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MASTER AGREEMENT

This Agreement entered into at Columbus, Ohio, and effective on the 21° day
of August in the year 2017, between the Columbus Board of Education of the
Columbus City School District (hereinafter referred to as the “Board” and the
Columbus Education Association (hereinafter referred to as the “Association or CEA”),

Chapter 100

Article 101

Recognition

The Board recognizes the Assoctation as the sole and exclusive bargaining
representative for all teachers of the District. For purposes of this Agreement, the
term “teachers” shall mean the certificated teaching employees of the Columbus Clty
School District Including, but not limited to, certificated/licensed teachers, nurses,
occupational therapists, physical therapists, dental hygienists, full-time (minimum of
six (6) hours per day and a minimum of thirty-seven (37) weeks per year} hourly-rated
teachers, part-time employee poslitions that are scheduled for more than twelve {12)
hours each week during the school year and require licensure from the Ohio
Department of Education (“part-time teachers”), part-time hourly-rated tutors who
work regularly during the majority of the school year, latchkey teachers and
instructional support substitutes. “Teachers” shall also mean other regular full-time
professional staff members except classified and civil-service type personnel and
except instructional assistants and educational media aides. Members of the
bargaining unit as defined above may hereinafter be referred to as “teachers” or
“members of the bargaining unit”. However, only those provisions of this Agreement
which are specifically identified as applicable to hourly-rated tutors, latchkey teachers,
instructional support substitutes and part-time teachers shall apply to such
employees, The bargaining unit shall include a person hired as a regular contract
teacher who (2} fails to pass the appropriate PRAXIS test(s) within the first sixty {60)
work days and {b) serves in the same assignment for more than forty-five (45) days so
long as the person is continued in that same assignment. All employees herein
defined as teachers shall be members of the bargaining unit, but said bargaining unit
shall exclude the Superintendent, Deputy Superintendent, assistant Superintendents,
principals, assistant principals, and other administrative or supervisory personnel.
"Other administrative or supervisory personnel” shall include any certificated or
professional employee having the authority to responsibly direct other certificated or
professional employees and the authority to hire, transfer, assign, promote, discharge
or discipline other certificated or professional employees, or to respansibly
recommend such action. If the Board of Education reassigns or removes the work of
student safety specialists from the bargaining unit, the Board of Education shall have




the obligation to bargain with the Association about the effect(s) of the Board’s
decision.

Article 102

Responsibility of the Board

It is recognized by the parties that the Board is invested by the laws of the State of
Ohio with the management and control of all the public schools in the Columbus Clity
Schoof District. The authority shall include, but shall not be limited to, the right to
hire, discharge or discipline teachers, subject to the terms of this Agreement and
applicable law, and the authority to make such rules and regulations, subject to the
terms of this Agreement and applicable law, and the authority to make such rules and
regulations, subject to the terms of this Agreement and applicable law, as are
necessary for the government of the public schools, the employees of the Board and
the pupils of the schools. Nothingin this Agreement shall constitute a derogation or
transfer of the authority of the Board as established by the laws of the State of Ohio.

Article 103

Authority of the Superintendent

The administrative authority of the Board shall be implemented by the
Superintendent, Deputy Superintendent, assistant Superintendents, principals,
assistant principals, and other administrative or supervisory personnel employed by
the Board. The Superintendent shall have the sole authority to direct, assign and
transfer teachers, subject to the terms of this Agreement and applicable law.

Article 104

Responsibility of the Association

The Association shall represent all teachers of the Columbus City School District
equally and without discrimination, regardless of their membership or non-
membership in the Association.

Article 105

Equal Employment Rights

Members of the bargaining unit will not be discriminated against in anyway in the
exercise of their employment rights or their rights under this Agreement because of
race, sex, sexual orientation, religion, color, national origin, age, gender identity or
expression, ancestry, familial status, military status, disability, genetic information or
any other legally protected category. The Board and administration will comply with
all federal, state and local fair employment laws.

Article 106

Continuous Performance Pledge

106.01 The Association agrees that it will neither cause nor sponsor any strike, “study
day,” "professional holidays,” or other work stoppage during the period of this
Agreement. In the event that the Association violates this provision, it shall be subject
to appropriate legal penalties and the Board shail be entitled to any other appropriate

relief available under law.




106.02 Any teacher who initiates or participates in a strike or other act prehibited by
this article will be subject to appropriate legal penalties and the Board shall be entitled
to any other appropriate relief available under law.

106.03 The Assoclation will make every reasonable effort to prevent or terminate
violations of the pledge.

Article 107

Present Policies

To the extent that any provision of the Administrative Guide, other Board policy,
regulation or procedure conflicts with an expressed provision of this Association-Board
Agreement, the provisions of the Association-Board Agreement shall have precedence.
Article 108

Board-Association Consultation

108.01 During the term of this Agreement, the Board or its administrative agents shall ~
make It a practice to advise the Association President or his/her designees prior to the
adoption of new or substantially revised citywide policies, programs or procedures of
significant importance to and directly involving teachers.

108.02 During the term of this Agreement, the Superintendent and deslgnees shall
meet on a regular basis, generally once a month, with not more than five (5)
representatives of the Association to discuss matters of policy, procedure and
program of the school district. In order to promote a free exchange of views, all
matters discussed in such meetings shall be considered confidential by all parties
unless otherwise noted in the meetings.

108.03 All Administrative forms provided by this Agreement shall be mutually
acceptable to the Board and the Assoclations, subject to binding

Arbitration in case of dispute. The development of such mutually acceptable forms
shall include discussion between the parties of the procedures for the use of such
forms. In the event mutual agreement on a form does not occur, the Board shall be
free to utilize its preferred form until an arbitrator renders a decision.

108.04 All schoo! forms developed by the school district shall be free of sexual
stereotyping. The school system may continue to use supplies of forms presently in
stock. The Association may advise the administrator of Labor Relations of any forms in
need of revision. No form that Is in violation of this article shall be the subject of a
grievance unless that form has been identified as provided above. Existing supplies of
such a form may be continued in use until Hguidated.

Article 109

Rights of the Association

109.01 The President of the Association ar his/her designees shall have the right to
visit all schools in the District for the purpose of carrying out Association business,
Upon entering a school, the President or designee shall first notify the principal of
his/her visitation. In the absence of the principal, notification shall be to the assistant
principal or a school office employee. In no event shall such visits interfere with or
interrupt normal school operations.




109.02
A. Unless otherwise mutually agreed upon, the Board shall continue to supply the

Association by the second work day following the pay date, or as soon as possible
thereafter, with electronic media containing personnel information for members of
the bargaining unlt from the computer personnel file. The electronic media shall
contaln the following data: employee name, street address, city, ZIP code, race code,
areas of certify- cation, hire date, Board date, department code, administrative
location code, facility code, pay plan, percent of employment, class cade and
description, check location code and description, dues deduction types and amounts
and date. in the event the Board cannot reasonably continue to supply such
information in such manner, the parties will meet to determine a feasible course of
action. The Board will not be arbitrary or capricious regarding this matter and will
notify the Association as soon as practicable whenever they deterimine the electronic
media will be delayed.

B, The Board of Education shall supply the Association with names and addresses of
all new teachers and their administrative assignments within one {1) week after
official Board actlon employing such teachers.

C. Twenty-flve (25} copies of the annual Building Staff Assignment Directory and
twenty-five (25) copies of the annual Employee Directory will be provided to the
Association if and when such publications are normally distributed.

D. The information provided in A, B and C above shall be only for the private use of
the Association.

109.03 Membership Dues Deduction

A. Membership dues of the Association and its district, state and national affiliates,
shall be deducted in nineteen (19) equal installments for teachers on plan A and
twenty-four (24) equal installments for teachers on plan B on dates defined in Chapter
1400 on the basis of written authorizations supplied by the Assoclation to the
Treasurer. The Treasurer shall transmit dues to the Association one (1) Columbus City
School business day following the pay date in which the pay was received by the
employee or as soon as possible thereafter. Such deductlon shall be lrrevocable for
periods of one (1) year except that authorizations may be withdrawn during a period
of fifteen {15) days each year ending September 15, providing that notifications of
withdrawal are submitted to the Treasurer during such fifteen (15) day period. The
Association shall keep on file a copy of each individual’s deduction authorization form.
B. Authorization shall be an a continuing basis from year to year uniess withdrawn in
keeping with provision 109.03{A) above. Such withdrawal must be submitted in
writing to the Treasurer of the Board, with a copy to the Association. The effective
date for a new authorization or a change in an existing authorization shall not be later
than the earning period following submission of the new or changed authorization.

C. The Association shall supply the Treasurer with the dues structure for the following
school year by July 1 of each year.

D. The balance of the annual deductions shall be deducted from the final paycheck of
a member resigning his/her position, receiving an unpaid leave of absence, leaving a




bargaining unit position or terminating his/her employment after the opening of
school. ,

E. The Association will indemnify the Board and Treasurer against liability for all
deductions made in accordance with these provisions.

F. The Assoclation will compensate the Board in the amount of fifteen cents (3.15) per
member per year for the payroll deduction service to be deducted from the first
deduction period each school year.

G. The Board will provide the Assoclation with a single printout for all organizations
showing the members from whom dues were deducted and the appropriate
organization. This itemized statement with a transmittal letter wil! be prepared
monthly.

H. The Asscociation shall have exclusive payroll deduction rights for union dues for
members of the bargaining unit.

I. Payroll Procedures and Deductions _

1. United Way deductions shail be continuous from year to year untii canceled in
writing to the Treasurer’s Office. Changes will be made by completing new option
cards during the annual campaign period.

2. Salary reductions for annuities and Section 125 accounts shall be deter- mined by
dividing the yearly amount by the appropriate number of pay dates per employee.

3. Deductions for missed dues and service fees shall be racovered and collected
within thirty (30) days of knowledge of the omission. The Association will be promptly
notified in writing whenever the above occurs.

4. Amounts for credit union deductions, Association dues, TBS and agency fees shall
be electronically transmitted by the next Columbus City Schools business day following
the employee’s pay date.

5. Amounts for annuities and flexible spending accounts shall be electronically
transferred by the third Columbus City Schools business day following the employee’s
pay date when ACH transfer is available,

6. Bargaining unit members desiring to change from pay plan A to plan B or plan B to
plan A must do so during the open change periad of June 1 to the end of the first week
of the next school year.

7. When an employee’s bank account Is debited by the Treasurer’s Office, a credit
with the corrected amount must be made at the same time (or manual check on pay
date). Advance notification of these actions should be given to the employee as soon
as possible.

8. Errors in sick leave and personal leave shall be reported to the Treasurer’s Office on
a form mutually agreed to by the Board and the Association. Every effort will be made
for necessary corrections to be made in a timely fashion generally on the paycheck
following the receipt of the report. The processing date of a payroll may cause this
correction to be delayed until the following pay date. Whenever corrections are not
made an the next paycheck, the Assaclation will be promptly notified.
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9. Every effort will be made to correct errors in deductions and entitiements by the
following pay date that the error was reported. The processing date of a payroll may
cause this correction to be delayed until the following pay date.

10. Tutors shail be paid biweekly after submitting to the payroll office a bi-weekly
certification of hours actually worked. Tutors must submit an enroliment sheet to the
office of special education on a monthly basis.

11. Printouts of information provided to the Association may be replaced, by mutual
agreement, by electronic media.

12, Supplemental wages will be included in the reguiar paycheck. The federal tax
deduction will be calculated according to method B for supplemental wages in the IRS
Circular E, Employer’s Tax Guide.

13. Current practice shall be foliowed for payment of supplemental duties that are
not provided for in Article 905 of the current Agreement with the new biweekly pay
plan.

14. Unused sick leave shall be cumulative without limit. For contract teachers, sick
leave shall accumulate at a rate of fifteen (15) days per year. All such teachers shall be
credited with one and one-half [1.5) days at the end of each month, The accruals will
occur September through June,

15. The benefits pravided in Article 806, 807 and 809 shall be effective for newly
employed members of the bargaining unit on the first day of the month after the first
thirty {30} calendar days of employment. Such benefits shall terminate on the fast day
of the month for which the employee has paid for such coverage in case of retirement.
Resignations to be effective for the next school year or during the school year will
result in insurance benefits being terminated on the day the “final pay” is made. In
calculating the “final pay” the treasurer will add back in any prepaid insurance
premiums to the day of the pay. The “final pay” shall be made by the thirtieth (20th)
calendar day after the teacher’s last work day or the date the Superintendent received
the teacher’s written notice of resignation, whichever Is later. Coverage for members
of the bargaining unit electing coverage under Article 805 shall be in accordance with
the biweekly payroll and deduction schedule.

16. Payment for performance of extra duties listed in 905.01 shall be made in a single
payment as soon as practicable following the completion of the performance of the
extra duty. Payments shail be made on the sixth, thirteenth, fifteenth and twenty-first
pay dates.

17. Government savings bonds deductions shall be provided by January 1, 1998,

18. Eligible tutors may elect the health benefits provided in Article 806 of this
Agreement, the dental insurance coverage provided in Article 807 of this Agreement,
and the vision insurance coverage provided in Article 808 of this Agreement. The
Board shall pay a proportionate percent of the cost of such insurance, and the eligible
tutor shail pay the balance of the premium by the payroll deductions schedule, based
upen the number of hours for which the particular tutor is scheduled per week, as
follows: fifteen {15) to twenty-five (25) hours, the Board shall pay fifty (50} percent
and the employee fifty {50) percent of the cost; more than twenty-five {25) hours, the
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‘Board shall pay seventy-two (72) percent and the employea shall pay twenty-eight
{28} percent. Determination of eligibility and percentage contribution based on hours
is set forth in Sections 1008.05-.06.

19, Election of the coverages must be made during the annual open enrollment
period for tutors.

20. The jolnt Association/Board Payroll Committee that includes the Treasurer or
his/her designee will meet as often as necessary to review and correct procedures
with regard to the bi-weekly payroll system. The parties are committed to arriving at
solutions, short of the grievance process, to any unanticipated problems that may
arise from implementation of the biweekly payroll.

109.04 The Association shall be provided bulletin board space in the area of teacher
mailboxes in each school for the posting of notices and other materials relating to
Assoclation activities. Such notices and other materials shall not include campaign
materials or endorsements for candidates in local, state and natlonal public elections.
Such materials may ke posted by teachers in teachers’ lounges. The bulletin board
space shall be identified with the name of the Association and Assaciation faculty
representative(s) whao has the responsibility for maintaining the bulletin board.
109.05

A. During the term of this Agreement, principals, assistant principals, school clerks,
secretaries and other office personnef shall not distribute nor post materials from any
employee union or similar organization except to distribute mail which is addressed to
employees by name or except where the employee is posting or distributing materials
as a function of such employee’s role in such an organtzation.

B. The Association shall be included on a regular school building mail route.

109.06 Representatives of the Association shall be permitted to transact Association
business on school property at reasonable times with the approval of the principal,
without charges, provided that this shall not interfere with or interrupt normal school
operations. Such approval shall not be arbitrarily or capriciously withheld,

109.07 _ _

A. The President and/or Vice President of the Association, upon request of the
Assoclation by June 1, shall be granted an unpaid leave of absence. Such leaves shall
be granted for one (1) school year and shall be renewed upon request of the
Association by June 1 of each year. The specific Individuals on such leaves shall not be
changed during the school year except as a result of a change in elected officers of the
Association and with thirty {30} days natification to the Board. The President and Vice
President shall be given full experience credit on the salary schedule for the period of
such leave.

B. Upon request of the Association by June 1, up to ten (10) additional designees of
the Association shall be granted unpaid leaves of absence. Such leaves shall be
granted for one (1) school year and shall be renewed for one (1) school year upon
request of the Association by June 1. The increase from six to 10 deslgnees shall be
effective in the 2001-2002 school year. Such designees shall not be changed during

the school year,
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C. The Association shall reimburse the Board for the cost of the teacher’s and Board's
contributions to the State Teacher Retirement System on behalf of each teacher on
leave as provided in Paragraphs A and B above, which will include the cost for up to 55
additional days (for a total of up to 250 days in each school year) at the teacher’s daily
rate of pay based on the salary schedules in Article 802, The continuation of insurance
benefits for such teachers shall be contingent upon timely monthly payment of the
premium to the Boardl.

109.08 The Association faculty representatives and/or governors may request the
principal’s permission to use individual school office equipment and audio-visual
equipment when such equipment is not otherwise in use. Such permission shall not
be arbitrarily or capriciously withheld.

109.09 Upon written request to the Board prior to September 30, the Association shall
be provided a regularly scheduled perfod of fifteen (15} minutes of air time each week
on WCBE Radio after 3:30 p.m. for educational programs and announcements {so long
as the Board retains the license for WCBE),

109.10 The members of the Association’s Board of Governors and/or the Assaciation’s
faculty representatives shail be permitted to work on Association business in their
assigned school bufldings until the arrival of their pupils each morning and
Immaediately after their puplls’ departure each afternoon provided such activities do
not interfere with the regular school responsibilities of such governors and faculty
representatives. In addition, members of the Association’s Board of Governors and
the Association’s faculty representatives shall be permitted to leave their assigned
school buildings after their pupils’ departure in the afternoon in order to attend
scheduled meetings of the Association provided such scheduted meetings do not
Interfere with the regular schaol responsibilities of such. Governors and faculty
representatives who leave their assigned school buildings after their pupils’ departure
in the afternoon shall advise the building administrator of the nature of their
departure.

108.11 Representatives of the Board will not interfere with the faculty representative
In scheduled hearlngs where the teacher is entitled to representation as provided In
this Agreement. However, nothing in this provision is intended to limit, In any
manner, the authority of the principal to give direction or to discipline the faculty
representative except as provided in the scope of this article.

109.12 Board representatives will advise the Association President of the payroll
deduction procedures which will be followed by the Board for contributions to
Teachers for Better Schools (TBS), to the United Negro College Fund (UNCF) and/or to
the Ohio Tuition Trust Authority {OTTA). Such procedures will include furnishing the
names and addresses to the appropriate organization of teachers making such
contributions to TBS and such procedures will be developed in consultation with the
Association. The reasonahle cost recovery realized by the Board shall not excead two
cents ($.02) per month per deduction for TBS.

109.13 The Association Senior Faculty Representative in each Columbus school will not

be assigned duties during hisfher duty period.
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109.14 The Association will take the primary responsibility for the distribution,
collection and flling of deduction forms or cards for charities named in this article.
Article 110

Grievance Procedure

110.01 Curing the course of this Agreement, problems may arise concerning the
alleged violation, misinterpretation or misapplication of the provisions of this
Agreement. When such problems arise, an attempt should be made to settle them
informally by the teacher ar teachers involved and the immediate administrative
supervisor. During the effort to settle such a problem at the informal level, the
teacher or teachers involved shall advise the supervisor of the section or sections of
the Agreement which relate to the problem. A problem which cannot be resolved
informally will be processed as a grievance. The grievant(s) shall not be confined to
the sections(s) referred to in this section when a formal grievance is filed,

110.02 Each grievance shall be processed In the following manner:

Step 1.

A. Within ten (10) school days after the occurrence of the incident, which is the
subject of the grievance, the teacher involved will reduce the grievance to writing, on
a form provided by the Board and will present it to the building principal. Upon
receipt, the principal will place a copy of the grievance in the Assoclation faculty
representative’s school mailbox.

B. Within four (4) school days after the grievance is submitted, the building principal
will discuss the grievance with the teacher involved and attempt to resolve it.

C. Within four (4) school days after this meeting, the principal shall notify the grievant
of the decision in writing on the grievance form.

Step 2

If the grievant is not satlsfted with the decision concerning the grievance at Step 1, the
teacher may, within four {4} school days of receipt of such decision request the
principal to forward the grievance to the Superintendent. Upon such requests being
made, the principal will forward the grievance to the Superintendent within two {2)
school days. The Superintendent shall schedule a hearing within ten (10) school days
of receipt of the grievance, and shall notify the grievant and the Association of the
time and place of such hearing. Within five (5) school days after such hearing, the
Superintendent, or the Superintendent’s designated representative at such hearing,
shall notify the grievant of the decision in writing.

110.03 The failure of a grievant to appeal any decision to the next step within the time
set forth for such appeal shall constitute a waiver of the right of further appeal, and a
final disposition of the grievance shall be made on the basis of the last decision given.
Any of the time limits established in this grievance procedure may be walved hy
mutual agreement of the parties. .

110.04 All grievance hearings shall be held outside of the normal teaching hours of the
.grievant or grievants involved so as not to interfere with their teaching
responsibilities. A representative of the Association shall have the right ta be present
and may, at the option of the grievant, represent the grievant at all steps of the

14




grievance procedure and arbitration. A teacher shall not be represented or
accompanied by a representative of any other empioyee organization at any grievance
or arbitration hearing.

110.05 In the event there s a grievance which involves a number of teachers in one
school, it may be submitted as a group grievance. The teachers Involved In the
grievance will be named on the grievance form.

110.06 The Association may file a grievance at Step 1 on behaif of an Individual or on
behalf of a group of teachers In one school, or it may flle a group grievance at Step 2
on behalf of itself or on behalf of a group of teachers in more than one school.

110.07 As used above in this grievance procedure, the term “school day” shall mean a
day when school is in session for students and teachers. If a grievance occurs in such a
way that timelines would take the process beyond the end of the normal school year,
or if & grievance arises during the summer break beyond the normal school year, the
term “school day” shall mean a weekday (Monday through Friday) excluding legal
holidays.

Article 111

Arbitration

111.01 If a grievance is not resolved to the satisfaction of the grievant at Step 2 of the
grievance procedure above, the Association may make a written request for
arbitration within thirty (30) calendar days after receipt of the decision of the
Superintendent or his/her designated representative.

111.02 Within three (3) days after this written request for arbitration, the Board and
the Assoclation shall attempt to agree upon a mutually acceptable arbitrator and shall
obtain a2 commitment from sald arbitrator to serve. If the parties are unable to agree
upon an arbitrator or to obtain such a commitment within the specified period, a
request for a list of arbitrators shall be made jointly to the American Arbitration
Association. An arbitrator shall be selected from the list submitted by alternately
striking hames from the list.

111.03 The arbitrator so selected shall be requested to hold a hearing on the earliest
date available, and unless such time is extended by mutual agreement, shall issue
his/her decision not later than thirty (30) days from the date of the hearing. The
arbitrator’s decision shall be in writing and shall set forth his/her findings of fact,
reasoning, and conclusions on the issue submitted.

111.04 The parties recognize that the Board of Education is legally charged with the
responsibility of operating the school system. The sole power of the arbitrator shall be
to determine whather the terms of this Agreement have been violated, misinterpreted
or Inequitably applied, and the arbitrator shall have no power or authority to make
any decision which modifies, alters or amends any terms of this Agreement or which is
violative of the terms of this Agreement. The arhitrator shail not substitute his/her
judgment for that of the Board, except in the following circumstances:

A. Where an issue to be determined by the arbitrator is an issue of fact;

B. Where the issue before the arbitrator involves the interpretation of the terms of

this Agreement.
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111.05 The decision of the arbitrater shall be submitted to the Board and to the
Association and subject to faw and the foregoing stipulatians of this Agreement, shall
be final and hinding In respect to the interpretation, meaning or application of any
provision of this Agreement. Other recommendations of the arbitrator shall be
advisory anly and no judgment may be entered thereon.

111.06 The costs for the services of the arbitrator, including per diem expenses, if any,
and actual and necessary travel and subsistence expenses, as well as the related cost
of the American Arbitration Association services, shall be horne totally by the loser.
The arbitrator shall designate in his/her award the prevailing party, or the
predominately prevailing party, and shall submit all charges to the other party for
payment. Such charges shall not be divided by the arbitrator between the parties in
any manner or under any circumstances without prior approval of both parties. The
expenses of witnesses and other representatives shall be borne by the party they
represent. A stenographic record of the arbitration proceedings shall be made. Each
party shall pay for its own copy of such record, and the partles shall share equally the
cost of the arbitrator’s copy. The parties may mutually agree to forego a stenographic
record.

Article 112

Agency Fee

112,01 All teachers who are not members of the Association shall pay a monthly
agency fee equivalent to the monthly dues uniformly required of such members, not
including initiation fees, fines or assessments, as certified by the Association to the
Treasurer before each school year and as further necessary to be accurate. Such
payment shall be subject o a rebate procedure provided by the Assoclation meeting
all requirements of applicable state and federal law.

112,02

A. Agency fees shall be automatically deductible in twelve (12) equal installments
beginning with the first pay date after January 15.

B. The prorated balance due shall be deducted from the final paycheck of a non-
member teacher resigning his/her position, receiving an unpaid leave of absence,
leaving a bargaining unit position or terminating his/her employment after the
opening of school.

C. The Association will compensate the Board in the amount of fifteen cents (5.15) per
nonmember deducting teacher per year for the payroll deduction service to be
deducted from the first deduction period each school year,

D. The Board will provide the Assoclation with a single printout showing the non-
member teachers from whom such agency fees were deducted. This itemized
statement with a transmittal letter will be prepared monthly.

112.03 The foregoing provisions regarding agency fees shail be subject to all
requirements of Ohio Revised Code, Section 4117.08 {C) and all other applicable law of
like subject matter.

112.04 The Association shall indemnify the Board, its members, and its administrative
and supervisory employees, including but not limited to, the Treasurer {all hereinafter,
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“the indemnitees”), for, and hold them harmiess from, any and all liability, damages
and expenses, including but not limited to, legal fees at customary rates in the
community and costs, directly or indirectly incurred by the indemnitees, or any of
them, because of any legal action or administrative claim brought against them as a
result of the provisions of this article.
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Chapter 200

Article 201

Academic Freedom

201.01 Teachers shall be guaranteed academic freedom. Such freedom shall be
exercised within the bounds of general standards of professional responsibility, and
shall not prohibit consuitation and direction by Board representatives. The rightio
academic freedom herein established shall include the right to support or oppose
political causes and issues outside of the teaching role and the teacher’s schoal-
refated activities and refationships.

201.02 During the term of this Agreement, there shall be no general expansion of the
citywide standardized testing program prior to discussion with representatives of the
Association as provided in Article 108. This provision shall not restrict the
Administration from modifying present tests, from substituting new tests for those
tests presently being utilized so long as such substitution does not result in a
significant increase in teacher duties related to test administration, from making
minor additions to present tests, or from discontinuing a particular test and
substituting a different test at that or another grade leve! so fong as the new test does
not result in a significant increase in teacher duties related to test administration,
Teachers shall conduct testing and student assessment as required for the teacher's
particular assighment.

201.03 in the event the school administrator changes a student’s nine-week grade, the
administrator will, as promptly as practical, natify the teacher who gave the original
grade. In the event the school administrator changes a student’s final grade, the
administrator will initial and date such change and, as promptly as practicai, notify the
teacher who gave the original grade.

Article 202

Assaociation Building Council (ABC)

202.01 Each school or CEA Assaciaticn unit shall have an Association Building Council
(ABC) to be organized during the first month of the school year, consisting of not less
than five (5) teachers, which will meet with the principal and members of the staff at
least once a month.

202.02 The Association Senior Faculty Representative shall be a member of the
Association Building Council. Except as provided otherwise in this Agreement, two
other members of the ABC shall be elected by secret ballot of the teachers at a general
staff meeting and the remaining two members of the ABC shall be appointed by the
principal. Schools having more than thirty (30) teachers shall, at the request of either
the Senior Faculty Representative or the principal, elect one (1) additional ABC
member and appoint one (1) additional ABC member as provided above, for every
additional twenty (20) teachers or fraction thereof. All members shall serve by
consent. The term of office shall be one school year.

202.03 The Association Building Council shall be advisory only and is intended to assist
the principal and the school staff In developing policies and programs for the school
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involved. The ABC shall assume the responsibility for being knowledgeable about
matters in this Agreement which relate to its functions.

202.04 The ABC shall elect a chairperson at its first meeting each year. The ABC
chairperson shall prepare an agenda prior to each subsequent meeting, after
consultation with the principal. The ABC chairperson shall record the business of each
meting and shall make a written report of such business to the teachers. It shall be
the responsibility of the principal, utilizing the office staff, to provide each teacher
with a copy of the agenda no later than two {2) days after receiving it from the ABC
chairperson and a copy of the ABC chairperson’s report no later than five (5) days after
recelving it from the chairperson. The length of the ABC chairperson’s report is to be
no more than five {5} single-spaced type-written pages unless a larger report is
deemed necessary by the ABC chairperson and the principal.

202.05 Each professional staff member shall have the right to have matters placed on
the ABC agenda and shall have the right to speak to the ABC on an item which the staff
member has initiated unless a majority of the ABC shall vote to limit the discussion.
The ABC’s meetings shall be open to all teachers in the building, except that a majority
of the ABC may declare executive session.

Article 203

Election of Department Chairpersons

Prior to June 1 of each school year, the teachers in each of the six (6) designated
departments in each regular high school and the Alternative High Schools may meet
and elect one of more consenting candidates as nominees for the position of
department chairperson in each of their respective departments. In such an event, the
names of the elected nominees shall be submitted to the building principal. The
building principal shall include consideration of all such nominees, if any, in the final
selection of teachers to serve as department chairpersons for the following school
year, The selection shall normally be made by the close of the school year and the
selection announced to the department members by such date. The basis for the
selection of department chairpersons by the principal shall not be arbitrary or
capricious.

Article 204

Length of School Day

204.01 Elementary school teachers shall normally be on duty thirty {30} minutes
before classes begin, and middle and high school teachers shall normally be on duty
fifteen (15) minutes before classes begin. Teachers shall normally remain on duty until
they have completed thelr professional duties, but in nho event shall they leave the
school prior to fifteen {15) minutes after the close of the scheduled student school
day. It is understood that when split sessions are in operation, teacher will ieave the
schools after their students as soon as possible after 6 p.m.

204.02 The length of the student school day for all elementary schools shall normally
be five and ane-half {5 %) hours per day, excluding the lunch period.
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204.03 The length of the student school day for all middle and high schools shall
normally be seven (7) hours per day, including one {1) class period for lunch. Middle
and High Schools shall narmally be in session from B:30 a.m. until 3:30 p.m.

204.04 Except as provided elsewhere In this Agreement, the regular work day for all
full-time teachers is to be seven and one-half (7 ) hours. Such seven and one-half {7
%) hours shall include a duty-free lunch period and planning- preparation time.
Teachers may contract individually with the Board for extra- duty assignments that
may extend beyond the seven and one-half (7 ) hour day. Full-time hourly-rated
teachers and those members of the bargaining unit not assigned to a regular school
staff shall have a regular workday not to exceed eight (8) hours. In no event shall a
teacher’s workday begin before 7 a.m. or end after 6 p.m. except as specificafly
provided elsewhere In this Agreement, unless the teacher so elects from time to time,
of unless the teacher elected employment for, or chose assignment to, a position with
a posted work day beginning before 7 a.m. or ending after 6 p.m. Kindergarten
teachers employed on a half-time contract shall have their responsibilities as
established in this article reduced as nearly as practical by fifty (50) percent,
recognizing that the student day in a.m. kindergarten classes in many efementary
schools has a duration of three (3) hours.

204.05 In schoals that vary their schedules from the normal teacher work day of 8:15
a.m. to 3:45 p.m, or from the normal student day of 8:45 a.m. to 3:30 p.m. in
elementary schools and 8:30 a.m. to 3:30 p.m. in middle and high schools, teachers
shall be provided lunch periods, conference perlods, and other released-time periods
stipulated by this Agreement for various assignments approximately equal in minutes
per week to those perlods provided teachers in schools on normal schedules, Nothing
in this provision shall prohibit the Board from developing innovative programs and
schedules in certain schoaols so long as the staff in such a school, by secret ballot, votes
approval of such innovation, provided no teacher is required to work in excess of the
provisions of Section 204.04 above and provided no teacher is required to work in
excess of the teacher’s regular contract year. Prior to any such secret ballot vote, the
Association Building Council shall study the proposed innovative programs and
schedules and shall make recommendations to the staff.

204,06

A. The lunch schedule for each elementary school shall developed {if possible) by
agreement between the principal and the Assoclation Building Council. Absent and
agreement, the final determination shall be made by the principal.

B. No teacher shall be deprived of at least a thirty (30) minute uninterrupted, duty-
free lunch period.

C. Notwithstanding Paragraph B above, the thirty {30} minute duty-free lunch period
may be interrupted if the Administration determines that it is feasible, and an
elementary school staff, by majority in a secrat ballot vote, elect a forty-five (45)
minute lunch period. Such forty-five {45) minute lunch period shall remain in effect
for the remainder of the school year and shall continue the following school year
unless the Administration determines such continuation is not feasible ar the staff
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elects not to continue the forty-five (45) minute lunch period the following school
year.

204.07 1t is understood by the parties that during the term of this Agreement,
elementary school schedules may be adjusted in order to accommadate
transportation needs provided the normal pupil day shall not begin before 8:30 a.m.
not later than 9:00 a.m. In addition, the normal teacher work day, as provided in
Section 204.04 and the normal length of the school day, as provided in Section 204.02
shall not be exceaded.

204,08 In the event a court-ordered pupil reassignment plan is implemented, the
starting times for schools will be staggered as needed by the Office of Management
Services in order to provide for the efficient utilization of buses. I is expected that
schools may begin operation as early as 7:30 a.m. or as late as 9:30 a.m. The lunch
schedule for elementary schools may vary between 45 minutes and 1 hour and 15
minutes and may be modified by the Office of Management Services. Such
modification by the Office of Management Services shall only be made on a school-by-
school basis where the need exists to accommodate bus schedules. No teacher shall
be deprived of at least thirty (30} minute uninterrupted duty-free lunch period. The
thirty (30) minutes before classes and fifteen (15) minutes after classes provided in
Article 204.01 will normally be changed to forty-five (45) minutes before classes and
fifteen {15) minutes after classes in elementary schools with a one-hour lunch period
established as a result of this provision.

Article 205

Building Staff Meetings

205,01 All teachers assigned to a school building will be required to attend two (2)
regular building-level staff/inservice meetings per month if called by the principal of
that school. in-service meetings tied to the early release of students shall not count as
one (1} of these two (2) meetings. In-service meetings will inctude topics related to
multicultural education. Except in the case of emergency, or as provided below, such
required staff/in-service meetings will not extend beyond forty-five (45) minutes after
the teacher’s scheduled workday.

205.02 In addition to the regular bullding-level staff/in-service meetings, the principal,
in consuitation with the Association Building Council, may schedule two (2) forty-five
(45) minute building level staff meetings per month and/or extend one (1) required
building-level staff/in-service meeting per month a maximum of thirty (30) minutes
beyond the limitations in 205.01 above for purposes of staff development.
Attendance at such additional meetings or extension will be voluntary unless a
majority of the staff has voted by secret ballot to require attendance at a particular
meeting. in the case of such meeting, at which attendance is required, the Association
Building Council shall assist the principal in developing the program and agenda.
205.03 Announcements concerning Association activities may be made by the
Association’s faculty representative at the conclusion of staff meetings.

205.04 Regular building-level staff/in-service meetings will normally be scheduled on
Mondays. If, due to unusual circumstances, there is a need to hold a meetingona
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different day, the staff will be advised as far in advance as is practical and reasonable.
Except in the case of emergency, the principal shall not schedule building-level
staff/in-service meetings in the afternoon of the first Thursday of each month during
the regular school year.

205.05 The principal shall designate one full day at the beginning of the school year as
being for the teacher's own professional utilization at his/her assigned buflding,
205.06 Notwithstanding Sections 205.01 and 205.04 above, citywide programs
teachers who are assigned to school buildings may be required to attend two (2)
citywide program after-school staff/in-service meeting on a pupil attendance day
during the school year. Announcement of this meeting shall clearly state attendance
is mandatory. This meeting shall not exceed one and one-half {1 %) hours in length.
205.07 The parties agree that, in the event the Board determines to pilot a longer
school year and/or longer school day during the term of this contract, the parties will
bargain this issue tn good faith recognizing that time is of the essence. Such pilot
programs will not be implemented without agreement of the Association.

Article 206

Teaching Environment and New Bulldings

206.01 Copying machine(s) (or technologically more advanced eguipment) and
computers shall be made available in the teachers’ workspace, ¢lassrooms and/or
teachers’ lounges. The number of copiers and their capacity shall be equitably
distributed among school buildings consistent with funds appropriated and budgeted
for such purpose. Copiers shall be maintained and repaired as soon as possible. The
district shall continue to Implement secure, advanced technology for teacher access to
enter school and student information.

206.02 Each classroom shall have sufficient chalkboard/whiteboard and builetin board
space to complement the teacher’s instruction.

206.03 Teachers shall be permitted to have coffee-making devices and coffee and soft
drink vending machines in the teachers’ lounges as space permits. Teachers shall be
permitted to have efficiency-type ranges, microwave ovens and refrigerators in
teachers' lounges as space and the availability of utilities permit. All such devices and
equipment shall be maintained by the faculty. Teachers shall not be required to
perform the custodial duties in the staff lounge and shall not be required to prepare
food, clean tables or perform other significant custodial chores in connection with the
lunch programs. Teachers who use the staff lounge or use the appliances in the staff
lounge may be required to share in the cleaning of the appliances, to keep their
personal property cleaned and stored and to leave their eating area in a clean and
orderly condition. The expenditure of any profits realized from the above-mentioned
vending machines shall be in accordance with guidelines established by the principal In
consultation with the Association Bullding Council where the development of such
guidelines are requested by the Association Building Council.

206.04 Classroom interruptions by the public address system shall be permitted only
in the case of an emergency. Regular announcements shall be made only at the
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beginning and the close of the school day. Other classroom interruptions for
administrative or other purposes shall be held to a minimum.

206.05 The parties agree that consistent with Board appropriations, building budgets
and the district facilities plan(s), all school buildings should be provided with adequate
resources and equipment in a safe infrastructure, with reasonable attention to lighting
and snow and ice removal in school parking lots. The Board shall make reasonable
efforts, taking into account timing, transportation, cost and other relevant
considerations, to address lack of power, heat or water in a buiiding in a manner that
is safe and promotes the weli-being of students and teachers. Complaints about
alleged non-compliance with EPA or OSHA regulations are subject only to the
administrative complaint procedures at the appropriate local, state and federal
agencies,

206.06 Not less than one room appropriately furnished and vented shall be reserved
as a facuity lounge with workspace unless workspace is provided in another room.
206.07 Where an extension telephone for the use of the professfonal staff is not
presently available in a school building, one shall be installed upon request of the
Association Building Council. The Ipcation of the extension telephone shall be
determined by the principal. Such telephones may not be locked during the normal
schoo! day or teachers otherwise unreasonably inconvenienced in their use.

206.03 The Board recognizes that clerical responsibilities detract from the
effectiveness of the classroom teachers; therefore, a continued effort shall be made,
with this Agreement, to avoid substantive increases in such clerical work. However,
the parties recognize that, in the event reductions in school personnel are necessary,
such reductions may adversely impact the Board's effort.

206.09 The following shall be provided in each school built or substantively remodeled
as a result of the passage of the November 2002 bond Issue:

A. Alunch area for teachers separate from that of pupiis;

B. Adequate storage facilities in which teachers may store instructional supplies;

C. A workroom available for use of teachers containing the equipment and supplies
necessary for the preparation of instructional materials.

206.10 The expenditure of any profits received from fundraising projects for a school’s
General Fund in which teachers were directly involved may be considered by the
Association Building Council with appropriate recommendations to the principal.
206.11 Upon request, any teacher shall be advised in a reasonably prompt manner of
the status of the varlous school fund accounts.

206.12 It shall be the responsibility of the building principal to see that the Board of
Education’s adopted expulsion, suspension and removal regulations are prominently
posted in each respective building. This section is not subject to the grievance
pracedure.

206.13 Elementary classroom teachers required to permanently change classrooms on
or after the workday prior to the first student attendance day during a school year,
shall be provided one {1) school day without pupils to accompiish such move.
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206.14 New and renovated elementary buildings will be designed with rooms for art
and music classes, The Board shall make reasonable efforts to designate specific
rooms for both art and music in efementary buildings for the particular school year
and physical Facllity,

206.15 The Partles agree to create a joint committee under Article 506 to determine
by May 1, 2018, where and how It would be possible to provide each staff member a
secure location, cabinet, locker, or drawer in which to lock personai items and/or
confidential files. The joint committee shall take into consideration the staff
members’ need to protect their personal possessions and personally identifiable
student informatfon, existing secure spaces, the varying space configurations of
buildings, and costs of possible solutions. “Staff member” for purposes of this section
206.15 shall be determined by the joint committee.

Atrticle 207

Guidelines for Classroom Visitations and Teacher Conferences

The Assoclation and the Board wholeheartedly support parent and community
involvement in schools and encourage members of the community to visit the schools
and confer with teachers. However, because of the potential interruption and
disruption of children’s education posed by uncontrolled classroom visitations and
conferences, the Board hereby adopts as its policy the following guidelines for public
or parental visitations in classrooms in order to minimize disruption of the educational
process.

A. All visitors must check in at the office upon entering he school.

B. The visitor shall be escorted to the classroom unless the teacher is expecting the
visitor and directlons to the visitor will be sufficient. In the latter case, the teacher
should be advised by the office so the teacher will know the office Is aware of the
visitor's presence,

C. Where practical, visitations should be by prior arrangement with the teacher.
Visitors should inform the teacher of the general purpose of the classroom visitation
or conference in advance,

D. Teachers shall have the right to reschedule a visitor when prior arrangements have
not been made.

E. Where practical, the visitor and teacher should arrange a conference to discuss a
classroom visitation.

F. No elactronic devices will be used to make any record of the visit or conference
except by agreement of the teacher.

G. Every effort will be made to minimize the amount of disruption caused by such
visits, In the event a problem develops in a given school with regard to application of
the guidefines provided in this article, an effort shall first be made by the teachers
involved to resolve the problem directly with the principal before the filing of a
grievance,

H. The parties agree and acknowledge being responsive to parental requests for
information or a conference is a high priority. If a parent is present at a building and is
not being disruptive, the teacher shall make every effort to attend and participate in a
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conference with the parent if the principal or designee so arranges. If reasonably
possible, the conference shall occur outside the student instructional day.

Article 208

Classroom Atmosphere

208.01 The Administration recognizes its responsibility to give all reasonabile support
and assistance to teachers with respect to the maintenance of control and discipline in
the classroom. It is the responsibility of the teachers and Administration to provide an
atmosphere within the classroom and within the school building that is conducive to
learning. Administrators are to administer the discipline policy for their school or
program and are to provide appropriate administrative support to teachers that is
legal and consistent with Board policy (currently including the Guide to Positive
Student Behavior). Teachers and administrators are to abide by such specific Board-
adopted disciplinary policy as may now be in existence or may be replaced or
modified.

208.02 Teachers shall not administer corporal punishment. Nothing in this Agreement
Is intended to abridge the rights of teachers provided in Section 3319.41(G} of the
Ohio Revised Code.

208.03 The principal, in consultation with his/her Assaciation Building Council, will
establish procedures for the administration of alf forms of discipline within the schoal.
Such will include procedures related to suspension and recommendation for
expulsion, Written huilding discipline plans shall be in place at the beginning of the
school year. Failure of a principal to establish a building discipline plan by the first day
of student attendance is grievable at Step 2 of the grievance procedure. In the event
the principal is newly appointed, transferred or assigned, such failure must first be
brought to his/her attention in writing at least ten (10) calendar days before the
grievance is filed in order for the principal to develop or finalize a buiiding plan.
Nothing in this paragraph shall be interpreted as a restriction on the right of the Board
or Superintendent to establish future policy or guidelines related to disciplinary
procedures, provided such right is exercised without specific violation of this
Agreement or law.

208.04 The removal of a student from a curricular or extracurricular activity by a
teacher shall be processed according to the provisions set forth in Section 3313.66 of
the Ohio Revised Code. A teacher removing a student according to this provision shall
communicate such action on a mutually developed form. _

208.05 Teachers shall be given released time as required for appearances at
administrative hearings and court proceedings arising out of their professional
activities, upon as much advance notice as possibie to the supervisor or principal.
208.06 When a pupll is initially assigned to a class as a resuit of a central office
decision to change the building assignment of a pupif for disciplinary reasons, teachers
who will be regularly assigned to instruct such pupil shall be so advised.

208.07 If a student inflicts bodily injury on a teacher, the student, after required due
process, will be expelled and may, if proper circumstances exist, be permanently
excluded from school under Section 3313.662 of the Ohio Revised Code, except as
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provided in federal and state speclal education laws. However, expulsion is not
required in cases of incidental or accidental physical contact. “Bodily injury” for the
purposes of this section means physical injury requiring treatment by a medical doctor
for a broken bone or sprain, laceration with stitches or other serious bodily injury. The
teacher must promptly report his/her injuries in writing to the Office of Human
Resources, if possible, and upon request release his/her medical records of the
injury(ies) to that office. Nothing in this article alters the rights of the Administration,
Board of Education, parents or guardians under federal or state law,

208.08 If a teacher initiates student discipline which results in a legally required
hearing, the teacher shall be sent a copy of all written notices sent to the student’s
parent or guardian with respect to the hearing and appeal process.

208.09 Generafly, students will not be transferred to a different building more than
once in a school year for disciplinary reasons. Exceptions are unusual circumstances,
such as threat of personal injury or damage to a person; or physical injury to a person,
as a result of an assault or battery; or where the best interests of the pupil and schools
compel a transfer in unusual circumstances. Completion of an assighment to the
I-PASS Center is not considered a transfer to a different building.

208.10 Each principal shall keep a copy of the 190-Corrective Measures Forms that
he/she deems to involve Level 3 behaviors separate from other 190 forms, Upon
request, such copies shall be made available in a timely manner for the Senior Faculty
Representative for review.

208.11 An advisory commiitee to the Superintendent shall be formed consisting of
four (4) administrators appointed by the Superintendent, four (4) Association
Representatives appointed by the Association President, and up to four (4) other
persons representing different stakeholders In pupil weli-heing and success mutually
agreed upon by the Superintendent and the Association President. The committee
shall make written recommendations to the Superintendent on strategies for success
for all students in a safe and educationally sound environment. The recommendations
shall be Issued by May 1, 2018, with a copy to any policy group formed pursuant to
Ohio Revised Code Section 3321.191 (adoptlion of policy regarding student absences;
intervention strategies). The Superintendent and Board shall implement by 2018-19
the recommendations they believe are feasible and appropriate to implement at that
time.

208.12 Principals shall return all 190 Corrective Measure forms to the originating staff
member with the corrective action noted within three {3) work days of recaiving it
unless there are extenuating circumstances, in which case it shall be returned
reasonably promptly. The Principal’s disposition shall be entered into the student
Information system.

Article 209

Co-Curricular Activities and Extra Duties

209.01 Assignment of teachers to sponsorship of school organizations where such
sponsorship extends beyond the teachers’ regular school day and assignment of
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teachers to the extra duties specified in Section 905.01 of this Agreement will be with
the consent of the teacher.

209.02 In the event volunteers cannot be secured for the necessary supervision of
school events which take place outside teachers' regular work day, teachers may be
assigned to supervise at such activities by the schoaol principal, provided such teachers
shall be notified of the assignment two (2) weeks in advance where possible. These
assignments will be rotated equally among the entire teaching étaff of the school so
that no teachar will be required to supervise more than five (5) such activities per
school year. Such required supervisory assignments shall not extend more than three
{3) hours in length or the length of a normal school-related evening activity.

209.03 Teachers may voluntarily use their persanal automabiles for the purpose of
transporting students on field trips, transporting athletic teams or other business of
the Columbus City Schools, hut may not be required to do so.

209,04 When any member of the bargaining unit is absent for ane half of a-school day
or more and no substitute is available, the assignment shall, in elementary schools, be
divided, and in middle and high schools, rotated among the teaching staff at the
school involved. In the event no substitute Is available:

A. Elementary teachers who are assigned students from the absent teacher’s class
shall be compensated at the rate of six times three-guarters of the supplemental
hourly rate [6 x (3/4 % supplemental hourly rate] per day divided equally among the
teachers receiving the students.

B. Middle school and high school teachers who are assigned during their conference
periods to cover the assignment of the absent teacher shall be paid at the rate of
three-gquarters (3/4} of the supplemental hourly rate for each forty-five (45) minute
period. _

In the event a self-contained middle school assignment is divided among teachers
of other self-contained classes, compensation shall be in accordance with Section
209.04(A) above.

In cases of a sudden iliness or an emergency which requires a teacher to leave after
the work day has started and said teacher Is charged sick leave or personal leave as
defined in Chapter 700 of this Agreement, teachers receiving the students shall be
compensated as in (A) or (B) above, except that the slx (6) In the formula in (A) above
will be reduced to the number of hours such students were divided during the day.
209.05 Except in an emergency, the Board shall provide a substitute teacher for the
classes of a teacher out of school for a full school day in order to attend approved
functions such as athletic events, tournaments, club activities, Association leave and
other professional leave.

209.06 Nothing in these provisions shall prohibit members from voluntarily assisting
each other or from temporarily rearranging assignments for purposes of team
teaching or other professional activity with the approval of the school principal.
209.07 No teacher shall be required to join any organization, participate in the
activities of any organization or contribute to or support any charity. Nothing in this
provision is intended to relieve teachers of thelr required participation in an annual
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open house andfor an annual parent grade-level meeting where scheduled, provided
such required participation shall be counted towards the number of supervisory
activities that may be required in Section 205.02 above.

209.08 Teachers shall not be required to sell or process school pictures, tickets of any
kind, candy, insurance or other like items if school aides or volunteers are avaifable to
perform these functions.

209.09 During the term of this Agreement, a minimum of one half-time instructional
assistant shall be provided for each school for the purpose reducing the amount of
duties teachers are required to perform in the supervision of study halls, school yards,
lunchrooms and schoof halls.

209,10 Teachers shall not be required to perfarm the duties of school treasurer.
209.11 No elementary teacher shall be reguired to conduct more than two (2) text-
book and two (2) equipment inventories annually.

209.12 Members of the bargaining unit who are required by their assignment to travel
on their lunch period shall not he asked to assume extra duties during their lunch
period.

Article 210

Teacher-Parent Conferences and Reports to Parents

210.01 Each elementary classroom teacher and middle school “self-contained”
classroom teacher {self-contained is not intended to suggest a middle school with full-
day self-contained classrooms) shall attempt to conduct a minimum of two (2)
personal conferences per school year with each of his/her pupll’s parents. Elementary
and middle schools shall utilize the two (2} desighated school calendar days in
connection with such conferences. Other middle school teachers (those teachers who
do not have “self-contained” classrooms) may hold small group parent conferences in
lieu of individual conferences; however, an attempt shall be made by such teachers to
have personal conferences where a need exists.

210,02 If a high school pupil or a middle school pupil in an academic course has been
given a failing grade in a teacher's subject area during any grading period and/or the
pupll has been designated as a disciplinary problem by a teacher, the teacher involved
shall make a concerted effort to conduct at least one {1) personal conference with the
pupil’s parents during the current grading period or the following interim reporting
period. in addition, all middle and high school teachers are encouraged to conduct
further personal conferences during the school year, as possible, with the parents of
the other pupils In their teaching area. Such conferences with parents shall be
conducted during the school day, at school, or in the home, and shall he reported to
the principal on a form mutually approved by the Board and the Association.

210,03 The grade reporting system shall be based on four (4) grading periods per
school year, with each grading period covering approximately nine (9} weeks. Reports
to parents under the nine-week grade report system shall also include certain interim
progress reports {outlined below) to be issued approximately in the middle of the
grading periods. During the first two grading periods, elementary teachers shall
complete such interim progress reports for each student. During the first grading
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petiod of each course, middle and high school teachers shall complete such interim
progress reports for each student. Thereafter, interim progress reports shall be
required for elementary students and for middle and high school students for ane or
maore of the fellowing reasons:

A, Unsatisfactory academic performance

B. Disclpline problems

C. Irregular attendance
Eiementary and middle school teachers may utilize conferences occurring on the
parent conference day provided In Section 210.01 in place of required interim reports
duwring such grading periods.
210.04 The form(s), procedures, and timelines used for interim progress reports to
parents shall be primarily the same one used during the 1991-92 school year unless
modified by mutual agreement of the parties. Minor adjustments to the software that
produce non-substantive changes are not considered modifications.
210.05 Pursuant to implementation of a uniform elementary grade card format, the
District will phase in Implementation of a secure electronic advanced technology for
teacher access to enter school and elementary student information between the
2005-06 and 2007-08 school years.
210.06 Principles for elementary grade card computer entry
A, The computer system should be accessible at all times except for routine
maintenance and/or scheduled outages.
B. Teachers should be able to access the system for personal convenience via thelr
personal computers through a net browser. The District shall strive to achieve these
goals through education, technology and other means. If the elementary grade card
system is generally unavailable for eight (8) or more consecutive hours between the
hours of 6 a.m. and midnight or there and one-half (3 %) or more consecutive hours
during the elementary work day due to system failure during the work week after the
end of the grading period, teachers will have an extra work day for the deadline to
complete report cards. The District is not responsible for teachers’ personal
computers or their operation.
C. The report card committee shall continue its work and report any
recommendations to the elementary executive directors and Superintendent.

Article 211
Assignments and Transfers

211,01 Posting and Filling Vacancies
A, All known teacher vacancies for the following school year shall be posted by the

first teacher workday in April. Vacancies to be identiied shall be those vacancies after
recrganization of the existing staff based on the anticipated needs of the following
year. Such postings shall describe the vacant position, including speclal factors.
Examples of such factors are special knowledge, skills or training and extra duties, The
posting shall include the deadline and directions for making application. They shall be
posted in each school during the school year, and in each high school summer school
center during the summer recess. Supplemental postings shall be made as needed.
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B. Teachers desiring to be considered for such vacancies shall apply by the timely
submitting of a cover letter, copy of current certification for the position, and resume,
Such application(s) shall be made to the appropriate administrator describing relevant
information akout their qualifications for the known vacancy for which they wish to
interview. Applicants who are not yet certified/licensed in Ohio shall provide written
information about their intended certification.

C. Teachers whose applications are to be submitted to the Human Resources
Department, will be notified by the Human Resources Department, of the receipt of
their applications.

D. Vacancies will be filled utilizing the interview/ selection process, The
interview/selection panel in a building will consist of the principal, the Senior Faculty
Representative, one elected member of the Association Building Council, and two
parents/members of the school community, or an alternative panel as agreed at the
building between the principal and Association. The administrator shall determine
which applicant is selected for the position. If his or her selection does not follow the
panel’s recommendation, the administrator shall send written notice of the selection
to members of the interview panel and to the Association President. The interview/
selection panel can utilize subcommittees or delegate any of its responsibilities.

1. Only persons who have completed the joint program training on Artlcle 211 and
interviewing may participate on an Interview/selection panel. Such training shall
remain valid until the parties jointly make significant changes in the Article 211
process,

2. A majority of the interview/selection panel of a building must participate in the
interview/selection process, Members of the panel must make themselves reason-
ably available to participate in the process.

3. The two most senior applicants qualified by certification/licensure for the posted
position shall be interviewed. The panel may rely on the seniority dates specified on
the applications from applicants.

E. In the case of assignments to multiple buildings and/or city-wide programs, a
similarly constituted interview/selection pane! shall be created. A position involving
multiple building assignments shall not be treated as a vacancy because of a change in
huilding assignment(s) unless over one-half of the total assignment is changed.

F. An applicant who accepts an offer to fill a vacancy must complete and sign a
selection agreement form.

G. An applicant who accepts an offer to fill a vacancy is committed to the building or
program assignment for three (3) years unless released.

H. A joint committee, co-chaired by the Executive Director for Human Resources and
the President of CEA or their designees, shall be appointed to improve the efficiency of
and streamline the procedures for the selection process described in 211.01 (D). The
joint committee shall implement any procedural changes on which agreement Is
reached by December 2004,
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I. Complaint Review Procedure

1. If a teacher, CEA or the Administration has a complaint about how the procedures
of Sections 211.01 are carried out, the person or entity must file a written complaint
within ten (10) calendar days of the occurrence. The complaint must be served
promptly on the Administration {Labor Relations) and on CEA and must set forth a
specific description of the complaint and the facts surrounding the process to which
the complaint is addressed. Complaints must relate directly to an alfeged violation of
the process contained in Section 211.01, not to the merits of the staff member
selected. The complaining person shall have the burden of proving a violation(s).

2. Arepresentative of the CEA and of Labor Relations shafl meet promptiy, review the
complaint and decide whether the complaint moves to a neutral conciliator.

3, Within thirty (30) calendar days of such decision, a hearing will be held before a
neutral conciliator agreed upon by the CEA and Board. The concilistor will hold an
informal hearing at which the CEA and the Administration may introduce evidence and
documents, cross-examine witnesses and make arguments. Based on what he/she has
heard and seen at the hearing, the concillator will issue a decision within ten {10)
calendar days. He/she will determine whether there has been a violation of Section
211.01 and what the remedy will be. The cost of the conclliator will be borne equaily
by the CEA and the Board. The concillator’s decision will have the force and effect of a
final and binding arbitration award. No grievance alleging a violation of Section
211.01 may be filed, separate from this Complaint Review Procedure.

4. If a final selection of a candidate to fill the vacancy in question has been made, the
conciliator has no authority to change or overturn the selection.

211.02 Involuntary Transfers

Transfers will be on a voluntary basis, whenever possible. However, correct and
proper operation of the school district will necessarily require that involuntary
transfers be made. In making involuntary transfers, the convenience and wishes of
the individual teacher will be honored to the extent that these considerations do not
conflict with the instructional requirements and best interest of the school district and
the puplls. If the teacher so elects, involuntary transfers will anly be made after a
conference hetween the teacher, principal and Executive Director of Human
Resources, or his/her designated representative from the Human Resources
Department, concerning the basis for this transfer, The teacher involved may be
accompanied by an Association representative of his/her choice at such conference.
After the date the above conference has been made available by the Human
Resources Department, teachers shall be given a minimum of two {2} schoo! days’
notice before receiving students in their new assignment if the transfer is to be carried
out. Teachers transferred involuntarily during the school year, after students have
initially reported, shall be provided two (2) school days without pupils to work in the
school they are leaving and to work In their newly-assigned school in preparation for
their new teaching duties. At least one of the two such days shall be in the newly-

assigned school.

31




211.03 Staff Reductions

A. Staff reduction transfers which occur because of declining enroliment or because of
other personnel reductions at a given school or in a given program shall be based on
seniority as provided herein. Seniority shall be measured from the first day of paid
status resulting from the most recent employment by the Board as a member of the
Association bargaining unit. In case of a tie, the date of Board action to employ shall
determine seniority. Except as provided elsewhere, the staff member(s) to be
transferred shall be the least senior teacher{s) within the given elementary school’s
grade level category to be reduced or within the given middle or high school's
teaching area to be reduced.

B. Grade level categories in an elementary school shall be kindergarten and grades 1
through 5. Identification of staff reduction teachers shall be based upon grade level
assignment prior to reorganization for the following school year.

C. The staffing level in each teaching area shall be based upon organizational needs in
the given school for the following school year. Identification of staff reduction
teachers in middle and high schools shall be based upon the teaching area assighment
prior to reorganization for the following school year. Seniority shall be the basic
criterion for identification of staff reduction teachers within each teaching area.
However, the partles recognize that important organizational and staffing needs ina
given middle or high school and the complexities created by and the need to utilize
multiple-certificated teachers will not canstructively permit a rigid adherence to the
basic seniority concept. In the event seniority is not followed in the identification of
the staff reduction teacher in a given middie or high school, the teacher being
transferred shali, upon request, receive written explanation of the major specific
considerations leading to such a decision.

D. In all cases where a staff reduction will occur, a more senior teacher in the grade
fevel category or the teaching area may elect to volunteer for the staff reduction
status.

E. Ateacher shall not be designated for staff reduction transfer if such teacher’s
transfer would result in a racial balance less than the minimum racial balance
practicad in the school system during racent years.

F. The parties agree that the assignment of staff in middles and high schools in a
manner which provides a range of staff skills and interests needed for the various
extra-duty assignments is an important respons|bility of the Administration. In the
event, In a given middle or high school, no teacher on the staff is interested in and
qualified to perform the duties and functions of a given extra-duty assignment, then a
teacher on the staff may be transferred on a staff reduction basis. Seniarity shall be
the basic criterion for identification of the staff reduction teacher. in the event
seniority is not rigidly followed in the identification of the staff reduction teacher, the
teacher being transferred shall, upon request, receive written expfanation of the
major specific considerations leading to such a decision.

G. Beginning with and during the term of this Agreement, in the event the
Administration determines that staff reduction Is necessary In the city-wide programs
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listed below, and as further delineated in a September 1, 1983 memo (amended June
3, 1992) from the Office of Labor Relations to the Association, teachers who are staff
reduced and continue on paid status shall have reassignment rights to such city-wide
programs for thirty-six (36} months. Reassignment shall be on the hasis of seniority as
measured from the most recent date of employment by the Board as a member of the
Assoclation bargaining unit without regard for unpaid leaves since such date.

Elementary Field Librarians

Elementary School Counselors

School Social Workers

Professional Specialists

Special Education Teachers (per same program listing as Special Education

Coordinators) )

Special Education Consultants

Work Study Coordinators

School Nurses

Staff Development/Human Relations

Psychologists
- Occupational Therapists

Physlcal Therapists

Student Safety Specialists

211,04 Job Fair
Any positions remaining vacant after August 15 will be staffed with unassigned

personnel. One or more job fairs may be held before the start of the school year.
Persons may bid for vacancies on the basis of certification and seniority. The Human
Resources Department shall make the final assignment decisions. Vacancies filled
through job fair(s) and assignment shall be considered filled for two school years. At
the end of the second school year those teachers shall be considered staff reduced.
211.05 Miscellaneous

A. Vacancies that occur on or after the first day of student attendance during the first
semester of the school year shall be filled with contract teachers. Vacancies that
occur during the second semester may be filled with substitute teachers,

B. Teachers may express their preferences related to their teaching assignment for
the following school year at their assigned building by submitting such preferences in
writing to the building principal prior to February 1.

C. Teachers under contract during a school year will be notified in writing of their
teaching assignment for the following school year not later than the close of the
current schaol year. Such notification shall include the teacher's proposed salary,
school assignment and subject assignment. Any change in such assignment required
by the needs of the school district will be made known to the teacher, in writing, as
soon as possible.

D. Teachers hall not be involuntarily assigned outside the scope of their teaching
certificates/licenses or their major or minor field of certification/licensure, except in
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an emergency situation. Such emergency assignment shall not continue beyond the

remainder of the contract year,
E. Invaluntary transfers resulting from the evaluation process will be made in

compliance with Section 211.02 above,

F. Any position filled by a procedure ather than the interview/selection process shall
be posted as a vacancy on the first teacher workday following April 1.

G. Asix-member joint Association/Board committee shail be appointed to oversee
imptementation of Article 211. The joint committee may conslder delaying the
interview/selection procass for teachers in multiple buildings or in city-wide positions,
In whole or in part until 1959,

211.06 Inter-School Travel

In arranging schedules for teachers who are assigned to more than one school, every
effort shall be made to limit the amount of inter-school travel.

Article 212

Residence

During the term of this Agreement, the Board will not adopt a policy requiring
teachers who are members of the bargaining unit at the time of ratification of this
Agreement to reside within the Columbus City School District.

Article 213

Job Sharing

213,01 Teachers may be granted job sharing opportunities annually subject to
approval of the building principal, Superintendent/designee and the Board.
The salary and Board cost for insurance fringe benefits (Articles 806, 807, 808
and 809) will be prorated for job sharers based on their share of 1.0 FTE,
effective with the 2010-11 school year.

213.02 A joint committee of two (2} persons appointed by the President of the
Association and two (2) persons appointed by the Superintendent wili review
and modfify, if appropriate, the existing guidelines for a Memorandum of
Agreement, which shall be impiemented when signed by the President of the
Association and the Superintendent.

213.03 Job share agreements approved in writing by the teacher(s), principal(s)
and Superintendent/designee shall be recommended to the Board of
Educatien for consideration. Approved job share agreements can be altered
by mutual written agreement of the parties (job share teachers, principal(s)
and Superintendent/designee).
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CHAPTER 300

Article 301
Class Size
301.01 Classes shall be organized and maintained in compliance with the
Administrative Policy on Class Size and the class size limitations provided in such policy
dated August 31, 1992, or as modified in compliance with the provisions included in
such policy as shown below:

Administrative Policy on Class Size Effective August 1, 1997 _
The following shall constitute the Administrative Policy on Class Size of the Columbus
City Schools:
1. Al school and grade level regular elementary classes (kindergarten and grades 1-5)
will be organized in each school building on the basis of approximately 25 pupils per
classroom teacher. Variations will be necessary because of different grade level
enrallment totals. Classes which exceed 30 pupils on October 1 will be reduced so
that no class will exceed 30 pupils except that if the teacher(s) involved so elect and
the principal so elects, a given classes) may exceed 30 pupils as an alternative
reorganization of the classes within the given school {29 pupils rather than 30 pupils
beginning in 1998-1999 for grades K-3). For class size purposes, mainstreamed special
education students shall be counted the same as the percent of the pupil day they
spend in a regular classroom.
2. All middle school academic classes will be organized in each school building on the
basis of approximately 30 pupils per classroom teacher. Variations will be hecessary
because of different grade level enrollment totals, Classes which exceed 35 pupils on
QOctober 1 and class loads which exceed an average of 30 pupils per academic period
for an individual teacher on October 1 will be reduced so that no class will exceed such
maximums, except that if the teacher(s) involved so-elect and the principal so elects, a
given class or a given teacher’s class load may excead such maximums as an
alternative to reorganization of the classes within the given school. For class size
purposes in self-contained classes, mainstreamed special education students shall be
counted the same as the percent of the pupil day they spend in & regular classroom.
3. All high school academic classes will be organized in each school bullding so as to
have an average class size in each departmental area of approximately 28 pupils per
class. Classes which exceed 36 pupils on October 1 will be reduced so that no class will
exceed 36 pupils, except that if the teacher(s) involved so elect and the principal so
elects, a given class{es} may exceed 36 pupils as an alternative to reorganization of the
classes within the given school.
4. All middle and high school nonacademic classes will be organized in each school
buliding so as to have a class size not in excess of the number of pupil stations in each
subject area.
5. Except in certain activity type classes such as computer, physical education and
music, no high school teacher is to instruct more than 180 pupils per day exclusive of
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study halls. The reorganization necessary to comply with this standard will be
completed by October 1.

6. When a class exceeds the above limits after October 1, the Administration will
investigate the specific circumstances and determine the most constructive course of
action to reduce, where feasible, the number of pupils to the October 1 class size
limits. The investigation will include consideration of enroliment and organizational
factors at the building level and will provide for input from the principal and the
teacher(s). In cases where a reduction to the October 1 class size limit does not occur,
a written explanaticn will be provided to the teacher upon request.

7. The Administration shall notify the Association at least sixty (60) days prior to any
change in this administrative policy, except that such notification shall not occur prior
to April 15 of the year in which the Agreement expires. If such notification is made
while negotiations for a successor agreement is in progress, the Association may
introduce a class size proposal for negotiations even though a negotiations agenda
may have been set, unless the issue class size is already on said agenda.

301.02 The maintenance of equitable class size is a matter of proper concern to the
teachers, and to the extent that class sizes create substantial inequitfes In staffing in
relation to comparable courses in the same school, such substantial inequities shall be
subject to the grievance procedure.

301.03 The Assoclation Building Council shall study and make recommendations to the
principal in each middle and high school concerning the number of pupll stations in
nonacademic classrooms,

301,04 The administration will make a concerted effort to complete the initial class
size adjustments within the first eighteen (18) pupil attendance days of the schoal
year.

301.05 This article is subject to possible modification as a result of the following:

1. Either party may reopen negotiations using the procedure of Section 1401 if the
General Assembly enacts legislation during the term of this Agreement mandating
lower class size rations and providing the funding for class size reductions.

2. The Superintendent or designee(s) and the Association President or designee(s)
shall meet and confer after the 1997-1998 school year to discuss the results of a pilot
emphasls project with grades K-3 at specified schools and to consider modification of
administrative palicy or of this article with respect to class size limits at those grade
levels in light of those results.

301.06 Split Classes

A. All parties agree that spiit classes are not beneficial to students, especially in grades
kindergarten through three.

B. The Superintendent and the Administration will use all reasonable efforts to avoid
K-3 split classes where feasible (e.g., space limitations, finances, size of resulting
classes).

C. “Split classes” mean that two or more distinct classes with different grades are
combined into one classroom, but doas not mean programs with multiple ages,
mastery programs, gifted programs, or those based on similar educational reasons.
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Article 302

Teacher Class Load

302.01 The class load for middle and high school teachers shall not exceed six {6)
academic class periods per day and/or thirty (30) academic class periods per week,
The class load for high school English teachers shall not exceed five {5) class periods
per day and/or twenty-five (25) class periods per week.

302.02 Elementary Planning-Preparation Time

A, Full-time teachers in elementary schools shall have planning-preparation time
averaging approximately forty-five (45) minutes per day. Such planning-preparation
time shall be considered to be a portion of the unassigned time during the teacher’s
regular work day.

B. The District shall continue to provide elementary teacher preparation time
{averaging 45 minutes/day) consistent with 302.02(A). During the 200-2001 school
year, the Superintendent/designee shall designate some elementary schools to pilot
forty-five (45) minute staff-collaboration periods per week. Staff collaboration periods
may be by grade levels {primary/intermediate) or grades. The
Superintendent/designee shall solicit input from the ABC at each school,
recommended to be included in the pilot. The Building principal and the ABC shall
jointly author the final Elementary School Collaboration Time Report, including a
schaol recommendation from each school. A copy of the final Elementary School
Coflaboration Time Report shall be distributed to the Superintendent/designee, the
CEA President/designee and the Director of Labor Relations on or before June 1, 2001,
302.03 Full-time teachers in regular elementary schools teaching pre-k through fifth
grade or pre-k through sixth grade shall be assured a daily ten {10) to fifteen (15)
minute break. Such break shall be free of pupil supervision and other assigned duty
responsibilities and shall occur approximately mid-morning or mid-afternoon, as
determined by the building principal. Regular or chronic violation of this provision
shall be subject to the grievance procedure, provided the building principal and
Central Administration have been advised of the claimed violations and given a
reasonable period of time in which to correct the problem.

302.04 Where unusual scheduling exists, the dally average of a teacher's weekly
schedule shall approximate the above time distributions.

302.05 Each elementary staff shall conduct a written ballot to determine whether
there shall be one (1) or two (2) fifteen-(15) minute recesses per day. Recess takes
place mid-morning or midafternoon, not adjacent o the beginning, lunchtime, or end
of the schoal day, unless the school selects to do so through the process of this
paragraph. The results of such ballot shall be posted on the school's bulletin board. In
the event of a tie, the issue shall be decided by the principal. That status quo shall
remain In effect In future years unless the ABC or the principal calls for
reconsideration. Reconsideration can only be called for once per school year.
However, a change in that status quo can only be implemented after the first two (2)
work days of the regular school year with the principal’s concurrence,
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302.06 The parties recognize that a large number of preparations for high school
teachers in the academic areas may detract from their teaching effectiveness.
Therefore, high school administrators will make an effort, where practical with the
assigned staff in relation to the school program, to make teaching assignments to such
teachers in @ manner that will limit the necessary preparations to three (3) or fewer
for distinctively different courses. The parties recognize that certain teaching areas,
such as diversified English and foreign language, may tend to have more exceptions to
this goal than other teaching areas. The parties also recognize that the financial
condition of the school system may negatively impact the Administration’s effort in
this regard.

302.07 Kindergarten through seventh grade classroom teachers who determine that a
student may be retained, shall develop and submit a Diagnostic Performance
Summary plan to the principal prior to Juné 1. This Diagnostic Performance Summary
form and procedures will be mutually developed. The parties shall use the draft form
discussed during bargaining on May 25, 2000, as a guide for content. The form to be
used shall be in a computerized format (if possible). At the elementary level, the form
shall replace the fourth interim report for failing students, technology permitting.
Article 303

Ability Grouping

The Association of Building Council in elementary schoacls shall discuss the matter of
ahility grouping and make appropriate recommendations to the principal.

Article 304

Study Halls

304.01 The Board shall continue efforts te reduce the number and size of study halls
which have mandatory pupil attendance.

304.02 n academic assist programs in middle schools, the number of pupils under the
supervision of a teacher shall not exceed the maximum class size for a middle school
academic class. Such supervision by a teacher shall count as an assigned duty.
Articte 305

Special Education

305.01 A teacher who objects to the decision of an Individualized Education Program
{IEP) team may appeal such decision to the apprapriate special education supervisor
by submitting the objection, in writing, on a mutually agreed upon form, to the
building principal for transmittal to such supervisor within three (3) school days. The
written objection shall include the specific reasons which formed the basis for the
objectton. In such an event, the speclal education supervisor will conduct a
conference with the teacher in a reasonably timely manner but not to exceed fifteen
(15) school days, unless extended by mutual agreement, after receipt of the objection.
If the teacher is not satisfied with the disposition of the conference, the principal will,
within three (3) days after the conference, submit the objection to the Director of
Special Education. In such an event, the Director of Special Education will conduct a
conference with the teacher in a reasonably timely manner but not to exceed fifteen
{15) school days, unfess extended by mutual agreement after receipt of the objection.
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The director shall make a final determination with regard to the objection and shall
communicate such decision, in writing, to the teacher in a reasonably timely manner
but not to exceed ten {10) school days after the conference. In the event the Director
of Special Education determines that the volume of appeals makes it impractical for
the directar to conduct all such conference, the director may utilize a designee other
than the speclal education supervisor involved in the previous conference.
305.02 Teachers at Columbus Scioto and Beatty Park schools will continue to be
assigned the services of school instructional assistants at present assignment levels
through the term of this Agreement,
305.3 The Assoclation Building Councils at Columbus Scioto and Beatty Park schools
shall develop and recommend to the principal a training program for their school
instructional assistants.
305.04 All bargaining unit members designated as lead teacher for IEP creation will be
glven two (2) release days each school year to facilitate the completion of the IEPs in
timely manner. The release days are regular work days and wil! be scheduled by the
Administration with prior notification of the dates to the desighated lead teachers. In
addition, designated lead teachers shall be paid for {4} hours annually at the
supplemental hourly rate for attendance at IEP meetings or to complete IEP
paperwork outside regular work hours. This amount wifl be paid on the 21* pay date
after the office of special education has verified that the designated lead teacher has
completed and turned in |EPs for all of the lead teacher’s students. In the event
anhual IEPs are no longer required, such supplemental compensation shall not be
paid.
Article 306
Foreign Language
During the term of this Agreement, the high school city-wide course sefection sheets
shall include French, Spanish, German and Latin
Article 307
Elementary Art, Vocal Music and Physical Education Programs
307.01 Regular classroom teachers will not normally be required to be physically
present when classes are being instructed by an elementary art, music, dance, theater
or physical education teacher, except for pre-kindergarten classes when the unified
arts teacher is not pre-kindergarten certified.
307.02 Elementary art, music, dance, theater, and physical education teachers
will enter grades for pupils in thelr respective classes at the end of each grading
period.
307.08 The Board will provide a sufficient number of elementary art, music, dance,
theater and physical education teachers to staff the following schedule in regular
elementary schools, beginning in the 2018-19 school year, limited to buildings
organlzed as Kindergarten through Fifth or Kindergarten through Sixth:

A, Art once a week for Forty-Five (45} minutes for the full year in grades

Kindergarten through Fifth or Kindergarten through Sixth,

39




B. Music once a week for Forty-Five {45) minutes for the full year in grades
Kindergarten through Fifth or Kindergarten through Sixth,

C. Physical education once a week for Forty-Five {45) minutes for the full year in
grades Kindergarten through Fifth or Kindergarten through Sixth.
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Chapter 400

Article 401

Teacher Evaluation

401.01

A. Teachers {except for substitutes and adult education instructors) who instruct
students for at least percent (50%) of the teacher's time employed shall be evaluated
in accordance with O.R,C. Sections 3319.11 and 3319.212 consistent with the
Framework adopted by the Ohio State Board of Education, as that Framework is
amended from time to time. The “Teacher and Licensed Support Professional
Evaluation” and the “CCS Teacher Performance Rubric” shall constitute the process,
criteria and standards used for such teachers. The “Teacher and Licensed Support
Professional Evaluation” and the “CCS Licensed Support Professional Performance
Rubric will apply to other members of the bargaining unit. Neither the evaluation
process har rubric will apply to persons employed under Chapters 1000, 1100, 1200 or
1300 of the Master Agreement.

B. The Superintendent shall make decisions and take actions to implement this
provision in the variety of instructional assighments and environments in the District.
This authority shall be exercised through the Joint Evaluation Panel (JEP) of CEA and
the Board, established by a Memorandum of Agreement between the parties.

C. The following exceptions exist to the annual evaluation requirement:

1. Ateacher who receives a rating of “Accomplished” on hisfher most recent
evaluation shall be evaluated at least once every three (3) school years, so long as the
teacher’s student academic growth measure for the most recent school year for which
data is available is average or higher, as determined by the Department of Education.
2. Ateacher who receives a rating of skilled on the teacher’s most recent evaluation
shall be evaluated at least once every two (2) years, so long as the teacher's student
academic growth measure for the most recent school year for which data is available
is average or higher, as determine by the department of education.

3. In any year that a teacher Is not formally evaluated as a result of receiving a rating
of accomplished or skilled on the teacher’s most recent evaluation, a credentialed
evaluator shall conduct at least one observation of the teacher and hold at least one
conference with the teacher.

4, Teachers are not required to be evaluated if they have provided a written
resignation for retirement purposes by December 1 that has been accepted by the
Board.

5. Teachers are not required to be evaluated if they are absent half or more of their
contracted work days for a particular school year,

D. The exclusive means for a member of the CEA bargaining unit to challenge his/her
evaluation shall be through the Joint Evaluation Panel and expedited arbitration
pursuant to the Memorandum of Agreement with the CEA.

E. Development of growth plans or improvement plans shall be as follows:

41




1. Teachers with above expected levels of student growth for the previous year will
develop a professional growth plan,

2. Teachers with expected levels of student growth for the previous year will develop
a professional growth plan collaboratively with their credentialed evaluator.

3. Teachers with below expected levels of student growth for the previous year will
develop an improvement plan with their credentialed evaluator. The
administrator/evaluator will approve the improvement plan.

4, New teachers to Columbus Clty Schools and In the PAR program will develop an
improvement plan with their PAR consulting teacher.

5, Teachers who are not in PAR and who have no student growth measure rating for
the previous year will develop a professional growth plan.

401.02

A. An evaluator must be a credentialed employee of the District; provided, however,
that the evaluator will be a PAR consultant if the teacher is in the PAR program. The
JEP Panel annually shall approve a pool of credentialed evaluators.

B. The person who Is responsible for assessing a teacher’s performance shall be:

1. The teacher’s immediate supervisor for those teachers with an expected level of
student growth or a below expected level of student growth on the student growth
measure dimension of the evaluation procedure.

2. An evaluator selected by the teacher from the District pool of credentialed
evaluators for those teachers with an above expected level of student growth on the
student growth measure dimension of the evaluation procedure.

3. The person designated by the Peer Assistance Review (PAR) program as negotiated.
4. In the event a teacher performs work under the supervision of more than one
supervisor, one supervisor shail be designated as the evaluating supervisor.

401,03

No later than October 31 of each school year {or in the case of a new teacher or
change In the evaluator, within one month) the administration or Joint Evaluation
Panel will notify each teacher to be evaluated of the name and position of his/her
evaluator.

401.04 The teacher shall have the right to make a written response to the evaluation
and to have It attached to the evaluation report to be placed in the teacher’s
personnel file,

401,05 Special Evaluation:

A. When the Board or any of the administrative agents deem that a teacher’s
performance may be seriously unsatisfactory and it is their intention to recommend
involuntary transfer, non-renewal of contract, or termination of contract or investigate
further with the possibility of making any of the aforementioned recommendations,
the building administrator shall notify such teacher of his/her intent in writing on a
form mutually agreeable to the Board and the Association. Such notification shall set
forth the specific areas of alleged seriously unsatisfactory performance. Following
such naotification, the administrator shall evaluate the teacher’s performance under
this paragraph. The administrator will observe the teacher at least twice. Each
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observation will be for at least thirty (30) minutes. A conference shall be held
between the administrator and the teacher to discuss the teacher’s performance prior
to any final action by the administrator. The teacher may be accompanied or
represented by an Association representative at such conference and shall have three
{3} days prior notification of the conference. In such conference, the principal may be
accompanied by a board representative if the teacher is accompanied in such
conference. Final administrative action in regard to the alleged seriously
unsatisfactary performance shall not conflict with any provision of this Agreement.

B. Unusual Condition ~ If conditions threaten the physicat or emotional well-being of
puplls or when conditions result in a significant disruption or, or threat to, the
educational program or the well-being of the school, then:

(1) the classroom ohservations provided in {A) above shall not be required if such
observations would nat substantively contribute to an evaluation of such unusual
condition;

{2) the Notice of Special Evaluation issued as a part of the special evaluation process
shall be accompanied by a written statement identifying the unusual condition, and if
applicable, indicating the reason(s) classroom observations would not substantively
contribute to an evaluation of such condition.

401.06 No member of the bargaining unit shall have his/her limited contract non-
renewed without accomplishment of a spectal evaluation and without
accomplishment of such regular evaluations as are required by this article, provided
that nothing in this Agreement shall require accomplishments of such evaluations in
order (1) to non-renew limited contracts or to suspend limited contracts and/for
continuing contracts, in accordance with Article 704 entitled “Reductions in
Personnel;” (2) top terminate a limited contract or continulig contract, In accordance
with the Ohio Revised Code; (3} to non-renew a limited contract teacher providing
service under a temporary certificate unless such teacher possesses a regufar
certificate in another teaching area and has previously provided service under such
regular certificate in the Columbus City Schoaols; (4} to non-renew a limited contract
teacher advised prior to employment that such non-renewal may occur due to the
special nature of the specific assignment for which such teacher is baing employed.
401.07

A. The evaluation and any related actions invaolving teachers during the period of
assignment to the Peer Assistance and Review Program (PAR Program} shall be in
accordance with the procedures established by the PAR Program Panel, which shail be
consistent with O.R.C. 3319,112 and 3319.112 to the extent such laws apply. Such
related actions shall include action by the Board based on recommendations by the
PAR Program Panel regarding intern teachers and action by the Board based on
reports by the PAR Program Panel regarding teachers who have been previously
assigned to the PAR Program for intervention.

B. The provision s of this Article 401 shall apply to teachers assigned to the PAR
Program only in the event of administrative action which is not in accordance with the
PAR Program Panel procedures. Such administrative action shall only be initiated
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where the basis for such action is primarily related to concerns other than classroom
teaching performance.

C. Any teacher may request to be assigned to the PAR Program by submitting a
written request to the Association President. If the teacher requesting assignment to
the Par Program has been given a Notice of Special Evaluation and has more than five
(5) years of continuous Columbus teaching experience, such teacher shall be accepted
into the intervention phase of the PAR Program. The final determination of whether
to admit a teacher with five (5) or less years of continuous Columbus teaching
experience to the PAR Program will be made by the PAR Panel.

D. Only teachers who have a summative evaiuation rating of Ineffective on their most
recent evaluation form may be recommended for PAR Intervention by an
administrative-initiated referral.

401.08

A. Teachers eligibie for continuing service status shall be those teachers who qualify
under the Ohio Revised Code, which currently (August, 2013) reads as follows:
Teachers eligible for continuing service status shall be those teachers qualified as
described in division {D) of section 3319.08 of the Revised Code, who within the last
five years have taught for at least three years in the district, and those teachers who,
having attained continuing contract status elsewhere, have served two years inthe
district, but the board, upon the recommendation of the Superintendent, may at the
time of employment or at any time within such two-year period, decfare any of the
latter teachers eligible. Ohio Revised Code 3319,11 (B)

B. A continuing contract is a contract that remains in effect until the teacher resigns,
elects to retire, or is retired pursuant to former section 3307.37 of the Revised Code,
or until it is terminated or suspended and shall be granted only to the following:

(1) Any teacher holding a professional, permanent, or life teacher's certificate’

{2) Any teacher who meets the following conditions:

(a) The teacher was initially issued a teacher’s certificate or educator license prior to
January 1, 2011.

{b) The teacher holds a professional educator license Issued under sectlon 3319.22 or
3319.222 or former section 3319.22 of the Revised Code or a senior professtonal
educator license or lead professional educator license issued under section 3319.22 of
the Revised Code.

(¢} The teacher has completed the applicable one of the folfowing:

(f} If the teacher did not hold a master’s degree at the time of inittally receiving a
teacher’s certificate under former law or an educator license, thirty semester hours of
coursework in the area of licensure or in an area related to the teaching field since the
initial issuance of such certificate or license, as specified in rules which the state board
of education shall adopt;

{ii) If the teacher held a master’s degree at the time of initially receiving a teacher’s
certificate under former law or an educator license, six semester hours of graduate
coursework in the area of licensure or in an area related to the teaching field since the
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initial issuance of such certificate or license, as specified in rules which the state board
shall adopt.

{3} Any teacher who meets the following conditions:

{a) The teacher never held a teacher's certificate and was initially issued an educator
license on or after January 1, 2011,

(b) The teacher holds a professional educator license, senior professiohal educator
license, or lead professional educator license issued under section 3319.22 of the
Revised Code.

{c) The teacher has held an educator license for at least seven years.

(d) The teacher has completed the applicabie one of the following:

(i) If the teacher did not hold a master's degree at the time of initialiy receiving an
educator license, thirty semester hours of coursework in the area of licensure or in an
area related to the teaching field since the initial issuance of that license, as specified
in rules which the state board shall adopt;

(1) If the teacher held a master's degree at the time of initially receiving an educator
license, six semester hours of graduate coursework in the area of licensure or in an
area related to the teaching field since the initlal issuance of that license, as specified
in rules which the state board shail adopt. Ohio Revised Code 3319.08(D)

C. Upan the recommendation of the Superintendent that a teacher eligible for
continuing service status be reemployed, a continuing contract shall be entered into
between the Board and such teacher unless the Board by a three-fourths {3/4) vote of
its full membership rejects the recommendation of the Superintendent. The
Superintendent may recommend reemployment of such teacher, if continuing service
status has not previously been attained elsewhere, under an extended limited
contract for not to exceed two years, provided that written notice of the intention to
make such recommendation has been given to the teacher with reasons directed at
the professional improvement of the teacher on or before June 1, and provided that
written notice from the Board of its action on the Superintendent’s recommendation
has been given to the teacher on or before June 1, but upon subsequent
reemployment only a continuing contract may be entered into. If the Board does not
give such teacher written notice of its action on the Superintendent’s
recommendation of an extended limited contract for not to exceed two years before
June 1, such teacher is deemed reemployed under a continuing contract at the same
safary plus any increment provided by the salary schedule. Such teacher is presumed
to have accepted employment under such continuing contract unless the teacher
notifies the Board in writing to the contrary on or before June 15, and a continuing
contract shall be executed accordingly.

D. Ateacher eligible for continuing contract status employed under an additional
extended limited contract for not to exceed two years pursuant to written notice from
the Superintendent of the Superintendent’s intention to make such recommendation
is, at the explration of such extended limited contract, deemed reemployed under a
continuing contract at the same salary plus any increment granted by the salary
schedule, unless the Board, acting on the Superintendent’s recommendation as to
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whether or not the teacher shouid be reemployed, gives such teacher written notice
of its intention not to reemploy the teacher on or before June 1. Such teacher is
presumed to have accepted employment under such continuing contract unless the
teacher notifies the Board in writing to the contrary on or before June 15, and a
continuing contract shall be executed accordingly.

E. Alimited contract may be entered into by the Board with each teacher who has not
been in the employ of the Board for at least three years and shall be entered into,
regardless of length of previous employment, with each teacher employed by the
Board who holds a provisional or temporary certificate/license.

F. Any teacher employed under a limited contract, and not eligible to be considered
for a continuing contract is, at the expiration of such limited contract, deemed
reemployed under the provisions of this section at the same salary plus any increment
provided by the salary schedule unless the Board, acting on the Superintendent's
recommendation as to whether or not the teacher should be reemployed, gives such
teacher written notice of its intention not to reemploy the teacher on or before June
1. Such teacher is presumed to have accepted such employment unless the teacher
notifies the Board in writing to the contrary on or before June 15, and a written
contract for the succeeding school year shall be executed accordingly.

The failure of the parties to execute a written contract shall not vold the automatic
reemployment of such teacher. The failure of the Superintendent to make a
recommendation to the Board under any of the conditions set forth in this section, or
the failure of the Board to pive such teacher a written notice pursuant to this section
shall not prejudice or prevent a teacher from being deemed reemployed under either
a limited or continuing contract as the case may be under the provisions of this
section.

401.09

A. Notwithstanding Sections 3319,11(BX3), 3319.11(C), 3315.11(D), 3319.11 (E),
3319.11{G}, and 3319,111 of the Qhio Revised Code as enacted by Am, Sub, H.B, No,
330, or any subsequent amendment thereto, the limited or extended {imited contract
of a teacher may be non-renewed by the Board without evaluations, hearing, or
written Board decision or order thereafter if the written statement describing the
circumstances that led to the intentlon of the Board not to reemploy the teacher
provided to the teacher pursuant to Ohio Revised Code Section 3316.11(G){2) or
otherwise recites as a basis for non-renewal (1) a reason for a reduction In personnel
or the non-renewal of a limited contract set forth in Article 704 of this Agreement, (2}
that the teacher’s current contract entalls service being provided under a temporary
certificate without the teachers possessing a regular certificate in another teaching
area under which the teacher has previously provided service in the Columbus City
Schools or (3) that the teacher has been advised prior to employment that such non-
renewal may occur due to the special nature of the special nature of the specific
assignment for which such teacher was employed.

B. Except as provided above in Section 401.01(D), a teacher may file a grievance
under Article 110 of this Master Agreement for an alleged violation of this Article 401.
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This Artfcle supersedes and replaces Subsections 3319.11{G)(3-7) of the Ohio Revised
Code.

Article 402

Teacher Contract Forms

402,01 Regular Teacher Contracts

All bargaining unit members shall be offered an appropriately worded individual
teaching contract.

402.02 Supplemental Contracts

A. Teachers who have supplemental contracts to perform extra duty assignments
provided in Article 806, shall be notified by April 30 if such contract is not to be
renewed for the following school year. All other supplemental contracts shall
autoratically be non-renewed following the performance of the service authorized by
the Board, and no action or notification by the Board shall be required in connection
with such non-renewal.

B. The reguiar distribution of supplemental contracts shall be on or before June 15 of
each year.

C. Supplemental contracts shall contain language which clearly establishes the right of
the Board to declare such contracts nult and void in the event the school where the
service was to be provided is closed. In the event a school is closed, all such contracts
for service at the closed school shall be declared null and void, but the Step will not
change if the teacher is reemployed in the same supplemental position but at a
different school within the District within two years.

D. Supplemental contracts shall not be awarded until there is sufficient evidence
available to the Administration of adeguate participation. This provision specifically
applies to situations where the supplemental contract was not issued the previous
year or where participation the previous year was not adequate.

E. 1. Teachers who have completed three (3) or more consecutive years of service ina
school in the extra-duty position of senior head coach, football, basketball, baseball,
track, volleyball, softball, or wrestling shall ke eligible for a three (3) year
supplemental contract upon the expiration of their contract. Such three (3) year
supplemental contracts shall be offered to such eligible teachers by June 15. No
teacher shall be eligible for such three (3) year supplementaf contract for more than
one (1) such coaching position.

2. Teachers who are eligible for such three (3} year supplemental contracts shall be
offered written reasons for a decision leading to a recommendation not to initially
issue or not to renew such a supplemental contract. Any fallure to observe this
provision in regard to the offering of written statements relative to the non-issuance
or non-renewal of such a three {3) year supplemental contract shall be subject to the
grievance procedure set forth in this Agreement.

F. The parties agree to maintain the past practices regarding the discontinuation of
supplemental contracts and prorating of pay when there are insufficient participants
for the activity to either begin or continue. This practice has been the most common
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with freshman and reserve coaching positions and least common with head coaching
positions.

402.03 All teacher contracts, provided in Sections 402,01 and 402.02 of this article,
shall have language mutually agreed to by the Association and the Board.

Article 403

Professional Personnel Records

403.01 When a complaint is made by the parent of a student or any other member of
the public concerning a teacher’s conduct, service, character or personality, which is
deemed serious enough to become a matter of formal record, the teacher shall be
informed of the complaint by the principal, and the teacher and principal shall attempt
to resdlve the complaint of the complaining party.

403.02 When a principal or other administrator finds it necessary to make a notation
in a teacher’s file which reflects adversely upon the teacher’s conduct, service,
character or personality, the teacher shall be offered an opportunity to read such
notation. The teacher shall acknowledge having read such notation by signature on
the actual document filed, with the understanding that such signature does not
indicate agreement with its contents. The teacher shall also have the right to answer
such notation and said answer shall be attached to the file copy.

403.03 Each teacher or his/her designee shall be guaranteed the right to examine and
review his/her personnel file. Prior arrangements for such examination shall be made
with the administrator of Human Resources or his/her designee.

403.04 Upon written request from a teacher, the administrator of Human Resources
shall give consideration to removing a notation which reflects adversely upon the
teacher from the teacher’s file provided the notation has been in said file for a
minimum of two {2) years. If sustained demonstrated improvement in the area noted
has occurred, such removal shall generally be granted. In the event the request for
removal is denied, the written reasons for denial shall be provided to the teacher, and
the basis for the denial shall not be arbitrary or capricious. The parties understand
that It is uniikely that notations that result from very serious circumstances will be
removed. Nothing in this section pertains to ratings or comments on evaluations.
Article 404

Professional Behavior

404.01

A teacher shall be entitled, upon his/her request, to have present an Association
faculty representative or other representative of the Association when the teacher is
being given a formal reprimand or warning, is belng disciplined for any alleged
infraction of rules, delinquency, or unprofessional performance, or is being given a
recommendation that such teacher resign or take a leave of absence without pay. The
request for the presence of a representative of the Association shall not delay such
proceedings for more than five (5) school days. A teacher also shall be entitled, upon
his/her request, to have present an Association faculty representative or other
representative of the Assoclatlon when Board personnel In authority seek information
which that teacher reasonably could believe may lead to his/her discipline. The

48




request for the presence of a representative of the Association shall not delay such
inquiry by the building administrator(s) for more than one (1} school day, or by central
office or external district authority for more than two (2) school days.

404.02 A teacher shall not be given a formal written reprimand or warning, or be
disclplined for any alleged infraction of rules, delinguency, or unprofessional
performance, without fust cause. Any such action shall be subfect to the grlevance
procedure set forth in this Agreement, except that any such action taken in connection
with Article 401 shall not be grieved with non-compliance with this paragraph cited as
a claimed violation.

404.03 The termination of the contract of a teacher shall not be subject to the
grievance procedure set forth in this Agreement. Teachers whose contracts are
terminated shall have recourse to their rights under Section 3319.16 of the Ohio
Revised Code or any successor section,

404.04 The reasons for a decision leading to a recommendation not ta reemploy a
non-tenured teacher shall be made available in writing to the affected teacher at
his/her option.

404.05 Any failure to observe the provisions of Section 404.04 of this article in regard
to the giving of written statements relative to reemployment shall be subject to the
grievance procedure set forth In this Agreement.

404.96 In general, direct, verbal criticism of a teacher by an administrator in front of
students or parents tends to reduce the teacher’s effectivenass in maintaining an
orderly teaching environment. As a result, the parties agree that this practice should
be avoided where reasonably practical. Agreement to avoid such criticism where
reasonably practical Is in no way intended to limit the right of the administrator to give
direction to members of the teaching staff. In the event a teacher believes that such
criticism has occurred, the teacher may request a conference with the administrator
to discuss the incident. Following such a conference, in the event the teacher believes
that such criticism has again occurred, the teacher may request a conference with the
administrator and a representative of the Superintendent. In either conference, the
teacher may be accompanied and represented by a representative of the Assoclation,
and the administrator may be accompanied by a Board representative if the teacher
elects representation.

404,07 Members of the bargaining unit shall not be subjected to repeated and/or
extreme verbal abuse by administrators or other agents of the Board.
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Chapter 500

Article 501
Annual Evaluation
The Association, through the Association Building Councils, shall have the right to
make anh evaluation of each school as to the professional environment, democratic
procedures, teacher involvement and co-curricular programs in the school. This
evaluation will be set forth on a form developed by the parties and administered
during the month of February. The results of the survey will be submitted to the
principal and school staff, the Superintendent and the Assoclation office no later than
Aprll of each year. Handwritten comments solicited as a part of this evaluation will be
typewritten before such comments are returned to the building. Reasonable
safeguards will be taken to assure anonymity of the evaluators. During the 1997-1998
school year, a joint committee will review the current building survey and make
recommendations, if any, to the parties
Article 502
Libraries
502.01 The Board will provide an adequate Instructional Materiais Center in each
existing and new elementary school as a part of the building program resulting from
such bond issue.
502,02 Standards for Instructional Materials Centers shall be established by the Joint
Committee on Libraries and recommended to the Board of Education,
Article 503
Alternative Schools
During the term of this Agreement, the Board shall continue the operation of the
existing alternative schools, except that the Board may determine to close an
alternative school If the enrollment in such a school is less than seventy-five (75)
percent of rated capacity as a result of insufficient student applications for such
school.

“Article 504
Teaching Aids
504.01 Notice of nominations of textbook selection committees shall be made system-
wide. Nominees for textbook selection committees shall be elected by the teachers of
the schools involved in the subject areas and grade levels affected. These elections
shall be conducted at each school by the principal and the Assoclation Building
Council. Nominees for textbook committees may also be submitted by the
Administration at the election of the Administration. Selection of the textbook
committee members shall be made by a joint committee composed of an equal
number of Board and Association members, except that the Administration shall have
the right to designate one (1) member of each textbook committee,
504.02 The present Test Selection Committee wili be continued. However, the
Association will have the right to appoint fifty (50) percent of the representatives to
the committee.
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504.03 All committees included in this article, including textbook selection
committees, shall adhere to the provisions of the article entitled “Committee
Procedures.”

Article 505

integrated Texthooks

In conformance with previous policy statements made by the Columbus Board of
Education, a concerted effort will continue to be made in the selection process to
provide textbooks and other teaching materials which avoid male and femazle role
stereotyping, which reflect an integrated society and which portray both in printed
text and illustrations the contributions made to American society by all elements of
the society.

Article 506

Committee Procedures

506.01 Committees formed or continued as a result of this Agreement shall function
in a democratic fashion with chairpersons elected by the committee members,
506.02 There shall be no ex-officio members. The times, places, agenda and all other
procedural or substantive declisions or recommendations of these committees shall be
made by vote of the members.

506.03 Such committees may call upon the Association or the Board for consultants as
needed, but the composition of the committees may not be changed without mutual
consent of the Association and the Board.

506.04 The term “joint committee” as used in this Agreement shall mean, unless it is
otherwise stipulated, a committee composed of equal numbers of Board-appointed
and Association-appointed members. Such committees shalf adhere to the
procedures set forth in Sections 506.01, 506.02, 506.03.

506.05 By August 15, 2015, the President of the Association and the Superintendent
shall appoint two (2) persons to an ad hoc committee that wilf review the purpose and
responsibilities of all joint CEA-board or CEA-central office administration committees
and pay equity for committee work. The ad hoc committee shall make
recommendations to the President and Superintendent by May 1, 2016. If approved
tn writing by the President and the Superintendent, the changes will be implemented
for the 2016-17 school year.

Article 507

Professlonal Development

507.01 The parties believe that professional development is an ongoing process that
promotes and supports both professional and personal growth for all teachers and is
aimed at increasing student progress/growth. The parties agree to examine strategies
and mechanisms that will increase training time of teachers other than the workdays
set forth in Section 1401.03. Strategies and mechanisms shal include, but not limited
to, courses offered by the District and CEA, customized courses developed in
partnership with institutions of higher education, distance learning and video
programming. Professional development will focus on building teacher quality to

increase student progress/growth.
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507.02 The Joint Professional Development Committee will continue to work
cooperatively to determine content for district-wide professional development in-
service on the “walver days,” The joint committee will strive to schedule these days
on a Tuesday, Wednesday or Thursday that does not precede or follow a three-day
weekend, holiday or vacation. The joint committee will strive to provide callege credit
ot CEUs for professional development.

507.03 The parties agree that these principles in paragraphs 507.01 and 507.02 will
guide the Joint Professional Development Committee in the planning and the
implementation of professional development,

Article 508

Professional Development Related to Special Education

508.01 It Is the understanding of the parties that the District should be raceiving
additional federal funds for specifled uses, including speclal education, on a one-time
basis in the 2009-10 and 2010-11 school years. The parties agrae that it would be
desirable to use some of those funds, if avallable and sufficient for the purpose, for
one to three days (7-21 hours exclusive of lunch) for professional development related
to special education for the CEA bargaining unit during that two-year period. Pay for
this professional development shall be at the supplemental hourly rate.

508.02 The times and dates for this professional development shall have two or more
alternatives for each block of time and shail be determined by consultation between
the parties,

508,03 Because the precise amount and permitted use of these funds is not fully
known {May 2009), the partles shall in consultation with one another determine
whether and the extent to which this section is implemented once the required
information is known. Likewise, the parties shall consult about using some of these
funds for the purchases of additional hand-held PDAs, testing and instructional
materials and for professional development.

508.04 The Joint Professional Development Committee shall oversee the
implementation of these professional development days/hours.
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Chapter 600

Article 601

Instructional Assistants

601.01 The employment and use of instructional assistants shall also be in accordance
with Section 3319.088 of the Ohilo Revised Code, guidelines established by the State
Board of Education and guidelines established by the Board. If It becomes necessary
to revise the guidelines established by the Board during the term of this Agreement,
such revisions will be made only after consultation with the Association in keeping
with Article 108.01 of this Agreement. During the term of this Agreement, the number
of instructional assistants employed shall be left the judgement of the school
administration, except as provided elsewhere in this Agreement.

601.02 In addition to the system-wide guidelines established by the Board, guidelines,
written job descriptions and the assignment of instructional assistants to provide
assistance to teachers, nurses, librarians and other school personnel will be
established in each school building by the principal with the advice of the local
Association Building Council.

601.03 Guidelines and written job descriptions established by the Board or building
principal shall not conflict with the content or intent of the instructional assistant
statute or guidelines established by the State Board of Education.

601.04 In those school in which there are sufficient instructional assistants available,
the supervision of all study halls, schoo! yards, lunchrooms and school halis shall be
performed by instructional assistants under the direction of a teacher. Therefore, to
the extent feasihle, the use of teachers will be directed toward the fullest possible
utilization of their professional training and capabilities and their non-teaching duties
correspondingly minimized.

601.05 The Association Bullding Councll shall consider and recommend ta the principal
appropriate procedures for the participation of teachers in the interview and selection
of instructional assistants.

Article 602

Volunteer Workers

In each school which uses volunteer workers, the principal, in consultation with
his/her Assoclation Bullding Council, may develop guidelines for such workers. The
utilizatlon of volunteer workers in a teacher's classroom shail be at the option of each
teacher.

Article 603

School Counselors

603.01 Counselors shall not be required to construct the master schedule for their
assigned school.

603,02 During the term of this Agreement, the Board shall meet and may exceed the
counselor staffing requirement mandated by the state.
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Article 604

School Nurses

604.01 School nurses shall be covered by all applicable provisions of this Agreement
on the same basis as afl other members of the bargaining unit.

604.02 An Association Building Council shall be established for the administrator of
Nursing Services in the same manner and to function with the same responsibilities
and constraints as are set for the Association Building Council in Article 202 of this
Agreement.

Article 605

School Nurse Orientation and In-Service

605.01 The Board shall continue with this Agreement to place ane nurse in charge of
orientation, This nurse shall assist the supervisor of nurses and be responsible for
orientation of new nurses.

605.02 All school nurses may attend in-service meetings sponsored by nursing
assoctations or other groups concerned with health problems, provided such
attendance has been approved by the supervisor of nurses. This proviston does not
prohibit school nurses from applying for and being granted professional leave.

Article 606

School Social Workers

Each school social worker shall be provided work space in a room in at least one of
his/her assigned schools with access 1o a telephone and a filing cabinet or desk that
can be locked.

Article 607

Kindergarten Teachers

Half-time kindergarten teachers who have been reemployed for the following school
year and who desire a fuli-time position for the following school year shall indicate
their desire to the administrator of Human Resources by June 1. Such teacher shall be
granted a full-time position in a vacancy requiring a certification/license held by the
teacher, provided the Board would otherwise have employed a new teacher for such

vacancy.
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Chapter 700

Article 701

Sick Leave

701.01 General Rules Pertaining to Sick Leave

A. Unused sick leave shall be cumulative without limit. For contract teachers, sick
leave shall accumulate at a rate of fifteen (15) days per year. Al such teachers shail be
credited with one and one-half (1.5) days on the second payday of each month. The
accruals will occur September through june. The effective date for deducting sick
leave credlt shall be the final day of each pay-reporting period.

B. Each new full-time teacher shall be credited with five (5) days of sick leave, which
may be used in case any such employee is unable to work because of personal illness
or illness or death in his/her immediate family, after beginning his/her employment
but before he/she has accumulated that amount of sick leave in the manner provided
in Paragraph A above. if any of sald five [5) days of sick leave is used, it shall be
deducted from the total sick leave which he/she may accumulate during the first year
of service as provided in Section 701.01(A) above.

C. Sick leave for regular teachers employed on other than a full-time basis shall be
credited and deducted at the proportionate rate set forth in their contract of
employiment.

D. It shall be the responsibllity of each teacher to transfer any unusad sick leave from
a previous employer to the office of the Treasurer of the Columbus Board of
Education. When a former teacher in the Columbus School System returns to the
employ of the Board, his/her unused accumulated sick leave, if any, shall be
automatically reinstated. Such transfer or reinstatement of sick leave will be accepted
by the Board provided the teacher's most recent employment takes place within ten
(10) years of the date of the last termination from Chio public service and provided
such sick ieave was earned in Ohio public service.

701.02 Sick leave with pay may be used only for the purposes provided in paragraphs
A, B, and C below:

A. For absence of the teacher due to personal iliness, pregnancy, injury or exposure to
contagious disease which could be communicated to others. Up to twenty (20)
consecutive school days, or up to thirty (30} consecutive school days if the teacher Is
required to travel to another country for the adoption, may be taken as sick leave at
the time of Jegal adoption of a child.

B. For absence of the teacher due to illness or injury of someone in the teacher's
immediate family. Immediate family is defined as father, mother, brother, sister, son,
daughter, wife, husband, grandmather, grandfather, grandson, granddaughter, father-
in law, mother-in-law, legal guardian, or foster or step-parents of said teacher; and all
dependents as defined by IRS living in the home or any person living in the home to
whom a teacher becomes the primary caregiver. A physictan must certify the primary
careglver.

1. If a teacher is absent not more than three (3) consecutive school days because of
the illness of a member of the teacher’s Immediate family, the teacher need only
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make the report of absence required by Section 701.05(A) of this Agreement in order
to be eligible for sick leave with pay for such absence.

2. If a teacher Is absent in excess of three (3} consecutive school days for this reason,
the teacher must provide the administrator of Human Resources, with a doctor’s
certificate setting forth the identity of the patient, the nature of the illness involved
and the need for the absence of the teacher in order for the teacher to be eligible for
sick leave with pay for such absence.

C. For absence due to death in the immediate family of a teacher. Deathin the
immediate family of a teacher is defined to mean the death of the father, mother,
brother, sister, son, daughter, husband, wife, grandmother, grandfather, grandson,
grand-daughter, aunt, uncle, father-in-law, brother-in-law, or sister-om-law, legal
guardian or foster or step-parents of the said teacher; or dependents as defined by
IRS. Absence due to death in the immediate family shall not exceed five (5)
consecutive school days.

D. Assault Leave

In addition, a teacher may use up to forty (40) days of assauit leave due to injury
resulting from a physical assault on a teacher which occurs on Board premises or
which occurs off Board premises in connection with the performance of assigned
duties, subject to the following stipulations:

1. The teacher's conduct was within the bounds of general standards of professional
behavior.

2. The building administrator or other appropriate administrator was notified as soon
as possible of the occurrence.

3. The teacher submits to the Human Resources Department the certificate required
in case of sick leave absence, accompanied by the physician's statement required in
Paragraph (4) helow.

4. The teacher provides a physician’s statement describing the nature and duration of
the resulting disability and the necessity of absence from regular employment, with
the findings of the physician subject to review by the Board physician.

5. In the event the foregeing conditions are satisfied, none of the first forty (40) days
of absence resulting from such occurrence shali be deducted from the teacher’s
accumulated sick leave or personal leave.

6. Workers’' Compensation cannot be received simultaneously with assault or sick
leave benefits.

7. Any assault leave reguest that is in dispute will be determined by a joint committee
of three administrators and three Association representatives. The three
administrators shall not include the administrator who made the initial decision to
deny the request, and the three Association representatives shall not include the
requesting teacher. The initial decision may be reversed by a two-thirds (2/3) vote of
the full committee. The joint committee’s decision shalf be final and binding.

8. in particularly severe or unusual cases, a reasonable extension of assault leave
benefits may he agreed to between the Parties on a non-precedent setting basis.

56




9, The Joint Committee set forth in Paragraph 7 may grant use of assault leave
benefits for mental or emotional injury certified by the teacher’s physician and arising
in connectfon with a physical assault; however, the Joint Committee may require
review or examination by a physician or other health care professional designated by
the Board at the Board’s expense.

701.03 Use of Sick Leave Notification

A. When any member of the bhargaining unit Is to be absent for a full school day, ora
longer petiod, such absence shall be reported to the principal and to the Substitute
Employee Management System, if designated by the principal, at least one hour and
thirty minutes prior to the teacher’s normal required reporting time or as soon as
possible thereafter by any teacher who wishes to use sick leave in accardance with the
above procedures. The teacher shall not be required to state, during this notification,
the cause or type of iliness involved. If possible, however, the teacher will estimate
the duration of his/her absence.

B. In the event the estimated duration of the absence is expected to be continuous
for a period in excess of one week {5 school days), or when an absence has been
continuous for such a period, the teacher shall advise the administration In writing of
the estimated duration of the need for sick leave.

C. In the event the estimated duration of his/her absence Is expected to be
continuous for a period in excess of two weeks (10 school days}, or when an absence
has been continuous for such a period, the teacher shall advise the Administration of
the estimated duration of disability by submitting the designated form to Human
Resources by the tenth (10") day of absence and include a physiclan’s statement. The
teacher will provide the Office of Human Resources with written notice at least three
(3) school days before intending to return to work.

701.04 A teacher who has been absent on a Monday through Thursday shail inform
his/her principal or school clerk by 2p.m on the day before he/she wishes to return.
The administrator shall assume that a teacher who is absent on Friday or the day
before the start of a vacation perfod will return on the next Monday or the first
working day after the vacation unless the teacher notifies the principal or hisfher
designee on Sunday or the last vacation day not later than 7 p.m. that he/she will not
return to duty on the next day. Whenever it can be determined by the teacher on a
Friday or the school day prior to the starting of a vacation that he/she will not be
returning to duty on the next scheduled school day, the teacher should let the
principal or school clerk know by 2 p.m. that he/she will not be returning so that the
same substitute teacher can be continued.

701.05 Absence on Saturdays, Sundays, paid holidays and paid non-work days shall
not be charged against sick leave.

701.06 Certificates Required in Case of Sick Leave Absence

A. When a teacher is absent, a report for such absence, signed by the teacher, shall be
completed by such employee on a form supplied by the Board. Such form shall be
fited with the principal or immediate supervisor within three (3) school days following
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the last day of such absence or three (3) days after the close of a schoal year,
whichever occurs first.

B. If medical attention was required, the teacher shall list the name and address of
the attending physician and the dates when the physician was consulted on the form
provided in Sectlon 701,06(A) above.

C. Such report shall be made in a manner which will satisfy the requirements of
Section 3319.141 of the Ohio Revised Code. The filing of any wilifully false statement
by a teacher shall be considered by the Board as grounds for disciptinary action in such
form and manner as the Board may deem advisable.

D. Teachers who have been out of school because of serious illness, extending over a
period of two or more weeks, must have the approval of the Superintendent before
returning to regular school work. The Superintendent or designated central office
administrator may require medical or psychological verification of the teacher’s ability
to return to work and any limitations on the {eacher's return. In meeting the medical
{or psychological} verification requirement, generalily the written certification of the
teacher’s physician or psychologist is sufficient. In circumstances where the
Superintendent or central office designee requires additlonal explanation, the teacher
shall provide a written report from his ar her physician or psychologist to the
Superintendent or central offica designee.

E. Members of the bargaining unit shall not be asked or required to sign a statement
authaorizing a doctor or hospital to release medical records unless the absence due to
iliness, injury or pregnancy of the member of the bargaining unit has been challenged,
in which case the teacher shall be furnished with the written reasons for such a
challenge and the need to examine medical records.

F. The purpose of this section is to provide tools for management to curb sick leave
abuse. These tools shall not be utilized in an arbitrary, capricious, or harassing
manner,

1. if the principal or supervisor has a question about a teacher’s use of sick leave, the
principal or supervisor shall hold a conference with the teacher, at which the teacher
shall be represented by the Senior Faculty Representative at that building or
Association designee. This step must precede (2) and/or (3) below.

2. The Superintendent may {but need not always) require written certification to
justify use of sick leave from the teacher’s physician when”

a. There is a pattern of use such as, but not limited to, workdays hefore or after a
holiday or vacation period, on Mondays or Fridays, or a certain time of year; or

b. There is reasonable suspicion of sick leave abuse; or

€. The teacher has been absent using sick leave for consecutive workdays; or

d. The teacher has been absent using sick leave for more than ten (10) days total
during the same school year; or

e. The teacher is on an extended absence and the Superintendent has reasonable
grounds to question the continued absence, once every thirty (30) calendar days.
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3. The Superintendent may [but need not always) require the teacher to be examined
at Board expense by a physictan or psychologist designated by the Superintendent
when:

a. The Superintendent wishes to verify the teacher's fitness for return to work; or

b. There Is reasonable suspicion of sick leave abuse; or

¢. The teacher is on duty, but there is a reasonable question whether the teacher is
able to perform essential functions of the job; or

d. Where the teacher’s personal physician or psychologist certification under (2)
above requires additional explanation. The Board designated physician or
psychologist shall provide a written report to the Superintendent.

4, Under this Section (F), the Superintendent includes the Superintendent or his/her
designated central office administrator.

701.07 Catastrophic Hiness/Injury Sick Leave Donation Procedire

A member of the bargaining unit who has exhausted all accumulated paid leave as a
result of a catastrophic iliness or injury of a tempaorary nature may be granted
additional sick leave days through the donation of accumulated unused sick leave by
other bargaining unit members who volunteer to do so In accordance with the
following guidelines:

A, For purposes of this procedure, the term “catastrophic illness or injury” shall
include illnesses, disabilities, injuries and/or surgeries which are calamitous in nature,
constituting a great misfortune, where the lack of immediate treatment will resuit in a
life threatening or life debilitating circumstance for the employee or immediate family.
Examples of catastrophic diagnosis include, but are not limited to the foltowing:
Accident resulting in multiple fractures or amputation of limb

AIDS

ALS (amyotrophic lateral sclerosis)

Cancer

Cerebral palsy, muscular dystrophy

Condition causing paralysis

Hemophilia

Mental iliness (requiring hospitalization)

Rare disease

Severe burn invalving over 20 percent of the body

Server head injury requiring hospitalization

Spinal cord injury

Stroke or cerebrovascular accident

B. A joint Association/Board committee consisting of thee (3) members of the
bargaining unit appointed by the Association and three (3) administrators shall be
appointed on a yearly basis to review requests under this provision. In order to
approve a request for catastrophic illness/injury sick leave donation, a two-thirds (2/3)
vote of the entire committee must prevail. The joint committee will establish rules
and procedures for the allocation and disposition of donated leave under this Section
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701.07. Alf rules and decisions of the joint committee require a two-thirds (2/3) vote
of the entire committee,

C. Applications for catastrophic iliness/injury sick leave donation must be jointly
submitted to the administrator of Labor Relations and the Association President,
Applications will include, but not be limited to, the following information:

1. Nature of illnessfinjury

2. Physician(s’) statement as to the condition and the need for sick leave

3. Projected date of return to duty

4, Explanation of previous sick leave usage

5, Any other pertinent information that applicant can submit to the committee for its
consideration.

D. The committee shall meet and make a determination regarding the request. The
bargaining unit member shall be Informed of the committee’s decision in writing
within three (3} days of the meeting. The decision of the committee shall be final,

E. The Association will assume the responsibility for solicitation of donations for
approved bargaining unit members, subject to procedures established by the joint
committee. A form shall be mutually developed to solicit donations. Bargaining unit
members may donate any amount of their unused sick leave to the affected member,
A maxtmum of forty-five {(45) days may be granted to the applicant. If additional sick
leave donaticn beyond the forty-five (45) days maximum is needed, the bargaining
unit member must reapply for consideration by the committee. One renewal will be
considered by the committee. All donation forms will be submitted by the Association
to the administrator of Labor Relations.

F. The joint committee shall not grant donated sick leave so as to delay the disability
retirement of a teacher.

G. All information and reports relating to the applications under this policy shall
remain confidential to the extent allowed by law,

H. Ateacher using donated sick leave shall not earn or accrue any sick leave under
Section 701.01

701.08 The Joint Committee on Sick Leave Bank, established in the Memorandum of
Understanding in the 2003 Addendum, shall continue its study of a sick leave bank. If
determined to be administratively feasible, the bank will be implemented at the
beginning of the 2005-2006 school year.

Article 702

Leaves of Absence

702.01 il Health

A. The Superintendent or designated central office adminisirator may require medical
or psychological verification of written application of a leave of absence, without pay,
for iff health. In meeting the medical {or psychological) verification requirement,
generally the written certification of the teacher’s physician or psychologist is
sufficient. In circumstances where the Superintendent or designated central office
administrator requires additional explanation, the teacher shail provide a written
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repart from his or her physician or psychologist to the Superintendent or designated
central office administrator.

B. Such reguest for leave, if approved, shall be granted for the remainder of the
semester or the remainder of the school year, or for an entire school year, with the
possibility of a renewal of the leave, upon written request, according to the provisions
of Section 331913 of the Chio Revised Code. An earlier termination of this leave, If
requested in writing by the employesg, shall be at the discretion of the Superintendent
and in accordance with the needs and interests of the schools.

C. At least thirty {30) days before a teacher on a leave of absence for ill health expects
to resume his/her duties, the teacher, or someone acting in his/her behalf, must
request in writing the reinstatement of said teacher to the staff. In requesting
reinstatement, said teacher does not forfeit his/her right to request an extension of
his/her leave of absence for ill health. Failure to comply with this regulation shall he
deemed an automatic resignation.

D. Not less than ten (10} days before termination of leave, a doctor’s statement must
be submitted by the teacher. The Superintendent or designated central office
administrator may require medical or psychologlcal verification of the teacher’s abiiity
to return to work and any limitation s on the teacher's return. In meeting the medical
{or psychological) verification requirement, generally the written certification of the
teacher’s physician or psychologist Is sufficient, In circumstances where the
Superintendent or designated central office administrator requires additional
explanation, the teacher shall provide a written report from his ar her physician or
psychalogist to the Superintendent or designated central office administrator.

E. Whenever any teacher has been ahsent from active service a sufficient number of
days to exhaust his/her accumulated sick leave days and continues In absence without
applying for a leave of absence under this section, the Superintendent shall investigate
the facts of the case and shall have authority to recommend to the Board that an
unrequested leave of absence by granted according to the provisions set forth in
Saction 3319.13 of the Ohio Revised Code, Any teacher wha refuses to comply with
the terms of such a leave of absence shall be considered to have terminated his/her
contract. Such refusal shall not deny the teacher’s rights to request a hearing under
Section 3319.13 of the Ohio Revised Code if the teacher files with the Treasurer a
written demand for such a hearing within ten (10} days of the Board's approval of the
Superintendent’s recommendation that a [eave of absence be granted hereunder.
Notwithstanding any other provision of this contract, a teacher returning from ill
health leave under this Subsection (E) shall be immediately placed on active status if
his/her position has been filled by a substitute teacher.

702.02 Maternity/Paternity/Adoptive Leave

A teacher anticipating the birth or adoption of a child to the family may request and
shall be granted an unpaid maternity, paternity, or adoptive leave of absence,
provided the following stipulations have been met:
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A. Such request shall be submitted on the designated form to the administrator of
Human Resources, at least thirty {30) days prior to the beginning date of the
requested leave.

B. A maternity or paternity leave request shall be accompanied by a statement from
the attending physician indicating the anticipated date of birth of the child and the
expected date of disability; or

C. The request for adoptive leave shall be accompanied by a statement from the
adoptfon agency.

D. The requested duration of such leave shall be for the remainder of the semester in
which the leave commences and not to exceed the four subsequent semesters. All
such leaves must terminate at the end of a school year. The teacher may submit a
request to the administrator of Human Resources, for return to service at any time
during the leave. Such request shall be in writing and shall be at least thirty (30) days
in advance of the desired return date. Such teacher shall be returned to service on the
requested date or on the earliest following date when a vacancy occurs requiring a
certification/license held by the teacher, provided the Board would otherwise have
employees a new teacher for such vacancy.

E. The teacher shall notify the administratar of Human Resources, in writing, of
his/her Intention to return to service at least 120 days before he/she expects to
resume his/her duties except, when delivery occurs during such 120 days, notification
shall be no more than thirty (30} days after delivery. The teacher shall be informed of
receipt of such notification of intent to return. Failure on the part of the teacher to
comply with this regulation may be deemed by the Board as an automatic resignation,
F. Inthe case of an adoptive leave, if the adoption is canceled after a replacement for
the adopting teacher has been arranged, the adopting teacher may request early
reinstatement from leave and such request will be given priority consideration by the
Administration.

702.03 Exchange Teaching

A. An employee on a regular teacher's contract shall be eligible for leave of absence
for a period of one (1) full semester, or one (1) full year beginning with the opening of
the semester or year, only after he/she has filed a written request for such leave of
absence at least two {2) months prior to the beginning of a requested leave, and the
leave has been granted on the recommendation of the Superintendent. No
compensation may be paid to a teacher while absent on such leave of absence unless
the exchange-teaching leave involves the use of some teacher from outside the
Columbus area as a replacement for the employee on leave, |n the latter case, the
replacement must be approved by the Superintendent before the leave can be
approved and the employee will be on paid leave with full compensation and benefits
paid by the Board, as long as the replacement is on paid leave, with full compensation
and benefits pald by the sending district. Credit on the salary schedule shall be given
for time spent in exchange teaching. The granting of such leaves of absence shall be
determined by the Superintendent on the basis of the value of such a leave to the

Columbus City Schools,
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B. Termination of such a [eave of absence shall be by written request of the teacher to
the Superintendent not less than 120 days prior to the time that the teacher expects
to return to duty in the Columbus City Schools. Failure to comply with this regulation
shail be deemed an automatic resignation.

C. The above policies with reference to exchange teaching also apply to employees
granted leaves of absence for the purpose of teaching in the Armed Forces
Dependents Schools.

D. Inthe light of any present or future federal or state legisiation regarding exchange
teaching, exceptiohs may be made to the above regulation on the recommendation of
the Superintendent and the approval of the Board.

702.04 Professional Study or Travel

A. Leaves of absence for professional study or travel may be granted to teachers on
the basis of either one (1) full semester or one (1) full year. Application for such a
leave is to be made no less than sixty {60) days in advance. An applicant for leave far
professional study shall outline, in writing, the program of study to be pursued. Such a
program shall, in general, include 2 full college or its equivalent, and the
Superintendent shall recommend the approval of such leave only if it appears that the
program of study is of such a nature as to contribute directly to improved educational
conditions in the Columbus City Schools.

B. Leaves of absence for travel shall be requested in writing, in which the scope or
nature of the travel shall be outlined in detail. Such applications must show clearly
how the travel will contribute directly to improved classroom instruction and the
reasons why such travel cannot be accomplished when schools are not in session,

C. In no case shall [eave of absence for professional study or for travel be granted for
periods of less than one (1) semester, except at the discretion of the Superintendent,
and only when it can be shown that the program of the Columbus City Schools will not
suffer as a result of the granting of such leave. Absence for either of the above
reasons, without leave having been granted, shall be considered as termination of
contract by the teacher.

D. Termination of the above two (2) kinds of leave shall be only on written request of
the teacher on leave said request being filed with the Superintendent not less than
120 days prior to the return to duty of the teacher. Failure to comply with this
regulation shall be deemed an automatic resignation.

E. Any teacher who, while on leave for professional study or for travel, shall engage in
employment comparable to his/her employment with the Columbus City Schools shall
be considered to have terminated his/her contract. Reinstatement to active paid
status following either of the ahove types of leaves shall be considered to have
terminated his/her contract. Reinstatement to active paid status fallowing either of
the above types of leaves shall be made only if the Superintendent shall find that
there has been substantial compliance with the originally approved program of study
or travel. No compensation shall be pald to any teacher while absent on either of the
above leaves.

702.05 Military Leave
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A. In accordance with Section 3319.14 of the Ohio Revised Code, military leave of
absence, without pay, shalt be granted to any regular contract teacher who shall be
inducted, called to active duty or who enlists for military duty with any branch of the
armed forces of the United States.

B. Any teacher whose teaching services in the Columbus City Schaols has been
interrupted by active duty service in the armed forces shall be reemployed in
accordance with the provisions of Section 3316.14 of the Ohio Revised Code and shall
be given full credit on the salary schedule for such service,

C. Military leave shall be granted pursuant to Section 5923.05 of the Ohio Revised
Cade.

702.06 Special Leaves

In order to accommodate special and clearly defined needs of the Columbus City
School District, the Superintendent may recommend that the Columbus Board of
Education grant a leave of absence, without pay, to a contract teacher in accordance
with the following procedures:

A. The Superintendent shall submit to the Board of Education a statement defining
the specific needs of the Columbus City School District that can be accommodated
through the granting of such a leave of absence.

B. The Superintendent shall identify and select from the staff of contract teachers
such personnel as he/she deems capable of accommodating such needs of the
Columbus City School District and shall recommend to the Board of Education that
such personnel be granted leaves of absence.

C. The Superintendent shall have discretion to authorize such personnel to accept
employment with remuneration paid by an agency other than the Columbus Board of
Education during such a leave if, in the judgement of the Superintendent, such
employment provides specialized training for such personnel that cannot be obtained
in a more feasible manner by such personnel as employees of the Columbus Board of
Education,

D. Before such a leave of absence shall become effective, such personnel shall sign a
statement indicating their intention to return to the service of the Columbus City
School District upon termination of such a leave of absence.

E. Such a leave of absence shall be for a period of up to one (1) full school year.
Extension of such ieaves shall be subject to the recommendation of the
Supetintendent and the approval of the Board of Education.

F. Time spent by personnel on such a leave of absence shall be recognized by the
Columbus City School District for salary purposes and shall not affect the tenure status
of such personnel,

G. Termination of such a leave shall be effected in writing by the Superintendent.
702.07 Special Leave Without Publicly Stated Reasons

The Superintendent may, in the Superintendent’s sole discretion, grant a special leave
to a teacher without the reasons being state in writing. Such a leave, if granted,
cannot exceed one (1) school year and, while it will not affect tenure, it will be without
pay and, upen return, the teacher will not be entitled to a salary increment. The
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Superintendent in granting such leave can establish terms and conditions of the
teacher’s return.

702.08 Returning from Leave

The following provisions apply except as provided in Article 704 entitled "Reductions
in Personnel:”

A. A teacher returning from any ieave of absence enumerated In Section 702.01
through Section 702.07 of this article shall be placed immediately on the payroll if the
termination date is known at the time that the leave of absence was granted, If the
termination date of the leave of absence was not known at the time that the leave
was granted, the Board will not be required to place the teacher on the payroll until
thirty (30) days after the termination date. Said termination date is the date on which
the teacher is available for assignment and has so informed the administrator of
Human Resources, in compliance with the requirements of the teacher's specific
leave.

B. The teacher returning from any leave of absence as enumerated in Section 702.01
through Section 702.07 of this article shall be given the same consideration in
assignment as provided teachers in a staff reduction status.

702.09 To accomplish school needs, short-term periods of absence, without loss of
pay, may be granted by the Superintendent, to attend iocal, state and national
meetings, to participate in civic activities and to provide community service. Only
upon recommendation of the Superintendent and approval of the Board may
personnel be reimbursed for expenses incurred in attending such meetings or
providing such services.

702,10 Upon written request to the Superintendent, a leave of absence without
payment of salary shall be granted to a teacher who has illness in the immediate
family. Such leave shall be granted for the remainder of the semester or school year,
or for an entire school year, and may be renewed upen written request. A written
request for reinstatement shall be filed with the Superintendent at least thirty (30)
days prior to the return to duty of the teacher.

702.11 Rellglous Leave

A teacher may be absent, with pay, on a day identified by a duly constituted religious
body as a religious holiday, provided the duly constituted religious body has
established that in order to properly observe such religious holiday no work should be
performed on such day and provided the employee is an active member of such
religious body. Requests for such absence shall be made of the Human Resources
Department at least five {5) school days prior to the holiday. Such absence shall not
exceed three (3) days during the school year, which days shall not be deducted from
any other leave,

702.12 Personal Leave

A. Fach teacher shall be credited with two (2} personal leave days each school year
and may use personal leave days for absence due to personal reasons. Personal leave
days shall not be deducted from sick leave, and unused personal leave days shall be
cumulative from year to year. If possible, a teacher will glve his/her principal or
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immediate supervisor twenty-four {24) hour advance notice of hisfher intention to
take such leave, When a staff member is absent for personal reasons, a report of such
absence, sighed by the teacher, shall be filed with the principal or immediate
supervisor within three {3) days following the last day of such absence or three (3)
days after the close of a school year, whichever occurs first. Such report shail contain
certification by the teacher that his/her absence was not for one of the reasons
proscribed below. The filing of a false statement by a teacher shall be considered by
the Board as grounds for disciplinary action in such form and manner as the Board
may deem advisable. The following do not constitute valid reasons for the use of
personal leave:

1. Gainful employment or other income-producing activity;

2. Any activity in connection with a strike, “study day,” “professional holiday,” or any
other work stoppage or any concerted action related to such activities.

B. For purposes of Section 702.12{A), a school year is from August 1 to the following
July 31, Teachers employed after January 1 in a given school year shall be credited
with one (1) day of personal leave in that school year. Teachers employed after April 1
in a given school year shall not be credited with personal leave in that school year.

C. Absence on Saturdays, Sundays, paid holidays and paid non-work days shall not be
charged against personal leave.

702.13 Jury Duty Leave
Techers, upon written request to the Superintendent, shall be eligible for ieave for the

number of days or partial days needed to accept jury duty. Upon submission of proof
of jury service and any funds received for jury service, the teacher shall be paid his/her
regular salary for the number of days involved. Such leave shall not be deducted from
any other leave.

702.14 Association Leave
The Board shall authorize a pool of up to a totaf of 215 days of leave with pay per year

for the use of members of the bargaining unit who are elected to represent the
Association or who are chosen to serve on programs or £o reprasent the Association in
any official capacity at meetings, conferences ar conventions attended by
representatives of the Association. Such leaves will be granted upon written
application made not less than five (5} school days in advance to the administrator of
Human Resources, and in no event shall more than three (3) teachers be granted such
leaves at the same time fram any school,

702.15 National Service Leave

A. leaves of absence for national service programs (Peace Corps and VISTA), without
pay, shall be granted to regular contract teachers for a period of one (1) fuli semester
or one (1) full year. Written application for such leave must be filed with the
Superintendent no later than two (2} months prior to the beginning of the requested
leave must be filed with the Superintendent no later than two (2) months prior to the
beginning of the requested leave period. Credit on the salary schedule shall be given
for time spent in teaching while on a national service leave.
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B. Termination of a national service [eave shall be by written request of the teacher to
the Superintendent not less than 120 days prior to the time that the teacher expects
to return to duty in the Columbus City Schools. Failure to comply with this regulation
shall be deemed an automatic resignation.

C. At the time a teacher returns from national service leave, he/she shall file with the
Superintendent official evidence of his/her Peace Corps or VISTA service. Such official
evidence Is to include dates of service and duty assignments.

702.16 The Professional Leave Committee established by a Memorandum of
Agreement in 1986 will continue to function as set forth in said memorandum and as
agreed to by the parties. Further, the Board will provide $200,000 per schaol year to
fund this professional ieave provision.

Article 703

Sabbatical Leave

703.01 Upon written application made not later than March 1 of any school year, and
with the approval of the Superintendent and the Board of Education, not more than
fifteen (15) teachers shall be granted sabbatical leaves for the following school year,
703.02 All applications for sabbatical leaves will be reviewed for recommendation to
the Superintendent and Board by a committee consisting of three (3) representatives
of the Board and three (3) representatives of the Association. The committee shall
consider, among other qualifications, the following:

A. The proposed program of the applicant as related to professional graduate study,
travel, writing or research

B. The value of the proposed program to the Columbus City Schools, its pupils and the
Individual applicant.

C. The applicant’s total length of service with the Columbus City Schools.

703.03 Teachers approved for a sabbatical [eave will be notified of their approval by
April 30 or as soon thereafter as possible. Teachers on a sabbatical leave shall be
entitled to a salary equal to the difference hetween the teacher’s regular tontract
salary in effect at the time the sabbatical leave is approved and the minimum
bachelor's degree salary in effect at the time the sabbatical leave is approved and the
minimum bachelor’s degree salary in effect at the time the sabbatical leave is

approved.
703.04 A teacher on sabbatical leave will be given an employment contract for the

year of leave.

703.05 In order to be eliglble for a sabhatical leave, a teacher must have been
employed in the Columbus City Schools for at least five (5) years.

703.06 Teachers requesting such leavas must accompany their application with a
detailed plan for the use of their sabbatical leaves. Within sixty {60) days after the
expiration of his/her leave, a teacher will make a written report to the Superintendent
detailing the use which was made of his/her leave. If the leave was granted for
graduate study, the teacher will present to the Superintendent a transcript from the

university or college attended.
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703,07 As a condition of being granted a sabbatical leave, a teacher must agree to
teach in the Columbus City Schools for a period of ene {1) school year upon returning
from leave. Failure to do so will require the teacher to refund to the Board all
payments received from the Board during the leave period.

703.08 Teachers on sabbatical leave shall be given full credit on the salary schedule for
the period of leave,

703.09 All such sabbatical leaves shall be granted in conformity with the provisions of
Section 3319.131 of the Ohio Revised Code

Article 704

Reductions in Personnel

704.01 in the event a reduction in the number of teachers is necessary which requires
the Board to suspend contracts, such reductions shall be implemented in conformity
with Paragraph (a) below, whether in its present form or as revised in compliance with
Paragraph (B} below.

A. When by reason of decreased enrollment of pupils, return of duty of regufar
teachers after leaves of absence, or by reason of suspension of schools or territorial
changes affecting the District, a Board of Education decides that it will be necessary to
reduce the number of teachers, it may make a reasonable reduction. Ih making such
reduction, the Board shall praceed to suspend contracts in accordance with the
recommendation of the Superintendent who shall, within each teaching field affected,
give preference to teachers on continuing contracts and to teachers who have greater
seniority. Teachers, whose continuing contracts are suspended, shall have the right of
restoration to continuing service status in the order of seniority of service in the
District if and when teaching posltions become vacant or are created for which any of
such teachers are or become qualified.

B. During the term of this Agreement, any change to Section 3319.17 of the Ohio
Revised Code shall automatically and simultaneously change Paragraph (A) in precisely
the same manner without any consultation or agreement by the Board and
Association. '

704,02 The non-renewal of limited contract teachers resulting from program
cancelfations or other cutbacks not related to the evaluation or performance of
personnel in the bargaining unit shall be accomplished on the basis of seniority in the
system within the areas of certification/licensure affected by the reduction. Such
teachers shall be considered in a layoff status and shall be recalled in the order of
seniority as positions are available in their areas of certification/licensure. Seniority
shall be measured from the first day of paid status as a member of the bargaining unit
resulting from the most recent employment by the Board of Education without regard
for unpaid leaves since such date. In case of a tle, the date of Board action to employ
shall further determine senlority for layoff only. The Board shall recall all teachers on
layoff status In the various areas of certification prior to employment of any new
teachers in such certification areas.
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Stipulations:
A. In the event two or more teachers have equal seniority, all determinations in the

order of nan-renewal and recail within the equal group shall be made by the
administration. En such event, the administration may give consideration to areas of
certification/licensure, to past Columbus teaching assignments, to past teaching
experience in other Districts, and to race or sex where staff balance is a consideration.
B. As teaching positions become available, teachers who have been reassigned as a
result of the reductions or other personnel, may again be reassigned at the discretion
of the Administration to a teaching position more closely conforming to their
assignment prior to the reduction transfer. More closely conforming is not intended
to include geographical location of assignment.

C. Teachers on layoff status with multiple certifications/license who are needed to fill
an existing vacancy requiring such multiple certifications/licenses. Male and female
physical education teachers may be considered separately for layoff and recall
purposes. Music teachers shall be considered as vocal and instrumental for purposes
of layoff and recall (as wel as assignment) based upon their election. Current music
teachers shall make their election during the fall of 1979 and new employees shall
make their election during the first year of employment. Election shall be made on a
form which Indicates the purposes of the election and which provides for the election
of instrumental, vocal or both.

D. Teachers on a layoff status shall be responsihle for keeping the administrator of
Human Resources informed as to their current address and telephone number.
Notification of recall by the administrator of Human Resources shall be to such
address, and fallure to contact the administrator of Human Resources, within fourteen
{14) calendar days of the date of mailing shall remove the teacher from layoff status.
The administrator of Human Resources wiif also attempt a telephone contact of the
teacher. Further, failure to accept the offered assignment shall remove the teacher
from layoff status. Acceptance of an extra-duty assignment shall not be required as a
part of such offered assignment. Teachers on layoff status may work as substitute
teachers in the Columbus City Schools without jeopardizing their layoff status.

E. Teachers who are reemployed from a layoff status shall have all seniority rights
restored to their status which were in effect on their last date of employment
including, but not fimited to, salary, transfer and evaluation rights. As an example, a
teacher with one year of experience prior to layoff would be given credit for one year
of teaching experience on the salary schedule at the time of recall.

F. All rights provided in this provision for teachers on a layoff status shalt be limited to
thirty-six {36} manths.

G. {tis understood by the parties that it may be necessary to non-renew a larger
number of teachers in various areas of certification/licensure than will ultimately be
required. In practice, because non-renewal must occur prior to April 30 for the
following school year, and because many resignations and retirements do not occur
until after that date, many of the staff members who are notified of non-renewal may
be recalied prior to the beginning of the following school year. However, the
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administration shall have the right to utilize substitute teachers in a limited number of
positions during September before determining that such positions will be
permanently needed and filled by teachers on a layoff status. In addition, substitute
teachers may continue to be utilized In the same manner as in the past. In particular,
this would include the use of substitute teachers:

1. For teachers who are on sick leave;

2. For the balance of the school year in vacancies occurring during the secend
semester; and

3. For the balance of the school year in vacancies occurring throughout the school
year provided there Is reaspnahle expectatlon that layoffs may be necessary the
following September.

H. A teacher on an unpaid leave of absence shall be considered on layoff status if
during the period of such unpaid leave the teacher would have been [aid off under the
provisions of this article had the teacher been on paid status. Further, such teacher
shall be returned to paid status after the completion of such leave on the same basis
as other teachers on layoff status as provided in this article.

I. A six-member joint Assoctation/Board committee shall be appointed to advise the
administration on problems which may resuit from the implementation of this
provision as such problems are identified by the administrator of Human Resources or
the Association.

704.03 The non-retention in employment or the reduction of assignment below six (6)
hours per day on a regular basis of full-time hourly professional employees (teachers}
resulting from program canceilations or other cutbacks shall be accomplished on the
basis of seniority among full-time hourly professional employees in the system within
the program and area of certification affected by the reduction with the following
stipulations:

A. Seniority shall be measured from the first day of paid status in the earliest year of
continuous employment by the Board of Education. To qualify as a year of continuous
employment, the employee must have worked a minimum of 37 weeks with 2
minimum of six (6) hours per day on a regular basis during the year.

B. Such teachers shall be considered in a layoff status and shall be recalled in the
order of seniority as contract or full-time hourly positions are available for which they
are certified. Such teachers as may be recalled to contract teaching positions may, at
the option of the Board, be reassigned at the end of the school year to a full-time
hourly teaching position.

C. All provisions of Section 704.02 of this article not in conflict with Section 704.03
shall also apply to full-time hourly professional employees.

D. Any full-time hourly professional employee whaose assignment s reduced to less
than six (6) hours per day on a regular basis shall be considered on layoff status;
however, such employee may elect to remain In the less than full-time position
without prejudicing his or her rights under 704.03(8) above.
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Chapter 800

Article 801

Summer Employment

801.01 Each fafl, during the term of this contract, summer school teaching
employment for the following summer shall be made available to at least as many
teachers as taught during the previous summer school term. Such teachers will
receive a separate, supplemental contract for teaching in the summer school at the
supplemantal rate of pay established in this Agreement. In the event summer school
pupil enroliment does not result in the need for all teachers recelving such
supplemental contracts, such contracts of such teachers as are not needed will be null
and void beginning with the least senior teacher. Supplemental contracts issued in
accordance with this provision will contain language clearly establishing the right of
the Board to declare such contracts nulf and void for reasons herein contained.
801.02 The employment of any summer school staff shall he made in accordance with
the following:

Priorityl. The selection of applicants will be based on seniority within the bargaining
unit with the following stipulations:

A. Employed in only one program in the Columbus City Schools during the summer
B. Fully certified/licensed in the area applying

C. ts willing to work the entire term

D. Continuity of programs {classes) from regular schoal to suntmer school

E. Have application filled out completely and in by the published deadline

F. The most recent formal evaluation free of unsuccessful ratings

G. Has not taught summer schoot for more than two (2) of the previous four {4)
summers

Priority l. Members of the bargaining unit not meeting all of the stipulations in
Priority | will be selected by the Administration to complete the summer school
teaching staff.

801.03 Summer school teaching pay shall be in accordance with the supplemental
hourly rate of pay estabiished in this Agreement for the number of hours required in
the given assignment.

801.04 Each summer school teacher shall have available supplies and equipment In
amounts and kinds comparable to the supplies and equipment available to teachers of
similar coeurses during the regular school year.

801.05 Administrative, supervisory and executive personnel will not be assigned to
supper school teaching positions if qualified teachers are available to filf such
positions.

801.06 Specialized programs or experiences offered in the summer outside the
courses of study approved for regular instruction by the Board of Education are not
covered by Section 801.02.
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Article 802

Use of College Scrip

Scrip shall be issued accarding to the following priorities and stipulations:

Priority L. Present full-time professional staff members in M.A. or Ph.D, programs who
must finish course work during the upcoming guarter or lose credits, and present full-
time professional staff members, including vocational teachers, who must attend the
university to maintain their present position because of certification/licensure
requirements.

Priority ll. Professional staff members on sabbatical leaves. (Such staff members shall
he given sufficient scrip for full-time attendance, subject to availability.) Priority i also
includes certificated staff enrolled in a master's or doctoral program in a college of
education.

Priority Il All other applicants, not in Priority groups I and Il listed above, shall be
considered on the basis of seniority in the Columbus City Scholl System.

Stipulations:

A. A joint Association/Board committee shall be appointed to resolve problems which
may arise in the credit bank system and to apply the above-mentioned priorities If
limitations or restrictions shall be deemed necessary by the committee.

B. An application form which reflects the above priorities and which indicates
whether or not the applicant is an Assoclation member, shall be mutually developed
by the parties. Association membership shall in no way relate to the priorities
established above.

Article 803

Physical Examination

803.01 The cost of a physical examination of a teacher which is required by the Board
shall be borne by the Board of Education. The Board shall have the right to designate
the doctor to administer such required physical examination.

803.02 For the purposes of this article, the term physical examination does not include
the initial employment physical examination required of all teachers new to the
Columbus City Schools.

Article 804

Annuity Programs

804,01 The Board shall continue to provide payroll reductions from the annual salary
of any regular teacher for any tax deferred annuity which s avaifable from a company
conforming to the Board’s General Palicies, Tax Deferred Annuities, revised April 1975;
provided, however, that no deductions to a company will continue unless at least ten
(10) employees have tax-deferred annuity deductions for that company. Any tax-
deferred annuity deductions made for employees to a company with fewer than ten
(10) employees as of June 1, 2000, shall be discontinued when the deduction contract
authorizatlon that Is In effect on June 1, 2000, expires or on June 30, 2001, whichever
occurs earlier. Members of the bargaining unit may change annuity companies or
amounts entirely at the member’s discretion.
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804.02 The amount of the salary reduction shall be in conformance with applicable
laws and rules of the Internal Revenue Service. The amount of the salary reduction
shall be agreed to between the member of the bargaining unit and the annuity
company. The Assoclation and the member of the bargaining unit shall hold the Board
harmless in regard to the amount of salary reduction, pravided that the reduction is
made in accordance with an amendment to a salary contract signed by the member of
the bargaining unit and a representative of the annuity company. The Treasurer shall
transmit all such salary reduction funds to the designated companies in accordance
with Section 109.03(1)(5) of this Agreement,

Article 805

Disability Insurance Payroll Deductions

A. The Association will indemnify the Board and Treasurer against all llability for all
deductions and for all acts of the insurance carrier made in accordance and
connection with this program.

B. This article does not apply to annuity deductions.

C. Teachers may enroll in voluntary payroll deductions during the annual open
enroliment period. A teacher upon written notice can cancel such deductions at any
time.

Article 806

Health Benefits

806.01 The Board shall provide one or more health benefit plans to teachers. As of
January 1, 2010, the only such plans are the Preferred Provider QOrganization ("PPQ")
plan and the Exclusive Provider Organization (“EPQ") plan. Those two plans, along
with the prescription drug plan{s}, will remain in effect as they existed in May 2009
until changed by the decision of the loint CEA/Board of Education Insurance
Committee established in Section 806.05 below. The Board will implement best
practices at the time they are required by the State’s School Employees Heath Care
Board to be effactive.

806.02 During the term of this Agreement, a member of thebargalningunit marriedto, or
thedomesticpartner ofanotheremployeeofthe Board, bothof whomareeligible forthe
benefitsprovidedn Section806.01 above andwho have nodependents,shallbe provided two
(2} single plans or one (1) singleplus one planat the option of suchemployees. Inaddition, such
personnelshall be provided family coverage effective on the first day of the month in which
they acquire a dependent eligible for coverage, provided they advise the Board of their
eligibility for family coverage no later than thirty {30) days after becoming eligible for the
change In status.

806.03 During thetermof this Agreement, members of the bargalning unit mayelecttoenroll
inahealth maintenance organization offered by the Board asan alternative tothe program
providedabove inSection 806.01. Such electfon shall be in accordance with the following:

A. The employee shall pay, by the biweekly payroll deduction schedule, the difference
between the cost of the health maintenance organization and the Board's cost for such

employee coverage as provided in Section 806.04 below.
B. Teachers may change their status under this program with regard to enrollment,
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withdrawal, or change to other plans during the enroifment period.

806.04 The Board shall contribute the amounts derived from the following
percentages toward the monthly funding (“premium®”) cost for health benefits for
one half time or more teachers and for full-time hourly professionaf based on the
“benchmark plan,” The “benchmark plan” is the PPO unless and until the plans are
changed by the Joint CEA/Board of Education Insurance Committee. [f the loint
CEA/Board of Education insurance Committee offers three or more plans, the
“benchmark plan” will be the second to lowest cost plan.

Board Contribution Plan Coverage of Benchmark Plan Cost

Single 90%
Single plus one (except as below)* 90%
Single with spouse or domestic partner

enrolling for primary coverage to begin with the

2009-10 contract year or thereafter 70%
Family (except as below)* 90%
Family with spouse or domestic partner enrolling

for primary coverage to begin with the 2009-10

contract year or thereafter 70%

The three-tiered premium structure (adding “single plus one”} will take effect January
1, 2010, Teachers who were CEA bargaining unit members in May 2009 shall, so long
as they are continuously employed as teachers by the Board, be entitled to enroll a
spouse for primary coverage with 90% Board contribution if a “qualifying event”
occurs that allows change in enrollment outside the open enrollment period. it is the
parties’ intent to limit health and prescription drug (“insurance”) benefit cost increase
to less than eight percent (8%} annually. Beginning in the fall of 2009, if the insurance
plan cohsultant recommends increases in per employee per month {PEPM) funding for
the calendar year beginning on the next January 1 of eight percent (8%} or more, the
Joint CEA/Board of Education Insurance Committee shall determine what plan design
changes to make, if any, to bring the PEPM funding increase below eight percent (8%)
for the year beginning January 1. The Joint Commiitee may agree on plan deslgn
changes, higher contribution rates or a comhbinatian of both. If the Joint CEA/Board of
Education Insurance Committee does not make such agreement, the funding increases
above elght percent {8%) shall become employee surcharges through payroll
deduction in addition to the employee cost for insurance set forth above. The parties’
agreements about domestic partners or children of domestic partners shall terminate
and be of no force and effect on the first (1*) day of the next health insurance year
that is at least one hundred and twenty {120) days after any legal change that makes
marriage of same-sex domestic partners in Ohio legal.

806.05 Joint CEA/Board of Education Insurance Committee The
parties agree to continue to maintain a joint insurance committee, consisting of five
{5) persons appointed by the Association President and four (4) persons appointed by
the Superintendent. The Association President and the Superintendent shall each

name a co-chair.
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A. Mission: To provide leadership and guidance in the management of the district’s
heaith benefits provided for the CEA bargaining unit,

B. Declsions: All attempts will be made to utilize consensus decision making
strategies; however, in lieu of such, at least 2/3 vote of the full committee
membership will be required to pass a resolution or reach agreement.

C. Scope: The joint committee shall make recommendations to the Board of
Education on matters including, but not limited to, plan design, weflness programs,
coverage for other members of the teacher’s household, funding levels, premiums and
employee contribution levels for the CEA bargaining unit. These recommendations, if
approved and signed by the CEA President and Superintendent, shall be binding as if
negotlated and ratified.

D. Meetings: Meetings will be scheduled as needed by the co-chairs. Each meeting
will have a regular recorder (non-voting). A quorum is required consisting of at least
three (3) members from the Association and two (2} members from Administration.
The joint committee will make recommendations on the selection of providers and
consultants,

Article 807

Dental Insurance

During the term of this Agreement, the Board shall continue the current dental
insurance program, as specifically modified below, for members of the bargaining unit
electing and eligible for such coverage, in accordance with the following provisions
and stipulations:

A. The Board shail pay ninety {90} percent of the cost of the unitary rate for regular
contract employees employed a minimum of one-half time or more and for fuli-time
hourly professional employses. Such employees shall pay ten {10) percent of the cost
of such coverage by the payroli deduction schedule.

B. In the event the Board elects to change the insurance carrier during the term of this
Agreement, the benefits provided under such insurance programs shall not be
reduced.

C. The dental insurance program shall be follows:

1. Description of Covered Services

Subject to the exclusions and limitations hereinafter stated, the following is a brief
description of covered dental services when such services are rendered by a licensed
dentist and when necessary and customary, as determined by the standards of
generally accepted dental practice: This program pays the following percent of the
Usual, Customary and Reasonable Fees

2. Basic Dental Services

Preventivei...imi . ' 100%
Praphylaxis (cfeaning, scaling and polishing, not more often than once in any six-
month period), topical application of fluoride solutions, space maintainers, oral
examinations, and emergency (palliative) treatment.
DIAgNOStit e ieinenseeseasaensan

e 100%

75




X-rays and other diagnostic procedures to evaluate the existing condition to
determine the required dental treatment. Also included are diagnostic casts, when
necessary.

Oral surgery: R ..B0%
Procedures for extractions and other oral surgery, including pre and post-operative
care,

RESEOFAHIVE! ... iecernnsiesnissnsranrs s srensr s rain s b s seb R AR R0 Db nba e bt adn emata rsomen 80%
Provides amalgam, synthetic porcelain and plastic restorations for treatment of
carlous lesions. Restorative crowns, onlays and other cast restorations are benefits
only when other materials will not satisfactorily restore the tooth.

Endodontics:..umuimnn S e 80%
Procedures for pulpal therapy and root canal filling.

Periodontics: we:80%
Procedures for treatment of the tissue supporting the teeth.

Prosthodontics: 50%
Procedures for construction of bridges, partial and complete dentures.
Orthodontics: o 50%

Pracedures for the correction of malposed teeth
3. Peductible
‘There are no deductibles

4. Maximum Benefit
Each eligible patient shall be entitled to a $1,500.00 benefit per calendar year, except

that Orthodontics shall be limited to a lifetime maximum benefit of $1,000.00 per
patient.
5, Exclusions

e Dental services which are compensable under Worker’s Compensation or

other similar laws
e Surgical services with respect te congenital or developmental malformations
and dentistry for purely cosmetic reasons.

s Any prosthodontlc service started prior to the date the patient became
eligible
General anesthesia other than for oral surgery
Prescription drugs and appliances other than the prosthodontic appliances
Sealants, oral hygiene instruction and dietary instruction
Plague control programs
Myofunctional therapy
Treatment for disturbance of the temporomandibular joint
Procedures, appliances or restorations necessary to increase vertical
dimension and/or restore ar maintain the occlusion—such procedures
include, but are not limited to, equillbration, periodontal splinting,
restoration of tooth structure lost from attrition and restoration of
malalignment of the teeth.
» Al other services not specified.
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6. Limitations
Full-month X-rays are a benefit ence in a three-year perlod,
Bitewing X-rays are a benefit once in each six months.
Praophylaxis is a benefit once in each six months.
Gold restorations are provided when amalgams, silicates or plastics cannot
satisfactorily restore a tooth.
Prosthadontics and crowns are a benefit once in any five-year period.
» The allowance for a standard prosthodontic appliance will be allowed toward
the cost of an implant.
7. Predetermination of Benefits
If other than brief and routine dental services are needed, an Attending Dentist’s
Statement (claim form) listing the proposed services should be submitted to Delta
Dental Plan of Ohio in advance of the dentist completing such services. The
Predetermination of Benefits procedure will enable Delta Plan of Ohio to verify
eligibility and state the amount of benefit payable by your program.
Article 808
Vision Care Insurance
Effective January 1, 1998, or as soon thereafter as feasible, and for the duration of
this Agreement, the following vision care coverage shall be provided at Board
expense for all members of the bargaining unit,
Prepaid Program
{(Provides benefits through participating and non-participating providers)
Participating Providers

Exam...... 510 copayment
MateHAlS s sirinsirrensssasnsenaas ...510 copayment
Fregquency:
Exam..... .once every 24 months
Lenses...... once every 24 months

Frames... wonce every 24 months
{Subject to plan hmltations on part|r.|pat|ng providers)
Non-Participating Providers

Plan wili reimburse up to these levels:

Eye eXxamination..........ceeoees s ceseresssmsensersssassees senens $35
Single-vision 1eNns, Up 10 s s sssnsseens 425
Bifocal lens, up to......... ittt eesbasar s et 540

Trifocal lens, up to
Lenticular lens, up to
Frame, up to..
Contact lenses (necessary for vision correctlon) ..$210
Contact lenses (elective)..... S ..5105
Services obtained through non-participating provlders are subject to the same
copayments and limitations as through plan limitations on participating doctors.
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Article 809

Term Life Insurance

809,01 The Board shall provide, at Board expense, $50,000 group term life Insurance
for members of the bargaining unit employed on a full-time basis and shall provide, at
Board expense, $25,000 group term life insurance for members of the bargaining unit
who are contract teachers employed on a half-time basis or more but less than full
time.

809.02 Members of the bargaining unit may elect to buy additional group term life
insurance in addition to that provided in Article 809.01. The parties shall provide
opportunity for individuals to purchase additional term |Ife insurance in the maximum
amount permitted by the carrier. To the extent possible, coverage shall be offered to
bargaining unit members without need of physical exams. This additional insurance
shall be paid through payroll deduction with the employee paying the total cost of the
voluntary additional life insurance, effective January 1, 2010. Election of this
additional coverage or deletion of thls additional coverage shall be made each year
only during the open enrollment period with an effective date of the following January
1

Article 810

Severance Pay

810.01 Members of the bargalning unit who have beeh employed by the Board for at
least five (5) consecutive years may, at the time of their separation from service with
the Columbus City Schools, elect to be paid in cash for the value of their accrued but
unused sick leave and personal leave credit in accordance with Section 810.02 below.
The following stipulations shall apply:

A. Only those members of the bargaining unit whose effective date of retirement with
the State Teachers Retirement system is no later than one hundred twenty (120)
calendar days after the last paid day of service, the last day of an unpald leave of
absence with the Columbus City Schools or while on layoff status as defined in Article
704 of this Agreement, shall be eligible to be paid for such accrued but unused sick
leave/persona!l leave credit.

B. Such payment shall be based on the eligible member’s rate of pay at the time of
separation.

C. Payment for sick leave and personal leave on this basis shall be considered to
eliminate all sick leave and personal leave credit accrued by the eligible member at
that time,

D. Such payment shall be made only once to any employee.

E. Such payment shall be made on the first payroll date, if feasible, otherwise the
second payroll date, following the effective date of the teacher’s retirement with
STRS, and in no case wili the payment be made outside of the two and one-haif month
period after the employee’s last paid contract day.

810.02 The cash payment to an eligible member or beneficiary receiving severance
pay shall be determined by and shall include the following:
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A. Fifty (S0) percent of the member’s accrued but unused sick leave if the mamber's
accrued but unused personal leave days.
B. The following percentage of the member’s acerued but unused sick leave if the
member gives the Human Resources department written notice of intent to retire by
February 1 when the effective date of retirement is from May 31 to October 31
inclusive, or if the member gives the Human Resources Department written notice
after September 1 and ninety (90) days before the effective date of retirement, when
the effective date of retirement is between November 1 and May 31.

Accumulated Percentage Applicable to the

Sick Leave Specified Number of Days

>200-200 .cooovrnecerrecnrsnesares
>200-300 c.overiressnrsesrersrronsnssaimiasiee
>300-400
>400........ -
C. However, twenty {20) percent of the member’s accrued but unused sick leave if the
imember gives the Human Resources Department written notice of intent to retire
after February 1 of a school year when the effective date of retirement Is from May 31
to October 31 inclusive, or If the member gives the Human Resources Department less
than ninety {90) days notice before the effective date of retirement, when the
effective date of retirement is to be between November 1 and May 31, Exceptions to
this provision shall be subject to written mutual agreement of the parties.
810.03 Severance pay benefits for an eligible member of the bargaining unit who dies
while on active status or on leave of absence shall be paid te the member's life
insurance heneficiary. A member shall be eligible for this benefit if, at the time of
death, the member was eligible for superannuation retirement benefits.
Article 811
Voluntary Employee Separation Assistance Plan (VESA)
The Parties may Jointly examine the possibility of an eatly separation incentive.
Article 812
STRS Board “Pick-Up”
STRS-Board “Pick-up” shall be implemented and effective beginning with the first pay
period of the 1983-84 school year for the teachers on pay plans A and B and effective
with the pay perlod beginning September 1, 1983, for teachers paid on a monthly
basis. This change in procedure will be of no cost to the Board and is solely for the
purpose of reducing current tax for members of the bargaining unit and will remain in
effect so long as Revenue Ruling No. 77-462 remains substantially unchanged.
Teachers are individually responsible for reviewing the relationship between this
article and their other tax deferral arrangements, if any.

Article 813

Effective Dates
The benefits provided in Articles 806, 807, 808, and 809 shall be effective for newly

employed members of the bargaining unit on the first day of the month Indicated on
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the schedule of payroll and deductions dates on the line corresponding to the first
earnings period in which the new employee works. Such benefits shall terminate on
the iast day of the month indicated on the schedule of payroll and deduction dates on
the line corresponding to the fast earnings period in which the employee worked.
Coverage for members of the bargaining unit electing coverage under Article 805 shall
be in accordance with the schedules abave.

Article 814

Cafeteria Premium Payment Plan

Effective with pay dates beginning January 1, 1993, the Board shall sponsor and
administer a Cafeteria Premium Payment Plan established in accordance with Internal
Revenue Code Section 125 for members of the bargaining unit. Under this plan, all
emplayee payroll deductions towards the premium(s) for health (Article 808), dental
(Article 807), vision (Article 808), life {Article 809), and/or disability {Article 805)
insurance(s) will be pald into the Cafeteria Premium Payment Plan. It is the intention
that such employee payroll deductlions will be excluded from an employee’s gross
income unhder Section 125 of the Internal Revenue Code. This Cafeteria Premium
Payment Plan is provided solely for the purpose of reducing current income tax for
members of the bargaining unit who contribute employee payroll deductions for
thsurance premiums. The Board will have no liability to the members of the
bargaining unit for the tax treatment of such employee payroll deductions, and Is
assuming no additional portion of the cost of such benefits. This Cafeteria Premium
Payment Plan will continue to be sponsored by the Board only to the extent that
Section 125 of the Internal Revenue Code or the regulations promulgated thereunder
remain substantially unchanged.

Article 815

Employee Assistance Program (EAP)

Within sixty (60) days of the effective date of this Agreement, a committee will be
established for the purpose of continuing the development of an Employee Assistance
Program (EAP) for ali Columbus City School employees. The Association shall have a
right to appoint at least as many members to this committee as any other employee
organization represented. The committee will oversee the EAP or establish another
body which will oversee the EAP.
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Chapter 900

Article 901

Salary Policies

901.01 it is the conviction of the Board and the Association that salaries should be at a
level which will enable teachers to assume a place in the community in keeping with
the importance of their work and which will provide security for their later years.
901.02 Progress toward maximum salaries shall be made by increments.

A, A full increment shail be granted to members who have served 120 or more school
days within a given school year,

B. Those teachers currently employed by the Board who have received credit for
partial increment shall continue to receive the amount of that partial increment in
effect grior to this Agreement.

C. Salary column placement for training beyond the bachelor’s degree shall be
effective the earning period following the submission of the required documentation
to the Human Resources Department,

901.03 Half-time contract teaching shall qualify for a year of teaching experience for
salary credit purposes with the following stipulations:

A, The teacher has served 120 or more schoal days within each of two schaol years.
B. The two years being combined shall be for services in the Columbus City Schoals.
C. This provisien shall he applied to qualifying service provided after July 1, 1983,
901.04 Credit for years of teaching experience outside the Columbus City School
District for salary purposes, up to a maximum of five (5) years, shall be granted to
teachers with a Trades and Industries certificate who are initially employed to teach
under such certificate, in accordance with the guidelines established under Section
504.05. After initial employment, members of the bargaining unit reassigned intc a
Trades and Industries teaching area or reassigned out of a Trades and Industries
teaching area shall not have their outside teaching experience for salary purposes re-
evaluated on the basis of such guidelines. This section shall be applicable to all
teachers, with a vocational education teaching certificate/license and hire date of July
1, 1992, or later, who are Initially employed to teach under such certificate. OWE and
OWA shall not be considered a Trades and Industries or vocational teaching are for
purposes described in this section. Experience credit for vocational teachers hired on
or after July 1, 2000, based upon documented other related employment or related
self-employment, up to ten (10) years’ experience. If years of experience are used as a
substitute for a degree and the teacher subsequently obtains a degree after July 1,
2000, those years of experience shall be given to the teacher as experience credit an
the experience steps.

901.05 Members of the bargaining unit possessing a bachelor’s degree and providing
service in a Trades and Industries teaching area shall be placed on the 150 Hours and
Bachelor’s Degree track for salary purposes. OWE and OWA shall not be considered a
Trades and Industries teaching are for purposes described in this section.

901.06 Recognition of training shall be on the basis of transcripts of credit.
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901.07 Credit for years of public school teaching experience shall be granted in full up
to five {5} years and, for teachers hired on or after July 1, 2000, may be granted up to
ten {10) years. A “year” shall consist of at least one hundred and twenty (120} days for
at least seven (7) hours per day during a school year. Public school teaching
experience, for purposes of this provision, shall include teaching experience in all
public schools, teaching experience in accredited armed forces and U.S. State
Department Dependency Schools, and teaching experience In the Peace Corps and
VISTA. Service credit may be given to physical therapists, school social workers,
nurses, occupational therapists and speech therapists for private employment or seff-
employment prior to employment by the Board, with at |east eight months’ full-time
employment or self-employment in a twelve-month period counting as ane year.
901.08 Eligibllity for the Master's Degree Plus 30 Semester Hours track shall be based
on cradit earned after the date of the master's degree.

901.09 Eligibility for the Master's Degree Plus 30 Semester Hours track and the Ph.D.
Degree track shall be granted for graduate study in the field of education or graduate
study which is generally refated to the teacher’s area of certification.

901.10 The annual contract salary for members of the bargaining unit on teachers’
payroll plan A or teachers’ payroll plan B shalt be divided into twenty-one (21) equal
checks for teachers on payroll plan A and twenty-six (26) equal checks for teachers on
payroll plan B and such members shall have the option of receiving their checks on
plan A or plan B. The confidentiality of individual checks shall be maintained through
the use of pay envelopes or other procedures mutually agreed upon by the parties.
901.11 Notwithstanding Article 901, during the term of this Agreement, placement on
the salary scheduies in Articte 902 shall be at the Bachelor's Degree, 3-years
experience step, unless and until such time as the training and experience pfaces a
teacher at a higher salary. No teacher placed at the Bachelor's Degree, 3-year
experlence step shall be placed on that step for more than three consecutive school
years. Teachers who move to the Bachelor's Degree, 4-years experience column shall
be deemed to have 4-years experience column shall be deemed to have 4-years
experience when they exit the Bachelor's Degree, 3 years experience step for
purposes of future placement In the Bachelor’'s Degree column but In that column
only.

901.12 Teachers paid in accordance with Sections 902.01, 902.05, and 902.09 who are
eligible for placement on the Ph.D. track shall be paid 6.4 percent more than the
Master’s Degree Plus 30 Semester Hours track from the 0-years experlence level
through the 14-vears experience levefl,

901.13 Teachers shall be paid by direct deposit to a bank, subject to the following:

A, The employee must select at least one {1) but not more than two (2} bank(s),
savings and Joan(s) or credit union{s) which are members of the Federal Reserve Wire
System and willing and able to accept direct deposits.

B. The Board shall furnish the employee with a direct deposit statement of earnings

for the pay period.
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901.14 Supplemental wages will be included in the regular paycheck. The federal tax
deduction will be calculated according to method B for supplemental wages in the /RS
Circular E, Emplayer’s Tax Guide.

901.15 The Board shall create a special fund for receipt of gifts, donations and grants ;
from persons or organizations for the purpose of rewarding members of the |
bargaining unit for obtaining new certification or licensure in an area identified by the
Human Resources Department as a shortage teaching field, Stipends may be paid
from this fund to such members,
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Article 902

Teacher Salary Schedules

902.01 Effective August 21, 2017, teachers and school nurses possessing a valld schogl
nurse certificate shall be paid in accordance with the following: (This reflects a 1.5 percent

increase)*
TEACHER SALARY SCHEDULE Effective 2017-18 School Year
{increase of 1.5% from 2016-17 school year - standard rounding rules apph

: m“;_.:. T —— - ————— _

. Bachslor's | machetors | A .. F T P
YRS]-  Degree - Degres }-BacheloPs blus | Masters Degree | - Masterspliis. - PHE . . |¥es
o] 432,080 $41,316 $432,514 $45,820 $46,687 $48675 |1
1] $32.9%0 | ‘sausts- | sazsaqa | saeras | sazesv | ssoese |1
2| 34,251 $42,969 $44,208 $47,637 $48,588 $51698 | 2
3] $35,614 | 944,7 $45,985 .1 §49;508 | 550,530 | 53764 |3
41 sar061 $46,481 $47,803 $51,521 $52,513 $55874 | 4
5] 338507 | $4e,989 | sa9,7a5 | 853,587 | gsasio | gsmars |5
6] $40,076 $50,281 $51,728 $55,736 $56,310 $60,445 |6
7| 540,076 | - $52;264 853,794 | $57,966 | Ss9.082 ) $62888 | 7.
8| $40,076 $54,373 $55,942 $60,280 $61,479 $65413 |8
9| gaoo7e | ¢ses62 | . 358,173 | se2.677 | sesn16 | sesoos [ o
10] 440,076 $58,793 $60,487 £65,196 466,477 $70732 |10
11 sao076 | $61,048 | 462,924 | $e7aEvn | seo.122 | s7asas [11
12| $40,076 $63,627 465,445 $70,526 $71,8%0 $76,491 |12
13] sa0076 | $eede7 | sesoas | s7asae | $77s2 | s7emes |13
14] s4a0,076 $68,792 $70,774 $76,270 $77,756 $82,733 |14
15| sa0o076 | $7a560 | 47s625 | 79493 | ssio003 | seeasa [1s
16| $40,076 $71,735 $73,801 $79,713 $81,283 16
17) $a0076 | $7u811 | ¢73976 | ¢79.889 | ssraeso | "1,
18] $40,076 $71,911 $73,976 $79,889 $81,459 18]
19] sa0076 § 872,705 | s7a771 | ¢soeas | sazass | $e7as2 |10
20] s$40,076 $73,500 75,566 $61,478 $83,048 $88,226 |20
21] 340,076 | 473800 | 75566 | seiaze | s830d8 | samzae . {31
22|  $40,076 £73,500 $75,566 $81,478 $83,048 $88,226 |22
23| $aoore | $7a710 | 76785 | seae07 | seazes | $evass Jo3
24| s40,076 $75,939 578,005 $83,917 $85,487 $90,665 |24
25| sapore. | sise39. | sisoos | dmsez | $ss.487- | se0ees |78
26| $40,076 $75,939 $78,005 $83,917 $85,487 $90,665 |26
27] $a0076 | $77.625 | S79.691 | gaseoa | sez17a | se2352 27
28] $40,076 $79,311 581,377 $87,289 $88,859 $03,037 |28
29] sapo76 | $79;311 | Sa1a77 | 487,280 | $8ssso | $ea037 |29
30{ 440,076 $81,075 $83,141 $89,054 $90,624 $95.802 |30
31 - s40,076 |  $82,839 $84,905 $30,817 | 592,387 $o7,565 31
Retroactive, to begin 2017-2018. Ralse for 2017-2018 will not show up in upin paychecks unti! October 2017

payroll
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902.02 Effective the first day of the 2018-2019 school year, teachers and school nurses
possessing a valid school nurse certificate shall be paid in accordance with the following:
{This reflects a 1.0 percent increase)

TEACHER SALARY SCHEOULE Effactive 2028-19 Schoal Year
lircrease of 1% from 2017-18 schoal yaar -standard rounding rules apply

Prelicanse.
Bachelor's Bachelor's | B iE
Dagree: . Dagras Bactislor's Plus § Masters Dagras | Mastars Plus. - PHD

$33,259 $41,729 542,939 $46,278 $47,154 $50,172
_$33250 | $aumaw | S42939 | $47,386 | $48.113 | $51,198
$34,594 | $43,399 | saae50 | sas113 | sa007a | $52,215
83500 | ¢e5,351 | Saeaaa | $soioss | 51035 | $sam0n
$37431 | %469e6 | S48281 | $s2097 | $53038 [ $56.492
$38,802 | $4ss23 | $s0243 | $54,128. | 55,165 | "$5B,606
$40,477 $50,784 $52,246 $56,293 $57,378 $61,050
_$anazz | $sa,0m7 | $54332 | sseses | ssoe73 | 463492
$a0,477 | $54916 | $sesor | Seomss | $63,008 [ $es,067
$a0;077 | 857,038 1 s58,754 | ¢e3,304 | s6a555 | semiess
$40,477 | sm9,381 | $61002 | sesses | s67142 | s
540,477 | $61,750 | 63553 | sssavs | 69813 | $7a.281

',::Elnm-qmr._bh'&.u_muioa. -
'ﬁ_'swmﬂ:m'ﬁb_m‘mp_pa' _

12| $40477 | $64,268 | se6100 | 71,232 | $r2609 | $vrese |2
13 sa0477 | $ee.808 | sen7os | gdaoes. T $75530 | seogsa is
1] $a0477 | $s9,480 | S71482 | $77038 | $78534 | sssse0 |ua
15] $a0477 | $72275 | $7a3st | $so2e7 | 81813 | geraz [is
16] 540,477 | $72,452 | $74530 | seosrw | ssz006 | 487325 |i6
17] $40477 | $72,630 | $74716 | geoees | $soazs | da7sos [17
18] $a0477 | 872,680 | $74716 | sSeoese | $82,273 | ¢87s503 |18
19] $a0477 | 873,433 | 475519 | sanasn. | $83p77 | $es,s08 {19
0] $a0477 | $74,235 | 476321 | 4m2,298 | 83870 | sss08 |20
21| saoa77 | $7a3s5 | svesat | se2zes | ssiszn | swees Jor
22| $40477 | $74,235 | $76321 | 482,203 | ss3sve | smsaee |22
23] ¢anaq77 | s15466 | $77553 | smssza | sesai1 | ¢eosd0 {73
24| $a0,477 | $76693 | s7s7es | seazse | ss6342 [ s9as72 |24
25| $40477 | sree99 | s7m785 | $sazse | de6342- | ssasm |25
26] 40,477 | $76699 | s7e785 | s$sase | <8634z | gonsr2 |z
27] $40,477 $78,401 | 380,488 $86;a60, | - $as.0q6 | 93278 {27
28] $40,477 | $se,108 | ss2,190 | sssas2 | 89748 | $94.977 |28
20] 40,477 | $e0,104 | $82,100 . | sesae2 | ssu7ag | sese77 [io
30] s40477 | $Brees | 4839072 | s$memas | 91,531 | sss7en |30
31} $a0.477 | s$s3.668 $85,754 $91,725 § 393311 | $98,540 {31
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Article 903

Supplemental Hourly Rate

Except as provided elsewhere in this Agreement for specific supplemental services,

effective the first teacher work day of the 2017-2018 school year, the rate of pay for

Board authorized supplemental services provided by members of the bargaining unit

shall be $32.33 per hour. Effective the first teacher work day of the 2018-2019 school

year, such rate shall be $32.65 per hour.

Article 904

Full-Time Hourly Professional Employees

904.01 During the term of this Agreement, full-time hourly professional emplayees

{other than “tutors” who are governed by Chapter 1000) shall be paid in accordance

with the following: (Full-time is minimum of six (6) hours per day on a regular basis.)
Effective July 1, 2017:

Years of Experience Hourly Rate
0,10r2 $35.29
3 35.94
dorb 36.60
6 37.27
7 of more 37.95

Effective July 1, 2018;

Years of Experience Hourly Rate
0,1o0r2 $35.64
3 36.30
dorbs 36.97
6 37.64
7 or more 38.33

904.02 Full-time hourly professional employees shall be entitled to two weeks of paid
vacation annually upon completion of 37 weeks of full-time employment. Full-time
hourly professional employees working a minimum of forty-elght (48) weeks per year
shall be entitled to three (3) weeks of paid vacation annually after ten {10) years of
continuous service, Guidelines for the reasonable use of such vacation shall be
developed by the administrators in each of the full-time hourly rate programs in
consultation with the Association faculty representative. Such guidelines shall make
provisions for requiring the use of vacation prior to the expiration date of programs
where continuation of such program is not reasonably assured.

904.03 Full-time hourly professional employees shall be provided all the benefits of
this Agreement except that leave return provisions shall be dependent upon the
continued availability of the program from which the employee took such leave,
904.04 Full-time hourly professional employees shall be granted the following paid
holidays at their regular rate of pay: Labor Day, Thanksgiving Day, Christmas Day, New
Year's Day, Martin Luther King Day, one (1} day during spring vacation, Memorial Day,
and Independence Day. Such employees shall be paid at their regufar rate of pay for
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“snow days” so long as they were scheduled to work on such days and their school
program was canceled by the Superintendent.
904.05 The following guldelines shall be followed in determining teaching years of
experience for full-time hourly professional employees:
A. All full-time previous Columbus Clty Schaol District teaching experience is counted.
B. A maximum of five (5) years experience out of the system with or without a degree.

1. Includes military service.

2. Industrial experience can be counted if it is for twelve (12) months per

year and above and beyond certification requirements.

C. Full-time teaching experience if it Is for 120 days or more per year.
D. Teaching experience in public education institutions, maximum of five (5) years.
E. Teaching in federally funded programs, such as: Concentrated Employment
Programs, Neighborhood Youth Corps, Manpower Development and Training
F. In order to be counted, federally funded programs must meet full-time teaching
requirements: 6 or more hours per day, 5 days per week and 37 weeks per year
G. Substitute teaching in Columbus City Schools if 120 days or mare per year.
H. Degree person-recognize and give credit for industrial experience up to five (5)
years.
904.06 in the event the Board adjusts the work week for full-time hourly employees so
that such an employee works thirty (30} or more hours per week but less than five (5)
days per week, such employee shall retain full-time hourly status.
904.07 Each full-time hourly professional empioyee shall be employed under a limited
contract whose duration is at least equal to one (1) school year. Subject to the
provisions of Article 401 and Section 704,3 of this Agreement, any such contract shall
be deemed renewed for a like term at the negotiated salary unless, on or before a
date that is ninety (90) calendar days before the ending date of such contract, the
Board gives the full-time hourly professional employee employed thereunder written
notice of its intention not to renew same.
904.08 A full-time hourly professional employee whao is or becomes eligible for a
continuing contract (as established by state law) shall be offered the next regular
contract teaching vacancy (for which the teacher is certificated) after the teacher has
provided the necessary documentation to the Human Resources establishing such
eligibility. If the teacher accepts the vacancy, he/fshe shall be granted a continuing
contract. Rejection of the offered vacancy by the teacher shall permanently tetminate
the Board’s obligation under this section to that teacher. A full-time hourly
professional employee who is or becomes licensed in a compulsary school age areain
keeping with provisions of this Agreement. If such transfer is allowed, such employee
shall no longer be a full-time hourly employee.
Article 805
Pay for Extra Duties
905.01 During the term of this Agreement, teachers performing the following extra
duty assighments shall be paid in accordance with the following schedule: (Payment
shall be made in a single payment as soon as practicable following the completion of
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the performance of the extra duty. Payments shall be made on the sixth, thirteenth,
fifteenth and twenty-first pay dates, Payment throughout each school year shall be
determined on the basis of the BA minimum salary in effect on September 1 of each
school year.)
A. After four (4) complete years of continuous service in an extra duty position, a
teacher continuing in an extra duty position will be paid in accordance with Step 2 s0
long as service is continuous. Continuous service shall not be transferable betwean
Group A and Group B. Teachers providing service under two (2) or more supplemental
contracts must provide continuous service under two (2} or more supplemental
contracts in order to be eligible for Step 2 under the additional contract(s).
B. The Superintendent and the President of the Association each shall appoint three
(3) persons to a joint committee by thirty (30) days following ratification of this
Agreement. The committee shall make decisions by consensus to revise the
percentages in the supplemental salary scale contained in this Section 905,01 above
based on relative levels of responsibility and number of participants in the three {3)
prior school years in the activities and sports. The joint committee shall make its
recommendations as soon as reasonably possible. Its recommendations shall not
increase the total cost of supplemental salaries and shall include the following
supplemental duties: IV Golf, JV Tennis, Middle School Girls Volleyball, Middle School
Softball and Middle School Baseball. (The total cost of supplemental salaries may
increase through changes In the base safary on which supplementals are calculated.)
The recommendations of the joint committee shall be implemented if approved ina
written memorandum by the Superintendent and President of the Association.
Assignment
Group A Step 1(%) Step 2(%)
Senior Cheerleader Advisar A {15 hours)............7.23% 8.68%
Senior Cheerleader advisor B (15 hours}...............7.23% 8.68%
Senlor Director, Instrumental Music (40 hours)..15.23% 18.13%

Senior Drill Team Advisor A (15 hOUTIS).. e 6.18% 7.18%
Senior Drill Team Advisor 8 (15 hours).........c........5.18% 7.18%
Senior Head Coach
Boys’ Baseball™ {15 hours).. ... e 13,27% 16.17%
Boys’ Basketbhall® (30 hours).....ver e cernvenssences 14.45% 17.35%
Boys’ Cross Country {30 hours)......wereirmens 10.35% 12.35%
Boys’ Football* {96 ROUIS)......ccccnimnimimncemmiscesmens 19.62% 22.51%
Boys’ Soccer (30 hours) .10.35% 12.35%
Boys' Tennis {15 hours)....unmsmssressnneennn 3. 17% 11.17%

Boys” Track & Field® (15 Rours)uememsmsaerssnse 13.27% 16.17%
Boys’ Wrestling® {25 NOUrS)...uuieimmeims mrecsessessnss 14.05% 16.95%
Girls’ Basketball™ (30 hOUrS).....ccvvurrmremresssmraressesseses 14.45% 17.35%
Girls" Gymnastics (25 hours) 11.95%
Girls’ Soccer (30 hours)u.u . 12.35%
Girls’ Softball (15 hours) 16.17%
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Girls' Tennis (30 NOUIS)u. e mmsmmnmesnsmssessssnisssssess 10.35%  12.35%
Girls’ Track & Field {15 hoUrs).. e 13.27% 16.17%
Girls’ Volleyball® (30 NOUFS)...uumwemrsimeesmmmnesessseseeens 14.45% 17.35%
Bowling (15 hours) weeene8.00%  10.00%
Golf (30 hours) 12.35%
SWImmINg (25 hOUrs).nrnrn 11.95%
Senior Assistant Coach
Boys’ Baseball (15 hoUrS).....ccrvcvesinvecnsmsiarmmrssmsemsranssaneas 9.17% 11.17%
Boys’ FOotball (96) NOUTS)....c.ccccmervervescrssvensmesnsnssissns nseass 15.52%  17.52%
BOYS' S0CCEI (30 HOUNS)vumemmnisrmranseasasinsereresemsrmsssassassasessans 8.00%  10.00%
Boys’ Track & Field (15 NOUS) .o cmmsnissssessans 9.17% 11.17%
Girls’ SOCCEr (30 HOUIS)...covceeccersevr s cnsmmssnessannsm v iossssnenns 8.0 0% 10.00%
Girls’ Seftball (15 hours) " e 3. 17%  11.17%
Girls’ Track & Field (15 hours}........ e 17% 1L17%
Senior Reserve Coach
Boys’ Baseball (15 ROUES).....cccveesvsmemsmsmssmsmmismss s sssssssnsassonss 9.17% 11.17%
Boys' Basketball {30 hours)......c.cecrcomrvisnsneesrnsens ..10.35%  12.35%
Boys’ Soccer (30 hours)........... e 3.00%  10.00%
Boys' Wresting (25 hours)....... woree8.95%  11,95%
Girls’ Basketbal (30 ROUTS) .. vcvorrmirmisenrisorsssssmsssnssnsorasns 10.35% 12.35%
Girls” Soccer (30 ROUIS). i rmmesinineenessm s erressaserstssssnsass seens 8.00% 10.00%
Girls' Volleyball {30 hOUrS).......cccreserrrmersersesrussenmrarssasrereasss 10.35% 12.35%
Freshman Coach
Boys’ Baseball........ wae8.00%  7.00%
Boys' Basketball........msmisimmenmeninn 6.00%  7.00%
Boys' Track.... e, - weenn0.00%  7.00%
Boys' Wresting...... wreeermrssrmr e e snnn:0.00%  7.00%
Girls’ BASKEDAN ...v.rrermrerercsssesramseare s cessrsss s sas s vosas sessnsssons 6.00% 7.00%
Girls' Softball......., O 6.00% 7.00%
GIIS' THACK. cover v ernersesersessessssrssscsteesesensasssssass srnssssen eassssemasss s smmsers 6.00% 7.00%
Middle School Coach
Boys' Basketball.....ovminimimncimim s s s s 6.00%  7.00%
Girls’ Baskethall......o.ueosererrenseieremenmeornmererimssamsassaressmmmmsmassraness 6.00%  7.00%
SOCCET i nesrnismsstrss st st rars st ssssr ssssrs semsmssmanssrsenssssnsnenerenee . 0. 00%  7.00%
TracK. s imsrsss v ieenmerann mmenrassnniabesennee srard 6.00% 7.00%
Middle School Assistant
SOCCET seermrrremrrsrsrereersasarons 5.00% 6.00%
TracKu e weesmsimmasrensireasnsse 3, 00% 6.00%

*Credit for continucus service in other Group A extra duty positions shall be

limited to a maximum of two (2} years.
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Assignment

Group B Step 1{%) Step 2({%)
Senlor Yearbook Advisor {30 ROUrS).. . wermmerien 10,35%  12.35%
Elementary Lunchroom..... wens8.00%  10.00%
Department ChaltpPersons.....nsimmrmmnsnnreens @ 00%  10,00%
Middle School Activity/intramural Directors(3)....... .8.00%  10.00%
Senior Class Advisor..... ...8.00% 10.00%
Senior Drama {by production-2 per year) ........................... 4.00% 5.00%
Senior Newspaper or Literary Publication (Limit 1}...........4.00% 5.00%
Chess CIUL AVISOT it csmmsssssssissrars e sssssnasese 4.00% 5.00%
Senior Vocal Music.... ..3.50% 4,00%
Elementary Safety Patrol ..3.50% 4.00%
Academic Decathlon, Academic I.eague, Mock TrIaI (lelt 2)..2.80% 3.30%
Middle School Drama (by production-1 per year)...u... 2.00% 2.50%
Middle School Instrumental MUSIC......usissnsessniieseess rreens 2400% 2.50%
Middie School Vocal MUSIC....uuwssmmmesmnmimmsmesssn e 2.00% 2.50%
Columbus Educators of TOMOImow ... mssmsssessssan 2.00% 2.50%
905.02

A. The number of hours indicated in parentheses after certain positions above
represent hours worked in the supplemental position either prior to the opening of
the school year, during the winter recess, during the spring recess or after the close
of the school year. Included in the indexed rates of pay above is the supplemental
hourly rate for such hours of service. Failure to perform such hours of service shall
result in & cotresponding reduction in pay for the supplemental service.
B. An instrumental music assistant shall be employed for forty (40} hours at the
supplemental hourly rate of pay during the two (2) weeks prior to the opening of
school to assist the senior director, instrumental music.
905.03 Teachers with the following extra duty responsibilities shall not have more
than six (6) daily assignments in addition to a registration period asslgnment:

Senior Head Coach, Boys’ Football

Senlor Head Coach, Basketball

Senior Head Coach, Boys’ Baseball

Senior Head Coach, Track and Field

Senior Head Coach, Boys’ Wrestling

Senior Head Coad, Giris’ Volleyball

Senior Head Coach, Girls’ Softball

MiddEe School and $enior Audio Visual Advisor

Senior Instrumental Music Director

Sentor Yearbook Advisor*

Senior Newspaper Advisor*

Middfe School Yearhook Advisor

Middle School Newspaper Advisor

*English Teachers with these responsibilities shall have no more than five (5}

daily assignments total.
*A teacher with both responsibilities (yearbook and newspaper) shall have
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no more than four {4) daily assignments total.
During the off season(s}, the principal can assign the coach to other duties in the

building during the coach’s extra conference period. Such assignments shall not be
arbitrary, capricious or vindictive.

905.04
A, Senior head coaches, as provided in 905.01 above, shall be authorized provided

there are enough participants to field a team and play a regular schedule for the
season. The minimum number of participants in individual sports are as follows:
Boys’ Baseball -~ 15

Boys' Baskethall - 10

Boys’ Cross Country — 10

Boys’ Soccer — 14

Boys’ Tennis— 10

Boys' Track & Field — 15

Boys” Wrestling— 15

Girls’ Basketball - 10

Girls’ Cross Country ~ 10

Girls’ Gymnastics - 7
-Girls’ Soccer — 14

Giris' Softhall - 15

Girls' Tennis — 10

Girls' Track & Field — 15

Bowling -8

Golf-7

Swimming - 15

Volleyball — 12

Middle School Basketbail - 10

Middle School Soccer — 14

1. In the event there are not encugh participants for a boys’ cross-country coach
and/or a glrls’ cross-country coach, a co-ed cross-country coach shall be authorized

with @ minimum of twelve (12} participants.

2. In the event there are more than twenty (20) participants in swimming and
minimum of eight (8} boys and eight (8) girls, a head coach is authorized for both boys’

swimming and girls’ swimming.

3. In the event there are not enough participants to initially qualify for a head coach,
the Director of Student Activities: may authorize the appointment of a coach; may
authorize the appointment of a coach with a prorated salary based on number of
participants and /or amount of season; or may seek alternative options for the
students who wish to participate in a particular sport.

4. Students will not be counted in the minimum number of participants for more than
one team during the same season. A student may participate in more than one sport
in a season and must be listed on the OHSAA eligibility sheet for each sport in which
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they participate but cannot count as one of the minimum number in more than one
sport.
B. Except as provided elsewhere, senior assistant coaches in 905.01 above shall be
authorized provided there are enough participants to field a team and play a regular
schedule for the season. The minimum number of participants necessary to qualify for
an assistant coach in individual sports are as follows:
Boys’ Basketball - 15
Girls’ Basketball — 15
Boys' Saccer — 19
Girls’ Soccer - 19
A senlor assistant soccer coach shall ke authorized provided the number of
participants exceeds nineteen {19). A senior assistant soccer coach and a sentor
reserve soccer coach shall be authorized provided the number of participants exceeds
twenty-eighth (28) and there is a reserve team which plays a regular schedule for the
season,
C. The number of senior assistant coaches for boys’ football shail be determined by
the number and types of teams with enough participants to play a regular schedule
according to the following:
Varsity team

three (3) senior assistant coaches
Varsity team and reserve or freshman team

four (4) senior assistant coaches
Varsity team, reserve team and freshman team

Five {5) senior assistant coaches
D. Senior reserve coaches, as provided in 905.01 above, shall be authorized provided
there are enough participants to field a team and play a regular schedule for the
season. The minimum number of participants in addition to those In 905.08(A) and
905.04(B) above in an individual sport are as follows:
Boys’ Baseball-10
Boy’s Wrestling-8
Girls’ Softball-10

Girls' Volleybali-6
E. Freshman coaches, as provided in 905.01 abave, shall be authorized provided there

are enough freshman participants to field a team and play a regular schedule for the
season. The minimum number of freshman participants, in addition to participants
Indicated in 995.04(8} and 905.04({D) above, in individual sports are as foliows:

Boys’ Track — 10

Boys' Wrestling — 10

Girls’ Track - 10
F. Middle school coaches, as provided in 905.01 above, shall be authorized provided

there are enough participants to field a team and play a regular schedule for the
season. The minimum number of participants necessary to qualify for a track coach is
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ten (10). An assistant track coach and/or assistant soccer coach shall be authorized
provided the number of participants exceeds twenty-five (25).

G. Asenior cheerleader advisor shall be authorized provided there are minimum of
eight (8} participants. A senior drill team advisor shall be authorized provided there
are minimum of eight (8) participants. The positions of senlor cheerleader advisor A
and B, and senior drilt team advisor A and B are established to replace a single
contract for either activity. A joint Association/Board committee shall be established
to cleatly delineate the division of the responsibilities for each supplemental contract.
A single individual may hold both (fall and winter) positions. Acceptance of either will
count as a full year of service and shalf not interrupt continuous service within Group
A,

H. Additional reserve and assistant coaches may be added where the Board
determines the need exists and provided pay is in accordance with Section 905.01
above. In the event the Board elects to initiate any additional ninth grade or middle
school interscholastic sports activities, such shall be considered Group A assignments
and shall be at a six (6) percent and seven {7) percent rate of pay.

f. Acceptance of a middle school activity/intramural director supplemental contract by
physical education teachers shall be a conditfon of initial assignment and continued
assignment of physical education teachers to middie schools. The number of middie
school activity/intramural directors at a middle school shall not be reduced below one
{1).

J. There shall be six (6) department chairperson positions designated at each regular
high school and the Alternative High School except that the position of department
chairperson shall not be required where there are less than five (5) full-time
equivalent teachersin a glven department. Department chairpersons must attend
monthly, off-site, department meetings.

K. To be qualified to hold and fulfill a coach’s supplemental contract, the coach’s
driving record (abstract) must be acceptable to the fleet insurer if the coach is
required to drive as part of his supplemental responsibilities. Where appropriate,
coaches must have van certification to drive a vehicle that trans- ports students on a
non-emergency basis and their drivers’ licenses must have acceptable records to the
Board's insurer. A teacher who coaches a team where van certification is necessary
and who coached that same team In the 2009-10 school year must meet this
requirement for the 2010-11 school year.

L. Teachers helding a supplemental contract for elementary safety patrol for the first
time must attend an in-service program designated by the Director of Transportation
prior to the beginning of the school year. Teachers who hold a contract for this duty
and have previously held a contract for this duty must attend the in-service program
at least one every four years beginning July 1, 1995,

M. A chess ¢lub advisor shall be authorized provided there are a minimum of seven
(7) team members and there is participation In all schaol and district matches and

activities.
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N. In the event that there are not enough participants for an individual, competitive,
same season, sports team of both genders and no full or partial contract is appropriate
for one gender.

1. The eoach of the gender with adequate participants will provide super- vision for
the underrepresented gender to enter competitions previously scheduled together.

2. If the number of underrepresented gender brings the combined number of
participants above the next threshold for a coaching position such as an assistant
coach, that assistant position would be offered to the coach of the underrepresented
gender without another posting. In this case, it would be anticipated that both
gendets would receive coaching.

3. If the number of participants before combination has resulted in an assistant
¢oach under contract, then the contract status of the head coach and assistant coach
shall remain in effect.

Article 906

School Psychologists

The work year for school psychologists shall be the regular school year, and the
tegular contract salary shall be the amount indicated by the individual psychologist’s
placement on the teacher salary schedule. In addition, each school psychalogist shall
be offered a supplemental contract for four (4) weeks of extended service - two (2)
weeks immediately prior to and two (2) weeks immediately following the regular
school year. The pay for such four (4) weeks shall be an amount equal to fifteen {15)
percent of the 14-years experience step of the master’s degree salary, prorated on a
daily basis at the time such extended service is provided. The pay for service provided
immediately prior to the school year shall be with the first plan A pay date during the
school year, and the pay date for service provide immediately following the school
year shall be with the first summer school pay date upon approval by the
principal/supervisor that the psychologist has done that number of full day(s} of
extended service work. Anextended work year, in addition to such four {4) weeks, is
not prohibited on a voluntary basis.

Article 907

Transportation Mileage Rate

All members of the bargaining unit who must use private transportation to perform
their assigned duties will be reimbursed at the rate allowed by the Internal Revenue
Service in effect at the time of the travel.

Article 908

National Board Certification Stipends

908.01 The Board shali pay a stipend, beyond any stipend provided by the State of
Ohio, in the amount of $1,500 annually during the term of this Agreement, beginning
with school year 2000-2001, to teachers who obtain National Board Certification
before the heginning of a school year. Such NBPTS teachers shall each have the
responsibility to provide two {2) staff development presentations during each schaol
year as determined by the Local Professional Development Committee (LPDC) in
concurrence with the Superintendent or designee. The LPDC and Administration shall
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Article 911
Assignment Stipend
911.01 The purpose of this Article is to improve student achievement at high needs
school buildings.
911,02 The parties agree to a $4,000 stipend for each “eligible teacher” who is
assigned for a particular school year by the Superintendent/designee to accomplish
the purposes of this article 911. An “eligible teacher” Is a bargaining unit member
who: {a) files a written statement with the Superintendent/designee by December 1
that he/she is willing to be assigned at the Superintendent’s/designee’s discretion for
the next school year; and {b) is given written naotice from the Superintendent/designee
by February 1 of his/her acceptance into the assignment program under this Article
911 for the next school year. A teacher may only file a written statement with the
Superintendent under (a) if he/she has:

1. Atleast five (5) years teaching experience;

2. The recommendation of the principal of the bullding where currently assigned,
other administrator or the Association President; and

3. Ademonstrated record or student achievement over the last two (2} years by
objective measurers if available {value added data or simiar achievement
measurements).
911.03 The Superintendent/designee will base the selection and assignment of
individual teachers on the needs of the District and the licensure, experience and
demonstrated abilities of the teacher. Assignments shall not be made in an
unreasonable, arbitrary or capricious manner.
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Chapter 1000

Article 1001

Definition of Tutors

For the purposes of this Agreement the term “tutors” shall mean the hourly rated
tutors who work regularly during the majarity of the school year. By definition, such
tutors shall be members of the bargaining unit provided they render paid tutorial
service during the month of October or who first render pald tutorial service aftar
October and shall remaln members of the bargaining unit as long as they render pald
tutorlal service during each successive month at least through the following May.
Those tutors who have rendered paid tutorial service during October and each
successive month, at least through the following May, will remain members of said
bargaining unit during the months of June, July, August and September provided their
employment contracts are not terminated, non-renewed or resigned.

Article 1002

Applicability

The provisions of this Chapter 1000 shall apply only to hourly-rated tutors who are
members of the bargaining unit only as a result of such employment. Provisions of
this Chapter 1000 shall not apply to hourly-rated tutors who are regular contract
teachers or full-time hourly contract teachers otherwise members of the Assocliation’s
bargalning unit by virtue of Article 101 of this Agreement. Only the provisions of this
Chapter 1000, and other provisians of this Agreement which are specifically identified
in chapter 1000 as being applicable to hourly rated tutors, shall apply to such tutors.
Article 1003

Tutor Contracts .

1003.01 Tutors shall be offered appropriately worded individual one-year tutor
contracts. The regular distribution of tutor contracts shall be on or before June 15 of
each year. All tutor contracts shall be deemed automatically nonrenewed as of their
expiration date and no action or natification by the Board shall be required in
connections with such nonrenewal.

1003.02 The parties shall meet promptiy to mutually establish guidelines prior to the
start of the 1992-93 school year regarding the assignment of hours, students and
buildings to SLD tutors. These guidelines shall take into consideration the current
assignment patterns of experienced tutors, but shall be designed to ensure that
changing needs of SLD students are met. In the event that some one-year tutor
contracts that guarantee pay for five (5) hours per day for each full day for which
teachers are pald to assist in meeting these student needs, the awarding of such
contracts shall be Incorporated into these guidelines. in the event some tutors receive
such five {5) hours guarantee contracts, they shall accrue two days personal leave per
school year in accordance with all provisions of Section 702.12 and be reimbursed at
the transportation mileage rate as established in Article 807 If assigned to more than
one school In a day.
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insurance as set forth in Section 109.03(1)(18) of this Agreement. The eligible tutor
shall pay the balance of the monthly premium by the payroll deductionschedule.
1009.02 In order to be eligible for such insurance, a tutor must have assigned work
averaging fifteen (15} hours per week and must continue to be a member of the
bargaining unit, Except for tutors newly employed after October, eligibility will be
determined during October and November of each year. initial coverage shall be
effectiveJanuary 1. ’

1009.03 Election of the coverages must be made during the annual open enrollment
pertod, not to end before November 30 for tutors. A tutor may not change coverages
except during the annual enrollment period. If a tutor draps out of a program or misses
his/her share of a monthly premium payment to the Board's Treasurer, that tutor
cannot re-enroll until the next annual enroliment period.

1009.04 Tutors who are eligible to purchase insurance shall also be eligible to utilize
payroll reductions for the purpose of purchasing annuities. The Board Treasurer may
establishsuchrulesashe/shedeems necessarytogovern thesereductions.

1009.05 The phrase “assigned work averaging fifteen {15} hours per week” means: To
be eligible for insurance, the tutor (except for a tutor hewly employed after October)
must attain fifteen (15} hours per full work week sometime during the period October
and November and most likely will continue to render instruction as a tutor for at least
fifteen {15) hours per full work week for the balance of the school year. It does not
mean the tutor must average a full fifteen (15) hours per week for all work weeks
during the schoal year. If a tutor is deemed eligible for insurance and later slips below
fifteen {15) hours per full work week, that tutor may continue to be provided
insurance as set forth in this Article 1007 for the balance of that school year {through
August), provided the reduction in hours was not through the tutor’s choice {i.e.,
he/she chooses to drop pupils or declines additional pupils}. To be eligible for and to
continue such insurance, the tutor must continue to be a member of the bargalning
unit as defined in Article 1001.

1009.06 To be eligible for a seventy-two (72) percent Board contribution to insurance
as provided in Section 109.03(1){18) the tutor (except for a tutor newly employed after
October) must attaln more than twenty-five (25) hours per full work week sometime
during the period October and November and most likely will continue to render
instruction as a tutor for more than twenty-five (25) hours per full work week for the
balance of the school year. It does not mean the tutor must average a full twenty-five
{25) hours per week for all work weeks during the school year. If atutor is deemed
eligible and later slips to twenty-five (25) or fewer hours per full work week, that tutor
may continue to be provided insurance as set forth in this Article 1008 for the balance
of that school year (through August), provided the reduction in hours was not through
the tutor's choice, (i.e., he/she chooses to drop pupils or declines additiona! puptls),
To be eligible for and to continue such insurance, the tutor must continue to be a
member of the bargaining unit as defined in Article 1001.

1009.07 Effective January 1, 1995, the Board shall provide, at Board expense, $20,000
group term life insurance for tutors eligible for enroliment in the Comprehensive
Major Medical insurance Program as defined in Sections 1008.02 and 1008.05 of this

Agreement.
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Article 1010

Hourly Rate

Tutors shall be paid in accordanee with the following rates:

A. Effective the first teacher work day of the 2017-2018 school year:

Years of Experience Hourly Rate
0,1or2 $32.33
3, 4orb 33.44
6,70r8 34,61
9 ar more 35.76
B. Effective the first teacher wark day of the 2018-2019 school year:

Years of Experience Hourly Rate
0,1or2 $32.65
3,4o0r5 33.78
6,70r8 34.96

9 or more 36,12 i

“Years of Experience” means the number of consecutive years under contract as a
tutor in Columbus City Schools.

Article 1011 Salary Experience

A tutor who becomes a regular contract teacher shall be granted up to five (5) years of
Columbus teaching experience for salary purposes. in order to qualify for a year of
tutor teaching experience, a tutor must have been paid for a minimum aof six hundred
(600) hours of tutoring in the Columbus City Schools during a single school year. Such
tutor teaching experience, up to five (5) vears, shall be added to regular contract
teaching experience. This provision shall apply to tutors becoming regular contact
teachers after July 22, 1987,

Article 1012

Severance Pay

The following percentage of the member’s accrued but unused sick leave will be paid
if the member gives the Human Resources Department written notice of intent to
retire by March 1 of a school year.

Accumulated Percentage Applicable to the

Sick Leave Specified Numbers of Hours
0-300 hours..... 25%
>400-800 hours. SN virerenen 30%
3800-1200 hOUFS...cisiisersnssns s msrassamsmininssisssnnanne .35%
>1200-1600 hours LR ARN A b T B S S LR RO RS IR AP A BT 40% >1600
NOUTS....oreerennrersnesiesrains .45%
Article 1013

Pay Plan Selection
Beginning with earnings in the 2005-06 school year, tutors who work at least 15 hours
per week shall have the options of payroll plan A or payroll plan B in accordance with
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Sections 109.03{1){6} and 901.10, provided time sheets are received in a timely
manner.

Article 1014

Negotiations Procedures

Bargalning with tutors shall be conducted in conjunction with bargaining on the
Agreement covering other members of the bargaining unit and shali follow Section
1201.11 as to Impasse resolution.

Article 1015

Other Provisions

The following provisions of the current Agreement shall be considered to be a part of
this Chapter 1000: 101, 102, 103, 104, 105, 106, 107, 108, 109.03, 110, 111, 112,
202.05, 401.17, 802, 810 (except 810.02(B)), 813, 901.13, Chapter 1400 {except
1401.03), Chapter 1500.
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Chapter 1100
Article 1101
Applicability
This Chapter shall govern “latchkey teachers” who work regularly during the majority
of the school year. The parties acknowledge that the Board of Education may create
or change the supervisory authority over the latchkey program and latchkey teachers.
Article 1102
Latchkey Contracts
Latchkey teachers shall be offered appropriately worked individual one {1)-year
latchkey contracts. The regular distribution of latchkey contract shall be on or before
June 15, All latchkey teacher contracts shall be deemed automatically non-renewed as
of their expiration date and no action or notification by the Board shall be required in
connection with such nonrenewal. The Superintendent or designee shail determine
the number of latchkey teachers needed. All latchkey contracts shall have language
mutually agreed to by the Board and the Association.
Article 1203
Assault Leave
in addition, a latchkey teacher may use up to twenty (20) days of assault leave due to
injury resulting from a physical assault on a latchkey teacher which occurs on Board
premises or which occurs off Board premises in connection with the performance of
assigned dutles, subject to the following stipulations:
A. The latchkey teacher's conduct was within the bounds of general standards of
professional behavior;
B. The building administrator or other appropriate administrator was notified as soon
as possible of the occurrence;
C. The latchkey teacher submits the certificate required in case of sick leave absence,
accompanied by the physician’s statement required below;
D. The latchkey teacher provides a physician’s statement describing the nature and
duration of the resulting disability and the necessity of absence from regular
employment, with the findings of the physician subject to review by the Board
physician;
E. In the even the foregoing conditions are satisfied, none of the first twenty (20) days
of absence resulting from such occurrence shall be deducted from the fatchkey
teacher’s accumulated sick leave;
F. Workers’ Compensation cannot be received simultaneously with sick leave benefits,
Article 1104
Personal Leave
Beginning with the 2005-06 school year, latchkey teachers shalf be entitled to personal
leave under Section 702,12 except that: (a) they shall be credited with one (1), not two
(2), personal leave days each school year; and (b} personal leave cannot be used in the
2005-06 school year. The one (1) day of personal leave earned in 2005-06 shall be
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credited to latchkey teachers and be available for use beginning in the 2006-07 school
year.

Article 1105

Wages

1105.01 Latchkey teachers shall be paid at the following rate per hour for work time
that is authorized and approved by the Supervisor of Early Childhood Education or

designee:

Effective Date Rate
First teacher work day 2017-2018 school year $3233
First teacher work day 2018-2019 school year 32,65

1105.02 Latchkey teachers shall be compensated for the regular scheduled hours on
days they were scheduled to work, but did not wark as a result of schools being closed
for a calamity, as with regular contract teachers in the same schools, up to a maximum
of five (5} such calamity days in a school year.

Article 1106

Stretch Pay

Beginning with earnings in the 2005-06 school year, latichkey teachers shall have the
options of payroll plan A or payroll plan B in accordance with the Sections 109.03{1)(6)
and 901.10.

Article 1107

Insurance Programs

1107.01 Laichkey teachers may enroll in the District’s dental and/or vision insurance
plans during the usual enrollment period. The latchkey teacher shalt pay the full cost
of the coverage for which she or he enrolls, except for the Board's seventy-two (72)
percent share of the cost effective January 1, 2001,

1107.02 Latchkey teachers may enroll in the District’s health insurance plans during
the usual enrollment period. The laichkey teacher shall pay the full cost of the
coverage for which she or he enrolls, except for the Board’s seventy-two {72} percent
effective January 1, 2001.

1107.03 All insurance benefits provided by this Agreement, if enrolled in by the
employee, shall be effective September 1, 1998, based on enrollment between May
15 and May 31, 1998, and for newly employed latchkey teachers on the first day of the
month following the second pay date in which the new employee works. Such
benefits shall terminate on the last day of the month for which the employee has paid
for such coverage. Coverage for latchkey teachers electing disabifity Insurance shall be
in accordance with the coverage available to other Association bargaining unit(s).

Article 1108 Vacancy

Postings
1108.01 Not later than May 20 of each year, the Supervisor of Early Childhood
Education or designee will prepare a list of all known vacancies in latchkey teaching

positions for the following school year. Vacancies to be identified shall be those
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vacancies after reorganization of the existing staff based on the anticipated needs for
the following school year.

1108.02 Latchkey teachers desiring to be considered for such vacancies shall apply in
writing on forms agreed to between the Board and the Association.

1108.03 Latchkey teachers will receive their assigned schools prior to latchkey
orfentation in August.

1108.04 Prior to a reassignment recommendation, a conference involving an
administrator and latchkey teacher shalt be conducted whera the concerns may lead
to such recommendatlon shall be discussed.

Article 1109

5TRS Payments

Contingent upon current and continued approval of the State Teachers Retirement
System {STRS} of Chio, latchkey work will be reported to STRS in days instead of hours.
A day will be reported for each paid day regardless of the number of hours worked.

Article 1110

Professional Behavior

A latchkey teacher shall not be given a formal written reprimand or warning, or be
disciplined for any alleged Infraction of rules, delinquency, or unprofessional
performance, or be dismissed or terminated during the term of his/her individual
contract without just cause, Any such action shall be subject to the grievance
procedure set forth in this Agreement, except that any failure to reemploy a latchkey
teacher for another school year shall not be grieved with non-compliance with this
paragraph cited as a claimed violation. The grievance and arbitration process
supersedes and replaces any and ail Ohio statutory provisions and procedures on
discipline, dismissal or termination for cause, just cause or good and Just cause.
Article 1111

Other Provisions

The following provisions of the current Agreement shall be considered a part of this
Chapter 1100: Articles 101, 102, 103, 104, 105, 106, 107, 108, 109,01, 108.02(A), (B),
and (D}, 109.03{A-H), (1){1-9} and {11-17), 109.06, 109.08, 109.11, 109,12, 110, 111,
112, 202.05, 403, 404.01, 404,06, 404.07, 701.01(A), (B), (D), 701.02{A), (B}, (C),
701.03, 701.04, 701.05, 701.06(A), (B), (C), {F), 802, 803, 804, 805, 810, 812, 815, 816,
901.13, 1401 (except 1401.03 and 1401.06), and Chapter 1500.

Article 1112

Agreement

This Chapter is the entire agreement between the parties with respect to latchkey

teachers.
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Chapter 1200

Article 1201

instructional Support Substitutes

A. The Board, beginning with the 2000-01 school year, shall hire up to thirty {30}
instructional support substitutes who will be assigned as needed by the
Superintendent or designee. These substitutes shall be bargaining unit members
employed on one (1) year limited contracts that automatically expire at the end of the
school year.

B. These substitutes shall be paid a per diem rate based on the BA-2 year's experience
annual salary multiplied by seventy-five {75) percent divided by 178 workdays. The
Board shall pay fifty {50) percent of the cost for enrollment in insurance under Articles
806, 807, 808, and 809,

C. These substitutes shall earn and may use three (3) days of paid leave for ifiness,
injury, death in family or personal reascns. The CEA and Board will cooperate in
recruiting persons for employment as instructional support substitutes.

D. Other provisions of the current Agreement shall be considered to be part of this
Chapter 101, 102, 103, 104, 105, 106, 107, 108, 109.03, 110, 111, 112, 202.05, 401.17,
802, 813, 901.13, 901.14, chapter 1400 (except 1401.03}, Chapter 1500,

Note: The instructional Support Substitutes will be trained in the reading initigtives to
provide continuity of Instruction.
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Chapter 1300

Article 1301

Part-Time Employees

1300.01 The Board recognizes the Columbus Education Association as the exclusive
representative of part-time employee positions that are scheduled for more than
tweive {12) hours each week and that require licensure from the Ohio Department of
Education (“part-time teachers”), excluding substitutes, administrative, supervisory
management-level positions,

1300.02 Such part-time teachers shall be employed exclusively on one-year limited
contracts. Evaluation of part-time teachers is not requited pursuant to Article 401,
and the one-year limited contracts of part-time teachers may be non-renewed by
written notice to the employee by April 30 of any school year. Part-time teachers shall
be considered “as needed” employees, and the Superintendent or desighee may
modify of reduce their work hours and assigh them based upon need as determined
from time to time by the Superintendent in her/his sole discretion. The evaluation
and employment contracts of part-time teachers are governed solely and exclusively
by this Chapter 1300, which specifically and expressly supersedes and replaces
Sections 124.39, 331908, 3319.11, 3319.16, 3319.17, 3319.111 and 3319.141 of the
Qhio Revised Code.

1300.03 The following provisions, and only the following provisions of this Agreement,
apply to part-time teachers: Articles 102, 103, 104, 105, 106, 110, 111, 112 Section
109,02 and Section 109.03(A-H). This Chapter 1300 eliminates and supersedes any
and all past practices of the parties or either of them extsting prior to or as of the
2009-10 school year with respect to part-time teachers.
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Chapter 1400

Article 1401
Columbus City Schools
2017-2018 Schaal Calendar
i Holldays | Prof. Mtgs| Teacher- No. Days
School InSchool | & Records; Parent |Daysoffio| School
i Month | M T w TH F Year Days _:Conferenc! School Opan
Aug21- | 21| 22| 23i 24| 25 2
Sept1s 28] 29 30| = 1
al 5 | 7 1
lnrst 11l 12| 13] 14l 15 17
Septia- | 18| 10! 20| 21| 22 1
oct 13 25| 28/ 27| 28 29
2l 3 4l sl s
Second 9l a0f 11l 22| 13 19/
Oct 16~ 16] 17| 18] 19! =20 1
Nov10 23| 24! 25| 280 2 1
) 30l 31§ i 2 3
Third 6 7t 8 g 10 1 17
Novis- | 13| 14| 15| 18] 17 ] ]
becs 20] 21) 22 23] 24 1 1 1
270 28] 290 30| 1
Fourth 4 5| 6 7 8 | 17
ipecai- | 23] 2| 13| 14| 15 | !
lan19 18| 19| 20| 23 22 (* Winter recess- Dec, 23 -Jan. 7 Inclugive}
sl o 10 11! 12 | |
| Fifth 15 36l a7l 18| 19 I 20
[Tatal {First Semester) 2 6 1} 1 20
Jan22- 22| 23| 241 25| 26
Feb16 20 30 351 1 2 [
si 8 7 8 o |
|Sixth 12| 33| 14] 150 16 19|
iteb 19- 18] 20} 21| 22/ 23 1
Mar16 | 26| 27| 28 il 2
5 6 7 8 9 i
seventh i 12] 13l 14| 15| 1s | 19|
Imarae- | 18] 20] 21| 221 23 !
lApria 6] 27| 28l 2% 30 | ]
i 2 3| 41 s 5 ! ! 5
FEIghth sl 10l 11] 12 13 | i 14
|aprs- 16| 17] 18] 19] 20 | !
'May:l!. 23| 24 25 28 27 | ] !
. 300 1] 20 3| a ' i !
|Minth 78l ol 10l 11 | | 20
IMaya4. | 24] 15| 15| 17] 18 Jf !
munei | 21] 22 230 24l 25 | ﬁ
Zenth | 280 2al 3ol =l 1 al | 14
{Totat {Second Semester) 2 [1] 1 § B6
|TOTAL {Both Semesters) 4 6 2 7 176
f i 1951

{Teacher Contract Year)
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By majority vote of full-time teachers assigned to a building, with the concurrence
cf the building principal, the date(s) and schedule for Parent-Teacher Conferences
may deviate from this schedule (with an equal total amount of time). If so, all
teachers in that building must comply with selected schedule and date(s). Once the
schedule has been determined, that practice shall continue until changed by
majority vote with concurrence of the principal.

* Schools will close % hour early. Members of the bargaining unit assigned to school
buildings shall be permitted to leave immediately following pupil dismissal. AH other
members of the bargaining unit shall be dismissed one hour early. Early dismissal
shall not be reason for reductton in compensation.

NOTE: August 21 and 22 shall be used for staff meetings and preparation for the

initiation of the new school year and the new semester. The annual school open
houses will be held during the month of September.

NOTES
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Article 1402
2017-2018 Schooi Calendar

First Semester

Begins. August 21, 2017
Professional Meeting. ... womciansmmmmrinssane S August 21, 2017
Professional Meeting August 22, 2017
Students Report wAugust 23, 2017
Kindergarten Orlentation... August 23-25, 2017
Labor Day. September 4, 2017
Professional Development Day...... September 22, 2017
Professional Development Day...a e Octaber 20, 2017
Records DaY.uu. October 25, 2017
Professlonal Development Day...wmommms e November 7, 2017
Parent Caonference Day, November 22, 2017
Thanksgiving Holiday. weeNOVEmber 23, 2017
Thanksglving Friday. November 24, 2017
Schools Close % hour early. December 22, 2017
Winter Recess.....cum Sat., December 23, 2017- Sun., January 7, 2018
Schoo! Resumes. lanuary 8, 2018
Martin Luther King Dav...c. s i m s January 15, 2018
First Semester Ends lanuary 19, 2018
Second Semester
Second Semester Begins. January 22, 2018
Records Day. lanuary 24, 2018
Parent Conference DaYu.umnunmmimnonnm e February 19, 2018
Schools Close % hour early. March 29, 2018
SPring ReCesS..umuunienunin Tk, March 30, 2018 = Sun,, April 8, 2018
SChOOl RESUMES ... s s sissas srsssssss ns sesassass JA— wnfpril 9, 2018
Memorial Day. May 28, 2018
Last Day of Student Attendance. May 31, 2018
Records Day... June 1, 2018
Second Semester Ends......... June 1, 2018
Pay for Days Schools Are Not In Session
August 21, 2017, Professional Meeting
August 22, 2017 Professtonal Meating
September 4, 20170 Labor Day
Navember 23, 2017 Thanksgiving Holiday
November 24, 2017 Thanksgiving Friday
January 15, 2018, Martin Luther KIng Day
March 30, 2018. Spring Recess
April 2, 2018 Spring Recess

April 3, 2018...

Spring Recess

Aprll 4, 2018

Spring Recess

April 5, 2018 Spring Recess
April 6, 2018 Spring Recess
May 28, 2018 Memorial Day

June 1, 2018 Records Day
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Article 1404

Columbus City Schools
2018-2019 School Calendar
| Holldays | Prof. Mtgs! Teacher- No. Days
Schoot | inSchoo! |&Records{ Parent |DaysoffNo| School
Month | M T W | TH F Year Days _|Conferenc/ School Open
Aug20- | 200 21| 220 23] 24 3 1
sept1d | 270 28| 200 a0} m '
3 & s e 7 1 |
First 10 11 12l 13l 14 1|
sept17-| 17| 18] 18] 200 =
Oct 12 24| 25| 28l 27] 28
i 2| 3 4 s
Second 8 9110l 1ii 12 201
Octis- | 1s{ 18] 17| 18] 19 1
Nov 9 22| 230 24 28] 26 i
29f 30l m| 1l 2
Third sl el 7 8 9 1 17
novaz- | 12| 13| 4] 15| 18 !
Dec? 1) 200 21| m] 23 1 i 1 1
26) 27 28} 29 30 i
lbourth | 3l 4| sl ¢l 7 | 17
loeeto- | 10f 11| 12 13| 14 _ |
Janis8 | 17| 18 19} 20{ 21¢ {* Winter recess- Dec. 22 - Jap, 6 inclusive)
o7 s !
Fith | 5] 16 1l 19
iTotal | {First Semester) 2 7| 1 1 89
| Fifth 17] 18
iJan21- | 24| 25 1
‘Feb1s | 1f 1 : | F
| ! 71 8l ! |
Sheh 14|15 | 19|
{rebas- | 18] a19] 20 2l 22 1l
|Mara5. j 5 26| 27] 28] 1 ;
: i 4 s| & 7 &8 |
(Sovanth | 11] 12) 13l 14] 15 _19]
Imarag. | 18] 19] 200 2] 2 _ |
Apraz | s 26 271 28 29 1 !
5 | 1) 2z 3 4 s | i !
éghth | 8l of 10 11| 12 19
lapras- | 15| 16| 17{ 184 19 1
May10 | 220 23] 24| 25 26 | 5
I ool 30 1 3 F | | ]
iMnth | e 7l s o ol | ! | 14]
May1s- | 13| 24] 15| 16] 17| i [ : }
| May32 i 20/ 21| z2] 23f 2a | | i !
Tenth 27| 28! 29l 30| =1 1| 14
‘Total {Second Semester) 2 1 1 6| 85
| TOTAL {Both Semesters) ] 8 2 i 174
] | [ | 195

{Teacher Contract Year)
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By majority vote of full-time teachers assigned to a building, with the concurrence
of the building principal, the date(s) and schedule for Parent-Teacher Conferences
may deviate from this schedule (with an equal total amount of time). If so, all
teachers in that building must comply with selected schedule and date(s). Once the
schedule has been determined, that practice shall continue until changed by
majority vote with concurrence of the principal.

*Scheols will close % hour early. Members of the bargaining unit assigned to school
buildings shall be permitted to leave immediately following pupil dismissal. All other
members of the bargaining unit shall be dismissed one hour early. Early dismissal
shall not be reason for reduction in compensation.

NOTE: August 20, 21 and 22 shall be used for staff meetings and preparation for the

initiation of the new school year and the new semester. The annual school open
houses wil be held during the month of September.

NOTES
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Article 1405

2018-2019 School Calendar

First Semester

Begins, August 20, 2018
Professional Meeting August 20, 2018
Prof@ssional MBELING......uemmrssnisscomsseessnsinnsessessrntsesenes August 21, 2018
Professional Meeting... August 22, 2018
StUDENTS REPOMt . visneinisisss s s s asssssassssssenssoss asasmessases August 23, 2018
Labor Day. September 3, 2018
Professional Development Day.....vm e October 19, 2018
ReCOrds DAY mssssases ..Octoher 24, 2018

Professional Development Day...... w.November 6, 2018

Parent Conference Day. November 21, 2018
Thanksgiving Holiday. November 22, 2018
Thanksgiving Friday. November 23, 2018

Schools Close % hour early,

Decernber 21, 2018

Winter Recess....uwwSat, December 22, 2017- Sun., January 6, 2019

Second Semester

School Resumes wendJanuary 7, 2019
First Semestar Ends... January 15, 2019
Records Day. January 16, 2019
Second Semnester Begins. January 17, 2019
Martin Luther King Day. Janvary 21, 2019
Parent Conferente Dav..wwuammsnanmmimmimsi e February 18, 2019
Records Day. March 25, 2019
Schoals Clase ¥ hour early. Aprll 18, 2019
SPring RELESS.ummmmimiinssnns s Fri., April 19, 2019 - Sun., Aprll 28, 2019
School Resumes e APTH 28, 2019
Memorial Day. May 27, 2019
Last Day of Student Attendance e May 30, 2019
Records Day... May 31, 2018
Second Semester Ends May 31, 2019

Pay for Days Schools Are Not In Session

August 20, 2018

Professfonal Meeting

August 21, 2028, imsins i e Professional Meeting
August 22, 2018, Professional Meeting
September 3, 2018 Labor Day
NoVEMDBET 22, 2008....c.cesrrrrirenssrimimermmsmsstnse msmssmasnanse Thanksgiving Holiday
November 23, 2018 Thanksgiving Friday

January 21, 2019 Martin Luther King Day

APrll 19, 2009, s e s e et Spring Recess

April 22 through Aprll 26, 2019.....ccuemrismssms e Spring Recess

May 27, 2019.......couunisimunenn: Memorial Day

May 31, 2019, Records Day
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Article 1406

VI LT FIOT/ALIY HMITANNG

S105USENT DIYITIOLS SIPRIGE PIINSST|T 200K
POIPSSe3 IUAU TT PUL JE3A 005 = SSYTY
AL ISIEDFUNLDE = NIINOY

HOAed PuUnDi Jewh PRYISSEHI — NOW ZT
HOHEd Jval (SOuYs PRETED ~ HA HIS
AYoray ueyd Avd 97 - 3 HOL

JIYFEE LI ART T2 =W ML

UM} ALPYICHA DIINPIDS 1540; SALFSIU DUD MEPIICY GIRS €1 JOIT ACPRICR DIINPIIS 158 INNSIE
UG STUILIER BIIDE 1AL BBAS|CWD UE ‘At Aep ANIE)eD pup Aed Aepij21 10) 319310 B0 1 Jepia U1 TLON
TRIGEAS BOMUIRS |85 AACIHWS P LI SHUNOSRY JIPUn
PR PO NouAed Fl 1o AqQepesr wq R SLoD; Wlaeyg ueg Abd PIRJSTND Pov 2eyPeL By
"Pid DS I "ETOT "0F IRT GUNOIR T Avw 5 swliueyd uad Aed OE1dISSYTD 403 pouat wedo ey
PN O0F5 18 °BTGT “LT TSR YIN0ANI T AR 5] S3HUNYY UG ARG HAHIYAL 404 DONST UTHO Sy 1 SILON

sieuwsiedns duids .a
spmcauRddng Jnu D
AU CARS ASHIE ITT L §

SRARHAAOANG 15 v

STAVE AV TWINZWI TdNS
— er— —— e —————
T puz 5 a4 puz RST STITLB0 ST/EDIST GL/IT/ED
oz Wt »T sy =T n5z GL/GTIL0  BI/ATID BLELLY
b weT uisz WBeT e Jorw wer | ower )| ouiemizm SIL/SE/L0  SLLAC OT/6T/90
gt T N R s~ - Skl A< eyt [ 2 13 PIgT G0 SIS T BIfSTI0G
[+ [ TOT YT U367 puzz LT 4 puzy GU/LL/90  GTATIN  6T/10/90
R __.pel_ QNWT WRZT JVOZ | w6l WSy o LA .« S wiz ). pE oz Jdes SL/EQ/90  SI/1E/50 ET/RT/SG
BT E AT T a5 pizZ [Vt 4 gz | uns T pizE [ Et/0Z/s0 TEIiiAen T etfv0iso
[T Ve | 0T WROT T gt =Tz WBET ST =T BT SI/90/50 GT/E0/SC  ST/oT/Ve
W LB s WS fuiy  wsr wen o ENRGE L. MST | ChEr e vz wer  feor uwmr SHENY0 ST/GTRG er/eone
AT Rz e g Lt wElT s uzst WLT Wt o133 By GI/8O/P0  ST/S0MT  BIFEL e
It BIT f v Wz wist ower gl ugt w9t o1 e gt wor unp BL/SE/EQ  GLITTIEC GT/60/ED
L. L, 'OT_ R W9 o JUT WREI  AIE] ReE  MeT  wsr ) uwwer owst ) SUELEC | eT/TIT/EQ  ST/S0/0 SL/ET/Z0
[o73 yie | ws s [ET Wzt iner [ 1% LT [+ 1% . 6U/5Z120° BIAELIZE T EtiE0/z0
nz e L O o B peT WRET WET e pier weT ity ST/TL/T0  Sl/eOfZC ELISTITC
[ SRR Fe LR _REJWIT wor  wior  wor | b A . WIT L WIT Q. ._.oEE o wm - SHBL/I0 STISTITC GTIZI/T
B I I T [ A o e (Ltas WOT faed  aET WIT Ry CL/PT/I0  BT/Ti/R0  $T/6T4ET
wg s st owr | v we  wg [:1ad gy vigL 744 WoT BI/EITL  BL/IT/TL  ST/ST/TT
N SO B ng WL WL e e We Juu wir  uwe fee  we | susmIn BUPL/TL BUBL/ZX  ST/IO/ZT
PIE PIE e s ROT ne pg yiqr g BU/EQ/ZT  RUOTAT ST/LUTT
puz puz n9 yas yie L’ Yy §23a g5 iz uet RIfOT/IT  BUOL/T  ST/EO/ET
i S L0 RN ... L. . ... . o ST ;- S 00 I, .. DU B2, )220, B8 )L eY_suenT SUSITT  BIRAITT STARIGT
) [T e WA [ 5PN TR BE T HT/ZEAT  BTIGTICT  HLAS0I0T
PIE 2 4 g ap W W i ADK FU/UONIT  BTSOOL  ST/TTIED
........ e A RME W M BT p M we  pe fpOo ws  ome | me SL/SO0F _ STAWL/G0  BT/IRAC  ST/EO/E0
...... TTTTTTTw T (T3 pug puz (-3 PUZ £l BU/OL/R0  BT/LO/E0  BT/5Tr0
Pag T T pIg s SULZIBO  BIANTIE0 STILI/00
puz JA soud das  puz JA son3d ST/EL/B0  BT/OT/E0  BT/ST/LD
NIWEY a0 HINOW ZT 3AHDS HLNDIN 7T 4 ddnonql  woi
z%”uwm wiay J9HOL YHILYsSYD miwav sHOL oL mimaw BroL  weoy [N Wi ol O e LTI oW =Ty
53 LINYED 5331 3912935 5310 NOLUYZINYDHO SIILNNNY % SB1 ROLSMA30 Su33N38
DOVO SOF (191 SOEN2E WS
SYZEr PanS meis iseg 07 SBAMOS

ANk )| BUE O BAHHD - SISOYIE A snquma
ApEsm-1g - 5340wl SIBOLIS ASED SEURISD |1V
JNPEIPS UORINPAQ pUe [jtuled GT-8T0Z

L.

114



Chapter 1500

Article 1501

Procedures for Professional Negotiations

1501.01 Exclusive Representative

The Exclusive Representative shall mean the teacher organization recognized by the
Board as the Exclusive Representative of all teachers of the Columbus City School
District, for purposes of professional negotiations. Such Exclusive Representative
shall, for purposes of professional negotiations, represent all teachers regardless of
their membership or lack of membership in such teacher organization, and shall
represent all teachers equally without regard to their race, creed, color, national
orlgin, sex, age or marital status. The Associatlon will comply with all federal, state
and local fair employment laws.

1501.02 Scope of Negotiations

A. The scope of bargaining between the Board and the Association shall be as
established by Section 4117.08 of the Ohio Revised Code. Section 4117.08 provides
as follows:

1, All matters pertaining to wages, hours, or terms and other conditions of
employment and the continuation, modification or deletion of an existing provision
of a coliective bargaining agreement are subject to collective bargaining between
the public employer and the exclusive representative, except as otherwise specified
in this section.

2. The conduct and grading of eivil service examinations, the rating of candidates,
the establishment of eligible lists from the examinations and the original
appointments form the eligible lists are not appropriate subjects for collective
bargaining.

3. Unless a public employer agrees otherwise in a collective bargaining agreement,
nothing in Chapter 4117 of the Ohio Revised Code impairs the right and
responsibility of each public employer to:

a. Determline matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as the functions and programs of the
public employer, standards of services, its overall budget, utilization of technology,
and organizational structure;

b. Direct, supervise, evaluate, or hire employees;

¢, Maintain and improve the efficiency and effectiveness of governmental
operations;

d. Determine the overall methods, process, means, or personnel by which
governmental operations are to be conducted;

e. Suspend, discipline, demote, or discharge for just cause, or lay-off, transfer,
assign, schedule, promote, or retain employees;
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f. Determine the adequacy of the work force;
g Determine the overall mission of the employer as unit of government;
h. Effectively manage the work force;
i. Take actions to carry out the mission of the public employer as a governmental
unit. The employer Is not required to bargaln on subjects reserved to the
management and direction of the governmental unit except as affect wages, hours,
terms and conditions of employment, and the continuation, modification, or
deletion of an existing provision of a collective bargaining agreement. A public
employee or exclusive representative may raise a legitimate complaint or file or
grievance based on the collective bargaining agreement.
B. During the term of this Agreement, any change in the Ohio Revised Code which
modifies the scope of bargaining hereunder shall automatically and simultaneously
change the scope of bargaining, as provided in paragraph A above, In the same
manner and without consultatfon or agreement by the Board and the Association.
1501.03 School Colendar
The school calendar shall be subject to negotiatians and notwithstanding any other
provision of this chapter, bargaining the school calendar for the school year
immediately following the expiration of a collective bargaining agreement will
commence no later than March 16 prior to the expiration of said agreement. If the
parties are unable to reach agreement by April 1, on a school calendar for the
subsequent school year, the parties mutually agree that the Board may adopt a
calendar for the coming school year provided the adopted calendar is in compfiance
with the following provisions:
A. Pupil attendance days do not exceed 181,
B. Teacher duty days do not exceed 18S.
C. The first teacher duty day is not prior to August 10, and the last teacher duty day
is not after June 10, {the first teacher duty day shall not be prior to September 1,
and the last teacher duty day shall not be after June 17 If the first teacher duty day
begins after Labor Day).
D. A winter intermission starting before December 24, and ending after January 1
E. Any such schoof calendar will also include:

1. Labor Day as paid holiday

2. Thanksgiving and the Friday immediately following as paid holidays

3. Martin Luther King’s observed birthday as a paid holiday

4. A spring intermission of six (6) paid school days of which five (5) shall be
consecutive days

5. The observed Memorial Day as a pald holiday

6. 195 contract days

7. Beginning with the 2018-2019 school year, the school calendar shall include
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four (4) records days as paid work days. Each records day shall be student non-
attendance days and occur the Wednesdays after the end of the first and after the
end of the second grading periods. Records day for the third grading period will
depend upon state testing dates. Records day for the fourth grading period shall
occur on the last teacher work day of the school year,

Collective bargaining for school calendars other than for the school year
immediately following the expiration of a collective bargaining agreement are not
subject to this section, but are subject to bargaining In accordance with other
sectfons of this article.

1501.04 Joint Negotiation Commiitee

No more than nine (9) representatives or designees of the Board, the
Superintendent or his/her designated representative, and no more than ten {10)
representatives named by the Exclusive Representative shall comprise a joint
committee for the purpose of negotiating. All negotiations shall be conducted in
executive session and exclusively between said representatives or designees. In
addition, each team of representatives or designees shall be authorized to admit no
more than two chservers at one time to such meetings. Such observers, if any, shall
be designated prior to each Joint Negotiation Committee meeting and shall be
without the right to speak or to otherwise comment to either party during said
meetings.

1501.05 Good Faith Bargaining

Good faith bargaining shall mean the obligation on all parties to deal openly and
fairly on all matters heing negotiated in a sincere effort to reach a mutual
understanding and agreement on such matters, but such obligation does not
compel either party to agree to a proposal or reguire the making of a concession.

1501.06 Days
Days shall mean calendar days.

1501.07 Meetings
Negotiation Meetings ~ Upon written request of the Exclusive Representative made

not less than fifteen (15) days and not more than thirty {30) days prior to March 15,
the Board President or his/her designated representative shall call for the initial
meeting of the Joint Negotiation Committee to take place not later than March 15,
giving due notice of time and place. The purpose of this initial meeting shall be for
establishing agenda items for subsequent meetings, and for the handling of
administrative details. Thereafter, negotiations meetings shall be held at such times
and places as are agreed to by the members of the Joint Negotiation Committee,
Negotiation meetings shall be held as often as necessary between March 15 and June
1. In the event the member of the Joint Negotiation Committee are unable to reach
agreement by June 1, negotiations shall be suspended for approximately forty-five
(45) days. Negotiations shall resume after July 15.
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In the event an existing agreement between the Board and the Exclusive
Representative expires at a time other than immediately prior to the beginning of a
school year, negotiations on a new agreement shall begin and the initial meeting shall
be held no less than three (3) months and no more than four {4) months prior to such
expiration date. The above provisions notwithstanding, the parties may negotiate at
such other dates as may be established in any agreement or memorandum of the
parties.

In the event an agreement is reached, it will continue in full force and effect for its
established term, and no further negotiations will take place between the parties
until the schedule provided above, except for interim negotlations which may occur
as provided elsewhere in these procedures.

Negotiation meetings shall not be conducted during the regular school day.

1501.08 Exchange of information

The Board agrees to furnish the Exclusive Representative, upon written request,
through a person designated by the Superintendent, with such relevant information
as Is currently available which will assist the Exclusive Representative before and
during negotiations, before and during any impasse procedures, and during
implementation of negotiated agreements. Likewise, the Exclusive Representative
agrees to furnish the Board or their representatives, upon written request, such
refevant information as is currently available before and during negotiations, before
and during any impasse procedures, and during implementation of negotiated
agreements.

1501.09 Consultants

Notwithstanding any other provision of this Agreement, up to two (2) consultants at
any one time may be called upon by either party for advice and information on
matters being considered by the Joint Negotiations Committee and may participate in
the negotiations. The expenses of such consultants shall be horne by the party
retaining them.

1501.10 Agreement

When an agreement is reached, it shall be reduced to writing by the Joint Negotiation
Committee and be submitted to the Exclusive Representative and, If approved by
such Exclusive Representative, thereafter to the Board.

1501.11 impasse

This section provides a mutually agreed to dispute settlement procedure which
supersedes. the procedures contained in Ohlo Rev. Code 4117.14. If the parties have
not reached agreement by May 15 of the year in which this Agreement expires, they
shall request the services of the Federal Mediation and Conciliation Service. If there
is not agreement by June 15, the parties may, be mutual agreement, agree to submit
the unresolved issues to advisory fact-finding, using procedures like those of R.C.
4117.14(C). The fact-finder may be mutually selected or, if there is no mutual
agreement, may be selected from a list supplied by the American Arbitration
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Assaciatlon. In the event there is no new agreement by June 30, or within seven {7)
days of the rejection of a fact-finding report by either party, whichever is later, then
the procedures set forth herein are deemed exhausted and the parties shall have
their respective rights under law, including the Association’s right to strike upon ten
{10) days notice in accordance with R.C. 4117.14(D})(2) and 4117.18(C).

1501.12 Rights of individuals and Minority Organizations

Individuals and minority teacher organizations may present their views and
recommendations in writhing to the Superintendent on or before January 1 In any
year in which negotiations are to be held; however, professional negotiations shall be
conducted only with the recognized teacher organization. A copy of such views and
recommendations shall be filed concurrently with the Treasurer of the Board of
Education. :

Article 1502

Interim Negotiations

1502.01 If, during the term of this Agreement, there is a change in any applicable
state or federal law, or vaiid rule or regulation adopted by a federal agency or a state
agency pursuant thereto, which would invalidate any provision of this Agreement,
the parties will meet to negotiate any necessary change in the Agreement refative to
the affected provislon within sixty (60) days by demand of either party.

1502.02 Upon written request of the Exclusive Representative, the Board President,
or his/her designated representative, shall call for the initial meeting of the Joint
Negotiation Committee for the purpose of interim negotiations to be held not later
than fifteen (15) days after receipt of such written request. Negotiation meetings
shail be held as often as necessary pursuant to procedures set forth in 1201.07;
however, the last negotiation meeting shall be held not later than fifteen (15) days
after the first meeting. In the event the members of the Joint Negotiation Committee
are unable to reach agreement during the period of interim negotiations, all
unresolved issues will be submitted to final and binding arbitration.

1502.03 At the last negotiations meeting, the Joint Negotiation Committee will
request the American Arbitration Association to submit to them a list of qualified
arbitrators. The American Arbitration Association shall be instructed to submit the
list within ten {10) days of the date of request. Wlithin three (3} days of the receipt of
such a list, the Board and the Exclusive Representative shall sefect the arbitrator by
alternately striking names from the list submitted. The arbitration shall be held in
accordance with the rules of the American Arbitration Association.

1502.04 There shall be no interim negotiations during the term of this Agreement
except as provided in Section 1502.01 of this Article. In the event additional funds
from the state require mandated raises for members of the bargaining unit, the
salary increases herein provided shall be considered to be a result of such mandated
raises and any such stlpulated raises that require the Board to exceed the salary
levels provided herein in any given year shall not result in increasing the salary levels
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provided in the succeeding year(s}.

Article 1503

Reform Panel

1503.01 The Reform Panel shall facilitate the implementation of {a) initiatives
directed at the improvement of teaching and learning conditions in the District, (b)
requests for variances that may be submitted by school-based shared decision-
making cabinets, and {c} instructional and curricular recommendattons that may be
made by committees created by the panel The panel shall operate as a joint
committee as provided in Article 506 of this Agreement.

1503.02 The panel shall have the authority to grant and cancel variances to this
Agreement and shall have the authority to require variances in practice in one or
mcre schools. The panel may grant variances for a specific period of time; if not the
variances shall continue until changed. School-based shared decision-making
cabinets may apply for renewal of variances which are scheduled to expire. Approval
by the panel shall require a majority vote of the panel membership. Such approval
shall not be unreasonably denied. Variances from this Agreement shall also require
the approval of the Superintendent and Association President.

1503.03 All new programs or other Initiatives approved by the panel which may
result in variances in practice and all variances and alf cancellations of variances
approved by the panel shall be in writing and shall be signed by the panel chair-
person, the Assoclation President and the Superintendent. Any internal processing
requirements by the separate parties prior to panel approval shalt be left to the
separate parties.

1503.04 The pzanel shall establish application forms and procedures for requesting
variances. Such procedures must not require a majority vote by teachers in a building
in support of the varlance exceeding two-thirds {2/3). Such procedures must he
consistent with this Agreement. |n addition, to assist in the work of the panel, it shall
form and direct committees, including a committee on state-mandated Competency
Based Educatlon. If a request for variance has sufficient support from the bullding,
the reguested variance shall be added to the Reform Panel agenda for the next
meeting.

1503,05 Notwithstanding Section 202.02 of this Agreement, if there Is a panel-
authorized shared decision-making cabinet in a school, the Association Building
Councll shall continue to perform the duties and functions of the ABC as provided in
this Agreement, except when any of those duties and functions are assumed by such
cabinet and the ABC has been so advised by the cabinet. in such a schoal, the ABC
shall be made up of the elected teacher members of the cabinet and the Senior
Faculty Representative, who shall serve on both, The cabinet shall have no authority
with regard to the PAR Program.

1503.06 The panel shall begin operations with the ratification of this Agreement and
shall continue in effect with full authority as provided herein and without regard to
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the term of this Agreement, until either party notifies the other in writing of its desire
to terminate the panel, In the event of such notifications, as with a PAR Panel, the
authority of the Reform Panel shall be terminated thirty (30} days after such
notification. All variances to this Agreement in effect at the time of termination shall
be automatically canceled as shall all variances in practices required by the panel
except those related to the implementation of state-mandated Competency Based
Education or other legally mandated programs.

1503.07 During the thirty (30) day pertod between notification of canceliation and
termination, the panel shall make every effort to provide for an orderly transition
period by attempting to minimize problems resulting from the cancellation of
variances, The partles recognize that educational sensibility and personnel
considerations will not permit some varlances to be phased out during this thirty (30)
day transition period. No later than the date of termination of the panel, the board
will provide the Association with a timeline for completing the cancellation of any
variances that cannot sensibie be completed during the thirty (30) day transition
period. in addition, representatives of the Board and Association shall meet
promptly and as necessary to discuss such orderly transition and to determine if the
parties which to retain any of the variances. Any variances to this Agreement which
the parties which the parties wish to maintain must be processed as amendments to
this Agreement.

1503. 08 The Reform Panel shall be co-chaired by the Association President, or
designee, and the Superintendent, or designee. The Reform Panel shall be made up
of an equal number of Associatlon representatives and Adminlstration
representatives.
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Chapter 1600

Article 1601

Amendment Procedures

The President of the Assoclation and Superintendent may meet privately during the
term of this Agreement for the purpose of discussing the amendment of this
Agreement. In the event this discussion produces a mutual accord that a specific
amendment is desirable, such proposal for amendment will be referred to the Joint
Negotiation Committee and, if the amendment Is mutually agreed upon by the joint
committee, it will be submitted for ratification by the Board of Education and a
policy-making body of the Association. No public discussion or disclosure of the
desire for amendment shall take place prior to or unless mutually agreed to be sub-
mitted to the Joint Negotiation Committee.

Article 1602

Applicable State Law

1602.01 In the event there is a conflict between a provision of this Agreement and
any applicable state or federal law, or valid rule or regulation adopted by a federal
agency or state agency pursuant thereto, the applicable state or federal law or valid
rule or regulation adopted by a federal or a state agency shall prevail as to that
provision. All other provisions of this Agreement which are not in conflict with any
applicable state or federal law, or valid rule or regulation adopted by a federal agency
or a state agency pursuant thereto, shall continue in full force and effect in
accordance with their terms.

1602.02 The Board and the Association agree that all items in this contract which
supersede applicable state law and which may permissible do so under Ohio Revised
Code Section 4117 shall not be affected by this Article. Should any clause of this
contract be held to be in violation of the law by a court of competent jurisdiction,
then that clause of the contract shall be rendered null and void, but the remainder of
the contract shall remain in full force and effect.

122




Article 1603
Duratlon of Agreement

This Agreement supersedes the Agreement which expired on August 20, 2017, and
any amendments to such Agreement. This Agreement shall become effective at
12:01 a.m. on August 21, 2017, and shall continue in full force and effect untit

midnight of the day before the first regular
school year.

teacher contract day of the 2019-2020

In witness whereof the parties have caused this Agreement to be executed on the day

and year first mentioned above.

Board of Education,
Columbus City Schools

The Columbus
Education Association

by

_ //Z:/W

Gary Baker, President

[

L

Phil' Bayes, Vice President /

Jo e, O

IR

Gregory Scoty,/Chief Negotiator

Teri Mullins, Negotiations Chair
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