Performance Observation Rating Rubric

Classroom Management

The graduate integrates effective strategies to manage the
resources, students, procedures, and routines of the classroom.

Note to clinical supervisors: Choose the rating that applies to the majority of specific
behaviors. If a specific behavior deserves additional comment, please note in the
comment box for this section.

Objective Rating General Behavior Specific Behaviors
Eme::Lr o Teacher candidate does not e Teacher candidate does not establish expectations for appropriate classroom behavior.
(Needs I?/Iaj%r establish expectations for e Teacher candidate does not communicate classroom rules.
Improvement) appropriate classroom behavior |« Teacher candidate does not enforce classroom rules.
2 ) Teacher candidate sometimes o Teacher candidate sometimes establishes expectations for appropriate classroom behavior.
Establish (Nle_gggnl\l/r; 31 or establishes expectations for ¢ Teacher candidate communicates classroom rules inconsistently.
stablishes appropriate classroom behavior T i i i
. eacher candidate enforces classroom rules inconsistently.
expectations for Improvement) ° : _ : : y _ _
appropriate classroom 3 Teacher candidate regularly o Teacher candidate effectively establishes expectations for appropriate classroom behavior.
behavior by clearly Competent establishes expectations for e Teacher candidate effectively communicates classroom rules.
com:cnun_lcatmlg and (Competency Met) appropriate classroom behavior |« Teacher candidate effectively enforces classroom rules.
enforcing rules.
g 4 o Teacher candidate consistently and effectively establishes expectations for appropriate classroom
Teacher candidate consistently behavior
Exemplary - - .
(Pass with establishes expectations for e Teacher candidate consistently and effectively communicates classroom rules.

Commendation)

appropriate classroom behavior

Teacher candidate consistently and effectively enforces classroom rules.




Objective Rating General Behavior Specific Behaviors
Em (:eLr i Teacher candidate does not e Teacher candidate does not implement appropriate consequences.
(Needs I\%I aj%r implement classroom rulesor | e Teacher candidate does not implement consequences in a timely manner.
Demonstrates Improvement) consequences consistently or fairly | o Teacher candidate does not demonstrate fairness when implementing consequences or disciplinary action.
consistency and 2 Teacher candidate sometimes | ® Teacher candidate sometimes implements inappropriate consequences.
fairness, in a timely Learning communicates rules and e Teacher candidate sometimes implements consequences in a timely manner.
mgﬂea:é ‘r’]"tr:ﬁg (Needs Mino; Consequence]f gcinsistently and | e Teacher candidate sometimes demonstrates fairness when implementing consequences or disciplinary
Improvement airly action
appropriate :
consgqUSnces or 3 Teach didat L o Teacher candidate effectively implements appropriate consequences.
disciplinary action to Competent com?r?lfnii;tizinclgsgrgc:%g#ulaers);n ale Teacher candidate effectively implements consequences in a timely manner.
reinforce rules and P i ilv | ® Teacher candidate effectively demonstrates fairness when implementing consequences or disciplinary
. (Competency Met) consequences consistently and fairly A
expectations of action.
appropriate classroom - - - - -
behavior. 4 Teacher candidate consistently | ® Teacher candidate consistently and effectively communicates appropriate consequences.
Exemplary communicates classroom rules and | ® Teacher candidate consistently and effectively implements consequences in a timely manner.
(Pass with consequences consistently and | e Teacher candidate consistently and effectively demonstrates fairness when implementing consequences
Commendation) fairly or disciplinary action.
Obijective Rating General Behavior Specific Behaviors
e Teacher candidate does not monitor student behavior, enforce standards of conduct or respond effectively
1 ) to disruptions.
Emerging Teacher C?f!d'dﬁte dc_ioes POt o Teacher candidate does not use non-verbal strategies to address disruptive behaviors in a low profile
(Needs Major manage mllaglt:xig/r ISTuptive manner—eye contact, proximity, hand signals.
Improvement) o Teacher candidate addresses minimal disruptions in a way that embarrasses the student or wastes
instructional time.
o Teacher candidate occasionally monitors student behavior, or responds inconsistently to similar student
Learznin Teacher candidate sometimes disruptions.
(Needs Mi?wor manages minimally disruptive | e Teacher candidate occasionally uses non-verbal strategies to address disruptive behaviors in a low profile
Improvement) behavior manner—eye contact, proximity, hand signals.
I(\j/!anagtgs mb'”r']ma‘_”y e Teacher candidate addresses minimal disruptions inconsistently.
isruptive behavior - - -
witrF\) low profile o Teacher candidate frequently monitors student behavior, enforces standards of conduct, and responds
corrections ) effectively to disruptions.
c 3 tent Teacher cgn_chdaﬁe ge_gulaf[!y o Teacher candidate effectively uses non-verbal strategies to address disruptive behaviors in a low profile
( Comgzrart]srfc(;nMet) manages mt')g;]rg\?m); ISruptive manner—eye contact, proximity, hand signals.
o Teacher candidate effectively addresses minimal disruptions quickly without embarrassing the student or
wasting instructional time.
e Teacher candidate consistently and effectively monitors student behavior quietly and subtly, reinforcing
4 ) ) positive academic effort and responding quickly to any in appropriate behavior.
Exemplary Teacher can_dl_danlal cczqunsteptly e Teacher candidate consistently and effectively uses non-verbal strategies to address disruptive behaviors
(Pass with manages minimatly disruptive in a low profile manner—eye contact, proximity, hand signals.

Commendation)

behavior

Teacher candidate addresses minimal disruptions quickly and consistently without embarrassing the
student or wasting instructional time.




Obijective Rating General Behavior Specific Behaviors
e Teacher candidate does not use procedures for getting students’ attention, managing transitions, or the
1 Teacher candidate does not utilize distribution and collection of resources/materials.
(NeEen(;grl\%llgj%r classroom procedures and routines | ® Teacher candidate does not use routines to create a safe intellectual environment.
Improvement) effectively o Teacher candidate does not use procedures to manage the noise level in the classroom.
o Teacher candidate does not effectively correct the situation when procedures are not working.
e Teacher candidate sometimes or ineffectively uses procedures for getting students’ attention, managing
2 . . transitions, or the distribution and collection of resources/materials.
Learning Teacher candidate sometimes « Teacher candidate occasionally uses routines to create a safe intellectual environment
(Needs Minor utilizes clas_sroom pro_cedures and :
Utilizes classroom Improvement) routines effectively o Teacher candidate ineffectively uses procedures to manage the noise level in the classroom.
i e Teacher candidate inconsistently corrects the situation when procedures are not working.
procedures, routines y p g
anq resources to e Teacher candidate uses clear procedures for getting students’ attention, managing transitions, and during
effectively manage the 3 Teacher candidate regularly the distribution and collection of resources/materials.
classroom. Competent utilizes classroom procedures and | ® Teacher candidate effectively uses routines to create a safe intellectual environment.
(Competency Met) routines effectively o Teacher candidate effectively uses procedures to manage the noise level in the classroom.
o Teacher candidate effectively corrects the situation when procedures are not working.
o Teacher candidate consistently and effectively uses clear procedures for getting students’ attention,
4 managing transitions, and during the distribution and collection of resources/materials.
Exemplary Teacher candidate consistently | ¢ Teacher candidate consistently and effectively uses routines to create a safe intellectual environment
(Pass with utilizes classroom procedures and where students take academic risks.
- routines effectively . . . .
Commendation) e Teacher candidate skillfully uses procedures to manage the noise level in the classroom.
e Teacher candidate skillfully corrects the situation when procedures are not working.
Obijective Rating General Behavior Specific Behaviors
1 ) o Teacher candidate does not use praise to reinforce positive behaviors.
(N(Iazergserlg/ller:j%r Teacher Candp:?aail;z doesnotuse |, Teacher candidate’s positive to negative reinforcement ratio is less than 1:1.
Improvement) e Teacher candidate does not use a variety of strategies when giving praise.
2 ) ) ) o Teacher candidate occasionally uses praise to reinforce positive behaviors.
Learnln_g Teacher candldate_z sometimes uses |, Teacher candidate’s positive to negative reinforcement ratio is 1:1.
Uses braise to (Needs Minor praise ) ) ) > )
o p i Improvement) o Teacher candidate uses one to two different strategies when giving praise.
reinforce positive
behav?ors. 3 ) e Teacher candidate uses praise to effectively reinforce positive behaviors.
Competent Teacher Cand;odrgti(;eregularly USES |'e Teacher candidate’s positive to negative reinforcement ratio is 2:1.
(Competency Met) o Teacher candidate effectively uses a variety of strategies when giving praise.
4 ) ) e Teacher candidate consistently uses praise to effectively reinforce positive behaviors.
Exempla_lry Teacher candidate consistently | Teacher candidate’s positive to negative reinforcement ratio is 4:1.
(Pass with uses praise

Commendation)

Teacher candidate skillfully uses a variety of strategies when giving praise.




Objective Rating General Behavior Specific Behaviors
Teacher candidate does not have an effective plan or clear procedures for transitions between activities
1 _ and lessons.
Emergmg Teacher caqdldate d_o_es not use Teacher candidate allows transitions to take an inappropriate amount of time between activities and
(Needs Major effective transitions lessons
Improvement) ' . . . o
Teacher candidate loses control of all students during transitions between activities and lessons.
2 ) ) Teacher candidate uses ineffective procedures for transitions between activities and lessons.
Learnlng Teacher cand.ldate Sometimes uses Teacher candidate sometimes takes too long on transitions between activities and lessons.
(Needs Minor effective transitions ) ) . o o
Improvement) Teacher candidate sometimes loses control of students during transitions between activities and lessons.
Uses effective - - — —
. Teacher candidate regularly uses an effective plan or clear procedures for transitions between activities
transitions between
e 3 and lessons.
activities and lessons. Competent Teacher candidate regularly uses Teacher candidate regularly uses an appropriate amount of time for transitions between activities and
P effective transitions lessons.
(Competency Met) . L . . .
Teacher candidate regularly maintains control of students during transitions between activities and
lessons.
Teacher candidate consistently uses an effective plan and clear procedures for transitions between
4 activities and lessons.
Exemplary Teacher candidate consistently Teacher candidate consistently uses an appropriate amount of time for transitions between activities and
(Pass with uses effective transitions lessons.

Commendation)

Teacher candidate consistently maintains control of students during transitions between activities and
lessons.

Objective Rating General Behavior Specific Behaviors
1 ) Teacher candidate does not monitor student participation levels to keep the majority of students engaged.
Emerging Teacher candidate does not Teacher candidate does not scan the room or show an awareness of potential off task activities.
(Needs Major demonstrate an awareness of what Teach didate d frectivelv bri 4 back K with minimal di ) he |
is going on in the classroom eacher candidate does not effectively bring students back on task with minimal disruption to the lesson
Improvement) flow.
2 ) . Teacher candidate sometimes monitors student participation levels to keep the majority of students
Demonstrates an Learning Teacher candidate sometimes engaged.
awareness of ongoing (Needs Minor demonstrates an a:/r\]/arepess Ofwhat |, Teacher candidate sometimes scans the room and shows an awareness of potential off task activities.
activities, student Improvement) is going on in the classroom . . . N . .
; p Teacher candidate sometimes brings students back on task with minimal disruption to the lesson flow.
behawor_, gnd _student Teacher candidate regularly monitors student participation levels to keep the majority of students
participation 3 Teacher candidate regularly engaged.
throughout the lesson. Competent demonst_r ates an awareness of what Teacher candidate regularly scans the room and shows an awareness of potential off task activities.
(Competency Met) is going on in the classroom . . ) o ) )
Teacher candidate regularly brings students back on task with minimal disruption to the lesson flow.
4 ) ) Teacher candidate consistently monitors student participation levels to keep all students engaged
Exemplary Teacher candidate consistently throughout the lesson.
(Pass with demonstrates an awareness of what Teacher candidate consistently scans the room and shows an awareness of potential off task activities.

Commendation)

is going on in the classroom

Teacher candidate effectively brings students back on task without any disruption to the lesson flow.




Performance Observation Rating Rubric

Instructing and Engaging Students

The graduate integrates a variety of instructional strategies that engage students in the learning process and

encourage deep understanding of content and development of the skills needed to apply knowledge in meaningful ways.

Note to clinical supervisors: Choose the rating that applies to the majority of specific behaviors.
If a specific behavior deserves additional comment, please note in the comment box for this section.

Objective Rating General Behavior Specific Behaviors
Teacher candidate does not foster or maintain student engagement.
1 Teacher candidate Teacher candidate over uses direct instruction.
(NeEen(;er?/:Qj%r does not foster student Teacher candidate does not create opportunities to encourage active student participation.
Improvement) engagement Teacher candidate uses instructional materials that are not engaging or interesting to students.
Teacher candidate does not demonstrate enthusiasm for the lesson or learning.
Teacher candidate inconsistently fosters or maintains student engagement
2 ) Teacher candidate Teacher candidate attempts 1-2 strategies for lesson delivery rather than solely relying on direct instruction.
(ngsggnl\l/ln% or sometimes fosters Teacher candidate inconsistently creates opportunities to encourage active student participation.
Fosters and maintains Improvement) student engagement Teacher candidate uses instructional materials that are minimally engaging or interesting to students.
student engagement by Teacher candidate inconsistently demonstrates enthusiasm for the lesson and leaning.
teaching interesting Teacher candidate fosters or maintains student engagement.
o:)e;(iftzz :EZ; 'f';?:ggie 3 Teacher candidate Teacher cand?date uses multiple strailt_egies for lesson deli_very rather thar? s_olel_y relying on direct instruction.
student participation. Competent regularly fosters Teacher candidate creates opportunities to encourage active student participation.
(Competency Met) student engagement Teacher candidate uses instructional materials that are engaging or interesting to students.
Teacher candidate demonstrates enthusiasm for the lesson and learning.
Teacher candidate fosters and maintains 100% student engagement.
4 Teacher candidate Teacher candidate uses multiple strategies for lesson delivery that are engaging and interactive.
Eszgr;m consistently fosters Teacher candidate creates multiple opportunities to encourage active student participation throughout the lesson.

Commendation)

student engagement

Teacher candidate uses instructional materials that are engaging and interesting to students.
Teacher candidate demonstrates enthusiasm for the lesson and learning that is reflected in student participation.




Objective Rating General Behavior Specific Behaviors
1 ) ] e Teacher candidate does not monitor students’ understanding during instruction.
(Nggggrlgl:zj%r T?\?)ih;(;jgsatni?]!sctjlﬂgt%?’\es o Teacher candidate is unable to provide appropriate clarification or extensions of instruction to meet students’ needs.
Improvement) e Teacher candidate does not adjust instruction in response to students’ needs.
2 ] e Teacher candidate uses 1-2 methods to monitor students’ understanding but makes inappropriate adjustments to
Learning TeaCh?r Candlldate instruction to meet students’ needs.
(Needs Minor SO'T}?S'?:SEI?SAUSG o Teacher candidate struggles to provide appropriate clarification or extensions of instruction to meet students’ needs.
Improvement) e Teacher candidate sometimes adjusts instruction in response to students’ needs.
Adjusts instructi(;)n in e Teacher candidate uses several methods to monitor students’ understanding and makes appropriate adjustments to
response to student 3 Teacher candidate instruction to meet students’ needs.
needs. Competent reg_ularly a_d Justs o Teacher candidate provides appropriate clarification or extensions of instruction to meet students’ needs.
(Competency Met) instruction i i ) o
o Teacher candidate adjusts instruction in response to students’ needs.
4 ) e Teacher candidate consistently uses multiple methods to monitor students’ understanding and makes appropriate
Exemplary Tea(_?her Candl(_jate adjustments to instruction to meet students’ needs.
(Pass with Consilsgmgiz(#usm e Teacher candidate consistently provides appropriate clarification or extensions of instruction to meet students’ needs.
Commendation) e Teacher candidate expertly adjusts instruction in response to students’ needs.
Objective Rating General Behavior Specific Behaviors
o Teacher candidate does not adjust level of questioning to develop understanding of content knowledge at the
1 appropriate cognitive level of students.
Emerging Teac?er canduz_ate_ does | Teacher candidate does not use a variety of questioning strategies.
; not use questionin . . . . . . e
(Needs Major stre?tegies 9 o Teacher candidate does not question a variety of students in different ways while demonstrating sensitivity to
Improvement) students’ personalities.
o Teacher candidate does not effectively use questioning strategies to stimulate discussion.
o Teacher candidate sometimes adjusts the level of questioning to develop understanding of content knowledge at the
2 appropriate cognitive level of students.
Learning TeaChif candidate o Teacher candidate sometimes uses a variety of questioning strategies.
: sometimes uses . . . . . o . . I
(Needs Minor o . o Teacher candidate inconsistently questions a variety of students in different ways while demonstrating sensitivity to
questioning strategies , .
Improvement) students’ personalities.
U tioni o Teacher candidate sometimes uses questioning strategies to stimulate discussion.
ses questionin - - — -
strategitgs to stimu?ate o Teacher candidate regularly adjusts the level of questioning to develop understanding of content knowledge at the
discussion appropriate cognitive level of students.
c 3 ent Teache;r clandldate o Teacher candidate regularly uses a variety of questioning strategies.
ompeten regularly uses . . . . . . e
(Competency Met) questioning strategies | ® Teacher’candldate.r.egularly questions a variety of students in different ways while demonstrating sensitivity to
students’ personalities.
o Teacher candidate regularly uses questioning strategies to stimulate discussion.
o Teacher candidate consistently adjusts the level of questioning to develop understanding of content knowledge at the
4 appropriate cognitive level of students.
Exemplary E%E;::sri]:tre(r:]illr;/d:ﬂztse e Teacher candidate consistently uses a variety of questioning strategies.
(Pass with o Teacher candidate consistently questions a variety of students in different ways while demonstrating sensitivity to

Commendation)

questioning strategies

students’ personalities.
Teacher candidate consistently uses questioning strategies to stimulate discussion.




Objective Rating General Behavior Specific Behaviors
1 ) Teacher candidate does Teacher candidate does not use technology to foster student engagement.
(NeEgggrlg/:ng(j)r not use technology to Teacher candidate demonstrates incompetence when using technology.
Improvement) engage students Teacher candidate over relies on technology that may distract from student learning.
2 Teacher candidate Teacher candidate uses technology on a minimum basis to foster student engagement.
Learning sometimes uses ; ;
: Teacher candidate struggles when using technology.
Uses technology, as (Needs Minor technology to engage Teach did gg_ I'g H gyl h di ; dent | .
appropriate, to engage Improvement) students eacher candidate sometimes over relies on technology that may distract from student learning.
students in the learning 3 Teacher candidate Teacher candidate effectively uses technology to foster student engagement.
process. Competent techrr?gluolg;ht/ouesr?;age Teacher candidate is competent when using technology.
(Competency Met) students Teacher candidate does not over rely on technology.
4 Teacher candidate Teacher candidate creatively uses technology to foster student engagement.
Exemple_nry consistently uses Teacher candidate is competent and innovative when using technology.
(Pass with technology to engage ) )
Commendation) students Teacher candidate does not over rely on technology and may incorporate students’ use of technology.
Objective Rating General Behavior Specific Behaviors
1 ) Teacher candidate does not create collaborative learning opportunities.
Emerging Teachetr candidate does Teacher candidate does not utilize a variety of grouping arrangements (pair-share, group discussion, partner
(Needs Major NOT USe various activities, cooperative grouping, etc.).
grouping arrangements . . . L
Improvement) Teacher candidate does not allow students to talk or interact during the majority of the lesson.
2 Teacher candidate Teacher candidate sometimes creates collaborative learning opportunities.
Learning sometimes uses Teacher candidate sometimes utilizes a variety of grouping arrangements (pair-share, group discussion, partner
Creates collaborative (Needs Minor various grouping activities, cooperative grouping, etc.).
learning opportunities by Improvement) arrangements Teacher candidate sometimes encourages students to talk and interact at appropriate times.
utilizing various ) Teacher candidate regularly creates collaborative learning opportunities.
grouping arrangements. c 3 tent Tei'icr;er candlda_te Teacher candidate regularly utilizes a variety of grouping arrangements (pair-share, group discussion, partner
OMpEten regutarly USEs various activities, cooperative grouping, etc.).
(Competency Met) | grouping arrangements . . .
Teacher candidate regularly encourages students to talk and interact at appropriate times.
4 Teacher candidate Teacher candidate consistently creates collaborative learning opportunities.
Exemplary consistently uses Teacher candidate consistently utilizes a variety of grouping arrangements (pair-share, group discussion, partner
(Pass with various grouping activities, cooperative grouping, etc.).

Commendation)

arrangements

Teacher candidate consistently encourages students to talk and interact at appropriate times.




Objective Rating General Behavior Specific Behaviors
Teacher candidate does Teacher candidate does not provide opportunities for students to develop critical thinking skills.
not provide Teacher candidate does not provide opportunities for students to share their individual perspectives regarding lesson
(Needs Major students to develop Teacher candidate does not allow flexibility for students to demonstrate creative approaches to learning, when
Improvemejnt) critical thinking, appropriate.
crglatlve s:<|_lls, arllqll Teacher candidate does not allow flexibility for students to demonstrate individual problem solving skills, when
problem solving skills appropriate.
Teacher candidate Teacher candidate sometimes provides opportunities for students to develop critical thinking skills.
sometimes provides Teacher candidate sometimes provides opportunities for students to share their individual perspectives regarding
Learznin opportunities for lesson content, when appropriate.
(Needs Mi% or students to develop Teacher candidate sometimes allows flexibility for students to demonstrate creative approaches to learning, when
Improvement) critical thinking, appropriate.
Provides opportunities crelatlve S:"_"S' aI':_O:I Teacher candidate sometimes allows flexibility for students to demonstrate individual problem solving skills, when
for students to develop problem solving skills | 05 opriate.
their critical thinking, Teacher candidate Teacher candidate regularly provides opportunities for students to develop critical thinking skills.
creative skills, and regularly provides Teacher candidate regularly provides opportunities for students to share their individual perspectives regarding
problem solving skills. 3 opportunities for lesson content, when appropriate.
Competent students to develop Teacher candidate regularly allows flexibility for students to demonstrate creative approaches to learning, when
(Competency Met) criti_cal thi_nking, appropriate.
crslatlve s:<|_lls, aﬂfj" Teacher candidate regularly allows flexibility for students to demonstrate individual problem solving skills, when
problem solving skills appropriate.
Teacher candidate Teacher candidate consistently provides opportunities for students to develop critical thinking skills.
consistently provides Teacher candidate consistently provides opportunities for students to share their individual perspectives regarding
Exen:r lar opportunities for lesson content, when appropriate.
plary students to develop Teacher candidate effectively allows flexibility for students to demonstrate creative approaches to learning, when
(Pass with

Commendation)

critical thinking,
creative skills, and
problem solving skills

appropriate.

o Teacher candidate effectively allows flexibility for students to demonstrate individual problem solving skills, when

appropriate.




Objective Rating General Behavior Specific Behaviors
Teacher candidate does . . . . .
1 ) not create varied e Teacher candidate does not provide opportunities for students to talk and interact, as appropriate.
(NE:cqigrlg/:Zj%r opportunities for e Teacher candidate does not encourage or model active listening during the lesson.
Improvement) spea}king, Iisten'ir'lg, e Teacher candidate does not incorporate varied opportunities for reading and writing during the lesson.

reading, and writing

2 Teacher candidate . . o . . .

) sometimes creates e Teacher candidate provides limited opportunities for students to talk and interact, as appropriate.
Learning . g . . . S .
> . Teacher candidate inconsistently encourages or models active listening during the lesson.
communication skills by Improvement) re?ading %nd Writirgé e Teacher candidate briefly incorporates varied opportunities for reading and writing during the lesson.
creating varied ’
i Teacher candidate . . . . .
oppc?rtum_tles f_or 3 regularly creates varied | * Teacher candidate provides opportunities for students to talk and interact, as appropriate.
spee}klng, I|steqlpg, Competent opportunities for o Teacher candidate regularly encourages or models active listening during the lesson.
reading, and writing. (Competency Met) speaking, listening, | e Teacher candidate incorporates varied opportunities for reading and writing during the lesson.

reading, and writing
Teacher candidate . . - . .

4 consistently creates e Teacher candidate provides many opportunities for students to talk and interact, as appropriate.

E;;g?,m varied opportunities for | e Teacher candidate effectively encourages and models active listening during the lesson.

Commendation)

speaking, listening,
reading, and writing

Teacher candidate incorporates varied opportunities for reading and writing during the lesson that are engaging.

Objective Rating General Behavior Specific Behaviors
. e Teacher candidate does not create opportunities for students to practice and master academic language.
. 1 Teacher candidate does . . .
Creates opportunities for Emerging not create opportunities | ® Teacher candidate does not model appropriate academic language.
Stuqents to learn, (Needs Major for students to engage in | e Teacher candidate often “simplifies” concepts and words instead of using correct academic language.
pra(;:tlce:-, ‘"’I‘nd mastei Improvement) academic language e Teacher candidate does not use a variety of strategies to explicitly teach academic language and content vocabulary.
academic language. - - — - ;
guag 2 Teacher candidate e Teacher candidate sometimes creates opportunities for students to practice and master academic language.
Academic language is Learning opp%?mﬁtiltrizgsf grresiﬁjsents e Teacher candidate inconsistently models appropriate academic language.
the oral, written, (Needs Minor to engage in academic e Teacher candidate sometimes “simplifies” concepts and words instead of using correct academic language.
auditory, and visual Improvement) language o Teacher candidate sometimes uses strategies to explicitly teach academic language and content vocabulary.
I.'Iinguagfi reto_|U|rIed. 0 Teacher candidate o Teacher candidate regularly creates opportunities for students to practice and master academic language.
earn effectively in . . .
y 3 regularly creates e Teacher candidate regularly models appropriate academic language.
schools.  As opposed to Competent opportunities for o Teach didate d P s and words and ¢ academic |
conversational or social (Competency Met) students to engage in eacher can 1 ate does not “simplity 'concep S an -WOI' S an : I%SSS correct aca e?nlc anguage.
language, academic academic language o Teacher candidate regularly uses a variety of strategies to explicitly teach academic language and content vocabulary.
language is the “formal
lla”g“age” Of(tjh,e Teacher candidate o Teacher candidate consistently creates opportunities for students to practice and master academic language.
classroom used in 4 consistently creates o Teacher candidate consistently models appropriate academic language.
vocabulary, grammar, Exemplary Y . L . .
punctuation, syntax, or (Pass with opportunities for o Teacher candidate does not “simplify” concepts and challenges students to engage with new academic language.

discipline-specific
terminology.

Commendation)

students to engage in
academic language

Teacher candidate consistently uses a variety of strategies to explicitly teach academic language and content
vocabulary.




Performance Observation Rating Rubric

Lesson Presentation

The graduate integrates effective strategies to manage the delivery of lesson content.

Note to clinical supervisors: Choose the rating that applies to the majority of specific behaviors.
If a specific behavior deserves additional comment, please note in the comment box for this section.

Objective Rating General Behavior Specific Behaviors
1 Teacher candidate does .
Emerain not have a clear start to the | ® T€acher candidate does not have a clear start to the lesson.
(Needsg M%jor lesson and does not make | e Teacher candidate does not make connections to previous learning.
Improvement) connections to previous | « Teacher candidate provides inaccurate connections between previous learning and the upcoming lesson.
p learning
2 Teacher candidate has a . . .
L . somewhat clear start to | ® Teacher candidate has an incomplete or brief start to the lesson.
N esml\l/r:g the lesson and makes very | ® Teacher candidate makes unclear connections to previous learning.
eeds Minor ; . . . . . . .
Has a clear start to the I(mprovement) few connections to e Teacher candidate provides some inaccurate connections between previous learning and the upcoming lesson.
lesson by making previous learning
; Teacher candidate .
connections to 3 regularly has a clear start | * Teacher candidate has a clear start to the lesson.
previous learning. Competent to the lesson and makes | ® Teacher candidate makes connections to previous learning.
(Competency Met) CO””ECt:0n5 toprevious | e Teacher candidate provides accurate connections between previous learning and the upcoming lesson.
earning
Teacher candidate . .
4 consistently has a very | ® Teacher candidate has a clear and engaging start to the lesson.
Exemplary clear start to the lesson | @ Teacher candidate makes several connections to previous learning.
(Pass with and makes several e Teacher candidate provides accurate and engaging connections between previous learning and the upcoming

Commendation)

connections to previous
learning

lesson.




Objective Rating General Behavior Specific Behaviors
- ] Teacher can_didate ploes e Teacher candidate does not have instructional materials prepared and ready at the start of the lesson.
(ﬁr:e%rg Il\r}lgj or nqgtte?iz;\llse g;&r;s;rtutﬁgzrt‘::t o Teacher candidate does not have all equipment ready and operational at the start of the lesson.
Improvement) of the lesson o Teacher candidate does not have necessary copies or other materials ready at the start of the lesson.
2 ) Teacher ca_ndidate_ has | e Teacher candidate does not have all instructional materials ready at start of the lesson.
Ensures that all (NI(;:;gnl\l/lni?\ or mnz:\(t)(esrtiglfstr:ag;/stz;rtcr::eosr,‘tglrt o Teacher candidate has some equipment ready and operational at the start of the lesson.
instructional materials Improvement) of the lesson o Teacher candidate has some of the necessary copies or other materials ready at the start of the lesson.
and equipment are - - ; - -
available and 3 Teacher candidate hasall | e Teacher candidate has all instructional materials ready at the start of the lesson.
operational at the start Competent r'g;ér;/‘gt'?r?iggtg??gse « Teacher candidate has all equipment ready and operational at the start of the lesson.
of the lesson. (Competency Met) lesson o Teacher candidate has all necessary copies or other materials ready at the start of the lesson.
Teacher candidate has all . . . . .
4 instructional materials | ® Teacher candidate has all instructional materials ready well in advance of the lesson.
Exemplary ready for the lesson with | e Teacher candidate ensures that all the equipment is ready and operational well in advance of the lesson.
(Pass with extension materials o Teacher candidate ensures all necessary copies and all extension materials (as appropriate) are ready well in

Commendation)

readily available, as
appropriate

advance of the lesson.

Objective Rating General Behavior Specific Behaviors
1 Teacher candidate does . . L
Emerain not review the objectives | ® Teacher candidate does not review lesson objectives.
rgi . . . .
(Needg M%j or of the lesson and does not | e Teacher candidate does not provide an overall explanation for the upcoming lesson.
Improvement) Iprov!de ﬁfm O\éef?” e Teacher candidate does state the objectives for the lesson either verbally nor in writing (posted in the room).
explanation for the lesson
2 Teacher candidate o Teacher candidate reviews some but not all of the lesson objectives.
; partially reviews the : . : : .
Learning objectives of the lesson e Teacher candidate provides an incomplete explanation for the upcoming lesson.
Reviews the objectives (Needs Minor and partially provides an | ® Teacher candidate states some but not all of the objectives for the lesson either verbally or in writing (posted in
for the lesson and Improvement) explanation for the lesson | the room).
provides an overall 3 Teacher Cﬁnd]jdf:]te e Teacher candidate regularly reviews all of the lesson objectives.
explanation for the reviews all of the ' ' i i i
P ina | Competent objectives of the lesson e Teacher cand!date effectively provides an 0\_/era_ll explanation for th_e upcoming Iessc_)n. N _
upcoming fesson. (Competency Met) and provides an overall | * Teacher candidate regularly states all the objectives for the lesson either verbally or in writing (posted in the
explanation for the lesson |  Fo0M).
Teacher candidate
4 reviews all of the , . . T .
£ lar objectives of the lesson in | ® Teacher candidate consistently reviews all of the lesson objectives in an engaging manner.
Xem . . . . . . .
(Pass?/vitﬁl/ an engaging manner and | e Teacher candidate effectively provides a thorough and engaging explanation for the upcoming lesson.

Commendation)

provides a thorough
overall explanation for
the lesson

Teacher candidate consistently states all the objectives for the lesson both verbally and in writing.




Objective Rating General Behavior Specific Behaviors
Emerlging Teacher candidate does | ® Teacher candidate does not communicate high expectations for students.
(Needs Major not communicate high | ® Teacher candidate communicates inappropriately low expectations of student achievement.
expectations i i i i
Improvement) p e Teacher candidate does not explain or model any expectations for quality effort from students.
Learzning Teacher candidate e Teacher candidate sometimes communicates high expectations for some students.
c . hidh (Needs Minor sometimes communicates | e Teacher candidate sometimes communicates low expectations of student achievement.
ommunicates hig high expectations Teacher candidate sometimes explains or models expectations for quality effort from students
expectations for all Improvement) * P P qualrty '
students. 3 Teacher candidate o Teacher candidate regularly communicates high expectations for all students.
Competent regularly communicates | e Teacher candidate regularly communicates high expectations of student achievement.
(Competency Met) high expectations e Teacher candidate regularly explains or models high expectations for quality effort from students.
4 Teacher candidate o Teacher candidate consistently communicates high expectations for all students.
Exemplary consistently ) . . . . i
(Pass with communicates high e Teacher candidate consistently communicates high expectations of student achievement.
Commendation) expectations o Teacher candidate consistently explains or models high expectations for quality effort from all students.
Objective Rating General Behavior Specific Behaviors
£ 1 . o Teacher candidate never or rarely checks for student mastery at each step of the lesson.
merging Teacher candidate does ; i _the- i i
(Needs Major not check for mastery e Teacher cand!date does_not use quick, f)n Fhe spot assessments throughout_ instruction.
Improvement) o Teacher candidate provides students with inaccurate feedback or clarifications.
Learzning Teacher candidate e Teacher candidate sometimes checks for student mastery at each step of the lesson.
Checks for mastery of ) sometimes checks for | ® Teacher candidate sometimes uses quick, on the spot assessments throughout the lesson.
(Needs Minor t . . . L -
each step of the lesson Improvement) mastery e Teacher candidate sometimes provides students with inaccurate feedback or clarifications.
before moving to the -
ext step. 3 Teacher candidate o Teacher candidate frequently checks for student mastery at each step of the lesson.
Competent regularly checks for o Teacher candidate uses quick, on-the-spot assessments throughout the lesson.
(Competency Met) mastery o Teacher candidate regularly provides students with accurate feedback or clarifications.
4 Teacher candidate o Teacher candidate consistently and effectively checks for student mastery at each step of the lesson.
Exemplary h . . . . .
(Pass wiith consistently checks for | e Teacher candidate consistently uses quick, on-the-spot assessments throughout instruction.

Commendation)

mastery

Teacher candidate consistently provides accurate feedback or clarifications.




Obijective Rating General Behavior Specific Behaviors
1 . . . . .
Emerain Teacher candidate does | ® Teacher candidate does not pace the lesson to make maximum use of instructional time.
(Needng%jor not manage time, materials | ¢ Teacher candidate does not effectively use the physical space to maximize instructional time.
Improvement) and physical space e Teacher candidate does not have transitions between activities and class time is wasted.
Learnin ~ Teacher candidate e Teacher candidate inconsistently paces the lesson to make maximum use of instructional time.
Organizes, aII_ocates, Needs Miior 'ngﬂ]egurﬁg“:gi;?:‘gﬁges e Teacher candidate sometimes uses the physical space effectively to maximize instructional time.
and manages time and I(m rovement) ph’ysical space e Teacher candidate sometimes has effective transitions between activities and minimal class time is wasted.
physical space to P
maximize instructional 3 Teacher candidate e Teacher candidate adequately paces the lesson to make maximum use of instructional time.
time. Competent ad;if;ﬁ:gﬁ?g”;ﬁ;:&}qe’ e Teacher candidate regularly uses the physical space effectively to maximize instructional time.
(Competency Met) space e Teacher candidate has effective transitions between activities and class time is not wasted.
4 ; . . . . .
Exernplar Teacher candidate e Teacher candidate expertly paces the lesson to make maximum use of instructional time.
. - - o Teacher candidate consistently uses the physical space effectively to maximize instructional time.
(Pass'fmtﬁ’ Tﬁgfﬁ;ﬁgﬁsgﬁeﬂ,af Teacher candidat tently uses the physical flectively t tructional t
Commendation) superior manner o Teacher candidate skillfully utilizes transitions between activities and class time is not wasted.
Objective Rating General Behavior Specific Behaviors
E . . Teacher candidate does | ® Teacher candidate stays at the front of the room or at a desk during seat work.
mergin . . . o .
(Need? M%jor not move about the e Teacher candidate does not provide any assistance to individual students during seat work.
Improvement) classroom e Teacher candidate does not move around checking work of students during seat work.
M bout th L 2 . Teacher candidate e Teacher candidate sometimes steps away from the front of the class or a desk during seat work.
oves about the earnin ) . . . . .
classroom during seat (Needs Mi?1 or sometimes moves about | e Teacher candidate sometimes provides assistance to students during seat work.
work to check \?vork Improvement) the classroom e Teacher candidate sometimes moves around checking work of students during seat work.
and provide assistance 3 ; e Teacher candidate regularly moves around the classroom during seat work.
Teacher candidate
to students. Competent regularly moves about the | e Teacher candidate regularly provides assistance to students during seat work.
gularly
(Competency Met) classroom e Teacher candidate regularly moves around checking work of students during seat work.
gularly g g
£ 4 | Teacher candidate o Teacher candidate consistently moves about the classroom during seat work.
xemplar ; . . . . .
P P . : consistently moves about | e Teacher candidate consistently provides assistance to students during seat work.
(Pass wit the classroom

Commendation)

Teacher candidate consistently moves around checking work of students during seat work.




Commendation)

Objective Rating General Behavior Specific Behaviors
E 1_ A didate Teacher candidate rushes through the lesson without regard for wait time.
merging Teacher candidate does . . . .
(Needs Major not allow for wait time TeaCEer cang!gate allows to:_ I|ttleht|me for stud?nts to t:mkhor posg _resp;onses.d |
Improvement) Teacher candidate answers his or her own questions rather than waiting for students to respond.
2 . . o
; Teacher candidate rushes through the lesson with some regard for wait time.
Allows wait time when Learning Teacher candidate o rougn - gar .
introducing new or (Needs Minor sometimes allows for wait Teacher candidate is inconsistent in providing adequate wait time for students to think or pose responses.
time i i i i iti
abstract material or Improvement) Teacher candidate occasionally answers his or her own questions rather than waiting for students to respond.
when posing more 3 Teacher candidate Teacher candidate paces the lesson to provide appropriate wait time.
complex questions. Competent regularly allows for wait Teacher candidate provides adequate wait time for students to think or pose responses.
(Competency Met) time Teacher candidate allows sufficient time for students to respond before providing guiding comments.
E 4 | Teacher candidate Teacher candidate consistently paces the lesson to provide appropriate wait time.
xemplar : . . . o .
P ) y consistently allows for Teacher candidate consistently provides adequate wait time for students to think or pose responses.
(Pass with wait time

Teacher candidate consistently allows sufficient time for students to respond before providing guiding comments.

Commendation)

objectives of the lesson

Objective Rating General Behavior Specific Behaviors
1 Teacher candidate does not have a clear end to the lesson.
Emerging Teacher candidate does Teacher candidate does not gain all students’ attention before reviewing objectives and closing the lesson.
(Needs Major not effeclté\g)); close the Teacher candidate does not restate the objectives either verbally or in writing (posted in the room).
Improvement) Teacher candidate does not review the objectives to see if they were met.
2 Teacher candidate has a brief or incomplete closure to the lesson.
Learning S;)rr?]ae(\:/Cﬁ;tcgrodsiedsa:ﬁe Teacher candidate gains some students’ attention before reviewing objectives and closing the lesson.
(Needs Minor lesson Teacher candidate inadequately restates the objectives either verbally or in writing (posted in the room).
Has a clear end to the Improvement) Teacher candidate inadequately reviews the objectives to see if they were met.
Iess_on _by reviewir)g 3 Teacher candidate has a clear end to the lesson.
Obf ctives to see if Competent Teacher candidate Teacher candidate restates the objectives either verbally or in writing (posted in the room).
they were met. (Competency Met) effectivlely closes the Teacher candidate reyiews the objectives tq see if they wgre met. o .
esson Teacher candidate gains all students’ attention before reviewing objectives and closing the lesson.
Teacher candidate has a clear and engaging end to the lesson.
4 Teacher candidate Teacher candidate consistently and effectively gains all students’ attention before reviewing objectives and
Exemplary effectively closes the closing the lesson.
(Pass with lesson and review the Teacher candidate consistently and effectively restates the objectives either verbally or in writing (posted in the

room).
Teacher candidate consistently and effectively reviews the objectives to see if they were met.




Objective Rating General Behavior Specific Behaviors
Emerl . Teacher candidate does | e Teacher candidate does not provide a transition between the lesson and homework, if assigned.
i . . . . R
ging. not provide any transition | | Teacher candidate assigns homework but does not provide an explanation of the homework, if assigned.
(Needs Major or explanation of ) ' !
Improvement) homework, as appropriate | ® 1€acher candidate does not provide a preview to the next lesson.
) Teacher candidate
Learni |nadequat_e_ly providesa |e Teacher candidate inadequately provides a transition between the lesson and homework, if assigned.
earnin . . . . L
(Needs Miior ter;a(BT;tr:gtni(;)r: g? e Teacher candidate provides an inadequate or unclear explanation of the homework, if assigned.
Provides a transition Improvement) homework, as o Teacher candidate provides an inadequate or unclear preview of the next lesson.
and explanation of appropriate
homework, as Teacher candidate . . . . . .
appropriate, and a 3 effectively providesan | ® Teacher candidate effectively provides a transition between the lesson and homework, if assigned.
preview of the next Competent explanation of o Teacher candidate effectively provides an explanation of the homework, if assigned.
lesson. (Competency Met) homewor.k,t as e Teacher candidate effectively provides a preview to the next lesson.
appropriate
Teacher candidate
4 effectively provides an
Exemplar engaging transition and | ¢ Teacher candidate provides an appropriately engaging transition between the lesson and homework, if assigned.
X . ) . o
(PassF\J/vitr): thoro#g;\]:;(vzlrakna;éon of |, Teacher candidate provides a thorough explanation of the homework, if assigned.

Commendation)

appropriate, and a
preview to the next
lesson

Teacher candidate effectively provides an engaging preview to the next lesson.




