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ARTICLE | - RECOGNITION
Section 1: The Board hereby recognizes the Union as the sole and exclusive bargaining agent
for the following full-time and part-time certified and entry year employees of the Board: bilingual
resource teachers, classroom teachers, counselors, consultants, instructional facilitators,
JROTC instructors, librarians/media specialists, nurses, psychologists, psychometrics, reading
coaches, speech pathologists, and administrative interns.

A. Teachers on approved leave and certified substitutes shall be covered by the terms and

conditions of this Agreement where applicable.

Section 2: The Union recognizes that the Board of Education has the responsibility and
authority to manage and direct the operations and activities of the District as authorized by law,
provided that such rights and responsibilities shall be exercised by the Board in conformity with
the provisions of this Agreement.
A. The Board continues to recognize its ongoing obligation to negotiate on that which
affects wages, benefits, hours, and terms of employment during the term of this
Agreement.

Section 3: The Union has sole and exclusive right to represent the members of the bargaining
unit for negotiations and to represent the members of the bargaining unit in administering,
implementing, interpreting, and enforcing this Agreement.

Section 4: Teachers or groups of teachers represented by the Union shall not bargain
individually or collectively with the Board concerning any terms or provisions of the Negotiated
Agreement except through the duly elected Union negotiation representatives in regular
negotiation sessions.

Section 5: The Board and the Union shall abide by all applicable state and federal statutes,
rules and regulations with respect to this Agreement.

Section 6: This Agreement shall not abrogate the legal rights, obligations, and powers of the
Board, including the Board'’s right to make policy.

A. The exercise of these legal rights, obligations, and powers by the Board and the
adoption of such rules, regulations, and policies as it may deem necessary shall be
limited by the specific terms of the ratified Agreement.

B. The Board agrees to bargain with the Union on items as prescribed in Section 753,
School Laws of Oklahoma, 2002.
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ARTICLE Il - DEFINITIONS
A. Agreement - This contract, a direct result of collective bargaining, duly ratified and
signed by the Union and the Board.
B. "Career" teacher is a teacherwho:

1.

is employed by a school district prior to the 2018-2019 school year and has

completed three (3) or more consecutive complete school years as a teacher in one

school district under a written continuing or temporary teaching contract, or

is employed for the first time by a school district under a written continuing or

temporary teaching contract during the 2018-2019 school year and thereafter:

a) has completed three (3) consecutive complete school years as a teacher in one
school district under a written continuing or temporary teaching contract and
has achieved a district evaluation rating of "superior" as measured pursuant to
the TLE as set forth in 70 O.S. section 6-101.16 for at least two (2) of the three
(3) school years,

b) has completed four (4) consecutive complete school years as a teacher in one
school district under a written continuing or temporary teaching contract, has
averaged a district evaluation rating of at least "effective" as measured pursuant
to the TLE for the four-year period, and has received district evaluation ratings of
at least "effective" for the last two (2) years of the four-year period, or

c) has completed four (4) or more consecutive complete school years in one
school district under a written continuing or temporary teaching contract and
has not met the requirements of subparagraph a or b of this paragraph, only if
the principal of the school at which the teacher is employed submits a petition
to the superintendent of the school district requesting that the teacher be
granted career status, the superintendent agrees with the petition, and the
school district board of education approves the petition. The principal shall
specify in the petition the underlying facts supporting the granting of career
status to the teacher.

C. "Probationary" teacher is a teacher who:

1.

is employed by a school district prior to the 2018-2019 school year and has
completed fewer than three (3) consecutive complete school years as a teacher in
one school district under a written teaching contract, or

is employed for the first time by a school district under a written teaching contract
during the 2018-2019 school year and thereafter and has not met the requirements
for career teacher as provided in paragraph 4 of 70 0.S. sec. 6-101.

D. Days - Workdays of the teacher. Outside of the regular contract year of the teacher,
“days” shall mean Monday through Friday except when all school offices are closed.

E. Grade Level - Preschool, Kindergarten through 5th grades, 6th through 8th grades, and
9th through 12th grades.

5
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F. Immediate Supervisor - Principal or other persons to whom teachers are directly
responsible.

G. Meet and Consult - A meaningful discussion held prior to making a decision at which one
party seeks the advice of the other. The process of meeting and consulting does not
necessarily imply that the advice and counsel of the parties is reflected in a final
decision, only that proper weight and consideration has been given to same.

H. Union - Oklahoma City AFT, Local 2309, American Federation of Teachers, AFL — CIO.

I.  Union Representative - Any member of the bargaining unit so designated by the Union
President or other person with a letter identifying the bearer by name and signed by the
Union President.

J. Site Waiver - A site waiver is a request by an individual school for a variance of contract
language to implement experimental or innovative programs and/or to reorganize the
school in an effort to improve the education of students.

ARTICLE Il - FAIR PRACTICES
Section 1: The Board and the Union agree that they will not interfere with the right of any
teacher to affiliate or not affiliate with the Union.

Section 2: The Board and the Union shall abide by all applicable state and federal laws and
regulations pertaining to nondiscrimination practices. Since employees have recourse at District
level through the Affirmative Action procedure, this section will not be subject to the grievance
procedure. When utilizing the Affirmative Action procedure, teachers shall have the right to be
represented by a person of their own choosing in the same manner as provided in the grievance
procedure.

A. The Affirmative Action Plan shall be available in Human Resources. A copy shall be sent

to each school to be available to teachers upon request.

Section 3: The Board agrees that application for transfer forms and/or oral interviews of
employees shall contain no reference to the employee’s membership or prospective
membership in any employee organization.

ARTICLE IV - GRIEVANCE PROCEDURE
Section 1: Definitions
A. A grievance is a complaint by a teacher that there has been an alleged violation,
misinterpretation or misapplication of the provisions of this Agreement which has
affected that teacher.
B. As used in this Article, the term “grievant” shall mean either an individual teacher or a
group of teachers having the same complaint.

6
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1.

Whenever one or more teachers allege there has been a violation, misinterpretation
or misapplication of the provisions of this Agreement which has affected those
teachers and which has arisen out of the same transaction or occurrence, the
grievances filed shall be presented by one grievant and rulings on the grievance at
each level shall be binding on all persons who grieved.

C. The term “days” shall mean workdays of the teacher. Outside of the regular contract
year of the teacher, “days” shall mean Monday through Friday except when all school
offices are closed.

Section 2: Procedures for Filing a Grievance
A. Informal Resolution

1.

A teacher with a grievance may first discuss it with the immediate supervisor prior to
filing of a Level One Grievance, indicating the article and section alleged to be
violated, with the objective of resolving the matter informally. No written record will be
made. While not required, the District and the Union encourage informal resolution
whenever possible as the goal of the process is to resolve issues at the lowest level.

B. Formal Resolution - Level One

1.

The grievant shall submit a written grievance to the immediate supervisor within ten
(10) days of the alleged violation with a citation of the specific article, section, and
paragraph of this Agreement alleged to have been violated and the specific remedy
sought.

The immediate supervisor shall schedule and hold a meeting within five (5) days

after receipt of the written grievance. Persons present at this meeting will be the

grievant, and if the grievant so desires, a representative of the grievant’s choosing,
and the immediate supervisor, and if the immediate supervisor so desires, a person
of the immediate supervisor’s choosing.

a) If the Union is not the representative of the grievant, a Union representative shall
have the right to be present at this meeting and shall be permitted to present the
Union’s views with respect to the grievance if requested by the immediate
supervisor, but in any event, the Union representative within two (2) days after
attending the meeting may submit the Union’s views with respect to the
grievance to the immediate supervisor in writing.

b) The District and the Union favor informal resolution as long as it is consistent with
the terms and time lines of this Agreement. Nothing in this procedure is intended
to prevent or limit the informal resolution of grievances at a time up to the
deadline for the immediate supervisor’s response at Level One.

The immediate supervisor shall transmit to the grievant(s) and the Union the written

decision and reason within five (5) days after the Level One meeting.

7
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4. The immediate supervisor shall not transmit the decision before having received and

considered the Union’s response as provided in 2.a. above.

C. Formal Resolution - Level Two

1.

If the grievant is not satisfied with the Level One decision, the grievant may submit a
written appeal of the grievance to the Superintendent within five (5) days after receipt
of the Level One decision. A copy of the original grievance and the Level One
response shall be filed with the appeal. A copy of the appeal shall be forwarded to
the immediate supervisor rendering the decision at Level One.

The Superintendent or the Superintendent’s designee shall act as a Hearing Officer.

A hearing will be scheduled at a mutually agreeable time within ten (10) days after

receipt of the appeal. If a mutually agreeable hearing date has not been scheduled,

the hearing officer will schedule a hearing date, to be held during the grievant’s work
day, within five (5) days of the expiration of the ten (10) day period.

a) Persons present at this hearing shall be the grievant, a representative of the
grievant’s choosing, and witnesses; the immediate supervisor who rendered the
decision at Level One, a representative of the immediate supervisor's choosing,
and witnesses.

b) The Hearing Officer shall be free to admit any testimony, evidence or exhibits
deemed relevant, or to exclude same, in order to build as complete a record as
necessary before rendering a decision.

c) The Hearing Officer shall limit the decision to the facts as presented by the
parties and the impact on, or conflict with, this Agreement.

d) If the Union is not the representative of the grievant, a Union representative shall
have the right to be present at this hearing and shall be permitted to present the
Union’s views with respect to the grievance within two (2) days of the conclusion
of the hearing.

1) The Union must advise the Hearing Officer if it intends to submit the Union’s
views with respect to the grievance.

e) The order of presentation of a Level Two hearing shall be as follows except that
the Hearing Officer may dismiss the proceeding when the grievance is untimely
filed: opening statements, presentation of documentary evidence, calling of
witnesses, questioning of witnesses, cross-examination of witnesses, and
redirect, and, closing statements by both the grievant/representative and the
respondent/representative.

1) Either party involved may waive any part(s) of its presentation.

2) If the testimony of witnesses is not relevant or becomes redundant and is not
needed to build as complete a record as necessary for the rendering of a
decision, the Hearing Officer will direct the parties to proceed to the next step
of the presentation.
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3) The Hearing Officer shall be responsible for maintaining order during the
hearing.

f) Within five (5) days after the hearing, the Hearing Officer shall transmit the
decision in writing with written reasons thereof to the grievant; the grievant’s
immediate supervisor, and the Union.

2) The Hearing Officer shall not transmit the decision before having received
and considered the Union’s response.

D. Formal Resolution - Level Three

1.

In the event a grievance filed at Level Three is not resolved under the above
procedures in Level One and Two, the Union may submit the grievance to arbitration
within five (5) school days after receipt by the grievant and the Union of the Level
Two written decision. Requests by the Union for arbitration shall be in writing to the
Superintendent, and subject to the procedures and provisions as set forth below.
Within five (5) days of the arbitration demand, the parties shall request the American
Arbitration Association or the Federal Mediation and Conciliation Service to furnish
one (1) panel of arbitrators from which a selection shall be made pursuant to its rules
and procedures. The parties shall join in the execution of such requests.

a) Within five (5) days of receipt of the list of seven (7) arbitrators, the Union and a
representative from the Board shall meet to strike the names of six (6)
prospective arbitrators from the list. The selection of which party is to be the first
to strike a name shall be determined by the flip of a coin. The parties shall
alternate striking names, until only one name remains. The remaining hame on
the list shall be the individual who will conduct the arbitration.

b) The Human Resources Department and the Union shall notify the agency
providing the list within two (2) days of the selection of the arbitrator. The agency
shall notify the arbitrator of the selection.

c) The arbitrator will notify the parties of the available dates to schedule the hearing.

The arbitrator shall hold a hearing within twenty (20) calendar days of appointment.

Five (5) calendar days’ notice will be given to all parties of the time and place of the

hearing. The arbitrator shall issue the decision not later than thirty (30) calendar days

from the date of the closing of the hearings. The decision shall be in writing and shall
set forth the arbitrator’s opinion and conclusions on the issues submitted.

The arbitrator’s function is to interpret the provisions of the Agreement and to decide

cases of alleged violation of such provisions. The arbitrator shall have no power to

add to, delete from, or modify in any way the provisions of this Agreement. The
arbitrator shall have the power to make compensatory awards, where necessary, to
implement the decision.
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a) Compensatory awards are defined as restitution of wages and/or benefits to
which teachers would have been entitled had the violation of their rights under
the provisions of this Agreement not occurred.

Teachers protected by the provisions of School Laws of Oklahoma, 2002, Sections

115, 123-132 may not utilize the arbitration procedures for actions of suspension and

dismissal.

The decision of the arbitrator shall be final unless appealed by either party to Level

Four.

7. Fees and expenses of the arbitrator shall be borne equally by the parties.
E. Formal Resolution - Level Four

1.

If either party is not satisfied with the decision of the arbitrator, that party may submit
a written appeal to the Clerk of the Board of Education within five (5) days after
receipt of the arbitrator’s decision.

The arbitrator’s decision shall appear as an agenda item for consideration and
deliberation at the next regular meeting of the Board of Education following the
receipt of the written recommendations of the arbitrator. Arbitrator’s
recommendations received less than ten (10) days before a regularly scheduled
meeting shall be scheduled for the succeeding meeting or for a special meeting to
hear the appeal.

Only the arbitrator’s findings of fact and conclusions, along with written evidence
presented to the arbitrator may be submitted to the Board of Education for
consideration and deliberation.

The items listed in the preceding paragraph shall be the sole evidence utilized by the
Board of Education in making its decision at this level. Neither party shall make an
oral argument before the Board at Level Four. After consideration and deliberation of
the arbitrator’s decision in open session, the Board shall render a decision to sustain
or overrule the decision of the arbitrator.

Section 3: General Provisions

If the grievance arises from the action of an authority higher than the immediate
supervisor, the grievant may present such grievance at Level Two of this procedure.
Failure at Level One to hold a hearing or communicate the decision on a grievance
within the specified time limits or failure of the respondent to attend the scheduled
hearing shall permit the grievant to submit an appeal at Level Two.

Failure at Level Two to communicate the decision on a grievance within the specified
time limit shall permit the grievant to submit an appeal to Level Three.

Any appeal of a decision not filed within the specified time limit or failure of the grievant
to attend a hearing shall be deemed resolved by the determination at the previous level.

A
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. Any written notice referred to in previous sections may be given by hand to the person
designated to receive such notices or delivered by certified U.S. Mail Services. Receipt
will be mailed or presented to the deliverer.

1. If a notice or decision in the formal procedure is given to the teacher by certified mail,
the time in which the teacher may give notice of appeal shall be increased by two (2)
days.

. Persons proper to be present and participate in hearings for the purpose of this article

are the grievant, the grievant s witnesses and representatives, respondent, respondent’s

representatives and witnesses, and the Union, except as otherwise noted.

1. When hearings are held during school hours, persons proper to be present shall be
excused without loss of pay or accumulated leave.

2. The Hearing Officer at Level Two shall exclude witnesses from the hearing room until
their testimony is required.

3. The Hearing Officer at Level Two may exclude or limit observers at the hearing.

a) At the hearing, there shall be a limit of three (3) observers from each side. Either
side may request additional observers and they shall be admitted by mutual
consent.

b) At the request of the grievant/representative or the respondent/representative,
the Hearing Officer shall rule on excluding any observer(s) in order to maintain
an atmosphere conducive to a fair and impartial hearing.

. No reprisals shall be taken by any party in interest in the Agreement against any

grievant, any other party in interest, or any other participant in the grievance procedure

by reason of such participation.

. In the event that a grievance is initiated so close to the end of the school year that it

would preclude the use of time lines in this Agreement for holding a meeting or hearing,

at the teacher’s request the following expedited procedure shall be followed after May 1.

1. Alleged violations involving the following areas of this Agreement may be expedited:
a) Administrative-initiated transfers
b) Extracurricular assignments
c) In-building assignments
d) Teaching stations

2. All Level One and Two time lines will be shortened to two (2) days.

3. At the teacher’s request, Level One and Two hearings shall be held while the
principals are still on contract.

4. Teachers choosing not to utilize this expedited process shall follow the regular
procedures and time lines contained elsewhere in this Article.

At the teacher’s request the following expedited procedure shall be followed during the

first two (2) weeks of the teacher’s work year.

1. Alleged violations involving the following areas of this Agreement may be expedited:
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