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Longevity Schedule 
 

Consecutive Years 

of Service 

in CCSD 

Payment Consecutive Years 

of Service 

in CCSD 

Payment 

19 $1,000 25 $2,000 

20 $1,000 26 $2,000 

21 $1,000 27 $3,000 

22 $1,000 28 $3,000 

23 $2,000 29 $4,000 

24 $2,000 30+ $5,000 

 

J. Extended Contracts 

(1) When a licensed employee assumes an extended contractual responsibility for the District in an area of 

professional competence, the District will pay that teacher for services at a rate consistent with the 

current Teachers’ Salary Schedule in the District computed at a daily rate. The job description and 

number of days will be agreed on prior to the commencement of the extended contract. 

 

Payment will be computed utilizing the individual per diem for those days. However, it is understood that 

the contract applies to the completion of the job description, and is not limited to the specified days. 

(2) Reimbursement for extension of contract may be made in reduced time requirements, as well as, or in 

addition to, other forms of financial consideration. 

(3) Budget questions will be important in determining the number of extended contracts that can be 

offered, however: 

(a) The quality of the program and the professional skill a person can bring to the situation should be 

the determining factor - not per diem rate. 

(b) All persons interested in extended contracts are encouraged to apply. 

(4) The services of the recognized employee negotiation agent must be solicited at times when agreement 

concerning compensation does not exist. 

(5) Extended contracts which produce a teacher overload should be drawn only in emergency cases. The 

instructional program may be impaired by this practice. Thus, efforts will be made to employ other 

licensed personnel to meet an overload situation. 

(6) Effective January 1990, specialists responsible for writing substitute lesson plans for off-track times in 

a four-track school, will be provided release time to write the plans. The release time will not be less 

than a half-day per week of lesson plans. 

 

K. Compensation for Differentiated Roles 

The Cherry Creek Board of Education believes: 

 That differentiated staff is a necessary and beneficial way of bringing about desired program 

improvement. 

 That differentiated staffing plans should continue to be developed and approved by 


