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	Spring 2014 Combined Course Syllabus for all Student Teaching 2/QUEST 3 Sections



	EDUC 4311 & 4313
EC-4, EC-6 Student Teaching 

EDUC 4324 & 4325
4-8 Student Teaching

EDUC 4314 & 4315
8-12 Student Teaching

EDUC 4316 & 4317
EC-12 Art Student Teaching 

EDUC 4318 & 4319
EC-12 Music Student Teaching 

EDUC 4312

Special Ed, Student Teaching
EPSY 4391,EPSY 4392

CUIN 4394                     Internship
	Instructor:  

Office Hours: 

Office:


Phone: 
E-mail: 
Mailbox: 


Course Description:

The Student Teaching 2/QUEST 3 semester is the capstone of your teacher preparation, structured around authentic experiences in real schools.  The Teacher Education Program faculty, through the content methods courses and related observations and experiences in classroom settings, will guide you to identify, understand, and become competent with the knowledge and skills essential to the teaching profession and mandated by the state.  You will continuously compare and contrast “what is” (i.e. the reality of classrooms) with “what could be” (i.e. the best theory and research), culminating in a personal synthesis of “best practice.”   

Student teaching is an intentional mix of coursework and field experience resulting in a full-time immersion into the work of a teacher. You will be enrolled in methods, and depending on your degree plan, content coursework. You will apply what you are learning in your methods coursework by being placed in a classroom assigned to a cooperating teacher, engaging in planning, teaching and assessing lessons for small and large groups of students, preparing materials, meeting with other teachers or parents, completing all teaching requirements, and otherwise assisting the cooperating teacher in ways that provide experience with the complex work of teaching. In addition, you will spend significant time developing the ability to reflect on what you are learning by documenting your learning in various ways. 
Student teaching is a full-time commitment, and you are urged to consider it as full-time employment in order to give this semester the time allocation appropriate to the capstone event in your preparation as a teacher. Additional coursework is only permitted by approved petition. As many of the days will require you to be present during regular teacher contract hours, five days a week, other employment is highly discouraged. Work that doesn’t directly interfere with the required elements of the program might be permitted on a case-by-case basis but must be discussed with and approved by the student teaching supervisor.  Additional coursework is only permitted by approved petition, and it must not interfere with required daytime field experiences.
You are expected to 1) be familiar with the entire contents of the Student Teaching Handbook; and  2) to download a copy of the handbook from Blackboard Learn for yourself and for your cooperating teacher.  
Objectives

	PPR 
	TX Tech,  NETS-T 

	The learner will be able to:
	 
	The learner will be able to:
	 

	1. Teach and learn in field-based, public school classroom and community settings and reflect upon those experiences.   
	5, 6, 7, 8, 9
	1. Use electronic tools to individually reflect on and collaboratively communicate about teaching and learning growth and challenges.
	5, 6, 7, 8, 9, 12

	2. Design and implement effective instruction appropriate for elementary or middle school students. 
	5, 6, 7, 8, 9
	2. Design ways to integrate technology into teaching and learning for multiple purposes, to address multiple content areas, and with multiple strategies.
	4b, 9

	3. Collect and analyze inquiry data to help understand teaching and learning challenges.
	3, 10
	3. Use electronic tools to collect and analyze data to help understand teaching and learning challenges.
	4b, 10

	4. Collect and analyze documents that provide evidence that reflects the growth and expertise of a professional teacher. 
	3, 10
	4. Use electronic tools to collect and analyze evidence that reflects the growth and expertise of a professional teacher.
	12, 13

	5. Exhibit attributes of a professional in school and university settings with teachers, students, and university personnel.  
	12, 13
	 
	 


 
Curriculum and Strategies of Instruction
This is a hybrid course including a variety of face-to-face and online attendance requirements. Such flexibility allows us to model multiple presentation formats and student groupings, including whole group, small group, individual, online, scenarios, role-playing, discussion, and problem solving, in order to maximize learning and give candidates experience with a variety of learning models.  You will become familiar with selected topics on pedagogy and learning, which are relevant to all specified content areas.  You will explore these topics through required texts, online discussions, web sources, and collaboration and student teaching placements. Through your student teaching experiences, you will research, investigate, collaborate and reflect on these current issues and strategies in education, which are connected to the growing knowledge based on teaching, learning and leading.  You will begin to develop well-founded positions on current questions in education and consider how to integrate these positions into your future teaching practices. 
One of the most rewarding experiences listed by many Student Teachers is the participation in Professional Learning Communities (PLCs) where you collaborate with a small group of peers to reflect, problem solve, support, sometimes cry, and very often celebrate success with one another. Most schools now organize teachers into PLCs—sometimes called Critical Friends Groups or Grade level teams—to have professional conversations about student progress and data and plan for relevant teaching methods. We find it most practical in Student Teaching 1 to allow you to select a PLC of your choosing. You will likely be placed at the same school or nearby other UH student teachers, and these students might make sense to form your PLC. You also might find help in working with a group of colleagues in your methods class or a group with whom you are already friends. Whoever you choose, the collegiality and collaborative problem solving of a PLC will help you succeed this semester. 

Curriculum in this course is aligned to the Texas Pedagogy and Professional Responsibilities EC-12 Competencies and both the national (ISTE NETS for Teachers) and state (Texas Technology Applications for All Beginning Teachers) standards for teacher technology proficiency.   

Integration of Technology

At the heart of Student Teaching is the synergy among content, pedagogy, and technology, resulting in effective teaching for 21st Century students. You will:   
1) regularly use the internet to research and collect teaching resources; 

2) integrate technology in meaningful ways in teaching and learning; 

3) record digital video recordings of teaching episodes;  

4) communicate with peers, teachers, and supervisors electronically through email and Blackboard Learn; and

5) compile an electronic portfolio as a representation of your growth and developing expertise of a professional. 

Relationship to the College of Education Conceptual Framework
The goals and objectives of this field-based course are fully integrated into the University of Houston, College of Education’s conceptual framework and exemplify commitment toward teaching excellence, leadership, and collaboration.  The learning experience in this course depends on the interaction of university faculty, university students, professional educators, and public school learners.  The course is designed to provide prospective teachers with opportunities to learn principles of teaching and learning in field-based educational settings.  You will learn about structure, organization and management of schools, lesson planning, and curriculum development.  In addition, legal, ethical, and moral aspects of teaching are emphasized.  Current education theories are combined with observations of classroom “realities” as a means of designing an expanded repertoire of best teaching practices that are effective in urban schools.  Integral to the course are discussions of how technology is embodied within the College of Education's conceptual framework, as you investigate ways to use technology for Collaboration among your colleagues, for engaged Learning by your students and yourself, and in multiple ways of Leading in your classroom and profession. To ensure that diverse student preferences for learning and expression are honored, a variety of learning modes will be utilized, including online multimedia presentations, web-based resources, and face-to-face support.. 

Communication Tools

We will use multiple electronic communication tools during student teaching. To help keep them straight, here are some hints. If you want to . . . 

1. ask a specific question of a specific person, please email directly (put name, class, and question in subject line!):

· your colleagues in your PLC or your classes, for reminders and ideas;

· your field supervisor for individual questions related to your placement, lesson planning, observation scheduling, or other individual issues;

· the main teached@uh.edu, for overall program questions
· Certification Officer, XXXYYY, for questions related to certification: 

2. get information on student teaching requirements, assignment details, semester calendar, and resources, login to Blackboard Learn. 

3. submit your assignments, log in to Blackboard learn using your Courgarnet username and password. Type your entry into your Word Document (if applicable), date, and submit through Blackboard Learn.

Materials 

Required:

· Lemov, D. (2010). Teach like a champion: 49 techniques that put students on the path to college. San Francisco, CA: Jossey-Bass. 

· Subscription to Edutopia online newsletter (free!): http://www.edutopia.org/php/sub.php 

· USB flashdrive storage 

· Working email account—this is the ONLY method I will use to contact you.

· Microsoft Office (available at CougarByte for $14)

Recommended:

You may decide to purchase any of a number of TExES preparation books or materials. You can generally find these in the test preparation area of most bookstores, or by searching for the TExES exam online. Two books some students have found helpful are: 

· Nath, J. & Ramsey, J. (2010). Preparing to teach Texas content areas: The TExES EC-6 Generalist and the ESL supplement. Allyn & Bacon. 

· Nath, J. & Cohen, M. (2010). Becoming an EC-6 Teacher in Texas. Wadsworth Publishing. 

Evaluation Methods and Assignments
All courses described by this integrated syllabus are graded courses. Judgment as to the effectiveness of student teaching is based on performance both in and out of the classroom:

· Scoring rubrics indicating specific criteria for each of the assignments are linked on Blackboard Learn to the assignment title—you are encouraged to carefully review each rubric to make sure you are setting yourself up for success. 
· A variety of assessments are completed by both the cooperating teacher and the field supervisor throughout the student teaching semester.  The field supervisor assigns final grades for the student teaching coursework.  

The final grade for student teaching will be calculated according to the point values indicated on each assignment and the following designations:

	Point Range
	Final Grade
	Performance Summary

	95-100
	A 
	Exceptional Performance: Highest recommendation as a future teacher.

	90-94
	A-
	Strong Performance: Capable performance as a future teacher.

	87-89
	B+
	

	84-86
	B 
	Adequate Performance: Improvement will be needed in order to be a successful future teacher.

	80-83
	B-
	

	77-79
	C+
	Marginal Performance: Much improvement and additional practice will be needed in order to be a successful future teacher.

	74-76
	C 
	

	70-73
	C-
	

	0-72
	D-F
	Unsatisfactory Performance: Student teacher will not be recommended for certification at this point. 


You are preparing to be a teacher--work at the level and with the integrity you would intend your future students to demonstrate! Any written assignment that contains more than five errors (grammatical or spelling) will be returned to the writer to be rewritten.

All assignments are due by midnight the day indicated on Blackboard. You are encouraged to ask questions early so you will not be working at the last minute! Late assignments will not be accepted past the due date. Please contact your field supervisor if there are any extenuating circumstances that will prevent your completion of assignments so necessary arrangements can be made. If you are having trouble completing or posting an assignment by the due date, you will find your field supervisor much more understanding and helpful if you contact BEFORE the assignment is due!

( Classroom Performance (60 points)

teaching experience, 5 during each of the two student teaching semesters. Your classroom performance will be measured each semester through your teaching of these 5 lessons (in addition to input your methods instructors give related to your teaching of required lessons for those courses):

	Lesson 1
	You will video record your first lesson in order to give you the opportunity to assess your own teaching using the UH Teaching Assessment Rubric, and to “introduce” your students to your supervisor.  Then you will conference with your supervisor, who will assess your performance and provide you with written feedback using the UH Teaching Assessment Rubric

	Lessons 2-4
	For Lessons 2, 3,and 4, you will be observed formally for a full-class lesson (typically a minimum of 45-minutes, but appropriate to student age level), and your field supervisor will assess your performance and provide you with written feedback using the UH Teaching Assessment Rubric.

	.Lesson 5
	The final lesson will be assessed using the UH Teaching Assessment Rubric either by video or live observation, to be determined to meet your needs best by your field supervisor.


· You will schedule all observations with your field supervisor and your cooperating teaching, keeping flexibility in mind as your cooperating teacher must fit your instruction into the larger scope of class instruction and your supervisor will likely be scheduling observations with several other student teachers.  

· You will prepare lesson plans using the required UH Lesson Plan template and submit at least 24 hours in advance of a formal observation. (See the Student Teaching Handbook section on Teacher Education Philosophy on Lesson Planning for more details.) These required lessons should include all required elements of the UH Lesson Plan format,:

· Lesson title and description, unit title, real world applications and connections

· Content area and technology standards alignment
· Objectives
· Grade level and estimated time needed for this Lesson
· Resources/Materials/Tools, including terms/vocabulary, technology resources and rationale for accelerating instruction, and non-technology resources and rationale for accelerating instruction; Note that you must use technology and provide a rationale for at least two of the five required lessons.
· Lesson procedures, including a step-by-step lesson sequence, lesson management and resource management

· Accommodations for differentiated Instruction, for special education students, English language learners, and gifted and talented students.
· Your supervisor will assess your lesson plan with the UH Lesson Plan Assessment Rubric before your lesson. 
· You will participate in a consultation meeting with your supervisor following each lesson.  

· Detailed rubrics will be available on Blackboard Learn.
Lesson 1:  Video Lesson, Conference, and Reflection (12 points): Your supervisor will formally observe you at least 3 times during the semester. You will schedule these observations with your supervisor and your cooperating teacher, and you must provide a lesson plan to him/her at least 24 hours prior to the observation time.  Your supervisor will use the UH Lesson Plan Assessment Rubric to evaluate your lesson. He/she will average your scores for all the items included for a highest possible score of 5.  Additionally, you will complete a reflection for each lesson and upload it on to Blackboard Learn within a week of the lesson. 

· Lesson Plan Assessment (0 points). Submit your completed lesson plan to your supervisor and cooperating teacher at least 24 hours in advance of your scheduled formal lesson. Your supervisor will assess it using the UH Lesson Plan Assessment Rubric. This is a formative assessment through which your supervisor will provide feedback necessary prior to teaching the lesson, but no points. 

· Lesson evaluation (10 points): Schedule with your supervisor and your cooperating teacher. Your supervisor will evaluate your lesson according to the UH Teaching Assessment Rubric.
· Lesson Reflection (2 points): Your lesson reflections (approx. 500 words) should incorporate your ongoing learning from Teach like a champion: 49 techniques that put students on the path to college (Lemov, 2010). Make connections to the current chapter or what you’ve read earlier in the semester. Your writing should be reflective rather than merely descriptive. Submit to Blackboard Learn within 24 hours of your video conference.

Lessons 2-4: Your supervisor will formally observe you at least 3 times during the semester. You will schedule these observations with your supervisor and your cooperating teacher, and you must provide a lesson plan to him/her at least 24 hours prior to the observation time.  Your supervisor will use the UH Lesson Plan Assessment Rubric to evaluate your lesson. He/she will average your scores for all the items included for a highest possible score of 510  Additionally, you will complete a reflection for each lesson and upload it on to Blackboard Learn within 24 hours of the lesson.  Each reflection will focus on a different component of teaching and should be supported by information you learned last semester in Teach like a champion: 49 techniques that put students on the path to college (Lemov, 2010). 

· Lesson 2:  Observed Lesson 1/Reflection (12 points) 

· Lesson Plan Assessment (0 points). Submit your completed lesson plan to your supervisor and cooperating teacher at least 24 hours in advance of your scheduled formal lesson. Your supervisor will assess it using the UH Lesson Plan Assessment Rubric. This is a formative assessment through which your supervisor will provide feedback necessary prior to teaching the lesson, but no points. 

· Lesson observation and evaluation (6 points): Schedule with your supervisor and your cooperating teacher. Your supervisor will evaluate your lesson according to the UH Teaching Assessment Rubric.
· Lesson Reflection (6 points): Your Lesson 2 reflection (approx. 500 words) should focus on planning and instruction.  Consider questions such as: How did you plan for the lesson?  What information did you use?  What instructional strategies did you choose and why?  How effective was the lesson? What would you change if you taught the lesson a second time?  Include how you used techniques from TLAC  (you might use Chapters 1, 2, 3, & 8 as a guide). Your writing should be reflective rather than merely descriptive. Submit to Blackboard Learn within 24 hours of your lesson..

· Lesson 3:  Observed Lesson 2/Reflection (12 points)

· Lesson observation and evaluation (6 points): Schedule with your supervisor and your cooperating teacher. Your supervisor will evaluate your lesson according to the UH Teaching Assessment Rubric.
· Lesson Reflection (6 points) Your Lesson 3 reflection should focus on classroom management.  Consider questions such as:  How did you plan ahead regarding managing the classroom, materials, etc.?  What classroom management issues arose that you did not anticipate, and how can you use this to plan for your next lesson?  Did you create a positive climate and learning environment? Were students engaged?  How did you know? What would you change if you taught the lesson a second time? Include what you learned from TLAC (you might use Chapters 4, 5, 6, & 9 as a guide). Your writing should be reflective rather than merely descriptive. Submit to Blackboard Learn within 24 hours of your lesson.
· Lesson 4: Observed Lesson 3/Reflection (12 points)

· Lesson observation and evaluation (6 points): Schedule with your supervisor and your cooperating teacher. Your supervisor will evaluate your lesson according to the UH Teaching Assessment Rubric.
· Lesson Reflection (6 points): Your Lesson 4 reflection should focus on questioning and inquiry, feedback, and diversity.  Consider questions such as: How did you determine what questions to ask during your lesson?  Did the questions you ask challenge student thinking?  How did you communicate your expectations during the lesson? How did you encourage students who appeared to be having difficulties?  Did you give appropriate feedback?  How did you know?  What would you change if you taught the lesson again? Include what you learned from TLAC (you might use Chapters 3, 4, & 7 as a guide). Your writing should be reflective rather than merely descriptive. Submit to Blackboard Learn within 24 hours of your lesson..

Lesson 5 (12 points): The final lesson will be assessed either by video or live observation, to be determined by your field supervisor. The lesson observation and evaluation as well as the reflection will be scored as either the video or observed lesson above, as appropriate.
( Professional Attributes (10 points) 
· You will exhibit professional behavior in all actions, settings, interactions, and communications, as defined by the UH Teacher Education Professional Attributes (see UH Teacher Education website for complete list).

· Your Professional Attributes (PA) are evaluated by your Field Supervisor, Cooperating Teacher and other school personnel, and your course instructors. A formative PA Assessment is recorded at mid-semester and a summative PA Assessment is recorded at the conclusion of the semester. Your final points for this grade are determined as a combined consensus of all individual assessments of your Professional Attributes throughout the semester.

· Daily attendance: You are expected to be present and on time every day in your assigned classroom, and perform aspects of your work as a practicing teacher, including but not limited to: lesson planning and preparation; teaching; assessment; communicating and meeting with cooperating teachers, other school personnel, parents, and students, as required; duty assignments; and participation in scheduled and unscheduled schooled events during the prescribed dates of the student teaching semester. You will also be present and on time to all on-campus seminars, meetings, and conferences. These are not considered additional or optional—all events are considered required.. If you are absent on any required day, you will be required to make this day up at the end of the semester. If more than 3 days are missed, you will not have completed the semester successfully and will be required to repeat the student teaching semester in order to be eligible to be recommended for certification.

· Individual or small group meetings: You are also expected to attend and participate fully in all individual and small group meetings with your field supervisor. Some meetings are scheduled on the calendar and have a planned agenda; others are informal meetings for the purpose of planning, assisting, coaching, counseling, reflecting, and other collaboration. The meetings might include a classroom visit if you and your field supervisor agree that type of assistance is needed. For student teachers placed at the same school, these sessions might be scheduled as a collaborative group. For those student teachers placed at separate schools, or for those that need to meet separately for other reasons, private meetings can be arranged.

· Weekly Formative Assessment:  You are expected to meet with your cooperating teacher on a weekly basis to complete your weekly formative assessment. It is your responsibility to keep the form updated, bring it to your cooperating teacher each week, and send it to your supervisor as he or she requests.

· Midpoint/Final assessment/Professional Attributes form: Your cooperating teacher will complete the midpoint and final assessment form two times during the semester (midpoint and end of semester).  Your supervisor and cooperating teacher will evaluate your professional attributes 2 times each (4 total scores).  Each possible score is 100. Your supervisor will take an average of the scores and translate that to a percentage of 20 points.  For example, if your average PA score is 80, you will receive 80% of the possible 20 points = 16 points. 
( Data Capstone Study (10 points)
As a classroom teacher, it is imperative that you are able to use data to drive instruction.  There are many different types of data available to you—from anecdotal data to data observed directly by you to benchmark or standardized testing data provided by the district or school.  You will complete a data study in which you will use different forms of information to plan, instruct, assess, and reteach the students in your classroom. Ultimately, you will write up a report of this study that you will submit Blackboard.
You will need to work with your cooperating teacher to decide on a lesson that you will teach.  It could be an introductory lesson or one lesson in a series of related topics. (Note: This lesson should be in addition your five formal observed lessons and should not be observed by your supervisor. It is also a different study than your inquiry for the Research Symposium.)  The components of the assignment should be used as a guide for writing your study report.
1. Choose your lesson topic and write your lesson objectives. 

2. Gather preliminary data that you will use to plan your lesson.  What is your class make-up? (i.e., number of students, gender breakdown, students with special needs, and any other descriptions unique to the class).  What data can you use when planning this lesson? Include any data from previous lessons or topics that will help you plan this lesson, such as in-class tests and standardized scores.  Record these data in an Excel spreadsheet so that you can sort in different ways. What data would be helpful to you that you may not have?  What is the prior knowledge you expect the students to have? Use your Excel spreadsheet to produce graphs and/or charts, as appropriate. 
3. Plan the lesson using a format of your choice. Make sure to include an assessment that will give you data to measure whether or not the students met your objectives and to what extent they did so.  Include your lesson plan in your write-up.

4. Teach the lesson and gather assessment data.  Include a short reflection regarding the lesson strengths and areas of improvement.  
5. Analyze the new assessment data and make a plan to re-teach the whole group, small groups, or individual students who did not meet lesson objectives.  Describe the assessment results, and include the re-teach plan as well as rationale for the plan in your write-up.
6. Re-teach the content, as appropriate. In your report, include a reflection detailing your perspective of how effective your re-teach appeared to be as well as any data to support that your re-teach was successful. 

7. Summarize the study, expressing your findings regarding the effectiveness of using data in this lesson.  How did this assignment help you in thinking through the process of using data to drive instruction?  What are your strengths in this area?  What things might you need to improve upon?  What are the benefits of using data?  What are the challenges?  
( Teaching Inquiry Assignment & Teacher Research Symposium (10 points)

The ability to study your own teaching and teaching environment is a hallmark of an effective teacher. For this assignment, you will study your own teaching practice. 

· First, you will ask a "wondering" question about what you do in the classroom. Ideally, you will continue your inquiry from last semester so that you can deepen your investigation to answer your question. However, if you are placed in a different grade level, or different school, that deems your original wondering question not appropriate, or if you decide in collaboration with your supervisor that another research area would benefit your growth as a teacher better, you may pursue a different wondering question.
· Then you collect informal classroom data to answer your questions. 

· You will prepare a Research Poster presentation based on specific headings and criteria to present at the Teacher Research Symposium.
· Background and description

· Introduce your teaching strategy and teaching context (who, what, when, why, where, when?).
· Design: What did you do?

· What is your wondering? (Indicate clearly your wondering in a statement or a question and then explain why it is worth pursuing.) 

· What types of data did you collect and how did you collect them? 

· Patterns: Telling the story

· What do you notice about what you saw? (Be selective and highlight only the events pertinent to your wondering.) 

· What was interesting or surprising? 

· What story does this data allow you to tell? (This part should receive most of your attention! Analyze the data critically and show your insights about what you can learn from them in response to your wondering; e.g. how your teaching strategy enhances student learning, why the teaching strategy fails to address your students’ needs, etc.)

· What data are you missing? 

· Conclusion 

· How will what you learned impact your teaching?

· What will you do differently? 

· What are the next steps you see for yourself, including any recommendations you could make for your own improvement?
· You will present your research to your Supervisor.

· Finally, you will attend the Teacher Research Symposium as a presenter of your own research, as well as an audience to your colleagues’ research. Attendance at the symposium is a powerful way to multiply your learning by hearing what your colleagues have learned—therefore, the points for this entire assignment are awarded only upon attendance at the Research Symposium.
Professional e-Portfolio Assignment (10 points)
You will update your e-Portfolio to provide quick links to the information you would want to share about your learning in Student Teaching 1. You will also begin to prepare your portfolio as an employment tool that will allow you to easily share evidence of your knowledge and skills with a potential employer. If a principal agrees to look at your portfolio, you don't want him or her to see everything you've done in the entire Teacher Education program; rather, you want to direct the viewing to specific items. [Note: At this point, you are not required to go back and recreate or remove anything created prior to this semester, but you should review everything that is linked to make sure you want it to be available.] 

· Teaching Philosophy (1 pt.): An written teaching philosophy (approx. 250 words) clearly, professionally, and insightfully integrates your learning throughout the Teacher Preparation program and especially based on what you have learned this semester. (You may use as a start any teaching philosophies you may have written for previous classes, but you will want to update to reflect your current thinking);

· Classroom Management Plan (1 pt.): An written Classroom Management plan, reflecting what you have learned through student teaching (You may use as a start your original document from your Classroom Management course, if you have it, but you will want to update to reflect your current thinking.);
· Resume (2 pts.): A current professional resume is linked, including the certification level you are seeking and your progress on state certification exams prominently listed at the top of the first page;
· Teaching Stories (2 pts. each, total 6 pts.): Often during an interview, you will be asked to “think of a time when…” to illustrate not only your teaching ability, but also your ability to relate to children, to reflect on your mistakes, and to think on your feet. You will add to your portfolio three brief (approx. 200-word) “Teaching Stories” to illustrate your growth as a teacher this semester. Your stories might tell of an “ah-ha” moment, or a time when something surprised you and you learned from it, or perhaps something that you wished someone would have prepared you for, but you are ready for next time. These stories can surround a lesson you taught, a break-through in your methods class, or a time when you were by yourself grading papers at home. You can locate your learning stories on your portfolio wherever it makes sense to you—just make sure to submit a direct link to BlackBoard.

University of Houston Policies

ADA Statement: When possible, and in accordance with 504/ADA guidelines, we will attempt to provide reasonable academic accommodations to students who request and require them.  Please contact The Center for Students with Disabilities, 307 Student Services Center, at (713) 743-5400 or via email located at www.uh.edu/csd/contact for more assistance.

Academic Dishonesty: The University of Houston defines academic dishonesty as "Employing a method or technique or engaging in conduct in an academic endeavor that the student knows or should know is not permitted by the university or a course instructor to fulfill academic requirements" (UH Student Handbook, 2007, p. 10).  This includes the confidentiality of the other students in this course, research school/research participants involved in your assignment work and any analytical notes (ex. reflections) produced during this course.  Additionally, whether intentional or unintentional, plagiarism, i.e. “representing as one’s own work the work of another without appropriately acknowledging the source” (University of Houston, 2007)  will not be tolerated.  Students are expected to do original work.  Penalties will include failure of the entire assignment and referral to the department chair for consideration of additional action, which may include failure of the course and suspension from the university.

Incomplete Grades: Often, students enter a course thinking that they can take an "incomplete" if they decide they will not complete the course requirements on time. Keep in mind the University of Houston guidelines regarding an incomplete grade state:" The grade of "I" is a conditional, temporary grade given when the student is passing a course but, for reasons beyond his or her control, has not completed a relatively small part of his or her requirements." A more complete description of these guidelines can be found at the back of each semester's class schedule booklet. Please remember that after a year, an incomplete in a course automatically becomes an "F." If you have any questions, please contact me for more information. 
Student Teaching 2 Master Calendar

Spring, 2014
Early January
Receive placement letter and directions before the semester begins. Make a trial run to plan the route to your school. Email your Cooperating Teaching to introduce yourself before school starts. Call the office of the school to find out about parking. 

January 7
Student Teaching 2 Orientation and meeting with supervisor, Room 101 (KIVA) Farish Hall, 9:00-12:00 am 
January 8th
Student Teaching 2 begins at the school where you have been placed. 
TBD
All Student Teaching 2 required:  1 day workshop, Ethics
TBD
ALL student teachers required:  Adults Relating to Kids (ARK) Session 1, 9:00-11:00, Farish Hall; supervisor seminar p.m.
February 28
Last day of first placement for student teachers with two placements.

March 3
First day of second placement for student teachers with two placements.

March 10-14
UH Spring Break [many districts this year have a different spring break than UH; please check your assigned district’s calendar]

TBD
ALL student teachers required:  Adults Relating to Kids (ARK)Session 2, 9:00-11:00, Farish Hall;      supervisor seminar p.m.

March 28
Houston Area Student Teaching Conference:  All student teachers required


Registration and panel of speakers 8:30-9:30  Cullen Performance Hall


Workshops  9:45-12:30  Farish Hall


Houston Area Teacher Center Job Fair  1:00-3:00


Houston Room, University Center


Bring multiple copies of your resume!

TBD
ALL student teachers required:  Adults Relating to Kids (ARK) Session 3, 9:00-11:00, Farish Hall; supervisor seminar p.m.

April 25
Final day of student teaching at your school

April 29
Teacher Research Symposium, Farish Hall, Time TBA 

May 9
Commencement! 

Notes:

· This is the general calendar of dates applicable to all. See your individual cohort calendar for specific field dates. Note that different cohorts have different calendars.

· In addition to this calendar of events, you are expected throughout the semester to read and complete the required assignments on Blackboard.

· Due Dates for assignments will be posted on Blackboard.

· Seminars at the University are an important part of our program.  Attendance at the seminars from beginning time to ending time is MANDATORY.

· Please note: For holidays, student teachers follow the calendar of the public school to which they have been assigned, not the University of Houston's calendar, unless noted. 
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