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ARTICLE |
1.1DURATION

1. 2 T h iCallective BargainingAgreement( C B A ade ancentered n t 02 8Uhaiyd
Febr uar petweeldtOhZBnfaAna Unified S ¢ h disttict, 1 6 OEAst Chestnut
Avenue, SantaAna, California,9 2 7 @etejnaftereferredt ast hifieDi s tandit dite o ,
SantaAna Educat or sd As s c2cli(Qddtth Booadivay, 5 AI3NDBBA Sant a
Ana, California,9 2 7 Beeinaftereferredt o af st bed.ati on

1. 3Theermoft h Ageementi § otr h r(8) eyears commencingd ully2 0 2&2n d
terminatingd u 8 2025 T h iAgreementshallb eenteredi n ¢ p aatificationbyt h e
Associatonand Di lsé r i ct .

1 . 4 Both partiesagreet hdur it htge romt hAgseement,eitherp arntayd e mand
bargainingpertainingt 8t atFederal e gi sl at i on.

1.5 Other sectionso ft h @BA may be r -® p e noendlby mutual consentexceptwhere
specipenc & byle iGBAiI t s g lefg uloytave d

16 The partiestwofgRpeeat i c ea@gpamaaconh Arnt iacddei VI I,
Provisions and Article X\,02Emplchidatrt Breemea f. i |
March1, 2023 eachpartyshallpresenproposals 20232024 reopener negotiations



ARTICLE Il
2.1RECOGNITION

2 . 2 T h eistrict recognizest h 8anta An aE d u c a tAssaciation as t h exclusive
representativas definedi 15ection3 5 4 Qe) alft h@GovernmentCode.Thex c |l usi ve
representatiors h aeprésent huen i émployeessdescribedb e | o w:

2. 2. 1 Included: (Alsoincludesu ninembers rneachess a | saa hye uhdefcantract)

Bilingual Resourcel e ac her s *
ClassroonTeachers

Counselors*

District CurriculumSpecialists*

E a rStaggTeachers

Interns/Preintern Teachers

H o mileachergreceivingp enef i t s)
Librarians*

LiteracyCoac h *

Media Specialists*

ItinerateTeachers

Nurses*

OutreaclConsul t ant s*
ProgramSpecialists*

ProjectAs si st ant s *
ProjectCoordinators*

Psychologists*

Resourcd acher s*

R O Heachers

SafetyNetT eac her s *
SpecialEducationTeachers
Speech/Language Specialists
SummelSchoolTeachers

Teacheo rSpecialA s s i g (TORA)t
TemporaryTeachers

Ti tResourcd eacher s*

*IndicatesaTa <Ok i ent ed Posi ti on
2.2.2 Ex c| uAd @ d hheoru enmployeesall s u b st supewisegyss,onf i dent i a
and/or managementemployeesincluding, b ubh ok i mittoelomse®esi ti ons

r e q u aCalifonngaAdministrative Service€redential.

2.3 Disputesc 0 n c etr mrdenprgtationandapplicationo t h Article a rneosubjectt © h e
grievance provisions fArticle VI.



ARTICLE I
3.1DEFINITIONS

3.2 fAUnit Memberdo i Un | etheswisec | e andidatgdby t heo n t shall meanany
personemployedbyt hDestricti ap o s i ot dassificationwhichi s n ¢ | widtetdh &
recognizechegotiatingu n described Article | (Recognition).

3.3 D u tDgy:01 Any dayo mwhichu n membersa r ep rtoowseérvices accordancevi t h
t hheurso works t i p hdrent e d

3 . 4 finstructionalD a §1:T hactualt i spent n st rsutcutdienngt s .

3.5 fiEvaluation® i T h elocument produced as a result o fformal observationsand
conferencessrequiredbyt h e Baltdwlr li Icgurseo f  schoelyear.

3 . 6 fiStandard(s@it Wh ewns evd @ a p iN30a h aefeft ¢ hGalfornia Standard$ o r
t hTeachingProfessiof CSTP) .

3.7 fDa i Ratgo fPaypi Determinedbyd i v i tdHaangalcontracts a | eyt ineu mb e r
of days y

3. 8fHOo u Rlay daydpi Determinedoymu | t i p hagnualcgntractsalary(class/step
andstiperd(s))by. 0 0 O(Pabt&E - 7.6.8A).

3.9 Personap r o n bevemagef danguage convenieneadd o nefledtgender.

3 . 1 Whenevert h @ raeeferencd h hAgreementoDi v i Su perr i nitneeand ehret
appropriates u p e r i n tchanged € nftloH eondii rvg si ons:

Business

Curriculuma nldstruction
Facilities
HumanResources
Operations

Personnel

3.11 Forpurposes fd e f i fnutinilgh @t r hAcademicPerformancdndex ( A P ful)-time
shallb @ accordancevi t hColtediivee Bargaininghgreemen{CBA).

3.12 fExtendedDay Teached i A teacherw h 6 e a camaglditionalclassp e r begoddt h e
nu moelassp e r irequiredi nfireguladteachetss ¢ h e atthatsec hdssae.



4.2

4.3

4.3.2

4.3.3

4.4

ARTICLE IV
4.1 ASSOCIATIONRIGHTS

T hAs s o c shallth ia & frightt a ssehoolbuildingsandfacilities atall reasonable
h o uw hsennootherwiseb e iunt gi | Ti hz&esdciations h @ Ib It @etimissiorfrom site
administratop r it @ th e o & s [@& nsyteguipmenor facilitiesf 0Ars s o ¢ buairie$so n

T h A&ssociatons h al It higlaty @ p o st aativitiessandreast todArss oafi at i or
concerno ndesignatedb u | | beards,with atl e asteulletin boardpr ovi ded

at each schools i it @nareaf r e q ubyn h & mb elth&.s s 0 c mayu steme

District ma i & n ddistribute information in uninember mai | bowoes
communicatios. A | posted materias, and materiat placed i Mma i | bshall & &
identifiedasAssociatiormateriak. Ac o ghallb @ r o v to gl estdministraibn o mplaced

i ntheir office pr i 6 opostarpd acmantge r inaalisl biforximfasmation

purpose. Co p easf Association communicationsshall b esentt ot h e
AssociateSuperintendentHuman Resources.

1 Wh enwticeo factivitiesandmatterso it o n caeeroriginatel b YC T Ao INEA,
a coverl e tshakbep r o v bydSAdE Aotifying site administration of
t hpeo s tainmdiost r i b bneaibdonx @angwi o p W hneaterials
t o pdstedand/orplacedi nt onati H d&o o x e s .

The podntermag Associationelectionmaerialo Assocbatl enin
board(s)and/orp | eamae af tlectionmaterials mni t mealdkess h & le |
allowed. Saidmaterialsshalli n v otl hweternal electionso ft h&s soc.i ati on

Authorizedrepresentatives SAEA shallb germittedto u sdéstrict email, faxes,
and ot heelre c tconomunications @ r a ndffieial tA s s o ¢ ibasinds n
provided t h lmsinessdoes n o interfere wi tt tiastructional processand/or
interferew i t hperformance fissignmentsna dogs i admainistraion.

A. Emailmayb & s éydu n memberdeforeandafterschoo) duringdutyfree
| uncgcahneds when notedarctiinvsetl ryu cetnigarg

B. The Associatiorshallhavet hrightt signandp r o ¢ egsevanaes |
wi t h o presencéhfe utnhiet mewhdsebre ad rfgrievahce s bei ng
processed.

C.Thi s dohangsectiangd .2.18 t & £ WWhBMprovidesf o r righth e
o fiunit membet o dndploaess h grievancevi t hAssodation
representation.

Authorizedrepresentative§ r d rhAssociation(including CTA endorsed vendors)
shall b egpermittedt dransactofficial Associationbusiness rschoolp r o p mravideg

t hbaisinessdoesn ointerferew i t I estructional processa n d interferew i tt b e
performanceo fa s s i g mmaagts $ &deinistration.

4



4.5

45.1

4.6

4.7

4.7.1

4.8

4.9

T u e s d h ghl eldesignatedas Association meeting days. Meetingsw i tvdiuntary
attendance Muessd hpleli manddnot . mandat ed

Meetings that are not administratively s
responsibity, may continue to take place on Tuesdays. Examples of such meetings
may include, but are not limited to, Individual Education Plan (IEP) meetings, Section

504 Plan meetings, Student Study Team (SST) meetings, and/or Coordination of
Service Team (OST) meetings.

Namesaddresses i laca&tionandtelephonenumbers &ll District u n meémbers,except
unit membhav aeadi tdatt ethtorenationb evi t hs @ bbplr ovatded
costt @ hAssociatiomn datert m 8eptembels of eachschoolyear.

T h AssociationPresidenshallbep r o v i @ ® dhheundred( 1 Od@ykof releasd i me
for designat aetd duomsifs a |meaontybhbeera ewii ¢t lopsto ft h e

S uUbs thiotr myte dAssociationN oi n d i windndnabershallb eéeleased or s uch
pur pmcrea ttwealn? @aysi manyo nshoolyear.Releasd i mémat ual | vy
b e n ebfoi tt h#esociationandt hDei s t(i.e.H.B.A.,Me mbRepresentatior pe ci al
EducationT a sFkrceP . A. R. , iCceaveBank,[r H.pHh. IhterniewRanelse t ¢ . )
shalln ocbunttowardt hoenfreundr e days( 1 0 0)

Any releae time requested by the Association for a unit member in excess of the
releasdime provided in sectiod.7 above shall be provetl in accordance with
Education Code Section 44987. The per diem cost will be billed to the respective
organization.

AssociationPresidentshall b eeleasedw i tf hu dalaryandb e n e fromtalk District
responsibilitiesf otr htee rorft h Agseement.

1 Theposi tthe®mresidenbt he AaBdac aAsos sscO(SAEA) shall
b eegardechsal Zno n assignmenfe q u a2l 2 dtu @ gsyandt h shgllb gaid
monthlyaccording to their current placement on the Certificated Salaryl8leh€hat
p o r beyandi htraditionall émo n dalendarshallb equalt o t hrea tdmayi d fy
f otr haaditional days of assignmenteyond t hteaditional calendaryear Th e
As s oc icshdllreimburset he Dt Béer iaantouno nleeag uat hE/o2)
Associati®n sRil easiyd eapmtwln breenediipts of Di str
Association shall reimbursef drhaetual@dded An
a mo uaswellast h e SViedcSre,andWo r k € 0D ;1P e n soat$/axpemses
resultingf r o madditibnaldaysbeyondt h e t r @alénddyean T la Eresident
of SsaEkE&@lef atl il measposi ti on.

A un mémberma Y eallowedt @ bt eepresentation rall interviews concerning

t eramd o n diwiitdhi@GBA, ands h & lallowedt o b t eepresentatiomn any

ma t thattheu n imember believesma y ed ad i s c i pAhyidenglof such
representation shall be appealed to the Associate Superintendent, Human Resources.
Obtaining such representation shadt unduly delay the interview.

5



4.10 AssociationMembershipandDeductions

4.10.1 Associ ati ons hnaelnib eabsindep by the SAEA/ CTA/ N
signed by the employee. Any etamged hte
Associationoffice.

4 . 1Tih Bistricts h alolt ti HAgsociationo hewh i ramds n d it chaetarees,addresses,
p h omwemb andwork siteswi t h 2 0 u(threedutyd a yafter thenewhires i spn
contract.

4 . 1Th eDistrict shall deducto nte e not f$uch dueso rother voluntary contioutions (ie.
Disaster fundf r d rnumit membed segulars a | @ay warraneach mo n,tf hotr e n
( 1 Gn)o n t Deductionsf our n mémbersw h @ e ¢ oArses o ¢ imanbersaftert h e
s t at thtraditibnalschoolyearshallb eppropriatelp r or at e d .

4 . 12 . 1A s u ndsductecbyt hDastrictf oAssociationmembersshallb eemittedt © h e
Associationo ramo n t badisy ¢ ¢ o mpbganialphdbetical i suhitmerhbers
forwh osuchd e d u chiavelbenesn mad e .

4.12.2 U p o appropriatewritten notification from t h uw i hember,t h Ristrict shall
deductf r a msea | @ any u n mémberand ma kappropriateremittancef o r
anp!| @mprogramj o i approwedby t hRistrict andt hAssociationi 1 n
compliancevi t hr etghuel at iOcangsC oaufepgiineentb fd LEc at i on.

413The Association and the District agree to f
the provisions ofbuthimotAritiimilteed ithnac |l tulde ngo

phone number, per sonal emaiell / addrgamentchd
seniority date, FTE status, type of crede
temporary, permanent) .

414 New Teacher Orientation ThheeonDe sc merct osihanm:
program splhhdsstedchby that all ows the Assoc
me mbempslisgnt ati on to the assembled new tea
and time shall be set in collaboration with
3@Ways after the first duty day. This New

from the employee onboarding processes.

4.14.1 Unit Members shall be paid the rorstructional hourly rate of pay for the duration
of the orientation if held outside dfeé duty day and/or on a Saturday.

4.14.2 The District shall provide written notice of the date, time and location of the
orientation by U.S. Postal Service District email no less than fourteen (14) days
prior to the scheduled date.

4.14.3 The Association shall berovidedno less than ninety (90) minutes of uninterrupted
time to communicate with bargaining unit members. Such time shall not be placed at

6



the end of the agenda, unléiss Association agrees it is best. District Administration
shall not be present dog Association time.

4.14.4 The Association is entitled to invite California Teachers Association (CTA) endorsed
vendors and CTA staff to the Association
access to audio visual equipment for presentations.

4. 1B5hi-Radty Requests: The District notidiwitthe
member (s) -poafr tayn yr etghu ersdt & ofndracunii th f me Mmad i O n

of r eterichgeuest . This includespblbet Resomat
r equfeosrt sa uidsi tdinsecmbpelri nary, evaluative, or ¢
The District shal/l not relea@asthdthet Te qAESOC
i mpacted uni't me mb er (rst)u nhoaweb jae crt e atsoo ntalbe e ¢
information, and/ or rai se poetsepmotnidasl tcoo ntcheer |
and publicized the informati on.

4. 15. The Debatl chot dpactgspetsomat hundt memb

asa home address, per sonal emai | addr ess
birthdates, family member names, and un
gui del i nes HSaebsocvrei.bed i n 4.1

4.16 The Association shall be entitled to meet with unit members sfégf meetings.
Distictcand/ or school site administration shall
AlMi nuted meetings.

417 Wai vers of Law, Regul ation, andorPofladceralBef
| aws, regul atiohscyofoschbel Dbetardcpoor a
District shaddchmarkeq wmesrsati | fadorl ea wavier to th

4.18 On e more members f Distri@a n d Assdciationshallmeeto n regularbasis
dur it hyearf o r putpbseo maintenance f  dgteement.

4 . 1 @ na nDistrict staff developmentay,t hAes s o c¢ shallthavethe opportunity, before
or aftert hgeneralassemblyf ona kaen n o u n camddisserhirsatenformation(e.g.,
have arinformationt ap | e



ARTICLE V
5.1EVALUAT ION PROCEDURES
5 . 2 EvaluationP | a n:

T h purposeo fe v a | uiastoi mmrionvset r T o W & cheénd,s | administration
shallp r i massistu nymémbers meetingt hGaliforniaSt a n d aftr lW@®aching
Professiof CSTP) .

5. 2.1 Nolatert h & we-hv d 2 Butydaysf ol | a@ammengemendtfdut t b e,
u n membershall submitt hExaluationP | #AppendixD )f ot rheasuingyear.
Wi t Hifteen ( 1 8 u tdagysf ol | avhien @ mi g $iemd memberand
evaluator shall meet a n dgreeo nt h o&tasdardst h shiall b ea p p | fioerd
evaluationpurposes.T h evaluationprocedureshall b ediscussed m h inegting
unl ess piscviucseldwirngegir eise vd l@aldyhe ¢ taicrud .t vy

A. T h esvaluation o fall nonpermanentteachersshall f o | It é@vBTSA
requirementdy b e i emafuatedb n hfisstf i v &tar{d&dando n (e lejement
o Standards i (8).

B .Ev eawa |l uyaat:ti legaluationo p e r maunnan@rbersshallb dased
o rthree( 30t hSt a n d armdwhichmu DteStandardl 3 or4 Jando n e
elemento Standard Developsa s PrafessionaEducator.

C . Permanent n membersnayv o | u na cart ebdeyaluatecb n hfiestf i v e

(5) Standardsand t wd 2 Elementso fSt a n &5a rk&): Develops a sa

Pr of e sEslicaion. Al i csftt n mémbersw h @olunteeru n dtelr Article

shall b eprovidedby Oc t odidrfeachyearto t hAEA office.Sh o u lhak
SAEA Presidentsuspectirregularitiesin t hweluntaryn at o #t épeocesst h e
Presidento ft hAes s o ¢ o aésigneaandt hAssociateSu p e r i notftemed e n t
HumanResource® designeavi indetwi t hdayst &6 r e sisslleve t he

D. TaskOrientedu nmembers h al |  sTadk@rieritedE vhael uat i on Pl &
(AppendixD). T htaskorientedu n membera n d evalbagors hal | dmeet an
agreeu p o n (t3bbjediveshasedt p on tnheembugnrodis descr i pti ol
and/ort hpeofessionastandard$ catlratu nmé mb enead Epecialty.

5.2.2 The Standardshallb especifiedi writingo n  rnegogatecEvaluationP | an IRt h en.
eventt hweritten standardsaren ormu t u agrekdp nt, hdesignatedevaluatormay
S ubstuipt @ wé 23tandardsand/oro n € 1Standardf ogachiunsati sfact
receivedi h hpeecedingevaluation. A Standard &lentifiedasi uns at iisfftat or y o
three( o)moree | e mmarkedd Be ISdvawndar do.

A.WitHiinw8dutdaysf ol | aetermirgtiono ft h&andardS otrh e
teachingprofession,t hien mémberma % u b miot designatede val uat or



written constraintsw h i t hwen mémberbeleves shall preventh i m/ filora r
attainingt he St andar ds.

B. If agreement B oreached e g a ISd ia m gittteeu d ;mgmberm a gppeal
t ® hAssociateSu p er i nHumanBR e 8 b uo rdesigheew h ¢ h anlalk e
t hfieal decision.

C. A | nonpermanent n ingmbersshallb dormally evaluated writingn ano r e
t h awite annually.

D . Permanentu n mémbersw i talsatisfactorye v a | utahpmr cerc eydar, n g
i nc | WRdiReaghersand categoricallyf u n diex dnémbersw h dave been
employedi n hdstrict at leastt h r(e3epnsecutivep r e ¢ eyearsshgll b e
evaluatece v eortyh e r yearexceptp EEd.Code 4466 4.

E. Permanenu n mémbersw i tatHeastt e(nl §earso fDistrict s e r wih®e
meett hfeo | | ariterian g

1. areh i gdualifed( p ur s EFEA/NCLB)D

2 .att h5e. Ineetingv ol undchoto e v al oatheedf i ve
( 59tandardd otr hee a c lPiofasgionplust wé 260l e meht s
Standard Developsa s PrafessionaEd uc;at or

3. vol undhaot d eylaraunseheduled | a s svaloation;
4 .meetsstandards mllar e as ;

shallb eevaluatede v efriyl Bypars,p eEdC o dded 6 G 4Hh e n meée mboerr
evaluatorshallb @0 e r mit todsandt h volsintaryagreemenaindreturnt © h e
evaluationprocesso ut | i ICBAATr t i & .| Hedugh5 . 1D. 2r itoor
November3 D' thats ¢ h year.

F . If au n meémbertransferso rchangesa s s i g rdme rt thégi ¢ Bypar
period,anewagreemenshallb eigned, mutualagreement ont i nues .

G .N oreprisalso fanyk i stall b dakenby a n party,n oanythingc onst r ued,
regarding e a cwh@do s don ovblunteeru n d e rsectiotoibs. 1C.. 1

H. PermanenT a Ok i e n t neechberswni it tleastten (10) yearso District

servicewh o meet ghtea(ndo)lajr e areéainaybeevallatede v er y
fiVVegarspeEdCoded 6 GhEa<Ok i entmeethbeo eivial uat or
shallb @ermittedt cescindt hi s vagleameraramretyrnt o etvhael uat i on
procesutlinedi n GBAA&r t b ¢ Il eriort lovember3 D' thats ¢ h o o |

year.



5. 2. 3 Thwenmdmberb e i enafpatedandt heev a | shallisadectobservatiort i me s |,
dates,conferencesandf i mwaluationdates.TaskOrientedu n mémbersb e i n g
evaluatedandt hewaluatorshall selectmu t u agleédy p ame e t d antgaeds
t i nbeosview progresfowardagreedu p mlijectives n evaluatiorp | a n .

A.Dur it ihgeo u pfe dewvaluationp e r cirouchstancesnayc h a wihiah
require modification o ft haiginal scheduleT h @ n mémberand designated
evaluator shalagree writingu p o revisads c hed ul e .

5.24 T h & n iMember may requesta change o fdesignatedevaluatori nwriting
i nc | uwedsonsgotrhrequest.If t hdesignatecevaluatordeniest hrequest,
t huen meémberma wppealt © hAssociateS u p e r i nHumanResoudes,
o rdesigneeT h eeasonsf odenialo fac h a rodeev a | shalt boegiveni n
writing t @ hwen mémberu p ot nh g@aequestReasond odenials h anloh e
ar b i draagaricioys.

5.25 Portfolio assessmert fstudentama ip e c camp & 0 fau n iInégmbed svaluation
process Mitiated andidentifiedby t huen meé mbasparto fane | e naach t
agreed byt heev a | WPartfolioassessments 5 t u dshatin @t eddedby
t heealuator.

5.3 FormalObservations
5.3.1 Formalobservations h a | | etmpen mé mi @ r & assignment.

A.Pr ito@mmobs er vaten mmémbera n d hdesignatede v a | shalt o r
reviewt h e St andeldraentdsl ® oliserved.

B. Noformal o b s e r vshdll b esnheduledbefore o n €l) week aftert h e
beginning o fa trimeser/semesten rafter o n € 1Weekb ef 6 hen d fa
trimester/semester r  whreak. e r

C .Formalclassroonobservationshalll afs datleastfifteen( 1 Bi) n uahde ©
morneére (s@X)t ymi nut es.

D .U n imembersshall haven ano rteh & w © 2fgrmal observationgper each
evaluation.A t formaldbservatiorshallb @ dded i f :

1 T h e n mémberwas markedfiBelow St a nodbatr dr(e3egmMmo r e
elementso m Standard n hsecondobservationj nmvhich caset hwen i t
membershallb ® b s e r v e Standudat thhta tane .

2. Wi tagreemenb b o t huen imémberandt heealuatort hneu mb e r

o fclassroomo b s e r weatheredoced © a soefosb v isoautsi sf act o
performancéyp e r ma n enerhbers. n i t
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5.3.2 After eachformal observationt hewaluators h gieskenta writtenr e p @ fthé
observationu s i tnhgegotiatedFormalOb s e r Varint @ mwen meémber
witHhHiimMedutdays f ol | otwh ebgpervation.A poebservati or
conferenceshallb eéneldwi t h e(ml Baysf ol | ¢ Wiemalobser vati on
di s andeegewt hobservatiomand/orr e p &easonabladjustmentsna be
ma dted h etsiefhe a tyensutualwr i tagreemenbetweent hpermanent
u n imember and t h evaluator. T h es n imember shall sign t h eritten
observatiorreporti n d n ¢ & tatshehasreadt hreport;t hsmgnaturedoesn o t
indicatet heniné mb egréementwi t hregothle u t tt hhreport was
receivedbyt h e membert

A. T h progressowardsachievingt hselectede | e meoni$tandand shallb e
discusseteachformalp o sbtervatiorconference.

5.3.3 If t hobservationd i s ci mwistiegss p e ceil feinoe mhicki mp r o viesne nt
neededt hesv a | 8 & arbatksep e cwritten suggestionsando f fpeors i t i v e
assistanceaimed at achievingt hreededimprovemet. Thev al @a b b e
assistt huen mdémbers h antludde,b unt okt é i mit taehfleo | | o widar g
aspractical:

A. Specific writtenrecommendations amprovement;
B. Districta s s i ¢ to@leneatsuchrecommendations;

C.Provi si o natesdurcendidti ltastiptm ut nhinetmbert o uhé | i zed
t o a s simpsovemewis;t h

D. Technigues o meimpovement;
E.A t scheduld o moprogréss r

F.T h ewritens u g g e shallib @resented ® huen mdémberatt htei mé
t h mostobservationconferencelt i ¢ hwen me mb erredéssp o n s @ laiklei t y
appropriateactiont oorrectanydeficiencies.

5.3 Informal Observationg nfdWa-T kr ough s 0

5.3.1 Informal observations nfdWa-T k r o untaybs@dnductecatr e as onab |l e
t 1 nderimgaschoolyearandw i teasonablé r e g upyesni etdyainistratorat
t h assignedchoolsa n d Digtrict Office administratory i s isd¢haoolsitgs
andv i s iclassroogsvi t hs i Rrmeeipaland/ort hPer i n cdegigaek.6 s
Areasof concerrmaybebroughtt ou rainé mb eattedtisnbyt h easignated
evaluator/sitedministrator.

5.3.2 Walk-Throughs n c | OfttSite/@utsideA g e nGeoyps(groupso f

administratorfrom o t Ischoolsites,staffme mb fom® t Ischoolsites
and/oro u t sangllants).
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A. Walk-Throughss h a | b e€anductgdvitht e a cwha@vrosl unt eer t o
participated n ptobess.

B. S i administratorshallinformteacher® t hupcomingw a it kh r oand h s
teachershallb givent hoep por t a nv ¢ ly theyw ie € lparticigate.

C.If anyformsa n d rulmicsaret becompletecbyt h e -twlad kugh vi si to
t e a c mamear@dmrclassroormumbershalln o t idebtiéed.

D .Nopicturesa n dVideass h a Itdkender i Im gvallethroughswi t hout t he
expressegermissioro f ctassreont e ac her .

E Walk-Throughss h a Idlo mbmachawayast minimize classroom
di s r ugndshatbnnosr mm detkcgedbi 1 Oni nut e s .

F. Datacollectedby Off-Site/OutsideA g e nGa yo Walk-Throughss h a | | not b
usedf are a evaleation.

G.5. 3halh ot ® Btaté/Rederahandatedeviews(i.e. WA S C
Accreditation).

5. 4FormalEval uati ons

5. 4. 1 An FormalObservatiorFormt hlaasane | e nmankadiBelow St a nodslall d
n ol eusedo nan Evaluationu n | positeve assistancehas been offered a n d
implementedas p e s e c t5i.02m f8 h€B Aand at leaston & ol -Up w
observationhasb e e&éro n d u Anly & d | -U glonmal observationmu satihere
t o ttihnee | b.21lAshrough5 . Z2C.arid5.2.3E.

5.4.2 Inpr epdmhienagl ukotmif oplacement m huen mé mb epergosnel
file, t hewaluatorshallr e b g luy odatacollectedthroughformalc | assr oo m
observationandt heel e meonf$ t( &) @valr ehpplicableasa gr ap d m
t hpeo shbiservationconferencg(5.2.2A). Any deficienciest h mayha vize e n
broughtt ¢ hagtentiono t huen inégmberands u b s e qcoreeatedd ty anlo It
b ancludedi n hfi@al evaluation.Commendationg ogrowth demonstratedy
t huen meambemayb éncluded.

A. Inp r e p & hBwalugtionFormfor placement nTaskOrientedu n i t

me mb @ersbrmefile, t heealuators h al p r r b p ®@lsgrvations f ,
andevidence collectedly,t h e -Oraiseé&n tneethbeuAnydief i ci enci es
ma ly a b @ éroughttot hatentiono t hTaskOrientedu n memberand

S U b s e qcareatetsihya | | inatudeti nb &hahesaluation.

Commendation§ ogrowthdemonstratetdyt hTaskOrientedu n membershall

b encluded.
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5.4.3 T h@mpletedE v a | uF@rmshallbes u b mi t t e dmemlem o h & @tad r t
t hi(r3tAyy daysp r e c ¢ héoeeg t hsehoolyearandf o (1 ddutyd ay s
p r it abrhesaluationconferenceT h evaluatorandt huen meémbers h ankedt
t geviewt heev a | ureport. Wint Hiem1 @ u tdgys thereafter,t heni t
membershall signt hEvaluation Form ( r e pirgicatingonlyt hh &/ bas e
readt hreport,u n d e r § argimsbeengivent hoeppordvotespyndi ng
i it mriting; t hsgnaturedoesn oirtdicatet huen mé mb egreementvi t h e
evaluation. T he n mé mb ewritiersr e s p 0 ry/,es ,h bledt t atch b d
reportandb e ¢ capeemanenpartthereof.

5.4.4 A u n membershalln obt evaluatedn, or heldaccountabldor, anyaspeco t h e
educationalprogramover whicht huen meémberhasn oaut horaibtiy ot y
correctdeficiencies.

5. 5GeneraPr ovi si ons

5.5.1 EvaluationFormsi T h @ n foynsusedi © hobservatiorandevaluationprocess
shallb @ hfeormwst udé V ¢ landmard u agteédly byt hDei s tamdi c t
t h/ssociation.Agreedu p oferms s h alel nceldud hAep p e nodfti ixe
CertificatedCollectiveBargainingAgreement.

A. By mutual agreement hAssociationandt h[Ristrict shallc o nvam e
Evaluation Forms Committeet aeview, update,and mo d iefvyal uat i on
formsi n Apgerdixo f  Agheéneent.

1. T h eommitteeshall have an equal representation{ 1 :olffhembers
fromt hAssociationa ntd hDestrict.

2. Theommi twork &0 bl i mittaeak i recgnmendations
regardingevaluatiorf o rimsmt b bBsdopeo Article V ,Evaluation.

3. An Yy or aresgedandapprovedoyt hEev a | uRotms@aonmmi t t e e
relatedt @ h Argcle wi heledapprovalt h r ocauMgrmorandumo f
Understandingp r it aleingaddedt @ hAep p e raddiusedi n h e
evaluationprocesutlinedi n article. s

5. 5. 2 TravelingUn iMee mb & Us imemberswh g p etnidmteno rteh amei t e
shallb eevaluatedby onemu t u agtedédy p qre-designatechdministratoiw i t h
i n drontadministratoratothers i t aticht he membeits assi gned.

5. 5. 3 Sourceo fEvaluativeD a t- & oinformation o rmaterial gatheredfrom sources
ot htehrbormalc | a s sobsercatonshallb ert i liiaZ ®d mbbser vati or
o revaluation. TaskOriented u n imembersar ex enferh t hps ovi si on.
Disciplinary memos/notes/actionshall n olt eusedi n hEvaluatiom Form o r
processexceptf oarc t iretatedd © heel e meonf$tagndalds De v e h @ap s
professionaEduc at or .
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5.5.4

5.5.5

5.5.6

5.5.7

5.5.8

GrievanceP r o c eldtuirlei izTah a @t hgrievancep r o c efdotrh € s
Article shallbel i mitott ehger o c eoduu rl @ Nleeevad t p oo cl@rsist.
membersw h grievet h evaluationshallc o n ¢ u rproesedivl ¥ mpr ovi ng
noteddeficienciesvhilet hgaevanca s Ilpmdessed.

Un imemberss h anloli ep e r mit tgt aerdt i icri peavt @l u adnd/aw n ( s )
observation(sp © t h e membaersexceptasprovidedf o rt hPeerAssistance
andReview( PAR) Ar tAgedment.i n t hi s

A | ul n membershallb én-servicedatl e anedayeari h hGCalifornia Standards
o ft heeachingProfessionandt heev a | upmotessand givenac o po/ f a
District/Associatiorapprovedubric.

A permanentemployeew h @ e c eanu @ s at i §imalaformmabe wal uat i on
shallb eevaluatedeachyearthereafteru n t ihdemp | o pedoen@ascebecomes
sat i sdé mantlt bemployed semrated r o nmDistritt.e

T h BvaluationA r t ofe Ih@BA | mitendedt c o mpli t hree qui roefment s
t hGaliforniaEducationCode.
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ARTICLE VI
6.1 GRIEVANCE PROCEDURES

6.2 A grievancei slefihredasast at & rmaarhf@istricthasv i ol sad cetdiobtni{ & )
Collective BargainingAgreement(CBA), andt h bytreasono fanys u wiblation,t h e
gr i evightsh ®B8e en a affegedsel y

6.2.1 A grievantmayb e@nyu n membero t h eepresentative.

6.3 Forr e s o Ipnodedue®d ra lolt hmattersandd i sepsuftnyn a t heyoedt hsec o p e
o ft h epsreo c e deterereat , h laformation Sectiono ft h @B AIN3: Report of
Recommendation/Concern.

6.4 If a grievanceinvolves mo rteh aom @ n imember,t h oaffected ma yh a vteh e
oppor t signt thG@ievanceForm, andt hAssociationma p u r § hgeievance.
A tleasto n @ ft hgeievantsinvolved shall signandma ¥ eresentat all levelso ft h e
grievanceprocess:p r-ger i e vmeetimgelevel |, Level 1l, Level Ill and Level IV
(Arbitration).

6.5 ThtermiA dawh éuns & @ hArtgle shallmeand u t @ yTsh.@ aq freceipti B 0t
consideredd neef daysveh eéemhteer m Hfdsady s 0

66 Moni tofPr ogeldhuAssciateSuper i nHumanB e s ¢ yshatresni t or
all proceedingsands h @ levailablef oprocedurala d vt allep a r tTihedssociate
SuperintendentHuman Resources0 rt h edesignee,shall receive c o p io éwgitten
grievance(sandresponsesata llelvels.

6.7 Then u mboefdays statedat eachlevel s h 0 b kEdhsideredasma x i mamisy er y
efforts houl d theex pmeaddipEbcess.

6. 7. 1 Anadministratoro mgrievantma ¥ ogoodc a ureqeestane x t e o & ii dnre r
aconferencer e s p o rsappeal.Suchr e q ushal ¢ s a threasonf otrh e
e X t e m swiitiognt the Associde SuperintendentiumanResourcesyw h shall
granto d e n yrequestdeterming heex t e tinsejandn o tallp gr t i es of
decisionrendered.T h AssociateS u p e r i sdexisiahshall h okt arbitrary,
capriciouspr unreasonabl e.

6 . 7 PreGrievanceMe et i ng:

6.7.1 T h e n mémberw i fagrievances h difstlpr e 4 dvmeat ( er ahbddyor
writing) t ® hseu p e r admisistratgn olta t & éfieen( 1 Baysf ol | owi ng
t hoecurrencewh i ©ho mp thgeidvanceo iwi t fifteem ( 1 8 p yodt h e
t i wmhent hgdevantwo ull @l a s obeexpettegd & n ot wh leetshehasbeen
a d v e raffeetddy h grievantshall setforth s peci t hiemklont ai ned
wi t h h@BA u p owhich t hgrievancei $ased.It shall also containt h e
adverseeffecto n hgdevantand/oru niné mb atr ksei d exrossd hDastrict,
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andsuggested o | u tUp orequestana d d i tt ie@h & a ynayb granted
byt hAes s o SuperintendentiumanResources.

A. T h grievantandt hsapervisinga d mi n i sdll canfero ma
meetingcalled by t hseu p e r admmistnatgron t hgeievance
wi tt invei & varrivingat mu t u satisfagtorys ol ut o dvres
problem.

B. T h grievants h alolc u mehnstification f oargrievancewi t h
t hAeticle ands e ¢ hiu onfoetrhGBAt halt | e b eldd e/n
violated,andt hpee-grievanceme e t andwgtten communication
dates.

6.8 Level One:

6.8.1 If t hpee-grievancemeetingi gnablet oesolveanallegedgrievancet hgeevant
shallme mo r itahlgrievaecei rwriting o nt happrovedDistrict f o r and
presentt h@mpletedf o rtnd himmediates u p e r admmistratgrwithin
fifteen ( 1 5ligysf o | | a vhigegrievancemeeting.T h grievanceshall set
forths p e c i f hietaeamtainedwi t h h@GBA u p avhicht hgeievancei s
based.It shall also c o n ttahiaverseeffecto nt h grievant and suggested
solution(s).T h & u p e r admmistratgshall directac o pfyt hgeievancet o
t hAssociatesS u p e r i nHumamRlesonrtes.

6.8.2 T h grievantandt hseipervisingadministrator ma gonferi ra meetingo nt h e
grievancewi tththwi etwaar riatmoguahbt y s fad¢ udidphnes
problem.

6.8.3 Followingt hseu b mi e & hlevell g r i e vtahset @ e r sadmmistratgr

hasfifteen ( 1 8aysf r d rhreceiptof t hweitten grievancet @ommunicatein
writing o nt h Bistrict-approved form, t h edeaision t ot h grievant, t h e
Associationa n d Ats s ® Superintendent] u m d&esources.

6. 9 LevelTwo:

6.9.1 Int hesentt hgeievancewasn orésolvedat Level |, t hgeievantmayappeali n
writingt b hAes s o Superihtendentl u m&kesourcex t h aesignee.Such
an a p p shallb ema dwei t fifieem( 1 Slgysafter t hgeaevanthas received
t hdee c i fsri dogmell. T h @ppeals h &dnthint hoer i ggrienamdeandt h e
Levellresponsevi t hd mamyme nt satLevelb vi ded

6.9.2 T he As SuparintemdeetilumanR e s o ua tc e @asigneeshallmeeta n d
conferwi t hgeievanto rnt hgeevancewi t hirgento farrivingatamut ual |y
sati sf @as ¢ lowhtyei no nt. membern neeptesented, h maybepresent.

T h kevel | s u p e r admmistratgr(symay b epresentatt hrequestof either

party.
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6.9.3 Followingt hneeeting,t hAes s o SuparintendentiumanRe souarcbei r
designee,shall communicatet h a e c i is twritimg o nt h Ristrict-approved
formt o gtidvamtt hAssociationa n d st lp € r admisistratag(s).

A. ThAs s o SuparintendentiumanRe souaitcledies i gnee,
hasfifteen ( 1 8aysf r d rhreceipto t hweitten Level | &ppeal
t o h onheetingandrenderad e ci si on.

6.10 Level Three:

6. 10. 1Ift hgeevancew a 8 orésolvedat Level ll, t hgeevantmayappealt hdecision
I mritingt © hDee p Wupgrintendenp t h easigneewi t fifteen( 1 8ays
aftert hdee c i IsyithoefisssociateS u p e r i n Human®Resoutceshas been
received by t hgeievant. The appealshalli n c | tuldeevel | andLevel | |
grievancesandt h e@ierc i swii dathaccompanyinglocuments.C o p io d sh e
appeah rteo dikeetedt 0 AssoaateéS u p e nt eHudamRe sour ces.

6.10.2 Wi t FKfteam( 1 8ayso t hreceipto t happealt hDee p Btuyp er i narenden
t h edesignee( aCabinetlevel administrator), shall h o | adconference and
communicatet h edierc i s nwating o nt h Bistrict-approvedf omt & h e
grievant,t hA&s s o c itahleveln ,and Level | lad mi ni sanmtahe r s,
AssociateS u p e r i nHuman®esouicesT h grievantma p @ r e sTemd .
Levell andLevell grievance o rsimdlb eeturned o grigvamnt.

6.10.3 If requestedy eitha party, all partiesfrom Level | andLevel | $hallb gresentat
t hcenference estatet h eiews.

6.10.4 ThBepBtuyp er i tsdesigndeshallin okt @ hAes s 0 Siuptee i nt ende
HumanResource® r atdnfinestratof r o nofficelo HumanResoures.

6.11 LevelF o (Arbitration):

6.11.1 If t hgeevancewasn orésolvedatLevellll, t hgeevantwi t fifteen( 1 8ays
ot hreceipto t hLevellll r e s p mays e g u evstingt h ta hAssociation
S u b migtievanda earbitration.

6.11.2 If t hAs satciiammcurswi tthh @ r i e vraqudstd < arbitration, t h e
Associationshall, wi t b h n(r3t0gyso ft hreceipto ft hrequestss u b @i t
written requestt d h ®uperintendentp rt h edésigneef oarbitrationo nt h e
grievance.

6. 11. 3If questionsareir € g att dhaemnlgi t o & hgeievantey hpea rrtayy $ he g
questionso far b i t ma Mirstluiptagguesthaves u gqlu e s tr iu dbuepsio n
by anar b i tlfr taltabitrator rulest h & hgrievancehas merit, t h @ rh e
grievanceshall contiruei m hagbitrationp r o c Ie ts Isagbitratorrulest hta h e
grievancehasn ome r i h & mgrievances h aledtayedat Level Ill. T h e
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decisiono ft habitratoro nt haer b i t 0 dabgriebandeshall b efinal and
bi n diiprog grieviingt énAssociationa n d Distitice

A. Th ées and expensest oan arbitratort a e c it ¢hies sofl e
ar bi t shallbéloirbytehleo sp anrgt vy .

6.11.4 T h a&bitratorshallbes e | eby mutudlagreemenby representatives b ot h e
Associationand t h Ristrict. If n oagreementcan b ereachedf oa mutually
selectedarbitratorwi t hi f 8dayso ft hweitten request( 6 . B b .0 2t eh)e,
partiesshall requesta | i csfseven( 7n) a mef peopleexperienced rmearing
grievancedrom t hStateConciliation Service. Eachp a rsthyaltednatelys t r i k e
anameu nt i b nreemmgi nfgsts t r3¥ihkaelbyt hBesociation.

6. 11. 5 Co sa fArbitration: The District andt hAes s o ¢ shalteiqaires Iplt yhdest
oft haer bi t feeaft arhserwiceso th ear bi t Aladttiheexrp e shalle s
b éornebyt h e ipcarnngtyh e m.

6.11.6 PowersandLimitationso f  Arbitrator:

A . T hfanctionoft hagbitratorshallbet & o lakl e a rconceging
t hgdevance and o r ewrdi etdcig@amass 0 @asp o slse .b

B. T harbitratorshallh a nep o wte @ | taere,rclthnge addto,
o0 subtractfromanyo t htexmso t hGBA o t hwaitten policies,
rules,regulationsandprocedure®ft hDei s t br ushaltdetermine
0 n Wwhethero in ott h ehaskeena violation, misinterpretationp r
misapplicatoro t he CBA.

C. T h abitratorshalln obt @mpowered oenderadecisiono nissues
n obeforet haebitratoro r faoten osupportedoyt heeidence.

D. Thaeecisionoft har bi tshathhb ebaseds ol e p gtnh e
evidenceand argumentgresentedyt hpartiesi m hper e s@&n c e
eachot raedu p on a rpgesemednrt sbr i ef s.

E. Decisions and/or a wa rndasd ey t h arbitrator relative t o
economicsshallb eestrictedt © a &y,i & p pr o p b ihuen iet,
memberand shall n o lde retroactivebeyondt hbeginningo ft h e
| apayroll periodpriortot hfieng o f  gridvance.

F. T h decisiono ft hagbitrator,wi t t hlai nhereisprescribed,

shallb dinal andb i n dui pnogrhgeievant,t hAssociation,and
t hDestrict.
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6. 1&eneraPr ovi si ons:

6.12.1

6.12.2

6.12.3

6.12.4

6.12.5

6.12.8

6.12.9

6.12.10

N oreprisalso fanyk i shallb @akenby anyp a rttoyhp rso ¢ eedyuariaay s t
party,anywi t n eaBysepresentativeqy mnyo t participants 0 hgeevance
procedurdbyreasoro f  garticiation.

Formsf ofri | andppcessingrievancesa n @t hdecumentsnecessaryi n d e r
t hproceduresestablishedundert h A s t ischl del gpreparedby t hHuman
ResourcesDi v i svithoinn pftomm t h&s s o ¢ i amd givennappropriate
di st r s @at téacilitate o p e r aot fti hmaewancep r o cAelgdscuments,
communicationsand recordsd e a Iwii rnt ghpeocessing fgrievancesshall b e
filed i n ho#fice o fHu maResources e p a rf a tdetpgrsonnef i b & e
participants.

Failure by t h Bistrict t ccommunicatedecisionso na grievancewi t h ih e
specified t i nhel mata rsyevel shallpermitt h aggrievedu ni t mteaonb er
proceed o ntehbaatel.

Failureby t hgeievanto it hAssociationt @ppeala grievancet ® hnee kevel
wi t h hspecifidlt i ine nehdllls eleemedasacceptance t hdee ci 8s on s
rendered.

A | dommunicationsnpotices,andp a p equsedt @ @ mritingshallb s er ved
personallypby U . Blail, throught hDastrict mail systempo electronically.

If t hadlegedgrievancei 8 osigned,t hgeievanceshallb eleemedorfeited and
voi ded.

Representative(shayb e€hangedatanylevelo f gridvamcepr o c e s s .

Ift hAes s o0 c i wBott ihegmesentative, hDeéstrict shalln oagreet a resolution
o t hgeevanceun tti HAes s o ¢ haareceivedac o @y hgeievanceandt h e
proposed e s o | andhasberngivenano p p o r t @ hd résgonse.

Reasonable o-inn s t r udaehsed n dnbtrhgeievantandt hAes soci at i on
representatives h abl egrantedu p orequestof t h&s s o cSiuapteer i nt ende
HumanResources.

A. Under unusualcircumstancesand/orw h enne ¢ e € saadrhye b e
t i Mmeswi t b hAtcle, releaset | mhe r t higstructional
d a yay be grantedby t hA&s s ocSuapteer i nHemdent |,
Resourcesy r  tdsignee.

ContractMaintenancemeetingsmayb ealledby eithert hAessociationa n dt lo e

District. If suchme e t arengesledtheys h & lebnductedvi t drienasonabl e
t i freene,b u t laterto h a n(10fdaysiromt hrequest.
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ARTICLE VII
7.1WA G AND WA G IPROVISIONS
7.2 Co |l uMovement
7.2.1 AcceptabldJnits/Degrees
A. Units/Degreesobtainedas a resultof p o st g rstudyumaitshiet a k e n
from o racceptedby a collegeo ru ni v earcscirtely it h\&ebtern
Associationo fSchoola n @olleges o ran accreditinga g e rofcsymilar

status.

B. Un itdkenp r it @rhdateo t hageemenmu gneett hrequirements
i pffectat t hat ti me.

C. A gradeo fiC,0fip a 6 s ficredibo b e t mhuednteearned ocamu nt be
acceptable.
D. Un irefest oe nee s t e Quarten in iage convertedoy multiplying by
2/ 3.
7.2.2 Approvalo Units

A. Creditwi b Bgivenf oun itakent a u a If io& glear credentialo r
certificate o fc o mp e treguirede 1 hper e sassignmentlf such a
credentialo rcertificaie is n oheld f otr hpeesentassignmentp n t Y1 0 s e
u n iwhich meett hrequirement$ ot rhceedentialo rcertificateshall be
acceptable.

B. Creditwi b dgivenf ourn itakemt o u a If ioaicnedentiallo c er t i f i cat
o0 ut ift dhpeesentassignmentv i tadvanceapprovalof t hAssociate
SuperintendentilumanResource® designee.

C. If t hceurseworki B o(&)i 0 hueniné mb enrad @mi n @ btgken
t aneeta clearc r e d ereguirenzeht,( ct) a kteaneet a specialized
credential requiremen or( df) a ke oa ¢ q uadditienalcr edent i al
authorizationst h & hceursemu tene a n i nregldtedtl d hper e s en't
o immediatefuture assignmentandw r i & @ m @ v i d@mrollmenti s
required. Each course approval requestmu shave a ¢ 0 s adescription
( cofpmc ol Ic ag @ Iflyeryattached.

D. fiMe a n i nrgldtasla Isisedi 0 h artisele meanssuchthingsas,b unt o t
I i mit tosebjectst a uig mchoolbyt huen meémber,Spanishcourses,
multi-cultural courses, learning t h e cam ¢/ me t h o d coureeg,y
computerclassroonapplicationcoursesandcourseselatedt school social
problems.
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71.2.4

7.2.5

7.2.6

E.

Ma s t @ Ddtteratedegreesnu dtane a n i nrgldtedt! d hfield of
educatiot o q b asrailsagrhyedul e pl acement .

Acceptableln-servicei In-servicewhich i spprovedby t h@istrict f oaredit

shallb ereditedasf ol | ows :

A. Oneni 1518®hburso tlassroom nstructi on.

B. Onehalfu ni t8-14h®ru rclasslmdm nstructi on.

C. N o credit shall b egiven f olre ¢ & aeight ( 8harefcl assr oom
instructionu n | appravedoyt hSeiperintendend designee.

D. Specialeducationands u p pstaffwh o0 o mp t bspeeializedSB 1 9 6 9

training shallb eligiblef oandreceive( 3s)e me s t élheseu n icdns .
b eisedfor columnmovenenta gprovidedi n secti on 7. 1.

Cont i Bdudatiorg) n i 1tCsE Warnedby n u r afterduly1l 11, 9 8w6i, b &
accepted fequiredf orenewalo maintenanceo ft h@a | | fSotraNtueas i ng
License.C E arnedby Speech/Languag8pecialistafterJulyl 91 9 Owi, b &
accepted p r iapgprovali grantedbyt h aedmmistratomndHumanResources.

Workshops/Conferences T ob econsideredf og a | erediy, a wo r k sohro p
conferencenu ga) b eneaningfullyrelated,( bh)a p € iagpmovalf or attendar
andcredit,( dogf ulplay doyt hueniné mboepartyo t It enra hDastrict,

and ( dn)oit n v dDistvict-paid released i mfen gxceptionsmu shavep r i or
District approval.

Proceduré oCro | uQinange

A.

Co | ucdmamgew i beleffective ( nretroactivity) t hfei o & threont h

f ol | oeoeiph g H Resaunces f :

1. Applicationform for columnchange

2. Official transcriptb e a rs ie ra ¢ sigraatureof registrar
3. Co u apprevalformsw h ereqeired

4. Verificationunder7 . 1A. Z r 1B.wRere regired

Temporaryverifications(grader e p dettdrssunofficial transcriptse t ¢ . )
wi | | acceptabld e

Co | ulvhBntry: U n imemberss e e kt i chagpgecolumnsu p aeateipt
ofaMast er 0 s /d&yeemay d ast oeffectivet hfrst mont h

f ol | d vareceigtby t hDastrict o rofficial written verificationo ft h e
completiono fall work requiredf oconferralof t hMda st er 6 s/ Doct c
degree.
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7. 2. 7 If au n meémberhasreachedt hemdo fas a | @aa ly tandmemainsthereone
year o rmore,t h eenlassilesd u r t hygar,s t egease(swi b kEranted
whent hreclassificatiortakesplace.

7.3 St &avement

7.3.1 U n imembersb e ¢ oefigible f oan n 8 & lenpvementu pohnav iseg v e d
seventyfive percent( 7 5 &ojt hduty daysi n hsshoolyeari n hreguar
assignment.

7.3.2 St ecplymn,and! o n g edvanteynent oqualified unit membersshall b e

implementedort hdeu r a t ti &\greeraent.

7.3.3 Creditf oimitial s a | @lacgmentshall b eg r a notna ykarfor-yearb a sfiosr
comparableteaching, nursing, psychology, and speechand languagep at hol ogy
experience.T hma x i roneditallowables h a [fifteenl§18) years.

7.3 L ongeivUniyiembersmay advancet & t espisx t(I)etnwe-o b 1), and
twentysix( 26 der t h eonditions:l owi ng

7.3.1 Fors t & @u, niné mb shallbaverenderedifteen( 1 $eqrso t r e dservice d
t o Disticca n d qubliBedf oCrl a\s s

7.3.2 Fors t 2 Ju, n membershallhaverendered w e 1§ 2 Yearso fcreditedservice
t o Districa nglalifiedf oCrl a\s s

7.3.3 Forst e2p6u n mé mb shalldhaverendered we-h 1 ¢ 2 $eprso fcredited
servicet o Districca n d qublidedf oCrl a\s s

7.3.4 Beginningi 2 0 T 2 0 1t4hpsychologistés a | saa hye shallb enodifiedt o
i nclSu ®@dln addition,St & i seeachedd ur yeargleven( L a1 i gi bl e
serviceSt @ p sached ur yeargi x { & 6 kligibleserviceandSt € p
i meachedd u r yeartgw e-n h(ge2 1 eligildefservice.

7. 4 SalaryCr eRevigwCo mmi t t e e

7.4.1 TheSal &rrye RaviewC o mmi shélle € v iurmiswalc i r cumsebances
coveredby t hper o v i contameds i h article. U n imembersma yna k e
applicationf or rwa atiaalet b hCeo mmi throughte hGdfice of Human
Resources.

7.4.2 T h@o mmi ghdlle eomposed t h rmembes appointecbyt hAes soci at i or

andt wmanagemenmembersappointedby t hSuperintendentT h€ o mmi t t e e
shallelectachairpersorati t s méeting.s t
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7.4.3 Th€o mmi twrittee @c®mmendatiorand rationaleshall b orwardedt @ h e
Superi nCabiredre et Ghe SApe&O0C NHuBEMRIeendyr caes wi t
copent o t hmemberni t

7.4.4 Therittend e ci cft b@binets h @bled e h 8t huien me mbaendd h e
chairpersoro t hGammittee.

7. 5RegularsSal @clyedul e

7.5. 1 Th20222023t eacémrepd $ 60 h o | soagl sasrtye @hallb eéncreasedy
9% fromt h2e0 210 2 A | saa hye dagihnenglulyl 2 0 2 2 .

Al |l active unit members at the time of
recei wtei mesocnied dul e payment pofacehebaseoed o
2021022 salary schedul e.

7.5.2 Thet e a c e rykabcalendarshallb €l 8 @ays( 1 8n&tructionaldaysand5
d u days)andt hpes y ¢ h o Wwwkgeas tad @shalllad 8 days.

7.5.3 Theeachaladlye shallrelectC| alqcsedential);C| alls(BA +2 4
uni Cbalg § BA45uni and €Il alg $Master/*Doctorate).*Doctorate
receivesanadditionall%o theirs t @agc ol u mn . A(adB attached)i x

7.5.4 AnNROFR al &tudyCo mmi shallb &€ o n v evin ¢ dhpeu r poofcseatinga

salsaacghefdal etBaChersvhichwi belincorporated nt oAgredmend f
ratified. Th € o mmi wi &dnsisto ff o (rdmembersap poihytt ek
Associationa nfdur ( 4membersappointedoyt hDastrict.

7. 5. 5 PartTime Employmenti Un i ntembersemployedo na p a-r it roasisshall b e
paidi accordancevi EducationCo 4eb 0 2 5 .

7. 5. 6 ExtendedNo r¥Yeari Un mémbersv h oregulara s s i ginexrtendedbeyond
t haeor wa kydarshallb gaidf a rhadditionaldaysatt h eegutard e lryat e
ands h a Icleditdrhe i tdditionalsickleaveas ndi cated in 8. 1. 5.

7.6 E x tSergice Assignments

7.6.1 Unlessotherwisesetf o r B xht SeraiceAs s i g nshedl m deemunerated a s e d
o nt hper o douftc Hassignedfactort i nzlsalls St &p ft daregulars al ar vy
schedule.A | remunerationwhich i &asedo na percentageof as al faclyedul e
st wiplh doundedo ftfo hnee a de ¢ & »ac & @ thHeo u R b Faetorsof
7 . 6 A8 ExtraService Assignmentsincludedi rArticle VII, s e 6 shall be
increaseceffectiveo n  urgtifecation,i accordancé o ANtliadn guage.

A. Unit membersw h @olunteert d@eachbeyondt hreu mboefaassper i od s
[

requiredi mafiregulant e a® b e h ea u h edgsignedschools i ¢ fea
b eompensatedsf ol ows :
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1 .U n imembergeachinga radditionalclassperiodatt hsee ¢ o n ceavrey
shallreceiveap e r c emft hugnemé mb ecrotns rsaacl teaydy a |

t © hatt heex tclasaperiod(s)taught( ® e r feguldrs ¢ h dag#
1 /' & tontractedsalary;7p e r fiequldrs ¢ h @ @31 /' & fcontracted
salary; 8 p e r reguthr school day = 1 /' '® fcontractedsalary)and
shallreceivet h mateo fp afy oafl authorizedpaid absences.

2 .U n mémbersv h volunteert teachane x tperiadshallreceivet w o

(2) daysadditionalaccumulatives i ledvedaysperyearo mpr or at i on

thereof.
7. 6. 2 Anwndall remuneration basedu p csre r \beyandt huen mé mhsedru t y
day.

A. A | remuneratiorf oektraserviceassignmentshallb gaidt w iagearif
af utl il mssignmentor att hemdo ft haec t ii fietsy ah uyedr
except f o department chairpersons,bilingual stipends, and athletic
directorsw h shallb @ ai d nmasaptalr It y eahtractsalary.

7. 6. 3 DepartmenChairpersor{basiso f Al ats&p

A. DepartmentC h a i r pshallls @emgnerated a swepdd rhneu mhboe r
classesvi t h € ie p ar tani¢hed rsotughichtheya rassignedas
setforthb e | o w:

FACTOR | NTERMEDI A7 COMPREHENSIVE ALTERNIAVE
(unleso t henwi & SCHOOL HI GJICHOOL HlI GJICHOOL
ART ART MAX| MUREPT.
AVID AVID CHAIRSPERNI T
BUSI NESS BUSI NESS ME MBER
DRIVERE D.
ENGLISH ENGLISH
ELD/ BILING ELD/ BI LI NG
FOREIGNLANG.
H O MECON. H O MECON.
MATHEMATI C MATHEMATI C
MUSI C MUSI C
PHY.ED. PHYED.
READING READING
SCIENCE SCIENCE
SOCSTUDI ES SOCSTUDI ES
SPECIEAL SPECIEAL
Numbero f FacAol FacBol FacC€o Facbo FacE o FacFEorl
Classes
1-6 . 010 .010 .010 . 010 . 010 . 010
720 . 020 . 030 . 035 . 040 . 045 . 050
2135 . 030 . 035 . 040 . 045 . 050 . 055
360 . 035 . 040 . 045 . 050 . 055 . 060
515 . 040 . 045 . 050 . 055 . 060 . 060
7 lus . 045 . 050 . 055 . 060 . 060 . 060




1. High s ¢ h bbaatianss h &lediven stipendsa t hle6 Number of
Classegdevel.

B. The principal shall designatea lead counselora tachS e ¢ o nSlcalr oyo |
(excludingalternative educatios c hoo |l s ) .

1. Lead c o u n s att bleigh schoolsshallreceivea $ 2, Canh u a |
stipend.

2 .Leadc o u n satt | hioeermmediateschoolss h aetelvea$ 1 , arhual
stipend.

.6.4 Athletics

A. Intramurals

1 . Intramural coachesw i freteivea w e e kcbmpensatiorb a sw@em o n
threep er d e3A)fC| ald, St & ptt hietermediatel e vaenld
Cl als St eatt hghschooll e v e | dli v.i ded by

a. Intramuralc o a cat aternatives istshallr e ¢ ecompensation
basedo nthreep e r c(¥4) o fC| alld,sSt 8pandshall b e
e X ¢ | fuoch pravisionsi i.6.4A-2 below.

2. Ift hearrmeo rteh & h { b Pajticipants anyintramuralprogram,
an additionalcoachma ¥y eadded.S h o u Ihrtimbero fparticipants
d r bglowfifty-one( 5 ata ntyi me it @ rh r( Seeeksbeforet h e
close o ft h season,t h assignmentshall b eterminatedand t h e
compensatioproratedaccordingly.

B. IntermediateAt hl et i c slll,(Sk aegpi s7)Cl as s
1 .T h mateof w e e kdmpensatiori ointermediatecoached i sbel@vd
wi Ib életerminecdbyd i v i tdhapprgpriatgoercentofC | als St e p
70ft heal aac lye tdyullleAl ¢ 0 a cvhielskpaidf or t he
recognizedengtho f sedsao f st phavathed.

2 . Three( 3o0)mo rdayso fpractice/competitioperweekd ur $s pgi ng
0 winterrecessvi | tonsmerecso n(elw)e e k .

3. DistrictS p o $cheslulei three percent 3 %) semester.

4 . SchoolAt h | Deréciord t wpercent(2%) per year,each(boysa n d
girls).
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*Additional assistantoachmayb @ d dwehent hparticipantcoachratio goesover50to 1.

C.

5. Coaches

BoysSport g

Girls Sp

Baseball Softball
He a/dar § 5% vy He avdar § 5% vy
He aldM 5% He aldM 5%

AsstC o aic4ko

AsstC o aic4Bo

Basketbal

Basketbal

He a/vdar § 5% vy

He avdar § 5% vy

He aldV 5% He aldv 5%

T rcak Track
He avdar § 5% vy He avdar § 5% vy
He aldf 5 % He aldd 5 %

*Additional Asst 4%

*Additional Assi 4%

FI BEgot bal

Vol l eybal

He avdhr § 5% vy

He avdar § 5% vy

He alav 5% He alaV 5%
AsstC o a'ic4ho

Soccer T e n (Co-Ed)

He avdar $§ 5% vy He &Cda cilb%
He alav 5%

AsstC o aic4bo

CrosCountry

He aCda citb%

AsstC 0 aic4bo

s p @waathed.

High SchoolAthleticsi General

1. T h ewe e kdomgpensationf 0 all high s ¢ h occoatheswi Ible

determinecby d i v i tdhagppriatep er cemnfClagle St 8 p
orn hseal saa hyeldyd [(a&veragdengtho fa Islp osedsans)A | |
coacheswi b Epaid for t hrecognizediengtho ft hseasonf otrh e

.In CIF p | a yconfpdtition,a we e kpdysvi b kreceivedf oeach
weekt hsee a 5 extended otre agaches meams p s (football,
ma X i muive)aadfort hiendi woachuahdi vi dual

. Three( 30)mo rdayso fpractice/competitiorperweekd ur $ pgi ng
0 winterrecessw i | tonsierediso n(elw)e e k .

spor

Coached h @rdcticeoutof-seasor(fall, winter,s p r andVays u mme r )

wi fedeiveama x i

m ufaur weeksof theirn o r m-adasorw e e k |
ratef oceachseasorof outof-seasors p oprattise.

o Bport(fall, winter, spring).
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. T h digh SchoolAt h | Dareciorcw h smayc o accrmoyn(Els)por t
eachyear,shallreceives i percent(6%)o IC| alls St & jperseason



[

T h Bligh SchoolAt h | Teainershallr e c esii peexnt (6%) p e r
s p oseason(fall, winter, spring, summer).T h gainermayn oli ea
coachatt hsametime.

A mi ni rodom € 1cpachwi b &rovidedf oeachCIF s p cat t
eachl e v anhicht hsec h paditipatesA d d i t coachesnayb e
assignedvhenapprovecbyt h e DRyppdryi n tdesigmke.nt or

Coaches and At h | ®itectars shall b eeligible f omi | eage
reimbursementf omi | emrggeu t h olbyit zheed priecipal o r
her/hisdesignee.

Eachcomprehensivén i @dmoolshall b eallocated$ 5 0@eys i tt @
paffogpr pngcdoacles radditiont d oot Bchaolls i t e
w o u hadet hflexibilty t @ e t e rwmchrs @ ow @ s todstitute

S p r Practice Programs.

OEach comprehensivéh i @gdhools h ehavea mi n i mutme(nl 0)
coachingpeliods pers e me is heeded.Additional coachingperiods
ma Yo eassignedby t h mincipal i rconsultationw i tt th athletic
director basedu p osnt u ¢participationand impactu p a rhneaster
scheduleCoachingp e r iarea rst ¥ erovidedatateached B o0 me
school

27



1 1 . High SchoolAthleticsi (BasisC| alls St ep 8)

Badminton Gymnastics
He aCda citb% He &Cda citb%
AsstC 0 aicdbo AsstC o aic4bo

Baseball Soccer
He aCda citb% He aCda citb%
AsstC 0 aicdbo AsstC o aic4bo

Basketball Softball
He aCda citb% He &Cda citb%
AsstC 0 aicdbo AsstC o aic4bo
*Intramurali 3% *Intramurali 3%

CrossCountry Swimming
He aCda citb% He aCda citb%
AsstC 0 aicdbo AsstC o aic4bo

Fi ¢dlod k ey Tenni s
He aCda citb% He aCda citb%
AsstC 0 aicdbo AsstC o aic4bo
*Intramurali 3%

Football Track
He aCda cihb6% He aCda citb%
AsstC o aic5ho AsstC o aic4ho

Gol f Vol |l eyballl
He aCda citb% He &Cda citb%
AsstC o aic4ko
*Intramurali 3%

WatRal o Wrestling
He aCda citb% He aGba citb%
AsstC 0 aicdbo AsstC 0 aic4bo

Lacrosse
He aCda citb%

AsstC 0 aicdbo

6 . 5 CoCurricularAssignmentgBasisC | allsSt & p
A. El e me @ aCaurr y iAssighmeents

1. C h oDirector:

0 nsehoot . Opéryear
t wszhools----------------=-------- . Opéryear
three schools . Op8ryear
f o schools-----------------m-mnmo-- . lp@eryear
2. C h oAcaompanist---------------- . Op2ryear
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3. InstrumentaMusic:

0 nsehoot . Op@ryear
t wsehools------------------------- . Op8ryear
three schools . Opéryear
f o schools--------------------mnmm- . OpBryear
4. GradelLevel Leaders--------------- . 0 pebyear

(includingaS p e E&dueationTeamrepresentative)
5 . Supervisionh o ur & dyfe------ . 0004414

6. EI e me &t @& dsguerhment/
CounseloAdvisSOr------------------- . O PeByearpers i t e

IntermediateC eC u r r iAssighments

1. DramaProduction----------------- . Op2ryear
2 .Pr Jaurralism . Op2ryear
3 .InstrumentaMu s i ¢

Band . Op2ryear

Orchestra- . Op2ryear
4 . Vocal MuSiC-------------=----=----—- . Op2ryear
5. Ye&lookn-t----------------- . Op2ryear
6 . PepSquad--------------------------- . Op2ryear
7 . Drill Team---------=-===-nmmmmmmmemv . Op2ryear
8. Broadcastlournalism-------------- . Op2ryear
9. Academic Coaches

(Basiso f  All, & 6 &)p------- . OpBryear##

10.St @ mIovernmenA d v i- s 6.r-Op2ryear
1 1Tall Flags------------------=--=------ . Op2ryear

1 2Intermediate Pentathloni Each school shall b eallocated$ 6 , 6 0 0
annually. Eachsite, i mooperationw i tehcherganvolved, determines
di stri funds.i on of

1 3Video ProductionR------------------- . Op2ryear

1 4Video Yearbook--------------------- . Op2ryear

High SchoolCo-CurricularAssignments

1 . Drama-- . OpBryear
2 . P r iJaumalism-----------------mmemnmoo- . Opéryear
3 . Broadcastlournalism- . Opéryear
4 . FY earbook------ . Opér year
5 . Video Yearbook-----------------=-emnemu- . Opéryear
6 . InstrumentaMu s i c

Band -- . OpBryear*

Orchestra-------------=--=-=-m=mmmemo- . Op8ryear



7 . Vocal Music--- -.05peryear

8 . Forensics .03 peryear

9 . Drill Team---- . 0 Dé&r s e a gfal,nwinter,
spring,s u mme r )

1 OPepSqua@---------========mmmmmmmmmmmemeaen . 0 RBer season(fall, winter,

spring,s u mme r )
1 1Academic Coaches

(Basiso f  All, & 6 &)p-----—--—-----—-- . OpBryearpercoach##
1 2DanceTean------- --------- -----—------ - 0 ReBsemester
1 3Tall Flags------------------=-=--=-m-m oo . 0 peBsemester
1 4SeniorClassAd vi sor
Comprehensivéligh Schoot------------ . 0 1pérgearpers i t e
Alternative/Continuatiomd.S ------------ . 0 Opérgearpers i t e
1 5PeerCourt----------- -. Op8ryear
1 6Activities Director------------=====nmnmmm- . Op8rsemester
1 7Video Production-- . Opéryear

*  Twheee pdyfy dora n d o maihgICllr play-offsi n f o obasketbbld h @dual
t hdeterminedby5 % a c(samaasassistanf o o tcaaah). |

# #eamscompetingi Kiwanis B o wOrangeC o u ritagiemicD e ¢ a t ModdeblhN., Mo ¢ k
Trial ( 0 semester)S p e | Bee( mgeeme s MahTgam( o seeester)Speechand Debate,
andEducationabnd/orVocationalPathwayofferedbyt he Di str i ct .

7. 6. 6 ExtraCurricularAs si gnment s
A. Compensatiorf oassignmentsvhich starto n e o @ftert himstructional

dayotrhlearngaej oo futnyimemberso nt h®i shall b ei n
accordancevi t hf otlhleswheg ul e :

1. Dance Supervisiof-------------- $ 3 perevent
2. After-gameDanceS u p e r v 4 $s3perevent
3. FootballSupervisiop-------------- $ 3 perevent
4. BasketballSupervisioro Timekeeper

( V a rasdJ\Y cpmbined)-------- $ 3 perevent
5. BasketballSupervisioro Timekeeper

( o gaene) $ 3 perevent
6. R o o BusS3upervisiop---------- $ 3perevent
7. Volleyball Supervision

( V a rasdJ¥Y cpmbined)-------- $ 3 perevent
8 . WrestlingSupervisioro r

Timekeepef-----------=-=-=-mnmno- $ 3 perevent
9.S. A. Tr&kMeye t

Official-------=-====mmmmrmrmeeee- $3pkrday

Starter $1@&day
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B. U n mémbersshallreceivet hoep p o r t golumteerfy oerx tcrua r i cul ar
assignmentslf assignmentsnu < tanade,equitya mo h gseaff shallbe
agoal. T h & i e fboth filled/unfilled assignmentsshall remain posted
throughout hsehoolyear.

7. 6. 7 Factors/Stipendgroratedd d re s sfullttima n

A. Theé ol | ocassigmmgntsshall receivea f ac eqoalt @ het at ed
percentag® feachu n mé mb esrad saa ty e placdment8 % Project
CoordinatorAu d i ol o g TeshnicianM% syahometrist.

B. Effective July 1, 20225peechand LanguageP a t h o Islmlgrecsivieas n
annualstipendequalt 010%o fCl allf St ep 8 for al l act
Speech and Language Pathologists at
Agreement .

C. District CurriculumSpecialists h aetelveana n n u a | equdltiop e8n%d
of dllbasep 7.

D. Teachersv h a rassigned teachclassesvhich meett hgealificationsas
contained n fK-bh 8 Pr b gERSH u doadoptexbyt hBeardof
Educationo nF e b r @ alr9y8 $hall b ecompensatecat t hlei ghe st
c omp et e medctechndfor whichtheya rqaealified.

E. Effective July 1, 2022, School Nurses shall receive an annual stipend equal
to 10% of Class lll, Step 8 for all active employed School Nurses at the time
of Board approval of this Agreement.

Thfeol | stipenadsgi b dasedo IC| allsSt & pndert hgealificationsandassignments
ascontainedi n hfK-1 2Programf oLEP St u doeadoptedby t hBoard of Educationo n
Febr @a® ga®dmodified by Memorandumo fUnderstandind e t wteh#as s o coena t
t hDeéstrictdated8 / 1 2hd9 22 7/ 9 3.

Certificationo Authorization %o f Al atsesp 5
BCLAD 5. 0%
BCC 5. 0%
CLA D 3. 0%
LDS 3. 0%
SB1969/3955DAIE 1. 7%
SBL969/ 395 ELD/ S 1. 7%

NOTE: Un imemberswi tLDS Certificateaso fApril 1 219 8 8hall remainat a stipendo f
$1, 2@h.t lhéependo B %exceeds hamo udn mémbersvh wereigr andf at her
undert hLBS programi n 1 9 8deivea stibehdo f1%.

1. Un imemberswo r ki mgpignmentddentified by t h@i s tarsi ct
fpr ef erri naq/ Biliegyal/ELD icertdigation/LEP authorization
(BCC, BCLAD, LDS, CLAD, SB1969/SBAEKB o0rSB1969/ 395
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ELD/SDAIE) shallr e ¢ & iheppropriates t i p®inrsection7.6.7D

above.Ot hpea s i tligiderd arstipendi n c Ireodreet e a cahred s

o t hinstructionalstaff wh avork wi tLEP st u dmarteh 80 % o0 r

t htei mrelarei n v oil wirectlp r i nfeamgugganstructioni mneadi ng
and/orEnglish LanguageDevelopment{ELD). A | snoludedares u ptp o r

staff suchasnursesc o u n s @syclwologistsspeech/language peci al i st
outreachconsultantsbilingualr e s oteachersandp o s i t owbichs
Bilingual/ELDc e r t i f iautharizatian ngretemed/required.

2 BilinguallELDSt i pends

Program Requirement In-trainingwi t h a Mi ni m
Following
ELEMENTARY
TBEK-5 BCLAD CLAD
BCC LDS
TLC 35 BCLAD* CLAD
BCC* LDS
CLAD
ImmersionEnglishK-5 CLA D CLA D
LDS
SBL969/ 3¢
ELD/SDAIE
SECONDARY
ELD6-1 2 BCLAD CLAD
BCC
CLAD
LDS
P r i nhanguage BCLAD CLAD
Content6-12** BCC SB1969/395DAIE
SDAIE Content BCLAD CLAD
Cl abslzx* BCC BCC
CLAD
LDS
SB1969/395DAIE
Literacy6-12 BCLAD CLA D
BCC SB1969/39FE L D/ SDAI E

* BCC o rBCLAD i gequiredi ft hELC containss t u d eequirirg p r i mlanguage
instruction. LDS o ICIA Dwi b &dequata f hteacheri $ e a mw intgBBC or BCLAD
teacheo 1 f ttehaec h &aningf sa rhBE&LAD.

* *Teachersnu s t wasktwii It Ih i awead th e haatlsorization.

F. U n imembersh o | dai Biligual or ELD certification o rauthorization
(BCC, BCLAD, LDS, CLAD, SB196 9/SBAIEKKE 0rSB1969/ 395
ELD/SDAIE) b uw h o assignment 8 od n tkatotherwisequalifiesf o r
aBilinguallELDs t i phallredeivealma nnual $60Pend of
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U n intembersapplying f o Bilingual (BCLAD) certification shall b e
reimbursedf otr htee s tf ie® g owverification o fhaving passedt h e
completetestand s ub mi s & & o ehappropriatederéfication.

Bilingual (BCLAD) st i pwinldEeffectivet hfess mont bl | owi ng
receiptof written verificationo fo a s ¢ ihtegandf ol | & Wreenge i p't
o Werificationo § u b mi s s istatefor dppropriatecertification.

U n imembershired aftert hratification dateo t h2e0 €@ 70 0C8llective
Bargaining Agreemerg h a | receiveto tCeL A®t i pend.

U n imembershired aftert hratificationdateo t h2e0 @70 OC8llective
Bargaining Agreement,and wh ch o ladv a | BCHAD Certificate o r
equivalentasdefinedi 7.6.7D-1, s h adcdivea stipende g uta@ %o f
Cl dlsSst ep 5.

AVID Coordindors at t hhegh s ¢ h oand irdkermediateschoolss h a | |
receivean additionala n n stipehdo 6 1 , & @ dte@ h stipendl i st e d
under7.6.3.

Int hev etnh & h@i s tplacesatu n mémberi n @arpActivities

Di r e cptoosriotshwmméembershall teacht hAssociatedSt udent
B o d(&SB) Leadershipclasseachs e me shalkattendA S B\ctivities,

and shall receive o n edditional a c t i pvd rt iiy eatidition t otheir
preparatiorperiodwithin their professionatay.

The District shallp r o vleadherinductionProgramgqTIPs) atn acostt o
u n embers.

District ProgramS p e c i shdllreceiveana n n stipehdequalt 8 %o f
Cl dlsstep 7.

Higher EducationCoordinatorsshallreceiveana n n stipehdequalt 8 %
of dAdll,asep 7.

T le GATE schools i Coerdinatorshallr e c eninitel $1, 800 pend
f ocro mp | @l tcdordimptorresponsibilitiesanda d d i t$i5 dstipeerds
f cerv efiftyy( 5 @@antifiedstudentovert hieni t i(aS 0 )f.i fty

IdentifiedS t u d | Initial Stipend Identified St u d TotalSt i pen
Stipend

0 through5 0 $1,000 $0 $1,000

5 through1 00 |$1, 000 $500 $1,500

1 Othroughl 50|$1, 000 $1, 000 $2,000

1 5through2 00|$1, 000 $1,500 $2,500

2 Othrough2 50|$1, 000 $2,000 $3,000
Etc.
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7. 6 HbuRBh¥actors

A. T h &l o u rRhtgi establishedoy multiplyingt hteo u fattor0 . 0 0 0 6
t i ntelsalls St @ poft hsea |l saahye @ b B e u Ratey paidf or
all h o u aclivitiest ha ¢n og u a If iotfr lylestructionalHo u Rlay e ,
including, b u b ot i mittosuriculum writing, staff development
attendees t u Gaumpte r \parenteducationi n st randctonrf ,er enc e
periodreimbursement.

B. T h kastructionalH o u rRatg i establishedby multiplying t hleour | vy
factorO. 00 0 8 Ba&isrimé mb @ G eomib sta | schyeatul e
t htei seevicei sendered.T h kstructionalHo u Rla y @eserved o r
academicinstructionalt i mvei tsht udpnésAat i vfiatihees
InstructionalH o u Ratearel i mi t efalowing: t he

1 Academiclnstructionprovidedto st udent s

2. Staff Developmentnstructor

3.H o miestruction

4 H o u CareerTechnicalEducation( C T IBstructor( | ¢ $1 & n
hour s)

5. SummerSchool,i n ¢ | BpeciatEglucation ExtendedSchool
Year (ESY). T h 8ummerSchoolr a b fpayi $asedo nt h e
s alsaadywebhse f Mpy e c ¢ ddssiggment.

C. Hour CYE nstr (1dhtoourosemo r daily) shaddpl aced
approparnin aallsyr tye d m le enatit rhimstructionalh our | vy
rate,whichevert huen memberprefers.T h electionma ly eaccomplished
onlyo n clret. hcea ® fhewemployeesj mmu dtena daet htei md
employment.Employeeselectingt himstructionalhn our awe | | not b
eligiblef corenef i t s .

D. Conferencd? er i od Re i Wibeaau s mambai tassignedyt h e
Principalt a shis/herconferencep e r t @cthsas u b s teacheu thee n
t hamh mémbershallb gaidatt hheo u rate.yn all casesprincipals
shallfirst seekvolunteerslf n ov o | u natresailaldet hpencipals h a | |
ma kassignmente nr at a basi® n a |

E. El eme @t aSplgting: Wh eenl e me s1tt & dagré/ided among
teacherdecausen s u b s ti iavailablest hteachersshall receiveo n e
( 1h) o wrfcompensatioratt hheo u r & #neall casesprincipalss h a | |
first seekvolunteers.I fn ov o | u ndreeaeailable,t her i nehpéal
ma kassignments nr at a basie. n a |

F. SummerSchool: SummerSchoolteachershallb g a atd hirestructional
hour &tye tfiomasdighbalutieso rsite.
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Non-SAUSDfundedclasseg S ABddge,Th i fdgethergetc.)shallgener al |y
t apleaoud oifiche r schoblldo u fs 0-BAUSihdedc | asses ( SAC

Bridge, T h i Trodeethergetc.)a roferedd ur m mgmal schodlhehour s
traditionalschoolyear,t huen membershallr e c ¢ ihBgtendedDayr at e .
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ARTICLEV I | |
8 .HOURSO FWOR K
8.2 Wo r¥Year
8.2.1 For201516,all u n membershallrenderl 8 Dt u thstractionaldayso fservice,
i naddition t othree ( 3duty daysandt wand onehalf ( 2. M»@ndat ory
professionald e v e | odpys1Begihnirg 2 0 1167all u n iInémberss h aender
1 8 RQudeninstructionaldaysofs e r andfcie(v®) ddys.t y

D u tDayss h a Icdlendaredsf ol | ows :

A.El eme &8¢ la ® g IDgys:0 n(eldutydayf oteachep r e p ashallb 8 o n
calendared rt hdayb erf ® hl&'instructionald agft hFall semestewi h o

mo rteh 4 2 i n uot fadministrativelycalled meetingso rstaff development;
oneg 1duty day f o data analysis, benchmark scoring, r e p ccard
preparation/gradingteachercollaboration,o ras determinedby t hleT shallb e
calendaredt w weeksbeforet hkall e | e me rparentrconferencesvi tnto
administratively calledmeetingso n € 1duty dag hal d albeendar edg
Decemberf oparentconferencesvi i leadministrativelycalledmeetingso st a f f
developmentp n e 1duty dayf odra aralysis,benchmarks ¢ o rri enpgmand t
preparation/gradingteachercollaboration,o ras determinedby t hIeT shallb e
calendared wweeksbeforet hSp r e h @ me patertconferencesvi tnlo
administatively calledmeetingsiando n (e 1dutydays h @ lela | e ntdhalaye d
aftert hleadayo i nst rwictilamo nt en & i n uot fa@ministratively
calledmeetings.

B. IntermediateSchoolD u tDgys:o n(e 1d)u d wfyotre a phermp ashallt i on
b ealendared rt hdaybeforet hilgflnstructionaldayoft hFalls e mewit te
naono rt én & Ar@i n wothdnsinistrativelycalledmeetingso staff development;
onEldu tdays h aledalendared rOctoberf oparent conferencesvi t b
administratiely calledmeetingso istaff developmentp n(el1 9l u tdgy f odat a
anal yrepors ,c ar preparation/grading, benchmark scoring, teacher
collaboration,0 rasdeterminedbyt hlleT shallb ealendared wweeks before

t hFalle | e me pareatcogferencesvi h lmdministrativelycalled meetings;
onElduty day or adalysisaeportc a prdparation/grading,benchmark
scoring,t e a adllaboration,o ras determinedby t hlIeT shall b ecalendared

t woweeks before t h & pr i enlge me marent gonferemes wi t rho
administrativelycalledmeetings;ando n (e 1duty dayshallb & a | e ntdhalay e d
aftert hleadayo i nst rwictilamo nt eh 8 i n uot fagministratively
calledmeetings.

C. High SchoolD u tDays: 0 n € 1d u tdgy f oteacherpreparabn shall b e
calendared rt hdayb e f b hi@finstructionald agft hFall semestewi n o
mo rteh 4 2 i n uot fadministrativelycalled meetingso rstaff development;
onegeldutdgyf od a armlysis,reportc a mpreéparation/gradingbenchmark

36



scoring,teachercollaborationo msdeterminedyt hllel shallb ealendared w o

weeksb e f o IFale t B me patericonferencesyi h @ d mi ni sdcaliedt i v el
meetingso n(el ) ddw totye a @repamtiorshallb &€ al endarcaly on t
b e £b hl'instructionald ag ft hRpr segewt mwadmi ni strati-
called meetingso rs t advdélopmento n € 1duty dayf odataa n a | seoit s ,

card preparation/grading,benchmark scoring, teacher collaboration, o r as
determinedbyt hllelT s H d caleedared wo weeks bedloegmenthaer s
parentconferencesvi h lsadministrativelycalledmeetings;ando n (e 1d)u tay

shallb ealendared hdayaftert hleadayo i nst rwictilanonteh 8 0

mi n u tadmsiniswativelycalledmeetings.

Annualsalaries/calendafs o r manmbersren oaffectedby differences rannual
c a | e nAdl ascheol schedulesmu sptr o vfi oditel e aasttwwe evki nt er
recessa nabneweeks u mnmecess.

A. T h work yearf otrhtee o h Ageeementfo t a-e kK i epersoarc!
indicatedbelowshallb éna ¢ ¢ o r wliatn l[dodawing:

1. Psychologistd 1 8 @ays (flexible d u schedulebetweenduly 1-J u n e
3 Oasagreedbetweert huen memberandh i s supeevisor)

2. High SchoolC o0 u n s andlHgh Schod N u r & 2 Gdays

3. Intermediateand ContinuationS ¢ h &ouhselors/Intermediat8chool
Nurses/HighSchoola nldtermediatd.ibrariansi 1 9 days

4. High SchoolProgramS p e c iTdl9days s

5. DistrictLibrariani 1 2Zno nt h p oastatatoi Ro2mtays o r

6. IntermediateandHigh SchoolC o mmu bayTegnchers 2 2 days

7. Curriculum Specialisti 2 0 days (11-month employeepaid 0 na 1 2
mo n p agyclewi tah | e xdiubskchedulebetweendulyli J une
3 Oasagreedoetweernt huen inegmberandh i s supeeviso)

8. Additionaldaysatt h e iair lay fpaymayb eagreedu p dret we e n
t hien mémberandh i s Aupervisorw i talwritten me mb d h a't
effect.

9. Wh e additional days beyondt h ostateda b 0 & e assigneda n d
c omp e n g a tnoefrifys ob eprovided, su ¢ lassignmentsand

compengd atmoardlyall b eby mutual agreementof t heni t
memberandadministratowith awrittenmemot © h effect.
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8.2.2 A ] committeeo f Asdo@ationa n d Distticew i deVelopt hceal endar s f
t htermo t hAgseemenn datert h Marchl 5 b b hpeeviousyeare x c leyp t
mutualagreement.

8.2.3 Changeof Calendar
A. Wh e n hstaff o fa specifics i ® ® h@istrict wishest omplementa
calendarchanget @ different District-approvedcalendar,t hfeo|l | owi ng
shalloccur:

1. Representative® fall u n mémbersat as i & @0 haministration
shall analyzet himpacto ft hpeoposedc h a namcdevelopwr i t t en
p r anslcons.

2 . Al U n mambershallb gresented haealysisandt hper ansicons
andgivenano p p o r t diswissa pafferi nput .

3 . A secretballot (preparedbyt hDastrict andt hAssociation)v o shall
b e€onducteda mo enmployeesata si t e.

4 . District and Associationrepresentativeshall countt hballots. If 7 0 %
+l1ot hset abt e ham fporlendart hree s at hs & ane
t hparenti n pshall b es u b mi tt dCabohet f o review and
consideration§ capproval.

5. If t hGabinetapproves hsei regeiest ¢ h a m dpaalendar] shall
b eecommended o Bodrdé capproval.

6. Ift hceal ednd @@ eagp p r dransfelp r i halilbt givento
u ninembersvhowi | A d b e affeaed.y

8.2.4 T h specificdatesf oQ p eHouse,Backt &choolNight, andparentconferences
shall b edeterminedby t hJeintCalendarC o mmi tAltemt®nst ohesedates
ma pema dogsitesw i mitualagreemenbetweeradministratiorandama j or i t y
o fsite-assignedu n membersT h & i administrationshalln o t ti i Bystricti n
writhng n o et B 2 @dutyd a ypg it air hahangesT h Bistrict shalblon a
t ierhbgsisforwardac o o ¥ll changes o Asdocation.

8. 2.5 Prorateds i t k asta#l b grovidedf otrh ousnemémbersworking beyonda
regularcontractasf ol | ows :

DaysContractE x t e nd € Si teaveEarned
1-2
34
5-6
7-8
9-10

GabhwdNPEF
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11-12
1314
1516
17-18 .
19-20 1.0

O©oo~NO®

8.2 Wo rDay

8. 2. 1 Eachunmeé mbshallhaveatl e a8 tmi ndud y ee,j nt elruuph ed
periodexclusiveo passingper i od s .

8.2.2 Iti & higento &t hDei s tamdt @Associationt h & m membersshall perfom
suchprofessionalesponsibilitiesasn e ¢ e $ sneatt yhnee eodts heducational
programo t hDestrict. Al p | a nme migeidtendedt 0 aisedf otre a dher s
preparatioranda rceo n s i tdd&e e prafessionabbligationwhich shallb ene t
att hsei a wtherDistrict facility.

8.2.3 T h mstructionalday f ourn meémberss h a&dnformw i t Mrequiredmi nut e s
providedi EducationCode,Section4 6 2 88l di tmiomuptrgear( | i Iat e d
t hchartbelowby level) shallb aisedasprovidedf oin8 . 2 .al®8l8 B2 al. E
8.2.3F, andanymi n unt oetsedf otrh epargosesshallb eautomaticallyu s e d
f dnstruction:

GRADES1 , 2, 3, 142 WMINUIBS PRPE REAR
GRADES6 , AND,8 : 2 0 MINUTES P E REAR
GRADES9 , 10, 113 OMWNVTES P E REAR

T hel e xdutypdayd oeachu n mémbere x ¢ | u dhdewmyy le e n shdll,

i n c It digswuctionald afy oeachu nmeé mbaswell asallt h disieswhen

t he memberp r e siemquieedf osrt aéefingss i funetions( | i mi t e d
t h following: parent conferences,committee work, evaluationo fst uden't
performanceppenhouse,and backto-schoolnight), wi tt hset i pul ast eds
below:

A. Un imembersshalln oli eequiredt s upe st iusléewmnrtisngti ne
d ai 9 tyu dasrivals/depegures, o rr e c e s s iastgructioralinbreaks
(before,during,0 mafters c ho ol ) .

B. U n intembersteaching High School shall b erequiredt cat t ehdf f
meetingsf a ¢ meetingsdepartmenimeetings;s i funetions,andot h e r
administrativelycalled meetingn omo rteh anwd o upes mont h,
e X ¢ | undi inni gndaynat waivered schools.T h il 9 mi tdaesmoib n
i n c Istaffidevelopmentin-servicescurriculummeetingsp o t tcaled
meetingsw h i shdllb gaidatt h @ppnopriatdactorsas! i sitretidle
VIoft hCBA unl theys rtea kfeom t haglditional instructional
mi n upergear.
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Tuesdaysshall be designated as Association meeting .daykeetings with
voluntary attendance on Tuesdays shall be limited and not mandated.

1. Meetings that e not administratively scheduled, and avtméame mb er 0 s
professional responsibility, may continie take place on Tuesdays.
Examples of such meetings may include, but are not limitdddojidual
Education Plan (IEP) meetings, Section 504 Plan mggtiStudent Study
Team (SST) meetings,nd/or Coordination of Service Team (COST)
meetings.

T h @ n mambershall beresponsibld onre e tall duties( adsfinedint hi s
Article), whetherr e q ubyt bBsdi @ emi ni ® #t rh%t aotdCalifornia,
relevantt d h eaisrs i g nTreenrt mémber'sf | e xdi ubtdlye@syh al | be
completedv h e n réspoasibilitiedhaveb e e n me t .

E | e me and ltermediateschoolsshall h a voen modified day p ew e e k
whichshallbeusedf osrt a f f me a ¢t Wdpangentmeetingsgradelevel
meetings,collaborationp r o f e 4 « ia o codrmugjties staff development

a ct i vuniseérvices@nd curriculum meetings.Two (2) meetingspermo nt h
shalb @ dmi ni sd riavanelshalb i mit theado rteham( 1)

h o per meeting.T h e e ma icnoil nl ga boeetadgsshallb ed i r ebyt e d
c | as steachersandshallb d i mit tmeodho rteh @am € 1H o yer
meeting.Staff developmentj 8 e r v cumieusim meetings,or o t hcelled
meetingsi radditionto t h ol sies dbaveshall b epaid att h eappropriate
factorsas!| i sitgtdle VIl o ft hCB#.

1. Agendasf oall collaborationmeetingss h a | develbpedthrougha
committeecomprisedo fadministratorsandc | a s steachersan s i an g
three ( 3t) e arcsh et d laumimstratorr at i ocommittéeshall

i nc lan dlextedS A E Representativen rdesignee appointetdy t h e
SAEA President.

2. Establishmend f nurhbero modifieddaysandt hdayo f wedkand
calculationo flexmi n ut euss et do nfboerrandn o-imnstmctionshall
bagr ee tySAPA@amdt hDestrictn datert h M § 0 t bachyear.

3.Nomeetingss h a | Iplacechikkret h g wkRalkersConferences,
Backt o S dlight, @ ODpenH o u Night.

ExtendedD a Kindergarten T h isexctionincludesb o tKimdergartenand
TransitionalKinder (TK)

1 The instructional minutes O E AnbtiA @ A 268,400 instructional
I ET OsDR@ar,1 @sprescribed A the Statel @alifornia.

2.Kindergarten/TK teachers shall participate in Wednesday modified
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dayswhich O E Ad usedfor staff/faculty meetings,department meetings,
grade level meetings, collaboration, professional learning communities,
O O AleFg®pment activities, in-services, and/or curriculum meetings.
Administratively A AT T AA Q&11 modified Wednesdays shall A A
limited to no more O E Allhour B Ar@eeting, and A Aimited to no more
O E Awo administratively A A | rheAtiaigs D Anaonth.

3 AverageKindergarten/TK A 1 & @&nbliment O E A lAlenty -five

(25) students A @ny given school O E Qrfligidual A1 Asi2€D0 E Anbt |

A @ A AvBnly-sevenj ¢ gtd@ents. Thedetermination T Al ZXEGE A1 |
not A Anadeuntil afterthe AT | D1 R @r&first four weeks| Athool.

a.If after the first four weeks | Achool, the AT OT 1 1l iAhy O
kindergarten/TK A1 Atdadd A @ A Avkry -five (25) students for
AP A O E H#ken (15) consecutiveinstructional days,the affected
teachershallA & A 18D Astudent £1AQ\ Ady thereafter that the
studentO A | Adsdig@edtothe AT AOOOT T 1 8

4.The District affirms O E AOsound Kindergarten/TK instructional
program incorporates developmentally appropriate activities, including
fine and grossmotor activities, art, music,and creative play.

5 .The $ E O OEA§IG Kindergarten/TK classesfirst consideration

computer time.

6 .The $ E O O@EAHdeavor to avoid O E dkeation T /E
Kindergarten/1 stgradecombo-classes.

7 Kindergarten/TK teachers shall A Agiven B O E T Bithdvovision T A
additional resourcesto facilitate the completion | Agularly scheduled
studentassessments.

K-8 schoolswi | lcondideredE| e me 8 t h o(ynlessa -8&school
passed# delow):

1 K-8 schoolswi provide5 4 0 ddructionalminutesp | us fl@&x2 0 0
mi n ut susdentsi agrades6 , and 8 insteadof 5 7 2 Mdructional
mi nut es flpdminates@di@edi n Intehnmeediates c ho ol s .

2. K-8 schoolteacherd myrades6 , and8 wi | | n aprepahatton e
period.
3. K-8schoolswi | I f &I le onw catermlaaydt e ac her s6,i n7 gr a

and8 whiaved a r comferencel a psestablished n  Didtriet Calendar.

4. K-8 schoolBackt o S c¢ h ©@pehH oaunade | | f oBHIleomme ntt lae vy
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Calendar.

5. Co n taeed te a cwhhearesequiredt cepresentheirschoola t

DepartmenChairmeetingsvi | paida EactorA for attending.

6. K-8 schoolteachers mrades6 , and8 wi | Iprovidedano rs i t e
releasedayeachs e me fertrepartcardsi heuo f endod he semest e
modifieddays.

7 K-8schoolclasss i z gradest n and8 wh dappedasgradest a n d
5 at3 6 .

8 AltéacherstK-8 s choot stl hoemtgactw a | prescribed n
Article X X t determing himtermediates c hwo I k f dteaghers n
gradess , and8 asoutlinedi Article VIIl, s @2 .

8.2.4 Wh eancertificatedemployee s u p e r aregslartnega c & le d © swusic,
art, physicaleducationc o u n s &d.),0 hregularteachershallb dreet pur s ue
professionall u t dlsewdher® rs | draet IDa rs tfacilities.t

8.2.5 Theke hdluedaywi b tadjustedwhenn i gohmieekenda c t i vequirei e s
attendancep rwhent a saksgnments u b s t aenxttieéahidbrky day and/or
work week. Backt &chool,OpenHouse,ando t hsecrh-o b tharentteacher
meetings( o t thre®@TAsand PTOs)arei n c | iuml le ehstigties. Alternative
f | e diulildyschedulesna pema dogu n indmbersatt haffecteds i t e s .

A. SchoolS i €Caancilsshall sett h @iwm ¢ h e chndla ereos u b jtoe c t
[ i mi t aAricleMills o f

8. 2.6 Thel e xdiubdayef ourn memberswh op ei nmraersyp o n sarebaskl i t i es

orientedshalln o r mia &elveyando ntea( T )h o uperd agyrs ié»ec |l udi ng

I un Site.i gefined as: assignedl o ¢ awheretna sr&qseire work t ob e
performed.Wi tsh administratorapprovala nwhens t u daermebesento n

site, taskorientedu n mémbersma ¢ o mp L & &esponsibilitiesat a location

ot hérrma heite(s)i f he § ¥ édnee ¢ e satexrialsgnde q u i ptmanable

t h e na os oExamples:computers,nternet connectionssoftware, telephones,

accest o st u daedspecifidi ind tog ,mat i on.

A. T h eu n i ntembers included under t h isasction are: Counsel or s,
Librarians/MediaS p e ¢ i a&lrses Psgchologists,Project Assistants,
OutreachC o0 n s u latnalnethuts n meémbersassigneddutieso t ht ehra n
instructingst udent s.

8.2.7 Requiredservicerendered o r  sactiwitiegt nht@st t e nldo aftert hclose
o ft hnermalinstructionald afyotrhlea rmgpg oa fu b ipgmbersatt hait t e
shallb gaidi m@acordancew i twégeratesi wrticle VII f otrhaér o b d me
beyondo nle o aftert hcwseoft hneo r mstructionalday. P | a n perioasy

42



areconsiderel i nstruct hSestian. under

8.2.8 Eachu n meémbershalld a iindigatet h laetshehasreportel f oand| e ffomn
duty. Thme t h & dedeterminedbyt hsei administratowwi 1 h grantt h e
staff.

A. Unlessotherwised i r eccra p p r dnvserdces,staff developmentor
ot Hdetydayswhens t u daernebisattendancey niné¢ mb & h éd |
expected oeportt their work assignment(sp it h @dgsignedocation(s)

n datert h ehentheyw o urepbrti fegularc | a sveyed &8 € S Wii @
student s.

8.2.9 T h 8 i administrators h adétérminet hlee gi nandemngd it m gheouni t
memberdncludedi 8 . Zand8 . 2A..Hexiblestartingande n d t n gmeaspe
ma dogt hper i nfc ot pheehvenienc® i n di wnitanembers f hnee e d s
of DOistri@c o n t toheerved.

8 . 2 . 1 0 Kindergartenand SpecialEducationPreschooteachershalln bb e@equiredt o e
i directcontactwi t h sbeyordi2®MQ@ smi nut es.

8.2.11 Dut ma g oht essigned u r i Incgo m mmreparatiorperiodi mtermediate
schoolsu n | wlsrgeersarefirst soughtandu n | suchassignments rnea doe
anequitablebasiswi t h statf.h e r

8.3  Meetings/Activities

8. 3. 1 Reasonableneshall prevaili walling requiredmeetingsande x t e nmeatingg
(including Departmentneetingseyondo nte o aftert heado t hirestructional
d afyotrhnea j oa i n mgegmberso 1 h siteé. Reasonableeffortswi b éna d e
t o meetthgsanda ct i vi t i e 8indmbevdefbredianm gk .

8. 3.2 Anextendedmeet i ngi acwheehkteheysdt hen diortgh e
f | e xdiulitldyprescribed a rhlaggema j oa finitnyembero nhats i t e .

8.3.3 Thfeol | owi ng oosideledpplicablet ob ep r ounder8.3.10 n s
A. Meetingsora c t i ¥ owhicheemunerationi beingp a f dtirhgee ner al
responsibilities(i.e. coaching,departmenthair meetings,b a rawnd choral
activities).

B. A n ymeetingsor a c t i wio talled by t h @aministratoro rDi st r i ct
personnel.

C. V o | u ratteadange aheetingsandactivities.

8.4  ProfessionaDevelopmenDays
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8.4.1 U n imembersselectedt @resentat in-servicesshall receives t alfefv el o p ment
creditf ot rhheo uof te e prasentatiorands h aekelivea stipendf opreparation
equalt &actorFi o nreo preparatiorpereachh o 0 presentation.
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ARTICLE IX

9.1CLASSSIZE
9 . 2 Averageclasss i ghallb eleterminedb rabuildings i Hassandshallb gerteachero f
recodasf ol | ows:
9.2.1 T h Bistrictwi & kagoodf a ieffotit p r o wlasdsei 7 aysadeso nand
t wo atebhebowtheaveragelasss i asstated n befow:
A. Elementary- 3 1 students
B. Intermediate--------- 3 1 .siudents
C. High School 32.5 student s
A. Opportunity/Continuation 2 5 students

9 . 3 A nanalysiso fiveragec | & 3§ &ysechoolshallbema dnedatert h & heado t htehdi r
weeko f s ¢ h o o Ischoolse xi cdeedndtaée\nfayrclasgsei z e .

9.3.1 Cl| assiszf eogradesK-3 shall n odxceedt hlei mi t @afEducatiosCo d e
Sections4 1 3ah@4 1 3 (Kidergarten=3 1gradesli 3=3 0lfac | a ®wer i s
t hcap,t hDestrict wi ¢totrectt hass o @sp o s sh uitimereventshallt h e
t | foet hcerrectionexceed h r( Smeeks

9.3 Individual classs i ma yaryf r d rhbeu i | gii dwegaged u te suchthingsast h e
f ol | dawtarsn g

9.3.1 SpecialProgramF u n dRequgements

9. 3.2 HighTr ansRatnesy

9.3.3 St u dsefetyRequirements
9.34 TraditionalLargeGrouplnstruction
9.3.5 ExperimentalClasses

9.4 Ift haeerageclasss i inceeases ¢ oexkceeds) hfalowing, additionalstaffingu ni t ( s )
(equivalento fo nte e a cshadl b gorovidedt & as s € adirectc | a s sasstance.
T h @ n mémbersaffectedshall b egivent hep p o r t wmai kregommendations
concerning he ut i 1 hagdaidnalstaffingunit(s).

9. 4. 1 Elementary 3 2 stients

9. 4. 2 Intermediate------------ 3 2 . sfudents
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9.4.5

9.4.6

High Schoot 3 3 stidents

Opportunity/Continuation 2 6 stuents

If anyi n d i \aicduealassemrolimentexceeds hfiguresabovebythree( 3 ) ,
and f i fpergent( 50 Yymo r eft h &udentsare ELs t u d eeridus ,
consideratiorior additionalassistancé o ttehaeevili b given.

P . Elasses
A. Int himteresto fs a f anduyp a rhveitten requesto ft huen member,
t hDestrictwi | | peliebt voiP dadlassi n intehnmeediateand/orhigh

school i faftert hfei rnhsee ( 3Wweekso fa semestert heer i f i ed
attendance t hckasse x c efeidfst y 26 pap e r of b dweeksor
more.

B. T h elief shallt a k Bferm o fo n @ m o roetthe following: creationo f
an additional class, reduction o fclass s i zheough s t u dpernotg r a m
changesp r p r o \aidesssistamceé of ctl haes s .

C. Other f o r onfgelief may be usedi rieu of t h&@bowetmut ual
agreemend f unitmee mbaedt he asiimi @i str at or .

D. Wheneveila c t aesss | wiet dgivanp e r ii anjdstecoyP . Eeachers
themselvesd e p e nalnt Mgy déphysicala c t itaughtby each
t e a cdHemt rh,e s & s p sbails oapply.

9. 5Thfeol | ewiah ¢ n ot ddieeminingaverdage zlassli 2 en:

951

9.5.2

9.5.3

954

9.5.5

9.5.6

9.5.7

9.5.8

SpecialEducationt e a cahdt hs t udent DayCl&pes)c i a l

SpecialEducationt e a camaonedhalf ( 1 /t h)s it u d(ResduseSpecialist
Program)

El e meMut |iregchers
PsychologistandPsychometrists
Speech/Language Specialists
Counselorgunlessteaching)
Nurses

ReadingS p e ¢ iTeathers t
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9.5.9 LibrariansandM e d $pacialists

9. 5. 10 BilingualResourcel eacher s

9.5.11 A n gategoricallyfundedu n memker

9. 5. 12 Twentyto-one( 2 0 rt aclatspsreatechsa ut h obys tzéewlgi sl at i on

9.6 If nontbilingualc | aisesarea b otviestipgulated 8 . 1Ja.b I v kDgstrict shallma k e
agoodf a ieffoit @ r o vhelgifeotrh ockhsses ft himcreasew a sausedby s ma | |
bilingual classes thatgradel e v e | school. t hat

9.7 Staffing ratiosf 03 p e cEdwrdtionc | a sasmdlse a c Wwie In Is éxceedt hlegal
maximums.

9. 7. 1 If classesat Mitchell C h i DedelopmentC e n tare/or T a fHeéaring Impaired
Programa rtaughtby s p besstonst ht@aln u mboesrt u dshalili & htetal
i b o sessionands h & lebnsiderechso n®| a(Bxample:1 Gtudentdotal:
8 studentserved n  esessiolagd8 studentserved fatesession.)

9.8 T h ®istrict shal establisha class size problem resolution committee at each level
(elementary,intermediate,and high school)t @& t uahd/suggestme t h o fietief in
buildingst oeduces p-g r cthesest o e d u hilmpacto i oevnr ol d Imneeshsbe s,
allow for largegroupo experimentainstruction,and/orteamteaching.

9.8.1 Reliefmayt a k ff@amo bneo r nod r #lldweng:
A. Creationo finadditionalclass
B.R e d wlasss i threughs t u gregnamchanges

C.Pr o vaidaehssistancé o ctadse
D. Otherf o r nreliefm& pesuggested n o fi etodves
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ARTICLE X
10.1ABSENCES/LEAVES
10.2 Definitions
10.2.1 A nf a b s @ nanauthorizationf oaru n mé mbtedre absentf r aluty f oar
periodot i mette x c e e (0 2 § U U » YException:i | | absesceand

ma tne dbyencé seeappropriatesection.)

10. 2. 2fiLeasaesehombsences xt e dipre@ i ?ld u dldysormo r e .

10.2.3 Al | larbesseame ek | mgry, ® jphysicald i s a b mluiatr yaonfit h e e
u n member.
10.2.4 Memberso ft hiemme dfi aarmhreéagst hmeo t hseepmother, father, step

father,f o sparents| e gyaatdiansgrandmothergrandfathergrandchildreno r
greatgrandchildreno ft huen mémbero 0 ft hsep o o & duen meémber,and

t hsp o ussoemstepson, sonin-law, daughter,stepdaughter,d a u g-ih+ a w,
brother, stepbrother, sister, 0 rstepsistero ft hwen meémber,and brothersa n d
sisterso ft hiten me mb esrpdosuosrany relative p e r ma nl e nvtii Imyh e
immediatehouseholdo ft huen mdémber,onlys ur v b V oroagil &9 me st i c
partner.

10.2 Absences
10. 2. 1GeneraPr ovi si ons:

A. A u n mémberwh o sbsentfrom wo rokt htehrd otrh odaysa s
authorizedby St aldaweo rpr ov i sft b Ageementi ¢ akang
unauthorized absencein breech o fcontract and i nviolation o fthe
Agreement.Suchu n a ut habsemnca esdu b jt excits c i @dtionnar y
i nc | dighissalg

B. Absencer e q ushdallb ena dper it abrhabsencas n | @rsumstances
precludet hpeocedure.

10. 2. 2Maternity

A. Employeescoveredby t h Agseementshall be entitled t ausep er s o n a
i || reavs(sick| e a asesgtforth i n h Agseementf odi sabi | i
caused o r contributed t oby pregnancy, miscarriage, childbirth, and
r e c otherefrgm o n hsametermsandc o n d i govieroimgleave of
absencef oat hielrd s1v@sn,) uo Mme 8 j ciad a b Sdch ldavee s .
shall n o b eused f o child care, child rearing, or preparationf o r
childbearing,b ushallb dimitedt thosedisabilitiescaused icontributed
t bypregnancymiscarriagechildbirth,or r etclod e o .

I
ti
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A nemployeew h 0 pregnantmay continuei @& c t empleymentasl at e

i nheopr egnas s bde s iproeideds hieablet gerformh e r
required dutiesand r e s ponsand hat $ o b mistt teeedc essar y
d o c tcertificate.

T hlengtho suchp r e g ndai nscayb e hivreg/l ¢ ddataogrwh i ¢ h
t hemp!| o ydiesdvs tthh Bistrict ar te b er e s u mteld he
determinedyt hemployeeandt heemp | o phgsieiéns

Employeess h al é ntbiett ttagedwi t houot o plalgenedn t s f
di s a baauseds rcortsbutedt by pregnancymiscarriagec hi | dbi r t h
o Ir e c otvle drone whenall current,accumulatecanddifferentials i ¢ k
leaveh alse eerx h a u B h @atéo nvhicht hemployeeshallr e s u me
dutiesshall b edeterminedby t hesnployeeo neaveandt heemp | oyee 6 s
physician,p r o v ihalvevdrt h t@a hDestrict managemenmayr e g @i r e
verificationo t heex t e dishbility. f

T h leavep o | shalllp eonstruedasrequiringt hBmardo fEducationto

grantl e awm epdyo ywheint e ece s dasroyor dedae aves

o fabsencef odi s ab icdusedoire ® nt r it oyt peegnancy,
miscarriagep rcchildbirth aretreatedt hsea masleavesf oort hdrl nesses,
injuries,o disabilities.

A nemployeeo rp r e g ndai hscayl i etafyvoern semesten 1 es s a | |

b eentitledt @eturnt @ hsameassignmenh e latd htei muehleave
commencedy n | sushassignmenhasbeendiscontinuedj mvhich case

t hemployeeshallb ee n t it tal cengbarableassignmentA nemployee

o rpregnancyd i s a beavefi admy rt eh @ m semestemayhavet hei r

p ositeld ontil J u B feachschoolyear.If t hien me mber 6 s
posit smmwheld the u n mémbershallb eentitled t oeturn t @an
assignmentcomparablet d¢ h assignmaet held att htei mardhe av e
commenced.n any case,t hassignmenb ft hesployeeu p are t tuo n

work shallbec o mp at a@bhlhee latd htei mpe e g ndainscayb i | i t
began. A Co mp a rmedns same e d u c a tleved (pramary, upp er
elementary,mi d dslceh ooortecondary)and also me amsnmedi at e
assignmentvi t ma pand/ormi nteachingf i ewhensverpossi bl e,
exceptby requesb t hemployeeandsubjectt a v a i | atb hpéoistiy i on .

Whenevert h@istrict determinest h a mma Y eappropride t aequire
verificationo ft heex t @efa h g ft hdei s a breférmedt iabose,said
verificationshallb echievedhrougho neet hfeo |l | ¢ wioa)y met hods
Tt heptt dme x e r dy tshedflectedemployee,i 1 heventt h e
employeedoes n b exercisean o p t iu @ reaquest,t h@i s tmay ct
proceedv i prbcedurel below:
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1 . District managementma y e q uai verdication o ft hext enmt
d i s a khrough ta yphysical examination o fan employee by a
physicianappointedbyt hDestrict, a District expensep r

2. A n additional medical examination shall b econducted by t h e
e mp | o physiciarsat District expenseln t hewventt hemployee
chooses @xerciset hap t it meemp | o physeianserification
shallcontaint hfalowing language:

| under s h mamynverificationo fd i s a b is |d eusedf otrh e
expendiptubd & © Uhsa veadt hferegoingv er i f o€t ati or
di s aéanddedlatayn der @fe nmd mjga r yandcoirest. t r u e

Executedt hi s dagf ,
20 at , California,
County.

H. U n imemberana u sfédteen ( 1 Bayso fa ¢ ¢ u musli adéiefdotrh e
b i r tadoptiono fic h i (Dogsn ot & p pniotheri naturalb i r t h. )

A u n meémbermay requestu pt ohree( 3a)yearf opratr na i syenc e .
T h @ n imember shall have t h amount paid a s u b s templayde e
deductedf r o nhsalary.T h iregjuestmay b @ radditiont @ request
underl10.2.5B.

10.2.3 lliness

A. Att hbeginningo tachschoolyear,eachu ni t  mlealibbeeeditedw i t h
o n(els)i dagpermo nt h wdrked. b e

1.A mongetvicco$ at bé&aduthdearyotti@atmaont h .

2. Au nmeambew h works5 0 @ mo rkeultetsis@ b @t hdety
daysi n a shale & h sickday.

3. T h Bistrict shallp r o vais di en m afragcumulateds i edvet all
u n fingmbers.

B. Si cdaysmay b eu s déyda u n mdemberf opersonali | | nirgusys ,
physicaldisability,0 g u ar aA @ nimdmberma g n n uwdsAi (x6 )
Si ledwedays arh e 1 | Cchildepsrentoosfp cau s e .

1. After accrueds i daksaree x h a uasmdi ehdi n mémberi absent
from dutiesbecaus® i | | o |csidentt oap e r 0 t 6 d u days
orl es hraanountd e d u kdmetdhea | duoanymont h
whicht haeb s eoocaredshalln oexceed hseu whichi s or mal | vy
paida s u beamployeeut e
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C. Aldi d &lye n enfui diteslaimedw i t &achpayrollr e popéer ngd
byf i lau m gmemberabsence ar d .

D. Signaturecertification of t hien me mbie sequiredf oabsenoés
exceeding i(x6c) n s e cduut thays. e

E. If ap at b @&bsencee x i csiit fiserei measonable a utsbelievet h a t
t hien meémberi & b u stihneg @fs i days,t hHumanResour ces
Office mayr e g u ihvere mémbert @ r o vadddi@nalcertificationo f
suchabseges.

F. A written statemenb fabsencelay(s)andr e a s b oapsencéoyad u |l y
licensedphysicianf oabsencesno rt eh ain( 6cpnsecutived u days,or
acceptableevidenceof treatmentandt hnee ehdreforebyt hpeactitioner
o ft hreligion o fany well-recognizedchurch o rdenomination,shall b e
requiredi pachpayr ol | peepodting

G. T h absencec a shadlli n d itchaetyso fa b s e tnlreason(sf otrh e
absence(spndt huen e mb esignatsre.

H. T h Bnmediates u p e r \signatoredésgrating approvali sequiredi n
orderf or umihte meaeodivepay. t 0

T h eDistrict shall pr o v éadheu n inte mb & t verification of
accumulated i daksbyNo v e nib.e r

10.2.4 PersonaNecessity/Compellindbsence

A. Bargainingu n mé mb shalld allowedn ano rt en aight ( 8d)a wfs
accumulateds i d le afvaep u r p @ $personal necessity/compelling
absenceSuchdaysmayb ¢ a kwehne (na )hnee & adabsence b ey ond
t hen imte mb eimniesiate control, ( bi) tporesentsan unavoi dabl e
conflict wi tdity h o u el ( ct) hen ime mblasnor easonabl e
alternative.

T h @& nimemberwi Iplr o vadvhmcen ot b €absencet dhis/her
supervisingadministratoru n | extersuatingcircumstance® x i Retas on s
f osuch absencen e endo b eprovided, b u shall c o mpwiytthh e

i mi t alD.RHAnSsS i n

10.2.5 ExcusedAbsence
A. Wi t hlLossa fPay: U p orequestau n mambermayb eexcused oarn
occasionalabsenceu pto a ma x i nouftmw 6 2h) o ufr ca changein

assignmenb rpersonalbusinesswhen suchabsencd r aegdar duty is
deemed h hbestinteresto t hDestrict andt huen mmémberando such
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naturet h iatequirest hpeesence t huen mé mbdeur §t hwgor ki ng
d afe.g.me diocrd ¢ n appointmentreligious observancefuneral of
closefriend).

B. Patial Lossof Pay: A u n meémbermayrequestu g © w( 2daysa year
f oper s abseadewi tl o ® §p a gqualto t h a b r mpdidl ay
Ssubstitute.

1 .T h equestshallb eana dtebd hiramediatesupervisorat! e & svie-nt y
f o2 4 uirmdvanceu n | ansemergency( s e rii lolusé s s
members o fimmediate family) makes such a d v a notifieation
| mpossi bl e.

2. In t heev etnhimmediate supervisordeniest habsencet hweni t
member may request a review by t h eppropriate Di vi si on
Superintendentw h o dlesision shallt a kd agreitoad heat e
requested or péheonday. | eave

10.2.6 Bereavement

A. Eachu n mdmbershallb egrantedt h r( e8@uty dayso fpaida b s earc e ,
f i (vEutyd a y e uot tateo travelofmortéhan 250ways | es o
involved,f oeachbereavemend ute ® hdeatho fa nme mboefri s/ her
immediatefamily. Verification o fdeatho fme mbcefimmediatef a mi | y
andtraveld i s tnaayberequiredbyt hDastrict.

10. 2. 7Jubwy,Co uAppgearanc&Jnder Subpoena

A. A u n mémbershall b eertitted t @sma ndayso fpaid absenceasa r e
necesoar app ®a rdatpocogo wappearanca n dseurb poe n a,
exceptwheret hsu b p & aip p @ batganingu n me mb earcétsi o n
against hDestrict( v o | wretraerigcaedl ungt | phcl uded

B. T h @ a ijuryystipend,| e milkeageandp a r kallowancei fiven,s h al |
b @aidt o Distmict.

C. A verification (courto r dsulbpoenagtc.) shall b eaequiredp r oooftf h e
needf osru attendance.

D. U n imembersw h arereleased r g m duyy or courtappearance n d e r
subpoenato b e f © © eddndwi teportt & h essignments otrh e
remaindeio f dayh e

E. A un memberwh o § hwi c b fagrimeo rd o me sidlencema y
ut i daysaf paidabsenceé appeai n ¢ cuchi tsecessary
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1. Advance notice i sr e g u iexceptdi nt heaseofext enuati ng
circumstances.

2. Verificationo 2 p p e afroah bceo u reqguireds
10.2.8 IndustrialAccidentor lliness

A. A u n mémberw h eervest hSantaA n b n i fSchedDistrict shall be
entitledt anoccupationabccideno o c cu p atlildewmalda bsence
nottexceeds i X6y tdgys r whiclgt i schoolsot hDel st ri ct
arerequiredt d @ rsessiono rwhent huen meémberw o u btlterwise
haveb e e@re r f o w onif kotg hDastricti @ny o n fescal yearf otrh e
sameaccident.

1. Thea nimembershal not t h® mme d supetvisoro ft h e
injury/illnesswi t hi n 24 hour s.

2. If t higjurylilinessr e s b htos t frem w o rtkh@istrict may
requiret heni t mte onb & u b phydicaléx @ ma n &y a o n
physicianselectecdbyt hDastrictata ntyi cthe r i Imgsencep er i od .
T hex p eonfs physieals h a Iblo r oy & hDestrict

B. Thfeo | | oulessrhgadply:
1. Allowable absence shall o t acdumulatedrom yeart gear.

2. Occupatimali n j aiiir ly | absescsshallcommenceo 1 hfiest day
absence.

3. Wh e m person employed i na posi t ke g n.iceriificatpn
gualifications i sabsent from assigned duties o naccount o f an
occupational n j aitir ly | m éeesr, shallb gaidsucthp or toif o n
t hsea|l caulyyi m/fhoanymo nit fwvhicht hadsenceo c c asr s
whenaddedt ® hpee r stoenras odri asraymdemnity,wi tegult
I npagnenb f not maorea stobsadsy. t h e

4. Occupational n j aiiir ly | absescsshallber e d uby @ mlaayf o r
eachday o fauthorizedabsenceregardlesso fadi s ab inldietmyni t y
award.

5. Wh eanoccupationali nj arr ¥ | absencee x t e nndt sbree x t
fiscal year,t hwen mémbershall b eentitledto o n It yramountof
unusedabsencel ufea rhsamelinesso injury.

C. U p oterminationo & hoecupational n j air ly | absescs e n & fhiet ,

u n imembershall b eentittedt & h@t hbean egravidedi nt hi s
Agreementandf ot rhpeu r p @ Baehsft h esac#onst habsences h a | |
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b edeemedt ohave commencedo nt h d@ate o ftermination o fthe
occupational n j arir ly | absescgenefit,a n ehtittemento theirs i ¢ k
leavewi It h éoreu s eldyit fa u n imemberi $ e c e iWoirrk@e r s
Compensation huen imdmbershallb eentitledtou saen b ynu coht h e

p e r sacaurdutated availables i leadve,0 b t lawitablel e awhieh,
whenaddedt ®© hVWéo r kdo€onpensatiomwardw i tesulti @& payment

of not h adul satas.

D. During any p a ialsencet hDastricti m u shalli s st theen meémber
appropriates a | wa ryr fa opaymento ft huen meé mb esrad sam ¢
shalldeducthormalretirementando t haathorizedcontributions.

E. Anynime mbreeceibeineadsart essaft h regulatons hal | |,
dur penggso fi nj awm ¥ | meenairswjthin t hset a tfGalifornia
unl e Dstrictahuet h dravela etss i stae. t h e

F. A n y n mémberw h basbeeno fwork ast hresulto fan occupational
i njoary | shalkhave a signedr e | & a st ghysician, duly
licensedp r it @r r et warkni ng

1 .Limited c a p areleasefromt htreatingp h y s ia caecame pftoarb | e
returnt avork o n i ¥ himmediates u p e r advisesb hHuman
ResourcesOffice, i nwr i ttimghepeci i imé d wit hlonh s
p r io iti Huen mémberfrom performingt hnea j responsibilitieso f
the position.

2 .If i t determinedt hau n mémberwi tah i mictae dreleasey
cannotperformregularassignedd u t t kDastrict ma gssignt huen i t
membert canotherDi s tpra st tumrtaif lu teleasei granted.

N o t hhereigs h & lerterpretedo rappliedt o e q @ ihastrictt o
ma ksechassignmeno t oreatealightdutyposi t i on.

10.3 Leaves
10.3.1 Parental

A. In caseso fexpectedmaternity, paternity,a d o p o rchuldhrearirg, t h e
certificatedemployee n v orma s @ c all r eeaovlbsencew i t hpayu t
n ott @xceedo n® c h gearJatt hemdo fw h i tc teeployeeshall be
reemployedat a comparablep o0 s i and,iofpnos st bsameposi ti on,
providedt h & hemployeesh a h bhavean employments t adreater
t h & hwahicht hemployeew o u hadee n j oiyfehdemployeewo u | d
n ohiavebeeno rneave.Leavef ochildr e a i Bmitgdt achildf i ®)e
yearso | dl eosrs .

B. N ocompensatioror fringeb e n ed n It grisl By t heenployee shall be
paid t @an employeew h i d nparentalleave. During such a leave, a
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teachershall ma i n tbauim o 4ddt os,i de&ve o ro t hemployee
benefitsj n c | 8 d n n gccumulategbriort euchleave.

C. U p oraqusst, an eligible u n meémbershall b egrantedf o ¢ AMo nt hs
leavew i t hpoadytotrhbei rotrabdoptiono fac h iolftdhuen mémber
(seel 0 . 3helaw).B

10.3.2 FamilyC a arelMedical Leave
A. U p orequestt hDei s tnraipa to vaiu th enémberan unpaidleaven o t
t exceedo n(e lygaro t hperposeo ime e tréspogsibilities nv ol vi ng
membero t he | mfamilg.i at e

B. U p orequestF a miCareiand Medical Leavef ourpggt & o ¢ d4mont h's
wi t lpag/h & lgrantedt aneligibleu n membemwithin anyt wev e
( 129 npehod.

C. A healthc a p e o v vérdicationo fs e r ii d U 9 eserigushealth
condition shall b eprovidedby t hemployeeatt htei me e g U eoa't
leavei Bledwi t h t h eSupesnsendenilanta®Resources.

D. AiSer healths o ndi mdamsanoi | | nngus/,simpairment, o ra
physicalor mentalc o n d which @quirest huen mé¢ mb eresersceé o
caref dhis/herchild,s p o u parent. o r

E. N oF a miCla yared Medical Leaves h & lggrantedi &nu n dluar ds hi p
wo ulb @rededr e g a it thaperagiono tt hDastrict. T h Bistrict shall
consideralternativeme a n alleviatet hsiuation.

F. Healthb e n eakp nt s v i aative employeesshallb erovidedd ur i ng
t hfiest twelve (12) weekso fuchleave.

10.3.3 Health

A. T h Bistrict shallconsiderg r a nauinmgmberu p gegueso t huait
me mb enedicala d v i asunpaidleavef o r  heasarisThéDistrict
may equst at eoyntehiti st sie t eghgsieiaht o hedfect
t h authleavei ®ecessaryT h p h yisdsnc o shiallb eéb orbyé h e
District.

10.3.4 ProfessionaDevelopment
A. T h Bistrict maygrantau ninémberanu n p ai @ fabsergey B n(el )
year (renewablew i tpérmissionf oanaddi tyeanrnadur au e

District-approved program o f professional development which may
include, b u b o b elimited t oadditional schooling and/ort r ai ni ng,
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researchparticipationi h a ¢ axchangegrogramsp travelrelatedt the
uniné mb e@neserdassignment.

1. Otherleaveso fabsenceshallb econsideedi f h argrelatedt & h e
educationah e eadd#orprogramso f  Oistri@.

10.3.5 Legislative

A.

Aunmé mbvehr o slectedt © hSt a.egeslatureshall be grantedan

unpaidleaveo fa b s ef nocrelengthof his/hert e 10 ih e ronfdfice. A

permanentu n mémberelectedt @ t hgevernmentp o sntaswylsob e
grantedan unpaidl e aoviabsencd otrhlee n @ thisihertermo terms
o Dffice.

10.3.6 Sabbatical

A.

A tt hdescretiono tt hDastrict, a sabbatical e amagb erantedf otrh e
purposeo fprofessiomal improvementand t h developmento fmaterial
which wi behefitt hset u deefin hSmntaAna Unified School District.

T h pwposema peachievecdbyo net hfeo | | @ wacomiginationo f

t hfadlowing:

1. AcademicStudy

a. T h e memlbelpursuesaprogamo Btudiesasaf utl il meé udent
I ran accreditedi nst iotfhigherb@ar nFdlglmetoat us
shallb everifiedi mriting byt hree g i soffice a t airsstitution
attending.

2. IndependenResearch
a. A leaverelatedt & hpeesento mprospedve service.T h program
mu P tatleaste q u i vi aeffoet a habntenttot hrequiredu ni t s
aspursuedi 1 0. 31 A cofnpletep | & osuchs t unduysbé
approvedandfiled wi t horigin&l @plication.

3. Travel

a. T h @ n membershallremaini travels t athreeando ntfea( 3
| ) mo n eabhs e ne @ feawagranted.

GeneraPr ovi si ons
1. Eligibility: Un imte mb ene € tti hfego | | ccritariamngay, att h e

discretiono ft h®2i s t br agrantedal e aovned ae v edqight ( 8 )
years.
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a. Achievedpermanens t at us .
b. Po s s e s svalidGualifoonfacretential.

c. Completiono fseven( 7cpnsecutiveyearso fsuccessfus e r v inc e
t h@istrict. A f u yebr o fservices h acbnbisto fs e v & n tvye
percent(75%)o t hsec h year.l

d. A napprovalbyap hsyi cti haantu ntndnéernsi goodphysical
condition shall b erequired. Expensesincurred wi Iblet h e
respondat huen inéntber

2. Lengthof Leave

a. Sabbaticalleavess h @legrantedf orroltes b @am € 1f)u | |
semesten Mo rteh & w O 2cpnsecutivesemestersLeavef oar
fractionalp a r &s eonieis g @armitted.

b. A n yertificatedemployeeeligiblef osra b b deaviewchaockquests
suchl e advuer t h®ge c sredne o famyrs ¢c h gearlmu s t
havecompleteda mi n i roudsaventyfive percent(75%) of t h e
dayst h schooli 81 sessiort hfei s 8 me @t b schoolyear.

3. Application

a. Sabbaticaleaveapplicationsshallb es u b miptiot t eddovember
10on hywarpr e c & dhisehaplyearf ow h i théleavei s
desired. Requestsf o leavesf otr h 2cond semestershall b e
S ub miptrtiteatdhlead u dayof t hyearprecedingt hfa o r
whichleavei s desi red.

b. T h eapplication f o rimst ob es u b mi tt dt ehdAssociate
SuperintendentiumanResourcesy h wi ¢ $ t atb he@gibility
o ft haandidate.lt wi It h & reforwardedt ¢ her i n€ op al
approvala ntdenreturned o Qffibeed HumanResources.

c. Qualifyinga p p | i fc @ mshal 16 orwardedt @ hSabbatical
LeaveAp p | i Pamdl.i on

d. T h 8abbaticalLeave Application Panelshall consisto fseven( 7 )
members. T h ane mb eshall b ef o u(r4 Jenuredt eac her s
appointedbyt hAes s o ¢ amdthree¢ Bayiministratorsappointed
by t hSaperintendent rdesigneeOn e ft hagiministratorsshall
b eappointed by t h Buperintendet o r designeet os e r ase
chairpersono ft hpea n €llh.panel shall review all qualifying
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applicationsandf o r wahrednd hei v i Supeomendentvi t h
a recommendationT h eompositiono ft hpea n(gradelevel or
posiheld)manlp @ dj u sreflect haep p | | asssgnmedt.s

e. ThAssoSiuptee i napmaprdhtednitv, i & ii texrew all
sabbaticall e aavpep | i ccensidenng: & aRelative merits o f
reasond odre s ileaveyf dpDirectb e n & b ih@estrict; ( cT)h e
n u mbecerprevious sabbaticalleaves grantedt h agplicant; ( d )
Seni orsendicgi n hlstrict; (e)Reasodabt ebbuti on
applicants b hvarioussegment® ft hdestrict. Following review
o ft h applicants,t h AssociateSuper i nwielmd &eit s
remmmendations o Superntendent.

. Approval

a. Up o n apprbvalo f Bodrdo Educationt hHamanResources
Di vi svi tpeparet h e e c e scenéractyand seet h alk
requiredsignatures rper o padfiredandt hanogt tpa-tee av e
requirements rnee t .

. ConcerningRetirement

a. Sabbaticalleave shall count toward retirement,andt hretirement
contributionsshallb el e d u £ t avArrantsi m husualmanner .
(EducationCode,Sect i on 22803)

. RateandC o n d i t Compessationf

a. A un imemberwh o e c e a sakbaticall e aapmoval shall
receive his/heregulars a | laggsys 8RB &S fep 1.

b. T h e n mémbermayelectt continuet hneai nt eonfhainsc/eh e r
benefitso rreceivet h anmountpaid by t hRistrict f ohis/her
benefitsa salary.

c. Compensatiofi o r emphoymenticceptedsparto f hsabbatical
| e apvreo gmwaamtoexceedt hd#ferencebetweent hregular
s a | tahlegnployeew o u hadereceivedhadh e / seimaned n
d u arglt hsea | haea /yedeieesd o gabbaticalleave.

d. Sabbaticalleavesshallc o uasaregularperiodo &erviceandshall
n oirterruptt huaitme mb e@nogieso n ¢ dlsachyed ul e .

. Methodo Payment
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a. Two p| aanrgea deev a i franbwhieh an employeemay select
his/herpreference( 1Cpmpensatioigrantedbyt hBeardo fEducation
t o @mpleyeeo 1 e amagb @ ai d egnalahnuatinstallments
duringt hfest t w6 2yearso fservice renderedi 1 heemp lodfy
t hRistrict f ol | o vhiretuign o ft hemployeefrom t hlee aovfe
absencé€EducationCode,Section44969);( 2S)a | fa asapbaticaleave
wi béat & hemployeewh i d rleaveo fabsence n hsa me
ma n nas i ft hemployeeweret e acihm nihet ri ct upon
f ur nibgthheemplpyee fa suitableb o nndemnifyingt hDestrict
againstl o B &8 hewentt h ta heeployeef a t lbesderatleastt wo
( 2yparsof servicein t h®antaAn & n i f Scleodl District after
ret uronm | e awé absence. T h eemployee s h o urhak e
arrangementsv i tt th BusinessOffice f otrhdi s p o @ fhis/hero n
salarywarranteachmo nt h .

Wr i tapmointmento fa banko rd e p o sti deceiveh i s/ her
salary,
OR

Disposition accordingt an appropriateo rf u lekegutedpower o f
attorney.

Wh e mleathpreventst h employee f r ofuoifilling his/her | eav e
requirements,n or e p a y onfssratl & r iplerequired o fhis/her
estate.

8. St at uRetunpg m GabbaticaLeave andRequiredReport

a. Att hespirationo t hsabbaticaleave,t hcertificatedemployeew h o
has beengranteds u dehve shall be reinstatedu n | ketstse agrees
otherwise,i n hpo s itth i hlkesti nt eorfte ls@strict.
Ther o v iosHduatienCode,S e ¢ t4i4 ® shdlb evaivedu p o n
acceptance ft hleave.T h Bi s tshall ma kaegoodfaith effortt o
reinstdet huen meamberi thep o s i heldabtnh e tthleamew a s
granted.

b. Eachemployeew h basbeeno rsabbatical e askabf i Wwiet h e
Di v i Supedmendent hcempletematerialt hwasagreed at
t htei mélee avasapprovedn oltat @étah i(r3tGyy dpay s
afterr e t tudisitherassignedd u thya d d i & repmrbshallb e
filed giving s p e cinfédrmaton o nemployment acceptedand
compensatiorreceivedt h ef rrecdno r t hpge r 0 fsabbatical
leave. A | duchmaterialshallt mé& e r e s & bt h&mhrd of
Educationf oapproval. Transcriptso t o | laengle i v evrog ikt y
shallb s u p p | Dietict. t h e

c. Paymentf oservicerenderedafterr et tu@ o tc ya n beonta d e
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u n teithér( 1t) h edsoec u maatitedsw i tt I uperinendent
andapprovedoyt hBmardo fEducation,o ( 2a)statement i | e d
t h & hemployeei & ogoingt dulfill t hleaverequirementslf
leaverequirementsa r neoftlfilled, n ccompensatiorma % epaid

f osuch leave and a n g u cchmpensationreceved mu sht e
refunded.

d. Inall mattersi w h i tc h$estioni B gonflictwi t hBEslucation
Code,t hpeovisiono t hEelucationC o dsleallprevail.

10. GeneraPr ovi si ons

10.4.1 A conditiono feachl e a vsehta liceedentialo permitheldatt htei mél ee &
wasgrantedp r o pau tl hyo servizeimu ghé maintained h ufbrtebyt h e
u n fnember.

10.4.2 On Ipy r maunnem@mbersa reégiblet a p pflognunpaidl e a(veex cept i on

FamilyC a rarelMedicalLeave).

10.4.3 A | leaverequestsshall ¢ a rarstatemenho frecommendatiorby t himmediate
supervisingadministratowith reasongherefore.

10.4.4 Al tequestsshall b econsideredby t h B e p uSuperintendentand t h e
Superintendend r i or t ot ¢ Bbdm® Educatiom

10. 4. 5 Generallyl e ashalb emi n immu n(e lsgmestea nama x i noutnw o
( 2spmesterandw i beginand end o nsemestedates. Unusualcircumstances
ma pec on s itdea ietdren e q u i rUespnoenriitén requestconsideration
wi | bivemteo e x urpaidicavasgo a ma k i (R)wenars.

10.4.6 A u n mémbero ru n p kavemu ste ravlee a ®tv & n tpye r d € rd B84f)
t hdeu tdaysrequiredf otrh weari mrdert oeceivecreditf oornely)ear 6 s
experience.

10.4.7 At t hemdo ft hleave,t hDOastrict shallma kaegood faith effort t assignt h e
r et uwumimantperto ap o s i whicowasheldatt htenet hleavewa s
granted.

A. U n imemberso e d i leaeef ommo rteh a semestemayh av édrei r
p 0 s ihelduonnt) u B o achschoolyear.

10.4.8 Unlesscircumstance® r lewc cak |, e aappéicationsmu $tes u b mit te(ne d )
weeksp r it adrhbee g i rnonti Mege a(veex d eof & miCla yard Medical
Leave).

10.4.9 T h @ n mémbero feavemu snto t ti fHeu m &RasourceOffice beforeMarch

1 Oo fhis/herintentiont @eturnt & h@Estrict att hexpirationo ft hleaveo r
60



resignfromt hDastrict. Ons e me Isavesr haboved a shallbeNov eniber
T h Bistrict wi tleemt h ta huen mémberhasabandone@mploymentf he/she
failst o ntohHanfanResource®ffice asrequired.

10.4.10 After al e ahask e erp p r d VvhBastricti sndern mbligationt © e t tulr en
u ninember eervices o o thaitr heen d d a g £ ldavee

10.4.11 N oleave s h aletecommendedus n| & BA&s s o cSuperintendentHuman
Resourceshasd e t e d mt ltampeteateplacemeni available.

10. 4. 12 unmeémberonl e ashall h a M ehep t t @ontinueany health benefits
negotiated m h Agseementat his/hero w expensePaymentd otrh ebseenef i t s
shallb ena di eadvanca coveras i- x 6mjonthspano t i ren.mémbero n
leavemayelectt paymo n tfhdbrgnef i t ©,f madhnetlcltsbybs i s .

10.4.13 E x t e n deavesu paréguestshallb ettt hdescretiono t hDastrict.

1 0 . BtherLeavesandAbsences

10. 5. 1 A requestf oanyleaveo rabsencen odoveredbyt htermso ft h Agseement
ma b econsideredby t h Bistrict o nan individual basis (e.g. Professional
Conference AbsencBlat i on al SeWwmdlLeave). ar y

10.6 Catastrophid.eave

10.6.1 Catastrophid e ashial b edefinedasal i-tf her reiasegousi | | arenpry
t hiachpacitatesiu n mdmbern exceso fifteen( 1 Sohsecutiveduty days.A
physi wdrfaatianst h a thiel | meigjuy i dife-threateningshall b e
provided.

10.6.2 T ob eeligible f ocrat a s tleave,p hierc mémbershall havee x h a ual t e d
f u Ipdidgickleave.

10.6.3 A u nindmbershalln o t elidiblef ocatastrophideaved ur i pee r ® b d me
t huen meémberi s e c e if wpapgn dledustrial Accidento rliness Leave
(10.2.8).

10.6.4 On Ifuli-timeu niné nebrwsi eidght( 8 ) moord&yso faccumulated i ledve
shallb @ermittedt o0 ddagshbwar d c &évastrophic

10.6.5 T h Associations h aelslt a b Ca s & s t LeavgBank and shall establish
procedures cadministering hBank.

10.6.6 Request$ ocrat a e pedve shalb diledwi t hAssodiagon.

10.6.7 Requestd ocrat a s tl reagvdeiodabsolvean employeef r com ovialli ng

necedoaruyneartist Y1 anglad st h o absenad nrga rh&strict
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d utediness.

10.6.8 T h Associationshall inform t hHumanResourceffice o ft hrea me i ni t
memberav h bavedonateds i ledwvedaysandh o ma ndgyst h B § Wdenated.

10. 6. 9 The Associationshallp r o vtih@strict u p omnitten requesti nf or @at i on
documentatiomegardingeligibility f ocatastrphic leaveandrelatedmat t er s .

10.6.10 A u n imdémbemayf i dgeevanceallegingav i ol @atectionsl 0. € 02 6. 3,
andl 0 . dhly.4

10.6.11 Catastrophi¢.eave shalb eeopeneditt hreguesb kitherparty.
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ARTICLE XI
11.1TRANSFER/REASSIGNMENT PROVISIONS
11.2 Definitionso fTerms
11. 2. 1 Transfer:Transfenn s chahgeo fiu nimeamberfromo n e t i taemot her .

11.2.2 Reassignment:A reassignment sa changeo fa u n imte mb egradeslevel
assignmentac h a bejweero nyearandt hnee > tachangeromo naasst o
anotherd u r i ryear,atgnadel e v ecll, a si stesigraton/programac h an g e
o fthreeor mo rper e p a r cara dhamgets @ combinationclass(two o mo r e
grade levels). A changef r oamcombination classt oeither grade o ft h a t
combinationi 8 odreassigment.Reassignments h & leha daet hdescretion
ot h e administmtionsubjectt o ptovistonso f  aAntdl U befow.

11.2.3 Transfero rReassignmentA transfero ra reassignmentna Yo eu n ime mb e r
initiatedo District-initiated.

11.2.4 Opening:An eonpiinsg a p osiivitiet dawassignedian member.

11.2.5 Vacancy:A v a ¢ ainscpyo s i at a given District s i whigh i sot filled by a
reassignmentat t hsi byea returneef r carpaid leave of absencep rby a
District-initiated transfer.

A .Th aleterminatioro fwhetheror n oav a ¢ aoni [y e nei xnigsaist hh @
s o dliseretionot he Di strict.

11. EXx tPreparatiom i me

11. 2. 1 Un imemberstransferredreassignedp mo v aftert hfiestdayofi nstructi o
shall b eprovided wi totn day wor kwn gthhgersoncur r e mtH e
assignmenb it @reparef ot rhassignmentA nadditionalday(s)may be granted
u p geguesbyt h e A sSupecnieadentl u m&esourcesr designee.

11 . BffectofaUni t Mieamdiee rReassignmeriRequest
11. 3. 1 Aunmembew h basappliedf cat r a rogdassignmertt as p e cviafciacn c y
oro p e nsi hnaglo lasa resulto thavingfiled f oartransferor reassignmentb e

removedfrom his/her current assignmentu n tt ihteansfero rreassignranthas
been deci ded.
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1 1 . Hotificationo Reasons

11. 4. 1 Wh earequestf our n mémberinitiated reassignment rtransferi slen i e d
reasonso t htehr& m o ka vacancy,District managemenshall, u p orequest,
p r o vunsdiceessfubpplicantswi tals t at eorfreasonsf odeno wlhei r
requesf oargassignmernt transferbasedb n  d rhiet € st &itiae. t hi s

1 1 . SupportStaffPersonnel

11. 5. 1T hieitial assignmenb & u p Etaffpersonne(PsychologistsSpeech/Language
Specialists, Nurses, Adaptive P . ETeachers, Migrant Education Teac her s,
CurriculumSpecialistsjtinerateTeachersC h i WelflareandAt t e n Warkers)e
t ovork s i tshealkb eatt hdescretiono ft h eespectived e p ar t @hanges s .

i rassignmens h dletha dafters e e kvion gu nasaeep rso gnd shalb e t
b e rmeardbei toncapriciodsly.

11.6 ReassignmentU n Mémberlinitiated

11.6.1 A sopeningso c catier a Gite, theyshallb ena dken o w @all u n mémberso f
t hsite. Notification shall b ena detectronially, t h r oDistyidt ma iol my
U. &ail. Un ime mb e resmmerrecessp 10 rleaveo fabsences h olrlov i de
stampedselfaddresse@ n v e |li dheyevantt @ enotified of openingsbyU. S.
ma iTlh.e p e nnoticgshalli n c |tuhge® s i teveloornrsubjectmat b ér
assignment,s p e ccredential i fapplicable, orot hepe r t inneeendts
requirementsandt hcéosingd a bfesuchp o s i vihichsrh @leelmi ni md m
f i (v®lutydaysaftert hirgtial p o s tdateo § hopening.

A BetweenApril 1 Jandt hfiest dayof instruction,three( 3c)a | e a yadial
p 0 s tatieaclys | dhadlt a place. Al sl i u reindambersshallbe noticed
o fopeningsb o teh e c t r and bychalrdapy. U n imembersma y
appflayrhe v aubjech oyt Hes i pildB. o f

11.6.2 U n imémberamayrequestareassignment @ ng/p e coipfeinti oarg i tbey
arequalifiedd u r  Im@ otfi bppeming.

11. 6. 3 Selectiono fCandidatei District managemenshall selectt hrmo squalified
applicantt aarh e o paseduiprng t he ¢ il it @ewi &g

A. P o s gualificationsf otrhoep e nii mg |, wrddelngvaedlors ubj e ct
area,appropriatecredentials experienceand any specialqualificationsf o r
t hopening.

B. P o s edecationallyrelatedneedso t hDastrict and/oraffecteds ¢ h d @lIr s
gradel evel sahapgréaot

C .Legalrequirement$ ogradel evel sahbhpgéot .
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D. Yearso Experiencent hDastrict.

1. Interviewsshallb aeservedf oirn s t & h ecarglidatesa r semilar
wi tedgardt o tcitegias e

2. If t w 20 rmo rapplicantsa r eeq u aqualifigd,s eni on ihtey
Districts h a It |hdetereniningfactor.

3. Af i vevo( kdayng t shallle @ r o vi @ ESAEA office,t h e
SAUSD Human Resources Office, and a SAEA representative
appointedby t hSAEA Presidentt &® @ n v itotatteddreassignment
relatedinterviews. A | ihterviewsshallbe c o n d uby &nenterview
panel. T h énterview panel shall i n c | am EAREA representative
appointedby t hRresidento fSAEA. B y July 150 feachyear,t h e
SAEA Presieént shall p r o va ldies ftS A E Aepresentativesand
alternatesrankedi rm r doefpreferenceby s ¢ h ¢ 0 t @imterview
panels.T hle i o$ 3 A E vepresentativeand alternatesnay be revised
att hseo dliseretiono t hSAEA President.

11.6.4 Atantyi me it ¢ hgeantingo fareassignment, hreassignmentequestma y
b evithdrawnbyt h e membert

11.6.5 A tdecile1-3 s ¢ h oaodaskedby t hAc a d eParfognancelndex,t hsei t e
principalh o It dneghtt cefuset htransferi f anyu niné¢ m bpeeBducation
C o0 d35036(a).In t heventt h & thabove EducationC o diexhanged,t hi s
provi si aonsigehtail tl hnevtEBdueationCode.

11.7 ReassignmenDistrict-Initiated

11.7.1 Pr itoona k iarDgstrict-initiated assignmentcausedby d e c | iemirmd | ment |
enrollments h i & tbai,d g econaidesationst h Ristrict shall seek qualified
volunteersatt hsei it rec | araitemptt @ o tti If opsrlee aoaeb s eimc e .

t hewentDistrict-initiated reassignmentsnu sbtemade,theys h anloli ena d e
a r b iyto ncapriciodsly.

11.7.2 Un mémbersvh @ o | u naceeptaic lhya g edssignment heuo i ayof f
shallremainatt hsei whiehtheyarew o r kattnhyei mé& hlagyoff/changeo f
] odssignmeni Bno p e na xigdt At mewhicht hien me meirs
qualified.

11.7.3 Al ¢ t hfactorsfrom 1 1 . Bein@equal,t hwen mémberw h diast hleast

seni wir i t ygeadelevel o Mdepartmend 1s i ftom which a reassignment
mu s t placadhab eeassignedirst.
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11.8 TransferUnitMe mblermr i t Tiraastere d
11.8.1 P o s toiVacgncies

A . A svacanciesb e ¢ okmreo wtnh, eshall b eposted at each site, Human
Resourcesandsentt © hAssociationoffice. T h e v anma shallyacludet h e

p o s i lbcation( ,ikfown),levelo 1s u b jma ¢ b fassignmentcredantial and

o t hreguirementsandt hobosingd a ofe hpeo s tperinogvhich s h aled

mi n i mdiva (5pdfu tdaysaftert hiretial p o s tdatew § vt ahceannoctyi c e .

11.8.2 Requestinga Transferi U n mémberanayrequestatransferu n dtehfeo | | owi ng
procedures:

A .Un imembersma @ p pfl ogrtransfert anys p e cviafciatnowry i tcthe y
arequalifiedd ur i Img tthiemevasapogted.

B. U n imémberinitiated transfersshallb eeviewedandad e c i red dpen it @r
f 1 | Jacamcigs.

C.If avacaa cwdusr t hsgc h gearlaftert hfiest s e me e iseeand
trimester,andau n iné¢ m bi eselected transfert © hassignments u t¢rdnsfer
mayyc cdiur t hsggec h gearli b o tprincipalsandt hteansfereeagree.lf
b o primcipalsd a0 oagee,t hselectedu n in¢ mbsehr drdnsferatt head of
t hsehoolyear.

D .Unit membersma yequestt oeceivee | e c tnotificationso fopentransfer
posi ata omis mhoesiteswi t th hDestrict ata ntyi nTeh.e n mdamber

i Beet o afpop laoyt yh dranefepposi t i ons.

E. Permanent n mémbergequesting transfershallb eonsidereetweent h e
first day of instructiona n April 15,i § u a | ip fr iit @dnsideringn e hires,
perEducationC o d38036(b).

11.8.3 District managemens h adlettt hneo gualifiedu nimdmberora p p | whant
hasappliedf arhe vbhasaadydmdn ctisdiian g

A . P o s tgealificatons f or heacannogl uedperieice,appr opri at «
credentialsandanys p e qualidfidationsf o rhvacantp o sn t i o

B. P 0 s edaahtionallyrelatedn e eafs hstrict and/oraffecteds ¢ h of oolrs
gradel evel sahapgréaot

C. Legalrequirements ogradel e v el s a h gréao t
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D. Reviewo kvaluationspersonnefiles, and/orpanelinterviews.

1. Af i vevo( kdayng t shallle ¢ r o vi @ BSAEA office,t h e
SAUSD Human Resources Office, and a SAEA representative
appointedby t hSAEA President & @ n v itotatteddreassignment
relatedinterviews. A | ihterviewsshallbe c o n d uby &nenterview
panel. T h énterview panel shall i n c | am $AREA representative
appointedby t hRresidento fSAEA. B yJuly 1% o feachyear,t h e
SAEA Presidentshall p r o va ldies ftS A E Aepresentativesand
alternatesrankedi m r doefpreferenceby s ¢ h ¢ 0 t @imterview
panels.T hle i of $ A E representativeandalternatesnaybe revised
att hseo dliseretiono t hSAEA President.

E. Yearso experience n Distnict

1.1f t wO 20r mo rapplicantsa r eeq u aqualifigd,s e ni b n ihtey
Districts h a It |hdetereniring factor.

11.8.4 Otherprovisionsr e | at i mgmbeérinitiatedtransfer:
A. Transferrequests h &dfiled online o mtH u m &esources.

B.Atantyi me it arhgeantingo fat r a nts Hteensferrequest(syna e
withdrawnbyt h e membert

11.8.5 U n imembersn od ra traditional calendarshallb eo natwelve ( 1 ghp n pal
schedule.

11. 8. 6 Nopermanent e a shhedrled e n ia e & q U eoa transfero rreassignment
s o | bedayséh e / s h e haldtofilldcsr ead e nt i al

11.8.7 U n i members hired by t h ®istrict after serving, as substitutesf o a
vacancy/openinghallh a ¥ & s it @andssa | adjusiedr et r o & coateok e | y
hire, contingento rcredentiaktatus.

11.9 Transfer:District-Initiated Transfers
11. 9. 1 District-Initiated transfercausedby d ec | i ni n d eneolmemt$hiftsne m
b u d g ednsidergtionshallb eleterminecasf ol | ows :

A. P r it anitiatingaD i s ti rii d tiaresferg #Dastrictshalls eab pr opr i at e
volunteerdrom within t hsei d epartment.

B Aldt Haetorsfrom1l 1 . 8,Ba8ndCb e iegqualt huen membemw h bas

t hleasts e ni wir i th iydepartmenpb rs i ft reovhichat r a nnsufdeta k e
place shalb dransferred i r st .
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1.Int hesento fatie, animpartiald r a wsi hndgla lglacet determine
t h e membew h o m bwarahsferred.

C.Un imémberss u b jt @ a ta nusnfdeelrs e c tshalbrne c @ir v eorvietry
u n meémberinitiated transferf oe x i svadamtmgo s i f iowhitlst h arg
qualified.

D. U n mémbershallnotb esubjectt a District-initiatedtransfermo rt eh ance
d u r iamsapool year. (NOTE: Ap p | ti arasfersf od e c | iemirrod | ment |
enrollments h i f i 8d g exdnsidergtions.)

11. 9. 2 District-initiated transfers caused by curricular modifications a n d /oarh e r
educationallyrelated n e e d 6t h Bistrict a n d /affected schools ma ybe
recommendedat anyt i nSeicht r ans h anbtb ear b i o rcaprcipus.
District-initiatedtransfershallrefert o ctitériai n 1 1. 8. 3.

11.9.3 A District-initiated transfershalln orésulti h o @ fannualcontract salaryo rany
healthandwelfareb e n enégotiated n Aglreénent.

11.9.4 U n iméemberdransferredunderl 1 . &ovés h & lgivenp r i a@onsidenation
overot lhuennné mbierri ttiarsfers d & e t utrtinlwebinals c hs ot e
whenav a « g navailablefor which theyarequalifiedandfor whicht h apply.

11. GéheraPr ovi si ons

11.10.1 A | ttansfersandr e a s s i ghalloecurt mccordancevi tt thper oviosfi ons
t hArtele andt h e C aHEduchtionCode. a

11.10.2 Displacedu n ime mb end®r D i rsiticrt i t reasdigantenty s u btj & b e
provi si o shalnfo t intdrveeivedl )

11. 10. Reassignmerd tJnit Memberassigned aC o mb i nCal tai sosn

A.Ac h a o gssignmentrom acombinatiorclasst eithergradelevelisn oat
reassignmerd nghallbebased 5 e n i iotr hDdstyct. If acombinationclass
e X i 3 a tgpadeevels withint h @rmbinationareusedf a rhparpose® f
reassignment.

B. If openingse x iatg © gradelevels,t hceo mb i rclasst i ecanhdsrghtst o
b o grhdelevelo p e n iITm @ % Mmé mbiewr hcembinationclassma gelect
t hgeadel e wwehin t h eombination.T h e t hpeors i tt i dmaTtomesa site

opening.

C.lIf ano p e neixnigéa nset htewgradel e vamdasombinationclassstill
e X | ts huen memberi b hcembinationclassma gelectt heex i sotpiemgr n g
matl e ma b hceo mbi rlass.i on
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D.If t hneu mioetre a cexoeeds hneu miodpros i t b o gradel ev el s
withint hgeadel e w@®Imb i ntahtehsis ® nu romdmberf r @ m t gnader
leveli meassignetbased 15 e n i iotr hDdstrct.
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ARTICLE XlI
12.1SAFETY CONDITIONS

1 2 . Bafety Committee:Within ( 2 @ u tdaysf ol | d vihtep g nad fechgool,aSt andi ng
SafetyC o mmi ghallb eorganizedate a s h andaj o iSafdtyC o mne ehallb e
organizedatt hDastrict. T h eshalb eanevenn u modmemberau ol M it hsei t e
level, half o v h o shallb a1 n mamberslectedbyt huen membersatt haitandt h e
balances h aldlyc | a s #mployeesatt h site. T h b u 1 haministratorand/or
his/herdesignee(sinayb enember(spft hsei doramitteeb ushalln obecounted h h e
aforesaidn u mboktr hcemmittee.Thereshallb el 2Znembersa p p o it rothBaskrict
Safety Co mmi t SAEAe shall appoint f o U r4 ) n imember representativesand
administrativerepresentativeandt hckassifiedemployeeorganizationshall appointf o u r
( 44 n mémberrepresentatives d@ histrict J o i Safety Committee.T h Associate
Superintendento f Human Resourceso r d e s i gsha# eapoint administrative
representatives.

12.2.1 T h e i administrators h acalllt hieitial me e t ti melpcta chairpersonT h e
chairpersonshall call a d d i tmeetinggdsn e c e swhenis a f Bdugsare
presented dn i m/ fhoémvestigationand/or recommendtion. T h &oint District
SafetyC o mmi shallme etranasneededb a sh st d etslsa wO2t)i me s
per year. Additionally, thereshall b eat leastf o (¢ Aneetingsper year between
certificated representativesand administrative representativedo d i s csafetys
issuespertainingt aertificatedpersonnel. T h AssociateSu per i nHumand e n't
Resources designees h adllt h eneatings.

12.3 Safe Workplace: T h ®istrict shall ma k eg oaofda ieffolt t @ r o v i pthee o &
employmentwhich i @s sak ast hmatureo ft hemploymentand dutiesr e asonabl vy
permit. U n imembersshallc o mpmMi D s trules and regulationst @rotects af et y
andhealth.

12.3.1 In classrooms/laboratorigs h laateas p e cniufmboefwo r k s t daksis 0 2 € ,
shallb ¢hree(3 Jesst h a navetapee | a s sndesArtizleslX.

12.3.2 Onceau n meé mbree p @anmunsafe,unhealthy,and/oru n s a nci ot nadritytoi o n
her/hisimmediates u p e r tv hEstwiat § h @égin investigationwi t hi &)
days,andt hDestrict shalls u p SAEAwi t hresultso t h é@ndingswi t 30 n
days.If t h@strict f i nad gnsafe,unhealthy,and/oru n s a nd a radriythieo n,
Districts h ddgiht 0 s B & garectt he condi t i(l0)ds tays. t hi n t

A. Correctionsshallb ena diemccodancewith g ui d eblyi InAesss oci at i on
andt hDastrict.

12.3.3 Al U n meémbersi mp a by ae dnsafe,unhealthy,and/oru n s a ncortdigaon y

shall b eprovidedw r i tndtifecation ast @ hresolutiono ft hper o bbye m e
appropriateDistricta n d / ocadministratore
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12.

12.

12.

12.3.2

12.

12.3.4

12.3.5

12.4

3 . 4Eachs i gshalkeepal oogfalls a f ®d ryc eepontegatt hsée.Re s ol st bi ons

problemsw i datesandoutcomesaswell asoutstanding s sshallls en o tamny

wi tt thea f eohcgrn. T h Bistrict s h glrlo vai cdoepoly all safey logst o
SAEAwi t the(ml Oujydaysofr e c et Wagsf g @anhsite.U n mémbers
ma yequest b o atk hsei lbged u r angrgo-inn s t r uncotamiscsn ajlty,e d
ti me.

Bfectiousand Contagioudiseasest p oamequestfrom au n indmberth eschooln ur s e

o rs i administratorshall investigater e p @ rfpt usp w h suffer f r ocomtagiousor
infectious diseaseslf, u p oinvestigation,t hpeu pii$l o utn@ufferfromadi sease
whichw o u domstitutea threatt © hsafetyo fau n meémbert h & hDestrict shallt a k e
suchactionasn e ¢ e $ Lemedyt hpeoblem.If t hsei d@dministratotakesanya ct i o n,
t hsehooln u r shadl be notified. Up oo n s u Iwti atth sehool nurse,t hei t e
administratoishalln o t a@pgropriatas ni t emesmb i tntcd ud iidvajwedwei tt | hy
the pupil

3. 11If up oarmrival, a p u psirdcordsindicatet h & hst u d esnfferingf r oam
contagiouso rinfectious diseaset hsei administratorshalli n f @md oonsult

wi t hschodneu r s e aapplopriateut nimfapbersi ncl utdodag ect |y

involvedw i t hp utphiel

Schoolnursesand S D @eacherq i n ¢ | buudtiolh ig mit toefaht, preschool,
S H OH, ED, and adult transition) shall b givent hept oérne c e it \nien g
Hepatitis B vaccineat District e x p easa g r e v e o fHepatitis B through

r e a s oantcipdtedb | cboadr exgosurelf ot huenrme mberesasonabl y

believet htalh & ierq uji adetidsi n c Ipotahtealf ooccupationalexposure,
t h shgllb @ivent h e o0 pdceivogH e fa t atDigtrist exBense.

3 . 3 Un imembersshall n oli eexpectedt @erform specializedphysicalh e a tate h
servicesas part o ft h ediari résgonsibilities.T h ®istrict expectsspecialized
healthc a seevicest te performedby d e s i gmlad tfemlé d@arfidh u r ase s
necessary.Specializedhealth care includes, b u it o1 o limited t odiapering,
dispensation o f medications, catheterizations,Crede, injections, illiostomies,
colostomies, gastrostomies,tracheostomies,s u ¢ t ioxyges administraion,
gavagefeedingandd r ai ni ng.

T h Bistrict s h affett r a ianni nnuga UhiversalPrecautiond e t wApsel n
1%t andSeptembeB D'd fachyear.

Parent/s t u doevacy requiredby | a (ke., HIV) shall prevailr e g a rt chien g
above matters.

P p i Discipline: A u n mémber may r e g u easiting t i hna tonferencebe held

concerningany s t u dvehroit,t hceep i noi fio men meémber,presentsap ot ent i al

actual,0 immediatedangert ¢ hsafetyof t huen mémber.T h gite administratorshall
pr o mpst d hye dughlaeonferencew i tt thien mémberand,i fracticable,shall
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i n c | outdhegpropriatepersonnelandt h®t u @& gardanto rguardian. Th e i t e
administratorshall considerrecommendations e s u framit nhg®nferenceand shall
implementa nayct nec € $ Padtecit hsea f o tt lyuen memberWi trespect o
st udwmaepraesentap ot e radtualaolrimmediatedangert @ heaf e@tayni t
membert hfeo | | o W iagply:

12.4.1 It i secognizedy n d e r andageeatt, h tadiDistrict andt e a cshheaajs® i nt
responf odandodragibggnds u p p otr hreensgo | oufpy u pdisdipline
problems.

A. T histrictwi t h ifinst 2 weeleso achnewtrimester/semestavil p u b | i s h
information concernings t u dle rstc iam Imakeieavailablet deacherswv h o
havet hafecteds t u d e thelir dassmsters.

B .U n imembersat eachs i inwelved i nnstructiono fa p u pw hl dvas been
suspendedghallb @ n f o r tmbbdginoifgandendingd at essu sgpfensi on.

C Al proceduresu t | i EduchtionCro 48 9dlDe shallb ¢ ol | owe d.

12.4.2 A teachermays u s peempdu pfiorh t htee a ¢ hlass,pdestducationC o d e
4 8 9 and/orBoardP o | i5clylf9qtrhday o ft hseu s p e and ti loday
following.

A. T hteachersshalli mme d ir aotpethsgu s p etnts hpencipalo designee
andsendt h e p u piintipalb designkede cappropriateaction.

B .Ass 0 @sp o s sthelebchershallaskt hparento guardiano & hpeu ptiol
attenda parentteacheiconference e g a t tiseunsgsé o n .

C.T h e u pshalln oblereturnedt ¢ hctassf r ovrh i letshewass us pended
dur t hpgriodo t hseu s p ewmisti hbamoenhcurrencedo t htee a © Ht ehre
classandt hpencipalo designee.

D. A p u psuspendedrom a classshalln oli eplacedi ranotherregularc | a s s
durt hpger o fsd s p e MHewevem .f hpeu piisksigned ono rteh an

0 naassperday,t hp rso v shsllia @ mpol nytoy t hegularclasses c hedul ed
att hsamet i as¢ hclssfromwh i ¢ Ip u twimsisuspended.

E .T h Bistrict shallma kagailablei mll s ¢ h ca®istrict formt & a1 s dyda
teachen m heev etnhtee a s lue p apud @ronh his/herclassi accordance
with this provision.

1 2. PertinentSt u dleformation: Thei aeémi ni & thred thasrenowledge,s h al |
provall demée mb & as dirds u p e r xespsnsilblitiespertinentinformation
concerningany s t u dvehnat X h i Ia pdteatidl, actual o immediatedangert @ n i t
member(syl u r @ imefpret hfiesst weeko tachs e me s teesr/ étstruction. District
personnelp o s s essichii mfg o r shaltpir convi itdbehsei a edmi ni strat or .
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T h iindormation shall b eprovidedp r itoax htei meh®t u diegplacedi n he
classroom(s)A | dppropriatestaff s h aletotified o fs e o ud il §yr uspttuidaent s
requiredandauthorizedby| a viny v e r iifnicei ddnevnotlanys h g citean t tt lrea t

i deemedit h r e adsdefinedbyy ca svh & leéportedt all appropriatestaffd ur i n g

o theforet hfiest weeko feachs e me s t enecsfit reg t roumit ti ®inmst ruct i on
daysof studentenrollment.

1 2 . ABssaults/Threatslf au n mémberi assaulted threatenedv h iil hehperformanceo f
duties pursuantt dis/herj odescriptionand/oro t hassignedduties,t huen membe
shalli mme d ii antf edblhged mi n i adbroatstiad neportsucha s s a dhreatt o
t he S Bddd®IPoliceo r SAannBblige Departmerdr b ot h.

12.7 Breaks:Nou n ime mbahall be requiredt d esuper st sidm@riteh 2 h
houcrosns eedwit i hbeingp r o v aldreebafkmi n i mud7rh mi n uFoe s .
purposes ft h sedion,passingt i mr@/orn u t r hraaksaitn hsee ¢ o N ceastell
constitutesufficientt i me t D hreq@rémerssétiprth herein.

12.8 PersonaP r o pReimbursement

12.8.1 Unit memberswh @ r i pergonalp r o pted hwork s i t @& eusedas an
integralpartof andn e ¢ e ¢ % eheelycationalprogramshall be reimbursed o r
anyer ilfasahageo rd e st r byortail d ncactsooughersi ncl udi ng
arson,burglary, o v a n d afl Y esrmlL fois shdll b edefinedf oppur pos e s
t harteleasanyp er sprmapvweirtdamo ne v atfoue2 5 0o n® rt en at
i sinusablef otr heglucationalprogramo mp u r ptohsees mé mbperrovi de d
for. Reimbursement subjectt o ftohlel owi ng ¢ ocondtiuedi ons st r

A. Wr i tappeovalf otrhuesceft hpersonalp r o piefr hsghoolsw a given

byt hsei dadministratorbeforet hper o pwe a Broyghto rDistrict premiseso r
beforeusedw h i d eer f o semicesfg it hl®i s t Exceptionst suchpr i or
approvals h ddeyeglassed) e a raidstdge n t watcbesgr articleso ftlothing

n e c e swoanroircariyedby t heenployee.T h ealueo ft hper o pseh dlgl
statedo n hrequestt o r Tnh.imbursemenva | shallb @eterminecaso t h e

t i me hverifiedl o s sshallinrdc Inarndakallowancef odepreciation.

B. Reasonable a shallb d¢akenbyt huen mé mbtea d e q upoteetsugh

pr opwelitilfes rs ¢ h prapérty.Reimbursemershallb &€ ondi utponed
t habsence® hegligencéyt huen member.

C.T hfermt o | i sptr oppskiaiMi agtvadableateachs i toffiok.s

D. On | personal property i nexcesso f$ 2 5 .sbBabd b econsideredf o r
reimbursement.

E.Thena x i mmeimbursementf oany on écident shal be$1, 000. 00.

Requests oreimbursements famountso v 8 1 , 0 Gi@allb0e® u b mit totheed
Superintendenty h o sdmsadertl hrequesia nrdnderad e ci si on .
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F .Undern ocircumstanceshallt h esseec th eons ertp@a p ptegu ni t
me mberedhs cl e.

G .A nUnusualOccurrenceReportshallbefiled wi t hsei a@dministratotbyt h e
u nimembemwithinf i (B)ealendadayso f itnhcei dent .

H. T h & i svlanagementOffice shall c o n dawah investigationas may be
necessaryT h burden o fp r oioréll casesis wi tt thien mémbers ee ki ng
reimbursement.

1 2 . Modified Day/HotWe at her

12. 9. 1Th ®istrict andt hAs s o c istalt a popfl oa waiver of t hiestructional
mi n ureaqiitesmend fEducationC o dSee ¢ t4i6Ri0flbecomen ece s ®ar y
declare mo r teh aanw ¢ 2 pnodified d a yisna n pchool year und e h e
circumstancestatedo e | o w:

A. If t htemperatureeache®® Sdegreesandi t predictedbyt hlé. Slational
WeatherServicet h & htemperaturev i tohtinueat 9 5degreeso rhigher,t é
Superintendenshall declarea modified day or daysf osrt u diemllthnso-aa b r
conditioned facilities, o rfacilities wheret h & icron d i t ha®ma emp-n
functionalf corn®o n s e 2 éhtoiperiedafterappropriateparentnoticeshave
beensenthome.

B. Wh eamodified day(s)i declaredpursuant 4 2 . &ové,t hsertingt i me
f oafternoonkindergartenshall b eadjustedt @ermit a uniform releaset i ma
t h ocssheolswherefacilities permit.

1 2 . Pd3tEradication

12. 10. Th eistrict shdl ma kreasonableffortst &eepall schoolgroundsandfacilities
free o fu n w a rr toedde pedtssand insects such as ants, roaches,a n fleas.
Insecticides/poisonsu t i | o reDestiict property shall onloyccunstri ct
compliancevi t h adaws.i cabl e

12.11 S e ¢ o nTdr aarvyddachergy

12.11.1 S| @\dministratorsat sites wi ttraveling teachersshall consult w i ttelachers
involvedanddevelopap | & or a stravelggt iermgohrefrasinde qui t abl e
basis.

12. 11. Onsiteteachersshalln olt ggiven a travelingt e a assignment & physician
verifiesi mwriting t h ateasonablea ¢ ¢ 0 mmo whdetti hdeme r | wiatnls
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DisabilitiesActi secommended t htaltee ache abasdb ed et r i ment al
affected.In either case,t hpeh y s istwli parno vti hgeejected periodo t i me
sucha s s i gshaiie o t givene
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ARTICLE X | 1 |
13.1PROVISIONSR E S E R VI EODHE GOVERNINGBOARD

Iti s not t he partres, espttingf corr t grovisionkeeserved o Goveming
Board,t detractord i mi n i swaytihmghteonfy Asdo®@ationo r u o fndmbersas
e X p r seffosth ejsewhere n Agreement.

13.2 Al Inattersn o $pecifically enumeratedas wi t h ih ®ope o fnegotiationso rt h e
consultingrights o ft hAssociationi 1 h@overnmentC o d3e5 4 & @ r2servedt ¢ h e
District. It i agreed h suthreservedightsi n ¢ | buudteneolti mit dehdex c |1 usi ve
rightandp o wte @ e t e rimplement,supplementchangemodify, or discontinuej n
wh od repdrtjh e mp o 0 permarentlyanyo fh dallowing:

13.2.1 T h kegal, operational,geographicaland organizationalstructureo ft hD&strict,
i ncl udvabairgo fc o mmadidy, i & fauthority, organizationald i vi si ons
and s u b d i v externabandsinternal boundarieso fall k i n dnsl advisory
commissionsandcommittees;

13.2.2 T h @inancial s t r u o ftuhr@sstrict, i n c | wall soorgegsanda mouat s
financials u p piomr ¢ ofunding,t a xardd e bahdall me aandc ondi ti ons
n e ¢ e vircidentalt @ hsecuringo fsame,i n ¢ | wamplimgew i tamy
qualificationso r e q u i riraposedoyt] saavbyf u n dsourcgsmsa condition
o freceivingf u nals n v e spolmiesartdpracticesall b u d g entad rtaydr s
procedures, n ¢ | u tbadgegalendarf hbadgetformationprocess,accounting
me t h b d sapdbudgetcontrola npbliciesandp r o c e dndall bsu,dget ar vy
allocationsyeservesande x p e n dapartftome 8 cesxep r albctedy fund
t h e awndbgeen ebligationso f Agreenent;

13.2.3 T h a&cquisition,disposition, number,location,types,andu t i | iozZad Districtn
propertieswhetherowned,leased,o0 otherwisec o nt rion d lealldacilitigs,
grounds,p a r kaieasg nalt hHneprovementst hpersonnelwork,s e r vandc e ,
a c t if wintc yassigneds suchproperties;

13.2.4 A | serviced b eendered © hpeu b andt c@istrict personnel 8 u p pd rhte
servicesrenderedt d h eublic; t hmature,me t h qguhlgy, frequency,a n d
standardso fservice,a n t h gersonnel,facilities, vendors,s u p p naterias,
vehicles,equipmentandt o a Idseusedi rtonnectionw i tsuthservices,t h e
subcontracting fservices b eenderedandfunctionst b gerformed,ncluding
educational services u n a btl oé e performed by u n intembers, support,
constructim, maintenanceandrepairservices;
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13.2.5 That il iozfeetsonoem odoveredby t h Agseement,i nc | bdiit o g
I i mit tseostitutescasual,consultantss u p e r @ Mmanagenalpersonnelt o
d owork whichi & o r md b hbguunablet d eperformed by u n mémbers
coverech e r ardty hnee t h osklectiooahdassignmend § u pensonnel;

13.2.6 T h educationalp o | | mrdcexlgrespbjectives,goals,and programs,i ncl udi ng
t horsel attacmmg r i caufsaicontent,t e x t Isebecti&n, educationh
equipmentand s u p p khdmessons,attendances t u dransfers,grade level
advancementguidance, grading, testing, r e ¢ o hedilth, conduct,di sci pl i ne
transportation,f o osde r v racia and ethic balance, establishingo fe x t r a
curricularandco-curricularactivitiesande me r gsguatonsandt hsebstantive
and procedural rights and obligations o fs t u d eardnts,f e a ¢ hoetrhse,r
personnelandt hgu b Wi ¢trdspectt csuch matters, subject o n It yosuch
consultatiorrightso f  Asdoa@dion;

13.2.7 T h eelection,direction, p r o mo tigciplime,o fall personnelo ft h [Ristrict;
affirmative action and e q ueanploymentpolicies and programst 06 mp r tolves
Di st udtiizatibonbosivomenand minorities; the assignment fu n mémbers o
classroms, andt hdee t e r masn avhatherwhenandwh etr le esrag o b

opening;

13.2.8 Thej oclassificationsa n d cdntenéandqualificationsthereof;

13.2.9 T h (_el_ates,t i mansl h o uo foperationo fDistrict facilities, functions,and
activities;

13.2.10 Safety and se ¢ u rmedsyresf os t u d & m ublic, properties, facilities,

vehiclesmaterialss u p p dandequipment;

13.2.11 T h miles,regulationsa n mbliciesf oatl u n mémberss t u d andtt hgpgblic,
subjecto n t Ymitationscontained n Agreement.

13.2 In additiont 0 tsd4 at ue¢ o eights,& hDei s talsaretainswi t itsis 0 tiseretion
all rights and powersn oé¢ x pr ¢ $ snliby te liddearand e x p Ilanguageo ft hi s
Agreement,i nc | bbdinolgi mit tadehxclusiveright and p o w & aletermine,
implement,supplementchangemo d iofdyi s ¢c o n twihrmowepart,t e mpooar il y
permanentlyanyoft hf@lowing:

13. 2. 1Staffingpatterns.

13. 2. 2T hadministrationo fall employeeh e adndbhe n @ 1 ainrsc | t dneanngr
andsourceff mdisnugc h pl ans.

13.3 T hex e rocfangright reserved © hDastrict hereini ap ar t ima o loa rhnen

exerciseo fanysuchr i ghaltn olt eleemedawaivero t hDei st rightotp&d s cl ude
t hDestrictfrome x e r d ihght n gdiffarert manner.
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134 Anyi s @muti ediuafg n mnyway connectedwv i teithert hexistenceo fo it h e
exerciseo fanyof t habovedescribedp r o v i s oaouts hyightso ft hDestrict n o t
I i mibytt endgseement] B osubjectt b hgeevancep r o wnisesfioon tAticle VI,

b uma yb esubjectt @ h Recommendation/Concerprocedureas describedi n h e
Informationsection.
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ARTICLEX | V
14.1DISCIPLINE

1 4 . 2 u €duseDiscipline: T h Bistrict retainst hseo ftigatt @ i s c iuptimenmbersf o r
] ucadseagp p | yiinoigeso f m@muec es s.

14.3 Notice:lnor cdtebreé i mfdeld,yacharges h & lerlitiatedn d at bdtewe-h it fy 25)

d u tdaysf ol | & Wwaecotgccurrences p avhicht hckargesareb a soetdentyfive
( 293gysf ol | dvnoateg hstrictr e as onladth lgdken o wit heecar
occurrence.

14. Pr ibwentsiini mp o glii 8 @ i tphRistriceshalln ott a k @ acoounta nyr i or
chargesw h i ecburredmo rteh d o ¢ dyearspr e c e chdateg ft heeh aog e
chargegjivingr i tsae dtihseci pl i ne.

14.5 ProgressiveDiscipline: T h eorrectiveprocessof a p p| yp € n g b h boefdischarge
whereconducti & fal e sesousn a t andteheenployeeh arsorte p e aehgaged wn
suchconduct. Theat ofsuehd i s c isphloibresgproriatet @ hceond liic & .
understoodt h & © noecurrenced e a d i@nigs c iupdert h s o v ima ipe af
suchseriousnessst @ orequires t radherencé @acho ft hset esetforth below.
Disciplinary actionst h d ¢n odadheret ¢ hpeogessives t d p sshteeldshalb @ n
writing andincludedi © hei st di s €t © gdiidn.Md ey ssit ca ppsogressive
di sciarp:l i ne

14 . 5. 1 Verbal reprimand(s): T h supervisingadministratorshallc | at h&ti &
verbalr e pr i ana@aidt reeasof arhe repri mand.

14.5.2 Conference Summary:. Conferencew i twhmitten memorandumo f summary,
i ncl| appropnages t e pcorrettigeaction.

14.5.3 Wr i trepremand( ipersonnefile).

A. Un imembersr e c e ia writtengeprimandfrom t hDstrict shallh a @ éh e
oppor t aespondiyn writing. Th @ n me mb enrdi strteesrp 0 AN e/,
shallb eattached ©® hDei s t wittentreprenandandb e c cape® r mapare n t
of rephneand.

14. 5. 4 Suspension(syi t h or wi ttop ultS pdaayy s .

14. B as up e rrvel csoomnuei nsdcsi pctian,n &uery meémberhast hrightt @ppeal
t h®commendeda c t t o n Supezintendentthrough t hAssociateSuperintendent,
HumanResourceby f i |lawrg treguesiwi t fifteem ( 1 Bayso ft higsuanceo f
sud arecommendation.T h € u p e rovh issofesigneenaygrantanadditionalf i v e
( Sdayst © itl heee q & @mpeal. Failuret © i suchawr i appeawi t th hswated
t i shallwaivet hrighto fppeal.
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1 4 . Grievability: Sectionsl 4 . 4 4 4 4 sh8llb grievableonlyt ¢ heex t temt lhset e p s
setforthwerea p p r o padherad eTlhye s ubf6t ah eneaeduatiesl 4 . t40 1
14 . shall® ot griévable.

14.8 For purposeso ft h Arcle, d i s c ispall noh ke edefined t dnclude termination,
S U S p e pussuianttn d&ducationCo dS®ect 4 498844 9 HOnomeel ecti on
pursuantt ¢alifornia EducationC o dSection4 4 8 & ® goest h Article i @ n way
[ i miDi stthrightt ifiase suchprocedures.

80



ARTICLE X V
15.1EMPLOYEEBENEFITS
15.2 Duringt htexmo f  Agreeneentf hDastricts h a | | avaiehlé&: e

medicalinsurance

dentai nsur ance

V i sinsorance
mentalhealthinsurance

| iifiserance

retireei nsur ance

125 (Hekilenspendingccount)

EMmMoo®>

1 5. Bmployeet e n tafdlreyiree mont did 1yt r i dhalltb iebasedo nthree tiered
rates (employee/retiree,t wm a r dng family) as f ol | (exeept d u r it rhge
Collective Bargainingprocesseferenced n 15. 3. 5B1) :

15.2.1 N e whirgd,n o-m e r maunnenetrhbers t h @rsttr w( X )uyedrs(greater
Pl ans Narrow LowerCo s| HigherCo s | PPO
Network HMO HMO
Employee/Retire® r e mi 2% f 6 % f 8% f 15 @&f
Contribut premium premium premium premium

t h &%Pb) o femploymentshall b eeligible f 0SAUSD paicdnt ri buti or
toward medicalbe n e &tt hleveste mp | o gost.lJ @ snémbersshallb e

per mit tpurehdseo t hSAWSD offeredi n s u 1p & manteshddference

betweent hoest o ft h opsleaamdst hleweste mp| oy e sAies t h e

first t w 2f) u years(greatet h #@586)of employmentu n meémbersshall

b eligiblef 0SAUSD paid contributionstowardmedicalbeneftsunder 15. 2
above.

15.2.2 In o r dte @oordinatemedicalb e n e f i & snembéramas p o arebeo t h
employees ft hei s tandncetmb efrt isea npd aom empbyeewi | |
have t haontributiono ft hiee mp | @iy lengadtaindd o n wi hdvet h e
c ont r iolftunhfiep @ motfya mir lagsapplicable.

15.2.3 If anemployeeandt h sipo v ® € u nd lao @ $teycoordinateb enef i t s,
onma ¥ e c Icaverageandt hoet heemrp | o goatdbdtisn( dual / f ami |
coveragekhallb evaived.

15.2.4 Cont t hcarentp r o ¢ evdherr emiplgyeesanelectn ott becovered
by o nae@moreb e n prbgrams.

15.3 A Health Benefits Au t h olHBA)X shall be establishedt ana k aecisions and
recommendationsegarding:

A. medicalinsurance
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dentalinsurance

V i sinsorance
mentalhealthinsurance

| iids@rance

retreei nsur ance
carriers/providers
consultants

TOTMMOUOm

15.3.1 T h Bistricts h @dsignateas e p ar attoe o cucralenmuéesandexrpenses
relatedt o htehadd @ mepfogramslistedi n  abdve.3J h Ristricts h a | |
p r o docdmeentatioof fund activity.

15.3.2 Eachyear,n 0 a than i n(e9 Galendadaysbeforet heedot he heal t h
benefitsplanyear(i.e. March3 0 t lafisealth e alenefitsplanyear),an
actuarialanalysisshall b eompletecbyt hHeB A deslthb e nef i t s

consultant. T h analysisshallreflectrenewalr a terpsctedosts,and/orsavings
f arhe f odllgeani ng

A . T hannualactuarialanalysisshalli nc It heék If oavli emme nt s :
l1Utilization
2. Medicaltrend
3. Experience
4. SAUSDplandesigns

B. T h ld B Ashalladdressanyp | @cereasesnds u b s ergtel e n t
increasegi.e. throughp | designmodifications)p r i @pen t o
enrollment.

C. ThldeB Anayma khee abenefitsplandesgna d j us whee nt s
neededl u r i mhep abenetitsplanyear. Openenrollment
opportunitiess h a Iptovidede allowu nmembers o0 change
pl ans.

D. T hidB Ashallb @ u t h otreelecteodsultants o pdidérom
budgetechealthb e n éftinds. lsabormayh a ‘areadditional
healthbenefitsconsultan{choserby Labor)t o r & habatysis
presentedbyt hHeEBA consul t a npaidfroomt hles. 3. 2,
budgetechealthb e n ef fuintdss , dxeceed Ot t oe
e X p eonfs ebnsuttanselectecbyth ¢1BA.

15.3.3 T hle¢ B Ahallprovide:

A. SAUSDOpenE n r o | publieaton
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B. Summ®&t Wescription
C. Evidenceo HealthBenefitCoverage

D. Trainingso n  h e a | Dissuebfrendscbstanalysisetc.s h a | |
b @rovidedt o HBA.eReleasé i meu nfineamberon t he
HBA shallb @ r o v byt &Ddstrict.

15.3.4 T h &l B Ashallhavet h { A E A vrepresentagtives, 0 alpe@ oibynt e d
t he Sresdant.

15.3.5 T h ld B AecisionMaking/VotingProcess:
A. ConsensuPecisionM a k iModgel

1 Consensub u i | relgardirgt haaruala c t uamalysisarid
implementatioro heedecchanges hal | be wused.

2.Following consensuls u i | dvionsbellb eaa ken t o
implementt hrecommendedhanges.T h@i s tamdi c t

t hAssociatiorshallhave are q u a | Dosticgv  t1g9 (@)n e
SAEA vote.

3.1ft hveot e ( 15 .13.t SrecAr@mendedhandges h al |
b emplemented.

4.1ft veot e ( 15 . 3ltiGeithes) whi@sequast 1
mediation.

B. Int heeentthatplanmo d i f i caaten ® m { &doeeit hret t o
entireincreaseg r e&urmm  c 0 srtesma iihoheaseg/costhall
b eeferredt o Qohl el eBargjainimgprocess determineh o w
t hskallb allocated.

1 If anagreementannotb eeachedvi t h ihnu nodireeedn t vy

( 1 Zc@lendadaysaftert hbeginningo f neviihealthbenefits

p | wear(i.e.Novemberl®o f fischlkealthb e n epfany¢as),

t hDestrictandt hSeA E@ umembers/enrolleeshal | equal |
s p | iStA EtApdeportiono t hskortfalli n  hberefits h

funding:t hDéstrictp ay b @ gt hseh o fandt &a%eAE A G s

u nmembers/enrollegsa y b @ g f sthhoer T h @Peb0%

shortfalls p thallb eppliedt o unhbteeded aihcecasestt h e

tier levels.

C. Agendasandmi n ut e Bl B ssliallbtehaedaeailableon t h e
Di st wabgit Os.
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1. Meetingss h a Ichairedbgav o t membgero f HBhAeT h e
chairandv i ¢ le &halfb eppointecandr ot anhadal |y
betweermanagemera nd t he paarkgaugsi pati ng

2.Meetingss h alclo nddaict Radb@rs kR n Qe d aw f,
anannualreview/traningo R o b eR u |6 e®rdersHallb deld.

3.T censuren r caedefficiency,bylawsand/ors t a nrdlesn g
shallb elevelopedadhered aeviewedandmo d i &sheedad.

15. 7 hikeealthb e n &g |li dmddedd u r fetmegnentwi | | shneeas,bricomparable
t o, prolhidedteo aeamployeesmtt hsea e (eecludingl iids@ance)asi set
forthi N 6 .aRdA p p e rir.dTi h¥dBA shalldetermine comparabilityRetirees
eligiblef abenefitsshallsignt hretireeb e n édgieementvi t hDestrict attachedhs
AppendixG .

A . Al u ninemberdiredafterApril 2 8 , andv@Pqgmvet e n
( 16 moreyearso f S Aserideareeligiblef aSAUSD
providedretireeh e a | twelfaratnedn e T h €usreingmbers
shallb entitledt cetireebenefitso coveragai nt iunitth e
membereaches hageo Medicare eligibility.

B. As Aprfl2 8, 2 0@dénpersmithti ¢(10)o moreyearso f
full-time employmenp ebd.C o d en [Oistrices h a Iclo viee e d
byt he t & h ms-Q &BA7

1 5. hligibiltyf cald e p e nabwemredo sallp | aslmabb esf ol | ows :

15. 5. 1 An wnmarriedchild underageni ne¢t & &ars( i n c | aundtural hild,
legally-adoptedchild, stepchild,0 cchild underl e guatdianship & c t u ailvliyn g
wi erhployeei nr aud prar-emitrl edl at i amdhpsrh inpagreipleyn d en't
u p otnhemployeef og u p pEmployeesma ¥ | asuchdependsant s
e x e mpt FedemalnfomeTaxpur poses.

15. 5. 2 Anevermarrieds t u égeh hrougha gZ24v h b eelatedt © heeployeeasa
naturalo 1 e g a ld lo pchild, & stepchild,o ra child underlegal guardianship.
Suchchildmu st @lrd andle e € § d e employed ofindn@als uppor t |
and mu sbteclaimed by t hemployeeas a dependent oFRederall n ¢ oTaxe
purposesT h €u d emmustb eblet @ r o Wir doaoceptablé © hDastrictt h a t
he/shei B full-time attendancato n e ja combinationo fqualified educational
institutions.

A . Asusedherein,fi f 4 li Imedtendanceequireseitherast at e me nt
from aqualifiede datti o0 nat itthuathsetoun d eccepted
f orh®e me ag e wtl ilgnand/ore nr ol hatelelast 1 2
semesteu n i asdeterminedycollegeo r u nisv earmndiatryd s .
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B. A fqualified educationali nst oit o ¢ i hogd scBools,j uni or
colleges,o ro t htewy e aolleges,0 ru ni v e o scollegese s
grantingf o-y e deagree Ipostgraduatedegreesprpr opr i et ar
schoolssuchasbusinesgolleges professionak ¢ h oootl rs amde
technical s ¢ h owhichsa r establishedas o t htelr @ev eghi n
school so exclusively.

C. Cessationo ffull-time s ¢ h atierldancevi t £ r midepenteat
st awiutebpect ¢ hset u dEX@BPTt h #&a)i: €essation s
d u te schoolvacation,dependens t aw iulerininateo rt hdate
t hskhool reconvenesf attendancedoesn ot e s uamé pif
cessation d ute graduationdependens t aw i uleshinateatt h e
endot he caléndame nt h f graduatow.i n g

D. A neligible dependentd o @it n c lanydl e p e nwh@ing n
activedutyi n  miseérvice.ar y

15. 5. 3 Adisabledc h i Hependens t ashalirs otérminates o | by tegsonohi s/ her
having attaineda g ® 9if suchchild i selatedto t hemployeeas a naturalo r
| e g adbgtegchild,as t e p ¢ lachildd nh diegalguardianshipandi f :

A. T hehildi $ uldépgndentu p ot nhemployeef osru p paod t
maintenance.

1. Wi t hhirtyrone ( 3 @lgysaftert hobildt u rnimeteen( 1 9 ) ,

p r oooff hcehi li ¢h @ & praucsbtésyy b mittathded st r i ct .
Thereatftercontinuedp r oooftf hdei s a mia e reqyiredo n c e
peryear.

2. Fort h epsuer p dibies ah Islefided as incapableof s e-| f
sustainingemploymentby reasono ftognitiveo physicald i sabi | i t
t hlmslastedo canb & x petch @flvar o nt i penodouf s
noltetsls & @no n t ThhsBistrict, ati texgpensemight require
anindependentedicalo psychologicalerification.

15.5.4 A DependenSt at us CR emo shalkbe establisheadtonsistingo ft wo
memberso ft h As s o c iaadt ti voaepresentativeso ft h Bistrict. Thi s
committeeshall review concernsandappeald h hnea t © fdependene | i gi bi | it

andma kkeecommendadbistrctn s t o t he

15. 5. 5 A newbornchild o ft hemployeeo e mp | o g p e 8halllautomaticallyh a v e
coveragef otr hfiest thirty-one ( 3 tlayso flife. Coverageaftert h irorntey3 1 )
days i scontingentu p otnh employeee nr o It IlhieewQornas a f ami | y
dependentandp a y ianyg r e mb whargesd ufeomt hdea b & i rand |,
wi t thiityrone( 3daysf ol | owi ng.
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15.

5. 6 Thfeol | aren ocompsidered a md ¢ yetnslen
A. FosteChi | d, untequsementsd e tliSng . 1;
B. Grandchildu n | e s s regueresmientenfg 1 5. 5. 1

C. An wt hpeerr svb moesn omeett hrequirement fatl e a st
o nef catbgeries n s & 6t &dlds . dbove.

15.5.7 Thfeo | | areconsdgredf a mdepepndents:

15.

15.7

15.8

15.9

A. St Regestered o me Pdrtnecs

@h enheh o bfcsee r Wir oer ii deerysat thden me mb ecroodnst nr oeldl P,O
providersandh o s pi t a Iresnbwsshdatl ¢ a ® @ande luls ¢ o naa reys .

Al full-time h o meacherq & wtl il iIm® nteachern ® nweh teachea ppr oxi mat el
five-hundredt we-h t ¢ ® 2h50) uir @eschoolyear)s h aecdivet hsea nbenefitsas
a nog/t h e member.i t

A n ypermanentprobationary,andt e mp our nanrémbersemployedon a contractf u | |

ti mehall receivet hgamebenefitsas any u n meémber.U n imembersv ol unt ar i |
reducingcontractt ¢ e s B duh-time shall receiveb e n edn lity h @ayf otrh e
proportiono b e n € © ietjualt © hper o p oor tt hreductiono t h edntractUn i t
memberavhosecontractsaarei n v o | u retdasbadtdgtinuet oeceivefull benefits.

A. Familyc o v e f esguer v icovaredfga mmdmypers h© hcea s e
o fdeatho fau n meémbero metirees h adntinuef oarp e r ofo d
S i (x6émo n tbégmningwi t Infiestoft hnreont &l | @ wien g
deatho f unitme mber .

A u nindmbero 1 e aslakhavet hoep t t @ @ n t anyhueea bl @ rhenkgotiated n
t hAgreemenat h 0 w éxpease (selrticle X ,section4.12).

15.10 Al | c onetds c faidb m setanadéom € sequsedbyt hDastricts h a Ipaidbpteh e

District.

15.11D a i abnyinistratioro f hiedithd e n epfogramsa n d  r e s @ comglambenting i t vy

t hrecommendations f HBhWAshallb ¢ he r es pd nkishri@.i | ity

1512 Aut hooi &wn comtractavn tefpect o hedithb enef i t s bydehteer mi ned

HBA shallr e s t Wisttich t h e
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ARTICLE X V|
16.1S U MM ESEHOOL

1 6. Al teacherss h abl eemployedo nan i fand as neededh o u b la g sulkjectt @
cont i o @Gustairegnrollmenof student s.

16. 2. 1T hsummerschool/intersessiod u dayshalln o r mh & loyando ntea ( 4
| )houus]| es$ & e rraquireddy EducationCo d e x ¢ | undotcrug y
breaks.

A. Summerschoolteachershallb gaidf difteen( 1 &iputeso f
preparationt i peed aworkedi nsuramers ¢ h assignmentvi t h t he
compensatioh e idetgrminedyt hforsula:r a t gaynwlitiplied by
h o uworked(instructionalminutes + fifteen ( 1 Bihuteso preparation
time).

16.2.2 If as ¢ h e dsunimerdchool/intesessiond a ig canceledand St af tuenates
forthcomingf o rhday,t h teachersvill b e p dhatday.o f

16.2 Summerschool personnelshallb d i mit taweitdmembersc u r r emptoyedi n h e
District. U n imémberss u b mi résignatiogd & esffectiveatt heado fa schoolyear
wi Ib &ligiblef osummers ¢ h employment o rhsemmern mme d if atl ¢ loywien g
endo t hschoolyear.| f membetrsa rneoatvailablet hDestrict h atshdescretiont o
emplt @y cfloreo st ¢ ihDdseict.

16.2.1 TraditionalSchoolTeachelSelectionProcedure

A. Al i s a fallnegtativep o s i ot pi eonnf osigusm nsehoolteachersvi | |
b ea d e q umubliezedby t hadfice o fHumanResourcesoy po st i ng
suchposi t mbsthwolswi t h e(nl d u dy yafter th edateo f
Boardapprovalo f s w m nsehoolprogram.

B. Un ime mb eapplicationswi b & u b miwti tt dh@(ml Aupy daysof
t hdateo ft hpeo s tofit nhgemmerschoolp o0 s i ttentatimeselection
and notification o fcandidateshallo ¢ cwirt fifteem( 1 Buftyd a v $
t hckoseof applicationsp untd at e A n{ &calendad ape f oh e
endo t hsehoolyear.

C. Pr i aonsidenatiof osummerschoolassignmentshallb givent anit
memberd u krédgntialed/certifiel arh e s schoolassignment.

D. Thef ol | oaevi intgshalli lmae used f o selection o f s u mme r
school/intersessio®achers:

87



1. Appropriatecredential/certification
2. Legalrequirements

3. Experiencewi t h hleafs it yearsteachingi me t h techsiques,
o rprogramsas p u b | iicrt hterdative position openingsf oa
specific site.

4. Subjectareaexperience
5. Gradelevel experience

6 . Educationallyrelatedn e eadtts hDastrict and/orschoolsaspublicized
I n tentateep o s iopeningd 0 5 p & csii ftiec

E. Wh e t w(0 20) mo rgealifiedu niné mb a p pfloyrhsameposi t i on,
seniion iDistyects h gdveérn.

F. T h Bistrict s h an lolit erbitrary,capricious,0 unreasonablevi r e s pect
t 0 s usohoodintersessiorassignments.

G. Forel e metit ad iysummernscadol,p r i csrhidilegivent w ni t
members egua asil gnesd mnsecrt chel sit e.

H. El e me nutnammeymb eegutarly assignedt csitest h d on o dffer
summerschool/intersessioshall b eplacedi n heel i g iploiatt h &
schoolwheres u mme r s ¢ h fvomtheiré D usei eneessgned.

P r i summer school/intersessionassignmentsw i ldécreasepr i or i t vy
selectionsaftert w 0 2cpnsecutiveyearso fs u m nsehool intersession
service.

J. Teachersw h @cceptassignmentsandt h € moos eott avork wi b ke
consideredasi f h d ywbrk. Teachersv h o n tegcho n@asso o n e
intersessiorfexceptby choice)will b e€ountedaso n-le a ye&rworked.

K. The selection procedure for extended year programs of ROP/CTE, Special
Schools, Phoéx House, Migrant Education, Independent Stuaydt h e
summers ¢ h a o O /intersessiorprogramo fSpecialEducationa r neo t
subject bhe provisions OArtclsection 16. 2.1

16. Si teave
16. 3. 1Un méembershallb ereditedwi t B i dagf owor kA Sn@mo raef our

andonehalf ( 4 )h o uaday. Un imee mb & h svork mo roel etsis&d o ur
andonehalf (41 )h o u dayshallhaves i ¢ k prioratedac@rdingly.
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16.4 Observation®s f S u SehoelTeachers

16.4.1 Observationsmayb ec o nd eddu r t htgi me n me mbiesond u toy
performings u mnsecrh @spdnsibilities.

A. T h @bservatiorshallb eelatedt o titbhsabserved.

1. Such observations shall b erecorded o nt h & u mm e&chool
ObservationReportf o ramd shall b dransmittedt @ huen member

wi t h( Sditadays.

B. Thev al sghallts @ e aconfeence e | & toihebservationS u c h
requestshalloccurwi t h w@ 2d)u tdayso ft hreceipto ft hveitten
observationby t huen meémberandt hceo n f eheld wicierhree( 3 )
d u tayso f réceipgof suchrequest.

C. Observation® fsummerschoolteachershallb diled s e p a rfram teH e
t e a c peesonsefiles andn ousedasparto t huen mé mb eegas
evaluation.Su c h o b s e r vnaaintaireed 3 semaratdile. b e

16.5 Summerschoolt e a cshallly allowedt e h a rhesummers ¢ h cootractau n dtehre

f ol | conditiong:
16.5.1 A | applicationshallb diled byt h e (2) teaohers.
16.5.2 Eacho ft htew 2t)e acwerisis-p ey o(=%)to ft hawntractby o n e

working consecutivedays f ofifty-percent( 5 0 &ojt hsessionandt het her
f i ni eunt segpndifty-percent50%)o f seskian.

16.5.3 An yt hpeort e arfangement osrh a raisumgnerschool contractshall b e
s u b mit tothéessdogate SuperintendentdiumanResourcesw h shall consider
t hreguest nrdnderadecision.

16.5.4 Seni ehaliatpypdsgitedi 5 e c tli6o4R ,bldnlyoneft htewoni t
membersieeds o ¢ o n f e@anditionssetforthh @6.2.1D.

16. €6l ass Si ze

16. 6. 1 Godfaith effortsshallb ena dt ema i ndlaass h zwhishrecognize hneeds
andrequest® f st u dell ast kirgeresis® t hteacherandt he school s.

16.6.2 Reasonablefforts shall b ema dtedralancec | ass sz eosummerschool and
intersessiomyt h e b eafi rstrehcawgekb tlasses.
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ARTICLEX VI |
17.1WO R KSTOPPAGE

17. ZhAssochat agoegd hiatt tagentsyepresentatives n indmberso persons
actingi moncertwi & hogt h eshalln oitn centoeragep par t iicapwsdtre k e,
walkout,s | o wdar wark stoppagea g a it hBastrict, i nc | bdit algi mit toe d
di spabdesemat hogversdby t h iAgreement,d i s p witheos hleab or
organizationspersonso remployers,orj ur i s dd ics g intndaakv eonfdny such
activitieso rt hpea of anyu n mambersf hAes s o ¢ andit to h iwd d rh &very
necessapy ttch ocsaenenummrs b eaveltt be s ame.

17.3 Individual u n mémbersengagingi nencouragingsanctioning,o rassistingany st r i k e,
sl owdwoke f o p p @d dcencertednterferencea g a it kit s ti rriolation
o ft h Arscle, may be subjectt @ hai s c ippgloivn esft b Agseementort h e
EducationCode.

17.4 1ti a8 nd e rtshiatohggentt hAssociationi tofficersora g e vida®t hArtgle,
t hDastrict shallb eentittedt avi t h &ngrl idg it is v ioliseegr evprowidedf oirn
t hAgseement.
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ARTICLEX VI | |
18.1CONCERNS/COMPLAINTSAGAINST UNIT MEMBERS

18.2 Initial presentationo fconcern:Any per b atr h ais t u dveshnig t @resenta
concern/complaini ¢ @resentt h ancern/complainwwi t K Bdays afterb e c o mi ng
awareo t hcecumstances r e atthcencgrn/complaintjirstt o t hmembenyh ¢ | s
t h esubjecto f t h eoncern/complaint(See 1 8 . I#elow f opr ocesdiumdegnt
concerns/complaints)

18.3 If t hcencerni 8 ort e s odfter presentatiorto t huen member,o 1if t hcencerned
persorchooses ot tpresent hcencerrt © huen membert hcencernmay be presented
t 0o respeetives i adrainistrator.

18. 3. 1T hei administratorshallencourage hcencernedersona ntd huen member
t meetandd i s ¢ bheereernlf suchmeeting 8 oht e It dvaglministratorshall
p r o cteoevestigatet haoncernwi tdhu e e s g eichtenfidentality oft h e
issuesandpartiess nvol ved.

18.3.2 T h fndingso tt hirevestigations h @ lebmmunicated © hpartiesafter which
t h @ministrator shall encouragea j o imete t of n dh @ministrator,u n i t
memberandconcernegersont discuss hcencernandfindings.

18.4 If t hcencernecpersoni B osta t i vt ti leesolutiono & hcencernhe/sheshallb e
instructedo ft hpeoceduret & i dweitten complaintw i t IhSaiperintendentlf sucha
written complaint i diled, a ¢ o pshkall b eforwardedt & hen imemberandt h e
investigationo t hceo mp | a iproteedssspecifiddi BoardPolicies/Regulations.

18.4.1 U p orequesto ft huen member,a conferenceshallb e&& 0 n d ui cain effdrtt o
resolvet hamplaint. If t h @mplainantdoesn o dattendt h anferencet h e
complaintw i | Ildeerbeel withdrawn and n oenteredi ntt henimé mber 6s
personnef i adndt hpeoceduras n d e rartidleww i b termimated.

18. 4. 2Int hev etnhtta hoenferencehasn ort e s otl wvomodmp laadit i st r i ct
determines hiathatyy a @ e s c i p t t s1fm@rfdgrminationagainstt huen i t
membersucha c¢ t shalllm éakenonlyi accordancevi t h Andt i ©i eci pl i

18.4 RepresentationU n imembersare entitled u p orequestt agepresentatiord u r ianyg
meetings/cordrencesc o n d uwn cetedh epsreo v i Admmmistrators shall ma k a
goodfaith effortt oemindu n mamberso t h eightrt oepresentationy ufailuret d o
s 0 s h a tohsideregprejudicalt o Dtistnict.

18.5 Recordso t o mp | & é&nmvestgationbyt hDestricts h o twista hicemplainthasn o

merit, n oreferenceo rrecordo ft ha@mplaintshall b encludedi 1 hien me mber 6 s
personnefile.
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18.6 Anonymouscomplaints:Anonymouscomplaintsshall n old eprocessedursuanttot h e
provi sii@amce. of th

18.7 U n intemberresponse:U n imembershall b eentitled t aespondi mwriting t aa ny
complaintslodgedundert h pragedureandt davesuchresponse t t atcenrewor i t t e n
materialr e | d toi rcg mherdeumden t s

18.8 Other proceduresT h Bistrict retainst hrightt @ ur ® t &l eergoepdeduresvh e r e
independeninvestigatiorprovest h atc otmipeé amarnitt has

1 8. 8t u dcennerns/complaintena P eresented © huen mémbero it hagiministration.
If t hcencern/complaint presented ¢ hue intemberandremainsu nr e s o naye d ,
b @resented o atdhnei ni strati on.

18.9.1 T h s i administratorshall encouragea me e t wintghhwen memberandt h e
student(s) n ateemptt cesolvet hneatter.

18.9.2 P r it can administrativeinvestigation,t huen imdambershallb enformedo t h e
concern/complaintu n | e s Santh A @ aPolice Departmento rot hkaw
enforcement e ¢ 0 mnbebnhdeninistratorthatt huen membershouldn ohlt e
informed.

18.9.3 Andi s ci pdiantalkembyt haslministratorshallf o | Artocle 1401t h e
appropriateeducationC o doeovisions.

18.9.4 St u cencetns/complaintshallnotb esubjecttot hgeevancep r o ¢ eextept e
f oviolationso fArticle 1 4andt hpeoceduresft hartisle(18.0).
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ARTICLE X | X
19.1P ER S ON RNIEEL

19.2 Al rhateriasi n persennef i b Bu n imemberswhich ma ys e ragsaebasisf o r
affectingt h eeimployments t adreut sdb ema dawailablef oirns p ebyt hwemi t
memberinvolved.

1 9. 3 h enaterialsreferredto i n foregeings t at e mMe9mldve)arneot wadei ncl
ratingsf e poresoods whi ch:

A .were obtaineg r it @ rhemploymenb t hpeer son i nvol ved,;
B.w e mpreparedbyi d e n t exdminatibrtommmitteemembers;
C.wereobtained nonnectiorw i t gromationalexamination.

19.4 Ev euryiné mbshall haveth eightt © n s puehntaterialsu p a re q upeosided
t h & hrequestt onspectsuchmat e isnaldatat i wd esnu @érsoni ® ot
act uegliredy o e n skwicet o hDastrict. U n mémberanayh a capiesma dae
t heemp | o gxpeaseé.s

19.5 Informationo fad e r 0 grad toshajle olt eenteredo ffiledu n | @ sW@n tt ihden i t
memberi given noticeandan o p p o r t weview and commentthereon.A u ni t
membershallhavet hrightt enter,andhaveattached anys u d e r o gsateante g t ,
his/hero w sommentsthereon,b uduchreviewshallt a p & adcuer haog malsi nes s
h o uandt, huen membershallb eeleased r am  wtrh pugosewi t hscautar y
deduction.

19. 4. 1 Informationplacedi n hpersonnelf | U redS& e c tli9oshall c a rt rhgate
st amp ofoiceo ft hie Resaunces.

1 9 . Wh ecommendatorynaterialsares u b mit t@isteiad office personnelac o shall be
sentt o affdetedu n member(sithin ten( 1 @orkingdays.
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ARTICLE X X
2 0 P E EASSISTANCEAND REVIEW( P AR)

20. Zh8antaAn & d u c aAssociagionandt hSantaA n &nified S ¢ h dstlict are
c ont i nsutoruisvp ynogvt i hbighestp o s sq wad lkeifedugation.Thereforet h e
partiesagreet @ooperated m hdesignandimplementationo fprogramst © mp rtohvee
g u a bfiinstryctionthroughPeerAssistancea n Review(PAR). Teachergseferredt @,r
w h wolunteerfor,t hpeogramsarev i e asprofessionalsv h deservd b a wesources
availablepr ov t d ehceimt histeresto fi mp r operformgncet @ successful
standard.

20. 2. 1Ti riees

A. T h partiesagreet aneetandmo d it fhiei hmeso ft hpisovias i on
nece ssimuty uagtededyo .

B. T h PeerAssistancea n Review Programshall b emplementedJuly 1 ,
200

h
000.

C. T h P A PBrogramshall beginf oarreferredp ar t i ctiepaacitehrg
beginningp f h n 8 k h e gear(®aepterhbef daraditionalschools).

D. Eachyear,P e &keview PanelMemberss h @lappointedn d at éha n
Octoberl s t .

E. A | dpplicationmaterialsf oprot e @ ¢ ml stliTeachershallb g@urned
i m o hDastrict office o o beforeDecemberl f oconsideratiorf otrh e
next yarhool

F. Th €o ns uTeacherdhpall i s stude hRanela final reporti n h e
assistancandr e v yearwolta t & 8 Blutydaysb e etoleado t h e
ReferralP ar t i cTiepmatlinstrugiohalyear.

G. T hRanels h &dyma j ow a selyctC o n s uTedchers.g

H. T h ®anelshall senda | | & tC o n s u Telaahers) ceach Referred
ParticipatingTeacher.

l. Evaluatorss h aefelP a r a it cTeaghers o Partele

J. T h &eferred Participating Teachershall s u b rhii srhe€onsul ti ng
Teacheipreferences.

K. T h Panels h assigneachReferredP ar t i cTiepaactehCorg s ul t i ng
Teacher.
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L. T h Panelshallr e v iappleationso fv o | u mp tev@ar nyd reta cahred s
approvet h eiarr t i ciirplRAR nogoamfteretnmt her
appropriateDistrict programs.

20. 2. 2 PeerReviewP a n e |

A. T h PeerReview Panelshall consisto fseven( 7membersf o ¢ #o f
w h o shallb eertificatedclassroomeachersv h arechosent @ e rby e
t h®AEA President.T h esyh aplols sequal® rgreaterqu al i f i cat i
t h &o n s uTeachersapdshallrepresene | e me @)tianrtyer medi at
(1), and high school ( 1l¢vels. T h ®istrict s h aclhlo @ shteh r(e3e)
administrégorso t hRanel A | ttrmsaret & d@wo ( 2ygars.Int heev e n t
o fan absencen ra resignationo fa classroomteacherf r d rmRanel,t h e
SAEA Presidentma y mme d i appoiet nyalternateP a nMd mber s
magwot Ker vemor e tohsacotivd eviolegst2h) an o B5 %
term servedasa resultof a resignationo ra b s eshatlreolt gparto ft h e
t w(@)consecutivéa er ms .

B. T h Banelshall establishi tosv meetings ¢ h e d wform a quorum,a
ma j oati iPgnelMe mb presens h a ISIAE#®Ep oi ailt @gisr oo m
teachersaandt h esrhablak| e @rseadministrator.Suchmeetingss h a | |
t a glaceo ut ¢ ihakled g YSAEA P A Ranelmembersshall receive
$ 2 OF loeachme e t attanded.Me mb @ ft shRea nseh @ latleased
fromt h eegulardutiest oeceivet r a isnuibnjitge chépprovalo ft h e
AssociateS u p e r i nHuman®Resoutce rdesigneew i t hl ooust &
pawyrbeneflihtparties agreet ce v al u h precessand pay
arrangemend rana n n basidandma kadjustmenta ¢ ¢ ogrl tyme e t
t hneedo f R ARrograma nRhnelme mber s .

C. Panelmembersshall b eeimbursedf orre a s oamdnbel cee sndeage y
expensesl i r eraatetity® hperformanceo fPaneldutiesut i |tilze ng
establishednileager ad fe Distric.

D. Panelmembersshallb eeimbursed orre a s oamdnlkelcee expreynses
incurredi n hpeer f o ronflaim @ligiesd i r erelatedtyd hRAR
Program.

E. T hReerR e v iPaneis h a Irdsporsibldor t hfa@lowing:
1 . Participating n a tmamingd loPaneimenb er s .
2. Est ablii tseqwniRg | arsl Procedured oef f ec ttuhaet i ng
pr oviosti hoArrsst iSaidr eu. lard procedureshall be consistent
wi t hper o v iosthedgreementa ntd o heex t te mthetrei an
inconsistencyt hAgreemenandu | & it @ Ih e sHalpprevail.

3. Selecting hpanelo f Co n®eachetsi n g
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4. Developingandp r o v ii ésienr gt ir @e f noRFang membersand
Cons uTeachensgh &led 0 1] e i hytt Ihyessociationandt h e
District.

5. Notifying i rwriting t hRReferredP ar t i cTegclhet,Ganmgs ul t i ng
Teacherands i t e p rthemparticpationi o fPt AhRrogram.

6. Making availablet hlei csft hppa nod Co n s uTeachensga h e
ParticipatingTeacher.

7 .Sendingac o pfyt haed o pR uel éadProcedures anybargaining
u ninembero administratom pon request .

8. Est ablap s & ¢ & gappli@tionasaC o n s uTedchen g

9. Determiningt hreu mboef€ o n s u Teachensg rany s ¢ h gear]
basedu p opra r t i ciirpARPriogram,t hlridgetavailable,and
o t hetevantconsiderations.

10.Evaluatinga n nutal d yi mp AR opf otorded @ iimpr ove
t hpeogramand remit a written Reporto ft h dindingst ¢ hB®ard
andAssociation.

11.Developing all Ap p | i d¢armsif @mh@o n s u Teachensg n d
Vo | unRaarrtyi cTeaphers.i n g

12.Developing all Consulting Teacherand Peer Review Panel Report
Forms.

13.Basedu p degislativemodificationo deletiono P A Rhe Association
and Dt Is ¢éagraetc cenegotiate hPeA Rrogram.

A | panel proceedingsan dmaterial relatedt @ersonalmattersshall b e
confidential,Co nv er smas U o p cd a todeaed/generateddyt h e
Co n s uTeachersiiplln okt ausedi h heev a | ufanadl eval@atsonof

t hReferredP ar t i clTeaphart i ng

Panel Members and Co n s u ITéachergshall b eprovided t h same

| i abciolvietcya g € a in rhBsldicationC o daedGo v e r mCroadret
asprovidedadministratorando t haa tso b @ hat hDastrict. Thi s
includes District-paid legal defenseand s e t t | asvandsn thny. If a
conflict o intereste x i betiveent hPanelMe mbeI€ o n s uTeachen g
andt hDestrict,t hPaneMembero € o n s uTedchemay selecthis/her

o w attorney.T h Bistrict shallpayr e a s oamdnbel cee degah costs
andfeesi n s u®msact
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H. Memberso ft hle a n ghall b eprovided reasonablereleaset | mheo r
performingdutiesw h i @duiret hetnv i €il a s sa o o msirn
servicetraining. If i 8 er ¢ ir @aetna kpEgeo ut ik hour s,
t h demdchershallb @ a thelrd a io lprpratedperdiemr ad feay.

Functionsperformedp u r s tu @ hAgticle by b a r g au menplayees
shalln ot ¢ oeitrertmanagemesd 5 U p e r functom@sr y

20.2.3 ParticipatingTeachers

A. Permanentlassroomteachersw h oeceivean u n ssa taica walyuat i on
shallb eeferredt andshall participatei h hPee & s s 1 sandRrewa e w
Program.Fort hpeur po & @ aér&cle,anunsat i eV ak tiast y on
definedast h r(e3egmo red e mmarkedib e | ®twa nmodva t da i n
singles t a n dt hodirentevaluationf o r m.

B. Other permanentc | a s steachemmay volunteer at any t i nteo
participate. Participationby a VolunteerP a r t i cTegcleetshah ly e
keptconfidentiale x ¢ @ |t e etddés n obasis A VolunteerParticipating
Teaclerma @i s c o htaosrmeupear t i ciinphagragranmat any
t i mA Volunteer Parti cTead hppagrdtsi cii gf aotpie@n
assistanceonly and shall n odontinuef omo rteh @ m gchool yearor
t hbalancet h e rTehoef . Co nTseud cshahngogar t iict pat e
evaluationo ft h\®lunteerP a r t i cTegelertTihegnels h adviéw
VolunteerParticipatingTeacherapplicationg approve participatingi b h e
Programo rrefert h et n@ h@strict for considerationt @articipatei n
anothemDistrict-approvedp r o g r a m.

C. A ReferredPar t i cTi epaactrhiagnpgr i omuipttd BeCeoen sul t i ng
Teacherchoicesfrom a panelo favailableC o n s uTeachers@ h Banel
shallassignaC o n s uTeacherframt hli igstthoederot hRee f er r e d
Partcipating Teacherpreferenceast h@onsultingTeacherselectionsa r e
available. T h ReferredParticipatingTeachem a gppealt ¢ hRea nfed r
adifferentC o n s uTedchen g

D. T h ReferredParticipatingTeacherhast hrei ¢ hit eepresentecat a | |
formd conferenceandmeetings.

E. A'| ParticipatingT e a ¢ shall receiveu pt & 2 Sr@mbursement o r
instructionals u p pd n mkaterialsf oprar t i ciinphddograamw i t h
t hcencurrenc® f QG ohnes uTedchen g
20.2.4 C o n s uTedchen g
A. A C o n s uTedchern gteachew h providesa s s i ¢ ta®artipating

Teacherp ur s @ atnht B A RProgram. T h eualificationsf ot h e
Co n s uTeadhardgpall b eset forth i 1 hRu | @ fProcedure,
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provided t h &th &€ ol | oskall ncgnstitute t h eni n i maetnof
gualifications:

1.A Con s uTehchansgh ableh c | a s steacherwmi tpler manent
status.

2. A Co n s u Ifeadher ghall have held at least a clear California
teachingcredentialf  catleastthree( 3ygars.

3 .A Co n s u lTaacher gh alhale atleastf i v ey e(@xc)f @ssr oom
teachingexperience n S AUSD.

4 .A Co n s uTeachers d alémonstratee x e mpt| eaar cydbilityy as
indicated by, a mo mdg hthings, effective communications ki | | s,
subjectma t k o wl andmgees toehrrayn @ ¢ e a c dirategigs
neces gaett yhnee e d s o fdiffgpentp o hs ek ' s .

Inf i | &p ovgi d fC o0 n s u Teachenepachapplicanti sequiredt o
S u b thried( 3references.

Applicationsandreferences h a ltreatedwith confidentidity.

C o n s uTeacherssgh @ lesklectecoyama j ow a t & hRanelafter
candidate$ a waelc | a s bsenatondyt hPanel.

A Co n s uTeachers ¢ & lgplrovidedr e a s orelease! ienfeh.ee r m
ot hGo n s uTeacheshallb ¢ h r(3)ears.Int hfiestt w(o 2ygars

o ft hRRA FProgram,t hRanelma ¢ h o ¢ sse&ggert hlengtho ft h e
initial ConsultingTeacheterms.

Functionsperformedp u r stu @ mArtgcle by b a r g au mentployees

shall n o tonstitute either managemento rs uper fiushran ¥ loen s .
Co n s u lTeadher g h abl elentitted t call rights ofbar gaumi ing
members.

T heCons ulTeachergshall assist a Par t i c iTgacheribyr g
demonstratingpbserving,coaching,conferencing,andr e f et @it mg r
activities wh i cihnt h eprafessional j u d g mshallt assist the
ParticipatingTeacher.

1. Duringt hsehoolyearaC o n s uTeachercanb eeitherassigned o
nomo rtenh an(ElReferredP ar t i cTegeheroriumgd w 2 )
VolunteerParticipatingTeachers.

2 .ACo n s uTeachenvdy o assignedh ReferredParticipatingTeacher
w i fedeiveastipendo 54, 000 .
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3. Co n s u Tgacherggv h care assignedt oVolunteer Participating
Teachersw i teteivea stipendo f$ 2 , @dy YolunteerPar t i ci pat.i
Teacher.

4. Co n s aTgachersvh p r o wervices d re ts s afnuyedrshall
havet h stipand9 r o r aacordimgly.

5. A Con s u Taacher v h o sapproved b u t 0 Bssignedt oa
Participating Teachers h abl ereferred f o considerationo fother
teacher s u p pactivities determined by t h &oint committee as
established n Meimaranduno tUnderstanding.

Co n s uTeachemsyh @ lekimbursedf oafl reasonablendn ecessar y
expensesncurredi h© hperformanceo t h @ iutt d iers edaatedit yp h e
P A Rrogram.

Th@&o ns uTeachesi@limeetwi t hReferredP ar t i clTeaghert i n g
and t h evaluatoro ft h Referred Participating Teachert ceceivea n d

di s culs ®eferred Participating Te a d@ahpr e v i-eosutsa byl i s he
performanceobjectivesas per Article V ,s @t i50.nlandl5 . lo.f2h e
SAEA/SAUSDcontract.

Theons ulleiac ghallrconduct mu | t phsdrvationso ft h e
ParticipatingTeacherd u r classgoominstructionandshallhaveb o pr&
observatiorandpostobservatiorconferences.

The&€ons ulldacherghall mo ni t loprogresso ft h Referred
ParticipatingTeachera n shalls u b micandd i s ovu dthhReferred
ParticipatingTeachemt! e a s {2) wir w dReéperts.

C o n s u Teaacherg h apleparea Final Peer Review Reporto nt h e
Referred Par t i c Tepchdr h @ /g sagsists. T h i Report shall b e

S ubmitta lefeer Review Panel,t h d@esignatedevaluatoro ft h e
Participating Teacher, and t h Participating Teacher. T h eReferred
Participating Teachermay attach a written r e s p b @ sh&onsulting

T e ac Repordasdr e g lmene te t w intg lh Reer Review Panelt o

di s ¢ hReportwithin 2 @ u tdays.T h Referred® ar t | cTeaohert i ng
hast hrightt @n Associationrepresentative thiso therc h o iatd én i s
meetingAc oyt hGoo st Tegc IRe p dmllb es u b mittot, e d
andd i s ¢ ws 4 thhiReferredParticipating Teacherto receiveh iosr
hersignatureb e f ioitrseu b mit to thReudel.T h BarticipatingT e ac her 6 s
si gnoifnigkRke p @rotensonh e c e s ma aagilegmentb urather

t hat s hhasr @c ei v eofit hReparto p y

ThEnalRe p oftthReferredPar t i cTiepaactipeargd s cin pati o
t hRRA RProgramshall b ema dawailablef oplacementi rhis o rher



personnelf i dnémayb eusedasparto ft heeV au a to ift chReferred
ParticipatingTeacherconductedd u r partigpationi n ptogram.

N. Con s u lTeachaergs h a |l providesl r e a s 0 rekedsé tei nfeo r
performing dutiesw h i reduiret h etnv i <lassrooma n d f oir-n
servicetraining. If in-servicet r a itnai kpEygeo ut i hour s,
t h demchershallb @ a thelrd a io lprpratedperdiemr ad feay.

O. A cooperative e | at betweesthhcemsultingteacherandt hpencipal
shall b eexpectedand s t r o engdurpagedy t hAsscaiation and the
District. T h éesignatedevaluatorshall retaint hree s ponf& otbhd i ty
evaluation.

20.2.5 RelatedViatters
A. PeerAssistanceandR e v iBedget

1. T h BeerR e v iPanglshalldevelopandr e co male md ¢y @ th e
Governing Board through t h Quperntendentor throught hreegul ar
budgetdevelopmenprocess.

2. T hiasticle shall b ei ncompliance wi tthh &ducation Co d e
requirements o v e @ éggistancea n d R Programsv

20.2.6 J o iConimittee

A. T h8antaAn B d u c dAssociasion(SAEA) a ntdhSantaAn &ni f i ed
SchoolDistrict (SAUSD) shall througha committeecomprisedo ff o (1 4 )
membersappointecoy S A E @ndf o (#ymembersappointedoyS AU S D :

1. Developnew t e a cthreari and $1@p ppoogramsp ur s toa nt
Education Co d® e c t4i 405n{ci5). ( Asndd Bill No 1 x First
ExtraordinarySessionl 9 9 9 ) .

2. Developpr of e sdevelopmentf oal teacherspur s o a@ant
Education Co d € e ¢ t 44506(c)(4). ( As s e Bilb INyo .1 x First
ExtraordinarySessionl 9 9 9 ) .

B. T h BAEA andt hdstrict shallalsoj oiyd e v edboupd gethual |y
utilizing t hA&BIX f undnolbgu d g é toekdRRe AArs si sd @mah c e
Review Program,t a e v ed rogmnplement new teachert r aiamd n g
s u p programsa n d develagmént call teachers.

C. Suchprogramsandb u d ghaltb eecommended ® hGoverningBoard
f oconsideratioranda d o ppuisuamt o anntab u d g rodess.g
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D. SAEA appointeeshall receive$ 2 0f ®eachme e t attendedMe et i ng s
shalloccurout ¢ ihrbeer maldw §f hgar agreetse v a | tuhait s
processand pay arrangemenb nan annualb a sandsma kagjustments
accordingly,t one & thrneedso ft hRRA B r o0 g andjno icomimittee
members.

20.2.7 PeerAssistanceandR e v ilngplementation

T hReerA s s i sandReveewProgramasareplacement otrhMe nt or
TeacherProgramandasf o uintd hree g o t agraeémendbetweent h e
Districtandt hAes s o c ii @tendednp r o \peerssistance tenured
part i ctiepaacthirermgsreferredf oun s at i perfanmancer vy
wh b a vaunteeredTh@ nsut eaompged ®aloteplaceo 1 n
anyway er od e e 8 ph e ns it Inpencipal oyrassistaniprincipal as
evaluatorsasdescribed m hSt WAttIT h et a tdaesneodermitt h e
ConsultingTeachero t hPeA R a nt eelvaluatethe Participating Teacher.
Undert h®t att dn@istrict mai n ttahieness p o n $ iealudtei t y
teachersThi s r e mao Inest hopfineipal/assistanprincipal a s
evaluators.
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ARTICLE XXI
21.1CONTRACTWAIVER
21.2 T hprincipalo 1s i repeesentativenu snform District Managemena n td hAssociation
o f waikeeproposalo 1 h e CB8nitracté/a i PmwposaFormw h i cimcludedi n t he
Appendixo f GBA.e

21.3 Wa i \prmeposalsvi tartaccompanyingpallota n lwhlloting procedurenu 9 teapproved
byt he Assodib@drieton a

21.3.1 T hlallotingp r o ¢ endi prowdefort hfeo | | @romvsiong:

A. Si Name

B. SecretBallots

C. NeutralBallotCount i ng
D. SecureBallot Storage

E. OffSi te Voting

F. V a ¢ aM @ty Advestisements
21.3 Waiversareapprovedvi t h T OtdialecedU n Mémbersv ot fi Yigs o0 .

21.4 Affected U n iMembersaret h ocass@gned ¢ hsei ft atrhtei peziodcoveredbyt h e
S | waiwer.

215 Ifasiwiskest o c oané x n swhivenigt mu st prfoceduied w sabobed

21. 6t hveai veamppr dransferp r i osrhidilegg i vtedn huen membersvh ar e
a dv e raffeetddlgy t hveaiver. N ou n me mb ghall be askedt deavet hsi dore
retaliateda g a ii msytmannerasaresulto t h e iump poaorptp o sti @ waigenor
waiverpr opos al

2 1 . TortractWaiversmayonly b esoughto rp r o v iosti hGBAsc o n t a iAriced/Ill:
Hourso f Wor k.

21.8 Meetingsheld fin lieu o & staff developmendaysandr e g u kchedulegmeetings,as
allowedby contractmayt a glacewi t ht dhoeedo fawaiveraslo nasnaddi t i onal
t i meequiredo fu n mémbersbeyondt h which i snandatedby p r o v i csfi o @ s
Hourso fWo r Adticle o ft h@BA. Sitesmakingu seft hp 1s 0 Vv istall noont ti H &
Districtandt hAes s o c i w&vitingg m it @ rhbeginningof eachs c hpy e & hp Isa n
i snplemented.
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ARTICLE X X I |
22.1MISCELLANEOUSPROVISIONS

22 . Wi t hihn(r3tayty daysof ratificationo ft hAgreementoy b o ppfa r heresm$ h e
District shall have sufficient copieso ft hGBA preparedand deliveredto t hsées (i.e.
copiesf ot rhPeincipal, SAEA s i repeesentativegndoffice manager)T h estshallb e
e g u shatedoyt hlei s tandit dAssociation.T h €BA shallb eanadeavailableo n
t hDei st webeit ©s.

22.3 Effectoft hAgreement

22.3.1 ThBi s tshdi rcdreduceo re | i miany eutremt District Office procedures,
BoardPolicies,0 AdministrativeRegulation® ntemst hadw i t th hseopeof
representatioa slefinedbyCh a pl0.Sect i on thGavd8nménCo i e
andfinal PERBe c i ,stihoanbsu b d v e raffeetla y n mémberunl es s
pr evidiussd ws gt dhdessociationo rotherwisep r o v byd ehdxpress
termso f  Agleenwent.

22.3.2 T h Associationandt hDastrict agreet h ta hAgreemeni 5 n t e tn abeedall
mattersr e | & taiagegh o uandall o t H esrr amdconditionso femployment
andt hé&uar i htegmo t hAgreemenn e i t hiestrict n otr hAssociation
wi b éequiredt meetandnegotiateo ra nfyrther mattersaffectingtheseo many
ot hsebjectsn od piefci afl d rythhh Ageeementu n | & I8 g8 rgwitual
agreement eopemegotiation® @ n tppic, eventhoughsuchsubjecto rmatters
ma y ohaveb e evn t h hkaowledgeo rcontemplationo feithero rb o tt th e
District o t hAssociationatt éit i mé eng &nd negotiatedo nand executed
t hAgreement,o reventhoughs u s lu b j cennditessw e rpe o p ardlater
withdrawn.

22.4 SeparabilityandSavings

22.4.1 If anyp r o v iosti hohgesements h o b hé | d v aylopedationo faw, by
t hReu lo EmploymentRelationsBoard,byt hhegghestcourto t hSet aotibg a
Federalcourtp e n daifimalgdeterminatiorast © tvaidity,t hremaindeo t hi s
Agreemento rt h application o fsuch Article o rsectionast gper s@m s
circumstance® t It ehrd h castewhichi hasbeenheldi n v a last dwhich
compliancev i b Bnforcement hasb e eestrainedshalln obt affectedthereby.

22. 4. 2Ifanysudlecicio lman @ awc c & hmrtiesheretoshall,u p oaguest
wi t th o Q¥4 Yujydays,commencene e tai nmuggotiatingvi t B s p & hite
meanso fcompliancetherewith,i & i t ha@ ndeeynsi h e c e 4 wenegytiate
andrequestsuchi n  wr i ti ng.
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22.4 Conflict

22.4.1 Int heeentaconflict betweert htesmso t hAgseementandany Board policies,
proceduresp i n d i vconttactsol femploymentt htermso ft h iAgreement
s h arkwvall.

22.4.2 Int hegento fa conflict betweent htermso this Agreementandanypr ovi si ons

of BddcaionCo dbali t loé& Admimstrative Codet hlaavshdl prevail.
22.5 Application

22.5.1 T h Bistrict andt hAs s o c istalt a poprtl hyer o v i sft b Agseement
(CBA) t @ll u n mémberswi t hregardt aace, color, creed,a g @ational
origin, gender,disability, s e x orintation, political affiliation, maital st at u s,
pri miengyage,e x er oif rigetsp r o v iby & dh Agseement, and/or
membershipand/orparticipationi @ctivitieso ft hAssociationu n | autharized
byapr ovi s i Agreenef(CBAN i s

22. 5. 2 Alleged violations 0 f2 2 . ®na ib echallengedp u r s @ atnht@&rievance
Procedure(Article VI) o rpursuantt @ heo mp | peocedurese st a bbyi s hed
St andEederalagenciess u asbFEHor EEOC.

2 2. 5. 3 Un imembersalleging violationsunder2 2 . &bovémustelectt pur s hei r
claim(s)pursuant th é\rbitration procedure® u t | ii tn&BA o pursuant o
t hcemplaintprocedure®stablishedy S t aamd€&ederalagenciessuchasDFEH
o EEOCbut not bot h.
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ARTICLEX X'I | |
2 3 RATIREDTEACHERS
23.2 Int heev etnhtta h2e@ -4 C| aSszeReductionProgran i seinstitutedt hfeol | owi ng

p r o v iperiainingts oetiredteachers h @ leéturnedt © hcentractaswritteni 0 h e
20102013CBA:

NMNNONNNNRN
WWWwwwww
RPRRPRRRERRE
~NoO UM WNER
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ARTICLE XXIV
24.1YEAR-ROUND SCHOOLS

24.2 Alskhools h hDei s tareo ratt r a d istcihoeaatdlendama k it rhighguageof
t harteleando t haert ii anlheestractr e | & ty @ 0 usnadh onodcessaryin
t hewentt h schoolsmu srdturnt gearround schedules hfeo | | dCvBiAartgles
shallb eetunedt o confraxta svritteni n  t h-20 CBAD 4

T 3.13.11. 3

1T 7.2.6. 2

T 8.1.1

T 8.1.1. 2

T 8.2.11

T 10.2.3.1

M T 10.3.6.2.2.1
1T 10. 4.5

T 10. 4.9

T 11.7.5

T 11.7.6

1 16.i21.62. 2. 2. 3
T 20.1.1. 3

1 Article 2 4entire article)
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ARTICLE X X V

2 5 BAGINNING TEACHERINCENTIVEF UND I NG

25.2 F u lcledentialed e a erhgeyedo rbecembeB 1, adndDelr, v ih mfglowing
hardto-fill p o s i $hallcecesseana n n u a | $ B ib@yexmingw i otf h2 Ot GhOe
2 0 Gchoolyear.

25.2.1 SpecialEducation n c | spdeactangl a n g spec@listandadapted® . E .
teacherprovidings e r pursoaat tEPs.

25. 2. 2Seconuaataiiys ci enc e.
25.2 Proratonot he $80@asf shalowsbe

Intermediate

,,,,,,,,,,
,,,,,,,,,,,,,,,,,

,,,,,,,,,,,,,,,,,,

,,,,,,,,,,,,,,,,,

rrrrrrrrrrrrrr

lqualifyingperéiéoéd. . . €€ é€é€é€éééeeeeeéel33mw

El eme@pecelEd ucati on

50 %f eihstuctionald ay é é € é éééééeééééé. . 67%

Lessthan5 0 @f itnhset r ucéd é @éé@d é &déag. . 50 %

25.3 Prorationshallalsob daseds p o nporttidne t hsehoolyearw o r k le &teacher
worksmo rt éh a ns eomee$800shallb @ a ilfdat e a ovdrleslesst h asemeater,
$ 4 Gliallb erovided. Currentemployeesvi t h oredéntial nalrrentfully-
credentialecemployeesv h agreet obtainacredentialq u a | it fhyeimm tgrabto-fill a
p o s ishallrecaiveu p @wampletiono t hceedentiat h$e800 st i gs®gned oi fa
hardto-fill posi t i on.

2 5. Currentemployeesvh p 0 s s eredentialg u a | it fhyeiimigaatrd ial | positi ol

aren oassigned o at & iafk d ghallseceivat disgpendi n i televm f5 t hey
transfert ehardtofil posi t i on.
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2 5. BeginningJulyl , A (h Qlibjectt passage fbeginningt e a ¢ h eincenive | ar y
legislationcomparable @ 0 2@ QOefislation,t habove stipenghalli n c rteoa s3e% o f
C| al\g Step7 .
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26.2

26.3

26 .

26 .

26.4.2

26 .

ARTICLE X X V |
26.1SPECIALSERVICES

SAEA andSAUSD shallestablisrac 0 mmi nt datertban u 8 8t evaluate and

ma krecommendations o BargagningTeamsr e gat tteng mpl e ®meca at i on
Service Programsol a th@aNovemberl s t . coninhitieesshalineeta teasto n @ e

mo n t h commitiele shaltonsisto four (4) representatives S A E A faeun(4)
representatives t h e Di st represantatioshalldorsisto f  mnemibdrdrom
Elementary)ntermediateHigh Schoola n d S Rdecatiorsappointecbyt hPeesident

o0 SAEA Agendad arhi s c ¢fonexampleanalysiso tefinitions,t i e ne s ,
working conditions casdoads/studentontactse t shallp eetbyt hrespective
BargainingTeams.

The ut iolhewz atsit o mmo tdisbatenadbt @equiredo U n Mmembersassigned

t epecialeducatiorp o s i @ n th@Dsstrict hasprovidedappropriatd r ai ni ng r ega
t heodBwnodel s anndatemasc essary

€ase Managememeriod/Releas& i me

4 . 1 S e c o nSdpaer@dueationteacherg | nt e r andHgyh Schoadl ev el s)
w h o duteesrequire directlassrooninstructiono 5t ude nates otvhpart of
their caseloadhroughout hdayw i haveacasemanagemenper i od i n addi
t theirplanningp er i od .

A. Inor der tfodrlresarmandggmepte rod, t hespesi@d@condar
educatiorteachemw i | tespbnsibldor creating andmplementing e sgloain s |,
gradesstudenta s s i g n meoméwsrkf aoatldasto n (&) instructionalperiod

perd afyostudentav h areanda rneoptarto f  tcdsedoad:

El e me SpecilE ¢ u c aeachershallr e c ¢hree( €Xf )uCase
ManagemenR e | edayspeesemester.

4 . 3 T hea managementeriod/releasé i me | purpdsenif : t h e
A. Managingt h e téaseldadk r

B.Me e tti hreguirements f tsh & idERSsti 1 ¢ | affirmingg n d
attesting IEP$ BEIS.

C.Testings t u dreengtast t iproggess o w a rsdt ut diégagoaiss

D. Meetingw i pemeraleducatiorteacher(sy e g a s tl u dilgatatr
mainstreamedndt h @rogress n generalkeducatiorcourses.
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E.Collaboratingvi t h ¢ lteachersindsoemt proveast o col | ect
informationregardings t u d @mgregdswardIEP goalsi n c | SHESIEPg
Progresfkeports.

F.U s i tnhygormationgained( ifibdandfiEca b o v eo)labaratewith
classoomteacherdys u g g evaysi @ g h e | ps ti unpprogtess,
i nc | acdommapations.

G Assistingi n d e vandnoomii nt¢gohrda nigmp | e Behaviobrat i on of
SupportP | ans.

H. Draftingandwriting IEPs,i nc | bdt n g ot gdals,ancommodatias o
and/ormodifications.

l. Schedulingc o n t gparticipamtgs e n diumbgces,andarranginga | |
appropriatgpersonnels u p providersandinterpreterd ocannualandt r i enni al
IEP meetings.

26.5 SpecialEducationCaseloacindC | a s s SDisicts h al lhlewgoondfditlieeffortt o
f ol 1 lnSpecialE d u ¢ araskFoonr ceedinmendations n mai hhai mawrg mum
caseloadindclasss i z eSpecileducationTeachers.

26 . 5. 1 RS Baseloadshalln oekceedwentyeight( 289) udent s .

26.5 Impacto SpeciaEduc at i on BenpraBHdeadtionOlassrooms:

26.5.1 T hRistricta n d Ats s ® ¢ supporisucaessfuplacemenb Special
Educationstudents generakducatiorc | a s s r orecognizd lmen di mpact ot
t hwearkloado f t h e tedctersThepanocm pacddenver o u n shall or
assignstudents suchawayast o0 mi h himpacaen d e gu alldiemnd
caseloadaswell as,e n s uaonsistgns u p p d rhdenetaleducatiorteachemas
stipulatedoyt h e sdlEPslent s

26.5.2 T hBistricta n d Atsloe i atwokh o get h eappropriate pslearrv i c e
opportunitiesd ogeneraleducatiorandS p e &dueationu n Inégmbersassigned
t workwi t h st uspesiaineely W P # FandforlEPS).

26 . Bnecessarye amley dagst 8 .-R)mayb eisedf dResponseé ttervention(RTI),

Multi-TieredSystemo Supporty MT SSJydentSuccesFeam( S ScTg m mi work, EES,
and/orotherSpecialEducationCollaborationo u t s ig d eleve ¢ollaboratioroncep er mont h.
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APPENDIXA

SANTA ANA UNIFIED SCHOOL DISTRICT
TEACHER SALARY SCHEDULE

2022-2023
STEP CLASS | CLASS I CLASS Il CLASS IV
BA* BA + 24 units BA +45 units Masters/Doctorate**

1 68,853 68,853 68,853 70,750
2 68,853 68,853 69,728 73,939
3 68,853 68,853 73,219 77,262
4 68,853 72,026 76,873 80,743
5 68,853 75,626 80,719 84,378
6 71,023 79,405 84,753 88,177
7 74,219 83,376 88,989 92,139
8 87,548 93,429 96,287
9 91,919 98,111 100,617
10 96,512 103,014 105,147
11 108,172 109,883
12 114,888
16 121,504
21 130,204
26 133,412

NOTE: *Class | (maximum Step 5) is for ALL teachers who do not hold a full preliminary, clear

or general credential regardless of educational level (effective for all new hires 7/1/08)

**Doctorate shall receive an additional 1% stipend added to Class IV for each Step and Column

9% Retro Effective 7/1/2022
Board Approved: March 14, 2023
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SCHEDULE OF SALARIES FOR TEACHERS

EXTRA DUTY SHEET
2023-2024
*Based on 20222023 Salary Schedule
Dept. Chadr Factors Academic Coaches Billngual Stipends
(2-5) 75626 (050 of 3-7) 85989 (2-5) 75626 Grade Level Leaders
010 $756 S4449r 1.7% $1286 (005 of 2-%) 72626
OIS S1134 $2225/semester 2%  $1513 S3784r.
017 $1286 3% $2269
020 S1513 School Athdetic Director 5% $3781 Flementar y Supervision
028 S1891 (Intramural) (000444 of 2-5) 75626
030 $2269 (020 of 3-7) 85959 Billngual $33.578Mr.
038 $2647 S17804T. 00
040 S3025 *Hourly Rate
45 S$3403 Athletic Trainer/Athletic Director Doctorate (0,0006 of 3-10) 103014
0S50 83781 (6% of 3-8 x 3 seasons) 93429 1% of Sulary $61 . 808hr
085 sq159 S5605.74x 3=816817
060 $4538 Speech Language Pathologist Stipend **Instructional Hourly Rate
Currfeutum Specialist (10% of 3.8) 93429 (0.000833 x unit member's placement)

District Sparts Scheduler Program Spedalist $9.343
(3% of 3-7) 85989 Higher Ed. Coordinator
S$2670/r. (8% of 3-7) 58959 Nurse Stipend
$133S/samcester $7,119 (10% of 3-8) 93429

$9,343

Librarian Stipend

(010 of 2-5) 75626

$756

Note: Yellow = for Add-On SﬁEn_dl

NOTE: Artide VII Wage and Wage Provisions

768 A

The *Hourly Rate is cstablished by multiplying the hourly factor 0.0006 times Class 11, Step 10 (103014) of the salary schedule, $61.808
The Hourly Rate is paid for all hourly activitics that do not qualify for the Instructional Hourly Rate, including, but not limited to, cumiculum
writing, staff development attend. dent supervision, parent education instructor, md conference period reimbursement.

NOTE: Additional jobs to be puid this Extra Duty Rate: Counselors, Nurses, Psychologists, Librarians

7688
**Ihe Instructional Hourly Rate is established by multiplying the hourly factor 0.000833 times a unit member’s placament oa the

salary schedule at the time service is rendered. The Instructional Hourly Rate i u reserved for academic instructicnal time with students
present. Activites foe the Instructional Hourly Rate are limited to the foll
NOTE: Additionu job to be paid this Extra Duty Rate: Speech and Langusge Pathologists, ROP Contracted Teachers

1. Academic Instruction provided to students

2. Staff Development Instructor

3. Home Instruction

4. Hourly Career Technical Education (CTE) Instructor (less than 4 hours) Placement 2-5

5. Summer School, including Special Education Extended School Year (ESY). The Summer School Rate
of pay is based on the salary schedule as of May 1 preceding the assignment.

(All sports based on 11 weeks)

Lutermedinte Sports (3 7) §5959

5% HEAD S4449.45 - S404.495/wk.
4% ASST. S3559.56 - $323.596/wk.
3% INTRA S2669.67 - SM2.697/wk

Lligh Scheol Sports (3-§) 93429

6% HEAD S5605.74 « 509.613/wk - (Football) & (Spring Football pay 3 weeks only)
5% HEAD S4671.45-424.677/wk - (Reg/Head) & use for Asst. Football only

4% ASST S$3737.16 - 339.742'wk

3% INTRA S2802.87 - 254.806'wk.

996 Retro Effective 7/1/22 (based on 2021-2022 Salary Schedule)
Board Approved: 3/14/2023
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APPENDIX B

Santa Ana Unified School District

Psychologist Salary Schedule

2022-2023
S1EP SALARY DOCTORATE
1 989, 379 100,373
2 103,849 104,887
3 108,525 109,610
4 113,407 114,541
S 118,505 119,690
6 123,849 125,087
i 129,492 130,787
11 136,947 138,316
16 146,750 148,218
21 156,556 158,122

Salary Based on 189 Work Year

9% retro salary increase Board Approved: March 14, 2023 (Effective 7/1/22)
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APPENDIXC

SITE CONTRACT WAIVER PROPOSAL FORM

Date Submitted to District Office and Association:

Contract Paragraphs to Be Waivered:

Purpose of Waiver:

Additional Instructional Minutes (IM) Per Day:

Additional IMs Per Week: Additional IMs Per Month:

Additional Called Meetings (CM) Per Week:_ PerMonth:_____ Per Year:____
Length of CMs: Day(s) of CMs: Time(s) of CMs:

Duration of Waiver (not to exceed one year)

Commencement of Waiver: Conclusion of Waiver:

Comments (Rationale, Special Circumstances, Considerations):

Site Administrator in Charge: /
Signature and Date Print Name

Site SAEA Representative: /
Signature and Date Print Name

Approved for Site Vote:

For SAUSD For SAEA Date
PLEASE CIRCLE YOUR RESPONSE TO THE QUESTION “Do you approve this waiver?”

YES NO
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APPENDIXDT 1
EVALUATION PLAN

APPENDIX D
1 - EVALUATION PLAN

SANTA ANA UNIFIED SCHOOL DISTRICT

EVALUATION PLAN

SCHOOL YEAR: -
Employee: Assignment(s): | Cycle: Traditional
School/Dept: Permanent: [ | Non-Permanent: [
INDICATE STANDARDS BEING ADDRESSED INDICATE ELEMENT BEING ADDRESSED
STANDARDS 1.0 - 5.0 STANDARDS 6.0 Develops as a Professional Educator
[] 1.0 Engages and supports all students in learning. []6.1 Reflects on teaching practice and plans

professional development.

[] 2.0 Creates and maintains effective environments [] 6.2 Establishes professional goals and pursues
for students learning. opportunities to grow professionally.
[] 3.0 Understands and organizes subject matter for []6.3 Works with communities to improve
student learning. professional practice.
[14.0 Plans instruction and designs learning [] 6.4 Works with families to improve professional
experiences for all students. practice.
[[] 5.0 Assesses student learning. [J6. 5 Works with colleagues to improve

professional practice.
[] 6.6 Balances professional responsibilities and
maintains motivation

Check Applicable CBA Paragraph Number:

[] 5.1.1-A The evaluation of first year pre-intern/intern and emergency permit unit members, credentialed,
temporary and categorically funded units members, and probationary units members shall be based on two (2) of the
first five (5) Standards and one (1) element of Standard 6: Develops as a Professional Educator.

[[] 5.1.1-A The evaluation of the second or more years pre-intern/intern and emergency permit unit members, second
and third year credentialed temporary and categorically funded unit members and second-year probationary unit
member shall be based on the remaining three (3) Standards and one (1) element of Standard 6: Develops as a
Professional Educator.

[]5.1.1-B Every evaluation year, the evaluation of permanent and continuing credentialed temporary (three or more
years in the District) unit members shall be based on three (3) of the Standards and one (1) element of Standard 6:
Develops as a Professional Educator.

5.1.2  Are Standards mutually agreed upon? Yes [] or Nol[]

5.1.2  Which Standards are administratively substituted?

5.1.2-A Will Unit Member be submitting constraints? Yes [ or Nol[]
EVALUATOR SIGNATURE: DATE:
EMPLOYEE SIGNATURE: DATE:
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APPENDIXD T 2

OBSERVATION/EVALUATION FORM

SANTA ANA UNIFIED SCHOOL DISTRICT
APPENDIX D-2: OBSERVATION FORM

School Year (Required):

Date: Time In: Time Out:
Employee Name: School/Dept.: Grade/Subject:

5 [ Mid Year
[J Permanent [ 5-Year Waiver | [] Non-Permanent ] Adiitial

Observation #

1 — Meets Standard

*2 — Below Standard

3 — Not Observed

#*CBA: 5.2.1.D.1. — “Below Standard” on three (3) or more elements on a Standard in the second observation

Key Elements

Standards for the Teaching Profession/Comments

1.1 — Using knowledge of students to engage them in learning

1.2 — Connecting learning to students’ prior knowledge,
backgrounds, life experiences, and interests

1.3 — Connecting subject matter to meaningful, real life contexts

1.4 —Using a variety of instructional strategies, resources, and
technologies to meets students’ diverse learning needs

1.5 — Promoting critical thinking through inquiry, problem
solving, and reflection

1.6 - Monitoring student learning and adjusts to instruction while
teaching

1.0 Engaging and Supporting All Students in Learning

2.1 — Promoting social development and responsibility within a
caring community where each student is treated fairly and
respectfully

2.2 — Creating physical or virtual learning environments that
promote student learning, reflect diversity , and encourage
constructive and productive interactions among students

2.3 — Establishing and maintaining learning environments that are
physically, intellectually, and emotionally safe

2.4 — Creating a rigorous learning environment with high
expectations and appropriate support for all students

2.5 — Developing, communicating, and maintaining high
standards for individual and group behavior

2.6 — Employing classroom routines, procedures, norms, and

supports for positive behavior to ensure a climate in which all
students can learn

2.7 — Using instructional time to optimize learning

2.0 Creating and Maintaining Effective Environments for
Student Learning

3.1 — Demonstrating knowledge of subject matter, academic
content standards, and curriculum frameworks

3.2 — Applying knowledge of student development and
proficiencies to ensure student understanding of subject matter

3.3 — Organizing curriculum to facilitate student understanding of
the subject matter

3.4 — Utilizing instructional strategies that are appropriate to the
subject matter

3.5 —Using and adapting resources, technologies, and standards-
aligned instructional materials, including adopting materials, to

3.0 Understanding and Organizing Subject Matter for
Students Learning
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APPENDIX D-2
OBSERVATION FORM
(Continued)

make subject matter accessible to all students

3.6 — Addressing the needs of English learners and students with
special needs to provide equitable access to the content

4.1 — Using knowledge of students’ academic readiness, language
proficiency, cultural background, and individual development to
plan instruction

4.2 — Establishing and articulating goals for student learning

4.3 — Developing and sequencing long-term and short-term
instructional plans to support student learning

4.4 — Planning instruction that incorporates appropriate strategies
to meet the learning needs of all students

4.5 — Adapting instructional plans and curricular materials to
meet the assessed learning needs of all students

4.0 Planning Instruction and Designing Learning Experiences
for All Students

5.1 — Applying knowledge of the purposes, characteristics, and
uses of different types of assessments

5.2 — Collecting and analyzing assessment data from a variety of
sources to inform instruction

5.3 — Reviewing data, both individually and with colleagues, to
monitor student learning

5.4 — Using assessment data to establish learning and to plan,
differentiate, and modify instruction

5.5 — Involving all students in self-assessment, goal setting, and
monitoring progress

5.6 — Using available technologies to assist in assessment,
analysis, and communication of student learning

5.7 — Using assessment information to share timely and
comprehensible feedback with students and their families

5.0 Assessing Student Learning

6.1 — Reflecting on teaching practice in support of student
learning

6.2 — Establishing professional goals and engages in continuous
and purposeful professional growth and development

6.3 —Collaborating with colleagues and the broader professional
community to support teacher and student learning

6.4 ~Working with families to support student learning

6.5 — Engaging local communities in support of the instructional
program

6.6 — Managing professional responsibilities to maintain
motivation and commitment to all students

6.7 — Demonstrating professional responsibility, integrity, and
ethical conduct

6.0 Developing as a Professional Educator (to be discussed at
post observation conference as per 5.1.2)

Areas marked (2) “Below Standard” require specific written suggestion(s) and offer(s) of positive
assistance. The evaluator shall outline in writing on this form the assistance to be provided for all elements

for which improvement is needed. (5.2.3.A-E.)

The unit member will take affirmative action to correct any deficiencies. (5.2.3.F.)
This observation has been discussed with the employee.

The teacher’s signature acknowledges receipt of this document and does not necessarily indicate agreement

with the report. (5.4.3.)

Additional pages attached: Yes[] No []

Signature of Employee:

Date:

Evaluator Name:

Signature of Evaluator:

Date:
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APPENDIXDT 3

EVALUATION FORM

SANTA ANA UNIFIED SCHOOL DISTRICT
APPENDIX D-3

EVALUATION FORM
School Year (Required):
Employee: School/Dept.: Assignment:
. [0 Mid Year
[] Permanent [ 5-Year Waiver | [] Non-Permanent ] ool
*CBA: 5.2.1.D.1 — “Below Standard” on three (3) or more elements on a Standard in the second observation.
1.0 ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING
1.1 | Using knowledge of students to engage them in learmning
1.2 | Connecting learning to students’ prior knowledge, backgrounds, life experiences, and interests
1.3 | Connecting subject matter to meaningful, real life contexts
1.4 Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning
| needs
1.5 | Promoting critical thinking through inquiry, problem solving, and reflection
1.6 | Monitoring student learning and adjusting instruction while teaching
2.0 CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING
21 Promoting social development and responsibility within a caring community where each student is treated fairly and
" | respectfully
Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage
2.2 3 e .
constructive and productive interactions among students
2.3 | Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe
2.4 | Creating a rigorous learning environment with high expectations and appropriate support for all students
2.5 | Developing, communicating, and maintaining high standards for individual and group behavior
26 Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which all
| students can learn
2.7 | Using instructional time to optimize learning
3.0 UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING
3.1 | Demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks
3.2 | Applying knowledge of student development and proficiencies to ensure student understanding of subject matter
3.3 | Organizing curriculum to facilitate student understanding of the subject matter
3.4 | Utilizing instructional strategies that are appropriate to the subject matter
35 Using and adapting resources, technologies, and standards-aligned instructional materials, including adopting materials,
" | to make subject matter accessible to all students
3.6 | Addressing the needs of English learners and students with special needs to provide equitable access to the content
4.0 PLANNING INSTRUCTION AND DESIGNS LEARNING EXPERIENCES FOR ALL STUDENTS
41 Using knowledge of students” academic readiness, language proficiency, cultural background, and individual
" | development to plan instruction
4.2 | Establishing and articulating goals for student learning
4.3 | Developing and sequencing instructional long-term and short-term instructional plans to support learning
4.4 | Planning instruction to incorporate strategies to meet the learning needs of all students
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APPENDIX D-3
EVALUATION FORM
(Continued)

4.5 | Adapting instructional plans and curricular materials to meet the assessed learning needs of all students

5.0 ASSESSESSING STUDENT FOR LEARNING

5.1 | Applying knowledge of the purposes, characteristics, and uses of different types of assessments

5.2 | Collecting and analyzing assessment data from a variety of sources to inform instruction

5.3 | Reviewing data, both individually and with colleagues, to monitor student learning

5.4 | Using assessment data to establish learning goals to plan, differentiate, and modify instruction

5.5 | Involving all students in self-assessment, goal setting, and monitoring progress

5.6 | Using available technologies to assist in assessments, analysis, and communication of student learning

5.7 | Using assessments information to share timely and comprehensible feedback with students and their families

6.0 DEVELOPING AS A PROFESSIONAL EDUCATOR

6.1 | Reflecting on teaching practice in support of student learning

6.2 | Establishing professional goals and engaging in continuous and purposeful professional growth and development

6.3 | Collaborating with colleagues and the broader professional community to support teacher and student learning

6.4 | Working with families to support student learning

6.5 | Engaging local communities in support of the instructional program

6.6 | Managing professional responsibilities to maintain motivation and commitment to all students

6.7 | Demonstrating professional responsibility, integrity, and ethical conduct

COMMENTS:
Employee response Attached: Yes [] No [] U] Referral to PAR 20.1.3
Additional Pages Attached: Yes [ No []

This evaluation has been discussed with the employee. The employee’s signature acknowledges
receipt of this document and does not necessarily indicate agreement with the report (5.4.3).

Signature of Employee: Date:
Name of Evaluator: Date:

Signature of Evaluator: Date:
DISTRIBUTION: Employee Evaluator/ Administrator Personnel File
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APPENDIXDT 4
TASK-ORIENTED EVALUATION PLAN

SANTA ANA UNIFIED SCHOOL DISTRICT
TASK-ORIENTED EVALUATION PLAN

SCHOOL YEAR (Required): —-

Employee: | School/Dept.. | Assignment:

Period Covered by Evaluation: [ 5-Year Waiver
Evaluator Name:

Objective #1:

Objective #2:

Objective #3:

Evaluator Signature: Date:

Employee Signature: Date:
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APPENDIXDT 5
TASK-ORIENTED EVALUATION FORM

SANTA ANA UNIFIED SCHOOL DISTRICT
TASK-ORIENTED EVALUATION FORM

SCHOOL YEAR (Required): -
Employee Name: I School/Dept..: I Assignment:
Period Covered by Evaluation: [1 5-Year Waiver
Evaluator Name:
Objective #1:
Evidence that Objective was met:
Objective #2:
Evidence that Objective was met:
Objective #3:
Evidence that Objective was met:
Overall Rating:
Objective #1 - [] Meets Standards [IBelow Standard
Objective #2 - [[] Meets Standards [IBelow Standard
Objective #3 - [C] Meets Standards [CIBelow Standard
Evaluator’s Comments:
Employee Response Attached: ] Yes [INo [ Referral to PAR 20.1.3
Additional Pages Attached: [] Yes [ No

This evaluation has been discussed with the employee. The employee’s signature acknowledges receipt of this
document and does not indicate agreement with the evaluation (5.4.3).

Evaluator Signature: Date:

Employee Signature: Date:
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APPENDIXDT 6
SAUSDEVALUATION PLAN

PILOT 18-19

SAUSD Evaluation Plan (Form A1

Name:

School:

“I have completed the Personal and Confidential Assessment of the California Standards for
the Teaching Profession (CSTP).”

Date:

(Certificated Employee’s Signature)
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PILOT 18-19

SAUSD Evaluation Plan (Form B)

Evaluation Model (Circle One):

Individual Model Collaboration Model Administrative Coaching Model

Goal(s):

Based on your self-assessment of the CSTPs, outline your professional growth
goal(s) for the year. Each goal should specifically indicate what you would like to improve
or enhance, and why.

Assessment of Progress:

How will you assess progress towards the accomplishment of your goal(s)?

Date:

(Certificated Employee’s Signature)

Date:

(Administrator’s Signature)
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PILOT 18-19

Self-Reflection Guide for Formal Evaluation Progress Meeting (Form C)

The mid-year, Formal Evaluation Progress Meeting is intended to help support your
progress in the growth model process. The following questions are a “guide” for both
administrators and unit members in preparation of the mid-year, Formal Evaluation
Progress Meeting. This list of questions is to guide your thinking, but is not a requirement
of the evaluation, and should only serve as a helping guide in the reflection of the progress
made on your growth model.

1. What is your goal(s) and what strategies are you using? (Do you feel the need to adjust
any part of it?)

2. Describe what your students have done, were able to do, or still need to do in relation to
your goal(s).

3. How are you assessing growth up to this point? What documentation are you keeping?

4. What have you tried that's working and /or not working?

5. What are your next steps? What supports might you need as you move forward?
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PILOT 18-19

Name: Date:

School:

Evaluation Model (Circle One):

Individual Model  Collaboration Model Administrative Coaching Model

1. Goal:

2. Data Analysis: (Summary of data collected and shared insights regarding progress
toward the accomplishments of the goal.)

3. Accomplishments: (Explain how your activities related to your goal have benefitted you
and your students. What helped and/or what hindered student progress and why?)

4. Ideas or suggestions for next steps:

Date:

(Certificated Employee’s Signature)

Date:

(Administrator’s Signature)

| Referral to PAR 20.1.3 A
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PILOT 18-19

Personal and Confidential Self-Assessment of the California Standards for the Teaching

Profession (Form A)
Emerging Exploring Applying Integrating Innowvaling
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PILOT 18-19

Personal and Confidential Self-Assessment of the California Standards for the Teaching

Profession (Form A)

Emer

4.3 Daveloping and sequencing long-term and shori-lenm
instructional plans to support student leaming

4.4 P g instruction that approp
strategies to meet the leaming needs of all students

4.5 Adapting instructional plans and curricular materials 1o
meel the assessed learning needs of all students

CSTP 5 Assessing Studant Learning
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and uses of different types of

6.2 Collecling and analyzing assessmont data from a
variety of sources lo Inform instruction

53R g data, both individually and with colleagues,
to monitor student leaming
5.4 Using it data to L ing goals and

to plan, differentiate, and modify Instruction

5.6 Involving all students in self-assessment, goal-setting,
and monitoring progress

5.6 Using technologies to assist in
lysis, and con ion of student learning

5.7 Using assassmenl information to share timely snd
comprehensibla faedback with students and their familias

CSTP 6: Developing as a Professional Educator

0.1 Refl g on teaching p in support of student
learning

6.2 Establishing professional goals and engaging in
continuous and purposeful profe | g and
dovelopment

6.3 Collaborating with collsag: and the
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leaming

6.4\ 9 with families to support student leaming

6.5 Engaging local communities in support of the
Instructional program

6.8 Managing profe al ibiities 1o mak
ion and rant to all student

6.7 Demonstrating professional responsibility integrity. and
ethical conduct
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APPENDIXET 1

GRIEVANCEF ORM

SANTA ANA UNIFIED SCHOOL DISTRICT

To: Respondent

GRIEVANCE

Date of Occurrence

From: Grievant(s)

Agreement Article No.

School/Dept.

Section No.

Position

Page No.

Name of Representative (if any)

Oral Conference Date

Association of Representative

Nature of Grievance (Be specific):

Nature of Grievance (Be specific):
Dates Received
LEVEL |
Date Int.
LEVEL I
Date Int.
Suggested Solution(s):
g8 ©) LEVEL Il
Date Int.
ARBITRATION
Date Int.
For Respondent Use Only
Grievant's Signature Date of Submission

At Level One Filing: Copies to Supervisor, Association, Personnel and Grievant

Distribution at Level One Filing: White and Goldenrod — Supervisor; Green — Association; Canary — Personnel; Pink —

Retained by Grievant
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APPENDIX ET 2
GRIEVANCE RESPONSH-ORM

SANTA ANA UNIFIED SCHOOL DISTRICT

GRIEVANCE RESPONSE
To: Grievant LEVELI O [Date of Occurrence
From: Respondent LEVEL I O |Date of Oral Conference
Grievance No. LEVEL Ill g Agreement Article No.
Date Grievance Rec'd. ARBITRATION - Section No.

Page No.
Response:
Respondent’s Signature Date

DISTRIBUTION: WHITE-Grievant, GREEN—Association, (Attach additional page(s) if necessary)
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APPENDIXF

S UMMA ROFBENEFITSP L ABDESCRIPTION

ForBlue ShieldP P O/ HavdKKaiserBenefitsinformation,pleasd cogn t o :

www.sausd.us/benefits

1. Click o nClick o revidenceo Coverage
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https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.sausd.us%2Fbenefits&amp;data=04%7C01%7CDebora.Acosta%40SAUSD.US%7C46decf69105e4f15b85908d8d84f7898%7C423a588323f3494690cd39bfb05ed5d0%7C0%7C0%7C637497183115749659%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&amp;sdata=Nbqn1Rm70eBEklhDrY8Fld3cy7yjeB5wVW3J%2FPHI%2BtQ%3D&amp;reserved=0

APPENDIXG

17
18
19
20
21
22
23
24
25
26
27

28

RETIREEBENEFITSAGREEMENT

SANTA ANA UNIFIED SCHOOL DISTRICT
Santa Ana, California

AGREEMENT

This agreement made and entered into this xx day of xxx, 20xx, by and
between the SANTA ANA UNIFIED SCHOOL DISTRICT, of Orange County, California,
hereinafter referred to as the District, and xxxx, hereinafter referred to as the
Retiree. Said Retiree has served in the SANTA ANA UNIFIED SCHOOL DISTRICT for xx
YEARS, and has been an employee of the District for the prior three consecutive
years.

TERMS OF THE AGREEMENT:

T This agreement shall commence XXXX 1, 2010.

2. Retirees and spouses eligible for Medicare benefits £from their
employment or through their spouse’s employment are required to enroll in the
Medicare Program, both hospitalization (Part A) medical and (Part B), at the
employee’s expense. Retirees and their spouses that are also eligible for the
Medicare Rx Program (Part D) are required to enroll in the applicable carrier
program and/or comply with any carrier requirement.

33 The medical, dental and vision benefits (excluding life insurance)
furnished to employees during the year of the coverage will be furnished to this
retiree commencing xxx 1, 2010, and ending xxx 31, 2019. These benefits will be
the same as negotiated for employees during the plan year of the coverage, and
any employee charges in effect at the time of coverage will apply to the retiree
also.

4. From xxx 1, 2019, the District agrees to allow the Retiree to
continue with the medical, dental, and vision benefits (excluding life insurance)
in effect at that time. Full premiums for these benefits will be paid to the

District by the Retiree at the rate required. If the Retiree opts to continue
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11
12
13
14
15
16

17

19
20
21
22
23
24
25
26
27

28

coverage, he/she agrees to continue with the medical, dental, and vision benefits
(excluding life insurance) selected from the date above and pay premiums either
three months or six months in advance.

5. If the retiree cancels his/her STRS/PERS retirement, this agreement
will likewise be cancelled.

IN WITNESS THEREOF, the parties hereto have set their hands on the day and

in the month and year above written.

By Date:
Executive Director
Risk Management

Date:
Signature of Retiree
Address City Zip Code
Phone ( ) S.s.#
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INFORMATION

Theseitems a r feoinformation. T h eayr reott d econsidereda part o ft h reegotiated
Agreement.

T h eayr neosubjectt ® hgeilevancep r o ¢ aldsaribeeherein,b umha pereportedut i I i zi ng
t hpeocedure 1N.3 contained n ihfdrmasionsection.

IN.1 ExcusedAbsences
IN.1.1 ExcusedAbsenceni t hout | oss of pay

IN.1.1.1 T h 8uperintendent a u t h otr changetd hassignmenb fanemployee
f oschoolb u s iforamesodo f i d &y s .

IN.1.1.2 Excusedabsences changeo fassignment or tmok rev elaygst)a | |
0 n b wuthorizedoyt hBeardo Education.

IN2 Pr oviGovemings hTeacherSal &iclyedul e
IN.2.1 Placemenb n t h eScHhedule ar y

IN.2.1.1 A tt htei ofemploymentjnitial s a | plr ayc eshatbnaleterminedon
t hbasiso f Qfficid u N 0 p eranscptprovidedbyt heenployee.

A. If Official u n o p etnarsatiptsa r ® o available o nt h @ate o f
employmentt hsea | @aceynenshallbeo nIC| alsSsal sac lyedul e
placementadjustmentw i | | b @atrbagtiveto t hfastd u tdgy
undercontracti f hQfficial unopenedranscriptsarereceivedwi t hi n
4 Fayso f firshdeu tay.If t hset a rdatdi mhgderetroactivet h e
4 5 ageriodc o mme n dhéea ty hamployeesignst hantract.

Aftert hded ag e a d change? ;15 a | saa ty e placéementmu s t
f o | It dhweclassification procedure as stated i nt h eegotiated
Agreement.

IN.2.1.2 Questiongegardingplacemenb i hsea | sac hye fd ai thogrrent school
year mu sbtebroughtt d hatentiono ft hidumanR e s o uOfficee s
wi t h catendddaysaftert hdea 6 £mployment.

IN.2.1.3 Iti ¢ heppl icasp dsst @biolva ddngpleteseto fof f i ci al

transcriptst oh éHumanResource©Officen d a t & @ Bcalendardays
aftert hdea t employment.
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IN.2.2

IN.2.2.1

IN.2.3

IN.2.3.1

IN.2.3.2

IN.2.3.3

IN.2.4

IN.2.4.1

CreditableUnits

Au no fvorkf ocredito i hsea | saa hye shallb @ fegulars e me st er
value,C gradeo b e t ¢amed, ani n s t iatcelitedbyWA S © & n
accreditnpp g e ofey mst at us.

A. T h Bistrictwi givec r efdadurtn iptr 9t adrhBea ¢ h edegreeidfs
t hcellegeo u ni v dasdesignated huen iagpso-g t a daredit e
andt hat tweren os¢quirddiso r B & ¢ leGedegree.

Creditf ofre a c Bxpeariencd Initial S a | Rlacgment

Creditf oinitial salaryplacementshallb egrantedo my e-a4y e @ s i s
f ocomparabled e a c déxpenegce e q u acradental. T hma X i mu m
creditallowableshallb 4 Fbeginning7 / 1 kedr€Greditshallb egranted

wh egervicewa $ ut 1 nuader contractf otrheq ui vafl7 & fot
percento r nooftr tefell year contractdays o finstructiond ur t wg
consecutive semestarsn d e ro f ofnahl el conditiong:

A. Service wag a rwabnsecutives e me s t esaraseschoolyear.h e

B. Servicew a fs ot rwapnsecutives e me $ th digammedistrictc over i ng
t wszhoolyears.

C. Salaryadjustment$ oservicecredits u b miaftett ehdddayp er i o d
o R.1.2A shalln o t rettoactive.

SubsectioriN.2.3.1:B s h & leffectivebeginningwi t hle9 7723 ¢ h o o |
yearwi tt three c e <arractegplacemento nt heal faclyedn d e
adjusted dollar amounts granted. Sa | aardyy u s t smadl motsb e
retroactvep r it @r S e plt,e nib9%e7r2 .

Verification o fc o mp a expdriétneew i b kobtainedby t hHu man
ResourcesOffice. Questionableexperiencewi Ibles ub mitta & é
Super i n Cabnef exorisidesation.

Creditf oRelatedExperiene

Creditf orelatedexperienceo t ht enré rtl il beachingmayb el | owe d
when:

A. T h duties performedw e rsimilart @ h oexpectedi 1 hpposi t i on
beingfilled; o r
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IN.2.4.2

IN.3 Reporto Recommendation/Concern

IN.3.1

IN.3.2

IN.3.3

IN.3.3.1

IN.3.3.2

IN.3.4

IN.3.4.1

IN.3.4.2

IN.3.4.3

B. T h duties performedwere o fa h i g Bpecalizedand/or technical
natureh & i argmmediateo directr e | at t o h odxpeged n

t he p bemgfiled; a n d

C. T hexperience was utime andsuccessful.

Creditwi b drantedatt hreaa fe nyearf othreeyearso fexperience.
Questionableexperiencevi b & u b mit tboth&edp er i n Cabimed e nt 6 s
f are v andrecommendation®\ | cteditf aelatedexperiencel subject

t 8oardo Educationreviewanda ppr ov a |

T h precedurd 8 st a bfl ot hpeeaeo fma i nt @ o 8 1 rélagionships

wi tum memberso ft hDBastrict. Its furtherp u r pioss@r o vaimed hod d

r e p o racdountgbility and a system o f dealing wi tthninte mber s o
recommendationandconcerns.

T h ipeceduref osru b mg recommendationsind concernsshall a p ptl @&l

u nmemberod t hDéstrict.

Definitions:

RecommendationAni d @ga,opas édm: ol upgercevedbyt h e

originatort bew o r bflacceptance trial.

ConcernAs t a fipprehensioh hpensists b hmei ro da unit member.

T h eoncernis an unresolvedstateo rconditiontowardsw h i ¢ huen i t
membere x h ialmarkedinteresto regard.A concernrmays t €romt h e
actions of an i ndi v b dfuwal operational procedires o f a
department/divisiono ft h Bistrict. T h @& n imember registeringt h e
concerre X pr e s s e sabodta mnsatisiatt@yy t a tcandition.

Procedure:

T h eriginatorshallc o mp t &aferm d e s ¢ rti hisduatien,r et ai ni ng
t hbeo t tc @ id yoreferenceands u b mi tt tremairdngc o pi @ & e

immediate supervisor. T h eoriginator
informationa natherd o ¢ u nesdegired.

mayattach substanti at i

T h iemmediatesupervisoresponds © hreporti h happropriateareaa n d
forwardsall copiest o appnoeriateD e p Gupgrintendent.

T h appropriateD e p WSupgrintendenand Superintendent, v u rsr,a | |

respond writingt o

réporte
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IN.3.5 U p otnhoempletiono ft hresponseby t hSuperintendenthe/shes h achuse
copiest o dibtrédbuteda sndicatedt allr e s pon d e mrigimatoa nd t he

IN.3.6 Up otnh@mpletionof t h®u p er i n trespomsetnhaigmator, i ot
satisfied,shalls u b mhdecumentsvi & ln p p oimfdrmatogt ¢ hB®ardo f
Educationfor review.

IN.3.7 N o t hhemeigshallp r o ha cbnfetence @& ecalledbyt haglministration(at
a nandall levels)and/ort hagachmenb fadditionalinformation.

IN.4  Associationinput

IN.4.1 T h A&ssociatiormayp r o v i Migricttvh & h ralativptucot :

IN.4.1.1 T h Bistrict calendar

IN.4.1.2 Evaluationgrievancea nRecommendation/Conceforms

IN.4.1.3 Procedure$ o ri |evaluafionrmaterialsa natcess personnefiles
IN.4.1.4 Retiremenincentive Program.

IN.5 InterpretatiorandAp pl i cat Ageememtf t hi s

IN.5.1 Iti s ihténgon o ft h Bistrictt amterpretand p ptl lyer ovi st bas of
Agreement @& u n i fnoannergiving consideratiort ® hien d i vniedeeshas|
problemso f varlowss c ho ol s .

IN.5.2 If anyu n mé mbheaevidencet dindicatet hta hlei s t interdidn€asen o t
beingcarriedo u t ,recammendation/concemr oenaybit i | i zed.

IN.6 RetiremenProcedures/Qualifications

IN.6.1 T ob ean eligible ¢ a n d i aduant neémberof t h&nta An & n i fScleod
Districtmu sneett hfeo | | oeguiremgnts:
IN.6.1.1 Servedt hSantaA n & n i fSchealDistrict f oarmi ni rmdtne(nl 0)
years.

A.Mi ni rmdhmee( 3Pnsecutivgrearsasanemployeeshallb eequired
I mme d ipa titeadmay k i apmicationf oretirement.( Apersono n
unpairga iledve i sonsideredan employeei fMme et t hgs
requirement.)

IN.6.1.2 Currents a | mu gpteequivalentt €| als St d@o ft hfeeacher 6s
SalarySc hedul e fOntyerti fi cated
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IN.6.1.3 Attainedt haget beeligiblet cetreundeSTRS or PERS.

IN.6.1.4 Agreet getireu n dtehr@T R& P E RS h withdrawal o fretirement
f u nidss odonsideredretirement. Terminationo fretirementi mrderto
returnt worku nder ST R$&allemnakRE Riersefit.

IN.6.1.5 Performanceh alse esrat i s d atb@moyn tahdsn og u b jtoe c t
di sci pction.nar vy

IN.6.1.6 If anemployeebeginsreceivingS T RS/ RIE RS b & h eof ny fter
March 1,19 9 &d meets t h eligibility requiremets o f AR
4117 . 15/ 42 1 RetirerbehtBr8céduresiQbalificationsy i tthie
exceptiono fection2 . (&eeligibility), he/sheshallb eonsiderectligible
f obrenelft heemp | & e et ¢ empoymentfuture eligibility
undert hprogramw i b kEreducedby t hamounto fb e n edlldcated

while in shatdssability

IN.6.2 A n gligibleemployees h &#dnéfitasf ol | ows :

IN.6.2.1 T h eetiring employee shall receive n ocompensationn or sser vi c e
expected.

IN.6.2.2 Thlee n epfriiotdd d r ietiregnentw i b ¢ hsameas,o comparable
t ot,h opsoeidedt @ctive employeesatt h samet i rfexcludingl i f e
insurance)i.e.,b e n epfovidedsetireeso May3, 2 00 2t hsdma | | be

benefitsprovidedactiveemployeeso rMia B 2 0 2 T h Health Benefits
Aut h ¢gHBA) shalldetermine comparability.

A. Medicaland Dent d&tovidBdke nef i t s

Yearso fSantaAna Service Yearo Coverage
10

WWNN R
o uoum
PR
WN RO

B. Coverages h aetmiinateatt headoft hneu mbodyearso t cewr a g e
indicatedaboveor ata g7 Owhichevercomes i r st .

C. Any h arngaedse@a c t empleyeesn i hldob ena dteoetirees
u n | @heraise negotiated.

D. T h leenefitsprovidedby t hDestrict shallb eupplemental a no/t h e r
medicalb e n erdceéivedbyt hrediree.
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E. Retireeseligible f oWle d i cbaernee ffomtt sh eemploymento r
throught h e ip o @ employmentare requiredt @nroll at age6 5 n
t hMedicareProgramb o thaspitalization(PartA )andmedical(Part
B)ate mp| og e p éiBmsdert g u a b ictoy t qualification.
Suchcoveragev i | primargw i Diktrict benefitsbeingsecondary.

F. Retireesv h enrolli aHealthMa i n t eOnganieatier( H M @¢nior
p | awvhereint h asgignt h dMierd i e&a i g it mihHMQ, wi | |
o n Ibyeeligible f o dental benefitsd ur isuclye nr ol Rment .
enrollmenti n hGroupHealthP | avm b &subjectt oestrictionsf o r
pre-existingconditions.

IN.6.2.3 Aftert hceo v e r dNg6e2.21 sompletedt hretireemay continuet h e
benefitsby p a yntghR@istrict t hpgevailingp r e micosten i o (¢ # )
egualpaymenteachyear.

IN.6.3 Procedure

IN.6.3.1 A n gmployeevh o h o 0 s eax atna siteat & :

A. Deliver completedretirementapplicationandlettero fesignationt © h e
HumanResource® fi fc e .

B. Producep r o orétireraehintent(applicationt o  Sol FERS).
C. Pr o vti hIdigstrict a n n u &l twhtten affirmation o fintentt o
continue under t h grogram by completing,s i g nanchrget ur ni ng
District mailedforms.
IN.6.3.2 T hA&ssociateSu p e nt eHudamR e s 0 ushall:e s ,
A. Determinet h a tapplicdnineetsequirementstatedabove.

B. Processt h eontracta n dacceptt h eesignationf o reasonso f
retirement.

IN.7 Grievance ProcedurBi t1XI-SexDiscrimination

IN.7.1 T h megotiatedAgreementbetweent hSantaA n Bnified SchoolDistrict andt h e
SantaAn & d u c AA D9 G C ccoathinsagnievanceprocedurewhich shallb e
usedf opurposeso fTi tIX & Sex Discrimination. (See Article V1o ft h e
Agreementvi t hSatnAteada d u c GAsoa i at i on. )

IN.7.2 Whest udeptas dave anallegedgrievancec onc e imm ithh @ h e
grievanceshallb ena doer ad il 1y f o rtmbaHednpjoyeeof t hDastrict wh o
t hgdgevantfeelshas been i n Xiolation of Title
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IN.7.3 Thet udedfotpar e ol I pr o c eoduutrl afteré dagal o r
informal grievancei sna dted heamployee.T h iinsludesall t hlevels and
generalp r o v iasstatedr & hpeoceduree x c & ptahwordsfi s t uadredh/to r
p ar e intadusednsteado i u mietmb er 0 .

IN.7.4 Level IV (Article VI, Se c t i owill béexclu@elfromt hprosedure.

IN.7.5 Thdi ti Ke€oor diwiamlomi alloproceedingsregarding T i tIX e
guestions.

IN.7.6 Formsa raeailable ae a schoolsite.

IN8 St u dCemduct/TeacheRe s pon é EbO u t@otleisectiord 4 8 0 7 )

IN.8.1 E v eteagheri n hpeu b $choolsshallh o lpupilst @s t raccountf otrh e i r
conducto t hwaayt @ nfdoms ¢ h @atl hpel a y g room unrd recess.A
teachery i priacipal, principal,0 @ ngt hcertificatedemployeeo ft hsehool
district, shall n olt esubjectt @riminal prosecutiono rcriminal penaltiesf otrh e
exercise,d u r t hmerformanceo fh i duties, o fthe samedegreeo fphysical
controloverap u g ihlaparentw o ubet e g privilegedt exerciseb uwhich
i m ceventshall exceedt hasnounto fphysicalcontrolr e a s omeadd 40s ar y
ma i n oragei, pmotectproperty,o mprotectt hhealthand safetyo fp u p o it 20,
ma i n praperandappropriateconditonsc o n d ut ckeamniag. Ther ovi si ons
o t hsedionarei madditiont andd oot supersedé¢ hper o v iosfEdacatien
C o dSectiord 900 0 .
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