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PREAMBLE

This Agreement entered into by and between the Burlington Board of School

Commissioners, hereinafter called the "Board" and the Burlington Education Association

Inc. affiliated with the Vermont-NEA and the National Education Association, hereinafter called

the "Association".

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that providing a quality

education for the children of the Burlington School System is their mutual aim and that the

character of such education depends predominately upon the quality and morale of the teaching

service; and

WHEREAS, the members of the teaching profession are particularly qualified to

participate and contribute to the formulation of policies and programs designed to improve

educational standards; and

WHEREAS, the Board, as duly elected representatives of the citizen taxpayers who bear

the financial burden of the school system, has, under the laws of the State of Vermont the final

responsibility to determine the policies of the Burlington System; and

WHEREAS, the parties have reached certain understandings which they desire to confirm

in this Agreement,

In consideration of the following mutual covenants, it is hereby agreed as follows:



SECTION I
RECOGNITION, DURATION AND RE-NEGOTIATION PROCEDURES

ARTICLE I

RECOGNITION

l.l The Board recognizes the Association as the sole and exclusive representative for

collective bargaining pripor., concerning the terms and conditions of employment and other

matters of mutual 
"on."rn 

for all professional employees of the Board subject to representation

under chapter 57 of 16 V.S.A., as amended, (Labor Relations for Teachers), but excluding

administrators and all other employees.

l.l (a) From time to time there have been discussions that the Burlington Technical Center

may merge its operations with other technical centers in the area. The Board recognizes that if
such a merger occurs, those teachers employed in Burlington Technical Center positions are

entitled to use the displacement procedures provided for by Article XIV, Bumping, of this

Agreement to attempt to displace other Burlington School District teachers'

1.2 Unless otherwise indicated, the term "teachers" when used hereinafter in this Agreement,

shall referto all professionally licensed employees as defined in section 1.1 above who are not

administrators, represented by the Association in the negotiating unit as above-defined, and

references to male teachers shall include female teachers'

1.3 Despite reference in this Agreement to the Board or the Association as such, each

reserves the right to act hereunder by committee (which committee will not exceed fifteen (15) in

number), indiJidual member, or designated representative whether or not a member so long as

such auihorizationis first communicated to the other party in writing.

1.4 Except as otherwise specifically provided in this Agreement or otherwise mutually

agreed to in writing between both parties, ih. d.t.t ination of educational policy, the operation

uid runug"ment oithe schools and the control, supervision, and direction of the staff are vested

exclusively in the Board.

1.5 The Association will cooperate with and make recommendations to the school administration

respecting curriculum deveiopment, program coordination, and special in-service training

programs.
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-ARTICLE II

DURATION OF AGREEMENT

2.1 This agreement shall be effective as of September 1,2020 and shall continue in full force
and effect until twelve o'clock midnight on August 30,2021. Negotiations for a successor to the

Agreement will begin October I of the year before this Agreement expires, unless the

Association notifies the Board that it does not intend to negotiate.

l
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ARTICLE III

PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGRBEMENT

3.1 The Board and the Association agree to meet not later than october 1 prior to the

expiration of this Agreement for the purpose of commencing negotiations for a successor to the

Aireement unless nigotiations for a prior Agreement are unresolved'

3.2 During negotiations, the Board and Association will present relevant data, exchange

points of viei' unO ,nut" proposals and counter-proposals' The Association and Board shall

exchange proposals on negotiable matters not later than Octoberl5, prior to the expiration of this

egr.",o'"ni. Thereafter, elxcept by prior mutual agreement, only counter proposals relating to

these initial proposals may be'maie by the parties. 
-The 

Board wilr provide the Association with

a complete tentative lln! budget fol the- next fiscal year as well as budgetary proposals

recommended to the Board by its Finance committee and all actual appropriations as soon as

available. The Board will make available to the Association all pertinent records, data and

information of public nature relating to the Burlington school District'

The parties agree that the best interests of the school system might entail consultation

between the Board a-nd the Association concerning the contract proposals and the course of

negotiations behveen the Board and other school system bargaining units' Provided' neither

party shall ttav" any obligation to discuss any contract proposal between it and another

targaining unit unless it unilaterally decides to do so'

3.3 If, after discussion of all negotiable matters, but in no event laterthan February 15, the

purti.. rait to reach agreement on any negotiable subject, either party may declare an impasse'

Within three (3) cal"niar days after tlie de-claration of impasse, the parties will attempt to select a

person to serve as mediator and to obtain a commitment from such person to serve' If they are

unable to agree upon a mediatoi and/or to obtain such a commitment within said time' either

funy n,uy rJqu"stihe American Arbitration Association to appoint a mediator after the receipt of

such request in accordance with rules and procedures prescribed by it for making such

appointments. The mediator will not, howevlr, without the consent of both parties' make

findings of fact or recommend terms of settlement. The costs for the services of the mediator,

including, if any, his/her per diem expenses, and his/her actual and necessary travel and

subsistence expenses will be shared equally by the Board and the Association'

3.4 If the mediator is unable, within ten (10) calendar days afterthe first mediation session'

to effect settlement of said controversy, either party may, by written notification to the other'

request that said controversy be submitted to fact-finding. Within five (5) days after receipt of

the aforesaid written ,"qu.rt, each party will attempt to designate a third person to serve as

chairman of the panel and to obtain a commitment from said person to serve. If within two (2)

*1""d* days after their appointment, the two (2) appointees are unable to agree upon a

chairman and/or to obtain such a commitment, or if eiGr party fails to appoint its fact-finder

within the aforesaid five (5) calendar day period, either party may request the American

4
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Arbitration Association to designate a chairman, after receipt of such request, in accordance with
rules and procedures prescribed by it for making such designations. The chairman so designated

will not, without consent of both parties, be the same person who was appointed mediator under

the preceding paragraph.

3.5 The panel will, within ten (10) calendar days afterthe designation of the chairman, meet

with the parties or their representatives, or both, forthwith, either jointly or separately, and make

inquiries it deems appropriate. All such proceedings will be conducted in accordance with the

rules and procedures of the American Arbitration Association. If such controversy is not

resolved prior thereto, the panel will make findings of fact and recommend terms of settlement of
the controversy, provided, however, its authority will be limited to making findings of
recommendations with respect to negotiable subjects only. Said recommendations will be

advisory only and will be made within thirty (30) calendar days after the designation of the

chairman. The panel shall make such findings and recommendations public, if the issues in

dispute are not settled within ten (10) calendar days of the delivery of the repoft. The costs for
the services of the chairman, including his/her per diem expenses, if any, and his/her actual and

necessary travel and subsistence expenses and the costs ofa hearing room and transcript will be

shared equally by the Board and the Association. All other expenses will be paid by the party

incurring them.

3.6 Each party will provide to the other, upon request, a written statement indicating the

person or persons authorized to act in its behalf at any particular point in time, neither team to

exceed more than six (6) in number. The person or persons so authorized to act will be

authorized to act in regard to all aspects of negotiations and to enter into tentative agreements, it
being the mutual intention that neither party will be required to negotiate with respect to different

subjects with different persons representing the other party. However, consultants to either party

may be available at any such negotiations between the parties'

3.7 Upon tentative agreement between the parties, all items of agreement shall be reduced to

writing and submitted to the Board and the Association for ratification.

3.8 Upon ratification by the parties, a mutually acceptable written agreement shall be signed

by the Chairman of the Board and the President of the Association and by both negotiating

teams. Said agreement shall then be binding upon the parties for its duration.

3.9 All written notices to the Board will be deemed to have been properly given if delivered to

the Chairman of the Board, care of the Superintendent of Schools, and the Association, care of
the President.

5



SECTION II
RIGHTS AND RESPONSIBILITIES

ARTICLE IV

RESPONSIBILITIES OF THE PARTIES

4.1 This Agreement is intended to set forth rates of pay, hours of work, and other mutually

agreed rpon.*ditions of employment, so as to promote orderly and peaceful relations with the

tJacher personnel, and to achieve the highest level of teacher performance consistent with safety,

good health, and professional efforl, and promote the general welfare of the Burlington District

Schools, its students and its teachers.

4.2 Unless otherwise agreed in writing, neither the Association, the Board, nor its school

administration shall take any action affecting wages, hours, or other mutually agreed upon

conditions of employment or any other matter covered by this Agreement in violation hereof.

4.3 The Association and the Board subscribe to the principle that differences should be

resolved by peaceful and appropriate means without interruption of the school program. The

Association, therefore, ugr""i that there shall be no strike, work stoppage, or other concerted

refusal to perform work by the teachers covered by this Agreement nor any instigation thereof

during ttre tife of this Agreement, nor shall the Board engage in or permit any lockout of

teachers.

4.4 If any provision of this Agreement or any application of this Agreement to any employee

is held to be contrary to law, then such provision or application shall not be deemed valid and

subsisting, except to the extent permitted by law, but all other provisions or applications shall

continue in full force and effect.

4.5 Any individual contract befween the Board and an individual teacher, heretofore or

hereafter executed, shall be subject to and consistent with the tenns and conditions of this

Agreement. If an individual contract contains any language inconsistent with the Agreement,

this Agreement, during its duration, shall be controlling'

4.6 The Board and the Association agree that there shall be no discrimination, and that all

practices, procedures and policies of the school system shall clearly exemplifu that there is not

discrimination in the hiring, training, assignment, promotion, transfer, or discipline of teachers in

the application or administration oi this Agreement on the basis of race, creed, color, religion,

national origin, sex, domicile, marital status, age or sexual orientation.

The Board and the Association affirm their mutual commitment to the principle of equal

opportunity and both shall use best efforts, consistent with legal mandates, to promote

affirmative action and provide an educational and employment setting which respects and

6



reflects the diversity of the City of Burlington. The preceding sentence shall not be subject to the

grievance and arbitration procedures of this Agreement.

4.7 Access to the full text of this Agreement shall be made available to all teachers within
thirty (30) week days after the Agreement is signed.

4.8 Notice Under Agreement -

Whenever written notice to the Board is provided for in this Agreement, such notice shall

be addressed to the Chairman of the Burlington Board of School Commissioners at and the

Superintendent of Schools, 150 Colchester Avenue, Suite 2, Burlington, Vermont 05401 or the

then current address.

Whenever written notice to the Association is provided for in this Agreement, such notice

shall be addressed to the Burlington Education Association, Inc., 52 Institute Road, Burlington,
Vennont 05401 or its then current address.

Either party by written notice may change the address at which future written notices to it
shall be given.

4.9 The Board and the Association agree that the primary purpose of teacher evaluation is the

improvement of education and educational conditions in the school system and to enhance the

educational development of the teacher. It is the Board's duty and responsibility to evaluate the

performance of teachers fairly and equitably according to a method(s) it deems appropriate. The

Association may utilize the grievance and arbitration procedure commencing at Step 2, the
superintendent level, to challenge the evaluation method(s), or portions thereof on the basis it is
arbitrary, capricious, or without rational basis in fact. This provision and the status of any

evaluation method(s) utilized pursuant hereto shall in no way affect the provisions of Article V
in respect to the rights of individual teachers who are evaluated.

4.10 The District and the Association share the goal of offering to each student a maximum
opportunity for learning. Although both budgetary and time constraints must be acknowledged,

it is recognized that some students have special needs and require attention which exceeds that
required by others. It is also recognized that this extra attention may have to be furnished by the

classroom teacher, the teacher and district working in conjunction with other agencies, or at least

on a temporary basis, exclusively by others. The District shall work with teachers to attempt to
recognize these special needs and deal with them appropriately. This Section shall not be subject

to the grievance and arbitration procedures of this Agreement.

4.ll Academic freedom to study and investigate facts and ideas concerning man, human

society, the physical and biological world, and other branches of learning subject to accepted

standards of professional responsibility shall not be abridged. The Board shall not require that

any teacher act in an unprofessional or illegal manner with respect to the disclosure of personal

information received by a teacher from his/her students.

.)
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4.12 As a duly elected body exercising governmental power within the laws of the State of
Vennont, the Board hereby agrees that every teacher shall have the right to freely organize, join

and support the Association for the purpose of engaging in collective negotiations. The Board

shall not discriminate against any teacher with respect to hours, wages, or any tems or

conditions of employment by reason of his/her rnembership in the Association and its affiliates,

his/her participation in any activities of the Association, collective negotiations with the Board,

or his/her institution of any grievance, complaint or proceeding under this Agreenrent.

4.13 Nothing contained herein shall be construed to deny orrestrict any teacherof such rights

as the teacher may have under State of Vermont School Laws or other applicable laws and

regulations.

4.14 Teachers shallbe entitled to fullrights of citizenship and there shallbe no discrimination,

retaliation or disciplinary action taken against a teacher for the legitimate exercise thereof'

4.15 Paraeducators and employees working under personal services contracts are to be used as

supportive personnel only and will not replace the teaching functions of teachers, but may assist

the teachers in carrying out that function.

4.16 The Association and its members recognize that each teacher has a professional

responsibility to provide the best possible opportunity to each and every student, and that this

responsibility carries beyond the normal school day'

4.17 The Board and the Association shall schedule annual training workshop(s) on the

grievance and negotiation process. A person acceptable to both sides shall be named to conduct

this meeting. The Board and the Association shall share costs equally.

4.18 In accordance with 12 VSA $5652(b), the Board and the Association understand that this

Agreement contains an agreement to arbitrate. After signing this Agreement, the Board and the

Aisociation understand that they will not be able to bring a lawsuit concerning any dispute that

may arise which is covered by the arbitration agreement, unless it involves a question of
constitutional or civil rights. Instead, the parties agree to submit any such dispute to an impartial

arbitrator in accordance with the provisions contained in this Article.

4.lg Subject to the insurance limits referenced in Section 19.11, the Board shall give full
support to the teachers including legal and insurance coverage for court action brought by

p#nts or citizens against a teacher when acting in the proper discharge of the teacher's duties

and within the scope of the teacher's employment'

8



The Board shall protect a teacher from public charges of impropriety as long as the

teacherhas functioned within the bounds of Board policies. It is agreed thatthe Superintendent

may issue directive which interpret Board policies to meet specific situations as they arise.

4.20 The Association and the Board shall establish a labor and management committee to

review issues of mutual concern. Committee recommendations may be made to appropriate

boards or groups. The Board and the Association shall establish membership on the labor and

management committee. The Association and Board shall appoint not less than two members

each. Representatives of other associations or groups may be included. Topics subject to

collective bargaining will not be discussed, except that by mutual agreement for the purpose of
research and/or discussion to facilitate the collective bargaining process, the labor and

management committee may preliminarily investigate topics and make recommendation to the

negotiating teams.

4.21 (a) Purpose: A process shall exist for the temporary waiver or variance of designated

Agreement provisions on a building or separate academic program basis. This building level or

distinct program (e.g. On-Top, Horizons, BTC shall be regarded as separate programs)

waiver/variance initiative is designed to ensure as much flexibility as possible in attempting

different approaches that may enhance learning opportunities for students and/or the professional

working environment for teachers.

(b) Scope: The scope of the waiver/variance procedure shall be limited to operational

standards of the Agreement, excluding economic provisions (pay and benefits), dues and agency

service fee provisions, disciplinary standards and protocols, the grievance and arbitration
procedures, layoff and recall procedures, evaluation protocols and any Agreement provision

required by state or federal law.

(c) Process: A request for waiver/variance consideration must begin with a proposal

initiated by a building/separate program administrator or by a teacher who works at least 50%

of his/her working hours in the building or program (eligible participants) for which a

waiver/variance is being considered. The following process will then be followed:

The initiating individual must submit a written proposal on a form approved by

the parties to the building/program principal/director that identifies with precision

what contractual provisions are being suggested for waiver/variance, for how
long, and for what intended purpose. If the proposal relates to the goal of
improving student achievement, it must include a recitation of how and why the

waiver or variance would assist in accomplishing this goal. If the goal is to
enhance the professional working environment for teachers, the proposal shall

identiff how this will be accomplished

Upon receipt of any such proposal the building principal/program director shall

meet with the Association building/program representative to determine whether

the proposal relates to an area of the Agreement for which a waiver/variance may

properly be considered. If it is not jointly determined that it does, the initiating
9
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If it is detennined that the proposal is one that may be properly considered, it shall

be the responsibility of the sponsor to explain the proposal and the

waiver(s)ivariance(s) being requested to the eligible members of the

buildinglprogram faculty al no less two (2) voluntary meetings called expressly

for this purpose.

When both the building principal/program director and the Association

building/program represintative determines that the proposal has been sufficiently

presentld, a iecret ballot election shall be warned and held within 20 calendar

bays. If not less than 80% of those eligible participants who vote in the election

voie in support of the proposed waiver it shall be considered approved by the

building/program. ThL election will be supervised and ballots counted by a

commit-tee consisting of an equal number of administrators and Association

representatives from the affected bui lding/program.

Upon approval by the building/program, the proposal shall become applicable in

tnl UuifOlng/program for the length of time specified in the vote unless the

adoption oitir. r"urrr" is disapproved by either the Superintendent of Schools or

the Association President within 10 calendar days from the date of the affirmative

vote following a joint meeting between such officials. The basis of the

disapproval Uy ttre Association President or the Superintendent of Schools shall

be an'expres.d b.li"f that the waiver/variance will not in fact enhance student

achievement or improve the professional work environment for teachers, or will

have an adverse impact upon other operating segments of the District' No

decision of disapproval shall be made arbitrarily, capriciously or without rational

basis in fact.

individual will be so notified and no further consideration of the matter shall

occur

5
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IARTICLE V

BVALUATION

5.1 (a) No teacher, except a teacher laid off due to budgetary constraints, shall have their

contract non-renewed or be disciplined, reprimanded, reduced in rank or compensation,

suspended, or dismissed without just cause, except that the non-renewal of a teacher during

his/her first two years of employment in the school district shall not be grievable under this

agreement. Any grievance arising under the provisions of this subsection shall be initially
presented by the grievant or the Association at Step 2 of the grievance procedure.

(b) No adverse evaluation of any teacher's performance shall be placed in their personnel

file for consideration without just cause. A teacher aggrieved by any such adverse evaluation

may request a hearing before the Board of School Commissioners, which hearing shall be public

or closed at the option of the teacher. If the Board should determine that just cause for such

adverse evaluation did not exist, such evaluation shall be null and void and be expunged from all
personnel records. The question of evaluations under this Article shall not be subject to
arbitration under this Agreement.

5.2 A teacher shall be given a copy of any class visit or evaluation report prepared by his/her

evaluators and will be entitled to a conference to discuss said report. If a report is prepared by an

evaluator concerning a class visit, such report shall be shared with the teacher within five (5)

school days of the classroom observation. No such report shall be submitted to the central office,
placed in the teacher's files or otherwise acted upon without prior conference with the teacher.

No teacher shall be required to sign a blank or incomplete evaluation form. The Board agrees

that any evaluation system which it utilizes must involve adequate notification of what is
expected of a teacher, adequate observation so as to allow for informed judgment and adequate

opportunity for correction of any noted deficiency, which is, in fact, correctable.

5.3 All monitoring, observation or evaluation of the work performance of a teacher shall be

conducted openly and with full knowledge of the teacher. Eavesdropping by any means or
device shall be strictly prohibited.

5.4 For purposes of this Agreement, only that file regarding a teacher which is maintained by
the Board's central administration shall be considered the teacher's personnel file. Materials in

any other file shall not be considered pertinent in any case of promotion, transfer, evaluation,

discipline or discharge nor shall such materials be ever maintained or cited as a part of a teacher's

official records. A teacher shall have the right, upon reasonable request and at reasonable times,

to review the contents of his/her personnel files and to receive copies at his/her expense of
multiples of any documents contained therein. A single copy of any document within the

personnel file of a teacher will be supplied at no cost to the teacher. A teacher shall be entitled to

have a representative of the Association accompany the teacher during such review. At least

once every three (3) years, a teacher shall have the right to indicate those documents and/or other

materials in the teacher's files which the teacher believes to be obsolete or otherwise

inappropriate to retain. Said documents shall be reviewed by the Superintendent or his/her

t1
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designee; and if,, in fact, they are obsolete or otherwise inappropriate to retain, they shall be

destroyed. However, the preceding sentence shall not apply to materials related to a "Major

offense.,, For purposes of this section, Major offense shall mean conviction of a crime

involving moral turpitude, or either conviction or an administrative adjudication relating to

sexual harassment, the excessive use of force orthe violation of another individual's civil rights'

ff un' such conviction or administrative adjudication is ovefturned as a result of appeal any

reference thereto will be removed frorn the teacher's personnel file' No material derogatory to a

teacher,s conduct, service, character, or personality shall be placed in the teacher's personnel file-

unless the teacher has had an oppotlunity to review such material. With the exception of

fl.forn]un"e evaluations, all such d.rogutoty material shall be removed from the files after it

becomes three (3) years old at the request ofihe teacher unless there has been a repetition of the

same or similar incident. The teacher shall acknowledge that the teacher has had the opportunity

to review such material by affixing his/her signature to the copy to be filed with the express

understanding that such signatur.ln no way indicates agreement with the contents thereof'

provided, the Board may in-sert in the personnel file materials sent to it or its superintendent by

such teacher for the .*pr.r, purpose of being included in his or her personnel file' In such

instances, said materials may te inserted without need of securing an additional signature' The

teacher shall also have the .lght to submit a written answer to such material and their answer

shall be reviewed by the Superintendent or his/her designee and attached to the files' copy'

5.5 Materials in the individual's personnel files which lack basis in fact shall be removed'

5.6 Any complaint regarding a teacher made to any member of the administration by any

parent, student, or other 
"p.r.on 

which is used in any manner in evaluating a teacher will be

pro*ptf' investigated and called to the attention of the teacher. The teacher will be given an

fpportunity to respond to and/or rebut such complaint'

5.7 Performance-related Non-renewals and Denial of Step Increments:

Teachers whom the Board intends not to rehire for performance related reasons or to

place on the next step of the salary schedule for the next school year, shall be notified in writing

on or before March l. provided, in the case of a teacher who is subject to a remediation plan

resulting from the evaluation process, the date for written notice hereunder shall be June 1' Such

notice shall set forth the ,.uron, for non-renewal or withholding of salary increment. If a notice

of non-renewal is given, the date of such notice shall be regarded for job posting purposes as the

date at which a vacancy occurs'
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ARTICLB VI

TEACHING DUTIES

6.1 Every reasonable effon shall be made by the Board to provide teachers with a full day of
preparation iime during the in-service period prior to the start of the school year for students.

irioimally such full day will be the day prior to the students' arrival. If it is necessary to schedule

meetingi the day prior to students' arrival, teachers will be given advance notice prior to the first

required teachei duty day. Otherwise, teachers will be required to attend planned activities

duiing the in-service period prior to the start of the school year for students. The Board will bear

the burden of proof on the question of whether such reasonable efforts have been made.

6.2 In order to assure that pupils are taught by teachers working within their areas of
competence, teachers shall not be assigned outside the scope of their teaching licenses and/or

their major or minor fields of study except as a result of a temporary teaching emergency.

6.3 The number of students per classroom within the Burlington School System shall be as

follows:

a) In kindergarten and grade one ( I ) the average number of students per classroom shall

not exceed twenty-thre e (23), and the maximum number of students in a classroom shall not

exceed twenty-seven (27). In grades two (2) and three (3), the average number of students per

classroom shall not exceed twenty-four (24), and the maximum number of students in a

classroom shall not exceed twenty-nine (29).

b) In grades four (4) through and including grade twelve (12) the average number of
students-p", .lurr.oom shall not exceed twenty-six (26), and the number of students in a

classroom shall not exceed thirty-two (32). Exceptions to the above may be made in each case

for physical education classes and special experimental classes limited to one (1) term.

The average class size in subsections (a) and (b) shall be calculated exclusive of teachers

and students at the Early Essential Education Center and special education classes. Further,

neither guidance counselors nor learning center coordinators shall be counted in the

determination of average class size.

c) It is agreed that if violations of this section continue beyond a reasonable adjustment

period ui th" commencement of the school year (commencement of a semester atthe secondary

ievel), which period shall be at least two (2) weeks in length, then a grievance may be initiated at

Step One und pro".sed according to the provisions of the grievance procedure as set forth in

Article XX. However, if such grievance is not resolved by Step Two, and a demand for

arbitration is filed by the Association, the expedited arbitration procedures of this Agreement

shall be followed.

I
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6.4 prior to the assignment of a student with disabilities, for whom an IEP is required within

a grade or subject area,-the appropriate administrator shall meet jointly with all of the teachers

involved to attempt to reach a consensus regarding the most appropriate assignment of the

student among the teachers, the best learning situation for a student, and the training and

assistance needed by the teacher or teachers to whom the student will be assigned' If a

consensus is not 1..u.h.d, a final detennination shall be made by the Superintendent or his/her

designee. Teachers shall be released from normal duties for training required pursuant to this

Section. Pursuant to Section 4.4,if any provision of this Agreement or any application of this

Agreement is held to be contrary to law, then such provision or application shall not be deemed

ua'iid and subsisting, except to the extent pennitted by law, but all other provisions or

applications shall continue in full force and effect.

6.5 The Board and the Association agree that, except in unusual circumstances, students will

not be placed in any classroom in larger numbers than the capacity of the teaching facilities and

stationi available in that classroom, nor shall they be placed in a classroom unless it can be

safely supervised and made appropriate for leaming to take place there.

6.6 Classroom teachers will, in addition to their lunch period, have daily preparation time

during which they will not be assigned to any other duties as follows:

a) Elementary School - not less than forty-five (45) continuous minutes within the

student daY.

b) Middle School - not less than forty-five (45) continuous minutes.

c) High School - not less than one (l) block per day'

6.7 Teacher participation in extracurricular activities will be strictly voluntary and teachers

will be compensated for all such participation in accordance with the provisions of Appendix B

of the Agreement. Once a teacher accepts an extracurricular assignment for compensation,

however,-it shall be his/her duty to complete the assignment unless relieved therefrom by the

Board upon showing a just cause.
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)6.8 a) This paragraph will be applicable for the 2017 - 2018 school year only unless the

result of the high schoolwork day process results in no change. Teachers in grades 9 through 12

inclusive in the areas of math, English, social studies, business education, special education, art,

foreign languages, and non-laboratory science shall not be involuntarily assigned more than five
(5) teaching blocks per two-day period. (A teaching block may be up to 90 minutes as of the
201112012 school year.) Teachers in science, where laboratories are an integral part of the class,

shall be assigned no more than an average of six (6) teaching periods per two-day period to a

maximum of twenty-eight (28) 45 minute classes per week. Teachers in the area of technical and

industrial education, driver education, home economics, music, and physical education shall be

assigned no more than six (6) teaching blocks per two-day period. High School teachers

assigned five (5) teaching blocks per two-day period or less may be assigned to one (l)
supervisory assignment consisting of no more than one (1) block. Any teaching area not
expressly covered by this Article, shall be assigned no more than five (5) teaching blocks per

two-day. Non-teaching duties may be assigned to teachers that have no sixth teaching
assignment. Said duty assignments will occur within fifty (50) continuous minutes if completed
daily, and ninety (90) continuous minutes or one teaching block (whichever is shorter) if
completed on alternate days.

Effective the 20lS - 2019 school year and forward until otherwise agreed by the parties hereto,
teaching duties such as those outlined above for teachers in grades 9 through l2 shall be subject
to additional assignment, consistent with any specific limitation contained in this Agreement, as

determined and implemented in accordance with the limitations, process and rationale set forth in
Appendix J.

Middle school teachers may not involuntarily be assigned more than two hundred ninety (290)

minutes of student contact time per day and may not be assigned to more than a total of six (6)

classes and/or duties per day. Non-teaching duties may be assigned to teachers that have no sixth
teaching assignment. Said duty assignments will occur within fifty (50) continuous minutes if
completed daily.

b) Lead teachers will be appointed at the Burlington High School by the Principal. The
recommendations of the particular departments shall be considered by the Principal. In the
English, History, Math and Science departments, Lead Teachers will not teach more than four
(4) classes and will have no sixth (6th) assignment. In the Special Education department, the Lead
Teacher will either have a reduced caseload or will be paid a stipend determined by the
Administration. In all other departments, Lead Teachers will not teach more than five (5)

classes, shall have no sixth (6th) assignment and shall be paid a stipend determined by the
Administration and will be determined for the school year in the spring of the preceding year.

c) Teachers, other than Middle School Physical Education teachers, in grades 7-12
inclusive unless otherwise provided may be assigned up to one hundred fifty (150) students.

Middle School Physical Education teachers may be assigned up to three hundred (300) students

once a week, instead of one hundred fifty (150) students once a week. Language Afts teachers

may be assigned at an average, taking into account all such teachers, of one hundred (100)

students, with no language arts class exceeding twenty-five (25) students (students/FTE
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Language Arls teachers = average of 100). The Board will make reasonable effofts to distribute

Iang-uagi arts assignments in an equitable fashion. Such reasonable efforts will not be subject to

tt .-gri6uunce proiedures hereof except in the case of retaliation or reprisal. Teachers in areas

where laboratories are an integral part of the curriculum may be assigned up to but not more than

fwenty-four (24) students per period. Teachers in areas where shops are an integral part of the

curriculum may be assigned up to twenty (20) students per period. Guidance counselors may be

assigned up to but not more than a district-wide average of three hundred (300) students per

guidlnce counselor. No class in grades lthrough 12 will exceed a ratio greater than one (l)

itudent for each thirty (30) square feet of available classroom size except that the number of
students in a kindergarten class will not exceed a ratio greaterthan one (1) student for each fifty

(50) square feet ofavailable classroom space. It is understood and agreed that the square footage

compuiation shall be determined by use of the mode of calculation used by the Vermont

Department of Education during the l98l-82 schoolyear.

It is agreed that the quantitative standards set forth in this subsection (b) shall not be a

negotiable item during futuie collective bargaining unless the specific State Department of
Ed-ucation quantitativeitandard has been made more restrictive than as set forth herein.

d) Effectiv e2018-2019 school year, the assignment of Unified Arts (UA) teachers at the

elementary level shall be limited to thiny-two (32) class sections per week.

6.g The Board will use its best efforts to notif, all teachers of their next year's assignment by

the end of the school year. The Board will use its best efforts to limit teachers in grades 7

through 12 to three course preparations. Different courses, for example; such as Algebra I,

Algeira II, Algebra III, etc., *ltl b" considered as different preparations, but Algebra I with

differing ability levels will be considered one preparation.

6.10 The Board will use its best efforts to specify the location of a District teacher's

assignment for the next school year by the end of the school year'
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ARTICLE VII

DUTIES

7.1, With the exception ofthe duty-free lunch as specified in Section 8.1 hereof and the daily

preparation time specified in Section 6.6 hereof assignment of duties at the elementary school

ievel before, during, and after the school day shall be controlled by this Section. Duties may

include, but are not limited to supervision of cafeterias and lunchrooms ("lunch"), playgrounds

("recess"), hallways, lavatories, buses, student arrival and dismissal ("door"), field trips,

advisory, student assemblies, special events (including evening programs). Effective with 2019-

2020 school year, the Board will not assign an elementary teacher more than four (4) duties per

week, excluding field trips, advisory, student assemblies, and special events (including evening

programs), which shall not be included in the four (4) per week limitation. The assignment of
such duties shall be as determined by a committee comprised of building teachers and

administrators who shall assign and schedule said duties on an equitable basis. In the event of
continuing disagreement notwithstanding such process, the building Principal shall have final

decision-making authority over the assignment and schedule of said duties, and such final

decision shall not be subject to the grievance and arbitration provisions hereof. In addition, the

District will provide funding in the 2019-2020 school year to elementary schools for the purpose

of hiring recess and lunch monitors to assist with the monitoring of those areas.
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ARTICLE VIII

WORKING CONDITIONS

8.1 Effective 2018-2019 school year, all elementary school teachers shall be guaranteed a

duty free lunch period of not less that twenty-five (25) continuous minutes. All other teachers

(ani elementary teachers during the 2017-2018 school year) shall be guaranteed a duty free

lunch period ofnot less than one module (22-25 minutes) and the Board shall use its best efforts

to schedule so that two modules for lunch will be available for each teacher. Lunch will be

scheduled between the hours of 1 I :00 A.M. and 1 :30 P.M'

g.2 The School District Administration shall make reasonable effons to schedule conferences

which result from the implementation of Federal Special Education and 504 Regulations during

the teachers' work day and to provide a substitute for each teacher involved. Whenever possible,

teachers shall be notified at least five (5) school days prior to such conferences.

8.3 Teachers shall not be required or requested to work under unsafe or hazardous conditions

or to perform tasks which unreasonably endanger their health or safety. The test of reason shall

be applied in determining whether this section has been violated.

8.4 When schools are closed due to severe weather conditions, teachers will not be required

or requested to repoft for work on that day. The number of calendar days will be complied with

and made up at the end of the school year or as mutually agreed upon by the Board and the

Association.

8.5 Physical restraint may be used by a teacher to protect himself or another teacher and/or

student from possible injury, or in extraordinary cases of breach of discipline, to restrain a

disruptive prpil, provided the restraint used is reasonable under the circumstances. Teachers

shall^immebiatelyreport cases of assault suffered by them in connection with their employment

to their principal or other immediate supervisor. Such notification shall be immediately

forwarded to the Superintendent or his/her designee, who shall comply with any reasonable

request from the teaCher for information in the possession of the Superintendent relating to the

incident or the person involved and shall act in appropriate ways in liaison between the teacher,

the police and the courts.

8.6 Except as otherwise provided in section 18.1, no teacher will be required to attend any

meeting or aicept any assignment other than during the regular teacher calendar work year.

8.7 All teachers may be assigned appropriate starting and dismissal times, provided that their

total work day will be no longer than seven hours, forty-five minutes of consecutive time,

including the duty-free lunch period guaranteed to them under section 8.1.

8.8 In regard to delayed opening and/or early dismissal days, the workday of teachers will
begin fifteen (f S) minutes before the scheduled student starting time on said day, and will end

fifteen (15) minutes after the scheduled student dismissal time on said day.
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8.9 a) Teachers may be required to remain after the end of the regular workday without
additional compensation not more than five (5) days per month for meetings of not more than

one (l) hour's duration after the end of the work day. All such meetings will begin no later than

fifteen (15) minutes after students' dismissal time. Every other week at the elementary schools,

such meetings will be team meetings conducted by the professional staff to work in a

professional but self-directed manner to improve student achievement in a manner consistent

with the overall goals set by building principals and the District. In the case of reasonable

necessity, however, up to four (a) of such teacher-directed meetings annually may be conducted

instead by or as directed by the building's Principal. Parent-teacher conferences will not be

included within the limits of this article and will be scheduled after consultation with the faculty
in each school. There are no durational limits to meetings called by the Board or designee during
the course of the duty day. Notwithstanding the foregoing, at Burlington High School, faculty
meetings shall, except in the case of an emergency or other necessary situation, be held not more

than once every other week, shall commence within 15 minutes of the close of the student day,

and have a duration of not more than one hour.

b) Professional Learning Communities (PLC) or substantially equivalent collaborations

may be established by the principals of the district schools. Each building's teaching staff may

appoint one (1) teacher liaison from the building teaching staff to assist in agenda setting for the

PLC's, who shall serve without additional compensation. In the event of any disagreement

between the parties as to agenda items, the agenda shall be determined by the superintendent of
schools or designee, whose determination shall be final and not subject to the grievance and

arbitration provisions of the Agreement. The protocols for elementary PLC meetings as set forth
in Memorandum of Agreement and Side Letter, referenced below, shall represent the status quo

until otherwise negotiated by the parties. At the middle school level, a weekly meeting shall be

held to accommodate PLCs. Such meeting shall be for not more than 1.5 hours and shall be held

within the teacher workday. At Burlington High School, the PLC meetings shall be held once per

week for one hour in duration just prior to the commencement of the student day.

8.10 Attendance at all other assignments or meetings other than during the regular workday
will be at the option of the individual teacher. Additionally, effective 2018-2019 school year, at

the elementary school level, the following operational standards will be applicable.

a) No staff meetings shall be held during the weeks that report cards are due and during
the weeks that parentlteacher conferences are scheduled.

b) There shall be a limit of two (2) school wide evening meetings per year plus one (l)
open house. Excluded from this limitation shall be any evening meeting caused by an emergency

condition and attendance by a teacher at events that are an integral part of a teacher's curriculum
such as a band teacher attending a band concert.

8.11 Whenever any teacher is required to appear before the Board, or any committee or
member thereof, or before the Superintendent(s), concerning any matter which could adversely

affect the teacher in her/his office, position, or employment, the teacher shall be entitled to have
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a representative of the Association (B.E.A. President or Grievance Chairperson) present to

advise her/him and represent her/him during such meeting or interview. Teachers shall be

advised of the nature of such meeting at least twenty-four (24) hours in advance, except for

emergencies. When an emergency mieting is called, the teacher shall present herself/himself

therefore as soon as possible, [ut stratt be entitled to meet with herlhis association representative

for a maximum of ttrirty (:O) minutes prior to such meeting' For purposes of this Section' an

emergency meeting sltufi U! regarded as a meeting which must be held upon less than

twenty-four (24) hours' notice.
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SECTION III

WAGES AND BENEF'ITS

ARTICLE IX

ONTOP

9.1 Notwithstanding the other provisions of this Agreement, in recognition of ONTOP being an

alternative secondary school with unique program needs, the following conditions of
employment shall apply to teachers in such program:

a) With the exception of the duty-free lunch as specified in Section 8.1 hereof and the

daily preparation time specified in Section 6.6 hereof, the assignment and the assignment

location of an ONTOP teacher during the specified duty day or work year shall be at the

discretion of the Board through assignment by its Administration.

b) ONTOP teachers may be required to attend two (2) staff meetings per week. All such

meetings will begin no laterthan fifteen (15) minutes after student dismissal time and may last

up to two (2) hours in length.

c) The Director of ONTOP may require the attendance of ONTOP teachers at parent

conferences. The administration shall make reasonable efforts to schedule such conferences to

commence no later than 4:00 p.m. On Fridays, such conferences shall commence no later than

l:00 p.m. or fifteen (15) minutes after student dismissal, whichever is later.

d) ONTOP teachers may be required to assist in the observation, recording and tabulating

of student behavior on an ongoing basis when the students are at the school facility, excluding a

duty free lunch period of not less than twenty-two (22) minutes per school day as well as a

normal preparation period.

e) ONTOP teachers may be required to participate in occasional weekend or overnight

activities with the students. Such teachers will not have primary responsibility for planning

and/or supervising such activities unless such responsibilities are defined as part of the job when

teachers are hired into or are transferred to the position. The activities will be limited to no more

than three (3) weekends (six (6) nights) or the equivalent per school year. Teachers participating

in these activities will be granted compensatory time as scheduled by the Director of ONTOP at

a rate equivalent to two (2) half (l/2) days per weekend worked.
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VACANCIES

I 0.1 The status of contract negotiations between the Board and Association, if any,

notwithstanding, the Board will issue individual contracts for the next school year to continuing

teachers, otherihan those in receipt ofa reduction in force notice pursuant to subsection I 1.1 (c)

or a notice of non-renewal pursuant to sections 5.7 or 10.1, no later than April 25. A teacher

must return his/her signed contract to the Superintendent on or before May 3. Date of postmark

shall constitute date olreturn of contract. The position of a teacher who does not return his/her

contract by May 3 may, at the discretion of the board, be considered vacant. Any individual

contract issued during, and prior to the conclusion of negotiations for a successor agreement to

this contract, shall be made consistent with the terms and conditions of the successor agreement

as finally negotiated between the parties.

10.2 An absence which the Superintendent has decided to fill, shall be filled by a substitute

teacher.

For the first thirty (30) school days that a substitute fills a position, the substitute shall receive

substitute pay only, which shall be at arate established by the Superintendent. Alter thirty (30)

school Ouyr of ntiing a position, a substitute shall be paid for subsequent school days worked

filling such positio n-at irate established by the Superinten-dent which shall not be less than the

per dlem deiived by dividing the number of school days of the school year into the BA step I

,alary. In no case ihutt u substitute have expectation of nor entitlement to continued

employment.

10.3 a) A temporary leave position of less than a full school year's duration shall be treated

the same as uny ubr"n.". However, when there is mutual agreement between the Superintendent

and the Association to do so, a temporary leave position of less than a full school year's duration

may be posted for filling by means-of a iemporary transfer by a continuing teacher. If such

transfer is effectuated, tf,e position from whlch a continuing teacher is temporarily transferred

shall be considered a temporary leave position'

b) A temporary leave position of a full school year's duration shall first be filled by the

employment of a licenied and qualified teacher on the recall list using an ARC, except as

quutin"O by section 12.1(c). Ifihere is no teacher on the recall list licensed and qualified for

urrign-.ni to the temporaiy leave position, then the Superintendent may post the position for

temiorary transfer by a continuingieacher and/or post for filling of the temporary leave position

by t-he employment of an individual from outside the teacher bargaining unit using a LTC.

c) If a temporary leave position is filled by a temporary transfer, then the position from

which a continuing teacirer is ternporarily transferred shall be considered a temporary leave

position.

ARTICLE X
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d) The teacher on the leave of absence which creates the temporary leave position is

guaranteed the right to return to the original position held before the Ieave commenced, unless

the teacher or position is affected by a reduction in force or the position is eliminated while the

teacher is on the leave.

e) A teacher who is temporarily transferred to fill a temporary leave position, please see

subsections 13.1(i) and O.

f) If the temporary leave causing a temporary leave position extends beyond the school

year, the filling of the position for the next school year shall be according to the appropriate

subsection of this section 10.3.

10.4 a) A permanent vacancy shall be deemed to exist when a new position is created by the

Board, as a result of the death, abandonment, retirement or resignation of a teacher or as a result

of a permanent transfer by a teacher.

b) The Board shall have the period from when a permanent vacancy comes into existence

through the next 20 work days or the next regular Board meeting, whichever later occurs, to

decide whether to eliminate or fill the position. A permanent vacancy that the Board has not

decided to eliminate during the specified period shall be filled pursuant to the provisions of this

section. The Board may eliminate a permanent vacancy at any time during its authorized period

of consideration hereunder.

c) A permanent vacancy of less than a full year's duration will first be filled by
employing a licensed and qualified teacher on the recall list under a regular contract. If there is

no teacher on the recall list licensed and qualified for such position, then the Board may:

(l) post for and employ an individual from outside the teacher bargaining unit under a

LTC; and/or

(2) post for and employ an individual from outside the teacher bargaining unit under a

regular contract; and/or

(3) upon mutual agreement with the Association, post the position for and temporarily
transfer a continuing teacher; or

(4) post for and make a permanent transfer of a continuing teacher to the position.

The Board could simultaneously post under any or all of the above except no simultaneous
posting under subsections (3) and (4) shall be permissible.

d) The Board shall fill a permanent vacancy of a full school year's duration by the

employment of a licensed and qualified teacher on the recall list under a regular contract. In the

absence of a teacher on the recall list licensed and qualified for the position, such position shall

be posted pursuant to section 12.1. The Superintendent and the Association may also agree to
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attempt to fill a pennanent vacancy of a full school year's duration by proceeding under the

provisions of subsection I 0.a(c)(a)
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ARTICLE XI

RIFs

I LI a) Should the Board determine that it is contemplating a reduction in the level of
professional staffing (RIF) for the next school year, it will so inform the Association on or before

March 15 and will provide the BEA the anticipated RIF information: positions to be reduced,

the areas, the names if available and the rationale. At the second Board meeting following such

notice of RIF to the Association, the BEA will present its challenges, if any, to the anticipated

reductions. The Board will notify the BEA and the individualteachers affected of its decision

within 2 work days following its consideration of the Association's challenges. The Board agrees

that reduction of the professional staff of the Burlington School District covered by this

Agreement will not be made arbitrarily, capriciously, or without basis in fact. Notwithstanding
the above, such notice to a Vocational Center teacher will be given no later than April 28.

b) No teacher will be laid off under the provisions of this Article if the reduction in staff
will be accomplished by staff turnover. If a permanent vacancy exists for which a teacher

affected by reduction in staff is licensed and qualified, the teacher will be transferred to that
position rather than being laid off. The Board shall meet its obligations under the foregoing
sentence prior to employing a licensed and qualified teacher from the recall list.

c) Teachers shall be laid off in reverse order of seniority within the following groups.

The least senior teacher in the teaching area affected by reduction in force shall be laid off first.

Group I.
Group II.

Group III.

Group IV
Group V.

Elementary Teachers (K-5) by District.
Specials including: Elementary Art; Elementary Guidance; Elementary and

Middle School Physical Education;EEE, Librarians, Special Education, Music,
English Learner, School Psychologists, Speech and Language Pathologists,
Interventionists, Academic Coaches, and Nurses, by District.
Middle School by designated subject area by District, based upon a teacher's
primary assignment area. A teacher assigned to multiple subjects will be regarded

as primarily assigned to the subject area in which the teacher has the most
assignments (e.g.a teacher assigned to 3 units of math and 2 units of social
studies will be designated a math teacher). A teacher who has equal assignments

in two or more subject areas shall designate which of such areas the teacher
desires to be regarded as primary. This designation will continue from year to
year without change so long as equal assignment responsibility status remains.
Designations will be made within the first two weeks of a school year and will be

listed on the District's seniority list next issued.
High School Teachers by subject area.

Technical Center Teachers by subject area.
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12.1 a) Except as otherwise specified in this section, no bargaining unit position to which a

continuing teacher may transfeishall be filled sooner than the completion of a ten^(10) school day

posting pJrioO in all schools. Such days shall be calendar days during the period from June 16 to
's.pt"riu.. l. All such notices shall be posted on the District web site'

b) A permanent vacancy for which a continuing teacher may apply for transfer which the

Board at its regular August or september board meeting has decided to fill' may be filled upon

the completion of u po"sting in compliance with subsection (a) above, with the exception that

such posting need be for no more than five (5) calendar days'

c) Once a position has been posted, there shall be no alteration of the listed minimum

qualificaiions and responsibilities wiihout a re-posting in accordance with the provisions of this

Section. If there is a re-posting of the ,u1n" porition, a bargaining unit member need not reapply'

12.2 a) In filling a bargaining unit position which has been posted, the Board shall give due

weight to the professionafbackground and attainments of all applicants, service to the Burlington

Schiol District, and other factois related to ability to perform in the position'

b) It is agreed that the parties shall make a multi-faceted effort with regard to teaching

positions and tea-chers that/who are difficult to recruit and retain. It is agreed that the Board may

irovide relocation assistance and contract signing bonuses, as well as' at its discretion'

recognizing appropriate teaching experience in other countries for initial placement on the

nurti"ngto;ralaiy schedule. The Association, for its part, will waive its portion of first year dues

for such teachers on request from the District'

12.3 Final decision with respect to filling any bargaining unit position shall be made by the

Board. Upon request made by the Associattn, it rhuil be given a list indicating which positions

have been filed and bY whom.

ARTICLE XII

F'ILLING POSITIONS
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ARTICLE XIII

TRANSFERS

13.1 a) Transfers of teachers shall be considered either voluntary or involuntary. A voluntary
transfer shall be one requested or agreed to by a teacher in writing. All other transfers shall be

considered involuntary.

b) Requests for voluntary transfer shall be delivered in writing to the Superintendent's
office. Requests for voluntary transfer to positions anticipated to be vacant must be in the
Superintendent's office on or before May 24. No voluntary transfer requests shall be considered
unless the applications meet the posting time limits.

c) Requests for voluntary transfer shall be given good faith consideration by the Board.
A request for a voluntary transfer will not be denied arbitrarily, capriciously, or without rational
basis in fact.

d) The Administration need not make a final decision on a transfer request prior to its
consideration of other transfer requests, the recall of teachers who have been laid off and/or the
applications of potential employees from outside the teacher bargaining unit.

e) A denied request for voluntary transfer will be reported in writing to the teacher
requesting the transfer. The written notice shall include the reasons for the denial if specifically
requested by the teacher. Denial of request for transfer to a requested position shall be reported
to the teacher no later than June 17.

f; A teacher request for voluntary transfer will not be granted if the granting of the
request would result in a more senior teacher, who is licensed and qualified for the position,
remaining on the recall list.

g) A parttime teacher is entitled to the same transfer rights as full-time teachers.

h) Movement within the elementary sets (K,1, 2,3), (3, 4), (4,5, 6), within a teacher's

school building or resulting from school consolidation and/or redistricting will not be considered
a transfer provided the movement is limited to a one set change from the teacher's permanent set

of origin. The permanent set of origin will be that set in which a teacher was assigned for the
1984-1985 school year. It is agreed that a teacher with a third grade assignment for 1984-85 will
be presumed to have a perrnanent set of origin in the K-3 set. Likewise, a teacher with a fourth
grade 1984-1985 assignment shall be considered to have a perrnanent set of origin in the 4-6 set.

Teachers assigned a split 3-4 assignment for the 1984-1985 school year shall have their
permanent set of origin established as their most recent non-split 3-4 assignment. New teachers

within the system will have their initial grade assignment as their permanent set of origin except

that new teachers initially assigned to a split assignment may be moved to either of the major
sets which movement will then determine such teachers'permanent set of origin.
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i) The teacher on the leave of absence is guaranteed the right to return to the original

position held before the leave comnrenced, unless the teacher is reduced in force or the position

is eliminated by the Board while the teacher is on the leave. If the Administration has filled that

position through the procedure of internal temporary transfer, the bargaining unit member

iemporarily transferred will be voluntarily transferred to the same position which that member

held'before the transfer occurred. Ifthe teacher on a leave ofabsence does not return to the

system, all teachers who have been internally temporarily transferred in connection with the

filling of the temporary leave position shall transfer to the positions from which they were

transferred. If one or lnore bargaining unit members need to be transferred to their original

positions, the transfer proceduri shall operate to its conclusion unless otherwise mutually agreed

upon by the Board and the Association. Failure to so agree will be non-grievable.

j) A teacher temporarily transferred to fill a position, if subsequently applying for

p"rrnu*nt transfer to the position held during the temporary transfer, shall not be deemed to be

in the position filled by the temporary transfer at the time of such application. However, such

teachei's work experience in the position filled by the temporary transfer shall be considered a

valid part of the teacher's qualifications for the requested permanent transfer.

13.2 a) The Board may make involuntary transfers at any time. There are different standards

which apply, however, depending on the time of making an involuntary transfer. In making an

involuniaiy transfer, the Board shall not act arbitrarily, capriciously or without rational basis in

fact. However, once a teacher has accepted a contract offered by the Board for a school year,

such teacher may only be involuntarily transfered during such school year in a case of unusual

circumstances affecting the overall best interest of the school system. The preceding sentence

shall not apply to involuntary transfers offered in lieu of termination resulting from elimination

of positions or reduction of staff.

b) When an involuntary transfer is necessary the following factors in numerical order

shall determine which teacher is to be transferred:

l) Areas of licensure,
2) Areas of comPetence,

3) Length of service in the Burlington School System,

4) Experience by grade and subject,

5) Other relevant factors.

In comparing two or more teachers for involuntary transfer, the Administration shall not consider

beyond a factor in order of priority which clearly favors one teacher.

c) Prior to effecting an involuntary transfer, the Board shall consider the applications of
any teachers requesting a voluntary transfer into the position in question.

d) A teacher designated for involuntary transfer may request, and upon request shall be

granted a meeting with the Superintendent or her/his designee to discuss the reasons for the
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involuntary transfer. Such teacher may, at the teacher's option, have a representative of the
Association present at such meeting.

e) If the Administration wishes to cause two teachers to exchange positions, the

exchange shall not be deemed to have created a vacancy. A teacher so exchanged who objects to
such administrative action may grieve pursuant to the standards of subsection 13.2.

f) A grievance challenging an involuntary transfer made subsequent to RIFs and prior to
the issuance ofcontracts shall be processed according to the expedited procedure ofsection 20.3

-)
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ARTICLE XIV

BUMPING

l4.l a) The Administration shall prepare a district-wide seniority list as soon as practicable,

but no later than October 3l of each year and shall post the list in all schools, and a copy of the

list shall be sent to the Association and to persons on leaves of absence. See, Section 11.1(c) of
Article XI, RIFs, for special rules regarding designation of middle school teachers' seniority.

Any teacher aggrieved by his/her placement on the seniority list must appeal in writing to the

Asiociation within ten (10) school days from the date the list is posted. The Association shall

endeavor to resolve the grievance within five (5) school days from the appeal, but upon failure to

do so may request arbitration within three (3) school days by letter to the Superintendent. Upon

receipt oiru"h request a panel composed of a representative of the Administration and a

representative of the Association along with a third party chosen by them shall convene a

hearing, consider all appeals and communicate its decision to the Board and Association on or

before December 10.

b) For purpose of this Agreement, seniority will be computed from the date the clerk of
the Board or his/her designee signed the contract which began that teacher's most recent period

of continuous employment. If the clerk or his/her designee has signed the contracts of two or

more affected teaihers on the same date, seniority will be determined by the date the teacher

signed the contract. Part-time teachers will accrue seniority on a pro rata basis for continuous

time served. When seniority is equal, ability to perform the work in question as judged by the

Superintendent will be the determining factor. Seniority will continue to accrue during all paid

leaves ofabsence and during unpaid leaves ofabsence ofninety-one (91) school days or less.

Seniority will not be broken by unpaid leaves of absence of greater than ninety-one (91) school

days or lmployment by the Board in a position outside the bargaining unit, but such time will not

be counted in computing seniority. Former bargaining unit members who have remained in the

employ of the goaia in another capacity may not exercise their seniority to bump back into the

teacner bargaining unit but may return if there is a permanent vacancy which has not been filled

by the recall provisions of this Agreement.

c) A teacher hired under a regular contract immediately subsequent to employment under

a LTC shall be awarded seniority for the time spent teaching under the LTC.

14.2 A teacher who is given written notice by the Superintendent that the teacher is to be laid

off will have the right to displace a less senior teacher in a position for which the teacher is

licensed and qualified. A teacher wishing to exercise a displacement right must specify in a

written noticsto the Administration the area(s) of licensure in which the teacher wishes to

exercise his/her bumping rights. If a teacher has more seniority than teachers in more than one

area of the bumping teacher's licensures, which the teacher has chosen to exercise, the

Administration may determine in which area of licensure the teacher will be allowed to displace.

The least senior teacher may not necessarily be affected if the Administration chooses not to

allow the displacement to occur in the area of licensure in which the least senior teacher is
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employed. This will in no way affect the initial procedures specified in Article XI. Written
notice of intent to exercise this right, with proof of licensure must be given to the Superintendent,
with a copy to the Association, within five (5) school days from notice of layoff. Upon being so

notified, the Superintendent shall within ten (10) school days notify in writing the teacher
requesting the displacement of his/her decision and give written notice of displacement to a
teacher affected by the Superintendent's decision. Any teacher given notice of layoff by
displacement shall have the same rights as a teacher who originally received a notice of layoff.
The displacement process shall continue until all affected teachers'displacement rights have been

met. The Superintendent will not allow a teacher to displace another teacher in an area in which
the teacher did not request displacement. A teacher on the recall list who does not avail himself
of his/her rights pursuant to this paragraph, shall not be entitled to collect unemployment
compensation benefits if the exercise of displacement rights would have resulted in the teacher

being offered a contract by the Board.

A teacher on the recall list for a full year shall, for the purpose of exercise of displacement rights
only, be deemed to have received another notice of layoff on March 28 atthe end of such full
year. Such teacher who does not submit a new notice of intent to exercise displacement rights
shall continue to enjoy the displacement rights per the notice submitted the preceding year, if
any.

A teacher electing not to exercise displacement rights in any or all of his/her areas of licensure
shall not be precluded from exercising his/her recall rights pursuant to this section in any or all of
his/her areas of licensure.
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l5.l a) Recall shall be in the reverse order of layoff but with the requirement that the laid off

teacher be licensed and qualified to teach the subject for which a vacancy exists' Except for

those positions governei by section 12.1(c),posting requirements shall not apply for vacancies

whichare filled by recalling laid off teachers. Notice of recallwillbe given by telegram or

certified mailto the last adJress given to the Board by the teacher. A copy of the notice of recall

will be given to the Association. If a teacher fails to respond within ten (10) school days after

mailing-of the above notice of recall, or is unable, except because of illness, to accept the

positio"n the teacher will be deemed to have refused the position offered and his/her name will be

placed at the bottom of the recall list. A teacher may refuse a position which is offered on the

grounds that the teacher is not qualified. Ifthe Superintendent agrees that the teacher is not

[ualified, the teacher will retain his/her position on the recall list. If the Superintendent

iirugr".r, he/she will notify the teacherihat the teacher has been placed at the bottom of the

recall list, and, if such decision is not challenged within five (5) school days, it will be final'

b) A teacher on the recall list as a result of layoff from a full-time position may refuse an

offered part-time assitnment without losing his/her position on the recall list. If such teacher

accepts the part-time issignment, the teacher is bound to meet the obligations of the assignment

for the duration of the contract. Such teacher shall automatically return to the recall list as of the

date for the issuance of reduction in force notices during the following March, for purposes of

exercise of displacement rights and recall rights to a fulltime position. A teacher on the recall

list as a result of layoff froir a part-time position who refuses an offered position equal to or

greater than the porition held piior to layoff shall be placed at the bottom of the recall list'

c) It shall be the teacher's responsibility to provide proof of current licensure status to the

superintendent. As soon as a teacher on the recall list provides proof of an add-itional

endorsement to the Superintendent, recall rights in the irea of endorsement shall be effective' A

Superintendent's decision under this section t t. t rhutl not be invalidated if based upon the

evidence of licensure presented by a teacher as of the time of making such decision'

d) If a permanent vacancy exists for which no teacher on the recall list is licensed and

qualifiedand if would be necessaiy for the Board to hire a new teacher to fill the position, a

teacher on the recall list shall be aisigned the position if, prior to July l, the teacher in

consultation with the Superintendeniand the State Agenry of Education has finalized the plan of

a program for the teachei to become licensed and qualified for the position as specified by the

portin'g. This plan must result in the teacher's receipt of appropriate licensure and qualification

prior to the commencement of teaching in the position in question. The plan must include two

monitoring steps which will allow the Administration to determine whether the necessary

licensure and/or qualification will be obtained by the required time. If such teacher fails to meet

the performance indicators of the plan at either monitoring step, the teacher shall lose all rights to

the position.

ARTICLE XV

RIF RECALL
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e) Teachers on the recall list who so request, will be given reasonable time off for the

purpose of visiting local area schools at which vacant positions exist.

f) In the event that the laid off teacher is unable to obtain another teaching position, the

School District shall enable the teacher to buy the curent medical insurance coverage for one (l)
year at the group rate which the District pays, if this arangement does not conflict with the

insurance carrier's regulation.

g) A laid off teacher will enjoy recall rights for two (2) years except if the teacher has

been employed as a teacher in a public institution, but will continue to accrue "seniority" for a

maximum of one (l) year and should be credited with one (l) additional year of service for
purposes of step salary increases if the teacher has been employed as a teacher and is reemployed

by the Burlington School System within two (2) years.

A laid off teacher who works under an ARC or regular contract during the school year

subsequent to receipt ofhis/her reduction in force notice, shall accrue seniority as per the

contract under which the teacher is employed or per the position from which the teacher was

reduced in force, whichever is greater.

During a teacher's second year on the recall list, a teacher shall accrue seniority for time
worked under an ARC or a regular contract during such second year. Such teacher working
under an ARC during the teacher's second year on the recall list shall remain on the recall list for
a third year.

h) A teacher on an ARC may break such agreement to accept a regular contract but not

to accept a longer duration ARC.

i) Teachers on layoff status shall be accorded preferred consideration for any normal
employment as substitutes within the school district. Teachers on layoff status who desire

employment as substitutes shall request such employment in writing.

j) A grievance alleging a violation of a teacher's rights pursuant to section I l.l, except

subsection (a), shall be processed pursuant to the expedited procedure ofsection 20.3 ofthis
Agreement. In cases involving a teacher's qualifications, the burden of proof rests with the party

asserting that the teacher is not qualified.

15.2 The provisions of subsection l2.l(e) and section 12.2 shall not be subject to the grievance

and arbitration procedures of this Agreement. Subsections 13.1(a), (b), (c), (e) and (h) shall be

subject to the grievance procedure, but in order to prevail in a grievance, the Association shall

bear the burden ofproofto establish beyond all reasonable doubt that the sections have been

violated by the Board. A failure by the Superintendent and Association to reach the mutual
agreement described in subsections 10.3(a), 10.a(c)(3), and/or 10.4(d) shall not be subject to the
grievance and arbitration procedures hereof.
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,. ARTICLB XVI

DEFINITIONS

16.1 a) Abbreviated reeular contract (ARC) - the contract issued to a teacher on the recall list

which is subject to utt pr*irio* of this Agreement except the entitlement to continued

employment beyond the term of the abbreviated regular contract.

b) Absence - a position from which a teacher is absent for an indefinite period of time.

A list of absences is set forth on Appendix D.

c) Calendar day - any of the days of the week, Sunday through Saturday.

d) Continuing teacher - a teacher employed pursuant to a regular contract.

e) Involuntary transfer - any transfer of a teacher which is not voluntary.

f; Limited teacher contract (LTC) - the contract issued to an individual hired from

outside the teacher bargaining unit which is subject to all the provisions of this Agreement

except the entitlementto continued employment beyond the term of the limited service contract

as well as any other property rights of this Agreement'

g) Module - See section 8.1, defined as22 - 25 minutes'

h) part-time teacher - a teacher working under a contract requiring less than full-time

work. The benefit levels for part-time teachers are set forth on Appendix C'

i) period - See section 6.8, defined as the equivalent of two (2) teaching modules.

j) permanent transfer - the transfer of a teacher to a position which the teacher may

expect i" fr"f A O,ri"g 
""t 

ti^*d employment within the teacher bargaining unit unless reduced in

force or transferred.

k) permanent vacancv - an unfilled position within the teacher bargaining unit to which

there is no teacher entitled to nor expected to return. A permanent vacancy may be created by a

death, resignation, retirement or perrnanent transfer of a teacher or the creation of a new position

by the Board.

l) Resular contract - the contract issued to an individual which is subject to all

provisions of this Agreement.

m) School day - one of the teacher employment days as established by a full year regular

contract. School Oafsnatt mean weekday during the period from June 16 to September l.
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n) Senioritv - the total length of service within the bargaining unit which began with the

teacher's most recent period of continuous employment.

o) Substitute teacher - an individual temporarily hired to fill a bargaining unit position
who is not a member of the bargaining unit and is not employed under a contract. Substitute

teachers are"atwill" employees. (Cross reference $$l0.2 and 15.1(i).)

p) Teacher barqainins unit - All professional employees of the Board subject to
representation under Chapter 57 of 16 V.S.A., as amended, but excluding administrators and all

other employees.

q) Temporary leave position - a position within the teacher bargaining unit, unfilled for a

known duration, to which a teacher on leave is entitled and expected to return. A list of
temporary leaves is set forth on Appendix D.

r) Temporary transfer - the transfer of a teacher for a set period of time at the end of
which the teacher shall be voluntarily transferred to the same position held prior to the temporary

transfer.

s) Voluntary transfer - the transfer of a teacher which has either been requested or agreed

to by the teacher in writing.

t) Weekday - Any of the days of the week, excluding weekends, i.e. Monday through
Friday

u) Workday - See section 8.7, no longer than seven (7) hours, forty-five (45) minutes

of consecutive time.

35



ARTICLE XVII

WORK YEAR

17.1 (a) Except for teachers in their first year of service to the district, the calendar work year

for teachers shail not exceed one hundred eighty-six (186) school days for the 2013-2014 school

year. Teachers in their first year of service to the district shall work a calendar work year that

shall not exceed one hundred eighty-seven (187) school days. No additional compensation shall

be paid for such additional duty day. Such additional duty day shall occur before the first duty

day for all other teachers on a date to be desigrrated by the superintendent or designee. For non-

first year teachers, the first duty day of each school year shall not be earlier than five (5)

weekiays, excluding Labor Day, prior to the first day when pupils are in attendance. The

calendai work year will include days when pupils are in attendance, conference days, and any

other days on which teacher attendance is required. Teachers who accept assignments to work

beyond ihe specified work year shall be compensated at the rate of $285.00 per diem.

(b).......Commencing with the 2014-2015 school year, the calendar work year for teachers

shall not exceed one hundred eighty-seven (l 87) days. Teachers in their first year of service to

the district shall work a calendar work year that shall not exceed one hundred eighty-eight (188)

school days. No additional compensation shall be paid for such additional duty day. Such

additional duty day shall occur before the first duty day for all other teachers on a date to be

designated by the iuperintendent or designee. For non-first year teachers, the first duty day of
eaclischool year shall not be earlier than five (5) weekdays, excluding Labor Day, prior to the

first day whin pupils are in attendance. The calendar work year will include days when pupils

are in attendance, conference days, and any other days on which teacher attendance is required.

17.2 The school calendar will be as set forth in Appendix F which is attached hereto and made

a part hereof. The Board agrees to attempt to establish by mutual agreement a school calendar

foi each school year. Suggistions by the Association for the calendar shall be submitted to the

Board not later than November l. If the parties are not able to reach agreement, the calendar

shall be established in accordance with the process established in 16 VSA $1071, and such action

shall not be subject to the Grievance and Arbitration procedure of this Agreement'
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ARTICLE XVIII

SALARY

18.1 Any teacher who is required to work beyond the regular work year set forth in section

I 7.1 above, will be compensated at the regular rate of pay (computed on the basis of the days of
the work year, (see l7.l) for all additionaltime worked.

18.2 a) The basic salaries of teachers covered by this Agreement shall be determined by the
Salary Schedule set forth in Appendix A-1, which is attached to and incorporated in this
Agreement. For 2020-21, the Salary Schedule shall reflect an approximately 2.95% increase,

inclusive of the continuation of the existing step movement system, with the allocation thereof to
be as depicted in Appendix A-1. This increase shall only be applicable to teachers who are

employed on or after the date of execution of this Agreement.

b) The Superintendent of Schools shall have the discretion to evaluate the education and

experience of a newly hired teacher as reported in connection with the application for
employment and place him/her on the correct column at an appropriate step. The
Superintendent's decision in this regard shall not be grievable.

c) lt is understood and agreed that despite the dual column headings on the appended

Salary Schedules, no teacher who possesses a Master's Degree as of the commencement of any

school year during the duration of this Agreement may deny, elect against, waive or choose not
to consider such Master's Degree in order to be compensated on the basis of credits earned

beyond the Bachelor's Degree.

d) CTE Teachers who receive and maintain a National Industry Certification shall be

treated as having earned a Master's degree and placed appropriately on the salary schedule.

18.3 Excluding school year 2016-17 for which no step movement shall occur unless otherwise
specifically referenced, at the beginning of each school year during the term of this Agreement or
any extension hereof, all teachers employed by the Board during the previous school year will be

placed on the next higher step in the appropriate schedule upon recommendation of the principal
and Superintendent and concurrence by the Board. Increments are not automatic but will not be

withheld arbitrarily or capriciously.

18.4 Initial Step placement shall be as set forth in Section 18.2 (b) hereof. The Superintendent
may consider the number of full years of teaching experience in any school district in the State of
Vermont or for teaching experience in a school district accredited by an appropriate accrediting
authority of another state, this may include, in appropriate cases, recognized and accredited
experience teaching on behalf of such federal agencies as the Peace Co.p., the Department of
Defense and the Department of State. Experience must be related to the position to receive
credit or remuneration. Upon recommendation of the Superintendent of Schools, the Board may
recognize and may give credit for special qualifications and experience in the fields other than
education. Teachers appointed to positions in these areas may be given credit for one (l) year
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teaching experience for each year of qualified relevant experience. cent:f for Technical

Education LateralMovement: There is hereby attached to and incorporated in this Agreement as

Appendix L the CTE Committee recommendhion re: lateral movement of CTE teachers on the

salary scale.

1g.5 Teachers who accumulate additional graduate level academic credits in their academic

field or directly related and relevant to theii teaching or teaching assignment(s) sufficient to

change their place on the salary schedule prior to September l, and who provided a written report

of such credits to the Superiniendent of Schools on or before September 30 of any year shall

receive an appropriate saiary increase effective at the start ofthe school year as set forth in the

Appendices hereto. Teachers who desire to receive additional academic credits outside their

academic field or not directly related and relevant to their teaching or teaching assignment(s), or

for any undergraduate level course(s), must receive prior Board approval in writing' Teachers

who accumulate and report credits after September 30 but prior to March I during the school year

will be credited with tire appropriate salary increase retroactive to February I or the end of the

first college sernester, whichbver occurs fiist. Teachers are requested to make reasonable efforts

to notis 
-the 

Board of their intent to take courses for salary credit for the next fiscal year,

between December I and December 15, in order to help facilitate the budget making process. If
tuition reimbursement is desired, see Section 19'7'

18.6 The Salary Schedule in effect fot 2020-2021 shall be as shown in Appendix A.

lg.7 Compensation for teachers performing extra-cunicular and co-curricular activities will be

as set forth in APPendix B.
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ARTICLB XIX

FINANCIAL PAYMENTS

19.1 No teacher will be required by the administration to take or attend any courses,

workshops, seminars, conferences, in-service training sessions, or other such programs unless the

Board has agreed in advance to pay the full cost of tuition and any other reasonable expenses

incurred in connection with such courses or programs.

19.2 Teachers who are required by the Board or its designee to drive personal automobiles in

the course of their work shall be reimbursed for the expenses of such travel during each school
year at the rate per mile paid by the State of Vermont on September I of each year.

19.3 Any teacher contracted (employed) after September l, shall receive the salary pro-rated at

the days of the work year, (see I 7.1) as applicable of the respective salary for said teacher for the

number of designated days of employment between the first day of school and the following
June 30.

19.4 Any provisions of this Agreement prevented from being put into effect because of
applicable legislation, executive order, or regulations dealing with wage and price stabilization,
then such provisions or any part thereof, including any retroactive requirement thereof; shall

become effective at such time, in such amounts and for such periods, retroactively and

prospectively, as will be permitted by law at any time during the life of this Agreement and any

extension thereof.

19.5 Teachers who accumulate additional academic credits in their academic field or directly
related and relevant to their teaching or teaching assignments for relicensure, shall report these

credits to the Superintendent of Schools in writing but such credits shall not have to be approved

in advance unless tuition reimbursement is desired (See 19.7). All other courses taken for
relicensure including workshops and independent studies must have the Superintendent's prior
written approval.

19.6 Teachers performing extra-curricular and co-curicular duties described in Appendix B
shall be paid pursuant to that Appendix.

19.7 a) The Board's maximum annual exposure shall be $200,000. Within such specified
maximum, each teacher, on a first come first served basis and consistent with the tuition benefit
policy set forth as Appendix M. hereof, is entitled to a tuition benefit for graduate courses in the

amount not to exceed one hundred percent (100%) of the prevailing cost of three (3) in-state fall
rates of the University of Vermont each year, (September 1-August 3l). Un-accessed funds

shall not be made available from a subsequent year's fund. Teachers shall not be entitled to
apply for tuition benefit if the amount of such benefit would not exceed thirty dollars ($30.00).

Teachers who enroll in workshops shall be eligible for tuition or registration payment not to
exceed the amount paid heretofore described. Books, travel, service charges, athletic fees,

library fees, registration fees and other charges shall not be eligible for the benefit. Any tuition
benefit made available for any course in which a teacher fails to attain a grade of B or better shall

be repaid to the district through payroll deduction over not more than four (4) successive pay

periods but in no event later than the close of the district's fiscal year (June 30) without any

further authorization being required. It shall be the obligation of the teacher to provide
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documentation of leaving the course no later than five (5) school days after leaving the course or

the results of the .o*pl"t.d course not more than six (6) calendar weeks following the

completion of the course.

Tuition reimbursement requests must be accompanied by the following documents:

l) Tuition Reimbursement form

2) Proof of Payment
3) Course Description and Tuition Invoice

b) Tuition reimbursement funds begin July I and end June 30 of each school year.

Eligibility to request reimbursement for u .orti" will expire effective June 1 of the fiscal year in

which the course was completed. The District will make a best good faith effort to reimburse

the teacher within five (5) weeks of receipt of the proper and complete documentation.

c) In order to be eligible for a benefit under this section, a teacher must notify the

Superintendent or designee in writing prior to the commencement of the course, or workshop.

The district must ,."!iu" a completed tuition benefit form and any necessary additional

information which informs the district as to the precise tuition obligation separate from any

associated fees. The information provided is subject to verification by the District. A teacher on

an unpaid leave of absence is entitled to benefits under this section only for courses ending

subseiuent to the July I of the summer prior to the teacher's return to teaching service.

l9.g a) Teachers will be paid bi-weekly, with the first payment occurring not later than August

31. A teacher who leavei District employment shall reimburse the District for any advance

payment for time not yet worked. Provlded, that the summer pay procedures currently in effect

shall remain in effect throughout the duration of this Agreement.

b) All teachers commencing work with the District subsequent to July l, 1984 as well as

any teacilers employed prior to such date who wish to do so, shall sign and deliver to the

Superintend.nt piioito tire first payday of the year, a form authorizing the direct deposit of all

paychecks to a specified local bank of each individual teacher's choice. Such form shall hold the
-Sc-troot 

District harmless from any damages resulting from actions or inactions of any party

subsequent to the School District having completed its obligations effecting the direct deposit.

1g.g Any teacher who has had continuous employment (or employment interrupted only by

authorized leaves of absence) in such capacity for the Burlington School Department and whose

period of continuous employment commences during or before September, 1977, shall receive'

or the estate shall receive, upon retirement or death, while in the employ of the Burlington

school System, pay for one-third (l/3) of accumulated sick leave days up to a maximum or the

days of tire wori year, (see l7.l) school days accumulation at the rate of compensation being

received at the time. Said amount shall be considered part of the teacher's total compensation for

the year and reported to the Teachers'Retirement System as such, provided such reporling would

notie in violation of the applicable statutes and regulations forthe teachers'retirement system.
,,Retirement" is understooO io mean "withdrawal from active service with retirement allowance"

as defined in 16 V.S.A. $1931, as amended, and as furtherdefined in 16 V.S.A. $$1937, 1938, as

amended. provided, that should any teacher retire during the course of any school year, sick

leave for such year rfrdt U. prorated to the date of such retirement. The retirement benefit under

this section for part-time tlachers shall be calculated according to the formula set forth on

Appendix C. Senior teacher status may be available to qualified teachers. (See Appendix K)
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I 9.1 0 A teacher who as of August 31, 2011 has completed five (5) years of service as a teacher

in the district and is not entitled to a benefit pursuant to section 19.9, who resigns in good

standing after having completed fifteen (15) years of service as a teacher with the Burlington

School System without a break in employment or foufteen (la) of such years and one (l) year on

a leave of absence, shall receive on July I subsequent to the resignation, payment for one fourth

Q$ of the teacher's accumulated sick leave on the completion of the teacher's service. For the

purposes of this section, the maximum sick leave accumulation shall be the days of the work
year, (see 17.1). In order to be eligible for this benefit, the teacher must have presented the

notice of resignation in writing to the Superintendent no later than the date for the return of
teacher contracts. The teacher must also have taught through the school year prior to the

effective date of the resignation. Such effective date may not be during a school year. A
parl-time teacher shall be entitled to the benefits of this section and shall have benefits

determined in the same manner as the benefit of part-time teachers is calculated for those

part-time teachers receiving a benefit under section 19.9 hereof. Senior teacher status may be

available to qualified teachers. (See Appendix K). Teachers with less than five (5) completed

years of services as of AugusL3l,2011 and allteachers hired hereafter shall have no entitlement

to payout of any portion of accumulated but unused sick leave benefits upon separation.

However, any such teacher who separates from the district after a minimum of l5 credited years

of service to the district as a teacher shall receive the sum of $5,000, provided that such teacher

afso has not less than 348.75 hours of accumulated but unused sick days at the end of the school

year in which separation shall occur Such a teacher must inform the superintendent in writing not
laterDecember 31 of the school year at the end of which the separation shall occur. Failure to
provide such notice or to have such minimum sick leave balance at the time of separation shall

disqualify the teacher from receiving the $5,000, unless such failure is waived at the discretion of
the Board. The decision not to allow a waiver shall not be subject to the grievance and

arbitration provisions hereof.

l9.ll The Board agrees to indemnify and save teachers harmless from any financial loss or

expense, including reasonable legal attorney fees and costs, arising out of any claim, demand,

suit or judgment by reason of any act or failure to act by such teacher within or without the

school building, provided such teacher, at the time of the act or omission complained of was

neither grossly negligent or engaging in willful misconduct and was acting in the discharge of
his/her duties within the scope of his/her employment or under the direction of the Board.

Provided, the obligations of this Section shall be limited by and subject to the conditions set forth
in the liability insurance coverage provided by the Board for this purpose. The limits of the

Board's liability insurance coverage will not be reduced during the term of this Agreement. The

Board will make every effort to obtain for teachers the full benefits of such insurance coverage.

19.12 Should a teacher be rendered physically unable as determined by the physician in writing
to perform his/her professional duties as a result of an assault occurring within the scope of
his/her employment as that term is defined in the workers' compensation statutes, the provisions

of Article 23 hereof shall be applicable, except that should the disability continue beyond one

hundred fifty (150) days, a teacher, at his/her option, shall have the right to select in lieu of the

benefits offered under section 23.2, receipt of seventy-five percent (75%) of the salary being

earned at the time of the assault for an additional one hundred fifty (150) days and charging one

quarter Ql4) day of his/her annual or accumulated sick leave for each day lost up to a maximum

ofthree hundred (300) days.
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The benefits specified under this section in the event of assault shall be available to a

teacher who is assaulted notwithstanding a subsequent decision by the Board to terminate or not

renew his/her teaching contract.

lg.l3 The Board shall reirnburse teachers for the replacement of any clothing or other personal

property darnaged or destroyed as a result of assault or by an accident not caused or significantly

tontributed to by the negligence of the teacher while on duty in the school, on the school

premises, o1. on u school sponsored activity. Provided any reimbursement claim shall be subject

io a $25 deductible urornt and total reimbursement shall be limited to the actual caslr value of
the clothing or personal property or one hundred dollars ($100.00) whichever is less. The Board

will providl protective garments for instructors where it deems appropriate.

1g.14 The Board shall reimburse teachers for the cost of medical dental, surgical or hospital

services to the extent of its insurance coverage which are incurred as the result of any injury

sustained in the course of their employment. The Board will not reduce the amount of such

insurance coverage during the term of this Agreement, without agreement of the Association. It

shall be the obiigation of the teacher affected to report the injury to the administration

immediately and ln no event later than the time limit of the policy and to complete the

appropriate claim forms as provided by the administration, in order to have the benefit of such

coverage.

19.15 The Board shall give full support to the teachers including legal and other assistance for

court action brought by parents or citizens against the teacher while acting in the proper

discharge of his/hei duties and shall give full support including legal and other assistance for any

assault upon the teacher whilc acting in the ploper discharge of his/her duties. Board support,

including legal assistance (under this Article) shall mean to the extent and subject to the

conditions set forth in the Liability Insurance coverage provided by the Board for this purpose.

The Board will make every effort to obtain for employees the full benefits of this insurance

coverage.

19.16 The Board agrees to continue its practice of paying the cost of physical examinations if
required as a condition of continuing employment.

lg.l7 The Board agrees to provide a tabulation of each teacher's individual accumulated sick

leave on his or her check at each pay period(s).

19.18 If it is required by the Superintendent or his/her designee for a teacher to work beyond

the negotiated school year in order to close the facility for the summer, the teacher shall be paid

for the time involved on a per diem basis.

1g.lg When there are substantial changes in salary payments not attributable to govemment

action (excluding the Board), the Board will clariff the changes by a cover letter indicating what

the deductions are and how they are calculated.

1g.20 (a) The Board agrees to pay an annual stipend of $1,200 to each bargaining unit member

that becomes National Board CertineO or National Industry Certified. This will be retroactive to

the member of the teaching staff already having achieved this.

(b) Industry certification eligibility criteria is as follows:
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o National Industry Certification Program - within the teacher's field.
o Testing required by the program may be oral and/or written and must be

content based.
. Practicumllab work must be required by the program.
. Minimum passing grade of 70olo must be required by the program.
. Completion hours of at least two hundred (200) hours must be required by the

program.
. Participation in the program must be voluntary and not required to be licensed

to teach in the field.
o Attainment of certification may not be a requirement to be licensed to teach in

the field.
. Program must be shown to elevate the quality of the Burlington School

District program.
o Certification must have a time constraint during which all requirements must

be met.

Program prior approval is required:

. The program must be pre-approved by the Burlington School District
Administration.

. The teacher must require pre-approval from the Burlington School District
Administration.

. The teacher must request prior approval to participate.

. Notice of prior approval will be sent to the BEA.

. Once approved, a program shall remain on an approval list, barring any
significant decrease in certification criteria.
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ARTICLE XX
GRIEVANCE PROCEDURBS

Z0.l a) A claim by the Association or a teacher that there has been a violation

misinterpretation, or misapplication of the tenns of this Agreement, including a clainr that

disciplinary action has been taken in violation of a specific provision of this Agreement without

just cause, shall be a grievance.

b) An "aggrieved person" is the person or persons making the claim.

c) No grievance shall be valid unless it is submitted pursuant to section 20.5 hereof

within f,ft."n ltS; school days after either the aggrieved person or the Association had

knowledge of the events giving rise to the grievance, whichever is earlier. The district and the

Association shall utilize a standard grievance form which sets forlh the name of the grievant(s),

the provisions alleged to have been violated and a basic statement of the facts relied upon. These

..qrir.r.nts for specificity shall not be read as barring the subsequent amendment or

clarification of a timely-filed grievance in order to comply with the requirements of this section.

The standard grievance forrn shall be set forth as Appendix M to this Agreement.

d) Association Representation - Upon selection and certification by the Association, the

Board shall recognize an Association grievance committee. At least one Association

representative (there shall be one (l) designated spokesperson) shall be present for any meetings,

hearings, appeals or other proceedings relating to the grievance which has been formally

presented.

e) Nothing herein contained will be construed as limiting the right of any teacher having

a grievance to discuss the matter informally with the supervisor and having the grievance

adj-usted without intervention of the Association provided the Association has been notified and

the adjustment is not inconsistent with the terms of this Agreement.

20.2 The Association and Board may agree in writing to waivers of time and for recessing a

informal or formal hearing.

20.3 The parties may request a Level I or Level 2 action at any time. Such a request shall

require an action within five days of receipt of the request.

20.4 In addition to notice as described in 4.8, the parties agree to send copies directly to all

principals or designees at their school or office.

20.5 The parties acknowledge that it is usually most desirable for an employee and the

immediately involved supervisor to resolve problems through free and informal communications

and both purti"r shall cooperate in order to resolve all grievances at the lowest possible Level'

When requested by the teacher, the Association representative may intervene to assist in this

resolution. However, should such informal processes fail to satisfy the teacher or the

Association, then a grievance may be processed in as timely a manner as possible as follows:
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a) Informal Review - The employee or the Association may present the issue to the

immediate supervisor. If no satisfactory resolution of the issue is reached, the grievance may be

filed at Level I within eight days of the InformalReview.

b) Level I - The employee or the Association may present the grievance in writing to the

immediately involved supervisor who will establish a meeting within four (4) school days after

receipt of the grievance. The Association's representative(s), the aggrieved teacher, and the

immediately involved supervisor shall be present for the meeting. The immediately involved

supervisor must provide the aggrieved teacher and the Association with a written answer on the

grievance within two (2) school days after the meeting. Such answer shall include the reasons

upon which the decision was based.

c) Level 2 -lf the grievance is not resolved at Level l, then the Association may refer

the grievance to the Superintendent or an official designee within ten (10) school days afterthe
Level I meeting receipt of the Level 1 response.

A good faith attempt will be made by the Superintendent or designee and the Association
to communicate orally within five (5) school days of receipt of a Level 2 appeal in order to

establish a hearing date within ten (10) school days of the communication. If there is a failure
within the five (5) school day period to agree upon a time for the hearing, the Superintendent

shall establish a time for the hearing to be held within ten (10) school days of receipt of the

appeal.

Each party shall have the right to include in its representation such witnesses and

counselors as it deems necessary to develop facts pertinent to the grievance.

Upon conclusion of the hearing, the Superintendent will have five (5) school days in

which to provide a written decision to the Association.

20.6 Level 3 - Arbitration - If the Association is not satisfied with the disposition of the

grievance at the Superintendent's level, or the Superintendent's time limits expire without the

issuance of the Superintendent's written answer, then the Association may submit the grievance

to final and binding arbitration under the voluntary Labor Arbitration Rules of the American
Arbitration Association which shall act as the administrator of the proceedings. Such submission

to final and binding arbitration shall be by written notice to the Superintendent no later than

thirty (30) days from the Superintendent's written decision and/or forty (40) days from the

Association's filing at the Superintendent's level if no written decision has been issued by the

Superintendent, whichever is later.

The arbitrator shall decide questions of arbitrability as threshold issues. If a demand for
arbitration is not filed within thirfy (30) school days of the date for the Superintendent's decision

or within thirty (30) school days of the last date for such a decision if the time limits expired

without the issuance of the Superintendent's decision, then the grievance will be deemed

withdrawn with prejudice.

20.7 The arbitrator shall have no power to alter the terms of this Agreement. However, it is
agreed that the arbitrator is empowered to include in any award such financial reimbursements or

other remedies as is judged to be proper.

\
,

L
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20.g Each party shall bear the full costs for its representation in the arbitration. The cost of the

arbitrator and the AAA will be divided equally between the parlies. Should either party request a

transcript of the proceedings, then the party will bear the full costs for the transcript.

20.g Where required by this Agreement, including issues relating to class size, involuntary

transfer, and RIF recall, a grievance shall be processed according to the following schedule:

a) The grievance must be initially filed within five (5) school days at Level2.

b) The Superintendent shall hear the grievance and issue his/her decision in writing

within fifteen (15) school days of the date of filing.

c) If the Association is not satisfied with the disposition of the grievance aI Level 2,

within five (5) school days fiom the date of its receipt of the Level2 response the Association

may requesi arbitration in writing to tl,e Superintendent. If a timely request for arbitration is

submitted, the Superintendent and the Association shall agree upon the services of an arbitrator

with or without American Arbitration Association assistance within five (5) school days.

d) For a grievance processed according to this section, the rrotification dates of section

15.1 as well as the certainty of job assignment for the ensuing year shall be held in abeyance for

all teachers affected by such grievance until the grievance has been finally resolved.

e) Except as otherwise specifically provided in this expedited process, all other

provisions of tiris Agreement relating to the filing and processing of grievances shall be

applicable to grievances processed under this expedited procedure.

20.10 The Board acknowledges the right of the Association's grievance representative to

participate in the processing of a grievance at any Level and no teacher shall be required to

dir"us any grievance if the Association's representative is not present.

Z0.ll provided the Association and the Superintendent agree, Level I and/or Level 2 of the

grievance procedure may be by-passed and the grievance brought directly to the next Level.

6la5 grieuances involving an administrator above the building Level may be filed by the

Association atLevel2.

20.12 No reprisals of any kind will be taken by the Board or the School Administration against

any teacher because ofparticipation in this grievance procedure.

20.13 The parties to this contract will cooperate in the investigation of any grievance and either

party will provide to the other such information reasonably available to it as is reasonably

i"qu"rt"d for the processing ofany grievance. Should the presentation or hearing ofa grievance

at any Level ..qui." that any teacheiand/or Association representative be released from a regular

assignment in oider to represent the grievant or be available as a probable witness, they shall be

released without loss of pay or benefits.

20.14 All documents, communications, and records dealing with the processing of a grievance

will be filed separately from the personnel files of the participants.
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20.15 A grievance may be withdrawn or settled at any Level prior to an arbitration award

without establishing precedent.

20.16 Provided the School Board and Administration adhere to all time limits set forth in this
Article, failure by the Association to adhere to time limits established for initial filing, appeal at

each Level, and submission to arbitration shall result in the grievance being declared null and

void.
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ARTICLE XXI

ASSOCIATION RIGHTS

2l.l The Board will permitthe use of the School Department mail run by the Association for

the distribution of BEA organizational materials (BEA-Line, Meeting Minutes, etc.). Such

distribution shall be subject to reasonable regulation by the Board and shall not be disruptive or

injurious to the Burlington Educational System, its students, faculty or administration nor in

violation of any of the provisions of this Agreement'

The Association agrees that school staff and/or school time shall not be used in

connection with this Section. The Association will have the right to use school buildings without

cost at reasonable times formeetings. The principal of the building in question will be notified

in advance of the time and place of all such meetings. The Association will have the right to use

school facilities and equipment, including typewriters, computers, photocopiers, and other

duplicating equipment, 
'calculating 

machines, public address equipment, and audio-visual

equipment at reasonable times. The Association agrees to keep the School District free from

.*p.nr" for expendable materials in the use of such items and to pay the District's established

fees for use of iopying machines in accordance with current practices'

21.2 See 23.5(b).

21.3 a) Curyent practice shall continue to be followed for the duration of this Agreement with

regard to ttre voluntary authorization of payroll deductions of dues for the United Teaching

Profession consisting of BEA, VT-NEA and NEA.

b) The parties agree that teachers shall be free to join or not to join, assist or not to assist

the BEA, VT-NEA orNEA through the payment of dues'

c) On or before September 15 of each year, the Board will provide the Association with a

list of allmembers of the bargaining unit, i.e. those teachers employed under a regular contract,

LTC or ARC. The names oin.* members of the bargaining unit commencing work during a

school year will be provided to the Association within thirty (30) calendar days of the

commencement of employment for the Board.

d) prior to September I of each school year, the Association will notiff the Board in

writing of the amount of the membership dues for such school year.

Notwithstanding the above, the Board's attorney shall not be required to violate any of the

provisions ofthe Code of Professional Responsibility'

21.4 The Board shall provide a room to be used for Association office work'
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ARTICLE XXII

INSURANCES

22.1 a) Until December 31, 2020:
i. the Board shall contribute eighty (80%) percent and teachers shall contribute

twenty (20%) percent of the premium cost of the Gold CDHP Health Insurance
Plan made available by the Vermont Education Health Initiative (VEHI)
regardless of the Plan selected by the teacher from among the four (4) (Platinum,
Gold, Gold CDHP and Silver CDHP) Plans offered by VEHI.

ii. The amount of monthly dollar contributions by the Board shall be determined by
the teacher's selection of the appropriate coverage level: single, adult and

child(ren), two-person or family coverage.
iii. Such coverage shall be subject to the waiting periods, application procedures,

transfer and reapplication requirement of the insurance providers: VEHI and Blue
Cross Blue Shield of Vermont.

iv. In no event will the Board be obligated to directly provide or pay for such medical
coverage, but instead shall be responsible for making such insurance coverage
available.

v. With regard to out of pocket (OOP) expenses, the Board shall establish and be
responsible for the administrative costs of a Health Reimbursement Arrangement
(HRA), and shall be responsible for the administrative decisions of such HRA.
The District will authorizelhe third-party administrator to establish auto-payment
to providers in lieu of employee reimbursements, subject to the rules and

conditions established by the third-party administrator. For medical claims, a
covered teacher shall be obligated to pay the first Four Hundred ($400) Dollars
for a single person Plan and the first Eight Hundred ($800) Dollars for all other
Plans, with the Board responsible for the remainder of OOP costs to the maximum
authorized by the Gold CDHP Plan. However, for prescription claims, the Board
shall pay first-dollar out-of-pocket (OOP) expenses and shall also ensure that a
debit card is available to teachers for such prescription purposes. The Board will
also enable the use of a debit card for Flexible Spending Account (FSA) spending
where permitted by law.

b) Beginning on January 1,2021:
i. The Board shall provide health insurance and related benefits to teachers as

required by the arbitration award and the resolution of negotiations between the
Commission on Public School Employee Health Benefits pursuant to the
provisions of 16 V.S.A. Chapter 61 ($$2101-2108).

ii. By law, the terms of the agreement incorporating all matters agreed to in
negotiation by the Commission on Public School Employee Health Benefits are
incorporated by reference into this Agreement. Printed at the end of this
Agreement, located in Appendix O, is a terms and conditions document from the
Commission on Public School Employee Health Benefits. This terms and
conditions document is included only for the convenience of the parties hereto as

a reference; it was not bargained or agreed to by the parties to this Agreement;
and it is subject to change in subsequent state-wide bargaining between the
Commission on Public School Employee Health Benefits. The terms and
conditions document in Appendix O will automatically be considered amended to
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the extent necessary for full compliance with subsequent changes to such state-

wide health insurance and related benefits terms and conditions.

c) Regardless of the plan selected, the District will deduct teachers' premium

contributions from their pay checks on a bi-weekly basis'

d) Upon separate and distinct approval of tlre Plan documents by the Board and the

BEA, the Board ugr.., io establish and maintain at its expense a 125 Plan for insurance offerings

to protect the tax exempt status of health care insurance benefits. Any payback for waived health

insurance coverage per Article xxII, sec.22.5 remains taxable.

22.2 The Board will provide at its expense, group life insurance protection for each teacher in

the face amount of $Sd,OOO to be paid to the teacher's estate or designated beneficiary. In the

event of accidental death, the insurance will pay double the specified amount. A teacher may

purchase at his/her own expense, additional coverage of up to $37,500 for total coverage of

$87,500.

22.3 a) The Board agrees to continue in effect the group dental insurance plan in effect during

the 1986-87 school year. The Board agrees to pay the full cost for an individual plan and for

those teachers on the two-person or family plan, seventy percent (70%) of the difference in cost

between the cost for an inOiviaual plan and the cost of the plan selected by the teacher' The

Board may atits option purchase a different group dental insurance plan which offers equivalent

benefits.

b) The Board shall make appropriate deductions from the salary of teachers depending

on the plans elected by teachers pursuant to subsection (a) above.

22.4 Should any federal or state legislation become effective during the term of this agreement

providing benefiti which parallel any of those referred to above and imposing the cost thereof on

ihe Board, the disposition hereunder shall be subject to negotiation.

22.5 A teacher, other than a teacher whose spouse is entitled to coverage under the Board's

health insurance plan by virtue of such spouse's employment by the Board, shall on or before

July I of each year Ue paiO twenty-five p-rcent (25%) of the amounts not paid by the Board for

treatttr insurance for wtrictr such teacher was eligible under rules of the carrier and pursuant to

this Agreement, due to the waiver of such coverage by the teacher. The payment shall be for

Board savings during the year prior to the payment.

22.6 A teacher retiring, as defined by applicable state education statutes, after fifteen (15) years

of continuous service inlne Burlington School District and either the attainment of age fifty-five

(55) or thirty (30) years of public school teaching experience shall be entitled to single or

two-person ,ou"rugl as applicable, under the BC/BS or alternative health insurance plan

prouid"d by the State Teacher Retirement System or the health insurance coverage provided by

the Board to the teaching staff, whichever is less expensive, with the Board paying fifty percent

(50%) of the cost of ,u"f, 
"ou.ruge 

until such teacher has attained the age of sixty-two (62). To

be eligible for this benefit, the teacher must have worked through the end of the school year prior

to retirement and have notified the administration of the intention to retire no laterthan the date

for return of teacher contracts. The Board at its sole discretion may permit a teacher who has

met the age and length of service requirements to receive the benefits of this section without
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compliance with the requirements of the immediately preceding sentence. A Board decision on

this issue shall be non-grievable. )

)
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23.1
pay:

ARTICLE XXIU

LEAVES OF ABSENCE

Teachers shall be entitled to the following non-accumulative leaves of absence with full

(a) The Board will grant personal leave to full-time teachers of up to thirty-one (31)

school hours in any one y.ui E*r.pt for days which would extend a school break, all days will

be at the discretion of tn. teacher ani reasons therefore need not be given to the

Administration. provided personal leave shall not be utilized for vacation purposes and a

teacher requesting personalleave that would extend a school break shall be obligated to explain

to the superintendent or designee why it is that such request would not result in the use of the

propor"d personal day for vacation purposes' Additionally, specific approval from the
'Superintendent 

shall be required for the use of any personal day after Memorial Day during any

school year. In reviewing any such request, the Superintendent may exercise his/her discretion,

but shall not act in an arbitrary or capricious manner, and may take into account the total

number of covered employees that woufd be absent on a given day in exercising such discretion

To be eligible fo. p..ronul leave under this section, written notice shall be given to the

Administration at least twenty- four (24) hours prior to any such personal leave ex-cept in cases

of emergency. The personal leave time for teachers with contracts that are less than full+ime

(less than 1.0) will be pro-rated equivalent to the teacher's FTE.

(b) Up to twenty-three and a quarter (23.25) school hours will be granted by the Board

to a teacher for attendance at the funeral of a member of the immediate family. Up to 15 and

one half (15.5) additional school hours may be granted by the Administration to allow for

travel. Immediate family is defined as follows: spouse, civil unions, children, parents,

son-in-law, daughter-in-iaw, mother-in-law, father-in-law, grandchildren, grandparents,

brothers, sisters, aunts and uncles. For the purposes of this Article, a teacher's paftner in a

domestic or civil union will be considered in the same way as a spouse'

(c) Leave time afforded by this section may be used in blocks of not less than one-half

(l/2) hours beginning and ending at the nearest quarter hour'

23.2 (a) Each full-time teacher will begin the contract year_with a credit of one hundred fifty-

five (f 5ij school hours sick leave pay at his/her applicable salary rate for time lost due to

sickness or accident other than in connection with his/her employment. Up to seventy-seven and

one half (77.5) hours of a full-time teacher's authorized sick leave and/or thirty-one (31) personal

hours authorized under Section 23.1 above shall be granted ifrequested for use in connection

with the adoption of a child. The Board agrees to permit the accumulation of unused sick leave

up to a maximum, including the amount for the current year, of one hundred and ninety (190)

school days. The immedilte supervisor and/or the Superintendent may request medical

evidence when such absence undir this section exceeds five (5) consecutive school days. Up to

seventy-seven and one half (77.5) hours per year of such-full-time teacher's sick leave credit will

be granted to a teacher for serious illness of a member of a teacher's family living in or outside
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the teacher's household, including spouse, domestic partner or civil union partner, children, legal

wards, and parents. Illness of a teacher's family member living outside the teacher's household

must be validated by a doctor's certificate in order to receive the benefits of this clause. The sick
leave time for teachers with contracts that are less than fulltime (less than 1.0) will be pro-rated

equivalent to the teacher's FTE. Except in case of emergency, leave time afforded by this

section may be used in blocks of not less than one-half (ll2) day. Half-time blocks shall be

divided into morning or afternoon. Morning shall be considered to be 7:45 a.m. to I 1:30 a.m.

and afternoon shall be considered to be I l:30 a.m. to 3:00 p.m.

(b) A teacher shall be entitled to apply his/her available sick leave to a temporary

medical disability resulting from or contributed to by pregnancy or childbirth, or a miscarriage

or recovery therefrom. This right shall not apply during the leave period if a teacher elects to

take a parental leave under the provision of this article. Sick leave used shall be subtracted

from the teacher's available sick leave. The use of sick leave by the teacher shall relate solely
and exclusively to the condition of the teacher, and except as provided by law or in 23.2(a)

shall not arise as a result of any temporary disability of the child.

(c) Sick Leave Bank - The sick leave bank is available only for the medical conditions

of teachers covered by this Agreement. A teacher may contribute one of his/her unused

personal days for 1999-2000 to the sick leave bank created in the 1999-2000 school year. An
additional contribution of one unused personal day per year per teacher may be made thereafter

until the bank has reached a maximum three thousand eight hundred seventy-five (3875)

available hours. As the hours are used, they may be replenished up to the three thousand eight

hundred seventy-five (3875) hour maximum. The sick leave bank shall only be available for
serious health condition as determined by the Sick Bank Committee. The Sick Bank
Committee will be comprised of four (4) members, two (2) to be designated by the Association

and two (2) to be designated by the Board.

A teacher who wishes to utilize the Sick Bank must make a written request to the

Superintendent which demonstrates that such teacher has contributed unused personal days to
the Sick Bank, has exhausted all available leave or disability benefits provided for by this
Agreement, and explains why he/she believes the request meets the "serious health condition"
standard. A teacher who is receiving statutory disability benefits may supplement such benefits

by the use of the Sick Bank. However, the Sick Bank may not be accessed for less than a one-

half day increment, and the necessary adjustments will be made so as to ensure that no teacher

receives more than his or her normal net pay as a result of disability benefits and Sick Bank
utilization.

The Sick Bank Committee will meet to consider all requests. Requests will only be

granted if the above preconditions are met and the Committee unanimously votes to grant the

request. No request may be granted for more than one hundred sixty (160) school days without
the further approval of the Committee. Notwithstanding the foregoing, a teacher cannot use the

Sick Bank in combination with other leaves so as to be absent for more than a total of two (2)

school years. Notwithstanding anything to the contrary herein, any leave taken through use of
the Sick Bank which also qualifies as FMLA leave will be counted towards the annual FMLA
leave allocation.
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The Sick Bank Committee's decision is final and cannot be grieved. Each decision by

the Committee will stand alone and will not be considered precedent for future decisions'

23.3 The Board will comply with its statutory responsibilities with regard to an employee

who is absent due to a work connected illness or accident (workers' compensation).1

23.4 Each school day of paid sick leave used by a teacher under the provision of this Article

shall be credited u, u t ll^ teaching day for all other computations and benefits under this

Agreement.

23.5 (a) The Superintendent's Office may grant released time to members of the professional

staff without loss of pay for the following:

l. Attendance at educational meetings when the teacher is an officer or committee

member of a state, regional or national organization'

2. Attendance at meetings of a state, regional, or national organization.

3. Attendance at meetings, conferences, or for classroom visitation in the individual's

teaching field.

(b) The Board agrees that appropriate requests for not more than seventy-seven and one

naff lli.Sl school hours release time for Association business, per year will be granted by the

Supeiintendent after consultation with the Association president. One half of the cost of

substitutes will be borne by the Association. A letter verifying the association days taken will

be sent to the Superintendlnt by the Association president within five (5) school days of the

consultation.

23.6 A parental leave of absence will be granted to a teacher for the purpose of childbearing

or for child-adopting and/or child rearing of an infant child (less than one year of age) pursuant

to the following Provisions:

(a) All such leave requests must be in writing and made at least sixty (60) weekdays

prior to scheduled leave commencement, except in cases of emergency or in the case of an

adoption where such sixty (60) weekday notice may not reasonably be given, in which case as

much notice as is r.uronubly possible shall be given to the Board. The written request or notice

shall speciff the leave perioO including the anticipated dates of the maternity leave to be taken

priorto the parental leave, ifanY.

I 2l v.s.A. g6a3 - (in pertinent part) "where the injury causes total disability for work, the-employer during such

disability, but not including the first three days tirerJof, ttre day ofthe accident to be counted as the first day thereof

unless the employee receiv"ed full wages for ihat day, the .'npioy.r shall pay the injured employee a weekly

compensation equal to two-thirds of ihe employ""', u't .tug" *"ikly *ug"t, but not more than the maximum nor less

than the minimum weekly compensation, piouid.d that the weekly compensation shall not be greater tha' the

injured employee's weekly net income."
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(b) Except as specified in section 23.10:

(l) A parental leave of less than ninety (90) school days duration shall terminate as

of the end of either of the two quarters, including the quarter in which the leave

commences, subsequent to the commencement of the leave'

(2) A parental leave of more than ninety (90) school days duration shall terminate as

of the end of either of the three semesters, including the semester in which the leave

commences, subsequent to the commencement of the leave. Notwithstanding the

above, a parental leave commencing during summer vacation may not extend beyond

the end ofthe next school year.

(c) A request for leave shall be accompanied by a physician's statement certifying

pregnancy, a copy of the birth certificate of the child born or a letter from the applicable court

or agency indicating the pendency ofan adoption.

(d) At no one time shall parental leave in connection with a birth or an adoption be

granted to more than one (l) teacher per family.

(e) Where adoption of a child older than one (l) year is conditioned by the applicable

couft or agency upon the teacher's taking a leave, parental leave for the required duration, up to

one (l) year, will be granted pursuant to this section.

(0 All such leaves shall be without pay and benefits with the following exclusions:

maternity leave and areas where re-employment rights are applicable. Provided, a teacher who

elects to take parental leave for up to one half year shall be eligible, at his/her expense, for
insurance benefits during that time. The teacher shall reimburse the board at the group rate

costs ofthose benefits.

(g) A teacher who is pregnant may continue on active employment as late into her

pregnancy as she desires provided she is able to properly perform her required functions and

this fact is verified by a written statement from the teacher's physician if requested by the

District.

(h) A teacher granted a parental leave who, for good cause, determines prior to the

commencement of the leave period not to take such leave, may request a meeting with the

Superintendent who will try to accommodate the teacher's desires not to take the parental leave.

23.7 Leaves of absence may be granted by the Board upon written request and upon the

recommendation of the Superintendent for professional improvements, exchanged teaching,

Peace Corps, teacher corps, and the best interests of the School Department. Reasons for denial

will be given in writing to the applicant if so requested.

23.8 Military leave of absence shall be granted by the Board in accordance with existing

state and/or federal statutes.
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23.g Any teacher granted a leave of absence pursuant to sections 23'6,23'1,23'8' 23'11'

23.14 and 23.1 5 shall have the following reemployment rights:

(a) Upon return to the Burlington School System, said teacher shall immediately be

assigned ih" ,ir" position held at the time the leave commenced, unless the teacher or position

is aifected by a reduction in force while the teacher is on the leave or the position is eliminated.

(b) Upon return to the Burlington School System, the teacher's salary, seniority, and

other benefits shall be the same as they would have been had the period of leave been spent in

the Burlington School System provided that the teacher shall not be entitled to credit on the

salary sche-dule for any year during which he or she missed more than ninety (90) teaching days

between the beginning of the school year and June 30'

23.10 For extended sick leave or extended leave for family responsibility authorized by the

Board, the per diem deduction will be based on the days of the work year, (see l7'l) of the

teacher's annual salary. For early departure for summer programs specifically approved by the

Board, the per diem deduction will be equal to the substitute teacher's pay'

23.11 Leaves for any reason not addressed in this Agreement shall be granted and paid or not

paid at the discretion of the Board.

23.12 Foran unauthorizedleaveof absence, the perdiem deduction will be based on the days

of the work year, (see 17.1) as applicable of the teacher's annual salary. This section will not

operate to deny the Board any othei rights to deal appropriately with unauthorized leave'

23.13 Except for exchange teaching, Peace Corps and teacher corps, when the experience is

actual teaching as defineJ in section 18.4 and ior sabbatical leave, a teacher on a leave of

absence will not receive step movement on the salary schedule upon returning to the system'

23.14 All teachers shall automatically become eligible for and be guaranteed an unpaid one

school year leave of absence after ten (10) years of service inthe Burlington School District' A

maximum of five (5) teachers each year shall be granted such leave, if so requested. Requests

for such leave must be received by ihe Superintendent in writing no later than March l, of the

school year prior to the commencement of the leave. If more than five (5) eligible teachers

apply fo6u"h l"uu., the granting of leaves will be determined by the teachers' seniority in the

school system.

The leave shall be limited to one school year unless a teacher on such leave makes

timely application for a one year extension thereof and presents proof that the teacher is

holding an elective office whicir requires that the teacher serve a term preventing his/her return

to the ichool system for the following year, or that the teacher will be running for re-election

and if re-elected will not be available to teach during the next school year. In no case will a

teacher be allowed to extend a leave pursuant to this section for more than two (2) school

years. The Board shall notiff teachers of the approval of their leave requests by March 15'
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In order to be eligible for a leave under this section, a teacher must have taught for the

full school year immediately prior to the commencement of such leave. A teacher who has

taken a leave under this section shall not be eligible to take another such leave until the teacher

has taught within the system for a subsequent five (5) years.

23.15 A teacher who is required to perform jury service, shall be paid for any necessary period

of absence caused by such jury service. Such teacher shall sign over to the District any

amounts received from the government as compensation for such jury service.

23.16 Leaves provided by this Agreement will be in accordance with Vermont laws and as the

laws may be incorporated into Board Policies. In the event of any conflict between Vermont
law and a Board policy relating to such law, the provisions of Vermont law will be controlling.

)
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ARTICLE XXIV
MISCELLANEOUS

Z4.l This Agreement represents the final resolution of all matters in dispute between the

pafties, and shall not be changed or altered unless the change or alteration has been agreed to and

evidenced in writing by the parties hereto'

24.2 Commencing with the execution of this Agreement the parties shall form a subcommittee

to review all collective baigaining agreement language with the goal of making such language

more understandable, 1;1ori ur"i friendly, and tnore easily accessible without altering the

substantive provisions/intent of the Agreement. To this end the parties shall each appoint not few

than two ej and not more three (3) representatives each. The subcommittee, once formed shall

have an initial meeting and set a schedule for subsequent meetings/work assignments. Upon

conclusion of its wod the subcommittee shall report its recommendations to the negotiating

committees of the Board and the Association. The Board and the Association may then decide to

incorporate some or all of the recommendations into a modified Agreement, or to utilize the

recommendation to inform the next round of bargaining between the parlies- This sub-

committee shall commence its work with a reexamination of Articles X through XV inclusive as

agreed by the parties in connection with the collective bargaining for this Agreement.

58



IN WITNESS WHEREOF the parties hereto have executed this Agreement on this 

- 
of

March, 2021.

BURLINGTON BOARD OF
SCHOOL COMMISSIONERS

School Board Chair, Duly Authorized

BURLINGTON EDUCATION
ASSOCIATION, INC.

President, Duly A

Ae
By
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APPENDIX A

$62,433
tsA+66

$62,433
BA+5I

$56,603
MA+I5

$56,603
MA

$54,029
BA+15

$48,640
BA+36

$5,f,029
Step

1

BA
$45,529

$58,552 $64,3S1$55,974 $58,552$55,974$47,2o2 $50,4542

s66,349

$68,307$68,307

$60,501

$62,450

$60;501

$62,450

$57,919

$59,864

$57,919

$5S,864

$48,875

$50,548

$52,268

$54,082

3

4
265$64,399$61,809 $64,399$55,896 $61,8095 $52,221

$72,223

$74,181

$76,139

$66,348

$68,297

$70,246

$72,223

$74,181

$76,139

$63,754

$65;699

$67,644

$66,348

$68,297

$7A,246

$63,754

$65,699

$67,644

$53,894

$55,567

$57,244

$57,710

$59,524

$61.338

6

7

B

$64,966 $80,055

$82,013

$72,195

$74,',t44

$76,093

$78,097

$80,055

$82,013

$72,195

$74,1i,44

$76,093

$69,589

$71,534

$73,479

$69,589

$71,s34

$73,479

I
10

11

$83,971 $83,97'l$78,O42 $78,042$75,42412

$79,S91| $77,36etu $85,929

$87,887

$85,929

$87,887

$79,991

$81,940

13

14

$89,84515
iI
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IAPPENDIX B

EXTRACURRICULAR
SALARY SCHEDULE

Unless otherwise noted, each activity will fall within one of the following categories,

dependent upon the requirements of that particular activity. All listings are for head coaches or

advisors. J.V. Coaches will be paid at a rate of seventy-five (75) percent of that of the head

coach or advisor. 9th Grade/Assistant coaches shall be paid at a rate offifty (50) per cent of
that ofthe head coach or advisor. Ifa particular sport/activity does not have a 9th Grade

program, an additional Assistant may be assigned to a program where justified by the number

of students enrolled in the sole discretion of the Director of Student Activities. A Middle
School listing represents positions both schools unless otherwise indicated Middle School

Athletic Directors shall annually receive a contract for each of the two (2) semesters, each will
reflect the full pay rate as determined by the Categories and salary scale below.

CATEGORYI
Athletic Director, MS

Basketball, HS fBoys)
Basketball, HS (Girls)
Drama, Musical, HS

FOOtbAII, HS

Ice Hockey, HS (Boys)
Ice Hockey, HS (GirlsJ
Student Council, HS

Outdoor Track, HS (Girls/Boys)
Yearbook, HS

Ultimate Frisbee [GirlsJ
Ultimate Frisbee [Boys)

CATEGORY III
Dance/Step Club
National Honor Society, HS

Interact Club, HS

Math League, HS

Model U.N., HS

Newspaper, MS

CATEGORYIV
Baseball, MS

Basketball, MS, A & B, (Boys)
Basketball, MS, A & B, (GirlsJ
Captain's Club
Class Advisors, HS

Cross Country, MS
Debate Club
Drama Tech Production - BHS Musical
Drama Tech Production - BHS Drama
Drama Tech Production - BHS One Acts
Field Hockey, MS (Girls)
Music, Musical Advisor, HS

Music, Show Chorus-Edmunds Middle School Only
Poetry 0utloud
Snowboarding Club
Soccer, MS, A & B, [BoysJ
Soccer, MS, A & B, [Girls)
Softball, MS

Track, MS, [Boys)
Track, MS, (Girls)

CATEGORYV
Basketball, MS, B, (Boys)
Basketball, MS, B, (Girls)
Cross Country MS
Drama, One Act, MS
Field Hockey, MS [GirlsJ

CATEGORYIT
Baseball, HS,

Bowling (Girls/Boys)
Cross Country HS (GirlsJ
Cross Country, HS (Boys)
Drama, One Acts, HS

Drama, Three Acts, HS

Field Hockey, HS (GirlsJ,
Fitness Center, HS

Golf, HS (Boys)
Golf, HS (Girls)
International Club, HS

Indoor Track, HS (Girls/Boys)
Lacrosse, HS [BoysJ
Lacrosse, HS (Girls)
Literary Magazine f D etour, HS

Musig EC Director, HS Newspaper/Register
Alpine Ski, HS (Boysl
Alpine Ski, HS (Girls)
Nordic Ski, HS (Girls/Boys)
Soccer, HS [Boys]
Soccer, HS fGirls)
Softball, HS (Girls),
Scholar's Bowl
Tennis, HS (Girls)
Tennis, HS [BoysJ
Volleyball, HS (Boys)
Volleyball, HS (Girls)
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Music, MS

Soccer, MS, B, (BoYsJ ADDITIONAL:

Soccer, MS, B, [GirlsJ Special 0lympics Coach - $350

Wrestling, MS ' Special 0lympics Assistant Coach - $150

Yearbook, MS

r If a club becomes a varsity, interscholastic spor! it will move to category II'
. Any sports or activities removed from the extra-curricular schedule will be reinstated at the same category

level ifre-activated based on student interest.
r Between contract negotiation any changes to the placement of activities within categories may be made by mutual

agreement of both p"rli"t (school-Board or its designee and the BEA or through the LMC)

FY21 Extracurricular Salary Grid

In the initial placement of an individual on the index, consideration will be given to years

of coaching or sponsoring experience in the particular activity in placing the individual upon a

given step. Changes to ihe placement of aciivities within categories may be made by mutual

agreement of both parties.

Advancement on the index is not automatic but will not be denied by the Superintendent

or his/her designee without just cause.

It is agreed that coaches of all sports will be notified on or before the last day of the

current schooiyear as to whether or not they will be offered a coaching assignment for the next

school year.

Teachers who are contracted to perform the duties of coaches shall be compensated at the

above specified level in two (2) installments. The first installment shall be due and payable in

accordance with the following schedule:

Fall sports and co-curriculars:
Winer sports and co-curriculars:
Spring sports and co-curriculars:

The balance of the payment due shall be paid on completion of the season and all duties

By September 20

By December 20

By April20

Category 5Category.4Category 3Category 2Category IStep
$1,454$2,206$2,773$3,594$4,3621

$1,535$2,312$2,910$3,769$4,5822

$1 ,616$2,418$3,047$3,944$4,8023

$1,6e7$2,524$3,1 84$4,1 1 9$5,O224
$1,778$2,630$3,321$4,294$5,2425

$1,859$2,736$3,458$4,469$5,4626
$1,940$2,842$3,595$4,644$5,6827

$2,021$2,948$3,732$5,902 $4,8198

$2,102$3,054$3,86e$4,994$6,1229

$2,102$3,054$3,869$4,994$6,12210

ofthe coach related thereto
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APPENDIX C
BENEFIT LEVELS FOR PART.TIME TEACHERS

I. Part-time teachers holding less than a one half (ll2) i.e. less than a 50% full{ime
equivalent position, shall not be entitled to any of the insurance benefits provided by the Board.

However, any teacher whose multiple part-time positions as a teacher equal a full-time position

will be guaranteed the benefits of a full-time position. A part-time teacher who was hired prior

to the execution of the 1999-2002 Agreement and who holds a one half (ll2) time or greater

position shall, subject to the conditions set by the insurer, be entitled to the same type and level

of insurance benefits that are provided to fuIl{ime teachers pursuant to Article XXIL
A teacher hired after June 1, 2000 and who holds at least a one half (ll2) full-time

equivalent position but less than a full-time equivalent position shall receive prorated insurance

benefits equal to their percentage of a full-time position'
A teacher who holds at least a one half (Ll2) full-tirne equivalent position but less than a

full-time equivalent position and is eligible for a payback as the result of waiving coverage shall

receive a payback prorated equal to their percentage of a full -time position.

A full time teacher who voluntarily becomes a part-time teacher shall receive pro-rated

benefits equal to their percentage of a full-time position. A current, full time teacher as of June

l, 2000, who is reduced in force and who accepts a recall to a part-time position because only a
part-time position is available, shall continue to receive full-time benefits.

il. A part-time teacher shall be paid and earn seniority in the proportion that said teacher's

position relates to that of a full-time position.

ilI. Part-time teachers shall be entitled to the leaves of absence benefits of Article XXIII as

are enjoyed by full+ime teachers, with the understanding that such benefits are applied to the

teacher's part-time schedule. Paid leave for part time teachers will be made available in hours. By
way of illustration, a teacher teaching one (l) class per day (l/5 position) shall be credited with
thirty-one (31) sick hours at the beginning of a school year. Each day that such teacher is absent

on sick leave will be considered to represent the use of a full sick day. If said teacher transfers to

a full-time position, the teacher's sick leave accumulation shall be carried forward.

IV. Any .5 FTE or higher part-time teacher can accumulate total sick time that is equal to the

maximum accumulation of a fulItime teacher. Said teacher will qualify for the separation

benefit if they meet the conditions set forth in Article XIX sections 19.9 or 19.10.

V. There is no difference between part-time and full-time teachers in respect to movement

on the salary schedule, transfer rights and the entitlement to file and process grievances.

VI. See section 15.1(b) concerning part-time teachers recall rights in the event of lay-off.
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APPBNDIX D
TEMPORARY LEAVES AND ABSENCES

Temporary Leaves.
l. Parental
2. Released time
3. Professional improvement
4. Board granted

5. After l0 years ($23.14)
6. Early summer departure
7. Extended sick or family leave

8. Military leave

9. Teacher suspension
10. Association days

11. RIF teacher visitirrg days

II. Absences.
I. Personal leave (discretion)
2. Bereavement
3. Sick leave (individual and family)
4. Jury duty
5. Work connected illness or accident

6. Grievance hearing
7. Maternity leave

8. Resulting from work-connected assault

9. Unauthorized leave
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APPENDIX E
MASTER CALENDAR

SEPTEMBER
l: Deadline for Association notice of membership dues amount for the school year. ($21.3(d))

Day before first payday: Deadline for submission of direct deposit authorizations for those

teachers required to or desiring to have their checks directly deposited to a local bank. ($19.8(b))

15: Deadline for Board to provide Association with list of teacher bargaining unit members.

($21.3(c))

30: Deadline for teacher notice to Administration of completed graduate level credits for the
entire school year entitlement to salary schedule movement. ($ 1 8.5)

OCTOBER
l: Deadline for first negotiation session during ayear of negotiations unless Association notifies
the Board that it does not intend to negotiate. ($$2.1 ,3.1 & 3.2)

3 I : Deadline for Administration preparation of District-wide seniority list. ($ l4.l )

NOVEMBER

l: Deadline for the Association to submit to the Superintendent its suggestions for a school

calendar for the next school year. ($ I 7.2)

DECEMBER
l-15: Teachers to make reasonable efforts to noti$r the Administration of the intention to take
courses for salary schedule movement for the following school year. ($ 18.5)

l0: Deadline for panel decisions on contested seniority list placements. ($14.1)

JANUARY

FEBRUARY

15: Date for permissible declaration of impasse during ayear of negotiations. ($3.3)

MARCH
l: Deadline for teacher submission of section 23.l4leave requests.

l: Deadline for Administration notice to a teacher of a performance-related non-renewal or the

denial of step movement for the next school year. ($5.7)

l: Deadline for a teacher to notiff the Administration of the receipt of graduate level credits for
salary schedule movement retroactive to February l. ($18.5)
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15: Deadline for Board notice to teachers concerning action on requested section 23.14leaves'

On or before 15: Board notice to the Association of contemplated reductions in force and

provide Association with anticipated RIF information (see RIF Article)' ($1 l '1)

APRIL
25: Deadline for the Administration issuance of individual teacher contracts. ($ 1 0' 1)

2g: Deadline for Adrninistration of RIF to affected Vocational Center teachers' ($1 l.l)

MAY
3: Deadline for teachers to return individual contracts. ($10.1)

3: Deadline for a teacher to notify the Administration of a desired retirement in order to be

eligible for a section l9'9 benefit.

3: Deadline for a teacher to notiff the Administration of a desired intention to retire in order to

be eligible for a section 1 9.10 benefit-

3: Deadline for a teacher to notify the Administration of a desired resignation in order to be

eligible for a section 19.10 benefit.

24: Deadline for submission to the Superintendent of teacher requests for voluntary transfer to

positions anticipated to be vacant. ($13.1(b)

JLINE
By End of School Year: Administration to use best effort to specify location assignment to

District teachers. ($6.1 0)

17: Deadline for Administration notice to teachers of denials of transfer requests to a requested

position. ($13.1(e))

Last day of the school year: Deadline for Administration notice to coaches of sports as to the

coaching assignments, if any, for the next school year. (Appendix B)

JULY
l: Date for Administration payment of a section 19.9 or 19.10 benefit to an eligible teacher'

l: Deadline for Administration payment of a section 22.5 benefit to an eligible teacher'

l: Deadline for finalization of a new licensure plan for a teacher on the recall list. ($15.1(d)

AUGUST
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Wednesdays will be Remote Learning only

BURLINGTON SCHOOL D]STRICT CALENDAR 2020-2021
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APPBNDIX F
2020-2021 School Calendar

Calendar Draft as ol 8125/2O. Subject to change pendi further WAOE Guidance
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APPENDIX G
TEACHER CONTRACT

This Agreement made between hereinafter called the

Teacher, and the Burlington Board of s.ttoot Cotr*ittloners, hereinafter called the Board, and

subject to an Agreer.nIb"t*"en the Burlington Education Association, and the Burlington

Board of School Commissioners, the laws oithe State of Vennont, and the Rules and

Regulations of the Board, is hereby made for the school year beginning July 1,20 -' and ending

luri :O 20_. This contract is in all respects subject to the terms and conditions of the

Agreement between the Burlington Edutation Aisociation and tlre Burlington Board of School

Comrnissioners for the 

- 

school year'

The period of service shall begin September .-------:--, and continue for not more than

Ouiy Oays. The distribution of the;e days will be as specified by the negotiated

Agreement between the Burlington Education Aisociation and the Burlington Board of School

Commissioners.

The teaching salary of -.- plus additional comPensation of
determine theof forfor-- Plus other comPensation

teacher's total compensation under this contract to be

Said teacher is to be assigned to the

Teacher Degree & SteP is 

-

asa

Teacher Licensure Type Expires.

In witness whereof, the parties hereto have hereunto set their hands

DateBy
Teacher

By Date

School board

Contract must be returned bY:

District assignments will be issued according to Section 6.10.
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APPENDIX H
DEPARTMENT OF PUBLIC SCHOOLS

150 Colchester Avenue
Burlington, Vermont 05401

LIMITED TEACHER CONTRACT

This Agreement made between hereinafter called the

Teacher, and the Burlington Board of School Commissioners hereinafter called the Board, and

subject to an Agreement between the Burlington Education Association, Inc., and the Burlington
Board of School Commissioners, the laws of the State of Vermont, and the Rules and

Regulations of the Board, is hereby made for the school year beginning July l,20-, and ending

June 30, 20-. This contract is in all respects subject to the terms and conditions of the

Agreement between the Burlington Education Association and the Burlington Board of School

Commissioners.

The period of service shall begin and

terminate , a period of _ duty days. The distribution
of these days will be as specified by a negotiated Agreement between the Burlington Education -

Association,Inc., and the Burlington Board of School Commissioners.

The teaching salary of plus additional compensation of 

- 

for
forplus other compensation of

determine the teacher's total compensation under this contract to be

Said teacher is to be assigned to the AS

Date Teacher

By Date
SchoolBoard

)

a

By
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APPENDIX I
ABBREVIATED REGULAR CONTRACT

This Agreement made between hereinafter called the

Teacher, and the Burlington Board of School Comm issioners, hereinafter called the Board, and

subject to an Agreement between the Burlington Education Association, and the Burlington

Board of School Commissioners, the laws of the State of Vertnont, and the Rules and

Regulations of the Board, is herebY made for the school year beginning July 1,20-, and ending

June 30, 20-. This contract is in all respects

Agreement between the Burlington Education

Comrnissioners for the school year.

subject to the terms and conditions of the

Association and the Burlington Board of School

The period of service shall begin 
-, 

-)

and continue for not more than

duty days, terminating oh 

- 

-,
The distribution of these daYs will

be as specified by the negotiated Agreement between the Burlington Education Association and

the Burlington Board of School Commissioners.

The teaching salary of _ plus additional compensation of for

plus other compensation of 
-- 

for --
determine the

teacher's total compensation under this contract to be

Said teacher is to be assigned to the 

-

asa

Teacher Degree & SteP is

Teacher Licensure Type Expires.

In witness whereof, the parties hereto have hereunto set their hands.

DateBy
Teacher

By
School Board

Contract must be returned bY:

Date
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APPENDIX J

BHS OPERATIONS

Upon the execution of this Agreement a labor management committee will be established for the
purpose of developing a collective action plan intended to close the student achievement gap.

Such committee will be structured as follows:

Purpose of the Committee
Recommend to the Superintendent a collective action plan, for implementation beginning in the

2018-2019 school year, that is intended to close the achievement gap. The recommendations
shall be designed to accomplish the following:

l. Best use of the student day for the purpose of enhancing the educational opportunity of
BHS students whose educational outcomes have substantially lagged - low income, ELL,
and traditionally marginalized students, and those with disabilities.

2. Best use of the period which is curently the Advisory Program in support of
Personalized Learning Plans and other supports designed to close the achievement gap.

3. Best use of instructional time and teacher planning, including scheduling of the Year End

Studies program.

Composition of the Committee
The Committee shall be comprised of teachers, the BHS building administration, and other

District staff that have expertise in intervention strategies. The Committee shall be co-chaired by
the BHS principal and a BEA designee.

)

Expected Preliminary Timeline and Deliverables
Appointment of the Committee
First meeting of the Committee
Interim Update report
Feedback and input from BHS staff
Final recommendation to the Superintendent
Implementation
Evaluation

September 30,2077
Week of October 1,2017
December 12,2017
January 30,2018
March 31,2018
2018-2019 School Year
April20l9

The Committee shall consider:

Restructuring high school schedule to provide the flexibility in class instructional periods

Restructuring faculty mentoring to allow for independent study.
Restructuring schedule to allow for implementing of academic study hall
Restructuring to allow for additional assignments identified by the Committee
Other ideas from the Committee

The Committee's work shall be informed by research and data on closing the achievement gap,

student performance and demographic data, state and federal mandates, and feedback from
teachers, BHS and District staff; and the community.
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APPENDIX K
CAMPAIGN FOR DOMESTIC VIOLENCE AWARENESS

The Board will establish a domestic violence awareness campaign, that shall include working with community

agencies who specialize inthis topic. This effort shall include:

1. Scheduling education wofkgroups to be available to employees.

2. Working with administrators to raise awareness on how to respond to employee concerns regarding

safety and other supporlive needs of a victim'

3. Endeavor, to the extent pbrmitted by law, to assure the confidentiality of the employee's situation and

make available internal support."rour"ar, such as supervisor, human resources and other appropriate

venues of internal suPPort.

4, Posting information posters that provide support contact information in staff rooms'
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APPBNDIX L
RE: LATERAL MOVEMENT OF CTE TEACHBRS ON THE SALARY SCALE

Conditions for Salary Advancement

I. Non-degree teachers with a Level I License may not apply courses and workshops for salary

movement which are included on the teacher's individual professional development plan (Mentor Plan).

Approved courses and workshops not part of the Mentor Plan shall be applied towards lateral movement on

the salary scale.

il. Non-degree teachers with a Level II License shall move laterally on the salary scale by completing the

requirements outlined in Appendix A.

ilI. CTE teachers with a minimum of a Bachelor's Degree or a Level II License shall move laterally on the

salary scale by completing the requirements outlined in Appendix A.

|\/. CTE Teachers who receive and maintain a National Industry Certification shall be treated as having

earned a Master's degree and placed appropriately on the salary schedule.

Course/Workshop Approval

I. All courses/workshops for lateral movement on the salary scale will be approved in accordance with
the Master Teacher Agreement and guidelines of the Local Standards Board.

il. All courses/workshops require prior approval by the CTE director. The Local Standards Board will
review all recommendations.

APPENDIX A

BA+15
9 College Credits
6 Workshop Credits

BA+36/MA
18 College Credits
18 Workshop Credits

BA+5lnVIA+15
25 College Credits
26 Workshop Credits

BA+66n\{A+30
33 College Credits
33 Workshop Credits
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APPENDIX O

Terms and Conditions as Required by the Arbitration Award and Resolution of Negotiations

Between the Commission of Public School Employee Health Benefits Pursuant to the
Provisions of 16 V.S.A. Chapter 61

Article l. Recognition:

L.l ln accordance with 16 V.S.A. Chapter 61 (Act 11, of the 2018 Special Session

of the Vermont General Assembly) (hereafter Act 1L) , the five (5) representatives

of participating employees on the Commission on Public School Employee Health

Benefits (Employee Commissioners) are recognized as the exclusive bargaining

representative of eligible employees for all aspects of representation within the

jurisdiction created by Act 11. The five publicly elected school board member

Commissioners appointed by the Vermont State School Boards' Association

(Employer Commissioners) are recognized as representing the interests of the

employing and governing school districts and supervisory unions throughout the

State of Vermont within the jurisdiction created by Act 11. Together, the

Employee Commissioners and the Employer Commissioners constitute the

Commission on Public School Employee Health Benefits (Commission).

Article ll. Definitions:

2.L The following definitions shall be applicable to this document of the

Commission (Document) :

a) Licensed Teachers: Employees of Vermont school districts and

supervisory districts providing employment services requiring a

professional teaching license from the Vermont Agency of Education

(AoE).

b) Licensed Administrators: Employees of Vermont school districts and

su pervisory d istricts ( District Em p loyees) provid i n g em ploym ent
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services requiring a professional administrator's license from the

AOE.

c) Support Staff: A municipal employee as defined in 21V.S'A. Section

\722.

Article lll. ScoPe of Bargaining:

3.t

a) Determining eligibility for health benefit plans and tiers of coverage for

school emPloYees;

b) Standardizing the duration of health insurance coverage during a term of

emPloYment;

c) Negotiating per the standards set forth in 2I V.S.A. Section 21.:03 as the

same may be amended from time to time.

d) Researching, vetting and establishing a system of third-party

administration that is efficient and competent, technologically

sophisticated and manageable, and accountable to employers and

emploYees;

3.2 The parties agree that nothing herein is intended to preempt or regulate an

aspect of educational system employment that is outside of the statutory jurisdiction

conferred upon the Commission.
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Article lV. Plan Offerings:

4.I All participating employees who are eligible for coverage will be able to

select one of the four plans offered by the Vermont Education Health lnitiative

(VEHI): Platinum, Gold, Gold Consumer-Driven Health Plan (CDHP) or Silver CDHP

Article V. Eligibility for Health Benefit Coverage:

5.1 Beginning on January 1,, 202I, all public-school employees who work on

average a minimum of 17 .5 hours per week during the school year or calendar year

shall have the right to enroll in a health benefit plan with an employer subsidy to

pay for premium and out-of-pocket (OOP) costs. Employees may elect coverage for

themselves, their spouses, domestic partners and other qualified dependents from

any of the four (4) tiers (e.9., single, two-person, parent/child[ren] and family) in

any of the four (4) plans (e.9., Platinum, Gold, Gold CDHP or Silver CDHP) offered

by VEHI. Spouses of employees shall include those by marriage, domestic

partnerships, or civil unions.

5.2 Full-time status for determining the amount of employer-subsidized

coverage for premium costs will be based on full time or full time equivalent (FTE)

definitions as locally negotiated or determined.

5.3 Employees who work less than full time but a minimum of !7.5 hours per

week during the school year or calendar year shall be entitled to pro-rata health

benefit contributions toward premiums. Employer contributions to a health

reimbursement arrangement (HRA) or health savings account (HSA) will be made

in full and not pro-rated.
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5.4 Employees will not be subject to a probationary period before being

permitted access to health insurance coverage for which they are eligible'

5.5 Health insurance coverage for new employees or employees newly eligible

for health insurance coverage will start at the earliest possible date consistent with

current VEHI/Blue Cross Blue Shield of Vermont (BCBSVT) enrollment rules.

5.6 An employee seeking to obtain benefit coverage for the employee's domestic

partner and the child(ren) of that domestic partner must satisfy the following

criteria and submit the attached affidavit to the district business office.

Domestic Partner/Child(ren) of Domestic Partner

The employee and the domestic partner are each other's sole domestic

partner and have been in an exclusive and enduring domestic relationship

sharing a residence for not less than six consecutive months before enrolling

in their school district's health benefit plan; and

The employee and the domestic partner are 18-years old or older; and

Neither the employee nor the domestic partner is married to anyone; and

The employee and the domestic partner are not related by blood closerthan

would bar marriage under Vermont law; and

The employee and the domestic partner are competent to enter into a legally
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bindingcontract; and

The employee and the domestic partner have agreed between themselves

to be responsible for each other's welfare.

The employee may be required to produce documentary evidence in support

of a Domestic Partnership affidavit and is required to notify their employer

within thirty (30) days after the termination of a Domestic Partnership.

ChildIren] of Domestic Partner:

The child[ren] otherwise meets the eligibility criteria for dependent child[ren]

under the eligibility provisions for school health benefit coverage; and

The child[ren] can be, and is, claimed as a dependent by the employee and/or

the domestic partner for federal income tax deduction purposes; and

The child[ren] resides with the employee and the domestic partner; and

The employee and the domestic partner have agreed between themselves

to be jointly responsible for the child's welfare.

5.7 Duration of lnsurance Availability: the health insurance offered underthis

Document shall be co-terminus with a covered employee's status as an eligible

educational employee and will terminate when such status terminates. Nothing

herein, however, is intended to affect a former employee's rights under COBRA or

to adversely affect a district or the applicable bargaining unit from negotiating

continuing responsibility for COBRA payments in connection with any separation

from employment.
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Article Vl. Premium cost-sharing: Employers and Employees:

6.1 For Teachers, Licensed school Administrators: Each employer will

contribute eighty (80%) percent of the Gold CDHP or eighty (S0%) percent of the

Silver cDHp for any tier of coverage. The amount of money available for Gold cDHP

can be credited at the employee's discretion toward the premium costs for a tier of

coverage in the Platinum or Gold (non-CDHP) VEHI plans'

6.2 For all Other School Employees: The premium split for support staff will be

status quo in the separate districts through December 31,,2021-, but in no case shall

exceed twenty (20%\ percent of Gold CDHP or Silver CDHP plan for any tier of

coverage. Beginning on January 1.,2022 all support staff who are not at the20%

premium contribution level will increase the employee contribution by not more

than two (2%) percentage points, not to exceed twenty (2O%) percent for any tier

of coverage. The amount of money available for Gold cDHP can be credited at the

employee's discretion toward the premium costs for a tier of coverage in the

Platinum or Gold (non-CDHP)VEHI plans.

Article Vll. Out-of-Pocket Cost Sharing: Employers and Employees

7.I For employees and their dependents enrolled in the VEHI Gold CDHP,

employers will pay medical and pharmacy out-of- pocket (OOP) costs with first

dollar contributions through a HRA in the following amounts: for licensed

administrators and teachers: 52100 for single-tier coverage and 54200 for all other

tiers of coverage; for support staff SZZOO for single-tier coverage and 54400 for all

other tiers of coverage. This amount of money can be credited at the employee's

discretion toward the oop any other VEHI plan. For employees enrolled in the VEHI
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Silver CDHP, employers will pay medical and pharmacy OOP costs with first dollar

contributions through an HRA or HSA, at the individual employee's discretion, in

the following amounts: For licensed teachers and administrators: SZfOO for a single

tier and 54200 for all other tiers; for support staff 52200 for a single tier and S++00

for all other tiers.

Article Vlll. Employees Under Part-time Contract in Two or More

Districts/Su pervisory U nions:

8.1 Cost Sharing: Employees who have part-time contracts with multiple school

district employers, but who meet the minimum eligibility standards hereof on the

basis of all such contracted for work, shall be eligible for health insurance

coverage according to this Document ("Eligible Employee with Multiple

Employers") as follows: Each district will bear a proportional premium, OOP and

administrative fees sharing responsibility equal to the part time percentage of the

employee's contract. For example, if district "A" has a 60% employment

contract/relationship with the school employee, District "A" will be responsible

for 60% of the total district costs sharing responsibility set forth herein.

8.2 Plan Administration for Multiple District Employee: For an Eligible

Employee with Multiple Employers, administration of the employee's health

insurance benefits will be the primary responsibility of the district with the largest

contractional relationship. ln the event two of more districts have identical

contractional relationships with the employee, the district that first employed the

employee will have responsibility of administering the employee's insurance

benefits.
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g.3 Transfers Between Educational Employers: lf an Eligible Employee with

Multiple Employers transfers between two employers bound by this Document

during the course of any one calendar year the employee's coverage under the

plan shall remain unchanged. However, the employer obligations underthis

Document shall be appropriately pro-rated between the two employers and the

new employer shall take on applicable administrative responsibilities'

Article lX. General:

g.1 All terms and conditions of this Document will be incorporated by reference

into existing collective bargaining agreements in accordance with applicable laws'

g.2 All terms and conditions of this Document will be incorporated by reference

into school policies or individual employment contracts that govern health benefits

for school employees not in recognized bargaining units in accordance with

applicable laws.

9.3 Nothing in this Document shall be construed to deny, restrict or add in any

way the right to health insurance coverage through an employer's health care

plan that employees and their dependents are entitled to under federal coBRA

rules, the federal Family Medical and Leave Act (FMLA), Vermont's Family and

Medical Leave Laws, or other state and federal statutes'

8



Article X. Duration of Statewide Document:

10.1 Two and one-half years commencing July t, 2020 (per statute) with the

stipulation that the status quo prevailing in the various districts with respect to

health care will remain in effect between July 1, 2020 and December 31, 2020 and

to then implement the new state-wide changes on January I, 202L in order to

correspond to the health care plan's calendar year status and IRS regulations

regarding H RA/HSA funding.

Article Xl. Transitioning to a Statewide Third Party Administrator Services in the

lnterim:

11.1, Employers shall pay the administrative expenses charged by the Third Party

Administrator (TPA).

1"I.2 Autopayment to providers will be the default payment method unless

requested otherwise by the bargaining unit.

11.3 The TPA chosen shall be able to provide debit cards to facilitate payments

when auto-payment is not an option. Debit cards must be provided to employees

prior to January l-'t of each year of this Document.
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