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Shaping Culture in NHPS - Beliefs, Vision, and Norms

What We Believe (Beliefs)

Where We Are Going (Vision & Strategies)

We believe that together we must continue to
improve public education in New Haven, resulting
in success for every school and every student.

¢ We believe that substantial improvement in
student learning in New Haven is possible and
urgent. Significant and ongoing change is
possible and necessary across the district and at
all levels of the system to reach that goal.

*  We believe that our schools must engage, value,
challenge, and provide success to all our
students — and we believe that our students can
grow to high levels of achievement no matter the
other obstacles in their lives.

*  We believe that schools are the most important
organizational units in the system, and that our
central offices, our policies, and our systems
must support the individual excellence of each
school. Within the schools, a shared mission,
understanding of students and ongoing
professional collaboration are the foundation for
the teamwork essential to effective schools.

*  We believe that the people surrounding students
— teachers, principals, and other adults — are the
district’s most important resources, and that
their individual and collective effectiveness is
the most important factor in improving student
results learning

* We believe we cannot work alone, and that we
must collaborate with and support the other
adults who are part of our students lives,
particularly their parents

e We know the route to accomplish our goals is
neither clear nor easy, but we believe with
collaboration, perseverance, and positive
relationships we can achieve them together.

Our vision is to create a school district where...

»  Students learn through meaningful and
coherent experiences that support their
intellectual, emotional and physical
development, and that these experiences must
be created in individual classrooms, within
the school as a whole, and extend beyond the
school into their lives.

» Schools are the focal point for learning in the
district, where teams of adults take collective
and empowered responsibility for students,
working separately and together to move
students from wherever they start to the
highest performance levels

e The district, at all levels and in all things,
encourages both collaboration without fault
and positive change through growth,
adaptation, and innovation

We are pursuing this vision through three broad
strategies...

» Portfolio of Schools: Each school will be
organized and supported on its own unique
path to success

e Talent: Adults in the system will be managed
as professionals to encourage collaboration,
empowerment, and responsibility for
outcomes — and this will enable us to attract,
develop, and retain the highest caliber staff

e Community & Parents. The work of the
school system will be as aligned as possible
with the other adults who work on behalf of
students to prepare them for the rest of their

lives, including parents, community
organizations, and Promise
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How We Work Together (Norms)

We work effectively together on behalf of students
when our words and actions reflect the following
norms:

No Fault Problem-solving: We focus on
overcoming real challenges and solving the
urgent problems before us, not on placing blame
or fault for those problems.

Pursuit of Problems: Challenges and problems
are opportunities for learning and improvement,
and so we seek out both the facts/data and the
courageous conversations that will improve
learning in the district for our students

Valuing Others: We strive to understand how
our peers and collaborators see the world, and
we recognize their legitimate perspectives and
concerns. We avoid the temptation to dismiss
individuals and generalize other groups.

Foster Constructive Relationships: We
explicitly show our support for each other,
including by developing each other and by
challenging each other to do better.

Enduring Partnership: If we have invested
meaningful time, listened to each other, and
genuinely sought consensus, we move forward
together — even when we disagree.

12193194v.3




PREAMBLE

SECTION 1. This Agreement is made and entered into as of this first day of July, 2023, by
and between the New Haven Board of Education (hereinafter referred to as the Board) and the New
Haven Federation of Teachers, Local 933, American Federation of Teachers, AFL-CIO
(hereinafter referred to as the Federation).

SECTION 2. The parties hereto recognize the benefits available to each hereunder, and the
procedures and avenues of communication established herein as a result of these good faith
negotiations between them; it being the aim of both the parties here to establish methods by which
the public educational system of the City of New Haven may continue to improve so as to meet the
needs of the total community. In furtherance of that aim, the parties hereto accept the provisions of
this Agreement as their collective and individual commitment actively, cooperatively and in good
faith to honor, support and seek to fulfill the obligations, commitments and representations made
herein, to the best of their respective abilities for the duration of this Agreement.

ARTICLE |
RECOGNITION, RIGHTS AND OBLIGATIONS OF THE PARTIES

SECTION 1. Exclusive Bargaining Representative

Pursuant to Section 10-153b of the Connecticut General Statutes, the Board hereby
recognizes the Federation as the exclusive collective bargaining representative for all employees
employed by the Board in all positions “in the teachers’ bargaining unit” as defined in said statute.

SECTION 2. The Federation agrees to represent equally all members of the above defined unit.

SECTION 3. Nothing in this Agreement shall in any way limit or contravene the authority of
the Board as provided in the General Statutes of Connecticut and the Charter of the City of New
Haven. The Board shall not, however, exercise any of its authority specified above so as to
contravene a specific provision of this Agreement. The Board will also not make any change in any
policy, rule or regulation affecting salaries or other conditions of employment of teachers without
prior consultation or discussion with the Federation. The Federation may challenge the authority of
the Board to make a change in a policy, rule or regulation, by processing a grievance in accordance
with the Grievance Procedure hereof or by exercising its right under the Teacher Negotiation Act to
file a complaint with the State Board of Labor Relations.

SECTION 4. Any policy, rule or regulation of the Board, adopted prior to the effective date
of this Agreement, which is in conflict with a specific provision or provisions of this Agreement,
shall as of the effective date of this Agreement, be superseded and replaced by the applicable
provision or provisions of this Agreement with which it is in conflict. No provision of this
Agreement shall be construed or interpreted so as to apply retroactively.

SECTION 5. Non-discrimination
The parties agree to continue to follow the policy of not discriminating against any employee
on the basis of race, color, religious creed, age, sex, sexual orientation, marital status, national origin,

ancestry, or present or past history of mental disorder, intellectual disability, learning disability or
physical disability, including, but not limited to, blindness, or membership or partnership in or
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association with the activities of any employee organization or political party, or on account of
membership in a protected classification under Connecticut or Federal equal employment opportunity
statutes as they currently exist or as they may be amended from time to time.

SECTION 6. Despite references herein to the Board or the Federation as such, each reserves
the right to act hereunder by committee or by designated representative (professional or lay, whether
or not a member). Each party will provide to the other satisfactory evidence of authority so toact.

SECTION 7. During the term of this Agreement no member of the bargaining unit or
representative of the Federation shall engage in or participate in any refusal to work, mass
resignation, slowdown or strike. Engaging in or participating in such activity shall constitute just
cause for discipline, including suspension and discharge. Any individual discharged or otherwise
disciplined for engaging or participating in such activity shall be entitled to arbitration in accordance
with the provisions set forth in Article 111 hereof but only on the issue of whether they engaged in or
participated in such activity, and the Arbitrators authority shall be so limited.

SECTION 8. Nothing contained herein to the contrary notwithstanding, bargaining unit
members shall be entitled to family and medical leave as provided for by the Federal Family and
Medical Leave Act, as applicable. Leaves provided for in this Agreement shall be included in and
shall not be in addition to the period(s) of family and medical leave required by such law.

SECTION 9. In accordance with the provisions of Public Act 03-174, employees
working in a teaching position solely on the basis of a Durational Shortage Area Permit (DSAP)
shall be included in the bargaining unit. Such individuals shall be covered by all terms and
conditions of the collective bargaining agreement, except as follows:

(@) A DSAP holder shall not accrue seniority or length of service for any purpose of
this Agreement. Notwithstanding the foregoing, if a DSAP holder becomes certified as a teacher
and is retained continuously by the Board as an employee after receiving such certification, with
no break in service, then the individual shall be credited with seniority and length of service for
all purposes under this Agreement, retroactive to the first date of employment by the Board.

ARTICLE I
GENERAL WORKING CONDITIONS

SECTION 1. Fair Disciplinary Policy
@ No teacher shall be suspended except for just cause.

(b) Notification of suspension shall be given to the teacher in writing with a copy tothe
Federation. The reason for such discharge or suspension shall be stated therein.

(©) The teacher may, if they so desire, upon receipt of notification of suspension, filea
grievance at the third step of the grievance procedure, provided in this Agreement. If suspension is
found to be unjustified at any step of this procedure, the teacher's full pay and benefits shall be
restored for the full period of their suspension.
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SECTION 2. School Year

@) The work year of all teachers covered by this Agreement shall commence no earlier
than the Tuesday after Labor Day, unless mutually agreed upon by the Board and the Federation, and
shall terminate no later than June 30 annually if possible under State Law. During such period there
shall be scheduled no more than one hundred eighty-two (182) regular teaching days where pupil
attendance is required. Similarly, during such period, teachers shall be required to report one day
prior to the pupils' first school day and shall be required to be in attendance one day after the last
scheduled day for pupil attendance but in no event be more than one hundred eighty-six (186)
scheduled work days during such period. Teachers who were not employed by the Board during the
previous school year may, for orientation and briefing purposes, be required to report four (4) days
prior to the date upon which all other teachers are required to report. However, notwithstanding the
foregoing, the Board may schedule two non-teaching work days contiguous to the beginning or end
of the work year, provided the total length of the work year, including these two days, shall not
exceed the overall one hundred eighty-six (186) workday limit.

(b) The following days shall not be scheduled school days:

(1) Rosh Hashanah (one day)

(2) Yom Kippur

(3) Indigenous Peoples’ Day

(4) Veterans’ Day

(5) Thanksgiving Day and the day following
(6) Christmas Eve

(7) Christmas Day

(8) New Year's Day

(9) Three Kings’ Day

(10) Martin Luther King's Birthday
(11) Lincoln's Birthday

(12) Washington's Birthday

(13) Good Friday

(14) Eid al-Fitr

(15) Memorial Day

(16) Juneteenth

(c) A yearly calendar shall be discussed with the Federation prior to June 1 annually and
published.

(d) Notwithstanding these provisions the Board reserves its statutory rights to change
the length and scheduling of the student school day (except for the length and the scheduling of
teacher lunch periods and teacher preparation periods), the length and scheduling of the student school
year, and the length and number of parent-teacher conferences. The length and scheduling of the
school year will not be changed without prior notification to the Federation and opportunity to
negotiate the impact of any such change.

SECTION 3. Work Day

@ Classroom teachers and other teachers on the classroom teacher salary schedule shall
work six hours and forty-five minutes (6.75) scheduled hours in each workday. Teachers shall report
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to school at the designated beginning of their workday. Each school may reflect different start and
end times due to bell times, flexible teacher scheduling and other factors; however, teachers must
comply with the established schedule for their assigned school(s) for all scheduled time which shall
include instructional time, collaborative time, other scheduled professional time as determined
collaboratively by the teacher and the school administration, as well as unencumbered preparation
time. Teachers may leave the building after all encumbered time has been concluded for the day,
provided such teacher has not scheduled a parent and/or student conference or is not scheduled for a
faculty meeting or a discussion with the Principal or Department Head. The length of the student
school day shall not be changed during the life of this Agreement without prior notification to the
Federation and opportunity to negotiation the impact of any such change. The length of the student
instructional day shall not be increased beyond the hours in effect for the 2022-2023 school year without
prior notification to the Federation and opportunity to negotiate the impact of any such change.

(b) The Board may reorganize the schedule of hours so as to fit the requirements of the
System, but in so doing the provisions of Section (a) hereof shall be followed. Any such changesin
the hourly schedule shall only be after notice to and discussion with the Federation in accordance
with the provisions herein. It is understood that advanced classes and special programs (e.g.,
preschool) may be scheduled at hours different from those for regular classes and programs.

SECTION 4. Lunch Periods

@ Teachers shall be provided a duty free lunch period of not less than that providedto
students, but in no event less than 30 minutes.

(b) Lunch duty at the Elementary Schools shall be on a voluntary basis and teacherswho
voluntarily take this duty shall be paid in accordance with present practice. If several teachers
volunteer, the duty will be rotated around them. Teachers may leave the school building during their
lunch periods.

SECTION 5. Class Size

€)) No class from Grades K-2 shall have more than twenty-six (26) pupils and no class
from Grades 3-12 shall have more than twenty-seven (27) pupils, provided that additional numbers
may be assigned to K-2 classes, if additional assistance is provided, but in no case in excess of
average past practice. The Board shall make a reasonable effort to lower Grades K-2 class size to no
more than twenty-five (25) pupils and Grades 3-12 class size to no more than twenty-six (26) pupils.

(b) Class size may exceed the stated maximum in special or experimental teaching
situations (it is understood that special teaching situations would include chorale, band, etc.) physical
education classes shall not exceed 40 pupils.

(© The ratio of at least one (1) teacher for every thirty (30) pupils shall be
maintained and exceptions shall be made where special teaching programs prevail.

(d) Regardless of class size, no teacher in the departmentalized program shall be assigned
more than 125 students. This section, however, shall not require the establishment of a class of fewer
than 15 pupils.

(e) Where a particular number of student stations are provided, such as in laboratories,
tech ed, computer lab, art rooms, typing rooms, music rooms and similar situations, the number of
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students assigned shall not exceed the number of student stations already provided.

(f During the term of the contract the parties will meet and discuss class levels for
special education and to reduce any agreement to a Memorandum of Agreement. A failure to reach
an agreement will not trigger the mid-term dispute resolution mechanism of the Teacher
Negotiation Act.

(9) Counselors shall not be assigned more than the current student load assigned to
counselors of the same type and level during 1986-1987.

(h) Elementary music teachers shall not be assigned a teaching load greater than thatin
effect for elementary music teachers during 1986-87.

SECTION 6. Teaching Load

@) Teachers in departmentalized programs shall not generally be required to teach more
than two subjects not to make more than two teaching preparations daily. A subject is hereinintended
to mean a distinct course of study within a broad classification. For example, Algebra, Trigonometry
and Geometry in the field of Mathematics shall be deemed separate subjects. However, this shall in
no way limit the institution of new teaching methods. Teachers in departmentalized programs who
are assigned more than two subjects or more than two preparations daily shall be given two
additional preparation periods per week and such teachers shall be given preference in relief of
homeroom assignments. Teachers with four (4) or more preparations per week shall be relieved from
all collateral assignment. This section shall not apply in experimental teaching situations, including
team teaching, contemporary issues, and general lectures. In these expected areas, assignments
inconsistent with the foregoing criteria will be discussed with the Federation.

(b) No teacher shall teach in violation of the certification regulations of the State.

(©) Departmentalized teachers shall be scheduled for no more than five (5)teaching
periods per day.

(d) Teachers assigned to non-compensated extracurricular activities during the school
hours shall have such assignment considered as a teaching period

SECTION 7. Preparation Periods

@) All teachers shall have a daily preparation period, except when the format of their
schedule (curriculum) requires scheduling which prohibits daily preparation periods. In such cases, at
least five (5) preparation periods shall be scheduled for such teacher per week. Teachers shall not be
assigned to any other duties during their preparation periods.

(b) All elementary teachers shall be provided with a minimum of five (5) preparation
periods of forty-five (45) minutes in duration per week for a total of two hundred twenty-five
(225) minutes per week. In order to attain this goal, when scheduled by the Superintendent, or their
designee, the regularly assigned teacher may be absent from the classroom to prepare during the
period when regularly assigned special teachers in art, music and physical education are present,
providing instruction to the pupils to whom the regularly assigned teacher is normally assigned
and providing such absence from the classroom is agreeable to the principal.
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(© Teachers of split grades must be consulted prior to the scheduling of preparation
periods and the results of such consultation will be considered in determining schedules.

(d) When a teacher agrees to cover a class for another teacher during their
preparation period, the teacher shall be paid $42.00 per hour or portion thereof.

SECTION 8. After School Meetings

(@)  With the aim of continuing to improve communications and to utilize fully the
professional resources of the teaching profession, teachers are required to attend three (3) parent
conferences per year to be held after each of the first three report cards, and are encouraged toattend
PTA and other parent group meetings.

(b) Teachers may be required to attend not more than two (2) faculty meetings per
month, and teachers may be required to attend one (1) CIA meeting per quarter, of no more than
one and one-half (1 1/2) hours in duration each, for a total of twenty-four (24) such meetings per
year. Such meetings will be held on Monday, shall be called by an administrator and shall
commence immediately upon school dismissal. If Monday is a holiday, the faculty meeting may be
scheduled on Tuesday of the same week.

SECTION 9. School Visitors

@) The Board and the Federation agree that parents or guardians of students attending
the school are not only welcome to the New Haven Public Schools but also shall be encouraged to
visit such schools. However, such visits should be conducted in such a way so as not to interruptthe
school educational program.

(b) The procedure for visits of parents, guardians and/or others in a particular
school shall be established by the Area Director of Administration-Supervision and the
Principal, in accordance with the Superintendent's general policy.

SECTION 10. Teacher's Notice by Superintendent

@ Any teacher requested to meet with the Superintendent or their designee regarding a
disciplinary proceeding shall be given one (1) day's notice of the meeting, be informed in writingof
the reason(s) for which their presence is requested, and of their option to be accompanied by a
representative of the Federation. If an interview is not held in accordance with these conditions, no
part of it will be put in the teacher's file or used in proceedings against them.

(b) Any complaints regarding a teacher made to the administration by any parent,
student or other teacher or an administrator will be promptly called to such teacher’s attention. The
administration shall inform the teacher of the name of the complainant. The teacher shall have the
opportunity to answer such complaint.

(©) No member of the Board of Education or the Administration shall orally presentor
discuss at any public meeting of the Board of Education any complaint or adverse criticism of any
teacher until after such adverse criticism or complaint has been discussed with the teacher/or
representative designated by the Federation.
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SECTION 11. Health and Safety

(@) The Board agrees to provide for adequate facilities and equipment necessary to
maintain a high standard of health and safety.

(b) School Administrators will arrange for the repair of malfunctioning equipment both
in the educational process and in the maintenance of plant as soon as possible when reported by
teachers.

SECTION 12. Non-teaching Duties

@) It is agreed that the teacher's primary responsibility is to teach and to otherwise
supervise the children they teach. Therefore, clerical assistance will be provided for teacherswhen it
is necessary and when the teacher indicates such need at least one (1) day prior to such time
assistance is needed.

(b) Elementary school teachers shall not be required to perform playground duty before
or after school or during the lunch recess, bus duty, school crossing duty or lunch duty.

(c)  Teachers shall not be required to correct standardized tests.

(d) The definition of the above duties as "non-teaching duties" shall not in any way be
deemed not to require teachers, as part of their regular assignments, to perform normal disciplinary
and supervisory functions in whatever portion of the school buildings that such is required. Such
discipline and supervision outside the classroom shall be exercised in a manner consistent with
administrative policy.

(e) While a teacher’s primary responsibility is to teach, they are also required to
discipline the pupils of the school fairly and equitably.

()] Assignment of non-teaching duties shall be equitably distributed among teachers in
each school. In accordance with the foregoing, building principals shall consider written teacher

requests concerning such assignments, provided the request is made before the end of the preceding
school year.

SECTION 13. Early Dismissal

Classes will be dismissed two (2) hours prior to the regular dismissal time on the days the
following recesses commence: Thanksgiving, Christmas and the February, April and June vacations.

SECTION 14. Personal Property
The Board is not responsible for the loss of personal property due to negligence on the part of

the employee. Teachers will be equitably compensated for damage to personal property resulting
from the performance of duties within the scope of their employment.
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SECTION 15. Materials

@) Each teacher will be provided with the necessary materials, supplies and books
with which to adequately function in the classroom. The Board will make every reasonable effort
to provide at least one book per pupil per subject or its instructional equivalent.

(b) Supply lists will be made available for reference by teachers when received by the
building principal. Typically, that is expected to occur by May of each school year.

SECTION 16. Student Behavior

@) The schools are established for the benefit of all students. The educational purpose of
the schools is accomplished best in a climate of student behavior that is socially acceptable and
conducive to the learning and teaching process. Behavior that disrupts this process or that infringes
upon the rights of other individuals will not be tolerated.

(b) The Board reaffirms its support of the administrative and teaching staff in taking all
steps lawful and necessary to enforce and implement all Board policies and regulations pertaining to
control of student behavior. Important among these policies are those in the areas of conduct,
suspensions, expulsions, and general learning climate as outlined in the Code of Conduct. The
teachers will at all times follow and enforce the Directives of the Superintendent and/or policies of
the Board regarding these matters.

ARTICLE [1I
GRIEVANCE PROCEDURE

The prompt, informal and confidential adjustment and settlement of grievances is encouraged
and therefore, the following procedure to accomplish these purposes is hereby established:

SECTION 1. Definition

@) A grievance shall mean a complaint (1) by a teacher (hereinafter called "grievant™)
that there has been a violation, misinterpretation or misapplication of a provision of thisAgreement,
or of an established policy or practice, (2) or that there has been disparate treatment in the
administration of established policies or practices of the Board.

(b) As used in this Article, the term "grievant” shall mean (1) an individual grievant, (2)
a group of grievants having the same grievance, (3) the Federation or the Board, respectively, when
either files a grievance.

SECTION 2. Procedures

STEP 1. A teacher and a Federation representative (if the teacher so desires) shall first
discuss the problem with the school official serving as the teacher's immediate administrative
superior.

STEP 2. If the matter is not satisfactorily adjusted within two calendar days* after the last

discussion, the teacher, with the assistance of a Federation representative, shall submit a request in
writing within six (6) calendar days to such teacher's immediate administrative superior, for a
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satisfactory adjustment. Such written grievance must be filed within thirty (30) calendar days
following the act or circumstances giving rise to the grievance. Such immediate superior may
request a meeting with the teacher and a Federation representative prior to making their decision, but
in any event must render their decision in writing, with copies to the teacher and the Federation
within six (6) calendar days of the written submission by the teacher.

*In calculating the number of days, school vacations including the summer will be excluded.

STEP 3. Failing satisfactory settlement within such time limit the grievant may, with the
assistance of the Federation representative, within six (6) calendar days after receipt of the written
decision by their superior, appeal in writing to the Superintendent and such writing shall set forth
specifically the basis of the grievance. The Superintendent or their representative shall meet with the
teacher and a Federation representative within six (6) calendar days of receipt of such appeal, and
shall give their decision in writing to the teacher and the Federation within twelve (12) calendar days
of such meeting. Such decision shall include the specific justification for a denial of the grievance.

STEP 4. If the grievance remains unresolved after STEP 3, the Federation, the grievant and
the Superintendent or their representative shall meet with a neutral party who shall act in the capacity
of a mediator in an effort to resolve the grievance. This step will be used only on a case by case basis
when the parties mutually so agree. All discussion at this step will be inadmissible in arbitration.

STEP 5. Arbitration

@) In the event a grievance shall not have been settled under the procedures above, the
grievant may proceed directly to arbitration, which shall be binding, subject to the limitation of the
statute.

(b) Notice of intention to request submission to arbitration must be in writing addressed
to the Superintendent of Schools, and submission to American Arbitration Association must be made
not later than ten (10) calendar days following the decision at Step or the expiration of the timelimits
for making such decision, whichever shall first occur. A copy of such notice of intention to submit to
arbitration shall be sent to the Superintendent by Registered Mail, return receipt requested.

(c) The arbitrator shall hear and decide only one grievance in each case. They shall be
bound by and must comply with all terms of this Agreement. The arbitrator shall have no power
to add to, delete from, or modify in any way, any of the provisions of this Agreement. The
abitrator shall have the power to make appropriate compensatory awards. The decision of the
arbitrator shall be binding upon both parties and all teachers during the life of this Agreement,
except that such decisionshall not usurp the functions or powers of the Board of Education as
provided by statute. Fees and expenses of the arbitrator shall be borne equally by both parties.

The Board will take quick action on solving grievances which concern irremediable
situations. The Board will agree to consider with the Federation the use of the new expedited
arbitration procedure of the American Arbitration Association as each case arises.

SECTION 3. General Provisions

@) Any grievance not initiated and/or appealed in accordance with the time limits
specified herein shall be deemed waived by the grievant.
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(b) Failure at any step of this procedure to communicate a decision within the
specified time limits shall permit the grievant to proceed promptly to the next step. The time
limits specified at any step may be extended in any particular instance by agreement between the
Superintendent or their designee and the Federation.

(©) Meetings held under this procedure shall generally be conducted on non-school
time at a place which will afford a fair and reasonable opportunity for all persons proper to be
present. Persons proper to be present for the purpose of this Article are defined as the grievant, the
appropriate Federation and Board representatives and witnesses. Federation and Board counselshall
be permitted at Step 4. If, at the option of the Board, hearings are held during school hours, persons
proper to be present shall be excused without loss of pay.

(d) A grievance arising from the action of an official above the rank of principal willfirst
be discussed with that official and if not resolved may be submitted to the Superintendent or their
designee and processed in accordance with Step 3 above.

(e) The Federation shall have the right to appeal from the disposition of a grievance of
any teacher or group of teachers at any step of this procedure in its own behalf.

)] Nothing in this Agreement shall be construed as compelling the Federation tosubmit
a grievance to arbitration.

(9) No reprisals of any kind shall be taken by either party or by any member of the
administration against any participants in the grievance procedure by reason of suchparticipation.

(h) The Superintendent and/or the Board shall have the right to file a grievance inwriting
with the Federation and such grievance shall thereafter be processed in accordance with Step 3 and
the following steps of the grievance procedure. In the event a grievance filed by the Superintendent
and/or the Board is submitted to arbitration, the Board shall pay the arbitrator's fees for such
arbitration.

ARTICLE IV
CONSULTATION

SECTION 1. In order to promote better communications between the administration and the
representatives of the Federation, the parties will meet at least once a month during the school year
on matters of education policy and development, on any matters which are not covered by the
Agreement and on administration of the Agreement. Such consultation shall generally be attended
only by employees of the Board of Education. However, if a particular matter to be discussed
requires the expertise of a non-employee, either party may request that such person be permitted to
attend the meeting. The parties shall exchange agenda indicating the matters they wish to discuss,
including the names and qualifications of non-employees they wish to have in attendance, no later
than seven (7) days prior to the scheduled meeting date.

SECTION 2. The principal or other head of each school or representatives and the building
steward's committee from the school shall consult at least once a month during the school year on
matters of school policy and on the implementation of the Agreement. During September of each
year, this principal and steward shall establish a regular meeting schedule.
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SECTION 3. In order to support collaboration between the Office of Human
Resources/Labor Relations and the Federation, representatives of both parties (with no more than
three members from each party) will meet once a month during the school year on matters related
to personnel, leaves of absence, investigations, transfers, compensation, grievances and other
relevant matters. Such consultation shall generally be attended only by employees of the Board of
Education. However, if a particular matter to be discussed requires the expertise of a non-
employee, either party may request that such person be permitted to attend the meeting. The parties
shall exchange agendas indicating the matters they wish to discuss, including the names and
qualifications of non-employees they wish to have in attendance, no later than five business days
prior to the scheduled meeting.

ARTICLE V
FEDERATION RIGHTS

SECTION 1. Use of School Facilities

@ One (1) bulletin board in each school shall be reserved for the exclusive use of the
Federation for the posting of official Federation notices or announcements. Copies of any noticeto
be posted shall be submitted to the Principal.

(b) The Federation may call meetings in each school before or after school or during
the lunch hour whenever necessary, providing such meetings do not conflict with the other
scheduled activities or programs.

(©) The Federation shall have the right to place material in the mail boxes of teachersand
other professional employees. Placement will be made by the authorized representative of the
Federation or designee and such representative may use the public address system for Federation
announcements prior to and at the end of each teaching day.

SECTION 2. Release Time

@) The Federation will, during its tenure as bargaining representative, be permitted to
select one officer to teach a reduced teaching load. Such officer shall teach the equivalent of no more
than ten (10) teaching periods per week which shall be scheduled during the morning. In the event
the selected officer does not teach at a school that is departmentalized, adjustment will be made
between the Superintendent and the Federation. Such officer granted such released time shall
continue to accrue seniority for salary increments and all other purposes in the same manner as if
they continued in their former capacity.

(b) Each steward will be given access to a telephone.

(©) In the event any building steward or Federation officer is the least senior staff
member in their school, they shall instead be considered the second least senior staff member for
purposes of involuntary transfer from the building or layoff.

SECTION 3. General Provisions

@ The Board shall make available to the Federation information, statistics and
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records which the Federation and the Board agree are relevant to negotiations and necessary to the
proper enforcement of this Agreement.

(b) If the Superintendent or the Federation requests a meeting to discuss matters of
educational policy and development as well as matters relating to the implementation of this
Agreement, such a meeting shall be scheduled at a time mutually convenient to both parties.

() If the Principal of a school or the designated Federation representative for that
school requests a meeting to discuss matters of school operation and questions relating to the
implementation of this Agreement, such a meeting shall be scheduled at a time mutually convenient
to both parties. School operations and policies shall be consistent with this Agreement. The
Federation shall inform the Principal of the name of its representatives for that school inwriting.

(d) The Board shall permit the President of the Federation or designated representative
to visit the schools to investigate working conditions, teacher complaints orproblems, or for any
other purpose relating to the terms and conditions of this Agreement. Upon the representative's
arrival, they shall notify the General Office of their presence. If conferences with teachers are
necessary, they shall be scheduled so as not to disrupt the teacher's classassignment.

(e) Whenever the parties mutually agree to schedule meetings during the workday, the
teachers required to attend shall suffer no loss of pay.

()] The board will distribute a copy of the Board agenda of the Board's public meetings
to the Federation by the Friday prior to such public meeting by (1) mail or by (2) making such
agenda otherwise available. The Federation shall have an opportunity to speak on any item on such
agenda at such public meeting providing its written notice indicating its desire to speak is delivered
to the Superintendent's office by Monday noon prior to such public meeting.

(9) The Federation will be given time for announcements during faculty meetings.
SECTION 4. Dues, Services Fees and Other Deductions

@) The Board agrees to deduct dues from the salaries of members of the bargaining unit
as authorized by said members. Deductions are to be made from the second of each monthly check
fromSeptember to June. If dues are not deducted because of clerical error, etc., the Federation will
notify the Board and the proper deductions will be made from the next month's check. Said dues are
to be determined for each bargaining unit member and specified in dollars by the Federation and
notification sent to the Board by August 15 for implementation by September 1, and by January 15
for implementation by February 1.

The Board shall notify the Union monthly when any certified employee is hired.
Each employee who chooses to join the Union shall sign a card to that effect. The Union will notify
the Payroll office of the new hire’s decision to join the Union at hire or at any subsequent date.
Beginning within 30 days of said notification the proper deduction will be made in the first pay
period of each of the first 10 months of the academic year, and forwarded to the Union monthly.
Upon the payment thereof to the Union, the Board shall be held free and harmless from any liability
in handling such Union dues.

(b)  Upon payment of any deduction by the Controller to any organization or for any
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purpose specified above, such payment shall release the controller, the City of New Haven andthe
Board of Education and the officers and agents thereof from all liabilities.

() If a teacher who is absent on account of sickness, leave of absence, or for any other
reasons has no earnings due them for the month, no deductions will be made for that teacher for
that month. The Federation will arrange collection of dues for that month directly with theteacher.

(d) When a teacher does not have sufficient money due them after deductions have
been made for pension, social security, garnishments or any other deductions authorized by the
teacher or required by law, the Federation dues for that month will be collected by the Federation
directly from the teacher.

(e) The New Haven Federation of Teachers shall hold the Board and the City harmless
against any and all claims, demands, liabilities, lawsuits, counsel fees, or other costs which may
arise out of, or be by reason of, actions taken against the Board as a result of administration of the
provisions of this section.

() Deductions may likewise be made upon proper authorization by the teacher forthe
Teachers’ Credit Union.

SECTION 5. Materials and Information

@) The Board agrees to give the Federation copies of the collective bargaining
agreement for each member of the bargaining unit and a reasonable number for its own use. The
Board will also give to the Federation copies of applicable insurance contracts for distribution toeach
covered teacher. The Board will provide copies of the collective bargaining agreement and copies of
applicable insurance contracts directly to new hires.

(b) Copies of all new policies approved by the Board and all minutes of Board meetings,
including executive sessions, shall be sent to the Federation office.

ARTICLE VI
ABSENCES AND LEAVES OF ABSENCES

SECTION 1. Sick Leave

Sick leave is to be used only for the purposes of compensating a teacher who is unable to
attend their regular scheduled classes because of bona fide illness which requires them to stay
home.

@ So long as the teacher remains in the continuous service of the Board, they shall be
entitled to sick leave with full pay up to (15) working days for each year of employment, cumulative
from year to year, up to a maximum of one hundred eighty-six (186) working days.

(b) The Board and/or the Superintendent or their designated representative may request a
doctor's certificate to be presented by any teacher attesting to illness sufficient to keep the teacher
from work for five (5) consecutive days or more. If there exists any reasonable doubt concerning the
teacher's illness, the Board or the Superintendent or their designee may require such teacher to
submit to an examination by an independent physician acceptable to the teacher and the Board at the
Board's expense.
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(c) Upon retirement (pursuant to the State Teachers' Retirement Fund) or death (but not
upon resignation), a teacher will be paid for all accumulated sick days up to, but not to exceed,
sixty-four (64) days. Such pay for each day for which payment is going to be made shall be on aper
diem basis, pursuant to the salary agreement then in effect between the teacher and the Board.

(d) The parties agree to the establishment of a sick bank. Membership in the sick leave
bank is voluntary on the part of employees. At the beginning of each school year, teachers who have
recently attained tenure under C.G.S. §10-151 may join the sick bank by contributing one day of
their appropriated accumulated sick leave. Each participating employee will contribute one (1) day
of sick leave each time there is a drive in order to stay active in the bank. Each participating
employee contributes one (1) day of sick leave until the bank is built up to a maximum of
approximately 1500 days. No more days will be added to the maximum until the bank is depleted to
approximately 750 days. The bank will be built up to approximately 1500 days again and the process
repeated.

(1) Participation in the sick bank shall be voluntary.

2 A person withdrawing from membership in the bank will not be able to withdraw
the contributed days.

3) A person must be sick 50 consecutive days before they can draw on the bank.

4 A person will not be able to withdraw days from the bank until their own sick leave
is depleted.

(5) Persons withdrawing sick leave days from the bank will not have to replace these
days except as a regular contributing member to the bank.

(6) Maximum withdrawal is 90 days.

@) Sick leave means the leave the teacher has taken for that year plus their
accumulation.

SECTION 2. Military Leave

Teachers leaving the system for the purpose of serving in the Armed Forces shall be entitled
to all rights and privileges afforded them pursuant to the Selective Service Act of 1940, as amended,
and the Connecticut Statutes.

SECTION 3. Childbearing and Childrearing Leave
A. Childbearing Leave

(a) Childbearing leave applies to the birthing parent only. In order that arrangements may be
made to staff the school properly, a teacher requesting Childbearing leave shall, as soon as possible, give
notice to Human Resources and to their Building Administrator. The teacher must also provide Human
Resources a physician's statement indicating the expected date of the child’s birth, and recommended date
for commencement of Childbearing leave, as well as the teacher's requested date for the commencement
of Childbearing leave, if such is earlier than the physician's recommendation. Thereafter, the teacher shall
provide a physician's certificate if there is a change in the teacher’s condition which would change the
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physician's recommendation. The notice shall also contain the date when the teacher requests their
childbearing leave to terminate.

(b) Childbearing leave shall commence on the date the teacher requests or on the date that the
physician states the teacher is no longer able to work, whichever is earlier. However, the Board may
require the teacher to commence said leave at an earlier date if in the opinion of the Board the teacher is
not able to satisfactorily perform their duties, in which event the teacher will be considered disabled for
purposes of this section. If the teacher commences Childbearing leave on a date earlier than their
disability, they shall subsequently supply the Board with a statement from their physician indicating when
the teacher was no longer able to work.

(c) Childbearing leave shall terminate on the date the teacher requests or on the date that the
physician states that the teacher is no longer disabled, whichever is later. If a teacher returns from leave
after the teacher’s disability has terminated, they shall supply Human Resources with a physician's
certificate attesting that the teacher is fit to resume full duties with a physician's statement indicating
when the teacher was no longer disabled.

(d) A teacher may commence Childbearing leave earlier than initially requested upon giving
advance notice in writing to Human Resources, as soon as possible, but not less than two (2) weeks prior
to the changed date, and may extend said leave beyond the termination date initially requested upon four
(4) weeks' advance notice in writing to Human Resources. Such notice shall, in either case, be waived in
the case of emergency and/or in accordance with applicable law.

B. Childrearing Leave

(@) Childrearing leave is available to both the birthing and non-birthing parent. Any teacher
who has acquired tenure and is expecting a child, or who has firm plans to adopt a child in the immediate
future may, upon request, be granted a long-term leave for child rearing purposes. The request for such
leave must be made at least four (4) weeks prior to its commencement and must specify the anticipated
end date of such leave. A teacher may extend said leave beyond the termination date initially requested, in
accordance with the provisions below regarding limits on such extension by providing four (4) weeks'
advance notice in writing to Human Resources. Such notice shall, in either case, be waived in the case of
emergency. Such leave requests shall be granted except for compelling reasons. Leave under this
paragraph may be granted to non-tenured teachers in unusual circumstances at the discretion of the
Superintendent.

(b) Inaccordance with the FMLA, if two spouses are employed by the Board and eligible for
FMLA leave, they are limited to a combined total of 12 workweeks of FMLA leave in the 12-month
entitlement period for purposes of bonding with a child after the birth of their child or the placement of a
child for adoption or foster care. If either spouse uses a portion of the 12-week entitlement for bonding
purposes, the other spouse remains entitled to the difference between the amount the employee’s spouse
has taken and the 12-week entitlement for FMLA leave. This limitation does not affect a teacher’s right
to non-FMLA qualifying childbearing or childrearing leave under the provisions of this Agreement.

C. Rules Applicable to both Childbearing and Childrearing Leave
a. For the birthing parent the entire length of combined Childbearing and Childrearing leave

shall not exceed 18 months. For the non-birthing parent, the length of childrearing leave shall not exceed
18 months.
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b. For employees who are eligible for leave under the FMLA, any period of Childbearing or
Childrearing leave will run concurrently with FMLA leave. Teachers shall be eligible to use their
accumulated sick leave pay during the statutory twelve (12) weeks as defined under the FMLA or the
period of disability (for the birthing parent), whichever is longer. For any period of Childbearing or
Childrearing leave that extends beyond an eligible teacher’s FMLA entitlement or period of disability (for
birthing parent), leave shall be unpaid.

c. The Board shall maintain in effect on behalf of said teacher all insurance benefits
provided for in this Agreement for the period of Childbearing and Childrearing leave. Teachers will
remain responsible for their share of premium costs during any periods of paid or unpaid leave.

d. Should a teacher elect to take both Childbearing leave and childrearing leave, Childrearing
leave under this Article must be taken immediately after Childbearing leave terminates, except as
otherwise approved by the Director of Human Resources. This requirement for Childrearing leave under
this Article does not alter in any way the rights of teachers to Childrearing leave under the FMLA.

e. Periods of Childbearing and Childrearing leave shall be included in calculating length of
service or employment. Any period of childbearing or childrearing leave taken under this Article shall be
counted towards eligibility under the Federal Family and Medical Leave Act, but not actual hours worked,
for purposes of determining eligibility for additional FMLA leave.

f.  Itisunderstood that a Childbearing and Childrearing leave under ninety (90) student
school days does not interrupt continuity of service for the purpose of acquiring tenure, but periods
beyond ninety (90) student school days shall be excluded in calculating length of employment for
purposes of attaining tenure

g. The following conditions shall pertain upon the termination of Childbearing and
Childrearing leave:

i. If Childbearing/Childrearing leave terminates during the school year, the teacher
shall be reinstated to their previous position or to an equivalent position for which they are qualified
provided such reinstatement does not require the Board to violate any other person's rights under Section
10-151 of the General Statutes or this Agreement.

ii.  Childbearing/Childrearing leave shall not interrupt continuity of service and such
teacher shall be reinstated with accumulated seniority, retirement, fringe benefits and other service
credits, including credits accumulated pursuant to subsection C(e). In applying this provision to service
credits for pay purposes, a full year's credit will be given for service of five (5) months or longer within a
school year.

iii.  All teachers exercising their rights under this Article must apply for reinstatement
within eighteen (18) months of the date the leave commenced. Failure to do so shall be considered a
resignation.

SECTION 4. Sabbatical Leave
Sabbatical leave will be determined by the Board on the basis of the recommendation of the

Sabbatical Committee. Such recommendations will be made in accordance with the conditions
stipulated herein.
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@ No more than one per cent (1) of the bargaining unit will be granted asabbatical
leave in each school year.

(b) Application for sabbatical leave shall be made on a form provided by the
Administration. Such application must be fully completed and all the information shall be suppliedif
requested. The application shall, upon completion, be submitted to the Director of Personnel and
Labor Relations who shall consider if such is intended to improve the New Haven School System
and shall be submitted to the Sabbatical Committee. The Committee will review the application and
after consideration and discussion the Committee shall make recommendations, in writing (with
minority report, if desired) with accompanying reasons either to approve or disapprove application
for sabbatical leave and shall forward such to the Superintendent. The Superintendent, if they
approve the recommendation of the Committee, shall so indicate on the Committee's
recommendation. If the Superintendent disapproves the committee's recommendation, they shall so
indicate and specify the reasons therefore in writing. After the Superintendent has acted on each
application, upon which the Committee makes a recommendation, the Committee's recommendation
shall be forwarded to the Board for final decision and disposition.

(© After six (6) years of consecutive service, an applicant may submit an applicationto
the Superintendent no later than December 31 of that school year for sabbatical leave for the
following school year.

(d) Sabbatical leaves shall be awarded no later than March 1.
(e) Sabbatical leaves shall be reviewed and/or awarded in the following manner:

(¢D) A committee composed of three (3) administrators and three (3) appointed by
the Federation, plus the Superintendent or their designee, shall meet and consider all applications on
their merit.

2 After consideration by the Committee, the Superintendent shall make
recommendations with accompanying reasons either to approve or disapprove applications for
sabbatical leaves and forward same to the Board for its action, with a copy to the applicantupon
request.

f Remuneration to the teacher who has been awarded a sabbatical leave shall be three-
fourths (3/4) of their annual salary and all other benefits provided for in this Agreement shall accrue to
the teacher. However, no sick leave shall accumulate during the leave.

(9) Sabbatical leave shall be granted for not more than the period of one (1) year andno
less than one full term (September-January; February-June).

(h) Teachers on sabbatical leave will be credited with service in the system for the period
of the leave.

M Teachers who are awarded a sabbatical leave shall return to the system for at least
one (1) school year after the termination of the leave. Teachers who leave before the completionof
one such year shall be deemed unprofessional.

() Sabbatical leaves are not to be granted if such are aimed at obtaining a Standard
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Teaching Certificate or to obtain an additional certificate in another area of teaching specialization;
preference will be given to applications which fall within the applicant's major field ofspecialization,
or an area designated as an educational priority by the Board.

(k) Those awarded sabbatical leave will upon their return be required to submit to the
Board a detailed written report as to the scope of content of the program and application of suchto
the New Haven School System.

SECTION 5. Federation Leave

@) A teacher in the System who is an officer of the Federation or who is appointed to
the Federation staff shall upon written application filed with the Superintendent prior to July 1 of any
year be granted a leave of absence to commence the following September and to terminate on
September 1 of the succeeding year. Such leave shall be without pay and may be renewed for one
additional year, upon notice to the Superintendent by March 31 of the year of the leave.

(b) Failure of such person to notify the Board in writing of their intention to return to
work by March 31 of the year in which they are on leave, shall result in determination that such
teacher has resigned from the system. Any teacher on such leave of absence shall receive credit
toward annual salary increments on schedules appropriate to their rank.

(© No more than two (2) teachers in the system shall be on such leave at any one time.

SECTION 6. Miscellaneous Leaves

@) Personal leave without pay may be granted by the Superintendent to meetserious
personal problems.

(b) Bereavement Leave - A leave of absence not to exceed five (5) daysimmediately
following the date of death shall be granted to any teacher whose wife, husband, father, mother,
father-in-law, mother-in-law, brother, sister, brother-in-law, sister-in-law, child, grandparent, or
grandchild dies. Such leave shall be with pay.

Q) Time off to attend the funeral of aunts and uncles shall be granted. Suchleave
shall be with pay not to exceed one (1) day.

(2 In the event of the death of a New Haven teacher, the Superintendent
shall designate a delegation of teachers from the teacher's school to attend the funeral.

(©) Personal Leave

1) Teachers will be allowed two (2) days off each year with pay to be used for
personal business. These days may be accumulated to four (4). The personal days provided herein
are to be used to provide the teacher with necessary time off in order to fulfill bona fide personal
needs, such as the performance of legal, household and other business which could not otherwise be
legitimately performed during the teaching day. If it is determined that a teacher has misused their
personal leave, such misuse shall be deemed unprofessional and such teacher shall be subject to
reprimand.

12193194v.3 18



2 Whenever practicable, the request for the personal time off will be filed with
the principal at least forty-eight (48) hours prior to the time requested but in any event all
applications for such leave shall be in writing. Personal leaves shall not be requested as part of a
vacation or taken the day prior to a vacation or holiday or the day following a vacation or holiday. In
unusual circumstances where the provisions hereof cannot be met, the Superintendent may waivethe
conditions hereof.

(d) Quarantine - There shall be no loss of salary or sick leave allowance when a teacher
is subject to quarantine by order of the Health Department for reasons other than a personal illnessof
the teacher.

(e) Subject to the approval of the appropriate administrator, and subject to the
availability of funds, teachers may receive time off with pay for the purpose of attending teacher and
other professional conferences, or to visit other schools.

SECTION 7. General Provisions

@) Teachers on leave with pay shall continue to receive all benefits provided by the
Board as stated in this Agreement, subject to the teacher paying any applicable cost-share
contributions required under this Agreement. The Board shall promptly notify the teacher of the
cost. The benefits provided under this Agreement shall not continue during any period of unpaid
leave, except as may be required by the Federal Family and Medical Leave Act.

(b) Any teacher returning to full time employment in the New Haven schools uponthe
termination of any leave shall be returned to their former assignment, if available, or to their
previous grade assignment, if available and accumulated sick leave and seniority rights shall be
retained.

(©) Credit for time on such leave will be granted for the purpose of the salary schedule
hereof, unless otherwise provided herein.

SECTION 8. Court Appearances and Conventions

@ Teachers shall be allowed the necessary time off with pay to comply withsubpoena
for court appearance when such teacher is a party or a witness to an action. The teacher shall make
every effort to arrange that the time they are required to spend in court shall accommodate their
teaching schedule.

(b) Delegate to Annual Connecticut State AFL-CIO Convention - Two (2) delegates or
two (2) alternates - a maximum of two (2) people for the duration of the Convention but not to
exceed three (3) days. Such time off will be paid time off.

ARTICLE VII
TRANSFERS AND PROMOTIONS

SECTION 1. Voluntary Transfers

@) Notice of all positions which become vacant shall be posted online. Interested
teachers shall apply for the position within ten (10) days.

12193194v.3 19



(b) During the period from the end of the work year, the Personnel Office shall
make available a current list of all vacancies online.

(©) In deciding upon an application for a voluntary transfer, the Board will give priority
to the systemic requirements of the school system and will, thereafter, respect the following factors:
certification, seniority, experience and educational background.

(d) A complete seniority list shall be given to the Federation by the first payroll datein
October annually.

(e) Seniority is defined as the length of service of any teacher in the system.

()] Transfers shall be effective at the commencement of the following school yearexcept
where the administration must make a transfer to meet the staffing needs of the system.

SECTION 2. Involuntary Transfers

Whenever it is necessary the Superintendent of Schools may transfer a teacher out of a
school if they believe it is in the best interest of the school system, such transfers will be handled as
follows:

(@) If there are teachers who wish to be transferred, the Board will give priority to the
instructional requirements of the school system and thereafter will give preference on the basis of
seniority, qualifications, convenience and wishes of the teacher applicant.

(b) If teachers are to be transferred involuntarily, the Board will give priority to the
instructional requirements of the school system and thereafter they will be transferred on the basisof
juniority and qualifications. The transfer shall not occur until the Superintendent has met with the
Federation President regarding the transfer.

(©) The Federation will be given a listing of all transfers covered by the provisions of this
Article upon request.

(d) Interschool assignment. The Superintendent or their designee will provide
notification in writing to the teachers of any changes in their school assignment, program, schedules,
assignment, grades, subjects or rooms for the following school year as soon as practicable, but, in
any event, no later than the close of school annually. However, it is understood that where special
conditions arise changes in interschool assignment may be made to fulfill the assignments of a
particular situation. Such interschool assignments shall reflect the best interests of the school system.

Notwithstanding the foregoing, there shall be no involuntary transfers for the duration of the 2020-
2023 collective bargaining agreement.

SECTION 3. Improved Process for Intra-School Assignment
(@) Notification in writing will be given to the teachers of any changes in theirprograms,

schedules assignments, grades, subject, or rooms, for the following school year as soon as
practicable, but in any event no later than one week before the close of school annually. However, it
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is understood that where special conditions arise changes in assignments may be made to fulfill the
assignments of a particular situation, in which event, written notice will be given to the teachers as
soon as practical after the change is made.

(b) Conferences should be held no later than June 15 between the appropriate
administrator and teacher in order to discuss such teacher's schedule for the forthcomingyear.

(©) Before the end of each school year, time shall be devoted at a faculty conference in
each elementary and middle school to a discussion of pupil and teacher assignment for the coming
year which shall include discussion of plans, goals and needs for school programs.

(d) Building assignments, class assignments, and exemption from homeroom duties shall
be made as equitably as possible consistent with sound educational practices. Any teacher desiringto
have their assignment changed relative to homeroom, building and class assignment shall request
such change in writing to the principal, personnel director, and area director no later than March 1.
Programming Preference Sheets upon which such requests may be made shall be distributed to all
teachers prior to February 15, and their availability shall be announced. All Preference Sheets should
be returned no later than March 1 to the principal who shall include in the consideration the teacher's
preparation, experience and seniority in preparing the Master Schedule.

ARTICLE VIII
PERSONNEL FILES AND EVALUATIONS

SECTION 1. Personnel Files

@) The teacher's "official personnel file" shall be made up of all of the documents and
other materials which are accumulated from the beginning of a teacher's service in the New Haven
Public School System.

(b) Teachers shall have the right to inspect their own personnel files, to question or to
comment in writing or to reproduce any material therein. The Board agrees to continue its policy of
treating personnel files with the highest degree of confidence, to the extent permitted by law.

(©) Before any derogatory material is placed in a teacher's personnel file, a copy will be
sent to the teacher and a meeting will be arranged to discuss the contents of such material providing
the teacher requests such a meeting in writing within ten (10) school days of receipt of the letter. The
teacher and a Federation representative will have an opportunity to comment on the material prior to
inclusion in the file. No derogatory material which concerns an incident occurring more than one (1)
month previous to a file entry shall be put in a teacher's file except for good cause (e.g. DCF
investigation). The teacher will have the right to answer any material filed and their answer will be
attached to the file copy.

(d) Teachers will have the right to inspect any personnel files which may be kept by
administrators in the individual schools. Administrators who keep such files shall notify teachers of
their existence.

(e Administrators should enclose in the file information of a positive nature indicating

special competencies, achievements, performances or contributions of an academic, professional or
civic nature.
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SECTION 2. Evaluations

@) Evaluations shall be signed by the evaluator and then a copy shall be given to the
teacher and the original shall be signed by the teacher. A teacher shall be allowed to make a written
comment with respect to their evaluation and such shall be attached to the evaluation form.

(b) Evaluations must be signed electronically by the teacher within ten (10) days to
indicate that the teacher has had the opportunity to read the evaluation. Signature shall not be
construedto mean agreement with the evaluations.

(©) Public address systems, electronic equipment or any other monitoring or recording
devices, will not be used to observe the teacher.

ARTICLE IX
STAFF DEVELOPMENT

SECTION 1. The Board and Federation agree that the joint efforts of teachers and
administrators shall be directed towards the development of a meaningful staff development training
program. To accomplish this, committees of teachers in each school shall meet monthly with the
principal and administrators in each school to develop and determine methods to implement "staff
development training programs” meaningful to the teachers of that school. All such meetings
between teacher committees and administrators shall be held in the afternoon on released time when
such meetings can be worked into the schedule. The meeting may run up to one (1) hour unless
extended by mutual agreement.

SECTION 2. The meetings to implement the above programs will be scheduled by various
school committees referred to in Article 1V of this Agreement. Such meetings shall be held in the
afternoon on released time when such can be worked into the schedule.

SECTION 3. The use of electronic equipment and other types of teaching aides for in-service
training is encouraged. If particular teachers in the system are used as examples, then such will be
discussed with the individual teacher prior to actual use.

SECTION 4.

@) There shall be a city-wide Staff Development Committee composed of three (3)
teachers appointed by the New Haven Federation of Teachers and three (3) teachers and/or
administrators appointed by the Superintendent.

(b) This committee shall be responsible for establishing a minimum of two (2) release
time staff development activities for the entire teaching staff.

SECTION 5. The Administration shall not schedule any other after school meeting during the
week of a staff development session.
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ARTICLE X
TEACHER FACILITIES

SECTION 1. The following facilities shall be provided for teachers:

@) A room containing proper equipment and supplies to aid the teacher in the
preparation of educational materials. Such equipment shall include a copier or multifunction
device in good working condition with auxiliary supplies.

(b) Space in each school in which the teachers may safely store instructional
materials and supplies.

() Well lighted teacher rest rooms, amply supplied with toilet paper, towels and soap.

(d) Lunchroom facilities and a furnished faculty lounge separate from the studentsin
each regular school building and an extension phone may be installed.

(e) A system whereby teachers can expeditiously communicate with the main officein
the event of an emergency.

Where the facilities are not now available, and where providing same would not
require the redesign of a new or existing building, the administration of the school will work with the
teachers in providing such facilities.

(s)) If it is possible to arrange parking facilities for the teachers, the Board will do so.
Special consideration shall be given to the provision of parking facilities for itinerant personnel.
Where parking problems exist, the Advisory Committee of that school shall consider and submit
recommendations for a solution of such problems. Problems that are system-wide may be given toa
study committee for investigation. The parties can devise mutually acceptable solutions.

(h) Teachers will be provided with individual mail boxes.
0] The Board agrees to form a joint committee with the Federation to approach the
Parking Commission to request parking facilities and/or permission for teachers where

conditions warrant.

()] All schools shall adhere to State and Board Policy with respect to smoking inthe
schools.

ARTICLE Xl
TEACHER PROTECTION

SECTION 1. Negligence

@) The Board agrees to protect and save harmless any teachers from financial loss and
expense, including legal fees and costs, if any, arising out of any claim, demand, suit or judgment by
reason of alleged negligence or other act resulting in accidental bodily injury to or death of any
persons, providing that at the time of the accident resulting in such injury the teacher was acting in
the discharge of their duties within the scope of their employment, it being understood that the
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Board's obligation hereunder is the same as that required in Section 10-235 of the General Statutes
of Connecticut.

(b) Teachers will immediately report incidents of personal or property damage totheir
immediate supervisor.

(© In cases of compensable personal injury (excluding assault covered in Section 2
hereof), the teacher may use their unused sick leave to make up the difference between the daily
Workers” Compensation Benefit and their regular daily rate of pay, in which event the charge against
their accumulated sick leave account shall be prorated in accordance with the portion ofthe total
payment received daily which constitutes sick leave pay. All members of the New Haven Federation
of Teachers bargaining unit who are absent from school and entitled to Workers’ Compensation will
have their sick leave account reimbursed at the rate of two-thirds (2/3) of a day for every day the
teacher has been charged with their eligible sick days during the compensation period. The
reimbursement will occur as soon as the payroll office is notified that the teacher has returned to
work.

SECTION 2. Assault

If a teacher while acting in the discharge of their duties within the scope of their
employment is assaulted, then:

(@) The teacher will report the incident to their immediate supervisor and the
authorities as soon as possible.

(b) A teacher shall receive their full salary during any absence from school resulting
from an injury due to an assault which results from their employment. Such teacher’s sick leave shall
not be reduced thereby. The total amount of monies received by such teacher from the Board, in
salary, and from the Workers” Compensation insurance carrier shall not be in excess of their normal
annual salary under this Agreement. In the event a teacher is on an extended absence resulting from
an assault, they may be required to submit medical evidence from a licensed physician indicating the
reason for the extended absence.

(©) In the event a teacher is accused of assault or negligence resulting from action by
the teacher while such teacher was acting in the discharge of their duties within the scope of their
employment, then the Board shall provide the teacher legal counsel and defend them in any
proceeding resulting therefrom.

(d) Liability for damages resulting from the negligence of a teacher acting in the
discharge of their duties within the scope of their employment shall be assumed by the Board.

ARTICLE XIlI
SALARIES

SECTION 1. Teachers with advanced degrees beyond the Bachelor’s will receive additional
compensation by reason of such degrees or additional study as set forth in the salary schedule. Except
for cause shown, teachers will be placed in the MA salary schedule if they have completed thirty (30)
credits beyond the Bachelor's Degree in a planned course of study approved by an accredited college or
university directly related to teaching and learning in the district. Except for cause shown, teachers will
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be placed in the 6th year salary schedule if they have completed thirty (30) credits beyond the Master's
Degree in a planned course of study approved by an accredited college or university that is directly
related to teaching and learning in the district. A teacher commencing such a planned course of study
when already employed by the Board shall obtain prior approval from the Superintendent.

SECTION 2. Individual salaries will be adjusted to conform to the salary schedule upon
successful completion of such graduate work as of September 1, and as of February 1, for those who
complete such graduate work during the first semester of the institution they attended.

SECTION 3. New teachers will be credited for their previous years of experience if such meet
the following requirements:

@) If such previous experience is at a public or an acceptable private school;

(b) If such service is as a full-time teacher; or

(©) Full-time college teaching experience.

SECTION 4. If such teaching service is for a term or more, it shall be credited as a full year for
salary purposes only. Intermittent or short term substitute service will not be credited as previous
teaching experience. A teacher hired during the first ten (10) school days of either term shall receive
credit for a full term of teaching service for salary purposes only.

SECTION 5. New teachers who participate in a state approved Alternate Route to Certification
(ARC) program may receive up to five (5) years on the salary scale for years of service in their prior
professions. The Board in its sole discretion shall determine what credit, if any, should be given and
may determine what requirements will be considered.

SECTION 6. In the event that the Board determines there is a shortage in a particular
specialty, it may offer financial hiring incentives it deems appropriate to effectuate a hire. Such
incentives shall be considered by the Board on a case-by-case basis and may include but shall not be
limited to credited years of service or hiring bonuses. Any action taken by the Board under this section
shall not constitute a practice or precedent.

SECTION 7. Teaching service in the Peace Corps, Vista or Teachers Corps programs shall be
credited for salary purposes only up to a maximum of two (2) years, providing such is continuous for
at least a period of a term or more.

SECTION 8. On September 1 annually, teachers shall be slotted into the appropriate step of the
Salary Schedules annexed hereto on the basis of each full year of credited service in the System.

SECTION 9.
In the event a head coach or assistant coach starts the season and is injured, disabled or
becomes ill while in the act of performing their duties as a coach, or is injured or disabled or becomes

ill while traveling to or from their home or to or from a scheduled trip, such coach shall accrue the
seasonal salary and benefits as if the season had been completed.
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SECTION 10. Pay for Travel

The Board of Education shall continue to follow the policy applicable to all other employees in
the City of New Haven with respect to pay for travel and reimbursement for conferences and lodging
expenses.

SECTION 11. Payroll Procedure

(@) Each employee shall elect in writing at the time they execute their individual salary
agreement whether they wishes to be paid on a twenty-one (21) or twenty-six (26) payment schedule.
Such election cannot be changed for the duration of the annual salary agreement. Gross salary
payments shall be in equal amounts and made on alternate Fridays except if such days fall ona holiday
then payments shall be made on the previous day. In the event an employee fails to make the election
as specified above, they shall be paid on the twenty-one (21) payment schedule.

(b) Teachers on the twenty-six (26) payment schedule shall have the option of collecting all
summer checks on the last pay date in June, provided said election is made at the time the individual
salary agreement is executed as indicated in paragraph (a) above.

SECTION 12. Detention Coverage

It is recommended that the following procedures be followed by the principals in the secondary
and middle schools when detention classes are established: The principal shall assign a teacher to
regularly covered detention classes and if a teacher shall be regularly assigned, that teacher will be
required to teach one less period per day, shall have no homeroom assignment and will be required to
report for no more than six and three-quarters (6 3/4) (seven hours effective 2020-2021) consecutive
hours per day. However, a principal may arrange to handle detention classes in another manner.

SECTION 13. Home Bound Compensation

Homebound teachers shall be paid $32.00 per hour. Teachers shall be certified in the area in
which they are requested to teach. Such assignments are voluntary.

SECTION 14. Summer School

The Board shall determine annually whether a summer school is to be held. If such is held,
the following conditions will prevail:

@) Teachers from the previous year's summer school shall be given preference in
summer school positions in their certified area, if their evaluation shows satisfactory performance.

(b) Teachers from the previous year's regularly appointed teaching staff shall be givenan
opportunity to fill any vacancies in their certified area which exist in the faculty of the summer
school. Seniority and qualifications for the particular vacancy shall determine who is chosen for the
vacancy.

(©) The regular teaching staff will be notified of vacancies in the summer school faculty

by May 1 of any year. Such notice shall be included in the Superintendent's Bulletin. Teachers
selected for summer school will be notified by June 1 annually.
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(d) Teachers teaching in the summer school shall be paid $32.00 per hour.
e A full summer school session shall be thirty (30) working days.

Q) Each workday shall consist of four (4) hours of work.

(9) New Haven teachers shall be given preference in summer school positions wherethe
New Haven teacher is equal to or superior to all other applicants. The determination of relative
credentials shall be made by the appropriate administrator.

SECTION 15. Adult Education

Preference in filling open positions in the Adult Education Program shall be given to
qualified teachers from the New Haven School System who apply for positions within their areas of
certification.

Adult education teachers shall be paid $32.00 per hour. Teachers shall be certified in the area
in which they are requested to teach. Such assignments are voluntary.

SECTION 16. Club Advisors

Annual stipends shall be paid to the following club advisors, according to the following
schedule:

@ Cheerleading Advisors $5,895
(b) Band Directors $5,895
(©) Yearbook Advisor $5,586
(d) Newspaper Advisor $5,586
(e Literary Magazine Advisor $3,041
)] Drama Club Advisors $3,196 per major production at

the Middle and High Schools

ARTICLE XllII
BENEFIT PROGRAMS

SECTION 1.

@ The Board shall cover all employees hired before July 1, 2010 and scheduled to
work twenty (20) hours per week or more and their eligible dependents under one of four medical
care program known as, High Deductible Health Plan (HDHP), CompMix Plan (“Comp/Mix”), a
POE Plan (“POE”) and Preferred Provider Organization Plan (“PPQO”). Employees hired on or after
July 1, 2010 and scheduled to work twenty (20) hours per week or more and their eligible
dependents shall be covered by the Comp/Mix Plan or HDHP only. Employees hired before the July
1, 2010 may choose among the medical plans at the time of enrollment and at the time of the annual
open enrollment. Employees hired after September 20, 2016 shall only be eligible for HDHP option.
These plan summaries are outlined in Appendix D to this Agreement. Complete plan documents
shall be maintained in the City of New Haven’s Office of Medical Benefits. The HDHP shall have
deductibles of $2,000 (single) and $4,000 (two or more) which shall be funded 50% by the Board
into a health savings account (“HSA”). Health reimbursement account (“HRA”) will be offered as
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an alternative only to an employee who does not qualify as an “eligible individual’ for a health
savings account under Internal Revenue Service rules. The Board’s 50% contribution will be funded
one-half on each July 1 and January 1 of the plan year.

Each year at the Board’s discretion, prior to July 1, the Board may hold a required re-
enrollment for all bargaining unit members and their eligible dependents. At this time all members
will be required to re-enroll in their choice of the Board’s offered medical benefit plans pursuant to
the regulations prescribed by the Medical Benefits Office. Any individual not participating in thisre-
enrollment will not be eligible for continuation of medical benefits until such time as they re-enroll
pursuant to this section. During the course of this Agreement, the Board may require continuing
proof of spouse and/or dependent eligibility. New employees shall not be eligible for medical
benefits until such time as they provide documentation acceptable to the Medical Benefits Office.
Subsequent to re-enrollment or enroliment, any changes in dependent or spouse status must be
communicated to the Medical Benefits Office immediately upon such change taking place. The
Board reserves the right to recoup claims improperly paid.

(b) Employees must contribute a percentage of the cost of their (and the cost ofeligible
dependents) health and dental benefits based upon the Equivalent Fully Underwritten rates in effect
at the time. Their contributions shall be made through weekly payroll deductions as follows:

HDHP Comp/Mix POE PPO
2023-2024 11% 18% 22% 25.5%
2024-2025 12% 20% 24% 27.5%
2025-2026 13% 22% 26% 29.5%

A vision rider shall be offered to all eligible employees and eligible dependents covered by
one of the above referenced medical plans regardless of the plan chosen.

Employees shall participate in the City of New Haven Health Incentive Plan (HIP) program,
a summary of which is attached at Appendix D. Employees who do not comply with the
requirements of the program shall contribute an additional amount towards the cost of the insurance
as follows:

Single Coverage $50 per month
Two Person $75 per month
Family Coverage $100 per month

Members in the CompMix, POE and PPO plans whose primary care physician is in the
Enhanced Personal Care Program (EPHC) shall pay a $15 Office Visit co-pay. While participation
in the HIP program is required, participation in the EPHC is voluntary.

(©) The payroll deductions specified above shall be implemented pursuant to a Section

125 pre-tax wage deduction plan in accordance with the applicable provisions of Section 125 of the
Internal Revenue Code (and in accordance with any amendments to said provisions) so long as said
provisions allow for such a plan. Said plan will be designed to permit exclusion from taxable
income of the employees' share of health insurance premiums for those employees who complete
and sign the appropriate wage deduction form. The Board shall incur no obligation to engage in any
form of impact bargaining in the event that a change in law reduces or eliminates the tax-exempt
status of the employees’ insurance premium contributions. Neither the Federation nor any employee
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covered by this Agreement shall make any claim or demand nor maintain any action against the
Board or any of its members or agents for taxes, penalties, interest or other costs or loss arising
from the use of the wage deduction form or from a change in law that may reduce or eliminate the
employees’ tax benefits to be derived from this plan. Further, the parties agree that the health insurance
benefits and the administration of those benefits shall continue to be governed by the collective
bargaining Agreement and the carrier's insurance plan.

(d) The Board shall also provide a Blue Cross Full Service Dental Plan for individual
employees and all eligible dependents, including Rider A (additional basic benefits), Rider B
(prosthetics), Rider C (periodontics), Rider D (orthodontia), and unmarried Dependent Child (19-24).
Employees must contribute fifteen percent (15%) of the equivalent fully underwritten rates for the
dental plan in effect at the time. The following coverages shall apply:

Sealants 100%

Crowns 70%

Night Guards 80%

Post and Core 50%

Anesthesia 100%
Orthodontia $2,500 maximum

(e) Effective July 1, 2014 the Board shall provide Seventy-five Thousand ($75,000) life
insurance upon the life of each teacher covered by this Agreement, and an equal amount of accidental
death and dismemberment coverage shall be provided for each teacher covered by this Agreement.

)] Teachers who retire may continue health insurance coverage at their own expenseat
the group rate paid by the Board, so long as they make the necessary payment in a timely fashion.

(9) Teachers who retire pursuant to the Connecticut State Teachers Retirement
Fund, with twenty-five (25) years of teaching in the New Haven Public Schools and are below
age sixty-five (65) shall have the premiums of all health insurance benefits provided under this
Agreement at the time of retirement paid by the Board until they reach age sixty-five (65) or sooner
qualify for Medicare to the extent that such premiums do not exceed the amount. Effective for
retirements after June 30, 2025, and continuing until the retiree becomes Medicare eligible, retirees
shall contribute towards the cost of said insurance an amount equal to fifty (50%) percent of the cost
in dollars of the employee cost share paid by the employee at the time of retirement, which amount
shall be fixed.

At age sixty-five (65), such teachers who are not covered by Medicare, shall be provided
insurance benefits equivalent to those provided by Medicare. Retirees who retire after June 30, 2025,
who are not covered by Medicare shall continue to pay the same cost-share as provided above.

This benefit will not be available to teachers hired after July 1, 2023.

(h) On an annual basis, teachers who have alternate health insurance coverage may
choose to waive the above listed health insurance and instead receive an additional lump sum
payment in the amount of $500 single / $1000 couple / $1500 family. Teachers who choose to
exercise this waiver must so inform the Personnel Department, in writing, by June 15 for the next
year beginning July 1. Teachers who have waived, but wish no longer to waive, shall inform the
personnel office, in writing, by June 15 for the next year beginning July 1. Waiver payments shallbe
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disbursed on the first pay period following June 1 and only to those Teachers still employed by the
Board on that date. Effective July 1, 2014, this provision shall be limited to those employees
waiving insurance and receiving a payment for 2013-14. Existing employees who are not currently
receiving a waiver, and new hires shall not be eligible. Once a participant opts back into medical
coverage, or fails to exercise their right to continue opting out, they shall no longer be eligible. The
waiver and payment shall terminate if not permitted by applicable law.

0] Effective September 1, 1994, the Agreement will contain a description of the
Workers' Compensation preferred provider plan developed by the Board and approved by the
Workers' Compensation Commission in accordance with Connecticut General Statutes Section
31-279 et seq.

SECTION 2. The Board’s liability under this Article shall be to pay the premiums required
for coverage. Payments shall be in accordance with the conditions stated in the policy which all
teachers agree to be bound by.

SECTION 3. The Board reserves the right to change to an alternative health insurance
administrator. The Board also reserves the right to change health insurance plans provided
the following steps occur:

e The plan suggested as an alternate must be substantially equal to or better on an overall
basis in terms of cost, coverage, benefits, portability and administration to the present
plan(s);

e The Union shall have an opportunity to study the proposed plan for a period of sixty (60)
working days;

o If at the end of the aforementioned sixty (60) working days there is disagreement between
the parties on whether or not the plan offers substantially equal coverage, benefits,
portability, cost and administration, then the issue will be sent to a mutually selected
arbitrator. If the parties are unable to agree on an arbitrator, the American Arbitration
Association shall be requested to appoint an arbitrator with expertise in the health
insurance field in accordance with its rules and regulations. The decision of the arbitrator
as to whether the proposed plan is substantially equal on an overall basis to the then
current plan shall be binding on the parties.

e The Board may propose an alternative health insurance plan only one (1) time during the
life of the contract.

ARTICLE XIV
CONFORMITY TO LAW AND SAVINGS CLAUSE

If any provision to this Agreement is or shall at any time be determined contrary to law by a
Court of competent jurisdiction, then such provision shall not be performed or enforced except to the
extent permitted by law and any substitute action shall be subject to appropriate consultation and
negotiation with the Federation. In the event that any provision of this Agreement is or shall at any
time be determined to be contrary to law by a Court of competent jurisdiction, all other provisions of
this Agreement shall continue in effect.
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ARTICLE XV
LAYOFES

SECTION 1. If layoffs are carried out, an affected member shall be offered the opportunity to
transfer to other positions, in the following order:

@ First, to vacant positions for which the teacher is certified.

(b) Second, to a position occupied by a bargaining unit member not employed on
the date this Agreement is agreed upon, provided the teacher to be transferred is certified for such
position.

(©) Third, to any other position within the bargaining unit for which the
teacher is certified.

(d) Teachers offered a transfer under one of the above orders of priority shall
have a right to choose in order of seniority, among positions available in the same order orpriority.
An affected member's refusal to accept a proper offer to transfer under the above conditions shall
result in their loss of any further right to transfer.

SECTION 2. The provisions of this Article shall not be construed to permit layoffs or
transfers which would:

@ Deprive any bargaining unit members of tenure or other rights to continued
employment;

(b) Result in a non-tenured teacher displacing a tenured teacher;

() Result in the layoff or displacement of a more senior teacher in favor of a less
senior teacher unless said more senior teacher fails to possess the special qualifications required for
the position in question.

(d) Result in the assignment of a teacher to a position which requires special
qualifications which such teacher does not possess.

SECTION 3. If any member of the bargaining unit is laid off due to elimination of position,
such member shall possess recall rights for a period of two (2) years following the end of the school
year in which the layoff occurs. Members on layoff with recall rights shall be recalled in order of
seniority to a vacant position for which they are certified before any new employee is hired into such
position. If a laid-off member refuses recall to any such position, they shall be retained on the recall
list.

SECTION 4. In the event of elimination of positions, resulting in the layoff, transfer or
subsequent recall of members of the bargaining unit, the Board will discuss with the Federation the
special qualifications, if any, which are required of the affected positions before action is taken.

SECTION 5. The Board shall notify the Federation as soon as practicable of proposed

elimination of positions under special fund programs. The Federation will be given a list of all
layoffs, transfers and recalls resulting from this provision.
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SECTION 6. Notwithstanding anything in the forgoing sections of Article XV, there shall be
no layoffs of any bargaining unit member for the duration of the 2020-2023 collective bargaining
agreement.

ARTICLE XVI
MISCELLANEOUS

SECTION 1. Teacher Directory

@) Not later than December 1 of the school year, the Board will provide the
Federation President with a manual giving the names and addresses of the staff. The Federation
will be responsible for disseminating the manual to teachers. The Federation shall not hold the
Board responsible for any delays by the printer.

(b) As soon after October 15 as such information is available, but in no event later than
when it is submitted to the printer, the Board shall provide the Federation with all of theinformation
provided above and the seniority and degree of the members of the staff.

SECTION 2. Class Interruption

To insure continuity of the learning process, classroom interruptions shall be limited to
important announcements once per day according to an established schedule, except for emergencies
affecting the health and safety of the occupants of the school.

SECTION 3. Media Services

Problems relating to media services will be submitted to the SPMT and its recommendations
shall be followed.

SECTION 4. The Federation shall discourage absenteeism, tardiness and any action by its
members, individually or collectively, which shall not conform to the provisions herein, or which
will detract from the professional status of one or more of its members, whether such action be of
moral, ethical or professional nature and further the Federation shall take all action it deems
necessary to fulfill its individual and collective professional obligation and commitment to the pupils
and the community.

SECTION 5. The Federation and the Board agree that this Agreement represents the
complete agreement between the parties concerning all conditions of employment and salaries of
teachers, for the duration of this Agreement.

SECTION 6. If individual contracts with teachers are used in the System, such contracts shall
be consistent with the provisions of this Agreement.

SECTION 7. The term "teacher" as used in this Agreement, except where otherwise
indicated, is considered to apply to the regular professional certified employees referred to in the
Recognition provisions hereof."

SECTION 8. Whenever written notice is required to be given herein, such notice shall be
given by letter to the last address of the person as contained in the files of the Board of Education.
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SECTION 9. Pupil Grades

(@ The grade given to a pupil for the completion of an assigned task pursuant to the
study of a required or elective subject in the curriculum taught by the teacher or an approved
extracurricular activity under the supervision of the teacher is the teacher's indication of the quality of
performance by the pupil of this particular task.

(b) The teacher shall be considered to be the expert in evaluating the pupil's work,and
the integrity of the teacher shall be respected in grading the work of the pupil.

(c) The grade given by the teacher shall not be changed by another person. However, in
the event that the grade should be challenged by the pupil and/or their parent(s), and after
appropriate conference it appears that all factors involved in the performance of the pupil may not
have been known or taken into consideration by the teacher, the teacher has the prerogative and duty
to adjust such grade in accordance with all factors involved.

(d) No minimum or maximum limitation shall be set on the number who pass or fail, but
every teacher will be expected to give all possible assistance and encouragement to pupils whose
work may be below passing standards and to challenge those who may be finding the work tooeasy.

(e) All instruments of student evaluation shall be formulated by a city-wide committee
of equal numbers of teachers, students, parents, and administrators. Two-thirds of the teachers shall
be appointed by the Federation.

SECTION 10. Teaching Principal

The Board and the Federation agree that no teacher shall act in the capacity of an
administrator as a temporary employee unless compensated for the temporary substitution as an
administrator in charge of a school. This provision shall not apply if there is anyone on the eligibility
list qualified to fill the vacant position.

SECTION 11. Administrative Intern

Administrative Interns shall be selected from those enrolled in a planned program leading to
certification. Maximum period of internship shall be a period of two (2) years unless in the judgment
of the appropriate administrator (a) no other qualified applicant is available or (b) removing the
incumbent intern would jeopardize the educational program.

SECTION 12. Letters of Recommendation

If an employee requests a letter of recommendation from the administrator or their
supervisor, and the administrator or their supervisor agrees to write one, a copy of such letter shall
be placed in their personnel file upon the teacher’s request.

SECTION 13. Specialists

Although every teacher is considered a specialist in their own particular area of competence,

for the purpose of this Section, Specialists shall be defined as individuals whose general conditions
of employment vary from those of the regular classroom teacher in that their position is affected by
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physical limitation or requires a different atmosphere within which they are required to do their job;
further specialized certification, mobility or skills specific to do their particular area of instruction.
Such Specialists' condition will be regulated as follows:

@) Where needed, clerical assistance will be provided when at least one day’s notice
is given stating such need.

(b) Work load shall not normally exceed that which would necessitate working more
than the regular number of hours.

(© Adequate facilities and materials will be provided when needed if they are properly
requisitioned.

SECTION 14. Cancellation of Schools

The Board will make every effort to notify radio stations, Channel 8 News and to post online
by 6:00 a.m. if schools are to be closed due to inclement weather or other emergency conditions.

SECTION 15. The Board affirms its continuing policy of compliance with legal requirements
as to the employment of substitutes, and additionally the Board shall not use substitutes in place of
teachers solely for economic reasons. The Federation will be given a copy of the substitutes list
supplied to the state Board of Education in October of each year.

SECTION 16. Residual Rights

If the unique work product of any teacher is shared outside the school system, the individual
teacher will receive prior notice of such sharing.

SECTION 17. Part-Time Teachers

@) Teachers who are permanently assigned to work twenty (20) hours or more shall
be paid a prorata amount based upon the appropriate step of the salary schedule. Such teachers
shall receive full insurance benefits and a prorata amount of sick days and personal days.

(b) Teachers who work nineteen (19) hours or less shall be paid the hourly rate specified
in Section 14 of Article XI1I and shall be entitled to no other benefits.

SECTION 18. Job Sharing

The parties recognize the need to retain and attract quality teachers for the school system and
that job sharing represents an opportunity to increase the types and flexibility of job offerings
available to teachers and is of assistance to the school system in attracting and retaining quality
teachers as well as improving instruction. It is in the spirit of this understanding that the parties agree
that cooperative efforts should be made between the administration and teachers who request such a
job sharing arrangement. The final judgment on whether to grant a job sharing arrangement rests
solely with the administration.
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ARTICLE XVII
COOPERATIVE EDUCATIONAL PLANNING

SECTION 1. The Board and the Federation are dedicated to the principle of the continued
improvement of the total educational opportunities for children of the New Haven School System. In
furtherance of this joint objective, the Federation and the Board agree to work toward planning
educationally innovative programs geared to the specific needs of the children of New Haven. The
implementation of any such programs shall be contingent upon the obtaining of Special Funds or
Grants to finance the implementation of such programs.

SECTION 2. An SPMT shall be established in each school to assist in determining and
implementing the educational goals for each school. It is understood that as professionals, teachers
should be encouraged and expected to participate in a process which will provide opportunities to
meaningfully discuss the methods and scope of the educational and programmatic plans for each
school and department. In addition to assisting the determination of the educational goals, the SPMT
will also assist in the determination of the curriculum needs, budgetary needs and student
assignments for each school.

SECTION 3. The SPMT is a representative body consisting of teachers, administrators,
parents, and sometimes students. Each constituent group selects its representatives to serve on the
SPMT. The SPMT will make recommendations in matters pertaining to the budgetary,
programmatic, staffing and curricular needs of the school.

ARTICLE XVIII
AMENDMENT TO THIS AGREEMENT

SECTION 1. With regard to matters not covered by this Agreement, the Board agrees to
make no change in existing policy affecting mandatory subjects of bargaining without prior
consultation with the Federation.

SECTION 2. Negotiations with respect to changes in or additions to the provisions of this
contract (except matters relating to the salary schedule and/or the benefit provisions stated herein)
shall be initiated at the written request of either party. The negotiating committees shall meet (unless
otherwise agreed) within four (4) days of the receipt of such request and shall continue to meet until
(1) the matters being negotiated have been resolved by agreement, or (2) an impasse has been
reached and mediation procedures under Section 10-153f(e) of the General Statutes of Connecticut
have been invoked.

ARTICLE XIX
DURATION

SECTION 1. This Agreement shall become binding and effective as of July 1, 2023 and
shall remain in full force and effect until June 30, 2026. Successor negotiations shall be covered
by the Teacher Negotiation Act, Conn. Gen. Stat. 8§ 10-153a et seq.

12193194v.3 35



IN WITNESS WHEREOF, the parties hereunto have caused to be executed by their proper officers,
hereunto duly authorized and their seals affixed hereto as of the date and year first above written.

NEW HAVEN FEDERATION OF TEACHERS

o N W

I = Leslie Blatteau
O President
Date: January 18, 2023

Witness: _ NEW HAVEN BOARD OF EDUCATION

By: (/LZWA. /éb‘“k

Yesenia Rivera
Ry President, Board of Education
Date: 18 January 2023

. ny: \JEH Sy _
Dr. Iline P. Tracey
Superintendent

Date: 18 January 2023

Witness:
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APPENDIX A
New Haven Public Schools Teachers’ Salary

July 1, 2023- June 30, 2024

STEP BA MA 6TH PHD

B

C 48,708 50,901 53,503 57,567
D 50,246 52,440 55,042 59,106
E 51,945 54,138 56,740 60,803
F 54,156 56,349 58,951 63,013
G 56,409 58,603 61,204 65,268
H 58,719 60,919 63,513 67,595
I 61,091 63,284 65,885 69,948
J 63,566 65,780 68,410 72,516
K 66,303 68,538 71,194 75,340
L 69,176 71,433 74,117 78,304
M 72,238 74,505 77,203 81,411
N 75,600 77,876 80,589 84,817
@) 79,562 81,838 84,551 88,779
P 83,700 85,976 88,689 92,917
Q 90,580 92,856 95,569 99,797
R 92,080 94,356 97,069 101,297

Teachers not on the maximum step shall advance one step in 2023-2024.

Teachers with 25 or more years of experience teaching in New Have shall receive
longevity payment of $1,250.00 during the 2023-24 school year.
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July 1, 2024 — June 30, 2025

STEP BA MA 6TH PHD
B
C 49,283 51,476 54,078 58,142
D 50,921 53,115 55,717 59,781
E 52,720 54,913 57,515 61,578
F 55,031 57,224 59,826 63,888
G 57,384 59,578 62,179 66,243
H 59,794 61,994 64,588 68,670
| 62,266 64,459 67,060 71,123
J 64,841 67,055 69,685 73,791
K 67,678 69,913 72,569 76,715
L 70,651 72,908 75,592 79,779
M 73,813 76,080 78,778 82,986
N 77,275 79,551 82,264 86,492
©) 81,337 83,613 86,326 90,554
P 85,575 87,851 90,564 94,792
Q 90,580 92,856 95,569 99,797
R 93,580 95,856 98,569 102,797

Teachers not on the maximum step shall advance one step in 2024-2025.

Teachers with 25 or more years of experience teaching in New Have shall receive
longevity payment of $700.00 during the 2024-25school year.
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July 1, 2025 — June 30, 2026

STEP BA MA 6TH PHD
B
c
D 51,421 53,615 56,217 60,281
E 53,220 55,413 58,015 62,078
F 55,531 57,724 60,326 64,388
G 57,884 60,078 62,679 66,743
H 60,294 62,494 65,088 69,170
| 62,766 64,959 67,560 71,623
J 65,341 67,555 70,185 74,291
K 68,178 70,413 73,069 77,215
L 71,151 73,408 76,092 80,279
M 74,313 76,580 79,278 83,486
N 77,775 80,051 82,764 86,992
©) 81,837 84,113 86,826 91,054
P 86,075 88,351 91,064 95,292
Q 90,580 92,856 95,569 99,797
R 95,080 97,356 100,069 104,297

Teachers not on the maximum step shall advance one step in 2025-2026.

Teachers with 25 or more years of experience teaching in New Have shall receive
longevity payment of $750.00 during the 2025-26 school year.

Movement across the salary schedule (BA-MA-6"-PHD) is governed by Art XII, Sec. 1
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APPENDIX B
COACHES’ SALARY SCHEDULE

1 2 3 4
Football/Basketball Head $5,429 $5,741 $5,952 $6,645
Football/Basketball Assistant $4,227 $4,436 $4,649 $5,187
Baseball/Softball Track Head $5,544 $5,550 $5,761 $6,454
Baseball/Softball/Track Assistant $4,034 $4,245 $4,458 $4,955
Hockey Head $5,109 $5,741 $5,952 $6,645
Hockey Assistant $4,261 $4,436 $4,649 $5,187
Soccer/Tennis/Volleyball Head $4,895 $5,090 $5,317 $6,454
Soccer/Tennis/Volleyball Assistant $4,034 $4,245 $4,458 $4,945
Trainer/Football $3,209 $3,315 $3,421 $3,817
Spring Football Head $3,010 $3,010 $3,010 $3,301
Spring Football Assistant $2,798 $2,798 $2,798 $3,088
Golf/Swimming Head $4,895 $5,090 $5,318 $6,454
Cross Country Head $5,211 $5,550 $5,751 $6,454
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APPENDIX C
SOUND SCHOOL CONTRACT AGREEMENT

l. In accordance with State Board of Education Regulations, Section 10-64-2, VVocational
Agquaculture Teachers at the Aquaculture Center of The Sound School shall be hired ona
twelve-month basis. For the purposes of description in this Appendix,
Agriculture/Aquaculture Teachers shall be those who:

A.

D.

Teach Agriculture/Aquaculture Science or Agriculture/Aquaculture Technology
Ccourses.

Ave certified or certifiable in Vocational Aquaculture under Connecticut State Statute
10-145d-468, or hold a 041 Vocational Agriculture Certificate.

Have a minimum of three (3) years occupational experience in marine fisheries,
natural resources management, or agri/aquaculture/marine trades related to their
assigned curriculum/instructional areas.

Hold a valid grade-level appropriate Connecticut Teacher’s Certificate.

. For the period from July 1, 2017 through June 30, 2018, the compensation and the terms and
conditions of employment of Teachers who are employed to teach full-time at the
Aquaculture Center (the Teacher(s)) at The Sound School shall include the following:

A
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Compensation -- In addition to the salary as set forth in the parties’ collective
bargaining agreement, Teachers shall receive an annual stipend, which shall be paid
in ten equal installments on the last day of each month from September through June
of each school year.

Effective July 1, 2014 said annual stipend shall be Thirteen Thousand Five Hundred
Twenty ($13,520.00) Dollars.

Teaching Load/Responsibilities — As per the collective bargaining agreement, with
the additional stipulation that Teachers participating in the program will:

1. Participate in the FFA Advisory Program, which shall be held duringthe
regularly scheduled school day.

2. Create and/or update equipment and supply inventory, as needed for
continued operation of programs.

3. Develop Industry Applications and supporting associated skill-based
activities that reference NOCTI standards.

4, Department Scope and Sequence Working Group: Will meet by department
with representatives of industry to review applicability of scope and sequence
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10.

11.

of Industry Applications identified above in NOCTI Standards. Encouraged
to develop and maintain current applicable industry contacts.

Extended Day Activities for Students:

a. FFA subchapter involvement: Will take a lead or supporting rolein
an FFA subchapter to conduct leadership activities, encouraged to
participate in a career development event (CDE).

Or

b. Directed Labs/Site Based SOE: Will take a lead or supporting role in
Directed Labs/Site Based SOE programs for students.

One-page Extended-Day forms to be submitted to Career Services office for
recording in student portfolios.

Perform SOE site visitations of assigned FFA students with job placements.
One-page SOE Site Visitation forms to be submitted for student portfolios.

Perform recruiting on site, off site at sending institutions or at other locations,
and assist the admission process through contact of new students and/or
interviews of prospective interested students.

Review student expectations with FFA Advisees during Vo-Ag Advisor
periods. Will submit signed student performance and expectations sheets.

Integrate Career Advisement and Agribusiness concepts into Vo-Ag
curriculum.

Participate in the set-up and maintenance of labs, shops, and other
program/facility equipment in their assigned curriculum/instructional areas.

Participate in two (2) Vo Ag in-service training meetings during the period
between July 1 and June 30 of every contract year.

Summer Program Compensation — Summer Programs will take place on site at the
Sound School or at a site to be determined by the Aquaculture Program Coordinator,
for a period not to exceed four (4) full weeks.

Each teacher shall be paid one thousand ($1,280.00) for each full week of
programming in which they participate.

No lodging and meal expenses will be provided to teachers under this
Appendix for the Summer Program.
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Summer Program — In accordance with State Board of Education Regulations,
Section 10-64-2, Teachers in the Agriculture/Aquaculture program may, subject to
the approval of the Aquaculture Program Coordinator, work up to twenty days over
the summer (between the last day of school in June and the first day of school in the
fall), for the purposes of:

- Supervising of agricultural/aquacultural Supervised Occupational Experience
(SOE) Programs

- Staff development workshops/training

- Curriculum development

- Advising FFA meetings and activities

- Contacting/interviewing new students

- Identification of job shadowing, internships and employment opportunities

- Maintaining program and facility equipment

- Set-up and maintenance of school laboratories and shop spaces

- Conducting teacher training in agricultural/aquacultural curriculum areas

Non-School FFA and Vocationally—Related Activities — Teachers may, subject to the
approval of the Aquaculture Program Coordinator, participate in up to ten (10) days
of non-school-day FFA and vocationally-related training activities. These activities
shall occur on weekends or school vacation days, and Teachers will be given
sufficient notice as to the dates of the activities. The activities may include, but are
not limited to:

I. State and regional Agriculture/Aquaculture competitions
ii. FFA Activities/Career Development Events/Competitions
iii. SOE Program activities/projects

iv. Job site visits

V. Adult education/teacher training program instruction

Vi. Overnight field trips/boat trips

Compensation: Paid hourly as based on New Haven’s Certified Teacher hourly rate.

The Board agrees that this Appendix C applies solely to the Agriculture Center at The
Sound School and the compensation and the terms and conditions of employment set
forth herein may not be applied to any other school operated by the Board without
prior negotiation with the Federation.

Accountability, reporting and Compliance — The employment description for teachers
of vocational Agriculture (Aquaculture) accepts certain compliance requirements for
State regulation. In order for the Vo Ag Center to remain in statutory compliance it is
necessary to take corrective action in providing all required documentation.

1. In the event that required materials and documentation are found to be
insufficient, a memo will be sent to the Teacher by Career Services.

2. If the supporting documentation and materials supplied in response to such
memo still are not satisfactory, a memo with a copy to the Principal may be
sent.

3. If after the first two attempts materials are still not satisfactory orare
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otherwise insufficient, the Teacher will meet with Career Services,
Agquaculture Center Coordinator and Principal.

4. In the event that the meeting with Career Services, Aquaculture Coordinator
and Principal does not result in a satisfactory submission of materials and
documentation, then a meeting shall be scheduled with the Director of
Personnel and Labor Relations.

5. If after the above referenced attempts to correct the insufficiencies do not
resolve the situation, then a letter may be placed in the Teacher’spersonnel
folder.

6. After step 5, the Teacher may be removed from The Sound School stipend.

Aquaculture Extended Day Program - Teachers enrolled in the program prior to July
1, 2006 may, at the beginning of each school year covered by this contract, opt not to
participate in the program as here stated. Such decision shall be rendered in writing
to the Teacher’s administrator by May 1% of the year preceding each school year in
question. Decisions to opt out shall not compromise the ability of the school to
operate the extended day program and in such instances seniority shall prevail. The
workday for teachers who opt out of the program will be in accordance with the
Collective Bargaining Agreement. For those teachers in the program, it is understood
that the required number of hours per week for the program is 11.25 hours, equating
to a 9 hour day, or its equivalent. It is further understood that approved programs
may require flexibility of hours during the week to meet the program needs and that
daily hours may vary provided approval is granted and provided the weekly hours are
maintained.
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APPENDIX D
SIDE LETTER
A committee shall be established consisting of administrators and teachers to discuss and develop staffing

guidelines, including but not limited to Special Education/related services, Library Media Specialists,
English Language Learner Teachers. The committee shall start its work by January 15, 2023.
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APPENDIX E
City of New Haven Benefit

Matrix

Local 933 Teachers - Medical Benefit Matrix Effective 07/01/2023 (revised 11/10/2022)

Benefit

bk
Teachers hired after 09/20/2016 may
elect only the Lumenos HSA

Teachers hired between 07/01/2010 - 09/20/2016 may select from the CPCM
or Lumenos plans

Century Preferred PPO

Teachers hired prior to 07/01/2010 may select from all four plans

Cost Shares

Bluecare POE

Century Preferred Comp Mix (CPCM)

Out of Network Benefit

In Metwork services subject to copays

Out-of- Network services subject to

deductible and coinsurance
Copay-$15 EFHC PCP
Other PCF provider 325
330 Specialist OV

5150 Emergency Room/Ambulatory Services
5100/ Urgent Care 3100
3200 Outpatient Surgery,
$250 Hospital Admission

375 High Cost Diagnosfic up to 3375 maximum
Lifetime Max In/Out Network-Unlimited

In Network Services Cnly

Subject to Copays

Copay-315 EFHC PCP
Other PCP provider 325
530 Specialist OV

5150 Emergency RoomiAmbulatory Services
$100Urgent Care 5100
$200 Outpatient Surgery,
3250 Hospital Admission

575 High Cost Diagnostic up to 3375 maximum
Lifetime Maximum In Network-Unlimited

In Metwork Deductible-5750/1500
Coinsurance-20% up to 2000/4000
Qut of pocket maximum
Following Services Deductible Waived-
Copay-515 EPHC PCP
Other PCP provider 525
530 Specialist OV
3150 Emergency Room/Urgent Care 3100

375 High Cost Diagnostic up to 3375 maximum
Lifetime Max IniOut Network-Unlimited

Lumenos HDHP with H.S.A.
I

52,000 Ind /54,000 family shared in and out of
netwiork
Covered at 90% after deductible in network

Covered at 80% afier deductible out of network
%4 000/$8,000 cost share maximum in network

{No one member of a family plan will have out of
pocket cost exceeding $€,850)

Lifetime Max. In/Cut Metwork-Unlimited

Out of State Benefit

OON MNetwork Deductible-$2000/4000

Coinsurance-20%
Out of Pocket Maximum-$8000/5 12000
Lifetime Max. In'Out Network-Unlimited

Mo Qut of Network Benefits

Members Must Use the Bluecare Provider
MNetwork to
Receive Payment on Services
Lifetime Maximum for In network Services is
Unlimited

OOM Metweork Deductible-32000/4000

Coinsurance-S0%40%
Qut of Pocket Maximum-$5000/512,000
Lifetime Max. In'Out Network-Unlimited

OOM Netwerk Deductible shared with In network-
$2000/4000

Coinsurance-80%/40%
Out of Pocket Maximum-38,000/512,000

Lifetime Max. In/Out Metwork-Unlimited

In State Network

Uses the MNational Metwork and Bluecare PPO

Out of State Benefits are Covered Onlyin an
Emergency or Urgent Situation

| | Uses the Mational Network and Bluecare PPO

Uses the Maticnal Metwork and Bluecare PPO

Uses the CenturyPreferred PPO Metwark for In-

MNetwork Services
Benefits for any other providers would be an
Out of Network Benefit

Preventive Care

Members Must Use the Bluecare POE Provider
HNetwork to
Receive Payment on Services

Uses the Centur Preferred PPO Netwark for In-
Hetwork Services
Benefits for any other providers would be an
Out of Network Banefit

Uses the Century Preferred PPO Metwork for In-
MNetwork Services
Benefits for any other providers would be an

All Preventive services are provi

Out of Metwork Benefit

ded in accordance with guidelines established by Health Care Reform
Pediatric Mo Copay Mo Copay Mo Copay Deductible Waived-Mo Copay
T exams Birth to One T exams Birth to One 7 exams Birth to One T exams Birth to One
T exams 1-5 years T exams 1-5 years 7 exams 1-5 years 7 exams 1-5 years
- i owed - Py i
5§ -22 years-Freventative exams allowed once a year s-z2 y\ears—PreventaL;:fxarr‘s ll onee a §-22 years r\eventau::]?xarr‘s allowed once a 5 -22 years-Preventative exams allowed once a year
Adult Mo Copay Mo Copay Mo Copay Deductible Waived-Mo Copay
22 and over-Preventative exams allowsd once a 22 and over-Preventative exams allowed once a 22 and over-Preventative exams allowed once a 22 and over-Preventative exams allowed once a
year year year year
Immunizations Per Healtheare Reform guidelines Per Healtheare Reform guidelines Per Healthcare Reform guidelines Per Healthcare Reform guidelines
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bl
Teachers hired after 09/20/2016 may
elect only the Lumenos HSA

Teachers hired between 0710172010 - 09/20/2016 may select from the CPCM
or Lumenos plans

Teachers hired prior to 07/01/2010 may select from all four plans

Benefit Century Preferred PPO Bluecare POE Century Preferred Comp Mix (CPCM) Lumenos HDHP with H.S.A.
Gynecological [ Obstetrics $0 Copay for annual exam 30 Copay for annual exam 30 Copay for annual exam Deductible waived-50 Copay for annual exam
$30 Copay Matemity-First \Visit Only 330 Copay Matemity-First \Visit Only 330 Copay Matemnity-First \isit Only 10% after deductible for matemity
Mammography Age 35-30 Base Line Screesning Age 35-30 Base Line Screening Age 35-30 Base Line Screening Age 35-38 Base Line Screening
40 and over once a year 40 and over once a year 40 and over onee a year 40 and over once 3 year
Addl E: Available if R ded b Add'| E Available if R ded b
{Addl Exams Available if Recommendsd by Doctor) | | ams '"'a'so;:” Seommendsd By { ams "'a';m:o'” SEOMMENSEADY | (add' Exams Available if Recommendsd by Doctor)
Hearing Mo Copay (once every 2 calendar years) Mo Copay (once every 2 calendar years) Mo Copay (once every 2 calendar years) Mo Copay (once every 2 calendar years)

Deductible Waived

Vision-{See also BVV rider fact
sheet for additional vision
benefits)

Mo Copay (once every 2 calendar years)

Mo Copay (once every 2 calendar years)

Mo Copay (once a every 2 calendar years)

Mo Copay (once every 2 calendar years)

Deductible Waived

MEDICAL SERVICES

PCF Desig

nation: Members must designate a PCP for subscribers and dependents

Medical office visits

$15 Copay EPHC PCP
525 Other PCP Provider
$30 Specialist

515 Copay EPHC PCP
525 Other PCP Provider
530 Specialist

515 Copay EPHC PCP
525 Other PCP Provider
$30 Specialist

10% after deductible up to out of pocket maximum

EPHC [Enhanced Personal

Healthcare Providers)-These providers have com

mitted to providing enhanced care in terms of managing your overall health

Physical or Occupational
Therapy

330 Copay
30 Combined Visits for pt. ot st
20 visit for chiro-prior auth is required on ptiot

330 Copay
30 Combined Visits for pt, ot st
20 visit for chiro-prior auth is required an ptiot

330 Copay
30 Combined Visits for pt, ot st
20 visit for chiro-Prior auth required on ptiot

10% after deductible
60 Combined Visits for pt. ot st
12 wvisit for chiro-prior suth is required on ptiot

Speech Therapy

530 Copay
30 Combined Visits for pt, ot st

20 visit for chiro-prior auth is required on ptiot

530 Copay
30 Combined Visits for pt, ot st

20 visit for chiro-prior auth is required an ptiot

530 Copay
30 Combined Visits for pt, ot st

20 visit for chiro-prior auth is required on pt'ot

10% after deductible
50 Combined Visits for pt, ot st

12 wisit for chiro-prior auth is required on ptiot

Chiropractic Services

$30 Copay
30 Combined Visits for pt. ot st

20 visit for chiro-prior auth is required on ptiot

$30 Copay
30 Combined Visits for pt, ot st

20 visit for chiro-pricr auth is required on ptiot

$30 Copay
30 Combined Visits for pt, ot st

20 visit for chiro-prior auth is required on pt'ot

10% after deductible
60 Combined Visits for pt. ot st

12 wisit for chiro-prior auth is required on ptiot

Allergy Services

330 Copay
&0 visits in 3 years

330 Copay
&0 visits in 3 years

330 Copay for office visit
Injections-20% after deductible

20 visits in 3 years

10% after deductible up to out of pocket maximum
unlimited

Prior auth required

Prigr suth required

Prigr suth required

Lab & X-Ray Covered Coverad 20% after deductible up to out of pocket maximum | 10% after deductible up to out of pocket maximum
- - - n — - = - — - =
High Cost Diagnostic (:.HI, MRA, CAT, CTA, PET, |High Cost Diagnostic [i\u'l?l, MRA, CAT, CTA, PET,| | High Cost Diagnostic [i\u'l?l, MRA, CAT, CTA, PET, 10% after deductible up to out of pocket maximum
Spect) Spect) Spect)
i " - requires prior auth and a 375 copay per service up to|reguires prior auth and a 375 copay per service up| | requires prior auth and a 375 copay per service up
High Cost Diagnostics 23375 2375 toa 5375
ealendar year maximum calendar year masximum calendar year maximum
Cutpatient Mental Health & 325 Copay 325 Copay 325 Copay 10% after deductible up to out of pocket maximum
Substance Abuse Unlimited Visits Unlimited Visits Unlimited Visits Unlimited Visits

Prior auth required

12193194v.3

Page 2of4

47

Matrix - Local 833 Teachers 07-01-23.xlsx



bl
Teachers hired after 09/20/2016 may
elect only the Lumenos HSA

Teachers hired between 07/01/2010 - 09/20/2016 may select from the CPCM
or Lumenos plans

Teachers hired prior to 07/01/2010 may select from all four plans

Benefit

Century Preferred PPO

Bluecare POE

|| Century Preferred Comp Mix (CPCM)|

Lumenos HDHP with H.S.A.

EMERGENCY CARE

Emergency Room

5150 Copay (waived if admitted)

5150 Copay (waived if admitted)

5150 Copay (waived if admitted)

10% after deductible up to out of pocket maximum

Urgent Care $100 Copay $100 Copay 5100 Copay 10% after deductible up to out of pocket maximum
Walk-In Centers $25 Copay 325 Copay 325 Copay 10% after deductible up to out of pocket maximum
Ambulance Unlimited for Land and Air Unlimited for Land amd Air 20% after deductible in or out of netwark 10% after deductible up to out of pocket maximum

INPATIENT HOSPITAL

Inpatient-General | Medical /

All Hospital Admissions Require Pre-Cert

All Hospital Admissions Require Pre-Cert

All Hespital Admission Require Pre-Cert

All Hospital Admissions Require Precert

Surgical | Maternity (Semi- o . . . 20% after deductible up to the cut of pocket . e .
Private) $250 Per Admission Copay 3250 Per Admission Copay maximum 10% after deductible up to out of pocket maximum
Ancillary Semees-l_dedlc:a‘hons Covered Coversd 20% after deductible up o the out of pocket 10% after deductible up to out of pocket maximum
and Supplies mmaxinnunm
Mental Health $250 Copay Per Admission Copay 3250 Copay Per Admission Copay 20% after dEduc::Eiil'll_ﬁanm out of pocket 10% after deductible up to out of pocket maximum

Unlimited Days

Unlimited Days

Unlimited Days

Unlimited Days

Substance Abuse

3250 Per Admission Copay
Unlimited Days

5250 Per Admission Copay
Unlimited Days

20% after deductible up to the cut of pocket
iU
Unlimited Days

10% after deductible up to out of pocket maximum

Unlimited Days

Rehabilitative Services

35250 Per Admission Copay
80 Days Per Calendar Year

5250 Per Admission Copay

80 Days Per Calendar Year

20% after deductible up to the out of pocket
maximum
80 Days Per Calendar Year

10% after deductible up to out of pocket maximum

100 Days Per Calendar Year

Skilled Nursing Facility

5250 Per Admission Copay
120 Days Per calendar Year

5250 Per Admission Copay

120 Days Per calendar Year

20% after deductible up to the out of pocket
maximun
120 Days Per calendar Year

10% after deductible up to out of pocket maximum

100 Days Per Calendar Year

Pre-Admission Testing

Covered

Coverad

20% after deductible up to out of pocket maximum

10% after deductible up to out of pocket maximum
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Teachers hired after 09/20/2016 may
elect only the Lumenos HSA

Teachers hired between 07/01/2010 - 09/20/2016 may select from the CPCM
or Lumenos plans

Teachers hired prior to 07/01/2010 may select from all four plans

Benefit

Century Preferred PPO

Bluecare POE

|| Century Preferred Comp Mix (CPCM)]

Lumenos HDHP with H.S.A.

OTHER SERVICES

Outpatient Surgery

(Facility Charges)

Prior Authorization Required

5200 Copay
Ambulatory surgery - 5100

Prior Authorization Required
5200 Copay
Ambulatory surgery- $100

Prior Authorization Required

20% after deductible up to the out of pocket
mazinnun

Prior Authorization Required

10% after deductible up to out of pocket maximum

Durable Medical Equipment
{Including Prosthetics)

Covered at 100%

Covered at 100%

20% after deductible up to out of pocket maximum

10% after deductible up to out of pocket maximum

Home Health Care Covered Coverad 20%, Deductible waived 10% after deductible up to out of pocket maximum
200 Visits 200 Visits up to the out of pocket maximum 100 Diays Per Calendar Year
QON-550 Deductible & 20% Coinsurance 200 Visits
Hospice Covered Coverad <1% after dedueible ,UP 1o the out of pocket 10% after deductible up to out of pocket maximum
maximum
5 T ryer3
Acupuncture 330 Copay 330 Copay 20% afier ﬁducﬁiiﬁu'fnm out of packet 10% after deductible up to out of pocket maximum
Orthotics Mot Coversd Mot Coverad Mot Coverad Mot Coverad
T™MJ Mot Coverad Mot Coverad Mot Coverad Net Covered
20% after deductibl to the out of pocket
Gastric Bypass Covered Coversd ser uc’:r ;iﬁu:ﬁ OuR of packs 10% after deductible up to out of pocket maximum
20% after deductibl to the out of pocket
Infertility 530 office Visit Copay 330 Office Visit Copay aner uc’:r .:xilf:u:ﬂ out afpocee 10% after deductible up to out of pocket maximum
State Mandate Level-Prior Auth required State Mandate Level-Prior Auth required State Mandate Level-Prior Auth required State Mandate Level-Prior Auth required
Some Restrictions May Apply Some Restrictions May Apply Some Restrictions May Apply Some Restrictions May Apphy
Presecriptions
After Deductible
Tier 1 55 55 55 35
Tier 2 $35 $35 $35 335
Tier 3 6D $60 560 560
Tier 4 Specialty Drugs Specialty Drugs Specialty Drugs Specialty Drugs
Mail Order {up to 90 day supply)
Tier 1 $10 310 $10 510
Tier 2 370 70 $40 370
Tier 3 $120 $120 120 $120
Tier 4 Specialty Drugs Specialty Drugs Specialty Drugs Specialty Drugs
Mandatory Mail Order Mandatory Mail Crder Mandatory Mail Crder
Mandatory Generic Mandatory Generic Mandatory Generic Mandatory Generic
Step Therapy Step Therapy Step Therapy Step Therapy
Prior Authorization Prior Authorization Prior Authorization Prior Authorization
Quantity Limits Quantity Limits CQuantity Limits Quantity Limits
Mandatory Specialty With Half Fill program With Half Fill program With Half Fill program With Half Fill program

With Cost Relief

With Cost Relief

With Cost Relief

With Specialty Drug Accumulator Rules

*The Student age for all plans is 26

*This does not constitute the actual health plan or insurance policy. It is only a general description of the plan.
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WELCOME TO
BLUE VIEW VISION!
1Good news—your vision plan
is fhexibla ang sasy 10 use.
This benel summary outings
e hasic componants ol your
plan, inchuding quick answers
about what's covensd, your
decounts, and mech moe!

Anthem &

Health. Jain In”

Group Name
Effective Date

Blue View Vision® A.20.20 130.130

Your Blue View Yision netwaork

Blue Wiew Weion offers you ane of the iargest vison care netwarks in the indusiny, with a wida sedection of
expenenced cphthalmologists, oplometnsts, and cpticians, Blua Wiew Wiaion's netwion also indudss convenient
retal ocaions, many with evening and weekend hours, including LersCrafters®, Saars Oplical™, Targe! Oplical®
#CPannay® Opacal and mest Pearke Vision® iocations. Best of all - when you seoena carg from a Blus Yiew Wision
particpating peovider, you can maximize your benefils and monay-saving discounts. Members may <l Blue Wigw
Vision tol-iree at |BEE) T230516 with questions about wiseon benelils or provides lcatons

Out-af-natwork sendcas

Cef wea mantion we're llexible 7 You can chooss 1o receive cane aualsde of the Blue View Vison netwok. You
semply gef an alowance boward servces and you pay the rest, (n-netwark benedts and dscounts will not
apply | Just pay m fu8 ar the Wme of senice and than file a daim for reimbursemeant.

YOUR BLUE VIEW VISION PLAN AT-A-GLANCE —
VISION CARE SERVICES IN-NETWORK OUT-OF-NETWORK
Routine eye emam - once evary calandar pear 320 copay, then covered in fidl £48 allrwance
Eyeglass frames
Qnce every calandar pear you may seled an eyeglass frame and eoave he tianalmmmnlﬂm-uﬂ B 362 alowance
follorwing alowancs wrard the purchase price: remaring b
Eyeglass lensas (Standarnd]
Fackvy scralch coatimg included
Fofycarbanate [ansas meludi for chianem andar 19 pears ol
Tranaons® lenses included for childran wmoer 19 pears ovd
Oice ewevy calemdar year you may racave any o of the foliowing lens options:
o Standard plaste single vision lanses (1 pair) 20 copay, than covered in full 536 allowanca
o Standard plasnc bitocal langes {7 par £20 copay, then coverad in full 354 alowsnsg
o Standard plasbc wiloca lenses (1 path £20 copay, then cowered in full S5 alowancs
Eyeglass lens upgrades Lens Options Mamber cost for upgrades
Whan receiing services from e L Goating 315
a B Vinw Vision providar, o Tirt {Sobd and Gradient) §15
W-‘"W“"““’El‘aml'-wa'ﬁ ® Standard Polycarbonate 540
1 nerw eyeglass lenses ala
f" fcest. Eyeplass o Trangbions® kerses | &75 .
lens copayment apples. o Progressive Lenses Discourts on lers
& Sandard 55 uporades are
& Pemium Ter £ ol v alsnle
! Pieass ask your provider los hishar o Premium Teer 2 a7 out-ol-metwork
recomaancabon g well 53 e o Pramium Tier 3 3102
PIOgEEE DIEns by b, o Siandard Anli-Befectve Coaling? 545
¥ Fleasa ash your providier for hisher o Premium Tiar 1 Anti-Reflactive Coatng? 357
mommendagon &3 well as the o Pmamium Tier 2 Anti-Ratlecdive Coating? 353
roaing Dands by Ger. @ Other Add-ons and Services 2% off retai price
Centact lenses — ones avery
calendar year o Elecive Comentions’ Lenses %130 aliowance then 15% off any E105 allowance
Frefer contact kenses over remaining bafarce
plaszes? You may choose
conact kerses instead ol o Elecive Dispossble Lenses $130 allowance 5105 allowance
eyegass lenies and recave {ne acdiona’ Nscounty
an alowance towand $we oost
of & supgly of contact lenses. o Man-Elective Contact Lenses Cavored in tul $210 alowmancs
Yo cortiac! feves abowance can Ay cnvssd amount emanng canoel b wed
oniy be appbe’ loward the fral subsequen! poTeha a5 Mae Juing Me seme bomft L__
ipurThase of conacts poy mashe PEing, Nor can ANy waussd smeund he camed ovar
GUnnY & henafl pebod’ k2 the fiviewdnyg Sene nevod.

| ooy e e i 408 EDR Nedirmis 3 Trammers el W PRecresde sarkeraice & nifsenesd by

v LT RO 3 b Sl
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WISION CARE SERVICES
Cantact lens fitting and follow-up
A gonlac lere fitling and o Tollow-ug wails
are available 40 you £nce & comprehersive oy
axam has been compleled

Standand contact Aiting”

Framium camact lans Sting™

OUT-0F HETWORK

Discounts not availabie
ool -nelwark

*A standard comacd lans fting inchedes spharical clear contact lnged o comentional sear and planned mplacement. Eyamplas nciugs bl g not

mitan 1o disposacks and Ireguent eiEcement

""h prermiem conlad s g ncludes o) lens designe, maknals and speciaty (ings ohar Fan standand nfact erses. Exasphs ndude Bul 2

a3l minad o donic B Au el

Discoumnts - Savings on additional eyewear and accessories — After you e your iN0al iame of cortact lens allreance, you can taka advanaga of

Ascaunts on addifonal prascrpion -ag'eglassns canmventianal cortact leraes, and eyewedr accessanas courasy of Blue View Wision natwork prisvidss,
LASER VISION CORRECTION SURGERY

BLUE VIEW VISION
ADDITIOMAL SAVINGS

Additional Pair of Complete
Eyeglsssas

Contact Lenses - Canvenlbonal
[ENSCounT anphed 1o mateviaks
oyl

4 discount off retad”

15% all retai price

Eyewear Acoessoties
Includas some non-prescription
sunglasses, lans cleaning
supphes, conlac kens selutions

and eymglass casas, sic.

20% off retal price

‘llems purchasad soparialy are
aiscounbed 20 ot the nalail price.
e Viem Visor's Aodilional Savings
Program it sulbgedd i change without
nobee

- :

FHasses ar contacls may nol be the answer for evaryons. That's why we
atfar further savings with MSCoUms on felrscive sungery, Paya
dacounted amouil per ey tar LASE Vision cormechon. For mone
infcemation, go to SpacialCHans at anthem.com and seles! vison carg,

USING YOUR BLUE VIEW VESION PLAM

Tha Blue View Wiion netwark is far rauting eye care only. Hyou nasd
medoal resimient lor your eyas, wsil a paticpating eye cars physician
fram your medical natwark.

OUT-0F-NETWRK

1 you choose an out-gl-netwonk prosider, please completa the out-of-
nétwork daim ferm and submit it along with your iterezed receipl o the
balow fax number, email adgress, or maiing address. When wisiling an
aul-of-netwark prowider, you ane responsiole for payment of serdces
avlior eyewsar matanals at the ime of serace.

To Fax: B66-293-TITI
TeEmal:  conclaims@eyewearspecislofiars. com
Tor Mail: Bilue View Vision

Altr DOM Claims

PO, Box BSD4

Mazon, OH 45040-7111

EXCLUSIONS & LIMTATIONS

This is & prismary vision care benelt and s nbended D coved 0Nl Bye SEEMnaBem And comectn

Corepran materals that ams lost of boeen wil be rapaced orly &

[t g
normal senvice imenals ndcaled n e plan desgn: howaver, These materials and vy ilems not covered befow may ba purchacssd Al pralemsd pei Trowss Bl Visw Vision
pecrvies. In ackdition, benalls e pagaibks pnly For copenses ncumed whils e group Snd insuned person's covenags is in foece o

Combined Offers. Not combingd with ary ofler, coupon, of in-sione adweriserant
e or irvesSigative. Any asperimantal of irseaigative sereices or
=1-5

Crime or Muchear Enorgy. Condrsons that recult Iroey 1] agumed pesson's

tommission of or alemid o commi a tslony; of |2 any e leass of fudssr enangy.

wtmfer ornol the sesal ol war, whan govemmen [unds ais avalebls

Usinsuned. Sansces moewad belone nsured person's efactiee dale or sfer

COMERIDE ends

Encess Amounts. Any amounts in aice s of sovessd vision saoenss.

Frouting Exams or Tests. Aouling gaaminafions raguirkd Ly an emplayer n

connachon with msusd panson's emplement.

HM Wk tiiad condfions f beras anm secovensd or can be recovansd,
By aducdcabon. safiomant of ofhérwise, under amy workers

mﬂl‘ilﬂ.ﬂ H-{fmlﬂmﬁnh mdrﬁuﬂm{t\ganﬂ;

wm]’m Ay sanices ackaly ghen bo the insuned parson by a keal,
Blite of Boecal ginvemment agency, ewompt mhon payment under this IIHS
el requingd by edarml o sia Bw . We will nol cover paymaent

BATWiCEs (1 iNsuss person i Mol seguned o ﬂyhmmnyammmmm
e padaon ko s

Servicon of Fabitives. Prokssional seraons o supples raosheed om 4 gseson who
Bag i Psured eisin s home or who s eslated o imsured parsen by bicod or

ml Services for which ingurad person & nol ega l:ﬂ:iba'b-:rbpa.:ll
SErdoes P:Imm-wﬂpemnummw saﬂmru:-hg
Miade in Hue absenos of Insurance coverags

Not Specifically Listed. Sanscas not spacfically isted in thia plan s covencd

SBNICHEE.

Privabs Conbracts. Sandcas or supphbes provided pursiant 1o a powals oonbc)

bezfzan e ifisused person and a prvidar, for which reimburesmant under he

Wedcane progras is prohibited, as specfiad in Sechion 1802 142 U 5.0 1395) af

Titha %00 of the Social Security Act

Eye Swrgany, Ay madial or sirgicsl realment of the aye s and any dagnastic

mEling. Any epe cunpery sabieky or primarty for the pumpasa of comacting refracies

detecis ol e epe Such as reamsghisiness pmyopia) ardor asgmetism. Conlecl

lenmes and apeglassas e nsd &5 3 eeul of Fis sungery.

Sunglanses, Sunglapses and acoomearnying frames

Saty Glesses. Sakty plasses and accompanying famas

Hospital Care. inpabers or outpatient hospial vision cans

Chﬁnnﬂ-ﬂ. nmmqmmnmmmmam sutplemental lsting.
Kon-Prescription Lanssa, Ay ron-Deescriplion lesss. eyeglasses o oontacts

Flano kersea of Bnsas Bal Fave no rekacho poser.

Losd o Broken Lenses or Frames. &y st or hioken Enees 0r Yamss. Unkas

rsues parson bas raached & new banallt pariod

Frasmes. Dtscount s nol available on cemaim ame brands in which the

manyacmr 8 0 e

bl i e

This sdermation memawﬂmn[mn 1 fmrme and

cencklore of fova g, Barefts and exdusions, ar contansd in Fa

memioars Fobcy, wiesch ghell poniead in Ba &venl of a conbict with s oserviae

Thes heralt pverviow nzar s ol ofe piist of your entine earclimant package. Exchicions and bnilaSons ans fsted in e enmibzen? bmchera

At Pl ey e Bg SR o T e e ok hlbm-h-rl Wnﬂmr\r b R kmh.—mu'm“ i e Horrpeiene AaTeem Psolh Pors of Me Hoampsiig e oo

i o B T il Blom Shimds mormans. s wywisole mrw i regiec ragis o P Bie Crng

s o e Blen {raes and Bl Ehai A
e dma Shami Ay ncipion
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City of New Haven Preventive Health Program

Objective
The City of New Haven is seeking to develop an employee incentive program that encourages their member
population to obtain appropriate preventive care screenings, recommended by age and gender, in an affartta

12193194v.3

promote healthier lifestyles and enable members and providers to identify potential health issues that may

impact the quality of life for the member and require immediate treatment planning.

Overview of Program

A. PCP Designation
Members must designate a PCP for self and spouse*

a. EPHC PCPs provide member with lower office visit copay

b. Non-EPHC PCPs: Standard member copay amount
*Please note, PCP designation can be entered on the application at the time of enroliment in the members

heaith plan option

B. Preventive Health Measures

Members are encouraged to comply with specific preventive health measures:

Preventive Screening/Service

Preventive Screening

Glucose Screening
Cervical Cancer Screening

Dental Cleaning

Breast Cancer Screening
Colorectal Cancer Screening

Prostate Cancer (PSA)

Chronic Health Conditions Compliance

Age/Gender
18 +; Male and Female
18+ Male and Female

21 + Female

All ages; Male and Female

40+; Female
50+; Male and Female

50+ Male

Frequency
Annual
Annual

Every 3 years

Annual

Baseline at age 40
Baseline at age 50

Baseline at age 50

Members with the following chronic health conditions who are identified to participate in Anthem's
ConditionCare disease management program, must actively participate in program:

Asthma
Diabetes
COPD

CAD

Heart Failure
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HIP PROGRAM DETAILS

Under the Health Incentive Plan (HIP) the member will be required to:

1. Designate a PCP, each covered individual will have to identify a doctor astheir
personal physician with Anthem.

2. Have the recommended preventative screenings and/or physical examination
with a physician as is age and gender appropriate

e Annual Biometric screenings, BMI, glucose, blood pressure & cholesterol (formost
members this is part of the annual physical)

e Cervical cancer screening for females over 21 every 3 years

e Baseline mammogram for females over 40

e Baseline colonoscopy for all after 50

e Prostate screening for males over 50

e At least one routine dental checkup and cleaning annually

3. Chronic Health Compliance — members who have been identified with certain

chronic health conditions must participate in the ConditionCare Disease Management

program. Compliance is based solely on participation, for example, does the member

take the phone call from the nurse case manager who will monitor medication usage

and the like. It is not based on any clinical outcome.

More particularly, members are identified based on clinical data by Anthem, and
then they are contacted by a case manager from Anthem, who reviews their treatment
and medication, etc. to help insure they are managing their condition properly. Please
note that ConditionCare is already part of your plan today. Members with these
diseases are already being contacted. All the HIP does is require them to take the phone
call and interact with the case manager and not ignore the call as happens today.

Tracking Compliance — Compliance will be tracked on a calendar year basis, then it will
take several months to contact those not in compliance before instituting the penalty
payment the following July 1%t It will work as follows:

The Board would not actually begin tracking HIP compliance until calendar year 2019.
The Board will receive data from Anthem in February of 2020 for the previous calendar
year and contact all those not in compliance. They would then have until June to get in
compliance or furnish documentation that they were already in compliance. Those that
do not would begin paying the additional monthly medical deduction in July of 2020.
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They will pay that additional fee for each month they remain non-compliant; as soon as
they are in compliance, however, the additional fee will be removed.

The penalty will be an additional monthly charge for medical of Single $50, Two Person
$75 and Family $100. It does not matter how many items you are in non-compliance
on, one or more, the penalty is the same. The member can appeal the penalty. More
importantly, they will have to have been notified several times in writing prior to any
penalty being implemented. The Board will review for compliance annually on a
calendar year basis. Any penalties will not be assessed until the following July 1.

No member will ever be fined for following the advice of their doctor. The
ConditionCare program and the nurse case manager are only involved to reinforce
what the doctor is advising, not replace it.
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