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Where is the District of Columbia in  
implementing teacher effectiveness policies?
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2013-14 
Full implementation 
of teacher  
evaluations

JULY 2010 
College and career-ready standards adopted by  
Office of State Superintendent of Education (OSSE) 

SPRING 2015 
Implementation of 
new assessments

2009-10 
First year IMPACT teacher  
evaluation system  
implementation in DCPS only

2014-15 
Full implementation 
of evaluation 
systems for all Title I 
districts

Option to suspend 
growth measures  
for one year due to 
test transition

2015-16 
Full implementation 
with growth 
measures 
 
First year ratings 
must inform  
personnel decisions

*NOTE:	 This analysis looks at the state-level policy that governs all local education agencies in the District of Columbia, not the specific policy of the  
           	 D.C. Public Schools (DCPS) system.

STATE TEACHER EVALUATION POLICIES (2015)

Annual evaluations for all teachers

Student achievement as evaluation criterion

Evaluations factor into tenure decisions

Teachers are eligible for dismissal for ineffectiveness
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For more information 

about District of Columbia 

and other states’ teacher 

effectiveness policies, NCTQ’s  

2015 D.C. State Teacher 

Policy Yearbook is immediately 

available for free download at:  

www.nctq.org/statepolicy 

DOES D.C. CONNECT TEACHER EVALUATIONS TO RELATED POLICY ISSUES?

EVALUATION SYSTEM REQUIREMENTS

State criteria or framework for district-designed evaluation system.

For LEAs in the District individual value-added information must account for fifty percent of the evaluation. 
Requirements for noncharter LEAs vary.

Not specified.

No state-level policy concerning tenure.

D.C.’S EVALUATION SYSTEM REQUIREMENTS

No state-level policy that explicitly makes teacher ineffectiveness grounds for dismissal.
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Just developing evaluations of teacher effectiveness  

will not improve teacher policy and teacher practice.  

As D.C. implements teacher evaluations that include 

student achievement, the District of Columbia should 

also be planning how to “connect the dots”— using 

evaluation data to guide teacher policy in ways that will 

further the quality of teaching and learning for all.


