Denver Public Schools

ProComp Salary Setting 2014 - 2015 Salary Schedule

010 020 030 060 040 050 070
Step BA BA+30 BA+60 MA MA+30 MA+60 Doctrate
1 $38,765.18 | $39,049.53 | $39,332.38 | $42,538.47 | $42,538.47 | $43,329.86 | $46,051.52
2 $39,055.55 | $39,421.15 | $39,789.75 | $42,910.09 | $42,910.09 | $45,415.11 | $48,260.14
3 $39,165.38 | $39,673.91 | $41,370.99 | $43,162.85 | $44,312.31 | $47,262.65 | $50,237.06
4 $39,363.98 | $39,889.05 | $42,916.12 | $43,377.99 | $45,998.86 | $49,080.10 | $52,173.37
5 $39,720.55 | $41,544.01 | $44,739.59 | $45,032.95 [ $47,933.66 | $51,148.80 | $54,378.98
6 $39,959.76 | $43,308.80 | $46,642.79 | $46,797.74 | $49,960.23 | $53,306.26 | $56,691.41
7 $41,644.81 | $45,145.81 | $48,600.16 | $48,634.75 | $52,102.66 | $55,561.52 | $59,127.21
8 $43,399.07 | $47,018.92 | $50,656.82 | $50,656.82 | $54,314.28 | $57,932.63 | $61,663.81
9 $45,215.01 | $49,039.47 | $52,818.80 | $52,818.80 | $56,626.71 | $60,467.73 | $64,314.76
10 $47,136.27 | $51,120.21 | $55,095.12 | $55,095.12 | $59,076.06 | $63,040.44 | $67,083.05
11 $49,125.23 | $53,261.13 | $57,425.61 | $57,425.61 | $61,556.99 | $65,747.05 | $69,979.23
12 $51,221.01 | $55,535.95 | $59,894.51 | $59,894.51 [ $64,262.10 | $68,583.05 | $72,989.76
13 $53,838.86 | $58,379.47 | $63,075.04 | $63,075.04 | $67,460.68 | $72,025.37 | $76,615.62




Component of Index

2014-'15 ProComp Payment Opportunities

http://denverprocomp.dpsk12.org/

Comprehensive Professional Evaluation

Eligibility and Payout

14 or fewer years of service.

Non-base buildiing if more than

14 years of service at time of
payment

active and current

documentation that the
license or certification is

satisfactory completion of

account; no more than

coursework; $4,000 lifetime
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unsatisfactory,
ineligible for CPE

formal evaluation

teachers who have a

during service credit

a satisfactory annual
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years 1-14 if have not
received a 3% of

in schools

currently serving

designated “Hard

currently servin,
in designated

"Hard-to-Staff"

SGOs are met, non
8

only 1 SGO is met

base-building when

assigned student
CSAP growth
percentiles. Paid

Market Incentives Student Growth
$38,765.182
Professional Development | Advanced Degree and | Tuition and Student Loan X . Innovation Non- | Hard to Serve | Hard to Staff | Student Growth Exceeds CSAP Top Performing High Growth
Element . . . Probationary Non-Probationary K i L K
Unit License Reimbursement Probationary School Assignment Objectives Expectations Schools School

Providing ongoing professional

development - tied to the Designed to . Teachers in schools | Teachers in schools

K . Designed to Teachers whose . P X P
needs of our students -- is a Compensation for . " Increases for new attract teachers . . i designated as a “Top | designated as a “High
. Reimbursement for tuition Increases based on a | Increases based on a N attract teachers Incentive paid for assigned student's .
DESCI'IptIOI’l of central strategy to help you Graduate Degree or . teachers based on a i N to schools with a N R . R Performing School” Growth School” on
- K or for outstanding student . satisfactory satisfactory K to roles with high meeting student  Jgrowth in CSAP scores|
Element expand your skills, improve Advanced Licenses or satisfactory . ) high free and o o based on the DPS the DPS School
. loans. . evaluation. evaluation. vacancy rate and growh objectives. exceed district
student performance, and Certificates evaluation. reduced lunch . i School Performance Performance
X high turnover expectations
advance your career with the percentage. Framework Framework
district
Teachers receive 1%
. L Paid upon receipt of . . of index increase for Base building when 2 Paid based on
Base building for PDUs paid if . . . Requires Satisfactory Payable only to Teachers Teachers
Paid upon receipt of  Jevidence of payment for and

Paid based on

performance during
the prior school year.

Paid based on
performance during
the prior school year.

‘ N . during prior school [based on results from
increase years 1-14 . ) ) R to-Serve". positions 4 R
$1,000 per year index CPE increase in year prior school year.
the past two years
Non-Base Non-Base
Affect on Base Salary Base BuildingZ Base Building Non-Base Building Base Building Base Building Base Building Building Building Base Building" Non-Base Building | Non-Base Building | Non-Base Building
9% per degree or .
3% th 1% f
Percent of Index 2% license. Eligible once N/A 1% every year o every three N e\{ery yearirno 6.4% 6.4% 1% 6.4% 6.4% 6.4%
years 3% in past 2 yrs
every 3 yrs
Actual expense up to $2,480.97 $2,480.97
775.30 3,488.87 o 387.65 1,163 387.65 387.65 2,480.97 2,480.97 2,480.97
Dollar Amount d 3 $1000/yr, $4000 lifetime|  ° » ’ $206.75/mo | $206.75/mo ’ ’ » ’
Hourly rate increase $0.527 $2.370 $0.263 $0.790 $0.263 $0.263
Builds pension and
highest average Yes Yes No® Yes Yes Yes Yes Yes Yes Yes Yes Yes
salary
Monthl Monthl
Prorated over 12 | Prorated over 12 | Prorated over 12 . v . v 1 objective: Paid
. . installment installment . . - . . .
Payment Type and Monthly installments upon | Monthly installments | Up to $1000 per year months. If months. If months. If upon ubon lump sum. 2 Paid lump sum in | Paid lump sumin | Paid lump sum in
6 submission of proper upon submission of upon submission of unsatisfactory unsatisfactory unsatisfactory P . P . objectives: Paid in ] the year following | the year following | the year following
Frequenc completion of | completion of
q Y documents proper documents proper documents delayed at least 1 | delayed at least 1 | delayed at least 1 R A monthly assessment assessment assessment
service each service each :
yr yr yr installments
month month
Important Notes:

-These amounts and terms are based on the agreement approved by DCTA membership. ProComp pay referenced in this document is based on an index amount of $38,117. Amounts are based on 1 FTE (except for Tuition Reimbursement) and are

prorated.

are set by the Transition Team.

-Top Performing Schools and High Growth Schools incentives are based on the School Performance Framework, which you can read about on the Denver Public Schools website. The exact targets for determining the Schools receiving these incentives

-ProComp participants who will have 14 or fewer years of service credit during the contract year in which the PDU is paid, will receive a salary increase of 2% of the salary index for the contract year in which the PDU is paid.

-ProComp participants who will have more than 14 years of service credit during the contract year in which the PDU is paid will receive a non-salary building bonus of 2% of the payment year's salary index.



2Builds base salary for teachers with 1 to 14 years of service credit and does not build base salary for teachers with 15 or more years of service credit.

3All incentives except Tuition Reimbursement are pensionable. In other words, all ProComp payments are taken into account in calculating your highest salary upon which your pension is based.

4Regarding the Student Growth Objectives, teachers will receive the payout in a non-base building lump sum if 1 objective is met, and as a base building payment if 2 objectives are met.

5Service Credit - The years of full time contract experience recongnized by DPS, which may include experience outside the Denver Public Schools. Years of service is different from Longevity. Longevity includes service at DPS only.
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