Clinical Practice I
ED 3636, College of Education 
Lipscomb University

Fall 2014

Professor Team:







Meeting Times:
Tuesday/Thursday 11:55 a.m. -2:35 p.m.

Meeting Place:
Ezell 107, Croft Middle School
Course Description:
This course is designed to inform pre-service teachers on how to manage and instruct diverse learners while building and maintaining a supportive classroom community environment.  Attention will be paid to creating an inclusive and orderly classroom environment with a focus on management and communication. The course will emphasize learning strategies and curricular accommodations suited to meeting the unique needs of each learner—including students with disabilities and English language learners. Additionally, attention will be paid to the laws and regulations regarding the education of exceptional children, as well as individualized education plans. This course includes a long-term field experience in which students will meet weekly in a diverse middle school. 
Course Purpose and Rationale:

Teachers today must be prepared for the challenge of educating a classroom of students with diverse backgrounds and varying learning needs. Despite students’ academic, racial, economic, and linguistic differences, the classroom teacher must take all learners from where they are and work to move them forward. This is done through frequent formative assessment and learning strategies targeted to individual student’s needs.  Teachers must be aware of ways to modify and differentiate curriculum content and learning processes and products in order to empower every student to find success and meet high learning standards. 

In addition to learning differences, students can be dealing a range of social, emotional, and behavioral issues. Teachers need to create a classroom community rich in procedures and routines to provide a safe place where all students feel comfortable and accepted. Because teaching is a profession of practice, time spent in real classrooms provides invaluable experience and gives an authentic framework for understanding and learning material taught in class. 
The conceptual framework for the Education Department at Lipscomb University is C.A.R.E. – Craft of Teaching, Attitudes and Values, Relationships and Essential Knowledge.  This course addresses needs in all four areas.

Craft of Teaching – Learning differentiation, field experience, exemplary teaching methods demonstrated by mentor teachers

Attitudes and Values – Field experience 

Relationships – Parent partnership emphasis 

Essential Knowledge – Content area field experience

Service-Learning (SALT) Component
Service-learning is a method of teaching and learning that allows students to participate in service to the community as a way to explore the topics and themes discussed in this class.  This SALT (Serving and Learning Together) course is intentionally designed to include an applied project in service-learning that is a required component of the course.  The service-learning project in this class helps illustrate course concepts and ideas, and this SALT course allows students to earn their SALT Tier II credit towards the SALT graduation requirement.  Satisfactory completion of the service-learning component of this class is required to pass this course. 
Course Objectives:
Upon completion of this course, students will be able to:
	Learning Objectives
	How Delivered
	How Assessed
	CARE Connection 

	Demonstrate an understanding of the federal and state requirements for educating students with disabilities and awareness of the various placement options for students with disabilities. 
	Guest lectures from Dr. M. Vetter on Interventions & Inclusion and Overview of Special Education, Online Disability Modules I & II,  Co-Teaching Models PowerPoint 
	Exam #1, Comprehensive final exam, online discussion forum
	E1, E4
R7

	Collect and analyze assessment data for the purpose of creating and executing a strategic plan designed to improve an individual student’s behavior and/or academics.   
	field experiences, Formative Assessment PowerPoint 
	Case study
	C2, C4, C10, A1


	Identify and employ a variety of teaching strategies and interventions that are appropriate for teaching students with diverse needs in a variety of instructional settings.  
	field experiences, Differentiation Choice Board activity, Differentiation PowerPoint, Motivation & Engagement lesson 
	Case study, lesson plan rubric, teaching assessment, Comprehensive final exam 
	C2, C9, A1, A7, R5, R7, E5, E7

	Learn about concepts, theories, and models related to classroom behavior management and demonstrate an understanding of their relationship to degrees of teacher control.
	1st Days of School PowerPoint, class discussion, small group discussion, Lecture on class environment, class theories poster session
	Theory poster presentation, classroom management plan, Exam #1, Comprehensive final exam
	E3, E4 

	Demonstrate an understanding of the importance of family and parent communication. 

	Family & Community Engagement online module
	Online discussion forum, Classroom management plan, Comprehensive final exam
	R3, E6

	Describe the unique difficulties and educational requirements that each disability (e.g., autism, deaf, intellectual disability, gifted, etc.) presents in adapting instruction and the demands each place on the teacher. Describe accommodations and modifications appropriate for each learner.
	Guest lectures from Dr. M. Vetter on Interventions & Inclusion and Overview of Special Education, Online Disability Modules I & II. Dealing with Difficult Students & Behavior Supports online module
	Online discussion forum, Exam #1, Comprehensive final exam 
	E3

	Explore inclusive classroom learning communities and the ways they enrich teaching and learning.

	In-class modeling, Building Classroom Communities PowerPoint, field experience, “Joy in School”  article 
	Classroom management plan, discussion forum 
	A1, E1

	Observe and reflect on the academic, racial, economic, cultural, and linguistic differences found in students and the resulting diversity of talents, challenges, & viewpoints they bring to a classroom. Critically consider how diversity aligns with the mission of teaching. 
	Class discussion, online reflection journals, Bullying online module, Wonder novel, field experience
	Online discussion forum
	C1, A6, R1

	Explores and exhibits the characteristics of a professional educator
	Professionalism PowerPoint, partner scenario discussion, class discussion, Social Media & Cyber-bullying online module
	Teaching Assessment, Dispositions Assessment, online discussion forum
	A4, A5, A9, R5, R9


Service-Learning (SALT) Course Objectives
	Learning Objectives
	How Delivered
	How Assessed
	CARE Connection 

	Explain how academic, personal/spiritual, and civic concepts are applied in the service setting
	1st Days of School PowerPoint, Case Study Assignment
	Online discussion forum, Reflection assignment
	C1, A2, A6, R1, E6

	Compare and contrast the similarities and differences between their initial understanding of academic, personal/spiritual, and civic concepts and their understanding of those concepts after the service experience
	Professionalism PowerPoint, partner scenario discussion, class discussion, Case Study Assignment
	Online discussion forum, Reflection assignment
	C1, A2, A6, R1, E6

	Develop conclusions regarding the role played by critical reflection in their enhanced understanding of academic, personal/spiritual, and civic concepts
	Case Study Assignment, 
	Online discussion forum, Reflection assignment
	C1, A2, A6, R1, E6


Instructional Resources:

Required
Angelis, J., Polsinelli, K., Rougle, E., & Shogan, J. (2013) The right climate for the core. Educational Leadership, 70(4). Online bonus article.
Palacio, R. J. (2012). Wonder. New York: Alfred A. Knopf.
Wolk, S. (2008). Joy in school. Educational Leadership, 66(1). 8-15. 
Suggested Readings:
Arum, R. (2011, October). Improve relationships to improve student performance: Reformers have ignored one factor that could propel student learning: Restoring moral authority to relationships between students and educators.  Phi Delta Kappan.  93 (2). 8-13.  
Burden, P. R. (2013). Classroom management: Creating a successful k-12 learning community. (5th ed.). Hoboken, NJ: Wiley.

Crowe, C.  Teaching children with challenging behavior.  Educational Leadership.  67(5).  65-67. 

Daniels, E. (2005, April).  On the minds of middle schoolers.  Educational Leadership.  62 (7).  52-54. 
Denton, P. (2006, September).  The power of words.  Educational Leadership.  68 (1).  28-31.  

Erwin, J.C. (2003, September).  Giving students what they need.  Educational Leadership. 61 (1).  19-23.
Evertson, C.M. & Neal, K. W.  (2006).  Looking into learning-centered classrooms.  Implications for classroom management.  National Education Association.   
Gibbs, J. (2006).   Reaching all by creating tribes learning communities. Windsor, CA:  Center Source Systems.

Henderson, A.T. and Whipple, M. (2013, June).  How to connect with families.  Educational Leader
ship. 70.  44-48. 
Jones, F. (2007). Tools for teaching (2nd ed). Santa Cruz, CA: Frederick H. Jones & Associates, Inc.

Kohn, A. (2006). Beyond discipline from compliance to community (10th anniversary ed.). Alexandria, Va.: Association for Supervision and Curriculum Development. 

Maday, Traci.  (2008, May).  Stuck in the middle: Strategies to engage middle-level learners.  The Center for Comprehensive School Reform and Improvement.  

Marzano, R.J. (2011). Art and science of teaching/relating to students: It’s what you do that counts.  Educational Leadership. 68(6).  82-83. 

Marzano, R. (2003). Classroom management that works! Alexandria, VA: Association for Supervision and Curriculum Development.
Marzano, R.J. and Marzano J. S. (2003).  The key to classroom management.  Educational Leadership. 61(1).  6-13.  
McIntyre, E. (2008). Six principles for teaching English language learners in all classrooms. London: SAGE.
Sapon-Shevin, M.  (2008, September).  Learning in an inclusive community.  Educational Leadership.  
66(1). 49-53.  
Whitaker, T.  (2004).  What great teachers do differently: 14 things that matter most.  Larchmont, NY: 
Eye On Education.

Wong, H. K., & Wong, R. T. (2009). The first days of school: How to be an effective teacher. 


Mountain View, CA: Harry K. Wong Publications. 

Wormeli, R. (2003). Day one and beyond: Practical matters for new middle-level teachers. Portland, ME: Stenhouse Publishers. 

Wormeli, R. (2006, April).  Differentiating for tweens.  Educational Leadership. 63 (7).  14-19.  
Instructional Formats:

The following instructional formats will be used in an effort to engage students in the learning process: 

· Students will critically evaluate readings and provide insight as large and small group discussions ensue on the required text readings.

· Students will engage in small group activities on selected topics.

· Students will work with diverse students and a professional educator in a classroom field setting.

· Students will complete topical online modules made up of readings and videos and respond to material through a discussion forum. 

· Students will reflect on experiences throughout field experience.
Course Assignments:

Attendance, Required Readings, and Participation

Students will be expected to be present in class and/or lab and in the field each session and on time in order to gain a full understanding of the course topic.  One is also expected to contact the classroom teacher should there be any reason one cannot attend a field session.  Attendance is an integral part of the course experience; thus, participation in class and field sessions will be an integral part of the students’ final evaluation and grade.  Missed classes, field sessions, and/or late assignments will result in a lower final grade.  Furthermore, as stated on page 45 of the 2013-2014 Lipscomb Undergraduate Catalog, “any student who misses the equivalent of three weeks is subject to dismissal from the course: further class attendance will be prohibited and a failing grade will be assigned.”    

Students will be expected to read the assigned texts according to the timeframe on the attached calendar and will reflect this through participation in class discussions, simulations, small group work and reflective writing assignments.

Please inform the professors if you require special accommodations.  Consideration will be given to special needs and circumstances if advance notice is given.

Specific guidelines and rubrics regarding the following assignments will be given well in advance of assignment due dates and posted on Blackboard.
Class Assignments: 

Details about class assignments, due dates, and grading criteria can be found on Blackboard. 

Learning Theory Presentation: You will research a theory of classroom management.  You will work as a group to present information about a classroom management theorist. (DUE 9/2 or 9/4 in class)
Classroom Management Plan: You will develop an extensive classroom management plan based on your personal teaching philosophy and incorporating relevant theories. Plan will include routines, procedures, discipline structure, and parental communication strategy. (DUE 10/21)
Case Study: You will work with your cooperating teacher to select a case study student, preferably one with a behavior issue and/or special needs. You will gather observational and assessment data on the student, analyze it, and develop a set of goals for the student based on relevant teaching, learning, and/or management theories. You will create a plan for the student to meet the goals and, if possible, work to implement it as a part of your field experiences. You will conclude your case study with a reflection on what you and the student learned throughout the process. (DUE 11/18)
Lesson Plans: You will create between 8 to 13 lesson plans for this class. We have a range listed because the actual number will vary based on the number of lessons you co-teach, the schedule structure of your class, and outside events and activities. The expectation is that you will teach, in some capacity, every week beginning October 14th until Thanksgiving Break. You must have approval from one of the instructors if there is a week you are not teaching. 
· You must teach or co-teach at least five lesson plans. 

· One lesson must be taught individually for your instructor observation. 

· One should be co-developed and co-taught through collaboration with your teaching partner or cooperating teacher if you have no partner. 

· The remaining lessons may be individually taught or co-taught. You should meet with your cooperating teacher and your teaching partner (if you have one) to determine the best fit for your class. For example, you might decide that one person will teach on Tuesdays and the other on Thursdays. Or, you might decide that you will each teach a part of the lesson every time you are there. 

All lesson plans will be turned in through LiveText. You must write & submit a lesson plan for each lesson that you teach or co-teach. Additionally, the following lesson plans are required: 
Informational Text Plan: This lesson should utilize informational text and be written for middle grades. This lesson is usually not taught to students as it is planned before your practicum begins. (DUE 9/16)

Co-Taught Lesson Plan: This lesson plan should be developed and taught through collaboration with your teaching partner (or cooperating teacher if you have no partner- DUE 10/14)

Learning Station/Centers Lesson Plan: This lesson plan should feature at least three differentiated learning stations all related to a central learning target. You may decide to work with your teaching partner to develop this lesson. You are encouraged to work with your cooperating teacher to actually teach this lesson. (DUE 10/23)
Teaching Lesson Plan: This lesson plan will be for a lesson that you teach individually that is observed by an instructor. You will work with your instructor to plan the day and time for this lesson. (DUE on Sunday before the day you teach)

Online Modules: Each week during field experience, you will complete one online module on a topic exploring students’ differences and related teaching implications. 
Reflection Journals: You will be reflecting weekly on your field placement experiences and responding to specified topics related to your experiences on Blackboard in the discussion forum. Journals will ask you to connect your field experiences to learning theories, articles, and your personal philosophy of education. 
Portfolio Presentation: You will present relevant evidence from your field experience and class work. Presentations will be during the class session before the final exam (DUE12/2)
Comprehensive Final Exam: There will be a comprehensive final exam covering the content from this course and its relationship to the field experience. 
Field Assignment: 
You will spend approximately nine weeks in your field placement. You will be placed with a partner. In the course of your field experience, you should work with your cooperating teacher to do the following:
· Attend an IEP meeting

· Attend a parent conference 
· Teach in a small group setting 

· Teach in one-on-one setting

· Regularly teach parts of lessons developed by cooperating teacher
· Teach a co-taught lesson that you created with teaching partner
· Teach at least five complete lesson you created
· Attend a school function that includes teachers and students (open house, athletic event, etc.) 
Course Grading:
Your grade for the course will be based on the successful completion of all assignments and class attendance, online module completion, field experience participation, and class participation.  Assignments are due on the date stated on the syllabus calendar unless changes by the instructor after consultation with the class.  Late assignments and incompletes are not encouraged and can be detrimental to your final course grade.  Ten points are deducted for every day an assignment is late.  
	Category
	Assignments
	Percentage

	Participation
	Online Modules, Weekly Reflections, Attendance, Class Participation 
	25%

	Field Experiences
	Lesson Plans, Teaching Assessment
	25%

	Assignments
	Case Study, Classroom Management Plan, Theories Poster Presentation 
	25%

	Exams & Portfolio
	Exam 1, Portfolio Presentation, Comprehensive Final Exam
	25%


Grading Scale
A
94-100

B
86-93
C
78-85
D
70-77
Academic Integrity Statement

In keeping with our identity as a Christian University and our goal to help shape lifelong disciples of Christ, academic integrity will be taken very seriously in this course.  Unless specific permission is given to collaborate on assignments with other students, each student’s work shall be his/her own.  Cheating on assignments and plagiarizing on written assignments will, depending on the severity of the case, result in penalties ranging from a significantly reduced grade on the assignment to failing the course.  Instances of cheating or plagiarism may also be reported to appropriate members of the administration, depending on the situation.  Decisions in these matters rest with the instructor.  Please refer to Lipscomb’s Code of Conduct and Academic Integrity Policy.

Snow Policy
Except in the rarest of instances, Lipscomb University does not cancel classes or close offices.  However, should an event (weather-related or otherwise) occur that requires disruption of the entire Lipscomb University class schedule, students will be notified via multiple venues including the Lipscomb homepage (www.lipscomb.edu), a text message sent through LU ALERT (http://lualert.lipscomb.edu), and the Lipscomb Weather Information Line (966-1836).  For information on possible snow-related closures or “late starts,” students should consult local television stations (2-WKRN, 4-WSMV, 5-WTVF, and Channel 9 on campus). Students should look for information regarding “Lipscomb University,” not “Lipscomb Academy.” 

On field experience days, please check Metro-Davidson County School closings before attending your assigned school if weather appears to be inclement. 
Students Requiring Accommodations
If you require classroom accommodations for a documented disability, please discuss your circumstances with me immediately. If you are entitled to accommodations but have not yet registered with the Counseling Center, contact that office at 966-1781 immediately.

Dropping the Course
A decision to stop attending class does NOT constitute dropping the course. A drop/add form (available in the Registrar's Office) must be signed by the teacher and processed in the Registrar's Office before the drop is official. If your name appears on the roster at grading time and you have not officially dropped the course, a grade will be assigned based upon the policies outlined in this syllabus.
C.A.R.E. Outline 

 Initial Licensure

 Lipscomb’s Teacher education program is committed to preparing educators who have the following competencies:

 

	Practices exemplary CRAFT:

	

	
	1
	Develops and refines a personal philosophy of teaching and learning

	
	2
	Plans instruction and student learning goals which are aligned to current standards

	
	3
	Analyzes and makes strategic instructional decisions based on current research

	
	4
	Monitors and evaluates all student learning and engagement using multiple assessments

	
	5
	Encourages and motivates students to understand and monitor their own assessment data

	
	6
	Integrates current technology to enhance the learning environment and outcomes

	
	7
	Models and creates opportunities for critical thinking, problem solving, and performance skill  development

	
	8
	Organizes and manages the learning environment and resources to assure that all students learn

	
	9
	Differentiates instruction to meet the needs of diverse learners and implements inclusive practices

	
	10
	Manages significant behavior issues effectively

	

	Possesses professional ATTITUDES AND VALUES:

	

	
	1
	Believes that all children can learn, regardless of gender, ethnicity, or social status, and that s/he can teach them

	
	2
	Is self-reflective and committed to on-going professional development and self-improvement

	
	3
	Demonstrates confidence and enthusiasm to teach as a professional

	
	4
	Possesses a strong, achievement oriented work ethic 

	
	5
	Completes assignments, tasks, and duties punctually and responsibly

	
	6
	Views teaching as a mission to serve others

	
	7
	Demonstrates coping skills, flexibility, a sense of humor, and joy in teaching

	
	8
	Responds appropriately to critical feedback

	
	9
	Makes decisions informed by personal ethical standards

	

	Fosters collaborative RELATIONSHIPS:

	

	
	1
	Demonstrates a respect for and appreciation of cultural diversity and individual differences

	
	2
	Provides opportunities for increased cultural awareness for students in the global society

	
	3
	Relates to and communicates with all students, parents, and colleagues comfortably and effectively

	
	4
	Contributes to the school culture as a collaborative partner in the achievement of common goals

	
	5
	Demonstrates professional behavior in all circumstances

	
	6
	Listens to and appropriately responds to others

	
	7
	Demonstrates care and compassion for others

	
	8
	Maximizes communication through the use of appropriate means, including technology

	
	9
	Uses ethical standards to inform relationships with others

	

	Demonstrates possession of ESSENTIAL KNOWLEDGE:

	

	
	1
	Possesses deep knowledge of the discipline being taught and its relationship to general knowledge 

	
	2
	Plans effectively for short term and long term instruction within the discipline 

	
	3
	Understands current research on effective teaching and learning

	
	4
	Knows developmental stages, learning theories, and their impact on teaching and learning

	
	5
	Knows where to find answers and resources to enhance teaching, learning, and classroom management

	
	6
	Effectively communicates orally and in writing

	
	7
	Is technologically literate


CP I Course Calendar
	Week
	Dates
	Activities & Assignments

	1
	T 8/19

TH 8/21
	Welcome/Discuss Syllabus/Course Expectations
Building Classroom Community

The First Days of School
Assignment: “Joy in School” article 
The Classroom Environment

Rules, Procedures, Discipline and Behavior

General Management Strategies

Assign Theories Presentation (DUE 9/2 or 9/4)
Assign Classroom Management Plan (DUE 10/21)

	2
	T 8/26
TH 8/28
	Overview of Special Education with Dr. Vetter
Lesson Planning & Informational Text 

Common Core State Standards

Assign Lesson Plan #1 (DUE 9/16)
Portfolio

	3
	T 9/2
TH 9/4
	Co-Teaching Models
Theory Presentations Part 1

Theory Presentations Part 2
Test #1 Review 

Professionalism/Ethics/Law

	4
	T 9/9
TH 9/11
	Field Experience Preparation
Case Studies

Assign Case Study (DUE 11/18)
Test #1
FE      Report to assigned school site

	5
	T 9/16
TH 9/18
	FE      Lesson Plan #1 Informational Text Due
FE      Online Module:  Middle School Education (Due Friday 9/19)
           Weekly Reflection (Due Sunday 9/21)

	 6
	T 9/23
TH 9/25
	FE      
FE      Online Module: Disabilities Part One (Due Friday 9/26)
Weekly Reflection (Due Sunday 9/28)


	7
	T 9/30
TH 10/2
	FE       Plan with teacher for lessons after Fall Break 
FE       Online Module: Disabilities Part Two (Due Friday 10/3)
Weekly Reflection (Due Sunday 10/5)
Lesson Plans for 10/14 and 10/16 (Due Sunday 10/5)



	8
	T 10/7
TH 10/9
	MNPS Fall Break- Meet on Campus 
Motivation & Engagement 
Differentiation Strategies

Formative Assessment
Interventions & Inclusion with Dr. Vetter 

	9
	T 10/14
TH 10/16
	FE Teaching Day: Co-Taught Lesson Plan 
FE Teaching Day
No module or reflection (Lipscomb Fall Break)

	10
	T 10/21
TH 10/23
	FE Teaching Day
Classroom Management Plan DUE
FE Teaching Day: Learning Centers/Stations
Online Module: Parent Communication & Engagement (Due Friday 10/24)
Weekly Reflection (Due Sunday 10/26)

Lesson Plans for next week (Due Sunday 10/26) 

	11
	T 10/28
TH 10/30
	FE Teaching Day- Instructor Observations
FE Teaching Day- Instructor Observations
Online Module:  Dealing with Difficult Students & Behavior Supports

                           (Due Friday 10/31)
Weekly Reflection (Due Sunday 11/2)
Lesson Plans for 11/6 (Due Sunday 11/2)

	12
	T 11/4
TH 11/6
	NO SCHOOL FOR MNPS- Meet on campus
School Bullying & Wonder by P.C. Palacio

FE Teaching Day- Instructor Observations
Lesson Plans for next week (Due Sunday 11/9)

	13
	T 11/11
TH 11/13
	FE Teaching Day- Instructor Observations
FE Teaching Day- Instructor Observations
Online Module: RTI2:Response to Intervention (Due Friday 11/14)
Final Weekly Reflection (Due Sunday 11/16)
Lesson Plans for next week (Due Sunday 11/16)

	14
	T 11/18
TH 11/20
	FE Teaching Day- Instructor Observations
Case Study Due
FE Teaching Day- Last Day

	15
	
	Thanksgiving Break

	16
	T 12/2
TH 12/4
	Portfolio Presentations

Exam Review
STUDY DAY- No Class

	17
	 T 12/9
	COMPREHENSIVE FINAL EXAM  9:00 – 11:00


