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1.  AGREEMENT/RECOGNITION 
 
1.1 The Articles and provisions contained herein constitute a bilateral and binding agreement, hereafter 

called the Agreement, by and between the Board of Education of the Stockton Unified School 
District, hereafter called the District, a public school employer, and the Stockton Teachers 
Association, California Teachers Association, and the National Education Association, hereafter 
called the Association, an employee organization, pursuant to Chapter 10.7, Sections 3540-3549.3 
of the Government Code, hereafter called the Act. 

 
1.2 The District recognizes the Association as the exclusive representative designated for the purposes 

of the Act for all certificated employees of the District as identified in the certification of the 
appropriate unit by the Public Employment Relations Board (PERB) on December 31, 1980 as it 
appears in Appendices A(l), A(2), A(3), and as modified by any subsequent certification by PERB. 
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2.  CLASS SIZE 
 

2.1 Application 
 

2.1.1 The District average is calculated by dividing the number of students enrolled District-wide 
in any given life level/subject area by the number of actual General Fund Classroom 
Teachers at that life level/ subject area. This definition excludes such support personnel as 
preparation period teachers, specialists, librarians, music teachers, and substitute teachers. 
The District average shall be applied at each site. 

 
2.1.2 Classes shall be maintained at or below the maximums stated below. 

 
2.2 In the areas of Science, Industrial Arts, Drafting, Vocational Shops and Homemaking, the number 

of work stations available shall be the maximum if that number is less than the District class 
maximums as listed. 

 
2.3 Averages and Maximums  
 

The Local Control Funding Formula (“LCFF”) establishes Class Size Grade Span Adjustment 
(“GSA”). Pursuant to the LCFF, the parties agree to establish a collectively bargained alternative 
class size ratio. Accordingly, for the 2013-2014, and 2014-2015 school years only, class sizes in 
kindergarten (including Transitional Kindergarten) and grades one (1) through three (3) will be 
adjusted as follows: 

 
For the 2013-2014 school year only, the maximum student-teacher ratio in Kindergarten 
shall remain at 20:1 and the student to teacher ratio in grades one (1) through three (3), shall 
remain at 32:1. 
 
For the 2014-2015 school year only, the maximum student-teacher ratio in Kindergarten 
shall remain at 24:1 and the student to teacher ratio in grades one (1) through three (3), shall 
remain at 32:1. 

 
For the 2015-2016 school year only, school sites shall maintain the negotiated maximum to 
a student-teacher ratio in Kindergarten of 24:1 and shall decrease the student-teacher ratio in 
grades one (1) through three (3) by one (1) student to 31:1. 
 
For the 2016-2017 school year only, school sites shall maintain the negotiated maximum to 
a student-teacher ratio in Kindergarten of 24:1 and shall decrease the student-teacher ratio in 
grades one (1) through three (3) by two (2) students to 29:1. 
 

 2013-2014 2014-2015 2015-2016 2016-2017 

Kindergarten 20 24 24 24 

1st 32 32 31 29 

2nd 32 32 31 29 

3rd 32 32 31 29 
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The intent of the parties is that this agreement addresses any and all obligations of the 
parties to have a collectively bargained alternative ratio. The parties’ agreement on these 
issues is required to preserve the additional Class Size Reduction adjustment grant, as 
currently in the LCFF provisions, including Education Code section 42238.02. SUSD and 
STA agree to continue to work together for the purpose of reducing class size with the goal 
of making progress towards the GSA established by LCFF. To assist with obtaining this 
goal, the District and STA agree to establish a GSA committee with equal numbers of 
members from STA and the District. The committee will be comprised of two individuals 
selected by STA and two individuals selected by the District. The committee will look at 
District programs and departments to make recommendations to the District and STA 
bargaining teams regarding where re-purposing could assist the District to achieve the target 
class sizes established by LCFF.  
 
      Maximum 
Maximums        Class Size 

 
Elementary 
Kindergarten                    32  (See chart above through 2016-2017) 
Primary Grades 1, 2, 3               32 (See chart above through 2016-2017)   
Intermediate Grades 4, 5, 6          33     

 
Secondary 
Middle School Grades 7, 8 General*     35   
Middle School Grades 7, 8 P.E.           47 
JROTC                         47 
English                         32 
Social Studies                    32 
Math                             32 
Science                        32 
Foreign Language                   32 
Reading                         28 
Business                         32 
Drafting                         32 
Voc. Shop                        35 
Music (except performance)           32 
Art                             32 
P.E.                             47 
Hygiene                         32 

 
*Middle School General shall apply if no specific titled class, area or department exists. 

 
2.3.1 The maximum class size at secondary (grades 7-12) alternative schools shall be 25 students. 

 
2.4 Payment for Exceeding Limits (Overages) 
 

If the enrollment exceeds the maximum, the teacher shall be compensated for each additional 
student at a three and one-half percent (3-1/2%) factor of that teacher's salary as specified below: 
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2.4.1 At the beginning of the school year, the District will have thirteen (13) instructional days to 
make adjustments without paying any overage payments. Beginning with the fourteenth 
(14th) day, overages will be paid to the instructor retroactive to the first day of the overage. 

 
2.4.2 At the beginning of any other semester, at the high school level, the District has ten (10) 

instructional days to make adjustments without paying any overage payments. Beginning on 
the eleventh (11th) day, overages will be paid to the instructor retroactive to the first day of 
the overage. 

 
2.4.3 At any other times of the year, overage payments will be begin on the eighth (8th) 

instructional day of the overage, retroactive to the first day of the overage. 
 
2.4.4 High School teachers, including but not limited to those working a block schedule, will be 

paid the correct proportional rate of 3.5% of the teacher’s per diem rate, per student, per day 
for overages. 
 

2.5  Special Education - Individuals with Exceptional Needs 
 

2.5.1 For every two (2) pupils identified as an IWEN (Individuals with Exceptional Needs), who 
are either enrolled at the secondary level or assigned at the elementary level to a regular 
classroom for at least 20% of the day, the limits in Section 2.3 shall be reduced by one (1). 
This provision does apply to assignment of all special day students to the regular classroom 
teacher, and to students designated as “watch and consult.” This provision does not apply to 
“DIS” (designated instruction and services) students. 

 
2.5.2 The number of IWENs in any regular teacher's class shall not exceed twenty five percent 

(25%) of the "Maximum Class Size" listed in Section 2.3 herein. If the 25% limit is 
exceeded, the payment provisions of 2.4 shall apply to any overage. 

 
2.5.3 Special Day Classes shall average no more than twelve (12) pupils, and shall have a 

maximum of fourteen (14) pupils. Resource Specialist Programs shall have a maximum of 
twenty-eight (28). 
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3.  EVALUATION 
 
3.1 Evaluation Procedures 
 

3.1.1 The purpose of an effective teacher development and evaluation system is to inform, 
instruct, and improve teaching and learning, as well as provide educators with meaningful 
feedback on both areas of strength and needed improvement. The evaluation of teachers 
shall be conducted in accordance with the procedures in this Article using the forms in 
Appendix E.  

 
3.1.2  Grievances regarding evaluations (see Article 5) shall be utilized for disputes arising over 

the evaluation procedures only.  Content of the evaluation shall not be subject to the 
grievance procedure except where the final overall evaluation score is “Unsatisfactory,” in 
which case, the teacher may elect to appeal to the Evaluation Advisory Mediation 
Committee (see section 3.4.2.5). Where a question of content versus procedure is involved, 
such question shall be determined by the grievance procedure.  The arbitrator shall have the 
authority to rule on other issues related to evaluation by mutual agreement of the parties. 

 
3.1.3  By written agreement between the permanent teacher and the evaluator, the timelines, 

observations, forms, records and conferences may be waived or reduced. Provisions of 
Article 3 shall not be waived or altered for probationary or temporary teachers. 

 
3.1.4  Evaluation and assessment made pursuant to this Article shall be in writing and a copy will 

be provided to the teacher.   The teacher shall receive a final evaluation of ‘Commendable’, 
‘Satisfactory’, ‘Needs Improvement’, or ‘Unsatisfactory’. The evaluation shall include 
commendations, and/or recommendations, as appropriate, as to areas of improvement in the 
performance of the teacher.  This evaluation, as well as all documents associated with it, 
shall be treated as a confidential personnel record. 

 
3.1.5  The District shall evaluate and assess teachers as provided in the Education Code and as is 

reasonably related to the California Standards for the Teaching Profession (CSTP). 
 

3.1.5.1 California Standards for the Teaching Profession 
 

1. Engaging and Supporting All Students in Learning 
2. Creating and Maintaining Effective Environments for Student Learning 
3. Understanding and Organizing Subject Matter for Student Learning 
4. Planning Instruction and Designing Learning Experiences for All Students 
5. Assessing Student Learning 
6. Developing as a Professional Educator 

 
3.1.6  The following areas shall be evaluated through examples and comments by the District: 

 
3.1.6.1 Developing as a professional educator 

 
3.1.6.2 The performance of other duties adjunct to the teacher’s assignment. 
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3.1.7 The District shall provide teachers with a copy of the “California Standards for the Teaching 
Profession, Resources for Professional Practices.” Teachers will be notified in a timely 
manner of any and all updates to the CSTP.  

 
In-service training shall be made available for teachers during the school year. 

 
3.1.8  For non-instructional unit members, such evaluation and assessment shall be based upon the 

fulfillment of established job responsibilities that are based on actual observation of the job-
related activities.  The non-instructional teacher evaluation form (Appendix E) shall be used. 

 
3.2 Frequency 
 

3.2.1  Evaluation and assessment of the performance of each certificated employee shall be made 
on a continuing basis, as follows: 

 
(1) Once each school year for temporary/probationary personnel 
(2) Every other year for personnel with permanent status not meeting the criteria below. 
(3) Every five years for permanent personnel who have been employed at least ten (10) 

years with the district, are highly qualified as designated by No Child Left Behind 
2001 (NCLB), and whose most recent previous evaluation rated the employee as 
‘Satisfactory’ or ‘Commendable’.  The certificated employee or the evaluator may 
withdraw consent at any time. 

 
When any permanent, certificated employee has received a final evaluation of 
‘Unsatisfactory’, the District shall evaluate the employee in the subsequent year, subject to 
the remaining provisions of this Article. 

 
3.3  Timelines 
 

3.3.1  As part of a regularly-scheduled faculty or orientation meeting, the evaluator shall meet, 
within the first twenty (20) working days of the school year, with the teacher(s) to be 
evaluated.  In the event of a late hiring or change of assignment, the meeting may be 
specially scheduled and shall occur within twenty (20) working days after the date of the 
late hire or change of assignment. 
 
At the meeting, the evaluator and the teacher(s) will review the evaluation criteria (3.4 
Evaluation Measures), the California Standards for the Teaching Profession on the Pre-
Observation Conference Form, the facilitating support requirements to be provided by the 
evaluator, and the plans for monitoring the teacher’s performance status.  The evaluator may 
ask for lesson or unit plans based on curricular goals or objectives no more than once per 
semester, unless there is evidence of poor planning pursuant to Section 3.9 of this Article. 
 

3.3.2  For the announced observation, a pre-observation conference shall be held with the 
evaluator and the teacher within the first forty-five (45) working days of the school year and 
at least (2) working days prior to the observation.  

 
The evaluator shall provide a copy of the Pre-Observation Conference Form to the teacher at 
least five (5) working days prior to the conference. The teacher shall bring the completed 
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form to the pre-observation conference. At the pre-observation conference, the teacher and 
evaluator shall review and complete the rest of the Pre-Observation Conference Form.  The 
teacher shall select one (1) element from each of the six CSTP on the evaluation form as 
evaluation criteria.  The evaluator shall select one (1) additional element from each of the 
six (6) CSTP on the evaluation form as additional evaluation criteria.  Nothing herein shall 
exclude the right of the evaluator to comment upon and discuss, but not reduce to writing, 
observations concerning other indicators of performance. The teacher and the evaluator shall 
review and discuss lesson or unit plans at the pre-observation conference. 

 
3.3.3  A post-observation conference shall occur within three (3) working days after each 

observation.  At the post-observation conference, the evaluator will present the completed 
Post-Observation Conference Form and Observation/Conference Checklist to the teacher. 
 The teacher shall have the right to attach a written response to the Observation/Conference 
Checklist and the Post-Observation Conference Form within five (5) working days of the 
post observation conference. 

 
The Final Evaluation form shall be completed and filed with the Human Resources Office 
no later than thirty (30) calendar days prior to the end of the teacher’s school year. An 
evaluation conference shall be held between the evaluator and the teacher no later than five 
(5) working days before the final evaluation report is due to be filed. 
 

3.4 Evaluation Measures 
 

3.4.1 Teachers will be evaluated in accordance with Education Code section 44662 regarding the 
four evaluation criteria:  1) The progress of students toward the grade level standards; 2) 
The instructional techniques and strategies; 3) The employee’s adherence to curricular 
objectives; and 4) The establishment and maintenance of a suitable learning environment. 

 
  The California Standards for the Teaching Profession shall be used as the tool for teacher 

evaluation.  Unit member performance shall be evaluated and assessed as it reasonably 
relates to: 

 
1. Engaging and Supporting All Students in Learning 
2. Creating and Maintaining Effective Environments for Student Learning 
3. Understanding and Organizing Subject Matter for Student Learning 
4. Planning Instruction and Designing Learning Experiences for All Students 
5. Assessing Student Learning 
6. Developing as a Professional Educator 

 
3.4.2  Student growth results shall be included solely as part of a teacher’s formative planning for 

evaluation.  
 

3.4.2.1 Student achievement shall be based on mutually agreed upon growth models that 
contain multiple measures and are currently used in the teacher’s classroom. Up to   
two growth models shall be selected by the evaluator and up to two growth models 
shall be selected by the teacher.  At least one growth model shall be selected. The 
following is the list of possible measures currently agreed upon: 
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● Teacher-designed assessment 
● Evidence of student growth collected by teacher 
● Student portfolios 
● End of unit assessments 
● Interim benchmark tests 
● Narratives 
● District fall to spring test scores 
● Student artifacts 
● Teacher set objectives/goals 

 
3.4.2.2  The pre-observation conference referenced in section 3.3.2 will be used to identify 

the data sources and the strategies used to drive instruction. 
 
3.4.2.3  As other valid assessments are developed, the District and STA will negotiate 

adding them to the list of approved data sources. 
 
3.4.2.4  STA members in non-instructional assignments will not be subject to this section. 

 
3.4.2.5  An Evaluation Advisory Mediation Committee shall be established.  The purpose 

of the committee is to reduce conflict regarding evaluations. Each party shall 
appoint two members to serve upon the committee. 

 
This Committee is an advisory body, which has the ability to make confidential 
recommendations to its appointing entity. The Committee is not intended to 
replace or replicate the work of the PAR Panel. The Committee’s primary roles 
will be to review conflicts and make recommendations. 

 
3.4.2.6 The District will provide annual training for administrators on evaluation 

techniques and applications. 
 

3.5 Observations 
 

3.5.1  Two (2) formal observations, at least thirty (30) minutes in length, shall be scheduled during 
the evaluation period for all certificated personnel.  The time and date of the first 
observation shall be announced to the teacher at least two (2) working days in advance of 
the observation. The teacher has the right to initiate the time and date of this first announced 
observation. Additional classroom observations, with or without notice, may be conducted at 
the discretion of the evaluator or at the request of the teacher.  When any observations are 
reduced to writing, the teacher shall receive a copy of the Observation/Conference Checklist 
and the Evaluator’s Notes of Observation; a conference shall follow, and the teacher shall 
have the right to attach a written response. 

 
3.5.2 For unannounced observations, the evaluation criteria shall be the same as indicated by the 

teacher and evaluator for the announced observation. The same Post-Observation 
Conference Form as for the announced observation shall be completed. 

 
3.5.3  The format, location, and timing of development of the teachers written evidence of 

planning is the professional prerogative of the teacher, except as provided in this Article. 
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Access to the written evidence of planning shall be at the discretion of the teacher, except as 
provided in this Article.  If the evaluator finds that evidence of planning is unsatisfactory, 
and so indicates on the Observation/Conference Checklist form, then the evaluator can 
request that written evidence for planning (with the format to be determined by the teacher) 
be reviewed by the evaluator with the teacher during the teacher’s regular working day on a 
weekly basis.  Such review shall be terminated when the subsequent observation indicates 
that planning is now satisfactorily in evidence, or by mutual agreement of the evaluator and 
the teacher, whichever occurs first. 
 

3.6 Final Evaluation 
 

3.6.1 The Final Evaluation form shall be completed based on the completed observations (at least 
two).  The Final Evaluation shall be presented to the teacher and the teacher shall sign the 
evaluation, indicating that he/she received the Final Evaluation. The teacher’s signature on 
the Final Evaluation form shall not be construed as agreement to the Final Evaluation score. 
 
The teacher shall be provided a copy of the written evaluation and all other documentation 
upon which the evaluation is based. The teacher shall have the right to initiate a written 
response to the evaluation. Such response shall become a permanent attachment to the 
evaluation for placement within the teacher’s personnel file. The teacher shall have three (3) 
working days to attach the response. 

 
3.6.2 Permanent Teachers’ Participation in PAR 

 
If a permanent teacher’s final evaluation contains unsatisfactory scores in two or more of the 
California Standards for Teaching Profession (3.1.5.1 1-5); the teacher shall be referred to 
the Peer Assistance and Review Program (PAR). The permanent teacher shall be required to 
participate in PAR as outlined in Article 26.  Additionally, the permanent teacher’s 
evaluator shall complete a specific plan for improvement, consistent with the PAR Program, 
that will assist the teacher in correcting the unsatisfactory performance. 

 
3.7  Right To Second Evaluation 
  

3.7.1  If any permanent teacher receives an unsatisfactory final evaluation, the teacher shall have 
the absolute right to request, in writing, one (1) additional observation, conference and 
written evaluation. Such second observation, conference, and written evaluation shall be 
conducted by a different evaluator who is at a level comparable to or above the level of the 
first evaluator. Such second evaluator shall be selected by the Assistant Superintendent of 
Educational Services.  Such second evaluation will also be included in the personnel file. 

 
3.7.2  The request must be made by the teacher within five (5) working days after receipt of the 

final evaluation.  The request shall be made to the Assistant Superintendent for Educational 
Services, who shall appoint a second evaluator within five (5) working days from receipt of 
the request by the teacher.  The second evaluator must complete an observation, conference, 
and written evaluation at least five (5) working days prior to the teacher's last working day. 
The request for a second evaluation shall be made on the appropriate form 
(see Appendix E). 
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3.8  Teacher’s Access to Documentation 
 

3.8.1  During an observation, the evaluator shall make contemporaneous notes on the form 
Evaluator's Notes of Observation attached as Appendix E. A completed copy of the 
Evaluator's Notes of Observation shall be provided to the teacher being evaluated within 
three (3) working days.  The evaluator has the option to re-write the notes of observation but 
retain all notes’ versions or copies which shall also be provided to the teacher upon request. 
Copies of any other documentation on which the evaluation is based will also be provided to 
the teacher.  The teacher shall have the right to initiate a written response to any written 
observation.  Such response shall become a permanent attachment to the written 
observation. 

 
3.9 Planning 
 

3.9.1 It is the professional responsibility of each teacher to make appropriate lesson and unit plans 
for instruction of students.  The administrator and/or the evaluator may review lesson or unit 
plans during the following instances:  
 
a) Up to four (4) times per year during the year when a teacher is being evaluated; 
 
b) When evidence of planning is a concern to the administrator during the non-evaluation               

year, and the administrator concludes, in writing, based on two (2) classroom 
observations of at least twenty (20) minutes each, that evidence of planning is lacking;  

 
c) During the implementation year of District-wide curricular changes, to assist the teacher        

to adhere to curriculum standards, the administrator may review a unit plan up to two (2) 
times. 

 
It is the professional responsibility of the administrator to review and provide specific 
written or oral feedback to the teacher on lesson or unit plans.  The teacher and the evaluator 
shall review and discuss lesson or unit plans at the pre-observation conference. 

 
A detailed plan suitable for the use of a substitute teacher shall be kept on file in the school 
office or in a specific place in the classroom accessible to the site administrator and the 
substitute. 



 

11 
 

4.  FRINGE BENEFITS 
 

4.1 Health Benefit Allowance 
 

The district will fully fund the least expensive health plan offered by CalPERS. 
 
Each eligible teacher who selects the more costly HMO or PPO medical plan will be obligated to 
pay the full difference above the least expensive medical plan. The amount of the "buy up" will be 
set prior to the beginning of each fiscal year and may increase over the amount for the prior fiscal 
year. 
 
Each eligible teacher who selects the more costly HMO or PPO medical plan shall be required to 
complete a payroll deduction authorization form so that the differential amount for the more 
expensive plan may be deducted.  Failure to execute a payroll deduction form will result in 
cancellation of insurance for the spouse and/or the employee (as applicable) for non-payment of 
premiums. 
 

 4.1.1 Effective January 1, 2019, the District shall provide the health benefit contribution of $1,665  
  per month ($19,980 annually).  This fully covers the CalPERS Kaiser HMO plan (including  
  medical, dental, vision, and chiropractic) at 2019’s rates. 
 

4.1.2 Commencing with the 2020 health plan year, the District’s health benefit contribution shall 
be annually adjusted toward the cost of CalPERS Kaiser HMO plan (including medical, 
dental, vision, and chiropractic) as a coverage target, whether by increasing or decreasing, 
by no more than $100 a month ($1,200 annually) as compared to the previous year’s health 

 benefit contribution amount. 
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4.1.3 Any difference between an employee’s plan cost and the District’s health benefit 
contribution shall be deducted by payroll. 

 
4.2 Health Insurance 

 
4.2.1 Unless otherwise agreed, the District will offer each eligible teacher HMO and PPO plans 

throughout the term of the Agreement as offered through CalPERS. 
 
4.2.2  Teachers who are absent on account of illness and who have exhausted their accumulated 

paid leaves have the option to purchase full insurance coverage for that period of illness not 
to exceed thirty-six (36) months following exhaustion of said leave. 

 
4.2.3  Teachers on District-approved unpaid leaves of absence shall have the option to purchase 

health insurance coverage for the period of the leaves, not to exceed thirty-six (36) months. 
 
4.2.4  The District shall provide retiring teachers the option to purchase health insurance coverage 

if retiring after reaching the fifty-fifth (55th) birthday, provided said teacher has served ten 
(10) years in the District prior to retirement. For Early Retiree Fringe Benefits, see Article 
10.5. 

 
4.2.5  For bargaining unit members hired before July 1, 2015, the District shall provide a medical 

rebate of (50%) of the lowest medical plan rate for eligible, current employees.  
 
 For bargaining unit members hired on or after July 1, 2015, the District shall provide a 

medical rebate of $283 per month for eligible employees.   
 

4.3  Dental Insurance 
 
The District will offer each eligible teacher a dental plan substantially equivalent with no reductions 
to current dental plan, with orthodontic.  The plan will be subject to the health benefit allowance. 
 Each covered individual will receive coverage up to $1,500.00. 
 

4.4 Mental Health/Chemical Dependency Program 
 
The District will offer each eligible teacher a managed mental health/chemical dependency program 
as a part of the current health care plans provided.  The plan will be subject to the health benefit 
allowance. 
 

4.5 Vision Care 
 
The District will offer each eligible member a vision plan. The plan will be subject to the health 
benefit allowance. 
 

4.6 Plan Contracts 
 
The Association shall be provided with a copy of the master contract for each insurance plan above 
if requested. 
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4.7 Tax Sheltered Annuities 
 
District-approved tax sheltered annuities in which employees participate shall be eligible for payroll 
deductions. Effective immediately, only those tax sheltered annuities with twenty (20) or more unit 
member participants shall be eligible for payroll deduction.  The TSA’s currently in effect will not 
be subject to this provision. 

 
4.8 Temporary Teachers 

 
The fringe benefits for teachers with non-tenured/non-probationary contracts shall be provided in 
the same manner as fringe benefits for tenured/probationary unit members. 
 

4.9 Bereavement Period 
 
The District shall provide a ninety (90)-day bereavement period to allow the spouse and/or 
dependent(s) of a deceased teacher to be covered by the District-paid fringe benefits. 

 
4.10 Medicare 

 
Beginning December 1, 1993, Medicare shall become an option for teachers who meet the statutory 
qualifications. 
 

4.11 Internal Revenue Code Section 125 Plan 
 
The District agrees to implement an IRC Section 125 Plan effective no later than January 1, 2001, 
for each employee who, in writing, enrolls in the Section 125 Plan. 
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5.  GRIEVANCE PROCEDURE 
 

5.1 Definitions 
 

5.1.1 A "grievance" is a dispute between the District and an aggrieved person or class or 
Association, as provided below, involving a violation, interpretation or application of a 
provision of this Agreement. 

 
5.1.2 A grievance may also be initiated by the Association as a "class grievance" whenever the 

allegations involve the same or similar facts involving more than one teacher. 
 

A class action grievance shall be filed at Level I if the allegations involve only aggrieved 
persons under the supervision of the Level I supervisor. If the allegations involve more than 
one Level I supervisor, or if the matter relates to a District-wide action, the grievance may 
be filed at Level II. The District may refuse to hear the grievance as a class action, but the 
timeliness requirements of Section 5.2.2.1 will be tolled from the time of filing of the class 
action grievance until the District's refusal to accept the grievance. 

 
5.1.3 The Association may file a grievance on its own behalf whenever the allegations relate to a 

right in the Agreement held by the Association itself. 
 
5.2 Procedure 
 

5.2.1 Informal Resolution: An aggrieved person may first discuss the grievance with the 
appropriate principal or immediate supervisor with the objective of resolving the matter 
informally.  Either party may elect to waive this step. 

 
5.2.2 Level One:  Immediate Supervisor Hearing 

 
5.2.2.1 The grievance shall be filed in writing no later than fifteen (15) work days after the 

aggrieved person knew or should have known about the occurrence giving rise to the 
grievance, simultaneously with the President of the Association, the immediate 
supervisor and the Assistant Superintendent for Human Resources. The written 
grievance shall specify the teacher(s) involved or an identifiable class, and the 
Article(s) and Section(s) allegedly violated. 

 
5.2.2.2 Within five (5) work days after receipt of the written grievance, the supervisor will 

meet with the aggrieved person and a representative of the Association, if any, in an 
effort to resolve the grievance. A proposed resolution will be communicated to the 
Association immediately after the hearing whenever the aggrieved person proceeds 
without Association representation and the Association will have two (2) work days 
to file a response. 

 
5.2.2.3 Within five (5) work days of the hearing above, a decision shall be rendered in 

writing setting forth the decision and the reasons therefore, and will be transmitted 
promptly to the aggrieved person and to the President of the Association.   Time 
limits for appeal shall begin the day following receipt of the written decision by the 
aggrieved person. 
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  5.2.3 Level Two:  Superintendent/Designee Hearing 
 

5.2.3.1 Within ten (10) work days after receipt of the Level One decision, or if no written 
decision has been rendered within five (5) days after the hearing with the immediate 
supervisor, the aggrieved person, if not satisfied with the disposition of the 
grievance at Level One, shall file the grievance in writing simultaneously with the 
President of the Association and the Superintendent. The Association may file an 
organizational grievance, or class grievance, at this level within fifteen (15) work 
days after the Association knows or should have known of an occurrence giving rise 
to the grievance. 

 
5.2.3.2 Within five (5) work days after the receipt of the written grievance, the 

Superintendent, or a designee, will meet with the aggrieved person and a 
representative of the Association, if any, in an effort to resolve the grievance. 
Immediately after the hearing and prior to decision, the Association will be informed 
of any proposed resolution and allowed two (2) work days to file a response if not 
representing the aggrieved person. 

 
5.2.3.3 A decision within ten (10) work days of the hearing above shall be rendered setting 

forth the decision and the reasons therefore, and will be transmitted promptly to the 
aggrieved parties and to the President of the Association. 

 
5.2.4 Level Three: Conciliation 

 
If the aggrieved person is not satisfied with the Level Two decision, or if no decision is 
rendered within the specified time limits, (s)he may request the Association to seek 
conciliation pursuant to this section. Such request must be made within twenty (20) work 
days, or the Level Two decision will be final. By mutual agreement, the conciliation step 
may be waived and the Association shall have twenty (20) work days to request arbitration. 

 
5.2.4.1 The Association, if concurring with the grievant's request to seek conciliation, will 

request the California Mediation and Conciliation Service to provide a conciliator to 
assist the Association and the District to resolve the grievance. Copies of the written 
request to the Conciliation Service will be sent to the Superintendent and the 
grievant when the request is made. 

 
5.2.4.2 The California Mediation and Conciliation Service will appoint a mediator (who 

shall be mutually acceptable to the District and Association) within ten (10) work 
days of receipt of letter, who shall attempt to resolve the grievance. If for any reason 
the California Mediation and Conciliation Service fails to or refuses to act as 
provided herein, the Parties shall meet and seek alternative conciliation methods. 

 
5.2.4.3 The mediator shall not make written or public recommendations relative to the 

grievance. 
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5.2.5 Level Four: Arbitration 
 

If the aggrieved person is not satisfied with the disposition of the grievance at Level Three, 
or if the conciliation process is not concluded within fifteen (15) work days, or if the 
mediator releases the Parties prior to the conclusion of the fifteen (15) work days’ time 
period for conciliation, or if the California Mediation and Conciliation Service fails or 
refuses to act within the prescribed timeline, the aggrieved person may request, in writing, 
that the Association submit the grievance to arbitration. The Association, by written notice 
to the Superintendent within fifteen (15) work days after Level Three, or if the grievance is 
unresolved after the time limit provided in Level Three, may submit the grievance to 
arbitration.  Any question arising as to the arbitrability of the grievance shall be ruled upon 
by the arbitrator. 

 
In any event, if the conciliation process does not resolve the grievance within sixty (60) 
calendar days of the District's response at Level Two, the Association must either withdraw 
the grievance or file for arbitration. If the conciliation process does not resolve the grievance 
and the conciliator releases the Parties, the Association must file at Level Four (arbitration) 
within twenty (20) working days. 

 
5.2.5.1 The Association and the District shall attempt to agree upon an arbitrator.  If no 

agreement can be reached, either party may request that the State Mediation and 
Conciliation Service supply a panel of five names of persons experienced in hearing 
grievances in public schools. Each party shall alternately strike a name until only 
one name remains. The remaining panel member shall be the arbitrator. The order of 
the striking shall be determined by lot. Both Parties agree to move expeditiously to 
arbitration. No later than two (2) weeks prior to the scheduled arbitration, 
representatives will meet in person or by telephone to attempt to agree on a 
submission statement of issues. 

 
5.2.5.2 The arbitrator's decision will be in writing and will set forth findings of fact, 

reasoning and conclusions on the issues submitted. The arbitrator will be without 
power or authority to make any decision which is in violation of the terms of this 
Agreement. However, it is agreed that the arbitrator is empowered to include in any 
award such financial reimbursement or other remedies as are judged to be proper. 
The decision of the arbitrator will be submitted to the Superintendent and the 
President of the Association and will be final and binding upon the parties. 

 
5.2.5.3 By mutual agreement, the parties may request an expedited arbitration process, 

according to the American Arbitrators Association (AAA) Expedited Labor 
Arbitration Rules. 

 
5.2.5.4 All costs for the services of the arbitrator, including, but not limited to, per diem 

expenses, travel and subsistence expenses and the cost of any hearing room, will be 
borne equally by the District and the Association. All other costs will be borne by 
the party incurring them.  Ordinarily, transcripts shall not be required. If requested, 
the party making the request shall bear the cost. 
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5.3 Rights of Teachers to Representation 
 

5.3.1 An aggrieved person may be represented by the Association at any step or may proceed 
without representation through Level Two. If an aggrieved person is not represented by the 
Association, the Association shall have the right to be present at any hearing and at the 
adjustment. 

 
5.3.2 No reprisals of any kind will be taken by the District or the Association against any 

aggrieved person or other participant in the grievance procedure by reason of such 
participation. 

 
5.4 General Provisions 
 

5.4.1  The Association may process a grievance when it is selected as representative through all 
levels of the grievance procedure even though the grievant does not wish to do so. Failure 
on the part of any aggrieved person(s) to process or pursue a grievance shall not serve to 
establish a precedent. 

 
5.4.2 When it is necessary for a representative designated by the Association to investigate a 

grievance or attend a grievance meeting or hearing during the day, she/he will, upon notice to 
his/her principal or immediate supervisor by the President of the Association, be released for 
a reasonable period of time without loss of pay in order to permit participation in the 
foregoing activities. Any aggrieved person who is required to appear in such investigations, 
meetings, or hearings as a witness will be accorded the same right. 

 
5.4.3 All documents, communications and records dealing with the processing of a grievance will 

be filed in a separate grievance file and will not be kept in the personnel file of any of the 
participants. 

 
5.4.4 Forms for filing grievances, serving notices, making appeals, making reports and 

recommendations, and other necessary documents will be prepared jointly by the District and 
the Association so as to facilitate operation of the grievance procedure. The cost of preparing 
such forms shall be borne by the District. 

 
5.4.5 The purpose of this procedure is to secure, at the lowest possible administrative level, 

equitable solutions to the problems which may arise. These proceedings will be kept as 
informal and confidential as may be appropriate at any level of the procedure. 

 
5.4.6 Nothing contained herein will be construed as limiting the right of any aggrieved person 

having a grievance to initiate a discussion of the matter informally with an appropriate 
member of the administration and to have the grievance adjusted without intervention by the 
Association, provided that the adjustment is consistent with the terms of this Agreement and 
that the Association has been given an opportunity to be present at such adjustment and to 
state its views. 

 
5.4.7 The time limits specified at each level shall be considered to be maximums and every effort 

shall be made to expedite the process. The time limits may be extended by mutual agreement 
of the aggrieved person and the Superintendent or designee.  
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Though time limits are tolled during the summer, except for grievances filed during the 
summer session, the procedure shall continue so long as all parties and witnesses are 
available. 

 
5.4.8 At any stage of the procedure, Association representation may be limited to one (1) person 

who may be on release time. 
 

5.4.9 The date of receipt of each writing required pursuant to this procedure shall be determined as 
follows: 

 
5.4.9.1 The day such writing is personally delivered to the recipient or the day after such 

writing is deposited in the United States certified mail, addressed to the recipient at 
the last known home address. 

 
5.4.9.2 For purposes of this procedure, the term “writing” shall include the grievance, the 

grievance appeal, the answer to the aggrieved person or grievance appeal or any 
other required writing. 

 
5.4.10 The presence of advisors may be requested at any stage of the procedure by either of the 

parties. 
 

5.4.11 Any request for necessary and relevant information should normally be made at Level One.  
Only related matters may be subsequently introduced. 

 
5.4.12 Either party, through appropriate representatives, shall have the right to written discovery 

from the aggrieved person or the other party. 
 

5.4.13 Disposition of grievances shall not be reflected in any way in the evaluation of aggrieved 
persons. 

 
5.4.14 Information pertaining to the filing and resolution of a grievance shall not become part of an 

aggrieved person's official personnel file. 
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6.  TEACHING HOURS 
 

6.1 Regular Teacher Work Day 
 

 Excluding minimum days, the length of the teacher work day, including preparation time, lunch, 
relief periods and time required before and after school, shall adhere to the following: 

 
6.1.1  Secondary Schedule (Grades 7-12) 

 
6.1.1.1 Teacher instructional time for grades 9-12 shall be 1400 minutes per five-day week. 

Passing time shall continue according to existing practice, and preparation time shall 
be 280 minutes per five-day week. 

 
6.1.1.2 Teacher instructional time for grades 7-8 shall be 1250 minutes per five-day week. 

Passing time shall continue according to existing practice, and preparation time shall 
be 250 minutes per five-day week. 

 
6.1.1.3 The length of the work day for teachers at secondary alternative schools shall be the 

same as other secondary teachers at the same grade level. 
 

6.1.2 Elementary Schedule (Grades 1-6) 
 

6.1.2.1 Teacher instructional time for grades 4-6 shall be 1500 minutes per five-day week. 
 

6.1.2.2 Teacher instructional time for grades 1-3 shall be 1500 minutes per five-day week. 
 

6.1.3 Kindergarten Schedule 
 

Teacher instructional time for Kindergarten shall be 1500 minutes per five-day week.  
 

6.2 Resource Days 
 

6.2.1 Each regular classroom teacher, resource classroom teacher and special day class teacher in 
grades 4-6 shall receive four (4) resource days in each school year. 

 
6.2.2 Resource teachers in grades 4-6 shall receive four (4) resource days in each school year if 

the resource teacher works the same schedule as the regular classroom teachers in grades 4-
6.  Classroom teachers who teach combination classes of grades 3 and 4 and who teach the 
intermediate schedule are entitled to the intermediate resource days. 

 
6.2.3  Each regular classroom teacher, resource classroom teacher and special day class teacher in 

grades K-3 shall receive two (2) resource days in each school year. 
  
6.2.4 A resource day shall be defined as time for professional preparation and/or growth. 

 
6.2.5  The individual teacher and the site administrator shall mutually agree on the program of 

resource day(s) utilization. 
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6.2.6 Resource days may be utilized for activities to include, but not limited to: 
 

1. Curriculum Development 
2. Professional Improvement 
3. School Visitations 
4. Workshops 
5. Research and Writing 
 

6.2.7 Resource days shall not be used for personal business, recreation or entertainment. 
 
6.2.8 Selected resource days shall be subject to the availability of substitutes in the District. 
 

6.3  Elementary Planning and Preparation 
 

6.3.1 The stipend shall be paid to the following teachers who do not have preparation time built in 
to their schedules: 
 
Regular elementary classroom teachers, resource classroom teachers and Special Education 
teachers teaching special day classes only, grades K–6, who spend 60% of their time 
instructing students, shall receive $1,000 per year for voluntary participation in planning and 
preparation, scheduled outside the regular work day for purposes of upgrading curriculum 
knowledge, sharing teaching skills and strategies, record keeping, reports and lesson 
planning.  Payment shall be made at the end of each semester.  The regular time for this 
planning and preparation shall be determined at each site by the site liaison committee and 
the site administrator.  Teachers are not required to sign in for preparation time. 

 
6.3.2  Exceptions 
 

Exceptions to the use of the above Section 6.3.1: Planning and preparation may be requested 
in writing to the site administrator by the participating teacher, subject to approval by both 
the site administrator and the site liaison committee. Exceptions for the use of planning and 
preparation monies are as follows: 
 

a. hiring a substitute teacher to enable the participating teacher to  
engage in full-day on-site planning or intra-district visitation; 
 

b. hiring a consultant for demonstration teaching or presentation in  
the requesting teacher's classroom; 
 

c. payment of tuition for a higher education course which relates to  
and supports the goals of both the site program and the Board of Education. 

 
6.3.2.1  The above exceptions shall not be disapproved for arbitrary or capricious 

reasons. 
 
6.3.2.2  Any expenses incurred under Section 6.3.2 shall be deducted from the teacher's 

maximum stipend ($1000). 
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6.3.2.3  On days other than the normal schedule, the adverse effects on preparation time 
shall be considered and minimized whenever possible. 

 
6.4  Faculty Meetings 
 

Faculty meetings shall not normally be held more than once every two (2) weeks, nor exceed 60 
minutes in duration.   

 
6.5  Collaboration Time 

 
6.5.1  Collaboration shall occur for one and one-half (1.5) hours every two weeks on Tuesday or 

Thursday.  Additional pay shall be included on the pay scale. 
 

Teacher accountability documentation shall take no more than five minutes of planning 
time. Collaboration time will be paid at 1/6.5 of the teacher’s per diem rate.   Evidence of 
such meetings shall consist of a brief overview with information to include teachers present, 
focus of discussion and/ or desired outcome.  Summary to be submitted at the end of the 
meeting.  

 
6.5.2 The district’s and association’s goal is to develop and implement PLC’s driven by the four 

essential questions of the PLC model (see below) and shall include the following activities: 
 

1. What is it we want our students to learn? 
2. How will we know if each student has learned it? 
3. How will we respond when some students don’t learn it? 
4. How can we extend and enrich the learning for students who have demonstrated 

proficiency? 
 

Professional Learning Community Development 
 

a.  Professional Learning Communities (PLC) are collaborative instruction teams that 
regularly convene to increase student achievement based on both quantitative and/or 
qualitative data. 

 
b. PLCs are teacher-driven teams that employ a collaborative structure of professional 

development and are designed to include input from all campus stakeholders. 
 

c. PLC teams can be designed by grade level, subject matter, specific student groups, 
departments, vertical teams, or horizontal teams, including cross-curricular teams. 

 
d. PLC meetings shall not be used to implement site or district directives that do not relate to 

PLC team objectives. 
 

e. PLC meetings shall not be used for purposes that do not promote better teaching /learning 
(cleaning the room, making copies discussing site/district policies unrelated to 
instruction, etc.) 
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Acceptable uses of collaboration shall include: 
 
A. Strategic Planning 
 

1. Lesson design and planning, vertical and horizontal 
2. Cross-grade level planning on subject matter 
3.   Discussing establishing behavioral interventions and strategies 

 
B. Data Analysis 
 

1. Goal-setting for students based on formative tests 
 
C. Instructional Design 
 

1. Collaborating on Units of Study preparation 
2. Developing and revising instruction 
3. Differentiated instruction for significant subgroups (such as Special Ed, EL, Foster 

Youth, etc.) 
 
Other topics may be established by mutual agreement of faculty and administration. 
 
6.5.3 Collaboration time is not: 
 

a. Intended for additional staff meetings 
b. Scheduling/conducting other District, Association, or site meetings 
c. Making copies 
d. Classroom maintenance 
e. Discussing site/district policies unrelated to instruction 
f. Administratively-imposed assignments or tasks 

 
6.6 Reporting Time 
 

A teacher is required to report for duty fifteen (15) minutes in advance of the first assigned class or 
preparation period, and to remain on duty fifteen (15) minutes after the last assigned class or 
preparation period. The hours of teachers not assigned to regular classroom duties shall be similar to 
those of regular classroom teachers at that site. 

 
6.7 Consecutive Time 

 
A teacher's regularly scheduled daily work assignment shall be in a consecutive time block unless 
otherwise agreed to in writing by the teacher and the site administrator. 
 

6.8  Secondary Seven-Period Student Day 
 
6.8.1  The District may schedule classes for which there exists a demonstrated need outside the 

regular six period day. 
 



 

23 
 

6.8.2  Staffing of such periods shall be made utilizing volunteers first. If more than one qualified 
volunteer applies, the applicant with the highest District seniority within the department 
shall receive the assignment. 

 
6.8.3  Involuntary staffing of such periods shall be made according to reverse seniority within 

departments. 
 

6.8.4  No teacher shall be involuntarily assigned to a class scheduled before the first regular period 
of the day. 

 
6.8.5  The six (6) periods (five [5] instructional and one [1] preparation) assigned to a teacher shall 

be contiguous. 
 

6.8.6 For teachers assigned to the seven period student day, staff meetings will be contiguous with 
those teachers' schedules. 

 
6.9  Saturday School 

 
6.9.1  Teaching of Saturday School shall be considered teacher bargaining unit work. 

 
6.9.2  Assignment of teachers to Saturday School shall be on the basis of interview and select at 

the school site (see Art. 17.4.7). 
 

6.9.3  Staffing shall be on a rotational basis among satisfactory candidates at the school site. 
 

6.9.4  Class size shall be 45 students for Saturday School only. The District may assign ten (10) 
more students, predicated on the assumption of "no-shows." 

 
6.9.5  The District shall provide readily available administrative support for purposes of discipline 

and required accounting. 
 

6.9.6  Teachers assigned shall be paid at 70% of the teacher's daily rate, commensurate with the 
percentage of the regular day. 

 
6.10  Non-Required Time 
 

6.10.1 No teacher shall be required to teach or assist in an evening session; there shall be no loss of 
benefits or salary for such refusal. 

 
6.10.2 A teacher shall not be required, during his/her preparation period, to substitute for another 

teacher, except in an emergency. 
 
6.11 Lunch Period 
 

Each teacher shall be entitled to at least a thirty (30)-minute duty-free, uninterrupted lunch period. 
The lunch period, including passing periods, shall be equivalent to the student lunch period, and any 
deviations shall be with the agreement of the teacher and the site administrator. 

 



 

24 
 

6.12  Bathroom Breaks 
 
The site administrator shall be responsible for arranging necessary bathroom breaks for teachers, 
when requested by individual teachers. 
 

6.13  Meeting Schedule 
 
Each unit member agrees to give priority to those activities designed by the site administration and 
the faculty.   

 
6.13.1 Monday and Thursday:  Site meetings may be scheduled subject to 72 hours notice, 

absent an emergency – Monday and Thursday. 
 
6.13.2 Tuesday:  Faculty meetings, school department meetings, collaboration 

meetings. 
 

6.13.3 Wednesday:  Professional organizational meetings called by the Association. 
 
6.13.4 Thursday:  Collaboration Meetings 
 
6.13.5 Friday:  No District required meetings. 

 
6.13.6  Meetings outside this schedule shall be with the consent of 

the Association. 
 
6.14 Non-Teaching Duties Within the Teacher's Work Day in Grades K-8 
 

6.14.1 In grades K-8, the site administrator shall develop a roster of non-teaching duties to be 
performed by teachers during the teachers' work day. Such roster will be reviewed with the 
site Liaison Committee and shall be consistent with the purpose and intent of Section 6.14.5 
below. 

 
6.14.2 Each teacher shall be provided the opportunity to select duties of his/her  

own choice. 
 
6.14.3 If volunteers are insufficient to perform needed duties or if an inequitable distribution of 

duties exists, then the site administrator may re-assign or assign teachers to perform rostered 
non-teaching duties. 

 
6.14.4 Administrative assignments to non-teaching duties shall not be arbitrary, capricious, or 

discriminatory. 
 

6.14.5 As soon as practicable after ratification of this Agreement, the administrator and Liaison 
Committee at each site shall meet for the purpose of evaluating available site resources to 
formulate a plan for providing supervision of students outside of instructional time, with 
emphasis on reducing non-instructional duties.   
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If the administrator and Liaison Committee cannot come to an agreement on a plan, it will 
be forwarded to the Association and District representatives for resolution.  If the District 
and Association are unable to come to resolution on this matter, the prevailing practice of 
assigning duties shall continue. 

 
6.14.6 Teachers in grades K-8 shall not be required to perform before-school duties, except in 

emergency situations.  An emergency back-up system, including what constitutes an 
emergency, shall be jointly developed by the Liaison Committee and the site administrator. 

 
6.14.7 K-8 teachers shall not be required to distribute, keep records for, or collect student lunch 

tickets. 
 

6.15  Non-Teaching Duties in Grade Levels 9-12 
 

Non-teaching duties at the high school level during the teacher's work day will be completed in the 
same manner as they were during the 1978-79 school year. 

 
6.16  Non-Teaching Duties Beyond the Teacher's Work Day 
 

6.16.1  Each teacher may be required to attend either Back-to-School Night or Open House. Each 
teacher shall receive a notice from the site administrator ten (10) working days prior to the 
event. 

 
6.16.2  The District shall not, except as provided herein for Back-to-School Night or Open House, 

assign teachers to perform duties beyond the teacher's work day. 
 
6.16.3  A teacher may volunteer to participate in non-teaching duties which take place beyond 

his/her teacher work day. 
 
6.17  In-Service 
 

6.17.1 Special Education teachers who are assigned to locations not participating in the School-
Based Coordinated Program may be assigned up to twelve (12) hours of required in-service 
meetings in two (2) blocks of time up to six (6) hours per block, on days when pupils are not 
assigned. It is understood that Special Education teachers who are assigned to locations that 
are participating in the School-Based Coordinated Program may be required to attend 
District-wide meetings as part of the school sites’ in-service. 

 
The District will attempt to schedule the District-wide Special Education in-service 
meetings on dates that the school sites are conducting grade level or departmental activities. 

 
6.17.2 Teachers, excluding Special Education teachers, assigned to locations not participating in 

the School-Based Coordinated Program may be assigned up to six (6) hours of required in-
service meetings. Such in-service meetings shall be in addition to the regular work day of 
teachers and subject to the following: 
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a. Any in-service meeting shall be scheduled thirty (30) days in advance of presentation 
and announced to all affected unit members fifteen (15) calendar days prior to in-service 
date. 

 
b.  In-service meetings shall be scheduled within the District and contiguous with the 

regular work day of unit members. 
 

c. No more than three (3) in-service meetings may be scheduled pursuant to this section 
during each year of this Agreement. 

 
6.18  Calendar 
 

6.18.1 The District and the Association agree to add three (3) additional work days starting in the 
2017-2018 school year, to be paid at the individual teacher’s per diem rate.  Two (2) of the 
days shall be professional development days.  The other day shall be a teacher 
preparation/planning day (without site or District level meetings or assignments) in order to 
prepare for the first day of school. 

 
6.18.2 Beginning with the 2015-2016 school year the modified traditional schedule calendar shall 

consist of 184 days in each year of the Agreement, including two (2) professional 
development days to be contiguous with the work-year, one (1) orientation day, 180 student 
contact days, and one (1) non-student contact day. The 184th day shall be a minimum day 
(240 minutes).  

 
 6.18.2.1 Beginning with the 2017-2018 school year the modified traditional schedule  
  calendar shall consist of 187 days in each year of the Agreement, now  
  including the following: 

• four (4) professional development days to be contiguous with the work-year 
• one (1) teacher preparation/planning day, pursuant to 6.18.1 
• one (1) orientation day 
• 180 student contact days 
• one (1) non-student contact day, which shall be a minimum day (240 minutes) 

and take place after all student contact days have occurred. 
 
6.18.3 New Teacher Orientation - At the discretion of the District, teachers new to the District shall 

attend up to two (2) days of new teacher orientation prior to the start of the school year for 
regular teachers.  Each new teacher who participates in the new teacher orientation shall be 
paid at his/her daily rate. 

 
6.18.4 New Teacher In-Service – In addition, at the discretion of the District, teachers new to the 

District shall attend up to five (5) days of new teacher in-service prior to the start of the 
school year for regular teachers. Effective July 1, 2003, newly hired teachers who 
participates in the new teacher in-service shall be paid their daily rate for the up to five (5) 
additional orientation days at the beginning of the year. 
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6.19 Procedure When Substitute Is Not Available 
 

Stockton Unified School District (“District”) and Stockton Teachers Association (“Association”) 
hereby agree to the following procedure if the substitute is not available: 

 
If a substitute is not available for a classroom teacher, the site administrator or designee has the 
discretion to request that a classroom teacher or teachers, on a voluntary basis, teach the additional 
students for one (1) day or one (1) instructional period.  These additional students may not be 
counted for class size overages. 

 
At the elementary level, the site administrator or designee may select from a list of teacher 
volunteers on a voluntary basis to teach the additional students for the day.  The current substitute 
daily rate of pay shall be paid entirely to one (1) classroom teacher if that teacher teaches all of the 
additional students for the entire day, or shall be split proportionately if two (2) or more classroom 
teachers each teach the additional students for the entire day. 

 
At the intermediate level, the site administrator or designee may select from a list of teacher 
volunteers on a voluntary basis to teach the additional students for the entire day.  The current 
substitute daily rate of pay shall be split evenly between/among the teachers. 

 
At the secondary level, the site administrator or designee may select from a list of teacher volunteers 
to teach one (1) period only during his/her prep period.  Each teacher who teaches one (1) period 
during the teacher’s prep period shall be paid one fifth (1/5) of the current substitute daily rate of 
pay.  Adequate teacher preparation is still the responsibility of the teacher who accepts this 
additional responsibility. 

 
If a substitute teacher at the secondary level voluntarily teaches a sixth period, the substitute shall be 
paid one fifth (1/5) of the current substitute daily rate of pay for the sixth period.   

 
This procedure shall apply only to the K-12 program.   

 
Time sheets for payment must be submitted to the administrator on the last working day of each 
month.   
 

6.20 Parent/Teacher Collaboration & Engagement 
 
6.20.1 Teachers shall collaborate and engage with parents throughout the course of each 

school year.  Parent/teacher collaboration shall be compensated for nine (9) hours 
salary as reflected in Article 18.  

 
6.20.2 Activities that successfully fulfill parent/teacher collaboration shall include, but not 

be limited to: 
 

a. Parent/teacher conferences 
b. High School classroom presentations 
c. Academic Parent Teacher Meetings (e.g. SIG) 
d. Parent training 
e. Subject matter presentations 
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                         6.20.3   Beginning in the 2017-2018 school year, an additional nine (9) hours of Parent  
Teacher Collaboration and Engagement time will be added to be used for parent 
teacher conferences. 
 

   Elementary Schools: 
At least fifteen (15) hours will be used for parent/teacher 
conferences and will be completed within forty-five (45) working 
days of the Fall assessment results being available.  At a minimum, 
teachers will make all reasonable efforts to conference with parents 
in the Fall.  If any of the fifteen (15) hours remain after meeting all 
parents in the Fall, the remaining hours may be utilized after the 
Winter assessment.  The other three (3) hours will be used for open 
house or back to school night.  Each elementary school will have a 
Fall back to school night and a Spring open house. 

 
   High Schools: 
             Each high school will spend at least nine (9) hours on parent  
     conferences.  High school parent conferences will prioritize 
     parent/teacher meetings for students in danger of failing and will  
     occur within thirty (30) days after first semester and second  
     semester progress reports.  Three (3) hours will be used for open  
     house or back to school night.  Each high school will have a Fall 
     back to school night and a Spring open house.  For the remaining 
     six (6) hours, each high school teacher will choose at least one of the  
     activities listed in Article 6.20. 
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7.  LEAVES 
 

7.1 Definitions 
 

7.1.1 "Immediate Family" is defined as mother, father, registered domestic partner, grandmother 
or grandfather of the teacher or of the spouse of the teacher; and the spouse, son, son-in-law, 
daughter, daughter-in-law, brother, sister, or step-parent of the teacher, aunt and uncle, 
foster parent, and foster child, or any relative living in the immediate household of the 
teacher. 

 
7.1.2 "Household" shall include blood relatives of the teacher or the teacher's spouse or registered 

domestic partner who reside in the domicile of the teacher. 
 

7.1.3 "Paid Leave of Absence" means that a teacher shall be entitled: 
 

a. to receive wages and all fringe benefits; 
b. to return to the same assignment which (s)he enjoyed immediately preceding the 

commencement of the leave, contingent upon the provisions of the Transfer Policy; 
and 

c. to receive credit for annual salary increments provided during his/her leave. 
 

7.1.4 "Unpaid Leave of Absence" means that a teacher shall be entitled to have the option to 
purchase the same fringe benefits accorded teachers who are on paid leave. 

 
7.2 Class A Sick Leave 
 

Absence due to illness; injury; quarantine; teacher visits to doctor, dentist or other health care 
practitioner; hospital care; home care; convalescent home care for treatment of any illness, injury or 
temporary physical disability verified in writing by the teacher's health care practitioner. 

 
7.2.1 Regular full-time teachers shall accrue one (1) day of paid sick leave credit for  

each month in which they perform duties. In no case shall the teacher receive less than 
eleven (11) days for a regular school year. 

 
7.2.2 The total days of sick leave accruing in each school year shall be credited from the first day 

of paid service in that school year. The District shall provide written notice to each teacher 
by October 15 indicating the accrued sick leave total and sick leave entitlement for the 
current school year. 

 
7.2.3 A teacher may use credited sick leave at any time during the school year. 

 
7.2.4 Regular part-time teachers shall accrue sick leave credit in proportion to the fractional 

equivalent of full-time in which they perform assigned duties. 
 
7.2.5 Unused sick leave credit for any teacher who leaves the District prior to retirement or who 

retires from employment in the District shall be reported to the STRS (State Teachers’ 
Retirement System) for the retirement benefit calculation pursuant to law. 
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7.2.6 Unused sick leave credit may be accumulated without limit and may be transferred to any 
other school district with a transferring teacher pursuant to law. 

 
7.2.7 For summer school sick leave, refer to Section 13.6. 

 
7.2.8 Each teacher shall be entitled to utilize two (2) days of his/her sick leave allotment 

during each school year for discretionary leave.  Discretionary leave may be utilized 
subject to fifteen (15) days written notice to his/her supervisor.  The supervisor 
may not unreasonably deny the request for discretionary leave. 

 
7.3 Class B Absence Other Than Illness 
 

Class B leave may be granted for an absence requested for reasons involving the teacher's 
professional, civic, economic or physical well-being; or the well-being of the teacher's immediate 
family. The Superintendent may also approve a Class B leave for a teacher who is obligated to be 
unavoidably absent for other reasons. Such leave shall not be taken for recreation.  No more than 
three (3) days of Class B leave may be granted in any one (1) school year. Class B leave shall not 
accumulate.  A deduction in the amount of the daily substitute rate shall be taken from the teacher's 
earnings for each day of Class B leave granted. 

 
7.4 Leave for Compelling Personal Reasons (CPR)  
 

Each teacher shall be entitled to eleven (11) days of his/her sick leave allotment during each school 
year for compelling personal reasons. 

 
7.4.1 Compelling personal reasons means any business or civic endeavor or activity which 

cannot be conducted before or after school and which requires the presence of the teacher. 
Leave for compelling personal reasons shall not be used for vacation or recreation.  

 
7.4.2  A teacher shall not be required to secure advance permission to use leave for the  

purposes listed above.  When possible, teachers shall provide at least a 24-hour notice to 
the District of their intention to use leave for compelling personal reasons.  It is 
understood by the District that situations may arise that prevent teachers from providing 
prior notice, and teachers will not be subject to any adverse impact in these situations. 

 
7.4.3  Teachers shall be required to provide verification for use of CPR leave to the Human 

Resources Office when requested by the Assistant Superintendent of Human Resources, or 
designee. 

 
7.5 Extended Illness Leave 
 

Absence occasioned by any cause included under Class A which may be granted by the District for 
a period not to exceed five (5) months in any one (1) school year. Such leave shall not be granted 
until all unused credits for sick leave have been exhausted. Teachers granted extended illness leave 
shall receive the regular salary granted less the per diem rate for substitutes. 
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7.6 Parental Leaves 
 

7.6.1 Maternity Leave 
 

Any teacher who becomes pregnant shall be granted an unpaid leave of absence  
upon request for maternity leave purposes. 

 
7.6.2 Pregnancy Leave 

 
7.6.2.1 Pregnancy leave is a leave of absence for that period of time during which a 

teacher is temporarily disabled from employment due to pregnancy, miscarriage, 
childbirth or the recovery therefrom. 

 
7.6.2.2 Notification for leave under this policy shall be made to the Assistant 

Superintendent of Human Resources in sufficient time to allow the District to 
arrange for a substitute. Notification shall be made no later than forty (40) days 
prior to the beginning date of leave requested. 

 
7.6.2.3 The forty (40) day notice requirement shall be waived upon medical 

considerations verified by the teacher's physician. 
 

7.6.2.4 Notification of Pregnancy Leave - The length of the leave of absence, including 
the date on which the leave shall commence and the date on which the teacher 
shall resume duties, shall be determined by the teacher and the teacher's physician. 

 
7.6.2.5 The District reserves the right to verify the period of actual temporary disability by 

consultation between the teacher's physician and a District-appointed physician. 
 
7.6.2.6 This policy shall not discriminate against evidence of treatment and the need 

therefore by the practice of the religion of any well-recognized church or 
denomination. 

 
7.6.2.7 Accumulated sick leave shall be applied to the period of actual physical disability 

for absence made necessary by pregnancy, miscarriage, childbirth or the recovery 
therefrom. 

 
7.6.2.8 The teacher's fringe benefits shall be maintained during such periods of actual 

temporary physical disability. 
 
7.6.2.9 Any teacher returning from Pregnancy Leave which began and ended in the same 

school year shall be treated as returning from a period of temporary disability and 
shall be returned to the same assignment. In the event of a reduction in staff at the 
teacher's assignment site, the procedures provided for in Article 17, Transfer and 
Assignment, shall apply. 

 
7.6.2.10 Any teacher returning from Pregnancy Leave at any other time shall be offered the 

same assignment which would have been offered had no such leave been taken, in 
accordance with procedures provided in Article 17, Transfer and Assignment.  
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The assignment/slot the teacher left when she took her leave shall be reserved for 
her. The Human Resources Office shall continue to identify and hold that slot by 
recording any shifts in enrollment, etc.  All such shifts shall be consistent with 
Article 17, Transfer and Assignment. 

 
7.6.2.11  The District shall not, because of pregnancy of any female person, refuse to hire or 

employ her or refuse to select her for a training program leading to employment, 
or discriminate against her in compensation or in terms, conditions, or privileges 
of employment. 

 
7.6.3 Child-Rearing Leave 

 
Upon request, the District shall provide a male or female teacher who is a natural or 
adopting parent an unpaid leave of absence for the purpose of rearing his/her infant child. A 
teacher shall notify the District that (s)he intends to take such leave at least four (4) weeks 
prior to the anticipated date on which the leave is to commence. Child rearing leave will be 
expanded to allow a unit member to have the leave extended on a year-to-year basis for bona 
fide child rearing, not to exceed five (5) years under any circumstances. 
 
7.6.3.1 Upon request, the District may extend the child-rearing leave, provided, however, 

that at the end of the extension, if it is for one (1) year or less, such teacher shall be 
entitled to return to the same position and shall not receive credit for a second 
annual salary increment but shall be entitled to other benefits provided in this 
section. 

 
           7.6.4     Adoption and Bonding Leave 
 
 7.6.4.1  Any teacher who is adopting a child shall be entitled to three (3) days of paid leave 

for the purpose of caring for the needs of the adopted child and may be given an 
unpaid leave of absence upon request. 

 
 7.6.4.2 The “Parties” agree to Bonding Leave Provisions contained in Education Code 

section 44977.5. 
 
 7.7 Industrial Accident and Illness Leave 
 
 Section 44984 of the Education Code is supplemented as follows: 

 
7.7.1 The number of days for one (1) leave or the total number of days allowed in one (1) school 

year for more than one (1) such leave shall not exceed sixty (60) days. 
 
7.7.2 The teacher's temporary disability indemnity and the portion of salary due him/her during 

his/her absence shall equal his/her full salary. 
 
7.7.3 A teacher shall be deemed to have recovered from an industrial accident or illness, and is 

thereby deemed able to return to work, at such time as he/she and his/her physician agree 
that there has been such a recovery. 
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7.7.4 An industrial accident or illness, as used in this paragraph, means any injury or illness 
whose cause can be attributed to the performance of service for the District. 

 
7.7.5 A teacher using this leave shall return to his/her same position. 
 

7.8 Bereavement Leave 
 

The Superintendent or designee shall grant a paid leave of absence to a teacher in the event of the 
death of a member of the immediate family or the teacher's household as defined herein. Three (3) 
days of such leave will be granted when travel does not exceed 250 miles one way or five (5) days if 
travel exceeds 250 miles one way. This leave shall not be deducted from sick leave. The District 
will provide bereavement leave during the work day for teachers to attend a memorial service or 
funeral for a deceased staff member. This leave shall extend for the time necessary to attend such 
service in the local area and shall be subject to the availability of substitutes to cover the existing 
duties. 
 

7.9 Jury Leave 
 

A teacher called as a trial juror shall be given release time to fulfill the duties of jury service for the 
number of days certified by the jury commissioner. During such period, the teacher's daily rate of 
earnings shall be reduced by the fee collected for such service except mileage. 

 
7.10 Emergency Leave 
 

The Superintendent or designee may authorize leave up to two (2) working days when a member of 
the teacher's immediate household or immediate family as defined herein who suffers an accident, 
sudden illness or injury, is hospitalized or delivered to a physician's office or treatment facility or 
when the identified person is in need of such emergency treatment. The circumstances of the 
emergency must be verified in writing to the Superintendent or designee within 72 hours after the 
return of the teacher to regular duties. Days of leave taken under this section shall be deducted from 
the entitlement of sick leave at the rate of one-half day per day of emergency leave. A total of four 
(4) emergency leave days per school year may be authorized. 

 
7.11 Legislative Leave 
 

A teacher who is elected to a local, state or national office shall be entitled to an unpaid leave of 
absence for the length of his/her term or terms of office. 

 
7.11.1 The teacher on such leave shall notify the District of his/her intended return at least three (3) 

months in advance. 
 

7.11.2 The teacher on such leave shall be entitled to return to his/her same position at the end of the 
leave, but shall not be entitled to any of the other benefits accorded by Section 7.17. 
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7.12 In-Service Leave 
 

Teachers may be granted one (1) day or less paid leave for each school year for the purpose of (a) 
visiting another school or department within the District or in another district for professional 
improvement, or (b) attending a conference at the teacher's own expense, which has been approved 
by the Associate Superintendent of Educational Services.  In any instance, advance approval must 
be given.  The teacher shall apply for such approval to the principal. 

 
7.13 Military Leave 
 

7.13.1 A teacher who is inducted, enlists, enters, or is otherwise ordered or called into active duty 
as a member of the armed forces of the United States, shall be granted a military leave of 
absence. 

 
7.13.2 Any teacher who is a member of the reserve corps of the armed forces or of the National 

Guard or the Naval Militia shall be entitled to a temporary leave of absence while engaged 
in military duty ordered for purposes of military training, drills, encampment, naval cruises, 
special exercises, or like activity, providing that the period of duty does not exceed 180 
calendar days including the time involved in going to and returning from such duty. 

 
7.13.3 Upon return from military service to District service, a teacher shall be entitled to all the 

rights and privileges which he/she would have enjoyed if he/she had not been absent. 
 
7.13.4 Any teacher recalled by the military while employed shall continue advancement on the 

salary schedule in the same manner as though he/she were teaching, however, unit 
requirements must be met for the next step. 

 
7.13.5 A teacher who is called into active military duty or who is on a temporary military leave of 

absence, and who has been in the service of the District for a period of not less than one 
year immediately prior to the date on which the absence begins, shall be entitled to receive 
one-tenth of his/her annual salary. The school district shall pay him/her this amount 
immediately upon receipt of verified information which indicates that the teacher is 
actually in military service and has been so for at least thirty (30) days. No more than one 
(1) payment shall be allowed for this leave during any one (1) fiscal year. 

 
7.14 Association Leave 
 
 7.14.1  Association President's Leave 
 

7.14.1.1 Upon request of the Association, the Association President shall be granted a 
leave of absence during his/her term of office to conduct business pertinent to 
Association affairs.    

 
7.14.1.2  For the 1994/95 school year, the Association president shall be paid his/her 

salary and fringe benefits by the District; and the Association shall reimburse the 
District for one-half (1/2) of the Association President's salary, related costs, and 
fringe benefit expenses. 

 



 

35 
 

7.14.1.3  Commencing with the 1995/96 school year and thereafter, the Association 
President shall be paid his/her full salary and fringe benefits by the District; and 
the Association shall reimburse the District for the full salary, related costs, and 
fringe benefit expenses. 

 
7.14.1.4 Upon termination of an Association leave, the Association President shall return 

to the same work site and position which he/she had immediately preceding 
commencement of the leave, contingent upon the provisions of Article 17, 
Transfer and Assignment. 

 
7.14.2 Other Association Leave 
 

The District shall grant Association leave to teachers designated by the Association President 
to attend to lawful business pertinent to Association affairs.  Such leave shall be limited to a 
maximum of ten (10) days for any individual unit member each school year; however, 
additional days shall be granted for unit members to attend state or national conferences.  The 
Association shall request such leave by advance written notice to the Assistant 
Superintendent of Human Resources. 

 
The Association shall pay the District the amount of the daily substitute rate for each day of 
leave taken in accordance with this section. 

 
7.15 Sabbatical Leaves 

 
Leaves during any semester shall be limited to 1% of the teachers in the unit. If the number of 
eligible applicants does not exceed 1% each of the applicants may be granted a sabbatical leave so 
long as the purpose of such leave is to pursue a program of study, research, or travel which may be 
of benefit to the schools as determined by the District. If the number of eligible applicants exceeds 
the 1% maximum, selection may be made on the basis of District-wide seniority, subject only to the 
same purpose-of-program restriction referred to above. 

 
7.15.1 The District shall pay to a teacher on sabbatical leave fifty (50%) percent of his/her full 

salary. There shall be no reduction in fringe benefits during the term of a teacher's sabbatical 
leave. 

 
7.15.2 A teacher who is to go on sabbatical leave and the District shall develop a payment schedule 

which is mutually acceptable to both parties at least thirty (30) days before the sabbatical 
leave is scheduled to commence. 

 
7.15.3 The District shall provide the Association with sabbatical leave application forms within 

thirty (30) days of the Agreement. 
 

7.15.4 While on sabbatical leave a teacher shall be eligible for all leaves of absence enumerated in 
this Article. 
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7.15.5 Sabbatical Leave-Application Process 

7.15.5.1 Any teacher sixty two (62) years of age or under, who has satisfactorily 
completed seven (7) consecutive years of teaching and/or administrative service 
in the District, four (4) of which must have been as a tenured teacher, may apply 
for sabbatical leave. No more than one (1) full year of sabbatical leave shall be 
granted any teacher during a seven (7) year period of employment. 

 
7.15.5.2 A complete, formal application form for a sabbatical leave, including the plan 

for study and/or travel, must be filed with the Human Resources Office before 
November 1 of the year preceding the school year for which the leave is 
requested (Applications received after the November 1 deadline will be given 
consideration only if there are available slots after those applications received 
prior to the November deadline have been processed). 

 
7.15.5.3 An applicant will be notified of the receipt of his/her sabbatical leave application 

within ten (10) days. 
 
7.15.5.4 Applications will be submitted to the District at its first public meeting in 

January. 
 
17.15.5 Applicants will be notified of approval or disapproval of the applications not 

later than February 1. 
 
7.15.5.6 Acceptance of the sabbatical leave must be made in writing by February 10. 
 
7.15.5.7 Alternates will be designated.  Alternates will be notified in designated order, 

according to the provisions of the policy, if any sabbatical leaves are not 
accepted. 

 
7.15.5.8 If an accepted applicant wishes to become an alternate, the first alternate will be 

given the sabbatical leave and the accepted applicant will be placed on the 
alternate list. 

 
7.15.5.9 The teacher must agree to return to service in the District for a two (2) year 

period after the completion of the sabbatical leave. 
 

7.15.5.10 Placement in the same school and position upon return from sabbatical leave 
shall be guaranteed in writing, contingent upon the provisions of the Transfer 
Policy. 

 
7.15.6 Indemnity Bond 

 
If the teacher chooses to be paid during the time he/she is on leave, he/she shall post a 
suitable bond, before beginning sabbatical leave, indemnifying the District for any salary 
paid him/her during the period of sabbatical leave in the event he/she fails to complete 
his/her proposed program of study and/or travel or fails to return to the District to teach for 
at least two (2) years immediately following his/her sabbatical leave.  
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Failure of a teacher to return to teach in the District for at least two (2) years immediately 
following his/her sabbatical leave or failure to complete satisfactorily his/her scheduled 
program of study and/or travel shall not result in forfeiture of his/her bond, provided such 
failure is due to his/her death or physical or mental disability certified by a licensed 
physician. 
 

7.15.7 Report of Leave  
 

A written report must be submitted to the Superintendent within sixty (60) days after the 
teacher returns. This report should contain the names of the areas visited, the courses 
completed, the material such as slides, pictures, or other things which could be exhibited, 
and other contributions he/she can make to the District as a result of his/her leave. 

 
7.15.8 Short-Term Sabbatical Leaves 

 
In addition, the District may grant short-term sabbatical leaves. 

 
7.15.8.1 Such leaves will be for the same purposes as listed above. 

 
7.15.8.2      A total of twenty (20) weeks during the school year will be provided. 
 
7.15.8.3 A teacher granted a short-term sabbatical leave shall receive fifty (50) percent of 

his/her scheduled salary for this period. 
 

7.15.8.4 No individual leave shall be granted for less than two weeks (2) nor more than 
four (4) weeks. 

 
7.15.8.5 A teacher must have completed seven (7) consecutive years of full-time service 

in the District before becoming eligible for a short-term sabbatical.  No more 
than one (1) short-term sabbatical shall be granted a teacher during a seven (7)-
year period. 

 
7.15.8.6 This will not preclude a teacher from participating in the full-year sabbatical 

leave program described in 7.15.1 through 7.15.7. 
 
7.16 Other Leaves 
 

7.16.1 Upon request of the teacher, the District may grant a paid or unpaid leave of absence to 
any teacher for a purpose other than those listed above. This leave is granted on a year-to-
year basis, not to extend beyond three (3) years, except in cases of leave for educational 
renewal which may be extended to five (5) years.  The District shall annually request in 
writing that teachers on leave declare their intent to return. This request may be made as 
early as January 1 of each year. Unit members must respond within forty (40) calendar 
days of the written notice from the District. 

 
7.16.2 A teacher shall be entitled to leave to serve as a witness under subpoena other than as a 

litigant and not brought through the connivance or misconduct of the unit member. 
 



 

38 
 

7.16.3 A teacher shall be entitled to one (1) day of paid leave to care for his/her dependent(s). 
 

7.17 Catastrophic Leave Program 
 

Provided that not less than 500 days are contributed to the Catastrophic Leave Bank during the 
initial enrollment period described in Section 7.17.7, a catastrophic leave program shall be 
established to provide additional sick leave benefits for enrolled members as follows: 

 
7.17.1 A teacher who is entitled to paid sick leave and who is experiencing catastrophic illness or 

injury is entitled to the benefits of this program if the teacher has exhausted all of his/her 
sick leave. 

 
7.17.1.1 The teacher must provide verification of catastrophic illness or injury in a manner 

acceptable to the District and must request the leave in writing. 
 
7.17.1.2 The teacher must have previously become a member of the Catastrophic Leave 

Program pursuant to Section 7.17.5. 
 

7.17.1.3 The benefits of this program are limited to one (1) occurrence per fiscal year. 
 

7.17.2 "Catastrophic illness" or injury means an illness or injury that is expected to incapacitate 
the teacher for an extended period of time, and the taking of extended time off work creates 
a financial hardship for the teacher because he/she has exhausted all sick leave. 

 
7.17.3 "Eligible leave" credits means sick leave accrued to the donating employee. 
 
7.17.4 In order to be eligible for this program, the teacher must be eligible for benefits under the 

salary protection insurance policy.  The maximum allocation from the Catastrophic Leave 
Bank shall be no more than the difference between the number of personal sick leave 
credits the employee has accumulated at the beginning of the absence, and the thirty (30) 
calendar days’ waiting period for the income protection plan benefits to commence. 

 
7.17.5 A teacher may become a member of the Catastrophic Leave Program, and thereby become 

eligible for receipt of benefits under the program, by filing with the Human Resources 
Office an irrevocable donation of one (1) sick leave credit per school year unless the 
assessment is suspended pursuant to Section 7.17.6. All donations must be in full-day 
increments and are non-refundable.  Donations beyond one (1) day per fiscal year must be 
approved by the District.  

 
7.17.6 A committee comprised of three (3) representatives from the Association shall be 

established.  The committee shall meet with a representative from the Human Resources 
Office to review and approve all applications for leaves to be charged to the Catastrophic 
Leave Bank.  In future years, this committee may determine that an assessment for that 
year is unnecessary.  The committee shall make such determination and notify the District 
not later than August 1st of each school year if the deduction of one day (1) sick leave 
credit is to be suspended for that year. 
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7.17.7 The initial enrollment period shall be January 2 through January 31, 1992.  The effective 
date of coverage shall be February 1, 1992. 

 
7.17.8 Newly hired teachers shall have thirty (30) calendar days from the date of employment to 

enroll in the Catastrophic Leave Program and the effective date of coverage shall be first 
day of the month following enrollment.  Newly hired teachers who enroll during the 
spring semester shall be exempt from assessment for the following school year. 

 
7.17.9 To discontinue membership in the Catastrophic Leave Program, the member must provide 

written notice of the intent to withdraw during the period of June 15 to June 30 of each 
fiscal year, to be effective for the following fiscal year. 

  
7.18 Miscellaneous 
 

7.18.1 Absence for any purpose not enumerated shall be deemed to be an unauthorized leave.  No 
teacher shall receive compensation for unauthorized leave. 

 
7.18.2 A teacher's notification to the District that (s)he intends to resign shall remain revocable 

until such time as the District officially takes action on such notification. 
 

7.18.3 Deductions from the pay of teachers for substitutes shall be made at the rate of pay 
actually paid to the substitute. 

 
7.18.4 Prior to a teacher being docked pay for any reason, the District shall conduct an audit of 

the teacher's leave entitlement and inform the teacher of his/her entitlement and the 
proposed docking. 

 
7.19 Family Care and Medical Leave  
  

Any employee who has more than 12 months’ service with the District, and who has provided at 
least 1,250 hours of service during the preceding twelve (12) month period is eligible for family care 
leave.   
 
The District may deny family care leave to a salaried employee who is among the highest-paid ten 
percent of district employees where the refusal is necessary because restoration of the employee to 
his or her position following the leave will result in substantial and grievous economic injury to the 
operations of the District.  Prior to the leave, such an employee will be notified of his or her status 
as a key employee and the District’s determination that it will refuse to reinstate the employee after 
the leave due to the above-described substantial and grievous economic injury which will result to 
the District.   
 
In any case in which both parents entitled to family care leave are employed by the District, the 
District shall not grant leave in connection with the birth, adoption or placement for foster care of a 
child that would allow the parents aggregate family care leaving totaling more than the twelve (12) 
weeks authorized by Board policy (see Board Policy AR 4161.8/4261.8/4361.8 for additional 
information). 
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8.  LIAISON COMMITTEE 
 

8.1 As soon as possible after the execution of this Agreement, the teachers of each school shall select a 
Liaison Committee for each school building or support group from Association members at that 
school, which shall meet with the principal or that group's immediate supervisor at least once a 
month during that regular school year to consult regarding the local school programs. 

 
8.2 The Liaison Committee together with the principal or that group’s immediate supervisor may 

develop the focus areas for staff development consistent with the school’s need to improve as 
evidenced by student outcomes. 

 
8.3 School program consultations may include, but are not limited to: 
 

a. Curriculum content and philosophy 
b. Teacher personnel policies 
c. In-service training and faculty meetings 
d. Pupil personnel/student supervision policies 
e. Local budget allocations and priorities 
f. Selection of materials for media centers/libraries 
g. Scheduling, including minimum days and parent conference days 
h. Planning and implementation of categorical programs 
i. School safety issues 

 
8.4 The Liaison Committee shall be composed of one (1) member for every ten (10) teachers in the 

school building or support group, but will not have less than two (2) nor more than seven (7) 
members. The number of teachers may exceed this ratio with mutual agreement of the 
Superintendent and the President of the Association. 

 
8.5 The Liaison Committee, at its advance written request, shall be allotted a period of time at faculty 

meetings which shall not exceed five (5) minutes to present information concerning consultations of 
the Liaison Committee as specified in this Article. 

 
8.6 Nothing in this Article shall supersede the right of the Association to consult as provided for in the 

Act.  
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9.  MISCELLANEOUS 
 
9.1 Professional Growth 
 

9.1.1 Those employees who, as of September 1, 1985, do not hold a clear multiple or single 
subject teaching credential, shall develop an individual program of professional growth 
which consists of a minimum of 150   clock hours of participation in activities which 
contribute to competence, performance, or effectiveness in the profession of education. 
Employees who do not have a clear part-time Designated Subjects Adult Education 
Teaching Credential shall develop a program consisting of a minimum of 50 hours.  
Employees who do not have a clear part-time Designated Subjects Vocational Education 
Teaching Credential shall develop a program consisting of a minimum of seventy-five (75) 
hours.  This program is to be completed within each five (5) year period. The initial five (5) 
year period begins September 1, 1985, or on the date that a credential takes effect after 
September 1, 1985. 

 
9.1.2 If there is any change, delay, or repeal in the Education Code and/or California Code of 

Regulations sections within the scope of negotiations relating to professional growth 
requirements, either party may reopen negotiations on such changes within sixty (60) days 
of such changes. 

 
9.1.3 Prior to beginning an activity which could accumulate clock hours, the teacher shall submit 

the proposed plan to his/her professional growth advisor. Within five (5) working days, the 
professional growth advisor shall review the proposed plan. If the proposed plan is not in 
conformance, then the reasons for non-conformance shall be placed in writing by the 
professional growth advisor. If the teacher desires to amend an already-approved activity for 
accumulation of clock hours, the same process shall be followed. 

 
9.1.4 Clock hour is determined by the actual time spent in the pre-approved professional growth 

plan activities, with the following exception: for courses taken from an accredited college or 
university, each semester unit shall equal fifteen (15) clock hours and each quarter unit shall 
equal ten (10) clock hours. 

 
9.1.4.1 For each hour that an employee spends directly involved in an activity that is 

identified in a signed professional growth plan, the employee shall record one (1) 
clock hour of time on the professional growth record. 

 
9.1.4.2 In a professional growth record, an employee shall not record any time spent 

traveling to or from a professional growth activity, or any time spent completing 
routine out-of-class assignments such as reading assignments or preparing for tests 
for an approved course, workshop, teacher center program, staff development 
program or professional conference that the employee attends. An employee may 
record time spent on out-of-town assignments if the employee and the professional 
growth advisor agree that the assignments qualify as professional growth  
domain (s) and activities in the categories defined in Section 80558(b) and (c) of 
Title 5, California Code of Regulations, attached hereto as Appendix F.  
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Time spent preparing to make formal presentations in professional conferences, or 
as the instructor of a course, workshop, teacher center program or staff 
development program for teachers may be recorded. The professional growth 
advisor may require the employee to explain how an activity satisfies or is likely 
to satisfy one or more of the domains and activities defined in Section 80558(b) 
and (c), above. 

 
9.1.5 The District shall prepare a list of professional growth advisors.  The list shall include all 

site principals.  Each advisee shall select an advisor from the list of professional growth 
advisors.  Professional growth advisors will work with teachers on a first come, first served 
basis. 

 
9.1.6 The professional growth advisor shall approve or disapprove of proposed plans 

independently of any evaluation that may affect the employee's employment status. 
 

9.1.7 Upon completion of the activity, the teacher shall submit to his/her professional growth 
advisor a form which contains the following information: 

 
• Type of activity engaged in 
• Dates of the activity 
• The number of clock hours spent in the activity 

 
The professional growth advisor shall sign the form and retain a copy. Upon completion of 
the required clock hours, the teacher shall submit all signed forms to the credentials clerk in 
the Human Resources Office for official verification. It is the teacher's responsibility to 
notify the appropriate State Agency of the verification.  Upon the teacher's request, the 
Human Resources Office shall forward the verification to the State Agency.  

 
9.1.8 A professional growth plan and record shall not include any portion of an activity which 

occurred prior to the time the employee applied for the professional clear credential, or the 
most recent renewal of such credential. 

 
9.1.9 No professional growth advisor or other Stockton Unified School District representative 

shall compel an employee to pay any fee or provide any service in exchange for professional 
growth advice or for approval of a professional growth plan or record. 

 
9.1.10 The District shall retain the initial copy of the employee's growth plan at the Human 

Resources Department. Any further changes to the plan shall be retained both by the advisor 
and employee.  The records of the advisor on a given employee shall be retained and a copy 
turned over to any succeeding advisor. 

 
9.1.11 By December 1 of each year, the District shall provide the Association with a list of any 

employees whose assignments and credentials make them subject to these professional 
growth requirements. Failure to provide this list or the failure to include all names subject to 
these requirements shall not absolve any employee of his/her responsibility to comply with 
the State's requirements to maintain credentials. 
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9.1.12 All approved professional growth college or university units or approved in-district units 
that meet the District's salary schedule advancement requirements shall be given credit for 
salary schedule advancement according to Section 18.5. 

 
9.1.13 The employee may appeal an adverse action of any representative of the District to the 

Commission on Teacher Credentialing, which shall rule in favor of the appeal if it finds any 
of the following claims by the appellant to be true: 

 
1. That the professional growth advisor has refused to agree to a planned individual 

program or to professional growth that satisfies the requirements of Education Code 
Section 44277, or to a proposed modification in such a program. Such a finding by 
the Commission shall be grounds for the designated agency to agree to the planned 
program or to the proposed modified program. 

 
2. That a professional growth advisor has refused to verify completion of an agreed 

program of professional growth that satisfies the requirements of Education Code 
Section 44277. Such a finding by the Commission shall be grounds for the 
Commission to maintain the validity of the clear teaching credential. 

 
3. That bias, fraud, unfair discrimination, or arbitrary action by a professional growth 

advisor prevented the appellant from fulfilling the terms of an agreed program of 
professional growth. Such a finding by the Commission shall cause the Commission 
to grant the appellant additional time, not to exceed five (5) years, for the appellant 
to fulfill the terms of the agreed program, subject to verification by the Commission. 

 
9.1.14 The Education Code and the California Code of Regulations related to professional growth, 

including but not limited to Professional Growth Requirements Rules and Regulations, Title 
5, California Code of Regulations Section 80550 through 80565 (Appendix F) are hereby 
incorporated by reference. 

 
9.2 Continuing Employment After Age 70 
 

9.2.1 Each year prior to December 15, the District shall notify unit members who will reach or are 
beyond the age of 70 during that year, of the requirement to declare a desire to continue in 
active employment into the succeeding school year. 

 
9.2.2 The notified teachers shall declare their intention prior to the succeeding February 1. 

 
9.2.3 The District shall not be arbitrary, capricious, or discriminatory in the application of the law 

that provides the opportunity for continuing employment. 
 
9.3 Employer/Employee Relations Committee 
 

9.3.1 There shall be a committee established consisting of three (3) members appointed by 
Stockton Teachers Association and three (3) members appointed by the District. 
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9.3.2 The committee will meet on a monthly basis. Scheduled meetings may be canceled by mutual 
agreement, and additional meetings may be scheduled by mutual agreement. Reasonable 
release time will be provided when necessary. 

 
9.3.3 The committee shall establish a monthly agenda and shall maintain appropriate records of 

scheduled committee meetings. 
 
9.3.4 The sole purpose of the committee is to maintain a channel of communication between the 

District and Stockton Teachers Association and thus provide a forum for discussion between 
the parties on areas pertinent to employer-employee relations. 

 
9.3.5 It is not the intent of this article to supersede the meet and negotiate process, the Liaison 

Committee, or the consultative process. 
 
9.4 San Joaquin County Outdoor Education Program 
 

9.4.1 Teacher participation in the San Joaquin County Outdoor Education Program (Science 
Camp) will be voluntary. 

 
9.4.2 If more teacher volunteers exist than are justified by the number of students attending 

Science Camp, then the Science Camp participation shall be rotated among the teacher 
volunteers with preference going to: 

 
a. the teacher (s) of the students attending Science Camp; 
b. the teacher who has the larger number of students attending Science Camp; 
c. the teacher with the greater District seniority. 

 
9.4.3 Teachers who volunteer to accompany pupils to Science Camp shall be provided with meals, 

lodging and transportation to and from the site. 
 

9.4.4 Class Size: Students who do not attend Science Camp shall be counted in the receiving 
teacher's class on a one-for-one basis as a class size overage to be paid immediately for the 
entire period of Science Camp using the salary formula in Section 2.4. An overage occurs 
when a receiving teacher (one who does not send students to Science Camp) receives 
additional students. For teachers who are sending students to Science Camp, an overage will 
not occur until the teacher receives more students than he/she sends. 

 
9.4.5 Teachers will not be evaluated on the basis of their desire not to participate in Science 

Camp, nor will they be evaluated on the basis of their instructional performance at the camp. 
 
9.5 Job Sharing 
 

With the approval of the site principal and the Assistant Superintendent of Human Resources, two 
(2) permanent teachers may volunteer to share a classroom teaching assignment. Approval of such 
job sharing would be based upon educationally sound principles and assurance that the students 
involved will not be adversely affected by such an assignment. 
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In those instances where job sharing is approved, the assignment will be for one (1) year at a time. 
Extension of such an assignment will be based upon an evaluation of the successful completion of 
the educational goals and objectives set forth at the beginning of the assignment. 
 
It is understood that the equivalent of one (1) fringe benefit package will be paid. 
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10. PART-TIME EMPLOYMENT/EARLY RETIREMENT 
 

10.1 Part-time Employment 
 

10.1.1 Upon mutual agreement between the parties, the District shall provide a voluntary part-time 
employment plan for teachers between the ages of 55 and 65, in accordance with the 
provisions of Education Code Section 44922. 

 
10.1.2 A teacher may not participate in part-time employment under this section after age 65. 

Teachers in the program who reach age 65 during the school year may continue through the 
remainder of the school year. 

 
10.1.3 Part-time teachers shall perform such services which shall be mutually agreed upon by the 

parties and which meet the needs of the District. 
 
10.2 Early Retirement Options 
 

The District shall provide a voluntary Early Retirement Plan for teachers between the ages of 55 and 
65. 

 
10.2.1 To be eligible for consideration for the Early Retirement Plan, the teacher must: 

 a.  have a minimum of ten (10) years of continuous service in the District in a position 
   requiring certification; 

b. be between the ages of fifty-five (55) and sixty-five (65); 
c.  have proposed the contract retirement voluntarily. 

 
10.2.2 The retiree shall serve forty-five (45) days per school year and receive the same salary 

percentage increase as regular teachers. Retirees serving 45 days shall receive $10,565.   
This figure shall not exceed the STRS (State Teachers’ Retirement System) maximum 
allowable earnings.  The schedule of payment shall be as requested by the retiree within the 
constraints of the law. 

 
10.2.3 The retiree shall perform such services as may be mutually agreed upon by the parties and 

which meet the needs of the District. 
 

10.2.4  The District shall provide not fewer than forty-two (42) slots (positions).  Teachers entering 
this program will be provided the option of serving for two (2) years. When slots are vacant 
and there is District approval, retirees who have served a minimum of two (2) years may be 
granted additional yearly contracts. 

 
10.2.5  Working Hours for forty-five (45) -Day Retirees 

 
 Hours for forty-five (45) -day retirees who are working at a school site shall be the same as 

teachers’ at that school site. If a 45-day retiree travels from one site to another site, the travel 
time shall be counted as part of his/her work day. Forty five day retirees who work in the 
District offices, Instructional Media Center, Special Education Office, or other support 
services buildings will have the same work hours as the staffs in those particular buildings. 
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Non-site hours for forty-five (45) -day retirees will be eight (8) hours per day inclusive of 
lunch.  

 
10.2.6 Forty-five (45) - day retirees who wish to modify the daily work schedule must submit a 

request in writing and obtain approval from the Assistant Superintendent of Human 
Resources or designee. 

 
10.3 Accumulated Sick Leave 
 

At the teacher's election, the teacher shall be granted retirement credit for accumulated sick leave.  
The formula for additional retirement credit shall be: 

 
Number of days of accumulated sick leave divided by the number of days in the school year. 

 
 The proportionate yearly increase shall be credited to the teacher's retirement. 
 
10.4  Retirement Notice Incentive 

 
For those teachers who, prior to February 1, make a definite and irrevocable commitment of their 
intent to retire, the District shall, based on the request of the teacher, pay for up to fifteen (15) days 
of accumulated sick leave using the daily rate of the teacher for payment.  

 
10.5 Fringe Benefits for Early Retirees and Dependents Other Than Spouses 

 
10.5.1 Teachers Hired Prior to July 1, 2003 

 
Any qualifying teacher participating in the Early Retirement Plan shall receive from the 
District the full cost of the least expensive medical plan.  Any qualified teacher will have the 
same right as current employees to select a more costly HMO or POS medical plan and will 
be obligated to pay the full difference above the least expensive medical plan.  This benefit 
will last for ten (10) years or until the qualifying teacher is eligible for MediCal/Medicare or 
until age 65, whichever comes first. 
 

10.5.2 Teachers Hired After July 1, 2003 
 
Any qualifying teacher participating in the Early Retirement Plan shall receive from the 
District the same medical plan options as current teachers. Any qualifying teacher 
participating in the Early Retirement Plan shall be required to make a proportional payment 
for the medical plan.  STA and the District reserve the right to mutually amend or modify 
this benefit in the future for current or future teachers.  This benefit will last for ten (10) 
years or until the qualifying teacher is eligible for MediCal/Medicare or until age 65, 
whichever comes first. 
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11.  ORGANIZATIONAL SECURITY 
Professional Dues/Fees & Payroll Deductions 

 
11.1 Dues Deductions 
 

11.1.1 Any teacher who is a member of the Association, or who has applied for membership, may 
sign and deliver to the District an assignment authorizing deduction of unified membership 
dues, initiation fees and general assessments in the Association. Pursuant to such 
authorization, the District shall deduct one-tenth (1/10) of such dues from the regular salary 
check of the teacher each month for ten (10) months. Deductions for teachers who sign such 
authorization after the commencement of the school year shall be appropriately pro-rated to 
complete payments by the end of the school year. 

 
11.1.2 Changes in the amount of dues to be deducted shall be certified by the Association thirty 

(30) days before the effective date of the change. Authorization cards for payroll deductions 
on file with the District need not be re-solicited. If the payroll deduction of any teacher is 
interrupted due to an unpaid leave or for any other valid reason, that payroll deduction shall 
automatically be resumed when the teacher returns to service with the District. The payroll 
deduction of any teacher shall continue during a paid leave. 

 
11.1.3 The District shall be obligated to put into effect any new or changed deductions as follows: 

 
If received by the tenth (10th) of the month, it shall be deducted beginning with the 
next pay period, or 

 
If received after the tenth (10th) of the month, it shall be deducted beginning with the 
next pay period. 

 
11.1.4 With respect to all sums deducted by the District pursuant to authorization of the employee, 

whether for membership dues or equivalent fee, the District agrees to promptly remit such 
monies to the Association accompanied by an alphabetical list of teachers for whom such 
deductions have been made, categorizing them as to membership or non-membership in the 
Association and indicating any changes in personnel from the list previously furnished. 

 
11.1.5 The Association agrees to furnish any information needed by the District to fulfill the 

provisions of this Article. 
 

11.1.6 Upon appropriate written authorization from the teacher, the District shall deduct from the 
salary of any teacher and make appropriate remittance for annuities, credit union, savings 
bonds, charitable donations and/or any other plans or programs jointly approved by the 
Association and the District. 

 
11.2 Employee Rights 
 

11.2.1 The District and the Association recognize the right of employees to form, join and 
participate in lawful activities of employee organizations and the equal, alternative right of 
employees to refuse to form, join and participate in employee organizations as specified by 



 

49 
 

the Educational Employment Relations Act. Neither party shall exert pressure upon nor 
discriminate against an employee in the exercise of these alternative rights. 

 
11.2.2 Accordingly, membership in the Association shall not be compulsory. A teacher has the 

right to choose: to become a member of the Association; or, to pay the Association a fee for 
representation services; or, to refrain from either of the above courses of action upon the 
grounds set forth in Section 11.6 below. 

 
11.3 Unit Members' Obligations to Exclusive Representation 
 

11.3.1 A teacher who does not fall within one of the exempted categories as set forth in Section 
11.6 below, and who has not voluntarily made application for membership in the 
Association within the thirtieth (30th) day following the date upon which said employee has 
commenced duties in the District as a bargaining unit member, must, as a condition of 
employment in the District, pay annually to the Association a representation fee as defined 
in Section 11.4 below. 

 
11.3.2 In the event that a teacher has not paid such fee directly to the Association in one (1) lump 

sum cash payment within the thirtieth (30th) day following the date upon which said 
employee has commenced duties in the District as a teacher, the District shall begin 
automatic payroll deduction as provided in Education Code Section 45061 and in the same 
manner as set forth in Section 11.1 of this Article. There shall be no charge to the 
Association for such mandatory agency fee deductions. 

 
11.3.3 Prior to beginning such payroll deductions, the Association will certify to the District in 

writing that the teacher whose pay is to be affected by the deduction has: 1) refused to join 
the Association; and 2) has refused to tender the amount of the agency fee as defined herein; 
and 3) does not qualify for an exemption under 11.6 herein. 

 
11.4 Definition of Representation Fee 
 

11.4.1 The representation fee to be collected from non-Association teachers shall be the amount 
authorized by Section 3540.1(i) (2) of the California Government Code. 

 
11.4.2 Any dispute as to the amount of the representation fee shall be resolved pursuant to the 

provisions of Section 11.7 herein. 
 

11.4.3 Exceptions 
 

11.4.3.1  Full-time, non-exempt teachers hired during the school year shall pay a pro-rated 
representation fee. Such pro-rata share shall be based upon the number of days 
of actual employment for a school year as compared with the number of days 
available for full-time employment in the school year. 

 
11.4.3.2 Part-time, non-exempt teachers and teachers on leave without pay shall pay a 

partial representation fee based on the categories for part-time and on-leave 
membership dues established by the Association.  
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 The representation fee obligation of teachers on leave without pay shall be 
enforced by the Association through civil suit, and no payroll deductions shall be 
made to cover those fees. 

 
11.5 Annual Verification of Representation Fee by Association 
 

11.5.1 At least twenty (20) working days prior to any requested enforcement of a representation 
fee from any teacher pursuant to Section 11.3 herein, the Association shall submit a written 
certification to the District verifying that the total amount of its representation fee conforms 
to this Article. 

 
11.5.2 The Parties agree that such certification is a condition precedent to enforcement of the fee 

by the District as a condition of employment. 
 
11.6 Teachers Exempted from Obligation to Pay 
 

11.6.1 Any teacher may be exempted from payment of any fees to the Association if that teacher 
is a member of a religious body whose traditional tenets or teaching include objections to 
joining or financially supporting an "employee organization" as defined in Section 
3540.1(d) of the Government Code. 

 
11.6.2 Such exempt teacher shall, as an alternative to payment of a representation fee to the 

Association, pay an amount equivalent to such representation fee, in one (1) lump sum cash 
payment, within the thirtieth (30th) day following the date upon which said teacher has 
commenced duties in the District as a teacher, to: 

 
   a.   The United Way, or 
   b.   The American Cancer Society, or 

c.   Any other non-religious, non-labor charitable fund mutually agreed upon by the 
District and the Association. 

 
11.6.3 The District, upon written request from the Association, may require such exempt teacher 

to submit a written affidavit to the Association verifying the existence and nature of the 
allowable objection to payment of a representation fee and, in addition, shall require such 
exempt teacher to submit proof of payment of an amount equivalent to such representation 
fee to one of the alternative funds or organizations listed above. Such proof of payment 
shall be in the form of receipts and/or canceled checks indicating the amount paid, date of 
payment and to whom the payment has been made. Such proof shall be presented within 
the time limits described in 11.6.2 above. 

 
11.7 Procedure for Teachers Who Contest the Amount of Fee 
 

11.7.1 The Parties agree that, in order to provide a uniform definition of the amount of the 
representation fee, any such disputes involving the amount of such fee shall first be 
deferred to the Public Employment Relations Board (PERB) for determination, provided 
that the Parties have first complied with the other provisions of this Section. 
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11.7.2 After the District receives the written notification referred to in 11.3.3, the District will 
notify the affected teacher in writing that such deductions will commence. A copy of the 
Association's written verification will be attached to the District's notice. Thereafter, the 
District will begin the deductions. 

 
11.7.3 If, at any time, the Public Employment Relations Board determines that some or all of the 

fees deducted shall be held in escrow pending a determination of the correct amount of the 
fee, the District will deposit such amount in an escrow account. The monies held in escrow 
shall be released to the appropriate party upon the rendering of a final decision by the 
PERB. 

 
11.8 Hold Harmless and Indemnity Provision 
 

11.8.1 The Association, as defined by this Agreement, shall hold the District harmless and shall 
fully and promptly reimburse the District for any fees, costs, charges or penalties incurred 
in responding to or defending against any claims, disputes, or challenges, which are 
actually brought against the District or any of its agents by a third party in connection with 
the administration or enforcement of any Section of this Agreement pertaining to 
representation fee. Such reimbursement shall include, but not be limited to, court costs, 
litigation expenses and attorney's fees incurred by the District. 

 
11.8.2 Upon notice that the District is going to seek indemnification or to be held harmless under 

this provision, the Association shall have the right to meet with the District regarding the 
reasonableness and merit of any claim, demand, suit or action for which the District seeks 
indemnification, and shall attempt to agree whether any such action listed above in Section 
11.8.1 shall be compromised, resisted, defended, tried or appealed. 

 
11.8.3 In determining whether or not such action shall be compromised, resisted, defended, tried 

or appealed, the District will defer to the Association's interest if the District does not have 
a distinct and separate legal interest in the matter in dispute. 

 
11.8.4 The District shall not be entitled to be reimbursed for any fees, costs, charges or penalties 

for which the Association was not properly notified and provided the opportunity to discuss 
as set forth herein; nor will the District be entitled to any such reimbursement when the 
District's efforts in defending against such action would be duplicative, or when the District 
is defending a separate and distinct legal interest, or when the District is defending an 
activity which is arguably subject to criminal liability on the part of any District 
administrator. 

 
11.9 If the above “fair share” provision is invalidated by a court of competent jurisdiction, the following 

provision for maintenance of membership shall control: 
 
 Any teacher who is a member of the Association in good standing and who has voluntarily executed 

an appropriate dues-withholding form by the date of the ratification vote of this Agreement, and 
other teachers who become members and voluntarily execute an appropriate dues-withholding form, 
shall remain subject to the dues-withholding provisions herein for the duration of the Agreement. 

 



 

52 
 

12. PRESCHOOL PROGRAMS 
 

12.1 All teachers shall be covered by the Agreement with the specific exceptions that follow: 
 
12.2 Salary (See Appendix G) 
  
 12.2.1 PACE Program: 
  

Preschool teachers in the PACE Program will be paid at an hourly rate based upon the 
permit teachers' salary schedule. The hourly rate is based upon a seven (7) hour day. 

  
12.2.2 Standard Preschool Teachers: 
 

Preschool teachers (other than PACE & Special Education) will be paid at an hourly rate 
based upon the permit teachers' salary schedule. The hourly rate is based upon a five (5) 
hour day. 

 
12.3 Possession of a regular teaching credential shall not result in placement on the K-12 salary 

schedule for persons assigned to positions only requiring a regular center permit. In those positions 
which, by State Law, require the possession of a regular teaching credential, the teacher assigned 
who possesses such a credential shall be paid in accordance with the regular K-12 salary schedule 
(see Appendix G). 

 
12.4  Fringe Benefits 
 
 Every teacher who teaches 50% or more shall receive full insurance and fringe benefits   granted to 

other teachers in the unit.  
 
12.5 Changes in hours and assignments shall be made according to the needs of the program. Employees 

shall be notified of any such change 30 days prior to the effective date. 
 
12.6 The teaching schedule for teachers shall be established under the direction of the site principal, 

subject to the input of the staff. 
 
12.7 Transfers to the K-6 Program 
 

 This transfer shall be voluntary. Teachers who are credentialed for the elementary program shall be 
granted equal opportunity for elementary openings and shall be given salary credit for their 
teaching experience and education. 

 
12.8  Relief Periods 
  

 Each teacher shall continue to receive at least a ten (10) minute relief period at a time mutually 
agreed upon by the teacher and the site administrator. 

 
12.9 Adult-Student Ratio 
 
 The adult-student ratio for preschool programs shall be set according to State requirements. 
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12. 10 Hours 
 
 The regular work day for Standard Preschool teachers is five (5) hours. 
 

a. Standard Preschool teachers are required to attend the monthly staff/in-service meetings held 
by the District Preschool Office. 

b. Standard Preschool teachers shall be provided release time or compensatory time, to attend 
these monthly meetings. 

c. On-site meetings of Standard Preschool teachers will be with their own group (preschool) and 
during their scheduled work day. 

d. Standard Preschool teachers shall not be required to attend the regular school faculty 
meetings. 

 
12.11  PACE 
 

The regular work day for PACE Preschool teachers is (7) seven hours. 
 
12.12 Pupil Attendance 
 

Attendance at Preschool will be limited only to those pupils who are officially enrolled in the 
Preschool program. 
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13. SUMMER SCHOOL 
 

13.1 Summer school programs are optional and operated at the discretion of the District. 
 
13.2 No teacher shall be required to teach summer school. 
 
13.3 Teachers shall be given first preference for summer school teaching vacancies provided such 

teachers are qualified to teach the subject matter. 
 
13.4 The District shall make every effort to notify selected summer school teachers no later than May 15. 

Teachers must respond to selection notification no later than ten (10) calendar days from the date of 
mailing of the notification. 

 
13.5 Secondary summer school programs (grades 7-12) will be 29 student contact days in duration, as 

permitted by State Department of Education Guidelines. Instructional time will include two (2) 125-
minute periods, and a 35-minute break/preparation time will be scheduled between the two periods. 

 
13.6 Sick Leave 
 

13.6.1 One (1) day of sick leave shall be granted to each summer school teacher. Such sick leave 
shall be limited and is cumulative to summer school usage, and is not involved with regular 
employment sick leave. 

 
13.6.2 At the end of the summer session, a summer school teacher may opt to be paid for the one 

(1) day of unused sick leave earned during the current summer session. Payment for the one 
(1) day of unused summer session sick leave will be made at the teacher's request and at the 
teacher's daily summer school rate. The request for pay for unused sick leave will be made 
no later than the last day of the summer session. If the teacher elects not to be paid, the sick 
leave day accumulates in accordance with this Section. 

 
13.6.3  The following leaves do not apply and cannot be used during summer school:  

 
(1) Pregnancy, (2) Emergency, (3) Class B, (4) Dependent, (5) Maternity, (6) Child Rearing, 
(7) Adoption, (8) Legislative, and (9) In-Service. 

 
13.7 Transfer/Assignment 
 

13.7.1 The District reserves the right to transfer summer school teachers based on enrollment 
figures and to terminate employment based on enrollment and staffing needs. 

 
13.7.2 A change in assignment shall only be made for good and sufficient reason. 

 
13.7.3 The teacher shall have the right to request and shall receive written reasons when a change 

of assignment is made. 
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13.8 Class Size  
 
The class size guidelines for summer school shall be 35 to 1 at the elementary and secondary levels, 
with an enrollment cap of 40 pupils. Up to seven (7) days will be allowed to make class size 
adjustments to meet the individual class size cap of forty.  Classes may be dropped when the 
enrollment for classes goes below 20 to 1 in an individual class. 

 
13.8.2 In the event the class size cap of 40 is exceeded, a committee composed of the summer 

school principal (or designee), the teacher, and the president of STA (or designee) will meet 
to determine whether a waiver is warranted. A counselor may attend as an ex-officio 
member. 

 
13.8.3 Overages will be paid for student enrollments over 35 and will begin on the eighth (8th) day 

of the overage. 
 
13.9 Salary 
 

Summer school teachers shall be paid based on an hourly rate as listed in the Article on Wages. 
 

Summer school teachers shall be paid twice: (a) on or about July 15 for days worked in June; (b) on 
or about August 15 for days worked in July. 

 
13.10 Evaluation 
 

Each summer school teacher shall be evaluated at the conclusion of the summer school session. 
Teachers shall be given a copy of any evaluation report and shall be given the opportunity to review 
each report with the person preparing it and comment in writing on the report before it is submitted 
to the teacher's personnel file. 

 
13.11 Summer School Point System 

 
The teachers with the highest number of points will be selected to teach.  If the process results in a 
tie in points between teachers, then that tie shall be broken by District seniority.  The longest 
District seniority shall prevail. 

 
Summer School Point System shall be as follows: 

 
 Basis for Additive or Deductive Points    Points 
 

a. Recommendation of principal or 
immediate supervisor     0 to 5 

b. Years taught in the District    0 to 5 
c. Performance rating for previous 

summer teaching    1 to +1 
d. Each summer taught in excess of 

  one during past six years   0 to -5 
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 The following descriptors are provided to assist evaluators in selecting the appropriate numerical 
scale rating relative to the principal's recommendation for summer school employment: 

 
5 - Outstanding Excels in all areas and greatly exceeds the requirements of 

the position. 
 

4 - Above Average Exceeds the requirements of the position and is an above 
average teacher. 

 
3 - Average Meets the requirements of the position and is an average 

teacher. 
 

2 - Below Average Meets the requirements of the position but is less than an 
average teacher. 

 
1 - Marginal Performs below the requirements of the position most times. 

 
0 - Unsatisfactory Performs substantially below the requirements of the 

position and has received an evaluation reporting this 
unsatisfactory performance. 

 
The selection of teachers for Special Education summer school and the Special Education  
extended year shall be made pursuant to Section 13.11 of the collective agreement. 

 
13.12 Teachers shall be notified by December 15th each year that the deadline for submission of 

Innovative Summer School courses shall be the second Friday in January. 
 
13.13 Local site projects for summer work shall be advertised to all teachers at the site and to all teachers, 

if the funding source permits. 
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14.  TEACHER/ASSOCIATION RIGHTS 
 

14.1 Facilities 
 
 The Association and its members shall have the right to make use of District facilities at reasonable 

hours. 
 
14.2 Member Communications 
 

14.2.1   Bulletin Boards    
 
The Association shall have the right to post notices meeting professional standards of activities and 
matters of Association concern on Association bulletin boards set aside for the exclusive use of the 
Association, at least one of which shall be provided by the District in each school building in areas 
frequented by teachers.  
 
14.2.2    District Mail  
 

The Association may use the District mail service and teacher mailboxes for 
communications to teachers. 

 
14.2.3      Association Use of District Email 
 
     The Association and its members may utilize District email to communicate during non- 
     work time.  The email communications must comport with the district’s acceptable use  
     policy. 

 
14.3 Association Business 
 

Authorized representatives of the Association shall be permitted to transact official Association 
business on District sites at reasonable times. 

 
14.4 Information Rights 
 

14.4.1  
 The District shall provide the Association with contact information on the Association 

unit members, which shall include new hires and temporary teachers.  The information 
shall be provided to the Association President in digital or electronic format once a 
month.  The contact information shall include the following items (if provided by the 
employee and is readily available). 

 
i. Name 

ii. Home Address 
iii. Phone Numbers – work, home and cellular 
iv. Personal (non-District) Email Addresses 
v. School Site 

vi. Assignment (Primary, Intermediate, Coaching, VAPA, etc.) 
vii. Hire Date 
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viii. Seniority Date 
ix. Full Time Equivalent (FTE) status 
x. Employment Status (i.e., Probationary, Permanent, temporary, substitutes, etc.) 

xi. Type of Credential (i.e., Clear, Preliminary, Short-Term Staff Permit, Provisional 
Internship Permit “PIP” or College Internship, etc. 

xii. An indication of whether the District is deducting dues for membership 
xiii. District email address 

 
14.4.2 The District shall furnish the Association upon written request the placement of 

teachers on the salary schedule 
 
14.4.3 The names and assignment of temporary teachers shall be provided to the Association on 

a quarterly basis. 
 
14.4.4 The District shall provide the Association with two (2) copies of the Board's agenda and 

two (2) copies of the backup materials for each meeting. The materials shall be provided 
at no cost to the Association and shall be made available to the Association when the 
materials are delivered to the Board members. 

 
 14.4.5 Each teacher shall be notified annually of how to directly access their sick leave 

balance. 
 
 14.4.6 New Teacher Orientation 
 

The District shall provide the Association access to the New Teacher orientations 
with no less than ten (10) days’ notice in advance of orientation, except that a shorter 
notice may be provided in a specific instance where there is an urgent need critical to 
the District’s operations that were not reasonably foreseeable. 
 
14.4.6.1 Annual Orientation 

Once each year prior to the start of the school year, an annual orientation 
shall be held for new teachers. 

 
The Association shall be invited and permitted to send Association 
representatives (including CTA representation) to this new employee 
orientation. 

 
The Association’s new member access time shall include the 30 minutes 
of orientation immediately prior to lunch. 
 

14.4.6.2 Mid-Year Orientations 
 

  For teachers hired after the annual orientation, mid-year orientations shall 
be held periodically. Unless the Association president mutually agrees 
with the District to postpone such mid-year orientations, these 
orientations shall be held no less often than twice per school year. 
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  The Association shall be invited and permitted to send Association 
representatives (including CTA representation) to any mid-year new  

             Employee orientation. 
 

  If orientation attendance occurs during contracted work hours, two 
(2)Association chosen representatives shall be released from assigned 
duty to present during any mid year orientation.  

 
If orientation attendance occurs outside contracted work hours, the new 
teachers shall be paid at the per diem-rate. 

 
14.4.7 Contract Benefits 

 
This Agreement shall be printed by the District at its expense, and shall be distributed to 
each teacher upon request. The District will give newly hired teachers a copy of the 
Agreement at the new teacher orientation or at time of hire.  The distribution and printing 
schedule will be determined by the Parties at the time of complete tentative agreement. 
 

14.5 Adverse Action 
 

The District shall not inquire into, nor predicate any adverse action upon a teacher's personal, 
political and organizational activities or preferences, except as provided by law. 

 
14.6 Non-Discrimination 
  

In the administration of this Agreement, the District shall not discriminate against any teacher on the 
basis of race, color, religion, creed, age, sex, national origin, political affiliation, domicile, marital 
status, sexual orientation, handicap, membership in an employee organization or participation in 
lawful activities of employee organizations. 
 

14.7 Constitutional Rights 
 

No teacher shall be deprived, either directly or indirectly, of the enjoyment of any rights conferred 
by law or by the Constitution of the State of California or the Constitution of the United States. 
 

14.8 Personnel Files of Teachers 
 
 Personnel files will be located in the Human Resources Office. Upon request, the teacher may 

review the file, except for materials that were obtained prior to the employment of the teacher 
involved, were prepared by identifiable examination committee members, or were obtained in 
connection with a promotional examination. Upon request of the teacher, the teacher may be 
accompanied by an Association representative.  Inspection of personnel files must be made at times 
when the employee is not required to render service to the District.  An appointment to inspect a 
personnel file must be made at least 24 hours in advance. 

 
 Derogatory materials shall not be placed in the teacher's personnel file until the teacher is given 

notice and opportunity to review and comment thereon. The teacher's comments, if any, will be 
attached to the derogatory material.  



 

60 
 

A teacher may review the derogatory material during the teacher's work day without deduction of 
pay, provided that the review shall occur at times when the teacher is not scheduled to provide 
services to pupils. 

 
14.9 Complaints Regarding Teachers 
 
 Any charge from a parent, student or member of the public which could become documented in a 

personnel file, shall be promptly disclosed to the teacher(s) concerned by the principal or assistant 
superintendent. Such documented charges may be challenged as to their validity and accuracy 
through the grievance procedure in this Agreement. 

 
14.10 Individual Contracts 
 
 An individual contract between the District and an individual teacher shall be subject to and 

consistent with the terms and conditions of this Agreement except as required by specific State and 
Federal guidelines. The Association shall be notified of any such contract. 

 
14.11 Instructional Materials and Technologies 
 
 The District will provide each classroom teacher with instructional materials and technologies 

required by the District for pupils and each teacher to meet the District's and State Content 
Performance Standards. 

 
14.12 Access to Duplicating Facilities 
 
 The teachers will be provided with access at reasonable times to existing copying, duplicating and 

typing facilities at each site for reproduction of instructional materials. 
 
14.13 Committees and Task Forces 
 
 The Association shall recommend teachers to serve on committees or task forces to assist in 

planning curriculum and programs. The Association shall be informed of and have an opportunity 
for input into release time for such committees. 

 
14.14 Bilingual Education 
 

If there are any changes in the State law that would affect bilingual education, the Parties agree to 
meet as soon as practicable to discuss the change(s). 

 
14.15 Third Party Requests for Member Information 
 

The District shall make every effort to notify STA prior to responding to any Public Records 
Act requests for STA unit member information.  This provision shall not interfere with or 
impede the District’s timely compliance in responding to the California Public Records Act 
requests. 
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15.  TEACHER SAFETY 
 

15.1 Teachers shall not be required to perform tasks which endanger their health or safety. A teacher who 
feels that an unsafe or unhealthy condition exists shall inform the responsible administrator. The 
administrator shall take whatever steps may be required for the District to bring such conditions into 
compliance with federal, state and local standards. In the event of a disorder or disruption in the 
regular school program immediate action will be taken by the District to the extent possible to 
guarantee the safety of teachers.  Board Policies 4157 and 4158 address employee safety, protection 
and personal security.  If an administrator calls to the attention of a teacher an unsafe condition or 
activity for which the teacher is responsible, with the support of the administrator, the teacher shall 
correct the situation immediately. 

 
 The Association and District agree that it is in the best interest of all parties to provide safe and 

secure campuses for students, staff and community.  Toward this interest, available resources within 
the District will be utilized to provide such safety and security.  These resources shall include, but 
not limited to: 

 
 a. SUSD Police Department 
 b. Campus Security Monitors 
 c. Security Communication Systems 
 d. Utilization of a SUSD tiered behavioral response system to effectively manage classroom 

environment, and progressive student discipline, which may result in suspensions 
expulsions, and/or alternative outcomes. Sites shall annually review, update, and distribute 
to site staff procedures for dealing with life threatening and potentially dangerous situations. 

e. Proactively notifying teachers with safety-relevant student information.  Administrators 
 will notify teachers as per Education Code 49079 of any students enrolled in their class 
 that meet Educational Code 49079 criteria as having a history of school related infraction. 
 This shall be done annually and as soon as the school becomes aware of this information 
 during the school year. 
f. Teachers will be notified of known Support Plans, such as Behavior Intervention Plans, 

504 plans, IEPs, etc. annually and as soon as the school becomes aware of this information 
during the school year. 

 
15.2 Any teacher may submit to the District a written recommendation for suspension/expulsion from 

school of any student who, in the judgment of the teacher, acts in such a manner as to constitute any 
clear and ongoing danger to such teacher. The District shall provide such teacher a written response 
indicating the disposition of the recommendation. 

 
15.3 To the extent permitted by law, teachers may use reasonable force to protect themselves from attack, 

to protect another person or property, or to quell a disturbance threatening physical injury to others. 
 District will offer training and written guidance in proactive classroom management, positive 
 behavioral intervention and support, as well as appropriate preemptive strategies to address  
 potentially dangerous and/or disruptive student behavior. 
 
15.4 Should any person physically or verbally assault, attack or threaten any teacher in the presence of 

other school personnel or pupils and at a place which is on school premises or public areas adjacent 
to school premises or at some other place if the teacher is required to be at such other place in 
connection with assigned school activities, 
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 the teacher shall report the physical or verbal assault, attack or threat to his/her immediate 
supervisor within twenty-four (24) hours, if possible. The administrator or his/her designee will 
acknowledge the receipt of the report within five (5) school days.  The administrator or his/her 
designee will notify the unit member of the results of the investigation within a reasonable time. 

 
Intent: It is the intent of the parties that the District will inform unit members of the District’s 
responsibilities under Education Code Section 49079, at the first faculty meeting and also by the 
staff handbook.  
 

15.5 Whenever a teacher is attacked, assaulted or threatened by any pupil, or other persons representing 
the student, it shall be the duty of the teacher and the duty of any person under whose direction or 
supervision such teacher is employed who has knowledge of such incident, to immediately report 
the same to the appropriate law enforcement authorities. 

 
15.6 The District shall take appropriate action to the extent permitted by law to provide support for any 

teacher who is assaulted while discharging his or her duties. If an injury results from an assault, 
causing the teacher to be absent from duty, (s)he shall be entitled to lost time compensation as 
provided by law and/or provisions of this Agreement. 

 
15.7 The District shall provide the same support to teachers who make decisions in an acting 

administrative capacity as it would to decisions of administrators in the same circumstances. 
 
15.8 The District shall reimburse a teacher for any loss, damage, or destruction of clothing or personal 

property as the result of a personal assault upon the teacher while (s)he is performing his/her duties. 
The District shall reimburse a teacher for damage to eyeglasses and hearing aids if they are damaged 
as a direct result of an accident occurring in the direct performance of assigned duty. 

 
15.9 The District will make reasonable efforts to provide a means of communication between classroom 

and office for emergency situations and to maintain and provide security for teachers' personal 
belongings where it is not now provided and that does not represent an undue economic burden. 

 
15.10 A teacher has the responsibility to make and enforce with suitable penalties, subject to the approval 

of the principal, all rules necessary for the proper management of his/her classes and the appropriate 
behavior of his/her pupils. However, the primary person to administer discipline is the principal. 

 
15.11 No teacher shall be required to collect student monies or to keep such funds on his/her person or in 

any space assigned to him/her at the school. 
 
15.12 A teacher who knows or reasonably suspects that a child has been the victim of child abuse, whether 

outside or within the school setting, has a legal obligation to report to the child protective agency. 
The law provides that no teacher shall incur any civil or criminal liability as a result of making any 
such report. 

 
15.13 Examinations for tuberculosis, as arranged by the District, will be required every four (4) years at no 

cost to the teacher. 
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15.14 The District will make every reasonable effort to find alternate sites when classroom temperature 
exceeds 95 degrees Fahrenheit or goes below 60 degrees Fahrenheit. 
 

15.15 The Association and District will work together to increase school safety.  The site Liaison 
Committee, through the School Site Council, will help to bring safety concerns forward to the 
Association/District Safety Committee. Committee meetings shall be scheduled no less often than 
quarterly, with meeting times and locations being posted on the district website as well as being 
emailed to all district staff.  The association reserves the right to appoint members to the committee 
equivalent to the number of District representatives. For purposes of safety, the Association/District 
Employer/Employee Relations Committee will act as the Association/District Safety Committee. 

 
15.16 All classrooms shall have an operable system of communication. Peepholes will be installed in 

classroom doors that do not have adequate visibility. 
 
15.17 Both teachers and the Administrators will adhere to and enforce CA Education Code 48910, the 

teacher’s right to suspend from the classroom, with fidelity. 
 
15.18 Annually, each Principal shall establish a committee consisting of various staff members which  
 shall develop and/or review a set of written procedures which shall be distributed to the staff 
 within the first week of school and shall be reviewed at a staff meeting within the first quarter. 
 association members that volunteer for this committee may have to work outside their regular work 
 hours and will do so voluntarily and without additional pay.   
 
 These procedures shall include, but not be limited to: 
 a. Student Code of Conduct for the school, including the teacher’s right to suspend from the 
  classroom (Education Code 48900-48912) 
 b. Emergency and Disaster Plans 
 c. Reporting and handling of assaults on teachers and students 
 d. Medical emergencies 
 e. Safety procedures for before and afterschool meetings or events and meetings or events on  
  non-instructional days (including weekends) 
 
15.19 Rules for all school site visitors shall be posted prominently at each site and handed out to visitors 

who are not regular volunteers.  The rules shall include any State laws pertinent to conduct of 
parents and visitors while on school grounds and will be communicated to parents and the 
community through appropriate means. 
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16.  TEACHER TRAVEL 
 
16.1 Teachers who are required and authorized to use their own automobiles in the performance of their 

duties, and teachers who are assigned to more than one school per day shall be reimbursed for such 
travel at the maximum rate allowable by the Internal Revenue Service prior to any amount being 
taxable for all driving done between arrival at the first location at the beginning of the workday and 
departure from their last assigned location. This reimbursement rate applies to in-District travel and 
out-of-District travel; however, if air travel is less expensive than driving, teachers are required to 
travel by the most economical means, absent specific advance approval. 

 
16.2 Upon receipt of advance written approval, teachers who use their personal cars for authorized field 

trips or approved district business shall receive the authorized benefits listed in section 16.1 above. 
 
16.3 Payment for travel between schools, buildings, or other locations shall be for the shortest possible 

route. 
 
16.4 Any teacher who is authorized to transport a student who is ill or injured to the student's home, to 

the doctor, or to the hospital shall be reimbursed for actual mileage traveled. 
 
16.5 A teacher may be reimbursed for official travel within the District during the working day in 

connection with an assignment when authorized by the responsible administrator. 
 
16.6 Claims for reimbursement shall be filed with the Business Office no later than the second calendar 

day of any month in order to receive payment in that month. 
 
16.7 The District will consider every factor before assigning a teacher to engage in interschool travel 

during the day. Teachers may be assigned to interschool travel when there is a job-related need and 
there is no efficient or practical alternative.  Interschool travel should be minimized. Special 
consideration for exemption shall be granted to teachers who are unable to drive and do not have 
ready access to a system of public transportation. 

 
16.8 Schedules of secondary teachers who are assigned to more than one (1) school shall be arranged so 

that no such teacher should teach a fractional period. A teacher assigned to two (2) schools shall 
have a schedule that reflects a reduction of one period in the normal teacher assignment. Such 
teacher shall be notified of any changes in schedule as soon as practical. 

 
 In cases in which student enrollment and teacher qualification make it unavoidable, subject to the 

judgment of the appropriate Central Office administrator, a teacher assigned to three (3) schools 
shall have a schedule that reflects a reduction of two (2) periods in the normal teaching assignment. 

 
16.9 A teacher may request a reimbursement for meals, excluding alcoholic beverages, when authorized 

to attend as a District representative.  Prior approval must be granted by the Superintendent or 
designated agent. 

 
16.10 Out-of-District travel shall be governed in accordance with Board Policy, providing the Policy is 

consistent with the terms of this Article. 
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17. TRANSFER AND ASSIGNMENT 
 
17.1 General 
 

17.1.1 All transfers of teachers shall be made in accordance with the provisions of this policy 
through the coordination of the Human Resources Office after consultation with the 
principals of the schools and the administrators responsible for the programs. 

 
17.1.2 The District and the Association agree to form a committee of six (6) individuals, three (3) 

appointed by each party, to jointly study the language and process of Article 17, and make a 
presentation and recommendation to the bargaining teams regarding Article 17 as part of 
any negotiations in which Article 17 is reopened. The committee may meet during the work 
day with District paid release time. 

 
17.2 Definitions 
 

17.2.1 A transfer is the movement of a teacher from one school to another.  
 

17.2.2 A voluntary transfer is teacher-initiated. 
 

17.2.3 An involuntary transfer is District-initiated. 
 

17.2.4 An assignment is the movement of a teacher within the school. 
 

17.2.5 A life level is one of the following: 
 
a. Preschool; 
b. Transitional Kindergarten; 
c. Traditional Kindergarten; 
d. Primary (grades 1-3); 
e. Intermediate (grades 4-8 non-departmentalized settings); 
f. Secondary within the same department (departmentalized settings). 

 
17.2.6 A special position means a position required for the staffing of particular programs or 

projects. “Life level” / “departmental” teaching positions, as those listed in 17.2.5, shall not 
qualify as special positions. Only the following shall be considered special positions (unless 
otherwise agreed as specified below): 

 
● promotional positions (such as instructional coaches and program specialists) 
● teachers on special assignment 
● intervention positions when so indicated in the position's original posting 

 
Positions may be additionally included in the above list as “special positions” by sustained 
mutual agreement of the Association and the Assistant Superintendent of Human Resources 
(or designee). 
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17.2.7 A temporary teacher is a teacher hired and designated by the District as "temporary" 
pursuant to the Education Code. The District shall follow California Education Code as it 
pertains to temporary teachers. 

 
17.2.8 A new candidate is anyone applying to begin employment as a teacher in the district. 

 
17.3 Transfer Criteria For Pass-Over Process 
 

An administrator has the discretion to apply the following criteria, as defined below, to pass over a 
teacher and instead designate the next teacher for transfer: 

 
 17.3.1 Special Programs 
 

Any person who, by reason of particular credential or special training, and whose transfer 
would impair, disrupt or minimize the effectiveness of the special program, shall not be 
subject to transfer.  Special program assignments shall be determined and submitted in 
writing to the Assistant Superintendent of Human Resources and the Association by the site 
administrator when such designations are necessary. Approval in writing by the Assistant 
Superintendent of Human Resources shall be evidence of special program assignments 
referred to herein and shall be on file with the Association. 

 
17.4 Voluntary Transfers 
 

17.4.1 Eligible Teachers 
   

Probationary and permanent teachers may apply for a voluntary transfer using the 
procedures in this article.  

 
17.4.2 Ineligible Teachers 

 
 Any teacher receiving one (1) final unsatisfactory performance evaluation shall be denied 

the voluntary transfer provision as outlined in this Agreement absent special circumstances 
as determined by the Assistant Superintendent of Human Resources after consultation with 
STA and teacher in the subsequent year.  Temporary and substitute teachers are not eligible 
to participate in the voluntary transfer provision as outlined in this Agreement.  

 
Once a teacher secures a position through any form of voluntary transfer, that teacher shall 
be ineligible to apply for any other positions until the subsequent school year has begun. 

 
 17.4.3 Notice 

 
Notices of all vacancies shall be initially posted in January, beginning within two (2) weeks 
following the conclusion of winter break. A request for transfer does not require the 
endorsement of the principal with whom the teacher is working. If a teacher is not selected 
for a vacancy, (s)he shall, upon written request, receive a written explanation. 

 
Notices of vacancies shall be posted on the District website, EdJoin, or both (with posting 
practices applied consistently across all posted vacancies for the year).  
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After the initial January posting, notices shall be posted as soon as the District determines 
that a vacancy exists. 
 
Vacancies for voluntary transfer and for new candidates shall be advertised 
concurrently. To apply for any posted position, eligible teachers must email the posting’s 
designee. Internal candidates who email the posting’s designee within the first two (2) 
business days after the posting and interview at a site-offered time shall be decided upon 
before out-of-Districts are interviewed. For interviews occurring during the applicant’s 
work day, the District shall provide the teacher with release time to attend the interview. 
However, for the initial January posting, the above period shall be five (5) business 
days, rather than two (2). 
 

17.4.4 Selection 
  

Voluntary transfer requests that aid in a reduction/rebalancing situation shall be given priority 
consideration.  

 
For each interview and select position, selection shall be made by a site committee 
consisting of two (2) teachers, two (2) parents, and the site administrator. One (1) teacher 
shall be selected by the site bargaining unit. The other teacher shall be selected by the site 
administrator. 

 
The committee has the right to reject all applicants. A written justification shall be provided 
to the Human Resources Office if any applicant is rejected. In the event that the site 
committee does not select a voluntary transfer, the position shall remain posted until filled. 

 
Participation in an interview and select process shall constitute acceptance of the position, if 
offered. If an applicant declines to interview for a position, the applicant shall forfeit the 
right to interview for that position (at that site) for the remainder of the school year. 

 
17.4.5 A teacher may challenge the District’s application of good and sufficient reason by recourse 

to the grievance procedure in this Agreement. 
 
17.4.6 Voluntary Seniority Transfer 

 
17.4.6.1 Timing and Notifications 

 
During the week before the first contracted teacher work day of each school year, 
there shall be a voluntary seniority transfer event. The week of this event shall not 
be altered except to comply with law, or by mutual consent of the District and the 
Association. 
 
No later than fourteen (14) calendar days before the last contracted teacher work 
day of that school year, the time and intended location of this event shall be 
distributed to the Association and all unit members along with how and when to 
register for the event. 
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As soon as mutually practicable each school year (and also upon ratification of 
this Agreement), the seniority transfer event of the next upcoming summer shall 
be explained in a joint Association-District communique sent through District 
email to all bargaining unit members. 

 
17.4.6.2    Eligibility and Selection 

 
The seniority transfer event shall only be open to teachers who were eligible for 
voluntary transfer during the current year but did not transfer. 

 
Each teacher attending shall have the right to choose from the current list of 
vacancies for which the teacher is qualified. The order of teachers making 
selections shall be: 

● District seniority (highest first) 
● Ties (above) shall be resolved by years of acknowledged teaching experience as 

per placement on the salary schedule (highest first) 
● Remaining ties resolved by the drawing of lots. 

 
All bargaining unit vacancies shall be incorporated into the seniority transfer 
except for the following: 
● special positions (per 17.2.6) 
● dependent charter school positions involving special hiring protocols (in 

accordance with past practice) 
● positions (mutually pre-identified by the District and Association) that 

include special programmatic expectations 
 

During the event, vacancies created through teacher selection (excluding the 
exceptions listed above) may be added to the list of vacancies from which 
subsequent teachers can select. Such additions shall be at District discretion. 

 
Any teacher attending this event shall only be allowed to make one transfer 
selection during the event, and any such selection is irrevocable. Registered 
teachers who decline selection or attendance shall retain their current position. 

 
17.5 Involuntary Transfers (Rebalancing)  
 

A teacher may be involuntarily transferred for good and sufficient reason. The District shall request 
a volunteer prior to imposing an involuntary transfer. The teacher of the lowest District seniority 
within the same life level shall be designated for the involuntary transfer, unless the least senior 
teacher is protected by application of the transfer criteria by the site administrator (see Section 17.3). 
In such case, the next least senior teacher shall be designated. When the transferred teacher is placed 
at another site, the pass-over criteria in Section 17.3 shall not be applied to the teacher at that new 
site. 
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17.5.1 Teachers being involuntarily transferred for the subsequent school year shall be notified by 
the end of the current school year, or as soon thereafter as possible.  
Involuntary transfer shall take place only after a meeting between the teacher and the 
principal, if such meeting is requested by the teacher. The teacher shall have the right to 
representation at the meeting and be notified of the reason for the transfer. 

 
17.5.2 The teacher being transferred shall have the right to choose from the current list of known 

vacancies for which the teacher is qualified. Teachers transferred after the beginning of the 
school year shall be given ten (10) working days notice before the actual transfer occurs to 
the extent feasible. Transfers should be scheduled to minimize the disruption of the 
educational process. A teacher transferred after the school year begins shall be granted two 
(2) day’s-release time to make the transfer, if the transfer occurs when school is in session. 
 

17.5.3 Order of Selection 
 

The order of teachers making selections shall be: 
● District seniority (highest first) 
● Ties (above) shall be resolved by years of acknowledged teaching experience as 

per placement on the salary schedule (highest first) 
● Remaining ties resolved by the drawing of lots. 

 
17.5.4 Any teacher involuntarily transferred shall not be involuntarily transferred again in the 

subsequent twenty-four (24) month period. 
 

17.5.5 If a transfer of a teacher in a department or location is required and there are no qualified 
volunteers, the responsible administrator shall determine which department/teacher shall be 
reduced/transferred based on the transfer criteria in Section 17.3. 
 

17.5.5.1 Membership in a secondary department shall be determined by the majority of 
assignments within the past two (2) years and/or if this is not conclusive, within 
the past three (3) years. District seniority among those teachers in the department 
at the location being reduced shall prevail unless the school department 
conditions listed in Section 17.3 are adversely affected by such transfer. 

 
17.5.5.2 Reassignment to vacancies within the school for which the teacher is qualified 

by credentialing and/or major or minor shall be considered before the teacher is 
transferred. 

 
17.5.5.3 If the teacher to be transferred has taught in two (2) departments, that teacher's 

District seniority in the minority department should be considered for the 
purpose of reassignment to a vacancy in his/her major/minor area at the school 
site before the transfer is made.  

 
17.5.6 Involuntary Transfer Pass-Over Provision 

 
The site administrator may pass over the least senior teacher based on the transfer criteria in 
Section 17.3. The second least senior teacher then is selected for involuntary transfer. This 
option may be exercised by the administrator for good and sufficient reason.  
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When this option is exercised, the least senior teacher may inquire as to the reasons for the 
use of the option, which shall be provided in writing. The teacher may challenge the 
showing of good and sufficient reasons by recourse of the grievance process. 
 

 17.5.7 Exclusions 
 

Any teacher who is involuntarily transferred shall have a priority right to return to the 
former work site and position, if it becomes available, for a period of twelve (12) months 
from the date of involuntary transfer.  
 

17.6 Special Positions (Historically Specially Funded Positions) 
 
 Special positions are positions required for the staffing of particular programs or projects (see 

17.2.6) and which, during periods of categorical funding, were not typically funded from the general 
fund. Special positions terminate upon the expiration of the funding and/or the program or project. 
Any teacher may volunteer to serve in a special program or project for which the teacher is 
qualified. Selection of a teacher for a special position is at the sole discretion of the District. 
Placement in such position shall be assigned on a year-to-year basis, or as determined by the 
District, with such time basis included in the position’s posting. 

 
17.6.1 A teacher who accepts an assignment in a special position will be replaced in his/her general 

fund allocation vacancy by a temporary contract teacher for the remainder of the school 
year.  

 
17.6.2 A teacher accepting assignment in a specially funded position shall, after the end of the first 

school year of the assignment and upon termination of the specially funded assignment, be 
considered for return to his/her former work placement location unless: 

 
a. No vacancy exists at the location and/or no temporary contract teachers are 

employed at that location.  
 
b. The teacher requests and is qualified to accept another assignment. A reasonable 

effort shall be made to place the teacher in an assignment for which he/she is 
qualified by training and experience and which is similar to the former assignment.  

 
17.7 Assignments 
 

17.7.1  Each teacher shall receive his/her assignment in writing from the site administrator no 
later than the last teacher contracted work day. A change in assignment after the last 
school day shall only be made for good and sufficient reason. The teacher shall have the 
right to request and shall receive written reasons when a change of assignment is made. 

 
17.7.2 In the event a change in assignment is contemplated after the last teacher contracted work 

day of the school year, the teacher shall be notified and a meeting with the Assistant 
Superintendent of Human Resources or designee held, if requested by the teacher, before 
the change in assignment becomes final. The District is required to make a good-faith 
effort to find other solutions if the teacher objects to the contemplated change.  
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17.7.3 The assignment for each secondary teacher should consist of no more than three (3) 
different subjects. Each secondary teacher should be required to make no more than three 
(3) room changes per day.  

 
17.8 Temporary Teachers/New Teachers  
 

17.8.1 Temporary teachers will be given re-employment rights in accordance with the Education 
Code.  
 

17.8.2 The number of temporary teachers shall not exceed the number of unit members on leave of 
absence, except as permitted by the Education Code. The District shall identify and provide 
the Association with the rationale for hiring and designating a teacher as "temporary" for 
more than one (1) year in succession. 

 
17.8.3 Each newly hired elementary teacher shall be assigned to the same site at the same grade 

level for the first three (3) years of employment with Stockton Unified School District, 
absent special circumstances as determined by the Assistant Superintendent of Human 
Resources after consultation with Stockton Teachers Association and the teacher. 

 
Article 17.9.3 (newly hired teachers) does not supersede contract provisions concerning 
rebalancing and/or Involuntary Transfer/Reduction in Force (see Article 17.5). 
 

17.9 New Schools 
 

17.9.1 All teaching positions at a new school site shall be filled initially by utilizing the interview 
and select procedures of the voluntary transfer process in 17.4; with the modification that 
the two (2) teachers shall be selected by the Association and be from surrounding schools 
of the same grade levels as the new school. For new high schools, the District has the 
option to also, add a student representative. 

 
17.10 Movement Between Adult, Preschool, and TK-12 Programs 
 

17.10.1 A full-time or half-time adult education teacher (i.e., one working 20 or more hours per 
five-day week) may move to the regular program if a vacancy exists and if the teacher is 
credentialed in the subject area of the vacancy. A TK-12 teacher may move to the adult 
education program if a vacancy exists and if the teacher is credentialed in the subject area 
of the vacancy. The above shall likewise be practice for teachers moving from preschool to 
(or from) adult education or TK-12. 

 
17.10.2 A teacher moving between programs under paragraph 17.11.1 shall be credited with 

experience gained in either the TK-12, preschool, or the adult education program in making 
the appropriate placement on the salary schedule of the program to which he/she is moving.  

 
17.10.3 The date of first paid service for teachers moving between TK-12, preschool, and Adult 

Education Program shall be defined as provided by Education Code.  
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17.11 Transfer Request for Probationary Teacher 
 

A first-year probationary teacher may request a transfer during the school year for the remainder of 
that school year. The Assistant Superintendent of Human Resources, or designee, a representative of 
the Association, and the teacher shall meet to consider whether a transfer may be appropriate. A 
transfer for this purpose shall only be by mutual agreement of the District and the Association. In 
addition, the Association and the District must make a determination that an acceptable position is 
available and that the transfer shall not adversely affect the pupils at either site. If retained, the 
teacher may remain in that position for the subsequent school year if the position is available. This 
is a voluntary procedure and is not a condition to any subsequent personnel action. 

 
17.12 Mutual Agreement Transfer 

 
17.12.1 Defined 

 
A “Mutual Agreement Transfer” is defined as a transfer authorized simultaneously by a 
teacher, Human Resources, and the Association. 

 
17.12.2 Process 

 
Any of the three parties above may email the other two parties to consider meeting to 
consult about using this provision. Human Resources shall present vacancy options for the 
teacher to select from. 

 
This form of transfer may move the teacher at either of two times: 
A. Effective immediately or at any time before the end of the school year. Between 

assignments, the teacher shall have two (2) school days released from assigned duty 
by the District. 
 

B. Effective as of the next school year. If this option is chosen, the release days 
described in (A) shall not apply. 

 
Such transfer shall be finalized only if all three parties have agreed, in writing, upon 
both the teacher’s new position and upon timing options (A) or (B).  

 
If transferred using this section’s provision, a teacher shall be ineligible, for the 
remainder of the school year of teaching in their new position, for any form of transfer. 
The teacher also shall not be permitted any form of transfer back to their initial site for 
at least two (2) school years unless the Association and Human Resources agree that the 
circumstances necessitating the original use of this provision have ceased or become 
irrelevant. 
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17.13 Exchange Transfers 
 
17.13.1       Defined 

 
An exchange transfer is defined as two or more unit members and their respective 
supervisors agreeing, in writing, to an exchange of the unit members' respective 
positions. Arrangements may be undertaken at any time, but shall not take effect until 
the start of the next school year. 

 
17.13.2 Timelines and Authorization 

 
Unit members may approach one another directly to explore potential exchange 
transfers. When unit members discover a potential exchange match, they shall each 
contact each of the immediate supervisors to indicate their intentions. 

 
The exchange’s positions shall be agreed to in advance, in writing, by all unit members 
involved and their current supervisors. Any subsequent impact to either position shall 
occur as though each unit member already fully occupies the new position. 

 
Once mutually agreed in writing, an Exchange Transfer Agreement may only be 
nullified by mutual agreement among all participating teachers and supervisors. 
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18. WAGES 
 

18.1 Salary Schedules 
 

18.1.1 Teachers shall be paid on the salary schedules set forth as reflected in the appendices.  
 
18.1.2 Addition of longevity increase for 27 years, column E and F effective July 1, 2000. This 

longevity increase will apply to Adult Education and Vocational Education Teachers. 
 

18.1.3 Class 1A is for teachers with emergency credentials, waivers only, or intern credential.  This 
column does not apply to teachers with Vocational Education credentials (please refer to 
side letter dated 12/11/00). 
 

18.1.4 Effective July 1, 2003, newly hired teachers who participate in the new teacher in-service 
shall be paid the daily substitute rate for up to five (5) additional orientation days at the 
beginning of the year (refer to section 6.18.3). 

 
18.2 Salary Increases 

 
18.2.1 The parties are committed to the concept of “total compensation” and recognize that an 

employee’s compensation increase is the total of the salary and any funded increase in 
benefits.   

 
18.2.2 Effective July 1, 2013, District salary schedules were increased by one percent (1%). The 

schedules shall be adjusted as set forth in section 18.14.  There shall be no increase to the 
Master’s stipend and Ed.D. and Ph.D. stipend.  Salary increase was effective July 1, 2013. 

 
18.2.3 Effective July 1, 2013, District salary schedules shall be increased by three (3%) percent 

above the current level (above levels of 18.2.2) to include 45–day consultants, the teacher 
hourly salary schedule; extra pay for department chairperson, Master’s stipend, Ph.D. 
stipend, preschool teachers, long term substitutes, daily substitutes, and those percentage 
stipends paid off the stipend base salary.  Salary increases shall be retroactive effective to 
July 1, 2013. 

 
18.2.4 Effective July 1, 2014, District salary schedules shall be increased by three (3%) percent 

above the current level (above levels of 18.2.3) to include 45–day consultants, the teacher 
hourly salary schedule; extra pay for department chairpersons, Master’s stipend, Ph.D. 
stipend, preschool teachers, long term substitutes, daily substitutes, and those percentage 
stipends paid off the stipend base salary.  Salary increases shall be retroactive effective to 
July 1, 2014. 

 
18.2.5 Effective June 30, 2015, after the close of the business day, the salary schedule shall reflect 

a 5.5% salary increase (above levels of 18.2.4) for additional services for students as 
reflected in Article 6 – Teaching Hours, for teacher collaboration (6.5.1); professional 
development (6.18.1) and parent engagement (6.20.1). 
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18.2.6 Upon ratification, a one percent (1%), off-schedule payment, shall be paid to bargaining unit 
members based upon the 2013-2014 salary schedule.  Section 18.2.3 shall be applied prior to 
the implementation of this off-schedule payment. 

 
18.2.7 The District and the Association agree that effective upon ratification by both Parties, all 

salary schedules shall be increased by four (4%) percent above levels of 18.2.6) for the 
2015-2016 school year retroactive to July 1, 2016. 

 
18.2.8 The District will pay a one-time payment of $1,500 for all unit members employed during 

2016-2017 and all unit members who retired in 2015-2016. 
 
18.2.9 The District and the Association agree that effective upon ratification by both parties, all 

STA salary schedules shall be increased by three (3%) percent (above levels of 18.2.7) for  
 2016-2017 school year effective July 1, 2016. 
 
18.2.10 The District and the Association agree that effective upon ratification by both parties, all 

salary schedules shall be increased by two and a half (2.5%) percent (above levels of 18.2.9) 
for 2017-2018 school year effective July 1, 2017.  The three (3) additional work days 
(Article 6.18.1) will be included on the salary schedule at the per diem rate. 

 
18.2.11 The District and the Association agree to form a committee of six individuals, three 

appointed by each party, to jointly study the revision of all salary schedules and stipends, 
and make a presentation and recommendation to the bargaining teams regarding the salary 
schedules.  The committee may meet during the work day with District paid release time. 
The committee shall continue its work into the 2019-2022 successor agreement for its full 
recommendations. 

 
18.2.12 For the 2018-19 school year, all salary schedules will be increased by two (2%) percent 

above the current level (above levels of 18.2.10) to include 45–day consultants, the teacher 
hourly salary schedule; extra pay for department chairperson, Master’s stipend, Ph.D 
stipend, preschool teachers, long term substitutes, daily substitutes, the PAR stipend, and 
those percentage stipends paid off the stipend base salary. Salary increases shall be 
retroactive effective to July 1, 2018. 

 
18.3 Extra Days Worked 

 
Teachers who work more than their normally scheduled number of days shall be paid at a daily rate 
to be computed by dividing the annual salary (which includes the base salary and the Master’s and 
Ph.D. stipend) effective July 1, 2002 by the number of working days. 
 

18.4 Original Placement on Schedule 
 

18.4.1 Placement in the appropriate class shall be determined by the number of units earned 
beyond the bachelor's degree. 

 
18.4.2 All degrees and units, including those earned in the armed forces, shall be issued by an 

accredited institution, as recognized by the U.S. Department of Education. 
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18.4.3 Foreign transcripts shall be evaluated by a recognized transcript evaluation service. 
 
18.4.4 Degrees shall be acceptable if they are issued by an accredited institution, as recognized by 

the U.S. Department of Education.  
 
18.4.5 Effective January 1, 2001 teachers employed with outside experience shall be given year 

for year credit up to sixteen (16) years.  
 
18.4.6 A maximum of four (4) year’s salary experience credit shall be granted for full-time 

teaching in the military service, service with the Peace Corps or VISTA. 
 
18.4.7 Experience for salary placement purposes shall include all experience in positions which 

meet California certification requirements. 
 

18.5 Step Requirements-Salary Schedule Advancement 
 
 The advancement on the salary schedule shall be at the beginning of the school year. It shall be at 

the rate of one (1) step for each year of teaching experience.  If a teacher is employed for seventy 
percent (75%) of the school year, credit shall be given for that year's experience. 

 
All course work for salary schedule advancement must be completed prior to the first day of the 
employee's work year, in order to move over on the salary schedule for the current school year.   

18.6 Upper division and graduate courses may be taken for salary advancement without prior approval. A 
teacher may receive credit for more than fifteen (15) such units taken in one (1) year only with the 
prior approval of the District. 

 
18.7 Vertical advancement on the salary schedule for a part-time teacher occurs only after accumulation 

of experience equal to a full year of teaching. For purposes of this section, the percentage of part-
time service to be credited shall be based upon a five-period teaching day at the secondary school 
level, or the normal daily assignment by grade at the elementary level. Part-time teachers shall get 
credit for advancement on the salary schedule equal to that percentage of the teaching load they 
carry. They shall, nonetheless, receive their percentage credit if they work at least 75 percent of the 
schedule. 

 
18.8 Unit Conversion 
 

Quarter units are converted to semester units by multiplying the quarter units by 2/3. If this 
multiplication results in a fraction that, when added to the other semester units, is within 1/2 unit 
from the required units for qualifying for the next column, then the fraction shall be rounded up to 
the next whole number; and the teacher shall be placed on the next column. 
 

18.9 The District shall provide each teacher a statement once per year of the number of units that the 
District has on file for him/her.  The teacher must make a written request for such statement. 
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18.10 Lower division course units may be applied for advancement on the salary schedule only after prior 
approval by the Assistant Superintendent or designee and certification by the Principal to whom the 
teacher reports, and 

 
a. Courses proposed to be taken shall be timely and applicable to the subjects which the 

teacher is currently teaching, and 
 
b. Are limited to four (4) units for each fifteen (15) applied for advancement purposes plus 

nine (9) lower division ethnic study units. No teacher may use more than nine lower division 
ethnic study units for advancement on the salary schedule. 
 

18.11 Notification to Change Class on Salary Schedule 
 

18.11.1 "Application for Transfer to Higher Classification on Salary Schedule" must be filed with 
the Human Resources Office. 

 
18.11.2 Official transcripts must be on file in the Human Resources Office on or before November 

1 to be considered for salary purposes for the current school year. Course work must have 
been completed prior to the first day of the employee's work year.  The November 1 
deadline is only for providing transcripts for verification of completion of units, prior to the 
first day of the employee's work year.  It is the responsibility of the teacher to obtain 
transcripts for the Human Resources Office before this deadline.  Transcripts received after 
this deadline shall not be considered for change in salary until the succeeding year. 

 
18.12 Practice Teaching Supervisors 
 
 Token payments or units received from colleges and universities by the District for providing 

opportunities for practice teaching to student teachers shall be paid to those teachers who supervise 
such practice teaching. 

 
18.13 Compensation Plan 

 
18.13.1 Teachers shall be paid monthly in eleven (11) equal portions unless the teacher is a twelve 

(12) month employee. 
 
18.13.2 The teachers' checks shall be issued on the last work day of each pay period. 
 
18.13.3 Payments for services in addition to the teacher's regular assignment shall normally be 

issued no later than the 15th of each month following the payroll period in which the 
service was performed. 

 
            18.13.4 Intern Support Teachers 

 
Intern Support teachers shall be paid a stipend of $500 per semester.  Support teachers who 
receive units from the sending institution shall not receive a stipend from SUSD.  The 
Human Resources Department shall send a notice to schools announcing the opportunity 
for teachers to be considered as a support teacher for an intern at their site.   
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This announcement shall be placed in the teachers’ mailboxes and/or on the school bulletin 
board. Teachers interested in being considered as a support teacher for an intern at their site 
shall notify the site administrator, in writing, of his/her interest. 

18.14 Salary Schedule Adjustments 
 
When the teachers' salary schedule is adjusted, the same percentage shall be applied to all of the 
following: 

 
a. The Teachers' Hourly Salary Schedule (Regular Teachers, Summer School, Home 

Instruction, Curriculum Development, Adult Education see Appendix G) 
b. Extra pay for Department Chairpersons (see Article 18.16.4.3 & 18.16.4.4) 
c. Substitute teachers (see Appendix G) 
d. Forty-five (45) day consultants (see Article 10.2.2) 
e. Stipend base salary (see Appendix G) 

 
18.15 Regular Teachers' Salary Schedules 
  See Appendix G for regular teachers' salary schedules. 
 
18.16 Additional Salary Schedules 
 
 This section contains salary schedules for summer school teachers, home instruction teachers, extra 

pay for middle and high school department chairpersons, coaches, Special Education teachers, 
competitive speech, debate, drama, JROTC, band, newspaper, annual, choir, and curriculum 
development.  

 
18.16.1 Hourly Salary Schedules for Regular Teachers, Summer School, Home Instruction, 

Curriculum Development, and Adult Education (see Appendix G) 
(Credit for teaching experience is allowed for service only in SUSD.)  
(*Selection for "curriculum development" teachers shall be at District discretion provided 
such selection is not arbitrary and capricious.) 
 

18.16.2 Extra Duty Pay for Athletic Coaches 
 

The pay for coaching is to be based on the percentage of the Stipend Base Salary of the 
Teacher's Salary Schedule.  There shall be no additional pay for preschool or vocational 
coaching. 

Athletic coaches shall receive extra duty pay according to the schedule listed on the 
Athletic Increment Codes of the salary schedule. 

 
18.16.3 Other Assignment 
 
Assignment     1st Yr.  2nd Yr.  3rd Yr.  4th Yr. 
1. Competitive Speech &   4.5%  5.5%  6.5%  7.5% 

Debate, Drama, Band, & JROTC 
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2. Newspaper    3.5%  4%  4.5%  5% 
3. Annual and Choir    3%  3.5%  4%  4.5% 
4. High School Activities Director  10.5%  11.5%  12.5%  13.5% 
 
18.16.4   Amount Paid in Addition to the Salary Schedule 
  

18.16.4.1  Master's Degree in Class C, D, E and F only:  $1456. Official transcripts 
verifying degree conferral must be submitted to Human Resources by 
November 1 to receive the stipend for the current school year.  Degree must 
have been conferred prior to the first day of the employee’s work year.  It is 
the responsibility of the teacher to obtain transcripts on or before this 
deadline.  Transcripts received after this deadline shall not be considered for 
stipend issuance until the succeeding school year. 

   
18.16.4.2 Earned Ed.D. and Ph.D. Degree: $2912. Official transcripts verifying degree 

conferral must be submitted to Human Resources by November 1 to receive 
the stipend for the current school year.  Degree must have been conferred 
prior to the first day of the employee’s work year.  It is the responsibility of 
the teacher to obtain transcripts on or before this deadline.  Transcripts 
received after this deadline shall not be considered for stipend issuance until 
the succeeding school year. 

 
18.16.4.3 The Chairperson of each high school department shall receive annually the 

incremental amount as listed on the salary schedule. 
 
18.16.4.4 Starting with the 1989-1990 school year, middle school department 

chairpersons shall receive 75% of the high school department chairperson 
stipend listed in Section 18.16 including 75% of the amount for teaching 
periods in the departments above 25.  A department shall consist of three (3) 
or more teachers assigned to the same or related subjects for 60% or more of 
the instructional day.  Departments shall be confirmed by the site 
administrator and the Assistant Superintendent of Educational Services or 
his/her designee. 

 
18.16.4.5  Special Education Teachers shall receive a 3.5% of the Stipend Base Salary 

effective 7/1/01. 
 
18.16.4.6  Teachers assigned to bilingual classes and who possess a current California 

Bilingual Cross Cultural Credential, a Bilingual Certificate of Competence 
or a Language Development Specialist Certificate: 2.5% of the Stipend Base 
Salary. 
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18.17 Work Year for Support Personnel 
 
Position    Days in Addition   1st Year Base Salary Index 

to Teacher Year   in Position  2nd Year in Position 
___________________________________________________________________________ _____ 
 
Librarian     +10      1.055      1.055 
 
Instructional Specialist   + 2      1.04      1.06 
 
Multicultural Specialist   + 2      1.04      1.04 
 
Program Specialist    + 2      1.04      1.06 
 
Other Specialist    + 2      1.04      1.06 
 
Team Leader          0      1.04      1.04 
 
Walton Team Leader         0      1.04      1.06 
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19.  WALTON SPECIAL CENTER 
 

19.1 All teachers shall be covered by the Agreement with the specific exceptions that follow. 
 
19.2 Salary 
 
 Permit teachers' salary schedule shall be in accordance with Appendix G. 
 
19.3 Work Year 
 
 By May 15th of each year, the District will establish a work year of either 223 or 182 work days for 

each position according to the needs of the Program. (In the 1988/89 school year, all the positions 
but one [1] are designated as 223 work-day positions.) The 182-day positions will be filled within 
the program area (e.g., Early Intervention) first by volunteers and then by inverse seniority. 

 
 Prior to February 1 of each year, persons who wish to work a 182-day year will notify the Human 

Resources Office of their desire. Once the 182-and 223-day positions have been identified and 
assignments made in accordance with the paragraph above, an additional two (2) persons assigned 
to 223-day positions who have applied by February 1, will be granted a summer leave of absence 
without pay but with fringe benefits. The selection of the two (2) will be first on the basis of 
seniority; however, the leaves will be rotated from year to year so that senior persons will not be 
given an additional leave until others with less seniority have had the opportunity. If a person who 
gets the leave decides not to take the leave prior to the leave date, the opportunity will be offered to 
the next in line. 

 
 The substitute to fill the position must be acceptable to the teacher and the program administrator. 

Leaves for the summer beyond the two (2) granted above may be granted without fringe benefits at 
the discretion of the District. 

 
Teachers assigned to work and working a work year of 223 days shall receive twelve (12) days of 
sick leave. 

 
19.4 Hours (the following changes are effective the beginning of the 2004/05 school year: 
 

19.4.1 Changes in hours and assignments shall be made according to the needs of the program and 
legal requirements.  Employees shall be notified of any such change 30 days prior to the 
effective date. 

 
19.4.2 Any teacher employed in a program that is less than six (6) hours shall be paid in proportion 

to the six (6) hour day. 
 

19.4.3 The teaching schedule for teachers shall be established under the direction of the principal, 
subject to the input of the staff and the needs described in the IEP (Individualized Education 
Program)/IFSP (Individual Family Service Plan). 
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19.4.4 Teaching staff shall be engaged in work-related duties, either on site or on home visits, for 
six (6) hours per day including a duty-free lunch period of at least 30 minutes, which may be 
scheduled at the beginning or the end of the work period at the discretion of the site 
administrator. 
 

19.4.5 The time on site of pupils shall be established by the District in accordance with State 
standards. Time remaining in the teacher’s work day is for professional duties including, but 
not limited to, home visits, IEP (Individualized Education Program)/IFSP (Individual 
Family Service Plan) development, staff meetings, parent meetings, professional 
preparation, etc. 

 
19.4.6 The Reporting Time in Section 6.6 applies to Walton teachers. 

 
19.5  Adult-Student Ratio 
 

The adult-student ratio shall be set according to State requirements. 
 
19.6 Transfer to the K-6 Program 
 
 This transfer shall be voluntary. Teachers who are credentialed for the elementary program shall be 

granted equal opportunity for elementary openings and shall be given salary credit for their teaching 
experience and education. 
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20.  ADULT EDUCATION TEACHERS 
 

Adult Education Teachers shall be covered by all provisions of the agreement, with the specific 
modifications that follow: 
 
20.1 Agreement/Recognition 
  

Add adult hourly teachers and include certification from PERB (Public Employment Relations 
Board) as Appendix A. 

 
20.2 Class Size  
 

20.2.1 Attendance Accounting 
 

Computation of average daily attendance (ADA) is based upon a positive attendance 
accounting system; that is, attendance hours may be counted only for actual student time in 
class. 

 
20.2.2 Maximum Class Size 

 
 Except as provided for by 20.2.2.1, the maximum class size shall be thirty-five (35) students 

in attendance. 
 

20.2.2.1 At the option of the teacher, the class size of a physical activity class may 
exceed thirty-five (35) students in attendance. 

 
20.2.2.2 In classrooms that require established seating capacity or work stations, the 

maximum class size shall be based upon established seating capacity of the room 
or laboratory work stations. 

 
20.2.2.3 To allow for attrition, the maximum class size may be exceeded by twenty-five 

percent (25 %) at the beginning of any school term for a period of not more than 
two (2) weeks. If students in attendance exceed thirty-five (35) students for more 
than two (2) weeks, Section 2.4 of the K-12 contract shall apply. 

 
20.2.3 Minimum Class Size 

 
20.2.3.1 The minimum class size shall normally be no less than eighteen (18) students in 

attendance, provided that the District may maintain classes of fewer than eighteen 
(18) and/or cancel classes pursuant to the provisions of this Article. 

 
20.2.3.2 A class may be canceled at any time that funding becomes unavailable, the 

average attendance drops below eighteen (18) students for two consecutive 
weeks, or fewer than twenty (20) students initially enroll for the class. 

 
20.2.3.3 Exceptions to the minimum of eighteen (18) students in attendance may be made 

by the District in classes offered irregularly, in classes which can be offered only 
in limited classroom or laboratory facilities, in classes which are part of an 
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experimental or pilot program, in classes subject to statutory or state regulation 
controlling class size, and in classes whose cancellation would constitute a 
hardship to the District or an educational disadvantage to students. 

 
20.3 Evaluation 
 
 The evaluation procedure outlined in Article 3 shall apply to adult education teachers. 
 
20.4 Fringe Benefits 
 
 Effective July 1, 1986, Adult Education Teachers working twenty (20) or more hours per five (5) 

day week shall be entitled to the fringe benefit provisions as set forth in Article 4.   
 
20.5 Hours and Calendar 
 

20.5.1 A full-time assignment in Adult Education is defined as 33.75 hours per five (5) day week 
and a half-time assignment is defined as twenty (20) hours per five - day week. 

 
20.5.2 The hours of a full-time Adult Education Teacher shall consist of two (2) 195-minute 

blocks with a fifteen (15) minute break in each block.  
 

20.5.3 Section 6.16 shall not apply to Adult Education Teachers. 
 

20.5.4 Faculty and departmental meetings will be in accordance with the regular teachers' meeting 
schedule. 

 
20.5.5 The calendar shall consist of (182) working days (180 teaching days plus two (2) student 

contact days) in each year of this Agreement (the Adult School Calendar shall be as listed 
in 6.18). 

 
20.5.6 Adult Education Teacher Reporting Time 

 
 Full-time Adult Education Teachers are required to report for duty fifteen (15) minutes in 

advance of the first assigned class (Article 6.5 shall not apply to Adult Education Teachers). 
 
20.6 Leaves 
 
 Adult Education Teachers working 33.75 or more hours per five (5) day week shall be entitled to all 

leave provisions as set forth in Article 7. Leave provisions will accrue on a prorated basis for 
teachers working less than 33.75 hours per five (5) day week.  

 
20.7 Summer Session 
 
 An adult education summer session of at least six (6) weeks shall be maintained for the term of the 

Agreement, provided the ADA can be applied to either year's ADA "cap," or the District has other 
funds to operate the summer session. 
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20.8 Transfer and Assignment 
 
 This article shall apply to adult education teachers working twenty (20) or more hours per five (5) 

day week. 
 
 See Article 17, Section 17.11, for movement between the Adult Education Program and the K-12 

Program. 
 
20.9 Wages 
 

20.9.1 Effective July 1, 2005, the adult education teachers' annual salary schedule shall be 
increased by three percent (3.0%) for the 2005/2006 school year. 

 
20.9.2 Effective July 1, 2006, the adult education teachers' annual salary schedule shall be 

increased by three percent (3.0%)   for the 2006/07 school year as set forth in Appendix G. 
 

20.9.3 Longevity 
 
 Effective with the 1991/92 school year, full-time Adult Education Teachers will have 

longevity increments at 13, 14, 15 & 16 years (see Appendix G). 
    

20.9.4 The parties agree that the adult school teachers covered by the Hourly Salary Schedule in 
Appendix G shall not include those teachers qualifying for placement on the Adult Salary 
Schedule (Appendix G) unless such teachers also teach in those extra classes. 

 
20.9.5 Beginning with FY92/93, the Adult Education Teachers' hourly schedule shall be increased 

by the same percentage provided to K-12 teachers. 
 

20.9.6 Section 18.13.1 shall not apply to Adult Education Teachers. 
 

20.9.7 Full-time or half-time Adult Education Teachers shall be paid in eleven (11) equal  
monthly checks. 

 
20.9.8 Full-time Adult Education Teachers shall receive a five percent (5%) stipend on the base 

salary. 
 
20.10 Substitutes 
 

20.10.1 Adult school shall arrange for its own substitute teachers. 
 

20.10.2 Daytime adult school substitutes shall be paid in accordance with the schedule in 
Appendix G (Substitute Teacher’s Salary Schedule). 

 
20.10.3 Evening adult school substitutes shall continue to be paid at Step 1, Class A of the adult 

hourly rate. 



 

86 
 

                                                                    21.  DEFINITIONS 
 

21.1 "Teacher" refers to any employee who is included in the bargaining unit as defined in Article 1 and 
therefore covered by the terms and conditions set forth herein. This definition shall apply to 
substitute teachers unless a specific exception is incorporated into the Agreement. 

 
21.2 "Days" means school days during which students are required to be in attendance. 
 
21.3 "Working days" means days during which teachers are required to be in attendance. 
 
21.4 "Parties" refer to the entities described in Article 1.1. 
 
21.5 "Good and sufficient reason" is an action which is neither arbitrary, capricious nor discriminatory. 
 
21.6 "Consultation" is the process of meeting and exchanging ideas or opinions on an item of concern to 

either party for the purpose of seeking a solution to a given problem. 
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22. SUBSTITUTE TEACHERS 
 
Substitute teachers shall be covered by all provisions of the Agreement with the specific modifications that 
follow: 
 
22.1 Class Size 
 
 After a ten (10) consecutive day waiting period, class size overage pay shall be paid to a substitute 

assigned to a class with an overage as defined in Section 2.4. 
 
22.2 Evaluation 
 

22.2.1 All substitutes shall be covered by a system that provides due process to the substitute. 
 

22.2.2 Appendix D may be applied on the first day in the assignment. A substitute shall receive a 
copy of all evaluation forms and shall have the right to write a written response. Substitutes 
shall be assigned an evaluator who shall personally observe the substitute.  Article 3 
(Evaluation) shall be used for extended term substitute teachers. 

 
22.2.3 Due process shall be accorded pursuant to Education Code Section 44031: “Personnel File 

Contents and Inspection: Materials in Personnel files of employees which may serve as a 
basis for affecting the status of their employment are to be made available for the inspection 
of the person involved. Such material is not to include ratings, reports, or records which: 1) 
were obtained prior to the employment of the person involved; 2) were prepared by 
identifiable examination committee members, or; 3) were obtained in connection with a 
promotional examination.” 

 
 "Every employee shall have the right to inspect such materials upon request, provided that 

the request is made at a time when such person is not actually required to render services to 
the employing district.” 

 
 "Information of a derogatory nature, except material mentioned in the second paragraph of 

this section, shall not be entered or filed unless and until the employee is given notice and an 
opportunity to review and comment thereon. An employee shall have the right to enter, and 
have attached to any such derogatory statement his own comments thereon. Such review 
shall take place during normal business hours, and the employee shall be released from duty 
for this purpose without salary reduction." 

 
22.2.4 Substitutes may be released after four (4) negative evaluations in one (1) school year at 

more than one (1) site. At least one of the negative evaluations must be at a second site. If a 
substitute is charged with sex offense, controlled substance offense, or physical abuse, the 
substitute may be released immediately. 

 
22.2.5 If a substitute is charged pursuant to Education Code Section 44010, the substitute may be 

removed from duty, with pay, pending the completion of the investigation and the issuance 
of a formal complaint by the appropriate public entity. The substitute teacher's pay and 
return to service under such condition will be governed by Education Code Sections 44010 
and 44940. 
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22.2.6 The District shall honor a teacher's request on the Teacher Report Form (see Appendix D) 
that a substitute not come back to his/her classroom. 

 
22.2.7 The substitute may be restricted by the principal from serving at a particular school site for 

the remainder of the school year.  The principal must request the restriction by completing 
the Substitute Teacher Evaluation form (see Appendix D for Short-Term or Appendix D for 
Extended-Term Substitutes) and submitting it to the Human Resources Office and the 
substitute.  If the substitute requests a conference with the principal concerning the 
circumstances leading to the restriction, the principal shall grant the request.  The principal's 
decision following the conference is final. 

 
22.3 Grievance 
 
 The parties shall provide for more flexible time limits in order to meet the needs of the substitute by 

agreeing to extend timelines upon request by the Association and agreement by the District. 
 
22.4 Teaching Hours 
 

22.4.1 Half-day substitute service shall constitute fifty percent (50%) of the current teacher's 
contracted day by level. One-half (1/2) day service is any service three (3) periods or less at 
the secondary level (7-12).  In computing the periods, a preparation period counts, but the 
lunch period does not count. 

 
22.4.2 Except in circumstances where the District does not provide reasonable advance notice, 

substitutes will report no later than thirty (30) minutes before the student reporting time at 
the site on the first day of a new assignment. Thereafter, for the same assignment, the 
reporting time shall be no later than fifteen (15) minutes prior to student reporting time. 

 
22.4.3 After five (5) consecutive days on the same assignment, the substitute shall be responsible 

for classroom management. After the eighteenth (18th) consecutive day, the substitute will 
assume the duty hours and responsibilities of the regular teacher. 

 
22.4.4 Elementary Planning and Preparation (see Section 6.3) 

 
 Substitute teachers may utilize this program where the teacher cannot utilize it due to an 

absence that does not qualify for make-up, or where the teacher cannot or will not for any 
reason make-up the missed elementary planning and preparation time. 

 
22.4.5 Faculty meetings shall apply only to substitutes who are extended term and have regular 

placement on the salary schedule (see Section 6.4). 
 

22.4.6 In-service and staff development days shall apply only to extended term substitutes (19+ 
days in same assignment) who have regular placement on the salary schedule.   
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22.5 Leaves 
 

Extended-term substitutes will not get paid for absences due to illness and bereavement leave; 
however, absences for these two (2) purposes will not constitute a break in service and the substitute 
will maintain the rate of pay at the time of the absence, when (s)he returns to the same assignment. 

 
22.6 Liaison Committee 
 
 Substitutes selected for the Liaison Committee shall not be paid unless scheduled to work on the 

Liaison Committee meeting days. 
 
22.7 Summer School 
 

22.7.1 The terms in 13.1 and 13.3 shall apply to substitute teachers where they are working as 
substitutes in summer school. 

 
22.7.2 Substitute teachers shall have second priority after regular teachers or temporaries under 

13.3 for teaching vacancies that exist. 
 

22.7.3 Adult school substitute teachers shall be assigned and paid in accordance with Article 20.10. 
 
22.8 Transfer and Assignment 
 

Substitute teachers will be assigned according to existing District practice. All substitutes will be 
assigned within their valid credentials.  The following criteria will be applied, in order, when 
assigning substitutes: 
 
a. the request of the absent teacher 
b. the substitute teacher's preference for assignment 
c. the determination made by the principal and/or Human Resources Office; 
d. numerical rotation 

 
22.9 Wages 
 
 The wage rates for substitute teachers shall be as follows: 
 
 22.9.1 Day-to-Day Substitutes 
 

Effective September 1, 1987, the daily rate for substitutes shall be in accordance with the 
schedule in Appendix G. 

 
 22.9.2 Long-Term Substitutes: (6-18 days) 
 

After five (5) consecutive days in the same assignment, a long-term substitute shall be paid 
in accordance with the schedule in Appendix G. 
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 22.9.3 Extended-Term Substitutes: (19+ days) 
 

After eighteen (18) consecutive days in the same assignment, an extended-term substitute 
shall be paid according to the appropriate placement on the teachers' salary schedule 
(Appendix G). If an extended-term substitute has less than a B.A. degree, then the salary 
schedule placement shall be the minimum teacher's salary. 
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23. DISTRICT RIGHTS 
 
This District possesses all of the rights, powers, privileges and authority it had prior to the execution of this 
Agreement; and nothing in this Agreement shall be construed to limit the District in any way unless 
abridged, deleted, modified or restricted by this Agreement. 
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24. NO REPRISALS/CONCERTED ACTIVITIES 
 

24.1 As a consequence of participation in activities related to bringing about this Agreement, the Parties 
agree that: 

 
24.1.1 Neither now nor at any time in the future that neither party will file against the other, its 

affiliates, its officers, employees, agents or any individual teacher or administrator, a 
grievance, unfair practice charge or lawsuit seeking damages or other relief. 

 
24.1.2 There shall be no reprisal, harassment, or punitive action of any kind against any teacher. 

 
24.2 During the term of this Agreement, the Association agrees not to engage in any strike, work 

stoppage, work slowdown, or any picketing in furtherance of such activity; nor will the Association 
in any manner encourage any employees of the District to engage in such activities, including the 
honoring of any union-sanctioned picket lines at District facilities. 

 
Nothing in this provision shall prohibit informational picketing which is not in furtherance of any 
existing strike, work stoppage, or work slowdown. 

 
24.3 It is expressly understood that, except as expressly noted in Article 7, leave provisions of this 

Agreement shall not be used for any sick out, slowdown or similar concerted activity. 
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25. RELATIONSHIP OF AGREEMENT TO BARGAINING OBLIGATIONS 
 

25.1 Savings Provision 
 
 In the event that any provisions of this Agreement are rendered or declared invalid by any 

applicable rule, regulation or order issued by governmental authority (including existing or 
subsequently-enacted legislation or decrees of any court of competent jurisdiction), such provision 
shall have effect only to the extent permitted by law. Such determination shall not in any way affect 
the remaining provisions of this Agreement. 

 
25.2 Effect of Agreement 
 
 The provisions of this Agreement shall be consistent with the law; and, in case of changes in the 

law, the parties shall meet and negotiate on these changes and incorporate any resulting agreements 
into this Agreement. 

 
25.3 Completion of Meet and Negotiations 
 
 Except as otherwise provided, the Association and the District during the term of the Agreement, 

expressly waive and relinquish the right to meet and negotiate with respect to the mandatory 
subjects of bargaining covered by this Agreement and the negotiations leading thereto, even though 
such subjects or matters were proposed and later withdrawn. 

 
25.4 Supersession 
 
 This Agreement shall supersede any rules, regulations or practices of the District, which are 

contrary to or inconsistent with its terms. 
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26. PEER ASSISTANCE AND REVIEW PROGRAM 
 

A Peer Assistance and Review Program (“PAR”) shall be established effective July 1, 2000, to provide 
services for any tenured teacher referred as a result of an unsatisfactory final evaluation.  Services may also 
be provided to any other certificated employee, any probationary teacher, any self-referred teacher, any 
intern/pre-intern, and any emergency credential teacher. 
 

DEFINITIONS 
 
Classroom Teacher or Teacher Any unit member who is covered by the collective bargaining 

agreement. 
 
Consulting Teacher An exemplary teacher selected by the Advisory Panel and meeting 

the requirements of section 26.2.1. 
 
Professional Development Teacher An exemplary teacher selected by the Advisory Panel and meeting 

the requirements of section 26.3.1. 
 
Referred Teacher Participant A unit member with permanent status whose most recent final 

evaluation contained an unsatisfactory in two (2) or more of the 
following areas: subject matter knowledge, teaching strategies, 
classroom management, the teacher's adherence to curricular 
objectives, the contribution of the teacher to the progress of the 
pupils toward standards established by the District of expected pupil 
achievement at each grade level in each area of study, the 
instructional techniques and strategies used by the teacher, the 
establishment and maintenance of a suitable learning environment 
within the scope of the teacher's assignment  or teaching methods 
and instruction, as specifically designated by Section 44550 of the 
Education Code. 

 
Beginning or New Teacher A unit member who is (1) probationary (2) employed pursuant to a 

full-year temporary contract, (3) any District teacher intern or pre-
intern, or (4) any new teacher to the District. 

 
Voluntary Participating Teacher A unit member with permanent status who wishes to engage in 

professional growth utilizing the assistance of the PAR Program. 
26.1 Advisory Panel 
 

26.1.1 Joint Teacher-Administrator Peer Review Panel-Composition 
 

26.1.1.1 The program’s governance structure shall include a Joint Teacher-
Administrator Peer Review Advisory Panel (“Panel”).  All governance duties 
not specifically assigned to the Panel shall remain with District management. 

26.1.1.2  The Panel shall consist of four (4) teachers (one   pre-K-3, one   4-6, one   7-8, 
and one 9-12/adult) and three   administrators (one   elementary (K-6), one   
secondary 7-12/adult, and the Director of Curriculum and Staff Development or 
designee).   
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26.1.1.3 Teacher candidates for the Panel shall be chosen by the Stockton Teachers 
Association.  All teacher candidates shall meet the minimum qualifications as 
detailed in Article 26.1.2. 

 
26.1.1.4  The District shall choose District administrator candidates.  

 
26.1.2 Teacher Advisory Panel Member Qualifications 

26.1.2.1 Teacher member must be fully credentialed classroom teacher with permanent 
status. 

 
26.1.2.2 Teacher member must have three (3) years classroom experience out of the 

last five (5) years. 
 

26.1.2.3 Teacher member must demonstrate exemplary teaching (as measured by two 
[2] consecutive commendable evaluations).  

 
26.1.2.4 Teacher member must demonstrate an ability to work with adults. 

 
26.1.2.5 Teacher member must demonstrate strong interpersonal skills. 

 
26.1.2.6 Teacher member must demonstrate excellent written and oral communication 

skills. 
 
26.1.3 Administrator Advisory Panel Member Qualifications 

 
26.1.3.1 Administrator member must be a fully credentialed administrator with 

permanent status. 
 
26.1.3.2 Administrator member must demonstrate exemplary abilities (as measured by 

consecutive commendable evaluations with no unsatisfactory or needs 
improvement ratings).   

 
26.1.3.3 Administrator member must demonstrate an ability to work with adults. 
 
26.1.3.4 Administrator member must demonstrate strong interpersonal skills. 

 
26.1.3.5 Administrator member must demonstrate strong written and oral 

communication skills. 
 

26.1.4 Selection of Teacher Advisory Panel Members 
 

Advisory Panel vacancies will be posted to the STA membership during the spring posting 
process.  Teacher members shall be instructed to apply directly to STA, who will screen the 
candidates to ensure they meet the qualifications as stated in 26.1.3.  STA will have sole 
discretion as to which candidates will be selected based on qualifications.  Panel members 
shall serve as members of the Panel for three (3) years.  The initial Panel shall have 
staggered terms.   
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The teacher Panel members shall have a 187-day contract during the term on the Panel. Joint 
Panel members shall receive a $2,120.00 annual stipend for all services rendered related to 
PAR, effective July 1, 2006 in lieu of extra days per diem. 

 
26.1.5 Advisory Panel Duties and Responsibilities 
 

The Panel shall meet at times and places as they shall mutually determine.  The Panel will 
meet at least six (6) times per fiscal year (July 1 – June 30). To meet, two-thirds (2/3) of the 
members of the Advisory Panel must be present. Such meetings shall take place during the 
regular teacher workday. Teachers who are members of the Advisory Panel shall be released 
from their regular duties to attend meetings, without loss of pay or benefits. The business of 
the Panel shall be conducted during scheduled Panel meetings.  The responsibilities of the 
Panel shall include the following: 
 

1. Select Consulting Teachers. 
 
2. Provide annual training for Advisory Panel Members. 
 
3. Establish its own rules and procedures, including the method for selection of a 

chairperson. 
 

4. Select trainers and/or training providers. 
 
5. Establish an application process for selection of Consulting Teachers and 

Professional Development Teachers. 
 

6. Determine the number of Consulting Teachers for each school year. 
 
7. Assign Consulting Teachers. 
 
8. Provide written notice of participation to referred teachers, to the Consulting 

Teacher, and the site administrator. 
 

9. Establish an evaluation of the program, including the role and performance of 
Consulting Teachers. 
 

10. Listen to oral reports presented by Consulting Teachers. 
 
11. Review written reports by Consulting Teachers. 
 
12. Prepare and present of reports to the District Superintendent. 
 
13. Present recommendations concerning PAR participants to the Superintendent with 

the following statements: “After sustained assistance, was able to demonstrate 
satisfactory improvement” or “After sustained assistance, was not able to 
demonstrate satisfactory improvement.”  The overall vote of the Panel shall be 
included. 
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14. Prepare and present an annual review of the impact of the PAR program to the 
Governing Board with copies provided to the Superintendent and the STA Board, 
including recommendations for improvements. 
 

15. Submit a proposed budget to the Director of Curriculum and Staff Development 
annually. 
 

16. All proceedings and materials related to evaluations, reports, and other personnel 
matters shall be strictly confidential. Therefore, joint committee members and 
Consulting Teachers may disclose such information only as necessary to administer 
this article.  
 

17. District agrees to indemnify and hold harmless and provide a defense to the 
Association and any Association-selected member of the Advisory Panel against any 
claims, cause of action, damages, grievances, administrative proceeding or other 
litigation arising from the Association's participation in Peer Assistance and Review. 
The Association retains the right to select its own attorney to represent it in such 
actions and will maintain complete control of the litigation. The District will pay the 
legal costs and fees in such actions. 

 
26.2 Consulting Teacher 

 
The PAR Advisory Panel shall select Consulting Teachers.  Consulting Teachers shall serve as 
Consulting Teachers for a three (3) year term.  In the first year of the program, Consulting Teachers 
shall be assigned staggered terms. In addition to regular salary, a Consulting Teacher shall receive 
$4,240.00 annually for all work done related to the PAR Program, effective July 1, 2006 in lieu of 
extra days per diem. The Advisory Panel must approve any work performed beyond the work year.  
The number of days beyond the work year, each year, shall not exceed ten (10) days.  Consulting 
Teachers shall be released from their classroom assignment on a full-time basis for the duration of 
time they serve as a Consulting Teacher. 

 
26.2.1 Consulting Teacher Qualifications 
 

26.2.1.1 Consulting Teacher candidate must be a fully credentialed classroom teacher 
with permanent status. 

 
26.2.1.2 Consulting Teacher candidate must have three years (3) out of the last five 

(5) years as classroom experience. 
 
26.2.1.3 Consulting Teacher candidate must demonstrate exemplary teaching as 

measured by two (2) consecutive commendable evaluations. Consulting 
Teacher must provide as part of the application process three (3) references 
from individuals with specific knowledge of his/her expertise as follows:  

 
a.  A reference from a site administrator principal or immediate supervisor, 
b.  A reference from an STA representative, and  
c. A reference from another classroom teacher 
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d. Members of the Joint Advisory Panel are prohibited from writing 
recommendations for any candidates. 

 
All applications and references shall be treated confidentially. 

 
26.2.1.4 Consulting Teacher candidate must demonstrate an ability to work with 

adults. 
 
26.2.1.5 Consulting Teacher candidate must demonstrate strong interpersonal skills. 
 
26.2.1.6 Consulting Teacher candidate must demonstrate excellent written and oral 

communication skills. 
 
26.2.1.7 Consulting Teacher candidate must demonstrate ability to meet timelines. 
 

26.2.2 Consulting Teacher Duties & Responsibilities 
 

26.2.2.1 Consulting Teacher will meet regularly with teacher participants for 
observations and discussions, and shall provide no less than 40 hours of 
assistance to each referred teacher participant per semester.   

 
26.2.2.2 Consulting Teachers shall assist teachers by demonstrating, observing, 

coaching, conferring, and referring or by other activities, which in their 
professional judgment will assist those teachers assigned to them.  

 
26.2.2.3 A Consulting Teacher shall serve on a full-time released basis and shall not 

be assigned more than ten (10) Referred Teacher Participants.  If the 
Consulting Teacher has less than ten (10) Referred Teacher Participants 
assigned, they may also be assigned Beginning, New, and Voluntary 
Participating Teachers, up to a maximum of two (2) for each Referred 
Teacher participant less than ten (10). Consulting Teacher shall consult with 
and provide guidance to pre-interns, emergency permit teachers, newly hired 
teachers that do not receive services from other programs, experienced 
teachers volunteering for the program, and those teachers required to 
participate in the PAR program. 

 
26.2.2.4 Functions pursuant to this article by bargaining unit employee shall not 

constitute either management or supervisory functions. The consulting 
teacher shall continue all rights of bargaining unit members. 

 
26.2.2.5 Upon completion of his/her service as a full-time release Consulting 

Teacher, each teacher shall be returned to his/her regular assignment held 
prior to becoming a Consulting Teacher. 

 
26.2.2.6 Consulting Teacher shall participate in meetings with other Consulting 

Teachers in the District. 
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26.2.2.7 Consulting Teacher shall maintain a written log of contacts and support 
given to each Referred Teacher Participant, and Beginning or New teacher(s) 
as assigned. 

 
26.2.2.8 Consulting Teacher shall document all observations, visitations and 

meetings. 
 

26.2.2.9 Consulting Teacher shall meet with the Referred Teacher Participant to 
discuss the PAR program, establish performance goals, and develop the 
assistance plan and a process for determining the completion of the PAR 
Program. 

 
26.2.2.10 Consulting Teacher shall meet with the Volunteer Participating Teacher 

volunteering for assistance and establish goals, and develop an assistance 
plan. 

 
26.2.2.11 Consulting Teacher shall conduct multiple observations during classroom 

instruction and provide immediate written feedback after each visit. 
 

26.2.3 Consulting Teacher Rules and Procedures 
 

26.2.3.1 Consulting Teacher shall monitor each Referred Teacher Participant or 
Beginning or New Teacher’s progress and submit periodic results to the 
Advisory Panel. 

 
26.2.3.2 Consulting Teacher shall provide continual assistance to the Referred 

Teacher Participant until it is concluded that the Referred Teacher 
Participant performance is satisfactory, and/or until it is determined that 
further assistance will not be productive, and/or the Consulting Teacher’s 
term expires. 

 
26.2.3.3 A copy of the Consulting Teacher’s final report shall be submitted and 

discussed with each teacher.  The Referred Teacher Participant must sign the 
final report before it is submitted to the Advisory Panel.  Should the teacher 
refuse to sign the final report, such note shall be made on the final report and 
the final report shall be forwarded to the Advisory Panel. 

 
26.2.3.4 The Consulting Teacher shall meet and consult with the site administrator 

regularly. 
 

26.2.4 Consulting Teacher Performance 
 

26.2.4.1 The Director of Curriculum and Staff Development shall act as the primary 
supervisor and liaison between the Advisory Panel and the Consulting 
Teacher.  Performance evaluations shall be prepared by the Director of 
Curriculum and Staff Development for each Consulting Teacher and shall be 
reviewed by the Advisory Panel.   
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26.2.4.2 Failure by the Consulting Teacher to maintain confidentiality shall be 
grounds for immediate termination as a Consulting Teacher.  

 
26.2.4.3 If it is determined that the Consulting Teacher shall not be retained for the 

following year, he/she shall be returned to his/her previous assignment. 
 

26.3 Professional Development Teacher(s) 
 

The Advisory Panel shall select the Professional Development Teachers.  Professional Development 
Teachers shall serve a three (3) year term.  For the initial year of the program, Professional 
Development Teachers shall be assigned staggered terms.  Professional Development Teachers shall 
be released from their classroom assignment on an as needed basis, in order to perform their 
assigned duties as Professional Development Teacher; Disruption to the classroom shall be held to a 
minimum.  Professional Development Teachers shall serve one hundred and eighty - five (185) day 
work year, and receive an annual stipend of $2,650. 

 
26.3.1 Professional Development Teacher Qualifications 

 
26.3.1.1 Professional Development Teacher candidates shall meet all of the 

qualifications of the Consulting Teachers. Professional Development 
Teachers shall also meet all of the qualifications of the BTSA Support 
Providers. 

 
26.3.2 Professional Development Teacher Duties & Responsibilities 

 
26.3.2.1 Professional Development Teachers shall provide one (1) staff development 

activity per month (September through June). 
 

26.3.2.2 Professional Development Teachers shall provide support services to one (1) 
new teacher in the BTSA program or other teacher as assigned. 

 
26.3.2.3 Professional Development Teachers shall meet, on a regular basis (monthly), 

with Consulting Teachers, BTSA support providers, and the Curriculum 
Department, to discuss and coordinate needed staff development activities. 

 
26.3.3 Professional Development Teacher – Rules and Procedures 

 
26.3.3.1 Professional Development Teachers shall be selected using the BTSA 

support provider application process.  
 

26.3.3.2 Professional Development Teachers shall be released from their classroom 
assignment on an as-needed basis to provide support and staff development.  
Disruption to the classroom shall be held to a minimum.   

 
26.3.3.3 Professional Development Teachers shall comply with and follow all aspects 

of the BTSA Program.  
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26.4 Referred Teacher Participant(s) 
 

26.4.1 The participation of a teacher in the PAR program shall be confidential, and any discussions 
shall be limited to those individuals directly involved with the teacher.  Assistance shall be 
provided to the Referred Teacher Participant by the Consulting Teacher under this Article 
and shall be reviewed by the Advisory Panel.   

 
26.4.2 A Referred Teacher Participant may participate in the designation of his/her Consulting 

Teacher; however, the Advisory Panel shall make the final assignment.   
 

26.4.3 Consulting Teacher and site administrator are expected to establish a cooperative 
relationship and shall coordinate and align the assistance provided to the Referred Teacher 
Participant.  The Site Administrator and Consulting Teacher shall meet and discuss the 
recommended areas of improvement and the types of assistance that might be provided by 
the Consulting Teacher.  The Consulting Teacher’s assistance and review shall focus on the 
specific areas recommended for improvement by the Referred Teacher Participant’s Site 
Administrator in the improvement plan. These recommendations shall be written, aligned 
with student learning, clearly stated, and consistent with Education Code Section 44662.  
These recommendations shall be considered the performance goals required in Education 
Code Sections 44644(a) and 44550(b) (2). 

 
26.4.4 The Referred Teacher Participant shall meet with the Consulting Teacher to discuss the plan 

for assistance.    
 
26.4.5 Before April 1st of each year, the Consulting Teacher shall complete a written report 

evaluating the Referred Teacher Participant’s participation in the PAR program.  The report 
shall consist solely of: (1) description of assistance provided, and (2) description of results 
in targeted areas.  A copy of the report will be presented and discussed with the Referred 
Teacher Participant.  The report shall also be submitted to the Advisory Panel.   The 
Consulting Teacher’s report shall be made available to the District for placement in the 
Referred Teacher Participant’s personnel file.    

 
26.5 Voluntary Participating Teacher (s) 
 

26.5.1 All communication between the Consulting Teacher and the Voluntary Participating 
Teacher shall be confidential and shall not be shared without written permission of the 
Voluntary Participating Teacher.  The Consulting Teacher shall present written reports to 
the Voluntary Teacher only. 

 
26.5.2 The purpose of participation in the PAR program for the Voluntary Participating Teacher is 

for assistance only, and the Consulting Teacher shall not participate in a performance review 
of the Voluntary Participating Teacher.  Neither the Consulting Teacher nor the Advisory 
Panel shall forward any documents or information concerning the teacher’s participation by 
any Voluntary Participating Teacher in the PAR Program. 
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26.6 Beginning or New Teachers (s) 
 

26.6.1 A Consulting Teacher or Professional Development Teacher will be assigned to Beginning 
or New Teachers to provide assistance. Assistance shall be concentrated in the area of The 
California Standards for the Teaching Profession.  All Beginning or New Teachers who are 
eligible for BTSA are required to participate in the BTSA Program. 

 
26.6.2 The Consulting Teacher and the Professional Development Teacher shall have a cooperative 

relationship with the Beginning or New Teacher’s site administrator.   
 
26.6.3 The Consulting Teacher and/or the Professional Development Teacher shall make multiple 

observations of the Beginning or New Teacher.  The Consulting Teacher and/or the 
Professional Development Teacher shall assist the Beginning or New Teacher as often as 
they deem necessary.   

 
26.7 Additional Teacher Rights 
 

26.7.1 The District agrees to indemnify and provide a defense for Consulting Teachers against any 
claims, causes of action, damages, grievances, administrative proceedings or any other 
litigation arising from the Consulting Teacher.  The Consulting Teacher retains his/her right 
to select his/her own attorney to represent him or her in such actions. The District will pay 
legal costs and fees in such action. 

 
26.7.2 Participating teachers have the right to be represented throughout these proceedings by the 

Association representative of his/her choice. 
 
 



 

103 
 

27. CONTRACT WAIVER 
 

27.1 Purpose 
 

The purpose of the site-based decision making contract waiver is to provide an opportunity for 
school employees (management, certificated and classified) and the school community to jointly 
shape decisions regarding governance, curriculum and organization at the school level in order to 
improve the teaching-learning process.  Proposals originating from this problem solving process can 
range from one that is limited in scope and affects a small segment of the school to one that is broad 
enough to affect the entire school.  Proposals that make changes that previously would have been 
discretionary to the school and within the authority of the principal need not be subjected to this 
process.  The purpose of this process is to set forth the steps that originators of educational change 
proposals based upon concepts of participatory management must take to get approval for the 
change. 

 
27.2 Process  
 

The School Site Council, as constituted by Education Code Section 52800 et. seq., shall be the site 
authority for contract waiver and for recommending action to the Board of Education. Any sub-
committee of the School Site Council addressing potential waivers of the SUSD/STA collective 
bargaining agreement shall be constituted with a majority of teachers. 

 
The District and Association recognize the need for all participants to have accurate information 
concerning the operation and procedures of the School Site Council.  In an effort to keep all 
participants informed, the District and Association will jointly produce the "School Site Councils: 
Their Composition, Role, and Responsibilities."  This manual will be made available to school site 
staff.  The District and Association will work jointly to make suggestions on how the School Site 
Council can be as effective as possible. 

 
27.2.1 Change originators develop a specific change proposal.  The proposal should identify the 

educational purpose, the methods to be used, the process by which the proposal is to be 
evaluated and fiscal impacts, and may include additional descriptive materials.  Proposal 
originators shall also be required to show definite proof of substantial support by all staff 
that will be affected by the proposal. 

 
27.2.2 The contract waiver will be reviewed by the School Site Council.  In addition to judging 

the educational value of the proposal, the School Site Council will assure that the plan is 
in conformance with the school plan.  In reviewing the proposal, the School Site Council 
should work closely with the originators and others to consider or redefine the proposal 
and include timelines for implementation.  Contract exceptions are granted for one (1) 
year at a time.  In some cases, it may be necessary to implement the proposal for more 
than one (1) year.  In no case shall a proposed contract exception exceed two (2) years 
without an additional vote.   Also, the School Site Council is responsible, along with the 
originators, to identify any conflicts the proposal may have with collective bargaining 
agreements, District regulations and State law.  In making these identifications, the 
Council shall consult with STA and the District.  The Council shall carefully consider 
ramifications and alternatives before determining a need for any contract exception, Board 
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Policy waiver or State law waiver.  (Conflicts with Federal law must be resolved prior to 
submission to the Assistant Superintendent of Human Resources.) 

 
Once the proposal is fully developed, the school site council shall forward the proposal, 
along with its recommendation(s), to the Assistant Superintendent of Human Resources. 

 
27.2.3 The proposal is sent to: 1) Director of Elementary or Secondary Education, 2) Stockton 

Teachers Association President and Executive Director, and 3) Assistant Superintendent 
of Human Resources. The Directors of Elementary and Secondary Education are 
responsible for legal and educational review.  If any party requests a meeting to discuss 
the proposal, a meeting will be convened prior to the proposal being presented to the 
Board.  The meeting will be for review purposes only. 

 
 The proposal is then sent to the Superintendent for placement on the Board of Education 

agenda for its consideration.  The requesting school will present its proposal to the Board 
of Education. The Superintendent may make recommendations to the Board, but approval 
of the proposal rests with the Board.  If the Board approves the proposal and there is a 
need for changes or exceptions to Board Policy or State law waivers, the Board will direct 
that those activities be undertaken prior to the implementation of the proposal.  If there are 
conflicts with other collective bargaining agreements, the Board will direct the 
administration to work with those units to seek waivers. 

 
27.2.4 If the plan requires an exception to the SUSD/STA contract, the process shall be as 

follows: 
 

27.2.4.1 Exceptions shall be limited to the following articles: 
 
Article 2. Class Size 
Article 6.   Teaching Hours 
Article 8.   Liaison Committee 
Article 9.   Miscellaneous 
Article 12.  Preschool Programs 
Article 19.  Walton Special Center  
Article 20.  Adult Education Teachers 
Article 27.  Year Round Elementary Schools 

 
27.2.4.2 A Contract Waiver Request Form, Demand to Bargain Contract Change, 

shall be prepared by the school site and sent to the Director of Labor 
Relations in the Human Resources Office and the STA Executive Director 
for review.  All members of the School Site Council who are present for the 
vote must sign this form (see Appendix H). 
 

27.2.4.3 The District and STA will meet within ten (10) working days to review the 
request and begin the necessary steps to draft appropriate contract waiver 
language.  The language agreed to shall be returned to the principal and the 
site faculty representative (s) for a vote. 
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27.2.4.4 Ballots will be prepared by the principal and the faculty representative (s) 
and contain the wording sent by the District and STA. 

 
27.2.4.5 The proposed contract waiver language will be distributed at least three (3) 

working days prior to the vote.  The vote will be by secret ballot and 
conducted at a regular faculty meeting.  A ballot will be mailed to off-
session faculty at year-round schools. 

 
27.2.4.6 The votes will be tallied by the principal and the faculty representative (s) 

and reported on the Final Exception Form (Appendix H). 
 
27.2.4.7 At least two-thirds (2/3) of the teachers voting must vote in the affirmative to 

deviate from the contract (Appendix H). 
 
27.2.4.8    The faculty will be notified of the results of the vote no later than twenty-

four (24) hours after the vote. 
 
27.2.4.9 The Final Exception Form will be completed and sent to the SUSD Human 

Resources Office and the STA Office. 
 
27.2.4.10 To continue the exception, it must be voted on against the end of the timeline 

specified in the proposal.   
 
27.2.4.11    It is permissible to vote on an exception at the end of one year to affect the 

next school year. 
 
27.2.4.12 If the majority of the teachers determine that the agreed-upon exception is 

not solving the identified problem, the principal and faculty representative 
(s) should contact the SUSD Human Resources Office and the STA Office to 
request a modification or discontinuance of the exception.  
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28. DISTRICT-ASSOCIATION EDUCATIONAL REFORM PARTNERSHIP 
Educational Policies and Professional Practices Committee 

 
The Association and the District agree to establish the Educational Policies and Professional Practices 
Committee.  The committee shall have three (3) areas of responsibility: 

 
a. Administering the school reform substitute bank; 
b. Joint training and development on site-based decision making and principled decision 

making; 
c. Establish a dispute resolution center. 
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29.  DURATION OF AGREEMENT 
 
29.1 This Agreement is effective from July 1, 2016 through midnight, August 31, 2019.  
 
29.2 The December 16, 2016 tentative agreement completes reopener negotiations for 2015-2016 and 

negotiations for the 2016-2017 and 2017-2018 school years. This tentative agreement extends the 
collective bargaining agreement through August 31, 2019. The parties agree to reopeners for 2018-
2019 for Article 4: Benefits, Article 18: Wages, and two Article of each party’s selection. 

  
29.3 Bargaining shall commence on the proposals as soon as possible after the adoption of the District's 

proposals by the Board of Education.  Members of the unit negotiating for the Association on release 
time shall not exceed the number of District negotiators, but shall not be less than four (4) on release 
time. 

 
 

 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 



mber 3, 2018 
201S.2019TENTATIVE AGREEMENT 

between 
STOCKTON UNIFIED SCHOOL DISTRICT 

and 
STOCKTON TEACHERS ASSOCIATION 

5:22pm 

This agreement concludes 2018-2019 Re-Opener negotiations between Stockton Unified School District and 
Stockton Teachers Association (STA). The parties hereby agree to the following terms subject to the ratification of 
STA and the Board of Education for Stockton Unified School District. All remaining provisions in the current 
collective bargaining agreement shall remain unchanged and said negotiations will be deemed concluded for the 
2018-2019 school year. 

I. Article 4: Fringe Benefits 

• 4.1.1 Effective January 1, 2019, the District shall provide the health benefit contribution of $1,665 per 
month($ I 9.980 annually) . This fully covers the CalPERS Kaiser HMO plan (including medical, dental, 
vision, and chiropractic) at 2019 • s rates. 

Note: For any months in which the new health benefit contribution are not provided to affected bargaining 
unit members, the District shall give a $450 stipend to affected bargaining unit members, this being the 
difference between the $1,215 and the S 1.665 (i.e. S450 per month). 

• 4.1.2 Commencing with the 2020 health plan year, the District's health benefit contribution shall be 
annually adjusted toward the cost of the Cal PERS Kaiser HMO plan (including medical. dental, vision, 
and chiropractic) as a coverage target, whether by increasing or decre,asing, by no more than $100 a month 
($ J ,200 annually) as compared to the previous year's health benefit contribution amount. 

2. Language changes to CBA Articles as agreed (reference attachments). 
• Article 4 - Fringe Benefits 
• Article 14 - Teach er/ Association Rights 
• Article 17 - Transfer and Assignment 
• Article 18 - Wages 

3. Article 18: Wages 
• 18.2.11 - The District and the Association agree to fonn a committee of six individuals, three appointed 

by each party, to jointly study the revision of all salary schedules and stipends, and make a presentation 
and recommendation to the bargaining teams regarding the salary schedules. The committee may meet 
during the workday with District paid release time. This committee shall continue its work into the 2019-
2022 successor agreement for its full recommendations. 

• 18.2. t 2 - For the 2018-19 school year, all salary schedules will .be increased by two (2%) percent above 
the current level (above levels of 18.2.10) inclusive of 45--day consuhanls, the teacher hourly salary 
schedule. extra pay for department chairpersons. Master's stipend, Ph.D. stipend, preschool teachers, long 
lerm substitutes, daily substitutes, the PAR stipend, and those percentage stipends paid off the stipend 
base salary. Salary increases shall be retroactive effective to July I, 2018. , 

• I 8.13.1 - Teachers shall be paid monthly in eleven ( 11) equal portions unless the teacher is a twelve (12) 
month employee. 
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December 3, 2018 5:2 

4. ST A and SUSD Joint Communications: 

Prior to next school year. the District and Association shall collaboratively create and distribute joint 
communications to address several topics (clarifying new transfer processes, union use of District email, 
liaison practices such as the 5 minutes of meeting time being "teachers only'' per past practice, etc.). 

This agreement shall be effective upon ratification by the Stockton Teachers Association and Stockton Unified 
School District Board of Trustees. 

Date: December 3, 2018 Date: December 3, 2018 

For STA: For the District: 

' 
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Team, may c:hoole a ~ focU9 .,.. for ataff clev1lopment. TII• prlnclpal mllllt a,.....we. Iii ...._ and In wrttlng. the ataffl 
dpyelopmentffl!Mtv, RMlle and 1bl lnatllyllanll ldlng. . I 

Jr IS THE REIPON8181UTY OF EACH STAR' l!Ell8ER TO MAINTAIN HISIHER STAPF DEVILOPIIENI' TRAINING TIME SHEET. BOTH 
TIW>ITIONAL AND YEAR-ROUND TEACHERS MUST 8U8IIIT STAFF DEVELOPIIENT ffME 8HEl!18 TO ntE 8rFE PRINCIPAL FOR 
VIRIFICATION. ALL STAFF PIYff OP11HI 'l1l'clM Pf BE ftECEIYEP '"P BflCJURI' PRIQ8 TO N6Y 31ST OF_ 
D6B- IF STAFF DEVB.OPIIENT WILL IE C PLETED JUNE. 11tE AMO OF 1111E A DE8CR1P110N OF THE STAFF 
DEVELOPMENT SHOULD BE INCLUDED ON THIS 

SUSD STOCK# 29135 White- HIima Raourcc:s 
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Instructional Calendar 
I 180-Day Schedule I 
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First Day of School 08/02/18 
Last Day of School 05/29/19 

Trimester 1 11/02/18 59 Days 

Trimester 2 02/22/19 60 Days 

Trimester 3 05/29/19 61 Days 

1st Qtr. Ends 10/05/18 45 Days 

2nd Qtr. Ends 12/21/18 43 Days 

3rd Qtr . Ends 03/15/19 46 Days 

4th Qtr. Ends 05/29/19 46 Days 

P-1 Ends 12/14/18 83 Days 

P-2 Ends 03/22/19 134 Days 
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-Holiday 
- Teacher Non-Contact Day 
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B9ard Adopted 1 

5/08/2018 ., . 

~ . -~ ... ,. 
First Day of School 
Last Day of School 

Trimester 1 
Trimester 2 

Trimester 3 

1st Qtr. Ends 
2nd Qtr. Ends 

3rd Otr. Ends 
4th Qtr . Ends 

P-1 Ends 

P-2 Ends 

July 
August 
September' 
October 
November 
December 
January 
February 
March 

April 
May 
.June 

11/01/19 
02/21/20 
05/27/20 

10/04/19 
12/20/19 
03/13/20 
05/27/20 

12/13/19 
03/20/20 

• 
08/01/19 
05/27/20 

59 Days 
60 Days 
61· Days 

45Days 
43 Days 
46 Days 
46Days 

83 Days 
134 Days 

19 
17 
15 
15 
18 
18 
17 

21 
18 
0 
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- Holiday 
-Teacher Non-Contact Day 
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2020-2021 
Instructional Calendar 
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First Day of School 08/03/20 
Last Day of School 05/27/21 

Trimester 1 10/30/20 57 Days 
Trimester 2 02/19/21 60 Days 
Trimester 3 05/27/21 63 Days 

1st Qtr'. Ends 
2nd Qtr. Ends 
3rd Qtr. Ends 
4th Qtr. Ends 

P-1 Ends 
P-2 Ends 

November 
December 
January 
February 
March 
April 
May 
June 

10/02/20 43 Days 
12/18/20 43 Days 
03/12/21 46 Days 

05/27/21 48 Days 

12/18/20 86 Days 
03/19/21 132 Days 
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16 
15 
14 
18 
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18 
21 ' 
19 
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i-Regular School Day 

- School. Break or Vacation 
- Holiday 
- Teacher Non-Contact Day 
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. \ 

STOCKTON UNIFIED SCHOOL DISTRICT 
Department of Human Resources 

701 North Madison Street 
Stockton, CA 95202 

SU&STITUTETEACHER EVALUATION 

Name __________________ F.mployee ID __________ _ 

Substituted at ______________________________ _ 

Site 

----,,--,-----,,..,.....-:--:--------------------~·n the following date(s): 
Grade and/or Subject 

L 
2. 
3. 
4. 
s. 

Control of Pu(JIIS, 
Teacher instructions, If provided; were followed. 
Routine matters were given proper 11ttentlon. 
Rapport with faculty and staff, 
!nstructlon techniques (check only If you have obsel"\·ed in an 

actual teaching situation or have suppo~ng evidence for 
your check.) 

Positive 

B 
B 
D 

Negative 

D 
D 
D 
D 
.0 

a The tcacbcr was observed in tbe classroom: Date ____ _ __ Time ____ _ 

Recommendation: Teacher would be more eITeclive In grade h:vel(s) 

Teacher may continue al present site for currcnl school year. D\'es 

Spedfic Comments (required) 

Date ______ _ 

SIK11ature of Substitute Teacher 

(lhubstltutc: is not available for signature, thl1 evaluation form will be malled to the substltutc:'s home 
address within len working days.) 

Slgnatun of Site Administrator: _______ ___ _______ _ Date _ __ _ _ 

Note to Administrator: F.valuatlons an used as a factor In continuing employment ofa substltllte teacher, and 
are therefore recommended on either a commendable or. negative performann:. 

To the Substitute: You are entitled to II conference with the principal and have the rlgbt to have an .S.T.A. 
representative present. tr you wish to ha\'t' ,uch a conference, )'OD moy request it by contacting the prlntlpal or 
S. T .A. within five working days. A c:onfen'llce wiU be held within ten working days of the rf.,quest for confuenc:e, 

Revised 07/12 
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u 

STOCKTON UNIFIED SCHOOL DISTRICT 
Hwnan Resources 

701 North Madison Street 
Stockton, CA 95202 

Teacher Report · 
' 

Please complete and return this questioaoaire after you return from absence. 

l. Depending on availability of substitutes, would you like 
this substiaite again? The District shall honor a ieacher's 
request that a pameular substitute not · come back to the 
teadlcr's classroom. --...., 

2. Comments helpful to the substitute: 

Yes No 

--------------------------- ,; ·· 

The Teacher Report shall not be coosuucd as one of the teacher negative c:wluations 
referaiccd in Section 22.24 

Date __________ _ 

Teacher's Signature 

School Site 

Name of Substitute 

Distnbution: White - Human ~ces, Yellow- Substitu..;, Pink- School Copy ( 
I 
I,_ 

124 · 
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SWSD 
~IW).'4 ~Dllit 

Sm~ 

PRE-OBSERVATlON CONFERENCE FORM 
FOR ANNOUNCED O~ERVA TION 

Date. ______ _ 
Time/Period ____ _ 

Teacher. _________ _ 
School. _________ _ 
Grade/SUbject ________ _ 

Pleas• answer these questions and bring the ex>mpleted fonn to yor.ir pre-observation 
conference. Teacher may also complete the "Optional Teacher Input to Class 
Observation'' Form (Attached). 

PRE-CONFERENCE QUESTIONS: 

a. V\lhat California Content Standards, or other curriculum standards, wiU you be 
teaching in this lesson? 

b. What do you expect your students to learn by ·the end of this lesson? 

c. W1at adlvltfes wm you and your students be doing? 

d. How will you know if your lesson Is successful? 

Evaluator _______ Teacher _________ Date-.. ___ _ 

125 



• 
Employment Status: 

Extended Term Substitutes 
__ Tcmponuy 
___ ProbalionaI)· I" v~ 
__ Probationary 2nd Year 

Permanent 

Teacher·s Name ___ _ 
La.~l 

School 

Special Conditions (including type of class) 

.. 

swgo 
Slocl.1oi1 Llulllt1' ~lnXII 11iwifl 

~,11w11 ,>;·.,c 

First M. 

Assignment 

OBSERVATION CONFERESCE 
CHECKLIST 

Oat,. ___________ _ 

Gradets) Subjcct{s) 

Evaluator's Name--------,-------------------------------

The Teacher shall pick one element from each of1he six standards to be evaluated. A "T' shall be entered in the appropriate box to 
indicate the teacher's selection. 

The Evaluator shall pick one element from each of the six standards to be evaluated. A .. E" shall be entered in to the appropriate box 
to indicated the Evaluator's selection. 

TIE Standard 1-Enita11in2 and Suooonin11. All Students in Leaminit 4 
I.I Usint knowledee of students to enl!a11e them in learnina 
1.2 Conn~ting learning to students· prior knowledge, backgrounds, life experiences. 

and interests 
1.3 ConnectlnSI. subject maner to mcaninmd, real-life contexts 
1.4 Using a variety of instructional strategies. resources, and technologies 10 meet 

students'diverse leamine needs 
1.5 Promotine critical thinkiDJl throullh inauirv. uroblem solvina. and reflection 
1.6 MonitoriM. student leaminSI. and adiusrinR instruction while teachinit i 

Evidence of how Standard was met or not met: 

- - - -----------------------------·---
Summary: 

4. 
3. 
2. 
I. 

Experienced Practice that Exemrlifics the Standard 
Maturing Beginning Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard Expectations 

(Commendabl~) 
(Satisfactory) 
(Needs Improvement) 
(Unsatisfactory) 

3 I 2 I 

Comments:, _________ .. ---· · _____________________________ _ 

-----------·-------·- ----- _______________ .....;.. ________________ _ 
--------- ·--- ·----·- ----------------------------

Page I of6 126 
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• 
'T1E I Standard JI - Creaiinll and Main&.ainins.t Effective Environments for Studem Leaming 4 

I I 2.1 Promoting social development and responsibility within a caring commuf"lit) 
' I where e:ich $ludent is treated fairlx!f!d rcsoectful I~· -· I '. 2.:? Creating phy~ical or virtual learning environments that promote stud.int learning. I rctlect diversity, and encourage constructive and producti"e interactions among I ; 
i i students I 

I ! 2.1 Establishing and mainraining learning environments that are ph)'sicall)', i 
I ! intellectually. and emotionally safe . L- ~ .. . f i.~f creating a rigorous learning e11;11ronment with high expectations and appropriate 

I 

I 

support for all s.rudenrs 
: 2.5 Developing, c:ommunicaring. and maintaining high standards lor Lidividual and 
I grouo behavior 
I 2.6 Employing classroom routines. procedures, nom1s, and supports for positive 
1 behavior 10 ensure a climate in which all srudents can learn 
I 2.7 Usini instructional time to ootimize leaminlt 

Evidence of how Standard was met or not met: 

Experienced Practice that Exemplifies the Standard 
Maturing Beginning Practice 

(Commendable) 
(Satisfactory) 

I 
i 
: 

Summary: 
4. 
J. 
2. 
I. 

Developing Beginning Practice 
Practice Not Consisrenr with Standard Expectations 

(Needs Improvement) 
( Unsalisfactory) 

Comments: 

TIE Standard Ill - Understandin2 and Oraanizin2 Subject Matter for LeaminJ? 
3.1 Demonstrating knowledge ofsubj~matter. academic content stutdards. iUld 

cwriculum frameworks 
3.2 Applying k.nowh:dgc of student development and proficiencies ro ensure student 

understandinll of subject matter 
. 3.3 Or1W1izir11t curriculum to facilitate student undcrstandina of the subiec:t matter 

3 .4 Utilizin2 instructional strate.lties that are anorooriate to the subiect matter 
I J.S t:sing and adapting rcsourc.?s, technologies, and standards-aligned instructional I materials. including adopted materials, 10 make subject matter accessible 10 all 

studentS 
; 3.6 Addressing the needs of English lewners and students with special needs to 

I I provide eQuitable access 10 the content 

Page2of6 
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I 

Evidence of how standard was met or no1 met: 

- ----------------------------------- ------· ·---
--------------------------------------- .. - .. . . . 

~ummary: 
4, 
3. 
2. 
). 

Experienced Practice that Exemplifies the Standard 
Maruring ~ginning Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard Expectations 

{Commendable) 
(SatisfactO!) ') 
(Nffiis Improvement) 
(Unsatisfactory) 

Comments: ______ ____ ______ _ ___ _ __ __ ____ _ __ _ _______ _ 

---------------------- .. --- . 

TIE Standard IV - Planning Instruction and Designing Learning Experiences for A II 4 i 3 2 I 1 

Students i 

4.1 Using knowledge of students' academic readiness, language proficiency, culniral 
back21'0und. and individual dcveloDmcnt lo Dian instruction 

4.2 Establishing and articulatinl!. l!.oals for student learning 
4,; Developing and sequencing long-term and short-tenn instructional plans to I 

~ -
suooort student leamin~ 

4.4 Planning instruction that incorporates appropriate strategies to meet the learning 
needs of all srudenrs 

4.5 Adapting instructional plans and curricular materials to meet the assessed learning 
needs of all students I 

Evidence of how Standard was met or not met: 

- - - --- ··-- --- - - - ------ - -------- ---- --- - - - -- --- - - - - -
Summary: 

4. 
3. 
2. 
I. 

Commenis: 

Experienced Practice thm Exemplifies lhe Standard 
Maturing Beginning Practice 
Developing Beginning Practice 
Practice ,-.;01 Consistem with Standard Expectruions 

--- - -- - --- ----- - - - - -- ---- -
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. , 
T,E S1andard V - Assessin Students !br Leamin 4 

! 5.1 Applying knowledge of the purposes, characteristics, and uses of di tTerem l)'Pes of 1 

~- ___ 

1 

assessments 
1 5 .2 Collecting and :inalyzing assessment data from a variety of sources to in fonn 

instruction I 
S.3 Reviewing data, both individually and with colleagues. to monitor student learning I 
S.4 Using assessment data to establish learning goals and to plan. differentiate, and 

modifv in~truction 
i S .5 ln"volvim? all students in self•assessment, goal settin&! and monitoring 2r0S!:ess 

~ -
, 5.6 Using available technologies to assist in assessment, analysis, and communication 

of student learning 
15.7 Using assessment information to share timely and comprehensible feedback with 

srudents and their families 

Evidence of how Standard was met or not met: 

Experienced Practice that Exemplifies lhe Standard 
Maturing BegiMing Practice 

(Commendable) 
(Satisfactory) 

I 
I 

I 
I 

I 

I 

Summlll): 
4. 
3. 
z. 
I. 

Developing Beginning Practice 
Practice Not Consistent with Siandard Expectations 

(Needs Improvement) 
(t;nsati:.factory) 

Comments: 

TIE Standard VI - Develo1:1ine. as a Profession11l Educator 
6.1 Retlectin~ on teach in!!. Dn1Ctice in suooort of student learnin2 
6.2 Establishing professional goals e.nd engaging in continuous and purposeful 

orofessional mnwth and development 
6.3 Collaborating with colleagues and the broader professional communiry to support 

teacher and student h:aminsr. 
6.4 Working with fiunilies ro su1M>Ort srudent leamln!l 
6 . .5 En2a.2in.!l local communities in suonort of the instructional oro2l'8ffl 
6.6 Managing professional responsibilities to maintain motivation and commitments 

to all students 
6. 7 Demonsrraiing professional resnonsibilitY, inteiuitv, and ethical conduct 

Evidence oi how Standard was met or not met: 

Page4 of6 
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• 
Summary: 

4. 
3. 
2. 
I. 

Comments: 

Experienced Practice lhlll Exemplifies the Standard 
M&uring Beginning Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard Expectations 

Performance of other duties adjunct to the teacher's assignment. 
Adjunct duties are contractual responsibilities in addition to classroom teaching. 

Comments and Examples: 

Page S of6 130 
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(Satisfactory) 
(Needs Improvement) 
(Unsatisfactory) 
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• 
:::i Commendable 

Summary of Final Evaluation: 

o Satisfactory 

OBSERVATION SUMMARY 

o Nteds Improvement c Unsatisfactory 

------------------------------------ ---- - ----­
. -- - ······------

--- -- -·· - -

Specific Plan for Improvement (~qu.ired if final evaluation is checked ·'Needs Improvement" or - unsaristactory") 

Teacher's Comments•: 

(Signed) _____________________________________ _ 

Evaluator Title Date 

I have received a copy of the above report. (Signed) ______________________ _ 

Teacher Date 

• Additional comments may be written and attached within three (3) working days. 

Page 6 of6 
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~ 
~milsfiell SdmDlmit 

Smi&sz 

EVALUATOR'S NOTES OF OBSERVATION 

Observation No. __ 

0 Announced 

0 Unannounced 

Teacher's Name ____________ _,Date of Ob8ervalfon ____ _ 

School,..._ _______________ ~ ~gnmen_t ______ _ 

Spectal CondlUons (lncludln9 type of class) 

Evaluator's Name 

Date giVen lo teacher: _____________ _ 
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• 
Teache(s Name 

EVALUATOR'S NOTES OF OBSERVATION 

(Continued) 
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• 
STOCKTON U~IFIED SCHOOL DISTRICT 

PERSONNEL SERVICES 

• OPTIONAL TEACHER INPUT JO CLASS OBSERVATION 

DNCmON8: ~- and sutmt to row Mfullor before ttie abHMltlon conftn1nce Is sdleduled. 1'btl as the opportut 
tor yoc.i to pnMde lddldonll lnformlClon to ,our evaluttor "'lantlng any sp~II c:lrcums&ance or condllon that you 1t 
mlgh_t 111h1nC11 your obserYlttan·ar n1g1tfvilt •ct your observallaa. 

TeachefaName: ______________ Sdlool:-------------
Last lnltlal 

Obserwr's Name.,._· ________ _.,,.,._emme of ObseMltlon: Oale ___ 11me (Pn»m'ToJ __ _ 

Was the ame for lhe observation announeed In advance? Y8$ ___ No __ _ 

SUbjtdbelngtaugt,t _______________________ _ 

student Level: --------- Number of students at IJme of obstM11lon: 
Adequately Cralned 10 lelCb lhls subject: Yes ___ No __ _ 

Abff~ l.ewl of students: 

The student group was typlcat ---~·- ___ lfnonnal, e,plaln_· _________ _ 

Vie roam enwoM1ent was nonrlaL_lbnOrmaf· _____ If abnormal 1,cplalu,·------

Was 1hen1 any reason to feel that you cou1d not pettonn to capacity? Ye!I~--- No ___ _ If yes, explaln, 

(I.e. storage space, soimd hMfs, heiitng. iiollnii, ic.) 

Wn lhn •nr -.uon to feel 1Mt Uto -.-pelt>l'med In a Ins Slllsfactory manner than usulf? Yes - No -
lfve,. ...... 

Wtatllctorsmayh!IYII helped roq to lmpnM yourdedlvaness7 ....... _____________ _ 

I 
(te. matellal rwqulnlmems. a darerent ass1amnent, cuntculum help, ln-eeNlce training, etc.) 

Had YoU reque&1ed any of1he at>ow? Yea _ No _ 
Does the presence of an olaeMtr In your clua cause you to be ID-at-ease? Greatly _ Somewhat._ __ 
Very Uttle ___ Not at all __ _ 

Do you reel lho observer In your dassn>om f'aRowed recognlud obseNBtlon pn,cedures In a- Satlsfac:tcny mannu..,__ 
Reasonably sadsfacto,y manner-- Unsatlsfaclo,y manner ___ 
ADDITIONAL REMARKS: ________________________ _ 

~ Completed: ______ _ Teachef'sSlgnatura: ______________ _ 

RBS 
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~ 
SmllllWrdSdml>iml 

~tlls,i 
POST OBSERVATION CONFERENCE FORM 

(To be C"Omp,eted by the evaluator based on the observation) 

Date. __________ _ 
Time/Period ____ _ 

POST.OBSERVATION CONFERENCE QUESTIONS: 

Evaluatofs Notes 
of Observation D 

· a) Old the teacher successfully indude the California Content Standards or other curricular 
standards in the lesson? 

b) Did the students learn ~at was expected by the end of .the _lesson? 

c) Were lhe planned activities used reJevant and successful to the lesson? 

d) Identify the next ~ ta be taken by the tea.char to support growth based on lhe 
Oesaiption of Practice f'rom the califomia Slanda.rds for the Teaching Profession. 

e) Administrator's Next Steps To Support Teacher Development: 

Evaluatorsignalln ____ _ Teacher signabn. __ , ___ Date, __ _ 
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Employment Status: 

Extended Tenn Substitutes 
Temporary = Probationary I" Year 
ProbatiollaJ)' 2nd Year 
Pennanent 

. s~ 
SiodJDll Uniflnl ':)(\iool l lnirio 

'\u1er:S)l 

FINAL 
EVALUATION 

Teacher's Name ______________________ _ Date ___________ _ 
LIIS! First M. 

School Assisnment Grade(s) Subjctt(s} 

Special Conditions (including type of class) 

Evaluator's Name _____________________________________ _ 

The T~her shall pick one element from each of the si" siandards to be evaluated. A "T' shall be entered in the appropriate box to 
indicate the teacher's selection. 

The Evaluator shall pick one element from each oflhe six standards to be e\·aluated. A -E" shall be entered in to the appropriate box 
to indicated the faaluator·s selection. 

TIE Standard I- Enu1dmt and SuDoortinll All Students in Leaming 4 
I.I UsinJt knowled2e of students to eni!lll!e them in leamin2 
1.2 Connecting learning to itudents· prior knowledge, backgrounds, life experienca. 

. and interests 
1.3 Connecting subj"t matter to meaninefi.11, real-life contexts 
1.4 Using a variety ofinstructiomu strategies. resources. and technologies to meet 

students'diverse leamine. needs 
1.5 Promoting critical thinkirul. throuslh lmitlil'Y, Dl'Oblem solving, and reflection 
1.6 Monitorine. student learning and adjustine. instniction while teaching 

Evidence of how Standard was met or not met: 

----- ·--- ----------------------

3. 
2. 
I. 

Comments: 

Page I of6 

Expcritnccd Practice that Exemplifies the Standard 
Maturing Beginning Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard Expectations 
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(Commendable) 
(Satisfactory I 
(Needs Improvement) 
(Unsatisfactory) 
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• 
·-=ri: Standard II --Creating and Maintaining Effective Environments for Student L.eamimz 4 3 2 l 

I 

I 

2.1 Promoting social development and responsibility within a caring community I ! where each student is treated fairlv and respectfully ! ! 
2.2 Creating physical or virtual learning en'rironments that promote student learning, 

reflect diversity, and encourage construccive and productive interactions among 
i srudents 

, 2.3 Establishing and maintaining learning er:vironments that are physically, I intdlectually, and emotionally safe 
2.4 Creating a rigorous teaming environment with high el(J)ectations and appropriate 

suonort for all students -2.5 Developing, c:ommunicating, and maintaining high standards for individual and 
' youl) behavior 

2.6 Employing classroom routines, procedures, norms, and supports ror posifr.e 
behavior to ensure a climate in which all students can learn 

2.7 U5in!!. instructional time to optimize leamin2 

Evidence of how Slalldard was met or not met: 

--- - - -- --- - ---- - - ··-·-- -------- --------------- - -----
Summary: 

4. 
3. 
2. 
I. 

Comments: 

Experienced Practice that Exemplifies the Standard 
Maturing Beginning Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard Expectations 

(Commendable) 
(Satisfactory) 
(Needs Improvement) 
(Unsatisfactory) 

------ - ----- .. ---------------------------------
---------------------------------------------

T1E Standard Ill --UnderstandiRI?. and O!lWlizinst Subject Maner for Student Leamin2 4 3 2 I 
3.1 Demonstrating knowledge of subject matter. academic content standards, and 

curriculum frameworks 
3.2 Applying knowledge of student development and proficiencies to ensure student 

understanding of subiect maner 
3.3 0rll3Jlizin2 curriculum to facilitate student understandin1t of1he subiect matter 
3.4 Utilizina insuuc1ional sb'lltelries that arc anurooriate to the subject matter 
3.S Using and adapring resources. technoloiies. and standards-aligned instructional 

materials, including adopted materials, 10 make subject matter accessible to all 
students 

J.6 Addressing the n«Js of English learners and students with special needs to 
orovide equitable access to the content 
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• • I 

E,iidence of how standard was met or not met: 

Summary: 
4. 
3. 
2. 
I. 

experienced Practice that Exemplifies the Standard 
Maturing Beginning Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard Expectations 

Comments: _ ___ _ _ 
·- - ·--- -- - - --- --

(Commendable) 
(Satisfactory) 
(Needs Improvement) 
(Unsatisfactory) 

-· -------- -- -- - - - - - -- -- ---- - - --- - -- - - --- ----

TIE Standard IV - Planning Instruction and Designing Leaming Experiences for All 
Students 
4.1 Using knowledge of students· academic readiness, language proficiency, cultural 

backmnund. and individual development to plan instruction 
4.2 Establishing and aniculatinit goals for student leaminJl 
4.3 Developing and sequencing Jong-term and shon-tenn instructional plans to 

suonort student learning 
4.4 Planning instruction that incorporates appropriate srrategies to meet the learning 

needs of all students 
4., Adapting insttuc:tional plans and curricular materials to meet the assessed learning 

needs of all students 

Evidence of how Standard was met or not met: 

- -···- - -- . ------ --

F.xperienccd Practice that E.-1:emplifies the Standard 
Maturing Beginning Practice 

(Commendable) 
(Satisfactory) 

4 

I 

Summary: 
4 . 
3. 
2. 
I. 

Developing Beginning Practice 
Practice Not Consistent with Siandard Expectations 

(Needs Improvement) 
(Unsatisfactory) 

Comments: 

-------------·-· ·--- ----------
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• 
~TIE Standard V - Assessing Students for Leaming 

I 5.1 Applying knowledge oflhe purpose-.. characterfatics. and uses of different types of 
L assessments 

5 .2 Collecting and analyzing assessment data trom a \larier:y of sources to infonn 
insll'Uction 

S.3 Re\liewing data, both indi\lidually and with colleagues, to monitor student learning 
S.4 Using assessment data to establish learning goals and to plan, differentiate, and 

modifv in5truction 
5.5 lnvolvine: all students in self-assessment. !!Oal setting, and monitorin~ pro~ess 
5.6 Using a\lailable technologies to assist in assessment, analysis. and communication 

of student leamin~ 

i ! 5.7 Using assessment infonnation to share timely and compreltensible fei=dback with 
I students and the'ir families I 

Evidence of how Standard was met or not met: 

-------- ·-- ---- ·-·-

Experienced Practice that faemplifics du: Standard 
Maturing Beginning Practice 

(Commendable) 
(Satisfactory) 

4 

i 
! 

I 

Summary: 
4. 
3. 
2. 
I. 

Developing Beginning Practice 
Practice Not Consistent with Standard fapectations 

(Needs lmpro\lement) 
(Unsatisfactory) 

Comments: 

TIE Staml_~d VI - Dcvelo2in! as a Professional Educator 4 
6. 1 Retlectin2. on teaching practice in suoDOrt of student h:aminl! 
6 • .:? Establishing professional goals and engaging in continuous and purposeful 

professional J!r'owth and development 
6.3 Collaborating with colleagues and the broader professional community to support 

teacher and student leaminl 
6.4 Working with families to suooon student leamina 
6.5 En-ine: local communities in sunl'!Ortofthe instructional crormun 
6.6 Managing professional responsibilities to maintain motivation and.commitments 

to all students 
6.7 Oernonsttatinsz Drofessional resoonsibilir... intearitv, and ethical conduct 

E\lidence of how Standard was mer or not met: 

3 2 I - · 

I 
-

I 
I 

I 

3 . 2 I 

·-

···-·--- --- - - --- - - - ----- -- --- -- -----
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• 
. Summary: 

4. 
3. 
2. 
I. 

CommenlS: 

Experienced Practice that E,cemplifies the Standard 
Maturing BegiMing Practice 
Developing Beginning Practice 
Practice Not Consistent with Standard upeaations 

Perfonnance of other duties adjWICt to the teacher's assignment 
AdjW1ct duties are contractual responsibilities in addition to classroom teaching. 

Commeots and Eltamples: 

(Commendable) 
(Satisfactory) 
(Needs Improvement) 
(Unsatisfactory) 

----------------------------------- ·- - ·--·-···-----

-- -- · -----------------------------------------

Pagdlot 6 
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• 
....._ ______________ F_1_N_A_L_E_v_A_L_u_A_T_m_N_su_M_M_A_R_v ___________ . __ ~ 

;:i Commendable 

Summary of Final Evaluation: 

o Satisfactory a Needs Improvement c Unsatisfactory 

---------------------- .. - - . --- - --------------
----- ---------------------------------

Specific Plan for Improvement (required iffinal evaluation is checked ·'Needs Improvement·· or MUnsalisfactory") 

-------- - ----

- ·- ·------ ·-----------------------

The evaluation and (lSSCSSment of the perfonnahce of each certificated employee shall be made on a continuing basis. The next 
scheduled evaluation shall occur. 

0 Al least once ~ch school year for probationary ~nnel or ifa pcnnanent, cenificaled employee has received a linal 
evaluation of Unsatisfactory shall be evaluated in the subsequent year. 

D At least ~very other yc:ar for persoMel with permanent status. 

0 At least every live years for personnel with permanent starus who have ~en employed at least 10 years with the school 
district. are highly qualified, if those personnel occupy positions that are required to be tilled by a highly qualified 
professional by the federal No Child Left Behind Act of 2001, and whose: previous evaluation rated the employee as meeting 
or exceeding standards, ff the evaluator and certificated employee being evaluated ~c. The certificated employee or the 
evaluator may withdraw consent at any time. 

(Signi:d) 

Evaluator Title 

I have received a copy of the above repon. (Signed) _____ _ 

Teacher 

•Additional comments may be written and attached within three (3) working days. 

~6of6 
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• Entployment Sta1us: 

Temporary STOCKTON UNIFIED SCHOOL DISTRICT 
Probelianary 1,1vaar OBSERVATION/CONF-ERENCE CHECKLIST § Exter,ded Term Substftutes 

P10ballonary 2nd Year FOR CER11FICA1ED'NON•INSTRUC00NAL ASSIGNMENr 
P&nnanent 

Teachef'sName ________________ Da1e ____ _ 

LUI Ml 

Spealnf Condllana(llduding""'Gfdass) 
Evalualo(aName ______________ _ 

PRE-OBSERVATION CONFERENCE (NOT REQUIRED OTHER THAN FOR FIRST OBSERVATION) 

Date of Pre-Observllllon Conference: 

Comments: --------------------------------

Date or Post-0bservallonconterence: ________ _ 
Sumrna,yof PostObHSVatlonConte,ence: _________________ _ 

--.--------------------------------~·-

I. lHE lEAatEA·s AOHEReNCE TO CURRICULAR OBJECTIVES. AND/OR PROGRAM GOALS AND OBJECTI' 

lndlCalOrS of Perfonnance 

The Teacher. 
1. Shows a knawkldge a, curicula, and ccuisa 

atenctatds llftdlor p,og,am goals and abfeclives, 

2. Has objectHea whleh aro cir~ related lo 
c:uniculum and a&andMII andAIM' plOllrUI 
gollt andabloc*ec, · 

3. 0.V,elops and lmf)lecnen1 actNlles.lO 
... c:unic:ular goals and standards and/of 
program go* and abJec:tiwn. 

4. Usee materials which IK!PPOf\ and 19inforce 
currk;ufum and S1andalds andl'or program 
goala and ct,fec:tJves. 

5. Reffeds widonce of planning. 

.ea.mi.a-... Salldacao;y 

' 

NCl9ds lfflproWffllllll - . - ~not""" 

.. 

- I 
l 

&.Other (&plain)----------------·-----------

SUmri!'!rY:· ~·ComffMWldablo 
Sllisfactoly 
Needs lmprovcm.U (COmmenl. R••ed) 
Unaalisfacta,y (Comment'floqulr~) 

( 
\ 

eo.n.nts:. _____ , _________________ _ 
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• ObServatlon Chedcllst Non-lnstrue1tonal, Page 2 Date _____ Name _________ _ 
evwa• 

11. THE CONTRIBUTION OF THE TEACHER TO THE PROGRESS Of THE PUPILS TOWARD STANDARDS 
ESTABLISHED BY THE o,sTAICT. 

Indicators of Perfonnance 

The teacher 

I. Shows knowledge al studtnla' abii1le111 
as !fwy nalate a pravram gaala and ~·-

2. Devebp$ and knpernents lldlvlliK 
related to pnigram goals and 
c,blecdva. 

3. Maintain, appropriate program raconb: 

Commendable Salilfacta,y Need• lm,tQ~nc U111alislaclDly DaesmtAppt,, 

' 

4, Other (upfaln) _____________________ .__ ______ _ 

Re:s:_(Q> __ I B UMaliafadacy ccommant ....,,Id, 
., Cofflm•nll: ___________________________ _ 

IU. TliE INSTRUCTIONAL TECHNIQUES AND STRATEGIES USED BY THE TEACHER. 
Teacher ls loldentify and list Om lnc&calors ot pedonnance based on p,ogram goals and.for objectives. Evaluator i! 
Identify and 1st lbmil lndlcalocs of pe,ronnanc:e based en program goals and C>biectfves. 

Indicators or Perfannance Coc111»odat"8 SIIIWactDry Needsl~I UnNIS•"'*', Daa1notAl'flltt 

1. ------------

' 
I -2. ___________ _ 
I 
I 

3. ___________ _ 

./ 

'·--------------
. 

&. ___________ _ 

YELLOW .. Emplayee Page2af 
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• . .. 
Observation Checklist Non-Instructional, Page 3 Date _________ Name ···-----------

EvaualH 

Does~( Commendablv 8alislacw,y Needs lmpcowment Un,a~,faao,y 

6. _________ _ I 
I 

7. ___________ _ 

&. ___________ _ 

9. Othef (~) -----------------------------

summary: Commendable 
Salidaclocy 
Needs Improvement (commeni required) 
Unsatisfactory (comment required) 

/ 
Comments: ______________________ __.__, 

IV. THE ESTABLISHMENT AND MAINTENANCE OF A SUITABLE ENVIRONMENT WITHIN THE SCOPE OF THE 
TEACHER"S ASSIGNMENT, 

lnd1cato· .. of pe,tormance 

1. Eslablishel an envtroninant 
-conducive to learning. 

2. Maintains an Otderly environment wih 
millorials di&played and appropriately 
stored. 

C.-ndatile S.'**'ry Need, lmplOYffllent U1t1ariddelq OoeanotA()ptt 

·-
-

3. Othec (Explain) ---------~--------------------

Summary: 

SUSD Penomef 711/90 

Commendable (comment sugge&led) 
Satislaaoq 
Needs Improvement (comment required) 
Unsatislactofy (comment required) 

I 
comments: _________________________ \ 

WHITE• Evaluator YELLOW• Emptoyee Pege3of 
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•• Observation Checklist Non-Instructional, Page 4 Dale _____ Name 

V. THE PERFORMANCE OF OTHER DUTIES ADJUNCT TO THE TEACHER'S ASSIGNMENT. 

Commendable 
Salisfadory 
NNda 'lrnprowmanl (comrnenl requlrad) . 
Unsatisfacto,y (a,,nmaftt teqund) 

Comme~•·~·~-----------

YI. DEMONSlRATES QUAUTY IN lME HUMAN RELA110N8HIP8 Wl1l18TUDEHTS1 PARENTS AND OTHER 
DISTRICT PERSONNEL 

Commendable 
Sridldaly 

Cammenl.s:. ____________ _ 

~ lmprowme~ (comm911t reqwed) 
Unsadsfactofy (comment required) 

Poat Observation Conference: ________________________ _ 

SpecfflC P1an For Improvement (required if obse,valion ts checked ~eeds Improvement" or "Unsatlsfactory1 __ 

jaactle,.s Comment&:·---------------------------

(slg ...... ,,___ ___ ~--------------------------
EvlluafDr Dar 

I have received a copy of the above n!POfl. 
(signed).,_ ________________ _..;;.. 

• Addi:6oMI CClfflfflel* mar be MitrM and.aa.:tlad wthiil tne (3) wo,Wng days. suso,....,. •• , 

SUSD Persomel 7/1~ WHITE• Evaluator 
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• STOCKTON UNIFIED SCHOOL DISTRICT 

NON·INSTRUCTIONAL CERTIFICATED EMPLOYEE'S REACTION TO OBSERVATION 

"'=Aacher's Name-__ _________ .....,.,. ____ School _________ _ 
Last First 

Obs;rver's Name _________ Date/Time of Observation: Oate _______ From _____ To __ _ 

Was the lime for the obaeivatlon BMOUnced In advance? Yes __ _ No __ _ 

Duty observed------------------------------
stvdelll lefel ------

Number of 8tUdeml at time of observation _________ _ 

Adequately lrBlned to perform this duty? Yes _ No _ Ablllty level of students 

The atudenl group was typcal _ atypical _ H atyplcal, explain (Le. storage space, sound levels, heating & 
coo1tng.·etc.) ____________________________ _ 

WU there any reason lo f~ that the students performed in a leu satisfactory manner Ulan ts usual? Yes No 
Explain: • . - -

. , .. 
W.S there any personal reason lo feet that you could not perform to capacity? Yea_ No_ 

"cpl8in (le . Illness, personal problems. etc.) 
". 

What factors may have helped you to Improve your effdveness? (i.e. material requirements, a Cllfferent assignment, 
currla&lum help, lfl.selVlce training, etc.): 

Had you.requeated any of the above? Yes No 

Does the presence of an obse,ver cause you to be m..i-ease7 

Greatly__ Somewhat_ Very llttle _ Not at all~ 

Do you feel the observer followed recognfzed obsetVatlon pn,cedures In a 

Satisfadory manner __ R"880nably satisfactoly manner__ Unsatisfactory manner __ 

ADDITIONAL REMARKS: 

Date ------- Teacher's Signature 
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• ErnployrMnl statu,: 
Extended Term SubstiMes . 
Temporary STOCKTON UNIFIED SCHOOL DISTRICT 

~ Piobationa,y 1st Year I FINA. L EVALUATION 1 
Probationary 2nd Year !FOR CERMCAffD NON-IN51RUC110NAL ASSIGNMEKr: P~mument ..__ ___ _.;. ___________ __, 

SOCIAL SEOJRITY I -----------

• For purpoS9$ ol lhis lornl. 
lnilNCl!oNI" stMJI be dl(tnt 
lhe wOlf( or any um mlfflbe, 
dHa IIDtlla,. ar...-,dau 
ualp,ecu. 111/C may 119 -,ig 
ildffll~. 

Teacher's Name __ ....._ _____ __,,.. ____ -.,..,-Date ____ _ 
Last F.nl Ml 

EvaluatofsName ---------------------,--

Date of EvalualiOn Contenmce _____ _ 

L THE TEACHER'S ADHERENCE TO CURRICULAR OaJEC'IIVES. 

lndk:alora Of Performance 

The TMCfler. 
1. SIIOM a kliowfedgw d cunicular and CG111M 

stand81dsandlcM'pregramgoalsand~ 

2. Has~ which.,. dnctlt relaled 
~ to ~ and mndatda andlor p,agram 

goalsandabfecdva. 

3, o.v-.. and~ ac:dvitJla ca reacfl 
cunbdar goal8 and standaldl endlor program 
goals and ~s. 

4. U.. ........ wtalm 11,ppo,1 and rofnfoa 
currlcufum and ltandatds ancMar pn,gt.algoala 
and ablec*•· 

5, Relects rndanceof plannlng. 

ComrNndable SatlslactOtY \Jnsalisfactory Does not Apply 

8. OCher (&pain) ____________________________ _ 

SUmmary: § Commendable 
Sall5facso,y 

. lJnsallsfactOfY (Comment Required) 

Commentl:, __________________________ _ 

SUSD...._..711/tO 
~12IIO) 

WHITE· Pelsanl\ll Office YELLOW - Teacher PINK • Evaluator 
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• Final Ewluallon Non·lnstruclional, Page 2 Date --~-- Name ----------

11. THE CONTRIBUTION OF THE TEACHER TO TifE PROGRESS OF THE PUPILS TOWARD STANDARDS_ 
ESTABLISHED BY THE DISTRICT. 

Indicators of Perfonilance 
The teacher 

1. Shawl lcnawledge of ltUdenls' abi1)' 
bvd • I dlalsa ID prog,wa goals 
Mdobjecllvu. 

2. D.veloplandn-.pllnltnllactlvtiet 
reletact ID PIOQNffl goals and 
~ 

3. Malntalnl ...... PID8fllllNCOIUfot: 

Commendable SaUslac:to,y Unsatlsfac:tOf)' OoesNo1.App~ 

' 

,. Olher (aJCpaln) __________________________ _ 

SURlmarJ: 8 . Commerldable 
S lllslwilo,y 
~,, (comma recped) 

Comments: _______________________ _ 

.. 
IIL 1HE INSTRUCTIONAL 11:CHNIQUES AND STRATEGIES USED eY.TIII! TEAalEA. 

feachit la lo™., ind Ii Ive lncEiioii ol piriormance baied onpiojim iiii and ot,Jecalves. Evu.cat~ 
' idenllfy and 111 thtee lrdcam of pedonnance based on pmgram goa11 and c,tifaclves. 

lndlcalon1 of Perfonnance Commendable S8ll&1aclofy Unsaustactory Does Nol Appty 

1. __________ _ 

2. _____ _,.. ______ _ 

3. __________ _ 
,. 

4. -------------

&. ___ . _________ _ 

' \ 

SUSD Persamet 7/flflO 
(canwd9d1MOJ 

WHITE• P'enlonnel Offloe YELLOW• Teacher PINK • EWJualOr" 
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.nalEvaluallOn Non-l~lruClional, Page 2 Date --~-- Narne _________ _ 

It. THE CONTRIBUTION OF THE TEACHER TO THE PROGRESS OF THE PUPILS TOWARD STANDARDS 
ESTABLISHED BY THE DISTRICT. 

. l!!C@Mors of Pertonnanca 

TIie teacher 

1. Shawl knowledge ti lludenls' abl&tv 
IIVel • lrelal•1Dpn,gran1goafs 
and abJadN ... 

2. Dftelclps and lmplementl adlviiH 
nilatad to pcagnun vau and 
obld,,a. 

3. Malntalna app,oprial• p,vgram recarda for: 

Commendable Satlstadory Unsatisfactory Does No, App~ 

I 

"· Odlef (oplaln>----------------------------'---

Cofflmen1s: __________________________ _ 

-
lfl. lHE INSTRUCTIONAL TEatNIQU&S AND STRAlEGll!S USED IY,lHE TEAatEIL 

Tiachei la to l&.ndi aid 1st Ive lnilcabi oi pad0tmara baiecl on program iioils and oC,lectives. Evaluatof 
' idenlfy and 1st lhree lrdCators of pe,tannance based on ~ram goalS and otiladfves. 

lndloaton of Pertonnance Commendable Sa11$1ac:toay Unsatlstaelory DoesNc>IAppty 

·,. __________ _ 
2. __________ _ 

I 

3. __________ _ 

I 

4. ---------------

s; __________ _ 

WHITE• Personnel Office YFJ.LOW • Teacher PINK • Evalullor Paga2o 
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• Final Evaluation Non-lnstrudlonal. Page 3 

Indicators of perfonnan~ 

6. -------------

7; ___________ _ 

&._,; ____________ _ 

Date ______ Name _________ _ 

.. 
Commendable Satisfactory Unsatisfactory Does Not Apply 

\. 

Commeats: ____________ .......,,.. _____________ _ 

TiiE ESTABLISHMENT AND &WNTEHANCS OF A SUITABU: ENVIRONMENT WITHIN THE SCOPE OF THE 
TEACHER·s ls.Stdkiian'. 
Indicators of perfonnance 

1. Ellallllshea an anviiunmeni 
conducive to laarning. 

2. 

Commendallle Satistaelory Unsatisfactory Does Not Apply 

9. Qher (&plm) __________________________ _ 

Commen&s: ___________ .,...._ _____________ _ 

SUSO Penam.l 7/1'90 
(maacmd1'1'e0) 

WHITE· Personnel Office YELLOW· Teacher PINK • Evaluator 
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• Final Evafuatlon Non-l~c:Uonal . Page 4 Date ______ Name _ _ 

V. THE PERFORMANCE OF OTHER DUTIES ADJUNCT TO THE TEACHER"S ASSIGNMENT. 
Comments:. ________________ _ 

VL DEMONSTRATES QUAUTY IN nt_E HUMAN RELATIONSHIPS Wint STUOENTS,"PARENTS AND OlMER 
DISTRICT P&RSONNEL 

Comfflent3._· ----------------

FINAL EVALUATION 

D SatlafactOIY O Unsatlsfactacy 

Summary of Flnal Evafuatfon Conference: 

I 

~Jffc Plan For lmptOV8fflenl (requited It final avallatictt is cheaced "Un8.alisfadafY1 _______ _ 

'yact*:S Commonts: • 

(slgned). ____ ~~--------------=-----------EYll!uux' ffle 

1 have recefved a copy of the above repoct. 
(Signed),_ ________________ _ 

Teacher 

WHITE - Pen,onnel Office YELLOW - Teaehef _PlNK • Ewtustor 
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•• 
To: 

STOCKTON UNIFIED SCHOOL DISTRICT 
Depart111ent of Personnel Services 

REQUEST FOR SECOND EVAlW\11311. 

Associate Superintendent, Educational Services 

J ~reby request tbat I second eva1utor be assigned to eva1!late ma 1n accordance 
with Section 3.12 of tbe c:ollecthe bargatntng 1gre·ement between t~e D1str1ct and 
Stockton Teachers Association. 

Date ___________ _ 
$1901ture of Teacher 

Sc1ioo17Wort Stte Print Hame 

6r1di/A,stgwnt 
(Teacher to retain golcleni-od copy of this fonn and send all other copies to Assoc. Supt~) 

Any penianent teacher who recetves an unsatisfactory final eva1uot1on may request. 
In wrfttng. oae add1tfon•1 observation, conference and written evaluation, 

The request!!!! be 111cle by the tetcher wttb1n fhe (5) working days after receipt 
of the final evaluatfon. 

The request!!!!!!. be aade to the A.ssocfote Superfntendellt for Educational Services. 

llfth1n fhe (5) warttas dlys of recefpt of the "lleq1'est for Second Evaluatfon• rroa the teacher. theAsso,t1te Supertntendent for Edacat1onal Servtces ~fll 
appoint l second eyahator, 

lhe second evaluotor Ifill C011Pleh en observation. conference and written evaluation 
by the te•cber's last working day. 

llote: A request for a second evaluation can only be mde by a penaanent/temared 
te1cller. 

TIie secoad eAl111tfon din eot replace the f;rst evaluation. Botti final 
enluatfoes vm be f-Ued 111 the teacher's persosmel ff1e. 

--- - - - - - - - ... - - - - -,- -- . - . -- . - - - -~. - -- - . - - - -- - ~ - - - -
(The section ~low thts lfne 1s to be filled out by the. Associate !uper1.nteadent 
far Educational Services.) 

To: 
Name and Location of Designated Second tva1uator 

You .are. hereby designated to conduct • second evaluat1011 on the teacher ltsted at 
the top of thts page. Please complete an obserntion, conference and written final 
evaluation by the teacher's Jut vorktng day ud svbmft the evaluation to the 
Penonnel Offtce. Tllaak you. · · 

signature of Assoc:--SU,t. 

Dtstrftiutton of COP.tes: 
llh1te: Forwarded to Second Evalu1tor 
Ye11°"': Forwarded to Personoel ' 
o• .. 1r· n ••• ,....., ~ .. a .... __. ca •• -• 
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• 

APPENDIXF 

PROFESSIONAL . GROWTH 

FORMS 
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PIOf!SSiOKAL IIIIC(ril. E11Uiisiam 

6 , 
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IDt.ES MD IBIRAllGIS 
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• STOCKTON TEACHERS ASSOCIATION 
STA SALARY SCHEDULE 
Effective July 1, 201&• 

! I : i 
CW$ 1A NON , ClASS A BA , ClAS5 B BA+15 ClASS C BA+30 CWS D BA+45 CWS E 8A+60 QASSF BA+75 

INC MA,PHD,ED 
(Annual) 

CREDENT1ALED ' (Annual) , (Annual) OR MA OR MA+15 OR MA+30 
, (Annual) : (AnnualJ (Annual) (Annual) 

Step 
. . ··--~···-· .•. . . · j. I .. ' ;," • 

01 I 47,720 ! 4',082 I 49,082 49,082 , 49,0BZ 1 50,320 . 52,991 

__ .,. ~ --~7,,.. !-...... --X~~~aa :-:-t ~.., -r--..,.., 1 ~ _ 1 5£~ --
1 

03 _ i _ 47,~~ - __ .!.. 49,0BZ I 49,08~--+ -·- ~9,082 • 52,1~~ ' 55,261 1 58,362 ···-: 

. • 04 ' 47,720 .; ... _ ~~·~ _ . i _ 49,0BZ I 51,558 54,443 .. ~1,144 1 61,~1 i 
05 , 47,120 : 49,0BZ 50,524 i 53,618 , 56,113 60,ZZO j 63,715 ! 

.. ! .,,,,. j -~--~~-+-~w-r _,;-r sz~_r __ ~l 
07 ! 51,144 S4,l3' 1 57,744 ; 61,248 I 55,170 t 69,089 1 

~ ·- -·- · r ·· ·- · - ·· I • ·-· -- · -t--· · ··· ·---+ ·--· · -- ··- ! ! -·· 
08 ; 52,791 

1 
56,094 59,BOB , 63,521 ; 61,646 ! 11,168 

09 
1--- ·-'---- ·-- ·--

·10 
. .. .. ···---------

-
11 

12 

13 

I i -- ~- --- - - ·-----' 

54,442 j 51,951. 61,868 65,181 
·- -- ------ ·-·- -- ---· -----

63,933 56,092 i 59,801 
. - ···-r- ' ··-----,---

51,141 I 61,sss ,s,,ss 
·- •• T - - - • ••• •. -- ··+·· -- · ·- ··----

68,056 
- - • • J 

i 70,325 I , 
-· ·- . : 

59,J92 I 63,SZO '. 68,056 
1 ' --------

l 13,934 
I .. . -

59,392 t 63,520 68,056 73,934 

10,120 14,451 
.. . .. ·--------
72,591 11,134 

I .... . . -t 
15,011 1 19,81.3 : 

! - .. 
18,981 ! 84,023 

76,981 84,023 ! I'----....--------------< •-----_.__ _ ____________ - -· ----- - - .. 
14 ! : S9,39Z i 63,520 , 68,056 13,934 18,981 84,0ZJ 1 

· -- ·--· -· ··· I 
. ~- --j : 59,392 ; SJ,520 !" ~.-056 : 13,934 -

16 ; --1--·-~~~~;--· -1~~---.,. 68,~~~ ( · ;~:,-;;-:-__ ,~-:-~~-:~L 5''.'~ -~ _o.=_! __ ~;;~ --l --_75,;~;-T 

80,022 ·---1- 85,~5~ .. -1 
so.au L ss,~~a _ .. : 

18 ; 61,452 ; 65,581 10,119 11,030 
----· . , . - L- .- -- - 4--· ····-- -· -· . ·- · --- · . -·· ··-

IJ,052 - l- 86,082 i 

S2,0,J I 87,lJJ 1 

.•.. -··--- . -- · 
19 82,081 87,115 61,452 I 65,581 70,119 11,0JO : 

1--_-_-z-_ o-__ ---;-_ -- -~~~~~~-·-_;-_ - -61;4s_z __ -~t-1 ==--s,...s,s-,1---,-; ·:_-,~.~19 · _ ~-... ! _··-_-_;,._·_:; __ ~~-_ J_-----
__ z_1 _______ ! __ 6_~_s_16_-t,_--'-"_,u_1 __ j __ 1._z_1._so __ : __ i_a_,oss j 

i 

BZ,081 
; 
I 

- - -·· · I 

21 1 ; 

--··· .·-------- ~·-- ·-- -·- i - ·-- ···--- --L-- ------ ···· 
23 ; ; 

------ - - -- ··--- ·· -·- 1· _ ___ _...J_ - • - -

i 
- - -~~-- i L ··- ·· 

• 3.0" increase effective 07 /01/16 
4.0 '6 increase for 2015-16 effective 07/01/16 

s.s '6 Increase effective 07 /01/15 

3.0 '6 increase effective 07 /01/14 

1.0 'l6 and 3.0 '6 increase effective 07 /01/13 

I 

83,11.0 I 88,144 
- -- . -· ·----- ---
B3,1JO 88,144 

B3,UO , 88,144 
---- - ··-- - '-· ·- ·-- ·--··-· - . 

84,153 91,456 

184Days 

Rev 1/19/2017 JF February 09, 2011 
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• 
! 

Teaching ! 
Experience . 

[ 

i 
i 

01--05 YEARS I 
i 

STOCKTON TEACHERS ASSOCIATION 
STA SALARY SCHEDULE HOURLY 

Effective July 1, 201&• 

REGUlAR TEACHERS, SUMMER SCHOOL, HOME INSTRUCTION 
CURRICULUM DEVELOPMENT, ADULT EDUCATION 

! : 
! ct.ASSA ., CLASSB CLASSC CLASSD 

! I BA I BA+lS BA+30 BA+4S ' (Hourly)' (Haurfy) arMA or MA+ 15 i 
j 

I I (Hourly) ! (Hourly) 
I ; i ·onT- ··-----: - l 

39.e5 1 
. . . 

40.82 41.86 i 42.73 ; 

j 

I CWSE I CWSF 
BA+&O BA+75 I 

arMA+30 I lndudln1 MA, ! I (Hourly) Ph,DorEd.D ; . 
I 

i 
IHourM : --

44.43 ; 
I ·-·-

43.51 i ·•--·--· . .. ------ . -,- ~ 

_4~.40
1 

06°10YEARS 42.64 
- - -·· . 
· 11 YEARS . 44.43 
---
i 12+YEARS 
b 

! 44.43 
I 

• 3.0 9' increase effective 07/01/16 
4.0 71. Increase for 2015·16 effective 07 /01/16 
S.S" Increase effective 07/01/15 

3.0 9' Increase effective 07 /01/1 4 
1.0 " and 3.0 " increase effective 07 /01/13 

Rev 01/19/2017 JF 

45,40 
·--- -

45.40 I 

163 

t 

44.43 , 45,40 I 46.23 47.24 

46.23 I . 47.24 I 48.20 . 49.00 1 • . _ _ . ___ __ _ L_ _ _ 
- -- ----, 

46.23 ! I I 
49.92 '. 48.12 I 49.13 ! .. -

February 09, 2011 
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• STOCKTON TEACHERS ASSOCIATION 
ADULT SALARY SCHEDULE 

Effective July 1, 2016* 

! i I -- · · - · ! : 

' CLASS1ANON 
' 

CLASS A BA CLASS 8 BA+15 CLASS C BA+30 CLASS D BA+45 
CREDENTIALED (Annual) !Annual) ORMA ORMA+15 

CLASSE BA+60 j CLA5Sf BA+75 
OR MA+30 . INC MA OR PHD · ' i : Step i (Annual) ! (Annual) !Annual) 

I ! l 

(Annual) (Annual) I 
··- .. -, 

01 46,769 l 48,108 : 48,10B--- ,- ·-48-,J-08-- ... l --~~~-J3 _ __.! __ 5_J_,94_3 

, ____ ,_ ··--·-- r ·f·· -··- ----1 1.-- ·-·-· -----i 
-+-- --46_,_15: _..,..: ___ 48_,1_os ___ 

1 
____ __, __ 411,_1_0~ ___ 48._,_1_~--L -_s_i,_14() _ _ ~1~ -~ 

48,1.0B 
---····--·. 

48,108 ' 
' 

: _46_,,,_,_9 __ !. ____ 48._,1_~ ~ 48,.ias .. s1,n1 ·>---~,1~~ I .. !!:~99 __ __ ! 
_____ .,...... ___ __ ..-I ----- __ sa_,s_2_9 _ __ , _ .. _s_3,_3_SB_ ---:- _ s~_,s_90 _ ___, __ s9,B2B i 

>--- ···i- · 
04 ! 46,169 48,108 

. 
48,108 
---
48,1.08 ! 

' i 49,518 [ SZ,551 : 55,SBJ : 59,019 I 62,455 I --- ·- ·, 
05 ! 46,769 

I 

1 48,108 : 

l 06 i 
i 

07 
! 
; 

08 

46,169 
· -

-

I 48,108 
! 

I 51,338 I 54,512 l 57,806 ! 61,443 l 
---.,. , - ---- - -<-, -- ·----t · ·--· - ·····l ---·- --- - · ! 
----~ l _ _!_0,129 _ ..... I __ n_,_1SB ___ I ___ s_s,~9_1 ___ , __ ~~~o ___ j __ !~~6~- .i 

! i 58,615 62,253 66,296 

65,080 

67,lll 

! -;;-r--·- ! ----r····.--- ··---·· - · ...... -·--:··----- .. I 

I l l .. _s_o,_s31 __ _i __ _ 64_,,_11 _ __ • __ 68_,12_1 _ __ ; ___ 12_,_96_s _ _,' 

10,336 
i--- ·· · 
I 

_____ 10 _ _ __ -·- : .. ·-·--- --·+- -- ·--- [--~~659 _~ __ !_6:!__02 --t-· .. !1~~4!' ___ --~ _!S,594 I 
11 : ; I ' 64,618 1 68,923 ) 13,514 , 18,llO , 

-- - ----!- --·- .... -------~· . ·--- - ·~·-,- - .. -.--·--- ·- ·· ~ --· ·· -·--... . - · -· i j 

12 _ .. - -- -+ ·--·-· ----! ... . ---, -· !6~~02 ____ _ 72,460 ; 77,413 -· 84,440 

13 1 l j f 68,721 15,494 , B0,444 81,413 1-- -------------1--------'---- ----------- -'------ --""T · 

__ :: r ---=~----\---=== t---.. _-!--:; t ::. ~-):; ; -
16 I I I ! 68,721 ! 19,531 l 84,487 ! 

The dally rate for this shall be determined by dividing the annual salary amount by 184, 

Masters Stipend (Annual) 

Doctorate Stipend (Annual) 

$1,571 

$3,143 

87,413 

87,413 

91,51.6 

Per STA/SUSD Artlcle 20.9.8: "Full-time Adult Education Teachers shall receive a 5 
percent stipend on the Base Salary." 

• 3.0 9' Increase effective 07/01/16 
4,0" increase, for 2015-16 effe~tlve 07/01/16 
5.5 "increase effective 07 /01/15 

3.0 9' lnaease effective 07 /01/14 
1.0 9' and 3.0 9' increase effectiv• 07 /01/13 

184Days 
Rev 1/19/2017 JF February 09, 2017 
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• STOCKTON TEACHERS ASSOCIATION 
PRESCHOOL SALARY SCHEDULE 

Effective July 1, 201&• 

HEAD START ASSOCIATE TEACHER 
(Based on a 8-hours workday) 

A .. B .! C I D ' E F O H i 
Step o-14 15-29 , 30~ 1 45-59 ; &0·74 75-89 90·104 10s+ : 

~ (Annual) 1 (Annual) ; (Annual) 1-~A~nual) t (~nuat) , _ (~~~~~ ~ ~~-~~~~~ (Annua~-~ 

01 : 21.442 : 23,230 ! 2-~~+- 2s.892 i 2e,22s ; 29,676 : 31,12a __ ~.!.~~ 
02 22,497 24,374 ! 28,~ ~'.~-~ !_ - -~·~6 ; . 31,12~ '. - · 32._~:~'.. 34,37~ j 
03 23,663 25,637 ; 21,sso 1 29,sn ; 31,12a . 32,693 : 34,370 36,oso ! 

I 

l\-.--~-li--'·--:-::-::-3-i!---:-:-~r-:: I i:! ::: ; :: 1 ::: i ::: I 
PRESCHOOL 8HRS PER DAY 

(Based an a 8-hours workday) 

• ;- I ' } 

A : a : c I o E . F G " 1 • 1· 

Step D-14 1S.29 : 30~ 4S.59 ! 60•74 75-89 90-104 105+ : BA 
, ____ <An_n_u_al_) ~~~-n~~I) j (Ann~al) 

1 
(Annual) I (An~~a~)-r _(_~nual) -~ ~An~~a-1) , _(Annua~ _;. (~~u~I) I 

01 26.841 · 2a,91s ; 31,073 1 32,s12 I 34,290 ' 35,966 . 37,ns · 39.713 j 44.01s 

~--~~~63 30,389 ! 32.~13 I 34,~- ~~,966' 37,775 . 3~~;~3' 41,6~~ l 45,844 

03 29,622 31,867; 34,291 ! 35,966 . 37,775 . 39,713 . 41,653 43,727 ; 47,599 ! 
04 31,013 33,455 : 35,966 : 37,ns · 39,663 41,ss3 43,727 45,971 . 49,365 i 

05 32,613 . 35,172 , 
·1. 

37.775 t 39,663 I 41,653 43,727 

PACE PERMIT TEACHERS 
IBased on a 7-hour workday) 

. --- · I 
45,971 .. ~~~ ; 51.12~ J 

: A : B : C j D ' E F : G . H J I : 
Step 0-14 , 1s.21 · 30~

11 
I ,A~5-S9 t 60·74 · 75-89 90-104 105+ BA j 

__ _ _;__ ~~nnual) : (Annu~I) ~n~~~~·~-[~~nnu~I) '. (~n~u-~I) L (~~~~) : (Annual) : (Annual) , 

01 23,488 25,300 ! 27,186 28.536 ! 30,003 : 31,471 '. 33,053 '. 34,749 ; 38,56~ 
---r- - - - I . . . --, 

oz 24,~ ~~·-~~ j . 28,~3~- . ~,DO~ 31,471 33,053 • ' ~'.~49 ~. 36,~~-f _ -~o,_1~21· 
_ 03 25.919 ~ 27.883 ! 30,0041 31,471 i 33~ ___ 34,74~--- ~,447 . 38,261 l 41,6~ 

04 27,188 ; 29.274 ' 31,471 I 33,053 . 34,707 38,570 38,261 40,225 ' 43,195 ; 
·- -, -· · · - ·-·-- ·-· -- 1· ·· ··-- -~ - - ---· -- --;. ----- -·· j 

05 . 28,537 -- - ~0,776 _ 3~,05~ i . 34.707 36,447 38,261 40,225 42,194 ; 44.738: 

• 3.0" increase effective 07/01/16 

184Days 

4.0" increase for 2015·16 effective 07/01/16 

S.S" increase effective 07 /01/15 

3.0 9' Increase effective 00 /01/14 
1.0" and 3.0 9' inaease effective 07 /01/13 

Rev 1/19/2017 JF February 09, 2017 

165 



• 
I 

STOCKTON TEACHERS ASSOCIATION 
PRESCHOOL SALARY SCHEDULE 

Effective July 1, 2016* 

STANDARD PERMIT TEACHERS 
1Based an a S-haur workday) 

A , B C D E F . G H I ; 
Step 0-14 : 15-29 i 30-44 : 45-59 60-74 : 75-89 l 90-104 ; 105+ , BA ! 

(Annual) ! (Annual) : (Annual) ; (Annual) ! (Annual) (Annual) i (Annual) : (Annual) : (Annual) j 
., -- ····- ···--- -- ------ I .... ·1 · -- · i 

01 16,769 ; 18,065 ·1 19,411 j 20,376 ; 21,425 22,470 ; 23,598 i 24,810 i 27,536 : 

02 17,599 . 18,968 20,378 ! 21.425 ; 22,470 , 26,022 ! 28,640 1 

--·- ----- _______ , ------------- ·- ··- ·- --· ·-~ 
03 18,506 19,910 : 21,4261 22,470 j 23,598 27,318 ! 29,738 ; 

--.....i------'-----i--- ·--'-------- ~ 
04 : 19.411 ; 20,901 : 22,470 j 23,598 ~ 24,779 

. . I I I 
- .. . - .. . . . ... - •. ... ... . 23,5-98 .. .. , __ 24.·7·-79-'1i' 26,0~ - :. • .. • . ·--05 ; 20,378 I 21;972 ! 

. · -- _ ...J. . • . 

23,598 24.810 : 
---- · 
24,810 26,022 

26,022 • 27,318 : 

27,318 28,725 . 

28,725 · 30,842 ! ___ , ____ _j 

31,941 I 30,128 · 

• 3.0 "Increase effective 07/01/16 

184Dayu 

4.0 '6 Increase for 2015-16 effective 07/01/16 
5.S '6 Increase effective 07/01/15 

3.0" increase effective 07/01/14 
1.0 % and 3.0 % increase effective 07/01/13 

Rev 1119/2017 JF February 09, 2017 
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• 

• 3.0 9' Increase effective 07/01/16 

STOCKTON TEACHERS ASSOCIATION 
STA SALARY SCHEDULE SUBSTITUTES 

Effective July 1, 2016* 

AMOUNT 
Dally Rate: $166.02 
Half Day: $83.01 

Per Period: $33.21 

After flve(5) consecutive days In the same assignment: 

AMOUNT 
Dally Rate: $177.97 
Half Day: $88.98 

After 1 B consecutive days In the same assignment: 
Appropriate placement on teachers salary schedule. 

If an extended term substitute has less than a B.A. degree, the 
salary schedule placement shall be the minimum teacher's salary. 

4.0" Increase for 2015-16 effettlve 07/01/16 

5.5" Increase effective 07 /01/15 

3.0 9' increase effective 07/01/14 
1.0 W. and 3.0" i!lcrease effec;tfve 07/01/13 

184Daye 
Rev 1/19/2017 JF February 09, 2017 
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• STOCKTON TEACHERS ASSOCIATION 
STA SALARY SCHEDULE INCREMENT CODES 

Effective July 1, 201&• 

Stipend Base Salary: $42,779 (Annual) 

STIPEND AMOUNT 

MA Degree . $1,630 

Ph. D. Degree $3,259 

Blllngual $1,069 

Special Ed $1.497 

!Teacher Advisory Panel Membe1 $2,210 

Consulting Teacher 

Others 

• 3.0 96 lnue.!$4! effectl11e 07/01/16 
4.0 9' Increase for 201S-16 effective 07/01/16 

5.5 9' lnaease effectlVe 07/01/15 

3.0 9' Increase effective 07/01/14 

1.0" and 3.0" increase effective 07/01/13 

184Daya 
Rev 1/1912017 JF 

$4,240 

% of Stipend Base Salary· $42,779 

168 
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• STOCKTON TEACHERS ASSOCIATION 
STA SALARY SCHEDULE INCREMENT CODES 

Effective July 1, 2016• · 

. %of 
Year Base 

SPEECH/DEBATE 1 4.5 
DRAMA 2 5.5 
BAND 3 6.5 
JROTC 4 7.5 

%of 
Year Base 

NEWSPAPER 1 3.5 
JOURNALISM 2 4.0 

3 4.5 
- 4 5.0 

%of 
Year Base 

ANNUAL 1 3.0 
CHOIR 2 3.5 

3 4.0 
4 4.5 

%of 
Year Base 

CHEERLEAOING 1 4.5 

VARSITY 2 5.5 
3 6.5 
4 7.5 

%of 
Year Base 

CHEERLEAOING _1 - 4.0 
SOPHMORE 2 5.0 

3 6.0 
4 7.0 

• 3.0" Increase effective 07 /01/16 
4.0" lncRase for 2015·16 effeuive 07/01/16 
5.5 '6 Increase effective 07/01/15 

3.0 9' Increase effective 07/01/14 
1.0 ,r. and 3.0 9' lnaease effective 07/01/13 

184 Daya 
Rev 1/19/2017 JF 

Stipend Base Salary: $42,779 (Annual) 

Amount 
(Annual) Year 

$1,925 CHEERLEADING 1 
$2,353 FRESHMAN 2 
$2,781 3 
$3,208 4 

Amount Amount 
(Annual) 

$1,497 Mlddle School $1,173 
$1,711 

$1,925 

$2,139 

Depanment 
Chairperson 

plus $9.26 for each teaching 
period in that department 
above 25 teaching periods. 

Amount 
(Annual) Amount 
$1,283 

$1,497 High School $1,565 
$1,711 

$1,925 

Department 
Chairperson 

plus $12.46 for each teaching 
perlodlnthatdepartment 

Amount 
above 25 teaching periods. 

(Annual) 

$1.925 

$2,353 
$2,781 

$3,208 

Amount 
(Annual) 

$1,711 

$2,139 
$2,567 

$2,995 

169 

%of Amount 
Base (Annual) 

3.5 $1,497 
4.5 $1,925 
5.5 $2,353 

6.5 $2,781 

February 09, 2017 



• / 

STOCKTON nACHERS ASSOCIATION 
STA SALARY SCHEDULE ATHLETIC INCREMENT CODES 

Effective July 1, 201&• 
Stipend Base Salary: $42,779_(Annual) 

High School Athletic Director, Varsity Football, Boys/Girls Varsity Golf, Boys/Girts Tennis, Asst. 
High School Activities Director Soph Football, Boys/Girls Varsity Badminton 

Year Amount (Annual) Percent Year Amount (Annual) Percent 

1 $4,492 10.5 1 $1,925 4.5 
2 $4,920 11.5 2 $2,353 5.5 
3 $5,347 12.5 3 $2,781 6.5 
4 $5,775 13.5 4 $3,208 7.5 

Boys/Girls Varsity Basketball, Varsity Baseball, Frosh Football, Boys/Girls Frosh Soccer, Frosh 
Varsity Volleyball, Boys/Girls Varsity Track, .. V9lleyball, Boys/Girls Frosh Basketball, Frosh 
Varsity WresUlng, Varsity Softball, Boys/Girls Softball, Frosh Baseball, Girls Frosh/Soph Track, 
Varsity Soccer Middle School Sports 

Year Amount (Annual) Percent Year Amount (Annual) Percent 

1 $3,208 7.5 1 $1,711 4.0 

2 $3,636 8.5 2 $2,139 5.0 
3 $4,064 9.5 3 $2,567 6.0 
4 $4,492 10.5 4 $2,995 7.0 

Boys/Girls Varsity Swimming/Diving, Assist Asst. Frosh Football, Boys/Girls Frosh/Soph 
Varsity Football, Soph Football, Boys/Girls Soph Badminton 
Basketball, Soph Baseball, Soph Softball, Soph 
Volleyball, Boys/Girls Soccer 

Year Amount (Annual) Percent Year Amount (Annual) Percent 

1 $2,781 6.5 1 $1,497 3.5 
2 $3,208 7.5 2 $1,925 4.5 
3 $3,636 8.5 3 $2,353 5.5 
4 $4,064 9.5 4 $2,781 6.5 

Cross-Country, Assistant Track, Sr. High 
Intramural, Assistant Wrestling, Boys/Girls 
Varsity Water Polo 

Year Amount (Annu.al) Percent 

1 $2,353 5.5 
2 $2,781 6.5 
3 $3,208 7.5 
4 $3,636 8.5 

• 3.0 "Increase effective 07/01/16 

184Days 

4.0 '6 Increase far 2015-16 effective 07/01/16 

5.5 9' increase effective 07/01/15 

3.o 9' Increase effective 07 /01/14 

1.0 Kand 3.0 '6 Increase efft!Ctlve 07/01/13 

Rev 1/19/2017 JF February 09, 2017 

170 



• 

APPENDIXH 

CONTRACT WAIVER 

FORMS 

171 



• 
STOCKTON TEACHERS ASSOCIA110ff 

aad 
STOCKTON UNIFIED SCHOOL DISTRICT 

Sehool _________________ Datc ___________ _ 

l. What ls lhe psoposcd cducalioaa1 change ll)'ina to acbiew? ________________ _ 

2. Date Plan was approved by dlo Govcming Board:·------------------

3. What STA/SUSD ealdrld udcle ud section doc& dlo school perceive lo be IA obscluctioll to iii plan? 

4. What do you pozcan,c !be obstruc1ioa to be? 

5, Wbat willn:sult wbca tbe utidc IDd sec:tiotl arc modified? _______________ _ 

Slpalun:S: ~.__ ________ S'l'AFacaltyllqxacntative. _________ _ 

NOTE: All memfpen of tbe IChool dt• c;oggcll wbo an preseilc (or tile yoee nmtdG ea tm ,ma, ,We or asts 
[!a 

Co~lcie Dm GOpia of'tis Coma rib origimJ aipatwa lDII IIClld oac to cada of tho following: 

StociioDUaUiedSdaoalDiltrict 
Altcmioa: AalllamSapcrilafadeDt 
Hmrm Reloaad Deputmelll 

Stocktazl Tcadicn Assoc:iatioa 
Aamtioa: Bxecadvo IJin,ctor 
P.O.Bod46S 
Stocktao. CA 95208 701 NoitbMadiloDSncl 

9mcbaa.CA9S202 
·DONOf WlUl'BBBI.OWnDS LIN!-

Pmb!em(a)dmtST.AJSUSD aee wiila lbaschool'1 requcsa: 

STOCKTONUNIPIII> SCHOOL orsnucr 
SBPORMI 
OW2 

172 



•• 
SCHOOL SITE COUNCIL MEMBERS WHO ARE PRESENT WHEN THE VOTE IS 
TAKEN FOR THE REQUESTED CHANCE MUST SIGN BELOW: 

Chairperson's Signature: __________________ _ 

.Sim.awe af Sclaool Site Coaac:11 Memben Date 

-

. 

' 
' 

. 

. 
SBJIORMI 
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• STOCKTON UNIFIED SCHOOL DIS1RICT 
and 

STOCKTON TEACHERS ASSOCIATION 

CONTRACT WAIVER 
PROPOSEDCONTRACTEXCEfflONLANGUAGE 

lbll Corm ii to be utilir.cd by lbe SUSDISTA nepcialing toan2S after tboy bavo c:.ompldod aegotiadom Oil I comract 
waiver. 11lil Conn fdaltifies chc piopoacd coalnct waiver lanauago and is to~ dfsCributcd to readlcss atlastJl!m 
Q) 4m prior co dlc dl= oflllo &~uUy mccq at wt&idi Ille "VCe on tho nowlrproposod QOllinct laapagcwill be 
labu by~ ballot. (Section 27.2.4.s) · 

SCHOOL 

CURR.ENT CONTRACT LANGUAGE: 

PROPOSED CONTRACT LANGUAGE: 

If the proposed contract language change is approved by a 2/3 vote of the faculty, it will be in effect 
ftom to L 

SBF0RM2 
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STOCKTON UNIFIED SCHOOL DISTRICT 
and 

STOCKTON TEACHBRS ASSOCIATION 

CONTRACT WAIVER 
CONTRACTEXCEP110NBALLOT 

~ is die official ballot .that STA~ wut members will wto on, usually during a 
iegular faculty meeting. Balloca arc to be p~ out and coDcckd diumg the meetini at.which . ·• . 
thevo1outakon. 

SCHOOL 

Contract Sections lo be modified: 

Name of Ar1icle 

· Conlract Section 

PROPOSED CONTRACT LANGUAGE 

In order to accommodate the request of School for a contract exception to pema.it 
implementation of lhc conlntct waiver adopted by the Board ofBducation on · • the Panies 
agm,asmllows: 

I. 

If the proposed contract exception is approved, it will be in effect for the following period of time. 

From (aoo1.-t4-) _Tbn,ugh (ldloa1aac1•> 

D 

NO D 

I APPROVE THE PROPOSED CONTRACT EXCEPTION LANGUAGE. In accordance with 
Sg:t.iog 21 .2.4. to, 1he above languase is ap,prgyect tor extension throuslUhe school year. 

SBFORM3 DATB -----------
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• 
STOCKTON UNIFIED SCHOOL DISTRICT 

and 
STOCl<TON TEACHERS ASSOCIATION 

CONTRACT WAIVER 

QNAL EXCEPTION EQRM 

Thia fom. u to be ~ by dae tcbool lite wller. npodizlg &be nmdts o( dlo VOCC OQ dlC COGSract excq.tioo 
llapa~. Do •use.dais filmlUlllil lhe Coancc Wa!Ya" ~ Poem bu beeo IUIJmiacd anr1 ictal upcm. ti~w 

'laaguige bu beeil dow!opod. 11111 STA staff' oa llito _have voccd oa dlG new lupagc. 

SCHOOL 

DATBoPVOTB __________ _ 

Onatnct Secdcm to~ modified: 

NuncofAdicle: 

CooClllCt Seedon: 

Aaac:11 a eop7 oitlle .. Pre..,,... Cogfnct JxcaClop l•PfP!a" tormldeatlf;lar Ille curnac coaCnd 
•aacaace and tbc proposed coatract laac,a.lce to lids {una. 

Nambcr of$TA ~llllitmcmbc:n It )'CMll' site:-------------­
NamberofSTA bapiaiDg unit rmnbas (!Wit! fw yo(e; 
(Aadnaived fnaoff'-cnctlcadim. iC~) 

Number oCSTA bargaining uail ambas vodng In 
&vor ofchc ex~ 

NumberofSTA bupmiagllllit aml,aspaacnt.aad 
fiSll ¥Odag in fawroCdiilcuepdoa: 
(Nocc: 2/3 majority rcqund foc8icct I duge 
per §27.2.,.7) 

\ SigmblreofPrim:ipal __________________ _ 

SipacureofSTA~~-------------------

CGmpl= TWO Ql ~ of dais rmm with origimhignablrcs ud lelld cmeto each of the Collowillg: 

Smcbm UaUled Scbool District 
Supedmwfcat'1 Olico 
101 NonbMadiloDStroec 
8Coc:kfaa.CA.9S202 

Slocbm Teadlm Anoeiatioa 
A.an: IBucll1i1'c Dir1ICCDt 
P.O. Bo~ 846S 
Stoctloa. CA 95208 

SEND ALL BALLOTS WITB DISTRICT'S COPY OFTRI§ FORM 

S8POBM4 
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APPENDIX I 

SIDE LETTERS 
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•• 
LETl'ER OF lJNDERSTANDING 

Between 
STOCKTON UNIFIED SCHOOL DISTRICT 

And 
STOCKTON TEACIIERS ASSOCIATION 

StocktoSl Unifted School District (•District•) and Stockton Teacbers Aasoclatloll f'Assoctatlon•) 
held,y lgRe IS follows: 

1. 'Iba M..tc Program ha die Disuict (clauentJtey IDd secondary) aball be 
reqnlacl as·a ~. educaUoaal P.topl,lll Wider Aldcle 18.2,1. · 

1. Teacben In die Marie Pzoaram shaU.be placed ~gh die ildaview process and 
covaecl by die provlsloas of Ankles 18.3.1 111d 11.a.2.2, oKCPt dial lbe 
lat.cnlcw panel and selecdoa procedure shall be in ICCOl'dallce with Disuicl 
Penoanel Off°K:e hiring pncdc:es and coozdlmted dnugh ~ Music Office. 

3. IDemennry music teachels shall be eadded to pJ•onfng and pffpUltlon as 
outlined In Article 6.3, with the excepdom Usccd ID 4 and S 1,eJow. 

4. 1bc last two 1eatrm of Anlcle 6.3.1 ("The qular dmo ror this "8oalng and 
preparadon sllall be cfcCa'llliMd at eacb. site by Cbe lite llmon committee 'uid tho 
lite ~- Tcacben ue fll)C reqqW to sip ia for prepantioa time.·> 
do aot apply to clcmeamy mule teadlerS. 

5. Each elementary music teadler will schedule a lime in the Music Office for 
plaaufng and pmpandon OD I regularly IICbcdulccl basis. 'Ibis dm.e Is 10 be 
dc(amJmd by .cbc lelCllrc Ulll lbc prognm admWICrator ml must be within Che 
boun dllltdle Music Oftk:e Is wmnally open. Tachas ~ not iequhecl co sign 
In, butdalllua will be moaltored for paymall pu:pc=s. 

STOCKTON tJND1BD SCHOOL DISTRICT STOCKTON'I'BACIIBRSASSOCIA.TION 

By:...L:.~d~il3P;:l!:::l:2..--
By: __ .....,..'-____ _ 
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• .............. a41·:.1,. ................... ... 
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.. ~ I 
June 22, 2006, 3:30a.m. 

This tefttative agreement reatbed In fact .. fin<flng compla the, nogotla1ions between thD 
Stoolcton Teachers A"ocialion and lhe S1ockton UnJtlecl School Diserict for tho period 
2005·2001. AJI t•taclvo agnemeau reached prior Co and during this modlaled fact· 
Anding are attached. 

Upon niul~ o(do ~ dae union asree, to whhdraw the unfair labor · 
praodCJOI Wore Pl3RB. 

The pu1ia aaree to proclace ajoln& prea release rcguding die teacativo qnemcm aftct 
die 1111on cxecutlvo ~ bu comldeRd lhe tcntatlvo qaament. Both blrplnJna ~ 
.,_ co IUppo,t ndflcadon of'dle teftta11ye agreement to .dlefr lllpedive Board, aad 
mcmbentalp. 

1be &ct-dndlag panel will ntaia jurisdlctlon Uldi1 notified of ratirtcatloa by both parcies. 

Thi parties dao,wlcdge daal dao tcadl«s will haw aipific:ut out-of-pocket premium 
_ COit iacnues u of July I, 2006, lar belllb benefiCI prior to lhc ratifieado~ VOie. Uc 

disaicC .,-ca to refmbune unit manbcn ror dlcsc coau· u p,ovidecl ia die agrermcnt 
wit&in 4S cla,s or nel&catioa. 
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&mBUtrtBRAGBBIMBNT 

STA IJeal&baunneelolatl..abor/Manasemeat Commlltee 

JONBff, 2003 

. 
111D &dlaimnaooJolat~01 1 •• daall bo ~ O,m; (') · . 
•Ja: 11no(J)aaodMahalll8TA........,itlle*4dnalblTA(IIVCooal IIICl 
IIIN(J) ....... fmlllSUSD~ .. otodl,y~~---·at'.'1aoc.w1F*'"*-Udewlop .. " ................... ~..-............ ~ . 
~·-- ..... , .~ .. ---~·:-,.-,.,.._ .............. ~ be .p,.mll.dtoN&ilalWDmWcr•·Mlidl ofeac6J'OK, NJJmdal'la6'?w«-~ 
............. . ml lNtf•Wlidticltott.&allllfuanacoJofatLDd,fa...,... 

Sl'Am.cn,cu aemag OG tliclfaldt lmawJobat~ Cu11,.,,_*11 be 
OIIIIOCIDllfdclpaW.INYooa. 11D al Doedocl ball Co reod~ lniamg md fdlll Cflek,dde, OCI this · 
u..«aeo 

. 
"'l'lu&,alda IDnaAceJ'oiat~OrmmlUco d..u bc-ablicbod ancf moctno 
llla'CIIII SqiCl.d«JO. 2003. 

,• 

182 



• . 
I~ 

. . -.•. 

TOT AL COMPENSATION PROPOSAL 
STA June 22, 3:30 a.m. 

200S~ 

District salary schedules Will bo increased by 3% to include 4S day consultants, the 
teadler hourly salary.scbechde (except 200S summer school); extra pay for department 
chairpmons. loag.leml &ubstitutes ad tbosc percemage-stipellda. paid off't= adpcnd 
~salary.There shall be no incrmse to the Mastera stipend and Ph.D. stipend. Salary 
ioen:ases shall be etrecdve July l, 200S. 

The health benefit.allowance of $662.pcr month 3hall remain in place (or 2005-2006. 

2006-2007 

Bffi:ctive July I. 2006..lhe DiSlrict shall pay lhe premium of the HeallhNet Plan 8, fess 
one hundred dollars (S100), which shall be paid by the anployee through payroll 
decluction; i.e. lhe district monthly contribution (hoalda benefit allowance) shall be 
$8SS.67 and die emplo.yce c:ootn'butioo shall be ·s100 for this specific plan. "Buy.up" 
provisicms for the oChcr health plans shall remain in effect. 

District saJary 8Cbcdulcs will be il1crascd by 3% to include 4S day ~lallts. the · 
ceacher boady. salary ICbedulc (except 2006 summer scboo(); extra pay for deputment 
chairpmoa.,. loag telm substiautes and cbc>Se percemagc stipends paid off tbe stipead 
base salary. lberc !ball be no increase to Che Masters slipend and Ph.D. stlpead. Salary 
iDcreasa sbaU be drectivc July l, 2006. 

In order to implemcot ~ option for employees• cmolling in_ a aew bene.6t. ~ district 
shall provide an open enrollment period as determined by die benefit carrier with P1an B 
Co be eft'edivc September 1, 2006. 

Effective July l, 2006. the districa may terminate lhe income protection plan al such lime 
as lhe district deems appropriate; provided, however, dial the district shall give STA a 
thirty..day (30 day) notice of the effective date after it has been determined. 

2007-2001 

' The parties arc committed to the concept of "total compensation'" and recognize that an 
employee•s compensation increase is the total oftb.e salary and any funded increase in 
benefits. 

The "propodiona&c funded revca.uc limit" for Stockton Unified, as defined below, shall 
be used first to inc:ea.se the district's·SBSS.67 contribution to HealthNet Plan B to fully 
fund cost in.creases co Plan B for 2007.08. 

Any remaining amount of the "proportionate funded revenue limit" not a1ready allocated 
above shall be applied to the salary schedule. 
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If the .. proportionate funded revenue limit" is Tess than the ~rease.for Plan B, then the 
district's contribution wiJl only be increased by the amount of the "proportionate funded 
revenue limit-" Any additi~al increase in Plan B shall be paid by the employ~. 

Increases to-die salary schedul~, shall be e~eciive Jul7 I of each fiscal year, Increaizes to 
health benefit costs will be effective for-the bcsionins of the plan year. 

Defigition of propoitiopate AP1t4 mepup limit: Por purposes of this article, the 
propcntlOGlde fimded revenue Umlt Is ddined a that pccccntagc or the district-budget that 
was expended for ST A bargailling unit salaries and ~ as a pen:entage of the entire 
dialrict budget (percentage oflOCII outgo) shown on Che district's prior year "Unaudited 
Accuals." As an oxample~ if lhc 10lal prior year expenditures for STA barp1nfng unit 
salana and benefits were~ of total outgo, tM proportionate ftmded revenue limit 
~IJ be S00/4 of the increase in the district revenue limit for du: current year. 

&ample ming 2004-0S data 

Total outgo im Bxpenclitures + transfers out + uses 
Total outac, = $296,663,125 

Teacher SaJarics = objed code 1100 + 1900 
Teacher Salaries= S12S,S98,781 

Teacher Bcneftts - pcoportlonatc percent of teacher salaries to all salaric,s X object code 
3000-3999 
Teacher Benefits • ·S40.S60, 739 

Teacher Salaries+ Bendits = Sl66,1S9,S20 

Teacher percent of the budget"" S6% 

Definition of revenue limit ipcrease: The increase in lhc district ievenuc limit shall be 
damed as the ongaios, funded increase in the. district's revenuc,limit for cost-of-living as 
defined by education code section 42238. l and equalization aid, if any. 

. . 

It is the intent of lhc panics to continue use of 1his total compcnaation formula as the 
basis (or negodations in subsequent years in order to maintain labor peace and focus 'on 
student aclucvanent. 

Page2of2 
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2. CLASS SIZE 

2.1 Application · 

2.1.1 The Diltdct ·average ia calculated by dividing the number of .students enrolled 
t>lsuwt·wide in any givcn'lifo levellaubject area by ~ nJUDbcr of aciual ~eraJ 
Fund aassroom Teachers at diat llfo level/ sqbject area. ·This defjnition excludes 
such sup,po~ . personnel as prc,parailoa period toaohm, spccialiats, librarians, 
music teachen, and wbsdcuce tcacbcrs. ~ ~ avcngo abaD be applied 81 
each sue.. . : . 

2. 1.2 Cl~ssea sball be mai,~DtA al or bdow ~ waximumi stated below. 

2.2 In ihe arcu of ScieDco. Jndastrial Am, Dnftiog. Vocadonal Shops and Hointmaking. Lbc: 
number' .of woik stations available lhaU be die maxiamm if .lhat number ls leas than the 
District class 1118.JfflJIDDS 18 Uar.ed. • 

2.3 A:rmges and Mwmwns Diltricl Maxim• 
Average& Class Size 

Blemencary 
Kmderganea 30 32 
Prmwy-Gndes 1. 2, 3 30 32 

. lmermediate Gzades 4, s. 6 30 33 

. k.9ndary 

Middle.SoboGI Gcntnl• 30 3S 
Middle School P .E. 4S 47 

,,· . 
( ' . 

Middle~ Typing 40 43 &~7/'/4 Gadd c;utps T ~ Alff"~ A"' lf7 
,Bngli1h. 30 ~~ v~G ~1-
. Social ·Studies 30 32 
Gener.al Education 30 32 ~~ Mach 30 32 
Science 30 32 

~~/u-t Foreign Language 2S 30 
R~ding 25 28 /:~ 
Busin~s 30 32 
1)ping 43. 4S · 
Drafting 30 32 

. Voe. Shop 30 35 
.Music (exc;ept pcdomiance) 30 32 
Art 30 32 
P.B. 4S 47 
Hygiene 30 32 

. 
( •Middle School Gencml shall apply if no specific titled class, area or departmeat exists. 
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The pay for coaching is 10 be based on the percentage of the Stipend Base Salary of the Teacher's 
Salaiy Schedule. Jhere will be no additionaJ pay for preschool or vocational coaching. 

Girl.r Varsity Water Polo 5.5% 6.5% 7.5% 8.5% 
Girl.r Vanity Golf 4.5% 5.S'fo 6.5% 7.J% 
Froth Football 1.5% 4.$% 5.5% 6;J% 
Boys Frosh Soccer 3.5% 4.J'lf, 5.5% 6.59& 
Girls Frosh Soc~r 3.5% . . 4.S% .S.5'7o 6.5% 
Girls Fr(JSli Volleyball J.5.% 4.5% 5.5% 6.5% 
Boys Frosh IJa,rkitball 3.J'lft 4.5% . J..5% 6.5% 
Girls Frosli Basketball 3.5% 4.5% .S.Jffo 6 . .5% 
G.irls Frosh Softball 3.5% 4.5% .S.S'J& 6 • .S% 
Boys Frosh B~eball 3.5% 4.S% J.59& 6.J9& 
Girls ·Frosh/Soph Trad 3.5% 4.591, S.59& 6.5'1& · 
Cluerleading · 4.5% 5 . .59(, 6.5% 7.5'1& 
Cl&eeruading Sophomore . 4.9'& 5.09', 6.09& 7.09& 
CMtrl«ulin~ Fro!h .J.5% 4.5'1& J.J'I, 6.Jt, 

18.16.3 ~ 
Assi tmmelll IIIIt1 2nd Yi:.- 3rd'.X&:, 4!1):i[. 

1. Competitive.Speech & 4.S% S.S'I 6.5'li 7.59' . ~~~and.o~ u/~1/ov 
2. Newspaper 

~k~ 4.S~ 
s.~ 

3. Annual and Choir . I . t:'(o~9& 4.Sfo .,,. 
4. High School Activities Duector 10.S'I, 11.S41, L2;S% 13.59& 

IB.l6.4 Amount Paid io AddiJiop lQ lbe Salary Schedule 

18.16.4.1 Master's Degree in Class C, D, E and F only= 2000-2001: $1456. 

18.16.4.2 Earned Ed.D. and Ph.D. Oegre.e = 2000-2001: $2912. 

18.16.4.3 The Chairperson of each senior high school departmenc and lhe 
· Bx1ended Campus Teachers shall receive. annually: 

2002/03 $1, 209 plus an additional $10.30 for each teaching period in 
that department above 25 tcacbiog periods. 

l!.16.4.4 Starting wilh the 1989-1990 school year, middle school ·depm:tment 
chaiq,crsoos will receive 7S9' of the senior high school departmeat 
chairperson stipend listed in Section 18.i6 including 75~ of the 
amount for teaching periods in the depanments above 25. $907.00 
plus $7. 73 for each reaching period above 2S teaching periods. A 
<lepartment shall eonsist o( three (l) or more teachers assigned to lhc 
same or related subjects for 60% or more of the insuuctional day. 

186 



• 
I ' 

. .. 

\ ... 

. STOCKTON TEACHERS ASSOCIATION 
INCREMENT CODES 
Effective Juty 1, 2003 

·t · Stipend Sage Salarv m.010 1 

ANNUAL 
CHOIR 

VARSflY 

CH RLEADING 
SOPHOMORE 

CH&EJJ• I:'· 

FRQSH· 

.., 

ear 
1. 
2 
3 . . 

4+ 

ear 
1 
2 
3· ... 

Year . 
1 
2 
3 
4+ 

Vear 
1 
2· 
3 
4-t-

Year 
1 
2 
3 
4+ ' 

. . 
· %of Bue 

. 3~ 
4.50 
5.50 
6.60 

1 
$ 1,818 
$ 2.148 
$ 2,476 

,1 
$ 1,320 
$ 1,485 

. $ 1.651 

$ 1,818 
$ 2.1-45 

. $ 2,478 

nd 
$ 1,320 
$ 1,651 
$ 1,981 
$ 2,311 

--....-·-
$ 1.155 
$ 1,485 
$ 1,816 
$ 2,148 
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6dWt J Bya1pat1p 

.................. DIICrlee'• 
·c.e.,.t,,..NIICtffA 

TltedaJ, Mri I, 2005 

TIie Dlllrtot tau ................. period dunngwhlola tho ftntpre,. 
oblervatlon ooarer.aco 111d the lnt ... ,111• ae lleld: 

3.5.S Par .. lllllGGIIOldGNenldaa.1~oadawelballboWd 
............................... lat ...,.,(le,,,..,., 
fmwaddag clayl of'lbo lcllool ,_ IDd ll llllll (2) wodllas daJl ~ fo 
Ibo Gbtemdaa. 1lae ·mlmlor -at proride I oapJ or dao Pre­
Oblcnldoa Ooaf'cnnoe l'alm ti Ibo ..._prior to dloGGllflrmoe. 11ae 
bclaermll ... -.OMlfhted lbanlodae,.......oaaftnlace. 
At·lbe pn-oblemdoa ~ lie leacber lad CMlul&« all NVlft, 
IDd oomplet.o die ftlll of tie~ Ooaftnncc Form. TIie 
_... Dll Nlec4 oae (I) tlaacal tom eedl ofdic ftvo (S) IClllClardc oa 
'1he enluation Conn u evallllioa aitcriL 1he evalutor lbaU select one 
(l) additioaal eleaaont hm Cldl or Ibo five (S) SCIDClllda on Che 
evalu&doll fOIID U addftioaal evaluation olileriL tfoebiag becein lhall 
•elude tho right of 1be tmlacor to comment vpon and dlama, but not 
reduce to wdliaa, oblemlioal coaoemJng oCller lndloators of 
perfbamnco. 'tho teacher ad the mlua&ar ..u nvlew md dllOUII 
. lellon or aalt plllll at lie prc,4Nltillloa coaf'ercaoo. 
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AGREEMENT BETWEEN 

STOCKTON TEACHERS ASSOCIATION ("STA") 
AND 

STOCKTON UNIJIID &alOOL DISTRICT ("SUSD") 

Mt:,31,2006 

. ,Artlele 61 Ttldllq Boen 
• 

,11C111H1r 
'l1lo Stocb,a Twh• Aacdalloa qrca lo lhe Draft ~7 Modified 

Traditional lutNcldoaal Calendardatod Mn a, 2006 (1ee lltaclled) wllb Ibo ro11ow1ns 
eoedidoal: 

l'orH0'7191: 
• One (I) week bftllk ia Pall to cornlate with ou (I) weclc oC Lodi Unified 

School Dutrice't bnllc. 
• Tine (3) woct WiDtcr Breit COllllllalCUlg at lcuC dlrM ()) daya before 

a.utmu llld ending DO adlerlbla dno (J)4aya after New Year'• clay. 
• Two (2)weelc Spring Break caatend uowd Suter (oae week before aad one 

week.a«). 

Jror..., : 
• Prior to ANY public publicatioa. lbc Dialrid will moat and hold bargaming 

• ~ ICUlom b' lbelOO&W calcadvwilh STA's Barpinlng Team. 

It i1 the undentllllllag of both pria Chat STA 111d SUSD rcCaln the riahts to bring oeher 
ealeadar bluet IO the l&ble for 200711>8 and onward. It ii .tho uaclentanding of boda 
parties thll ~ bargaining unite also have the right and responsibilities lo bargain 
calendar issues. · 

For Stoclclon Teachers Association: For Stockton Unified School District 
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2007-08 MODIFIED TRADITIONAL 
STUDENT INSTRUCTIONAL CALENDAR 

Jack Mcloughlin - Superintendent 

TENT.\TIVE CALENDAR FOR STUDENT ATTENQN,Jr.E AND OrER/,TIONS NEEDS, SUBJECT TO B,~RGAINING . 

. 

HOLIOAY/NON~NSTRUCTIONAL 

I] Non-Student Contact Day for Teachers 

I instrucoonal Day Teachers/Sb.idents 

I Break 

(] Holiday 

D Summer School 

~ FtNAL 3/20/07 

190 

2007-0B 

Labor Day Sept. 3rd 

Fall Break Oct. 8th - 1 9th 

Veterans Day Nov. 12th 

Th'anksgiving Nov. 22nd & 23rd 

Winter Break Dec. 24th - Jan . 4th 

M. L. King Jr , Day Jan . 21st 

Lincoln's Birthday Feb. 11th 

President's Day Feb. 18tti 

Spring Break March ·t 7th - 28Ul 

Memorial Day May 26th 

--- ·----------------
j 
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8. UAISON COMMmEE 

8.1 As soon u possible after the exmation of this Apeement, the teachen of each 
school shall select a Uaison Co•ttee tor each school building or support aroup 
from Association members at tha, school, which shall meet with the principal or 
that group's immediate supervisor at least once a month during that regular school 
year to co•t rcpnlins the local school programs. 

8.2 The Liaison Committee together wilh lhe principal or that group's immediate 
supervisor may develop the focw areas for staff development consistenl with lhe 
school's need to improve as evidenced by student outcomes. 

8.3 School proaram ~nsultatiom may include, but are not limited to: 

a. 
b. 
c. 
d. 
e. 
r. 
g. 
h. 
i, 

CunicuJum coateet and philosophy 
Teacher personnel policiea 
ID•savice tninlng and ~ meelings 
Pupil penonnel/lltlldcnt supervision policies 
Local budget allocations and priorities 
Selection of IIIIICrills for media ccntasllibraries 
Scheduling. iDduding minimum days and paRDt conference clays 
Planning aod implemenlalion of eate&orical propams 
School safety issues 

8.4 The Liaison Committee shall be composed of one (I) member for every taa (10) 
teacher& ill the school builcliag or support group,· but will not have less than two 
(2) nor more than seven (7) members. The number of tcacben may exceed dus 
iatio with mutual agreement of the Superinteadeat and the President of lhe 
Association. 

8.5 The Liaison Committee, at its advance written request, shall be allotted a period 
of time at faculty meetings which shall nol exc~d five (S) minutes to present 
information concerning consultations of the Liaison Committee as specified in 
this Article. 

8.6 Notbing · ln this Article shall supersede the right of lhc Association lo consult as 
I · provided for in the Acl. 
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STA Counter Proposal to May 14, 2013 Lowder propoal (6-3-13) 

AGREEMENT 

BE1WEEN STOCKTON TEACHERS ASSOCIAITON (STA) 

AND 

STOCKTON UNIFIED SCHOOL DISTRICT (SUSD) 

June 3, 2013 

Beginning July 1, 2013, Stockton Teachers Association (STA) and Stockton Unified 

School District {SUSD) agree to a 1% across the board increase to base STA salary 

schedules (hourly, pre-school, substltute ,base salary linked to anv stipends , 

increment codes, adult, et.al.). llle parties agree to extend the contract expiring 

on August 31, 2013 ; to August 31. 2016 , with limited re-openers annually for 

2013·2014, 2014-2015, and 2015-2016 for salary, benefits, and two additional 

articles of each party's choice. 

The parties agree to update all dates listed in the current contract to conform to 

the agreed upon extension. 

This agreement constitutes the full understanding between the parties. 

For Stockton Teachers Association: For Stockton Unified School District: 

Datet~ :;3 TU 1 .. f ,)..( .' ~ 0 / ' .> _, _. 
p ( ~ , . ' • 

, 1 j i"; , u~ 1.: 
. . - ' - .,..~,,__" i • ....,.~\ 

Date: b . -· " Li 
• - .' i j 1' [ ·-··"r ,,. i · , ,. L . ' 

-- -- --- ·--· --- -
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Ap~3, 2015 
MEDIATED TENTATIVE AGREEMENT 

Between 
STOCKTON UNIFIED SCHOOL DISTRICT 

and 
STOCKTON TEACHERS ASSOCIATION 

) 

On June 13, 2013, the Stockton Unified School District and Stockton Teachers Association (together the 
"Parties") reached agreement on a Successor Agreement to expire on August 31, 2016. Therein the 
Partie!. agreed to limited reopeners for the 2013·2014, 2014-2015, and 2015·2016. This is the April 3, 
2015 mediated tentative.agreement and will complete reopener negotiations for 2013 -2014 and 2014-
2015. Within thirty (30) days of ratification of this Tentative Agreement the Parties agree to meet to 
renumber articles and sections in the contract as necessary to incorporate this Tentative Agreement and 
language. 

The Parties will sunshine for the 2015·2016 school year and commence reopener negotiations on or 
before June 1, 2015. As set forth in the June 131 2013 Successor Agreement, the Parties agree to 
reopeners for the 2015-2016 school year for salary, benefits, and two additional articles of each party's 
choice. 

The specific proposed contract language shall be finalized by the Parties prior to either party's 
ratification vote. 

The parties hereby agr~ to the following tenns subject to the ratification of STA arid the District's 
Board of Education: 

A. Article 2 - Class Size 

2.3.3. Pursuant to the LCFF, the parties agree to establish a collectively bargained alternative annual 
average class size ratio for each school. Cws Size Grade Span Adjustment (GSA) will be as follows: 

Kindergarten 
1st 
2nd 
3rd 

201).2014 
20 
32 
32 
32 

2014-2015 
24 
32 
32 
32 

2015-2016 
24 
31 
31 
31 

201~2017 
24 
29 
29 
29 

The parties agree to continue to work together for the purpose of reducing class size with the goal of 
making progress towards the GSA established by LCFF and as required by state law. 

Remainder of class sizes are status quo 

2.4.2. Status quo (will not specif¥ high school) 
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l.4.3, Status quo (will remain 8 consecutive days) 

Add 2.4.4. High School teachers, including but not limited to those working a block schedule, will be 
paid the cotrect proponional rate of3.5% of the teacher's per diem rate, per student, per day for 
overages 

2.5.3. Status quo on RSP caseloads (28: 1) 

B. Article 3 - Evaluation 

The parties shall establish an advisory committee composed of two STA appointed teachers and two 
District appointed administrators to review evaluations which are disputed by teachers and to make non­
binding recommendations to the District and STA about how to improve the evaluation process and 
evaluation standards. The pUIJ>OSe of this committee is increase fairness and transparency for teachers 
and administrators. 

StatuS quo on grievance procedure (Teachers can grieve disputes arising over the evaluation procedures 
only). 

The parties shall include a five year evaluation cycle for permanent Wlit members who qualify to do so, 
with the mutual consent of the parties. 

Evaluations shall be submitted to the employee at least 30 calendar days prior to the teacher's school 
year and a conference shall be held at least 5 working days before it is due to filed in the teacher's 
personnel file. 

Teachers will be evaluated in accordance with Education Code 44662 regarding the evaluation criteria: 
1) the progress of students toward the grade level standards; 2) the instructional techniques and 
strategies; .3) the employee's adherence to curricular objectives; and 4) the establishment and 
maintenance of suitable learning environment 

Section 3.4.2 shall include the following language, "Student growth results shall be included solely as 
part of a teac~er·s formative pl~g for evaluation." 

CSTP 6 - Developing as a Professional Educator shall be added to the tactors considered in the 
performance evaluation. The District wiJJ notify the STA and teachers of future changes to the CSTP 
and will meet and confer with the ST A about the impact of tnose changes. Addition of new criteria will 
remain subject to collective bargaining. 

Second evaluations will be added to the reacher's personnel file but will not replace the first evaluation. 

The advisory committee can make recommendations to the District to ensure that the evaluation process 
is being implemented in a fair and consistent manner throughout the District. 
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C. Article 4 - Fringe Benefits 

4.1~ Beginning July I, 2015, the District shall fund the least expensive available health plan oftered by 
CALPERS. 

Delete fonnula language (4.1) 

Remove specific plan names. (4.2) 

4.2.2. The District .shall continue to provide at least one PPO and one H.\.10. 

4.2.4. The District shall provide retiring teachers the option to purchase health insurance coverage if 
retiring after reaching the fifty-fifth (55th) birthday, pro~ided said teacher has served ten (10) years in 
the ·District. · 

4.2.S. For bargaining unit members hired on or after July I, 2015, the District shall provide a medical 
rebate of $283 per month for eligible. current employees. 

D. Article 6-Teaching Hours 

Add two (2) resource days for each regular classroom teacher, resource classroom teacher and special 
day class teacher in grades K-3. Classroom teachers who teach combination classes of grades 3 and 4 
and who teach the intennediate schedule are entitled to the intennediate resource days (four days). The 
teacher and administrator shall mutually agree on the utilization of resource.days. All other Resource 
Day language is status quo. 

6.18.1 Starting with the 2015-2016 school year the District will add a professional development day to 
the calendar year for a total of two (2) professional development days. (Net result is 184 work days.) 

6.5. The parties will implement teacher collaboration time one and one-half ( 1.5) hours every two weeks 
for activities such as strategic pl~g, data apalysis and instructional design. 

6.3.1. Status quo for K-6 planning and preparation time. Stipend $ 1000. 

Eliminate 6.3.2 

6.5. l Collaboration time 1/6.5 

Eliminate Staff Development language (6.19) 

Status quo: procedure when a Substitute is not available (6.20, renumber as 6.19) 

Mandatory parentiteacher time for collaboration and engagement for nine (9) hours annually (add as 
renumbered 6.20) 
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E. Article 17 - Transfer and Assignmenwt 

Status Quo 

F. Article 18 - Wages 

Effective July J, 2013: !%-already impiemented 

Effective July 1, 2013: 3% retroactive 

Effective July 1, 2014: 3% retroactive 

Effective June 30, 2015: 5.5% (for increased and improved services for students as reflected in Article 6 
- Hours, for teacher collaboration, professional development, and parent engagement) 

1 % off schedule upon ratification of agreement 

Implement 12 paychecks per year (monthly) for all teachers 

Status quo on bilingual pay (18.16.4.6) 

G. To be withdrawn upon ratification by ST A and the SUSD Board of 
Education 

SA-CE-2775 - £ (Evaluation) 

SA-CE-2759 - E- (Request for Information) 

SA-C0-597-E (Strike) 

Grie-..·ance re: Base Revenue Limit Benefit Fonnula 

Grievance re: Substitute Pay 

/ 

For the District: 
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For Stockton Teachers Association: 
/"" 

,I.I • "' . , r , 
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Date: 
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STA Counter Proposal to May 14, 20131.Dwder proposal (6-3-13) 

AGREEMENT 

BETWEEN STOCKTON TEACHERS ASSOCIAITON (STA) 

AND 

STOCKTON UNIFIED SCHOOL DISTRICT (SUSD) 

June 3, 2013 

Beginning July 1, 2013, Stockton Teach~rs Association (STA) and Stockton Unified 

School District (SUSD) agree to a 1% across the board increase·to base STA salary 

schedules (hourly, pre-school, substitute,base salary linked to any stipends, 

increment codes, adult, et.al.). [he parties agree to extend the contract expiring 

on August 31, 2013, to August 31, 2016, with limited re-openers annually for 

2013-2014, 2014-2015, and 2015-2016 for salary, benefits, and two additional 

artides of each party's cholc~: ; 

The parties agree to update all dates li~ed in the current contract to conform to 

the agreed upon extension. 

This agreement constitutes the full understanding between the parties. 

For Stockton Teachers Association: For Stockton Unified School District: 

Date: ~ .~, 1.l •i ":-.. 

(\:.; -12 /Jlll, 
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; December 16, 2016 

TENTATIVE AGREEMENT 
Between 

STOCKTON UNIFIED SCHOOL DISTRICT 
and 

STOCKTON TEACHERS ASSOCIATION 

9:50pm 

The Stockton Unified School District and Stockton Teachers Association (together the "Parties") were 
parties to a Successor Agreement that expired on August 31, 2016 • 

. This December 1~, 2016 tentative agreement completes reopener negotiations for 2015-2016 and 
negotiations for the 2016-2017 and 2017-2018 school years. This tentative agreement extends the 
collective bargaining agreement through August 31, 2019. The Parties agree to reopeners for the 2018-
2019 school year for Article 4: Benefits Article 18: Wages, and two Articles of each party's selection. 

Within thirty (30) days of the signing of this tentative agreement, the Parties will meet and finalize the 
collective bargaining agreement language associated with this agreement 

The Parties hereby agree to .the following terms subject to the ratification of STA and the District's 
Board of Education: 

A. Article 4- Fringe Benefits 

1. The Parties agree to the status quo as cum:ntly contained in Article 4, which provides the 
District, will "fully fund the least expensive health plan offered by CalPERS." 

B. Article 6 - Teaching Hours 

1. The Parties agree to add an additional nine (9) hours of Parent Teacher Collaboration and 
Engagement Time beginning in the 2017-2018 school year to be used for parent teacher 
conferences. For elementaiy schools at least 1S hours will be used for pment/teacher conferences. 
The conferences will be completed within 45 working days of the Fall assessment results being 
available. At a minimum, teachers will make all reasonable efforts to conference with parents in 
the Fall If any of the IS hours remain after meeting all parents in the Fall, the remaining hours 
may be utilized after the Winter assessment. The other three (3) hours will be used for open house 
or back to school night. Each elementary school will have a Fall back to school night and a Spring 
open house. 

Each high school will spend at least 9 hours on parent conferences. High school parent 
conferences will prioritize parent/teacher meetings for students in danger of failing and will occur 
within 30 days after first semester and second semester progress reports. Three (3) hours will be 
used for open house or back to school night Each high school will have a Fall back to school night 

1 
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and a Spring open house. For the remaining six (6) hours. each high school teacher will choose at 
least one of the activities listed in Article 6.20. 

2. The Parties agree to add three (3) additional work days starting in the 2017-2018 school year 
to be paid at the individual teacher's per diem rate. Two of the days shall be a professional development 
days. The other day shall be a teacher preparation/planning day without ~te or District level meetings. 

3. The Parties agree to the status quo for the remainder of Article 6. 

C. Article 7 - Leaves 

1. The Parties agree that each teacher shall be entitled to utilize two (2) days of his/her sick 
leave allobnent dwing each school year for discretionary leave. Discretionary leave may be utilized 
subject to fifteen (15) days' written notice to his/her supervisor. The supervisor may not unreasonably 
deny the request for discretionary leave. 

2. The Parties agree to adopt bonding leave language in compliance with Education Code 
section 44911.5. 

3. ,The Parties agree that the remaining sections of Article 7 remain status quo. 

D. Article 15- Safety 

1. The Parties agree to the Article 15 language conceptually agreed to during the April 22, 
2016 mediation, attached hereto and incorporated herein. 

E. Article 17 -Transfer and Assignment 

I. The Parties agree to form a committee of six individuals, three appointed by each party, 
to jointly study the language and process of Article 17, and make a presentation and recommendation to 
the bargaining teams regarding Article 17 as part of the 2018-2019 reopener negotiations. The District 
reserves the right to reopen Article 17 during the 2018-2019 reopener negotiations as one of its two 
reopeners. The committee may meet during the work day with District paid release time. 

2. The Parties agree that Article 17 shall remain status quo through the 2015-2016, 2016-
2017, and 2017-2018 school years. 

!j 
' I ., 

,,,_. .. 
' \ 

F. Article 18- Wages ~ 

1. The Parties agree that effective upon ratification by both Parties, the STA salary schedules (IJ}l8' 
shall be increased by 4.0% for the 2015-2016 school year retroactive to July 1, 2016. 

I\ 
\ I 
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2. The District will pay a one-time payment of $1,500 for aJl unit members employed 
during 2016-2017 and aJl unit members who retired in 2015-2016; · 11+'!,J 

3. The Parties agree that effective upon ratification by both Parties. the STA salary schedule~ ~ 
shall be increased by 3.0% for the 2016-2017 school year retroactive.to July I. 2016. ~ 

4. The Parties agree that effective upon ratification by bQth Parties. the ST A salary schedules-/;)II 
shall be increased by 2.5% for the 2017-2018 school year effective July I, 2017. 

5. The Parties agree to form a committee of six individuals, three appointed by each party. 
to jointly study the revision of the STA salary schedule. and make a presentation and recommendation to 
the bargaining teams regarding the salary schedule. The revised salary schedule will become pan of the 
2018-2019 reopeners. The committee may meet during the work day with District paid release time. 

G. Unfair Practice Charges 

I. The Parties agree that each side shall withdrdw with prejudice all unfair practice charges 
related to this negotiations and impasse procedure including, but not limited to the following unfair 
practice charges by case number: SA-CE-2858-E; SA-CE-2859-E and SA-C0-610-E. 

FortheDistrict:lt(t;""~a...., \~ 1 W\~ 

·~o/'QtJL 
~------· 

~-~/ . 

~?rte -C'Ja 
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For Stockton Teachers Association: 

,, .. C c;,. • • . . , · . l 
a,<lt01 l '1 I tr c..,. 
--~ ., .. .,,,,, 
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Date: ~AA U,2tJ/6 
7 

203 


	STA working 2019 02.20.19
	BETWEEN
	AND
	July 1, 2016 – AUGUST 31, 2019
	Between
	Stockton Unified School District
	Stockton Teachers Association



	Averages and Maximums
	Definitions
	Salary Schedules
	Extra Days Worked
	Agreement/Recognition
	Class Size
	Evaluation
	Transfer and Assignment
	Substitutes
	Teaching Hours
	BARGAINING OBLIGATIONS………………………………………………… 93

	Process
	Professional Dues/Fees & Payroll Deductions


	G1100 - 20190220141434 Gray 600 0001

