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           Indianapolis Public Schools
Name:​​​​​​​​​___________________ ID #_________       Location: _______________         

Position:_____________________________        Supervisor: ______________

              License  Area(s)                                                 Grade Level
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	Rubric Areas
	
	Description
	
	Points

	Mid-Year Evaluation
	
	2011-2012 Mid-Year Evaluation
	
	

	     Domain 1: Planning and

                       Preparation
	
	-1 = Unsatisfactory      2 = Proficient

 1 = Basic               3 = Distinguished


	
	

	     Domain 2: Classroom                    

                       Environment

    
	
	-3 = Unsatisfactory      3 = Proficient

 1 = Basic               4= Distinguished
	
	

	     Domain 3: Instruction
	
	-3 = Unsatisfactory      3 = Proficient

 1 = Basic               4= Distinguished


	
	

	     Domain 4: Professional 

                      Responsibilities
	
	-1 = Unsatisfactory      2 = Proficient

 1 = Basic               3 = Distinguished


	
	

	Attendance
	
	0        Used Sick Hours =  1 

1 - 35 Used Sick Hours =  0 
36+    Used Sick Hours = -1

	
	

	Education Level


	
	Bachelor = 0

Master’s or Above = 1


	
	

	Employee Discipline
	
	Each Written Reprimand = -1 

Each Suspension = -2 
Last Chance Agreement = -3 

	
	

	Seniority
	
	0 – 5 Years = 1    6 -14 Years = 2

15+ Years = 3


	
	

	Value Added Service/Training 
	
	1 point for special training, Intersession, performing duties essential to the operation of the school, or serving as a coach, tutor, or club sponsor. 


	
	

	
	
	Total Points
	
	



