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Advancing two rows consists of 90% or $2,328.30 based on a teacher’s Evaluation Rating
(as defined in Article VII) and 10% or $258.70 based on a teacher’s Year of Experience (as
defined in Article VII), rounded to the nearest dollar. A teacher who satisfies the Academic
Need of the District (i.e., those who were hired during or before the 2017-2018 school year
whose current salary is at Step A or Step B and satisfy all other eligibility requirements) will
receive an increase with a monetary value of $1,293.
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	Section 2:   A teacher who is placed on suspension pending a decision by the Board under Board Resolution No. 1043 shall continue to receive full pay and benefits pending said decision.
	Section 3:   Return from Leave.  Teachers are encouraged to give as much notice as possible of their intent to return from a leave of absence. For teachers who are on a paid leave of absence for one (1) year the following notification requirements app...
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	JOB SHARING
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	ii. Year of experience as defined above is given 10% weight and has a monetary value of $258.70.
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	In the event that a member of the certified staff is required to work on authorized IPS programs or activities beyond the regular school calendar, he or she will be paid at his/her daily rate for the day of work.  Authorized IPS programs are defined a...
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	These roles and accompanying payments are not available to any teacher who receives an ineffective or needs improvement evaluation for the prior school year.
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	The Board will grant supplemental pay to those who are selected and who perform the following coaching or extracurricular assignments beyond the routine school day.  The supplemental pay is not earned or payable until after the season or extracurricul...
	Any teacher who serves as a middle school official (referee, umpire, etc.) shall be paid the standard rate per game/match/meet and shall be paid at the end of the respective seasons.
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	The parties acknowledge that there may be some coaching and extracurricular activities that are not addressed in this Article that may arise throughout the school year.  The parties will discuss these extracurricular activities as needed.

	ARTICLE IX INSURANCE
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	Section 2:   A forty thousand dollar ($40,000) Group Term Life Insurance Plan shall be available on the same terms and conditions for all teachers. This coverage will also be made available at the same cost per thousand dollars of coverage and otherwi...
	Section 3:   Tax Deferred Annuity Programs are available for each teacher.
	Section 4:   The Board’s dental plan shall be available to each eligible employee and the employee’s eligible dependents.  The Board shall pay for the cost of the coverage except for $.01 per pay period which shall be paid by the employee.
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	Section 6:   The Board’s vision plan shall be available to each eligible employee and the employee’s eligible dependents.  The Board shall pay the cost of employee only coverage up to a maximum of $6.30 per employee per month with the exception of $.0...
	Section 7:   Any teacher who is employed through the last teaching day of the school year shall have his or her insurance coverages under this Article continued through the following August -- even if such teacher is not to be an IPS employee for the ...
	Section 8:   Eligibility for continuing in the insurance programs listed in this Article shall be available to those teachers who retire prior to becoming eligible to obtain coverage under Medicare, providing the applicant meets the requirements of I....
	Section 9:   The specifications of any program in this Article shall not be changed without mutual agreement.
	Section 10:   The Association and the Board agree to continue the current Section 125 plan, which allows for funding of certain insurance, health care, non-reimbursed medical and dependent care expenses as permitted by Section 125 of the Internal Reve...
	Section 11:   An Employee Assistance Program (EAP) will be available to assist employees and their immediate family members with confidential, short-term counseling and follow-up for problems or personal concerns. The Board shall pay the cost of the E...

	ARTICLE X EMERGENCY SCHOOL CLOSING
	Section 1:   If a school or other work location is officially closed by IPS’ Superintendent because of an emergency, all teachers shall receive full pay for each day on which school is closed.
	Section 2:   Teachers are paid for Emergency School Closings (Article X, Section 1); therefore, any scheduled make-up days are without pay. Teachers shall be allowed to use leave time (such as personal, bereavement, or illness) on any scheduled make-u...
	Section 3:   If schools or work locations are closed and teachers are not required to report, due to inclement weather or other emergency, on a day on which a teacher had prearranged to take a paid leave, the teacher shall not be charged for such leav...

	ARTICLE XI  TEACHER'S PROTECTION
	Section 1:   As long as IPS' investigation shows that the teacher acted appropriately, the Board shall, upon request, provide legal counsel and assistance for the defense of a teacher in any civil or criminal action or threatened action against the te...
	Section 2:   Teachers shall suffer no loss of wages or reduction in accumulated leave when appearing as a witness before a judicial body or legal authority for school-related cases.
	Section 3:   In case of an unprovoked assault on a teacher by student(s) or non-student(s) on school property or on school business, the Board shall be responsible for making available full reimbursement upon proof of value to the teacher for any item...

	ARTICLE XII  MISCELLANEOUS BENEFITS
	Section 1:   The cost of any examinations required by the Board or law shall be paid by the Board.
	Section 2:   Sixteen (16) days in each even-numbered year and twenty-four (24) days in each odd-numbered year shall be available for released time for teachers to work on legislative matters, including visits to the Indiana General Assembly and relate...

	ARTICLE XIII  GRIEVANCE PROCEDURE
	Section 1:   Definition
	Section 2:   Procedure
	Section 3:   Time Limits.  The time limits provided in this Article shall be strictly observed and may be extended only by written agreement of the parties. If a grievant fails to initiate a grievance or appeal a decision at any level within the presc...
	Section 4:   Mediation.  At any point in the process, the parties may mutually agree to mediate or use other alternative dispute resolution procedures in an attempt to amicably resolve the grievance.
	Section 5:   Separate Files.  All documents, communications, and records dealing with the processing of a grievance shall be filed separately from the personnel files of the participants.
	Section 6:   Scheduling Grievance Meetings.  Every effort will be made to schedule all grievance meetings at times which will not interfere with the regular work day of the teachers involved. If any grievance meeting or hearing is scheduled during the...
	Section 7:   Association Representation.  A teacher has the right to have an Association representative present during any discussions, meetings or hearings under this Grievance Procedure.

	ARTICLE XIV  TERM OF AGREEMENT
	This Agreement shall be effective as of July 1, 2018, and shall continue in effect through June 30, 2019. This contract was ratified by the IEA on December 12, 2018 and by IPS on December  __ , 2018.
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