
 

APPENDIX 1A – Certified Salary Bands 
 

Performance Evaluation Rating Appeals Process 
2015-2016 School Year  
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APPENDIX 1 – 12 Block Compensation Increase Plan 
 

  Licensed Staff 
  14/15 Evaluation Increases (for 15/16 school year) 
           
RANGE POSITION Highly Effective Effective Partially Effective Ineffective 
1ST THIRD 5.0% 3.5% 1.5% 0.0% 
MIDDLE 3RD 4.5% 3.0% 1.25% 0.0% 
3RD THIRD 4.0%   2.5%*   1.%* 0.0% 
           
   On-going increase to base pay percent   
           
* increases above band caps will be paid as a lump sum payment in September   
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Douglas County Salary information (from a phone call with Brian Cesare, Chief Human Resources Officer; 
September 1, 2015) 

• Raises are only based on performance 
• Each year, the district creates a 12 block salary increase schedule that determines the raises 

teachers will receive the following year (see examples below). They use the amount of money 
they have to distribute for salaries and the number of teachers in each category to determine 
the raises. Highly effective teachers receive the largest increases, followed by effective teachers 
and partially effective teachers (ineffective teachers get no increases). Within each rating 
category, teachers receive different increases based on where their current pay is. Teachers who 
are making below the “market” rate (1st third) receive the highest increases and teachers 
making above the “market” rate (3rd third) receive the smallest increases. The current “market” 
rate is denoted on the salary bands document as “mid” in small text below the salary bands.  

• Currently, they do not have a salary cap and have some teachers approaching six figures; 
eventually they will have to set one, but for now teachers can continue getting increases even 
when they are above the maximum salary in their band on the salary bands document. 

• Additionally, highly effective teachers can apply for bonuses for reaching World Class Targets, 
which can add up to $6,000 more to their salaries. 
 
12 block salary increase schedule, 2015-2016 

Certified 
    RANGE POSITION HE E PE I 

1ST THIRD 5.0% 3.5% 1.5% 0.0% 
MIDDLE 3RD 4.5% 3.0% 1.25% 0.0% 
3RD THIRD 4.0% 2.5% 1.0% 0.0% 

     Classified A/P/T 
    

 
HE E PE I 

 
TBD TBD TBD 0.0% 

     TBD - Average of 3.2% excluding PERA 
increase 
* Note - no increases to medical for 15/16 SY 

 
12 block salary increase schedule, 2014-2015 



       

 

RANGE 
POSITION 

Highly 
Effective Effective 

Partially 
Effective Ineffective 

 
 

1ST THIRD 9.5% 6.0% 3.5% 0.0% 
 

 
MIDDLE 3RD 8.0% 5.0% 2.5% 0.0% 

 
 

3RD THIRD 7.0% 4.5% 2.5% 0.0% 
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