
Teacher Performance Schedule Appendix A

APPENDIX A SCHEDULE C

CPS TEACHER PERFORMANCE SCHEDULE FOR 2011 2013

Base

Salary
3926186 Level 3 is the starting base salary

Years of Class Class Class Class Class Class Class Class Class Class

Experience 11 111 IV V VI VII A VII B VII C VII D VII E

1

2

3 3926186 3992132 4293716 4513461 4883567
4 4092660 4158819 4497566 4716879 5087417
5 4261925 4328084 4664039 4883567 5254106
6 4529142 4595302 4899464 5119208 5489315
7 4730197 4796358 5132312 5351840 5722377
8 4931254 4997414 5367737 5587265 5957587
9 5166679 5232838 5637530 5857276 6227382
10 5436474 5502633 5939329 6158644 6529180
11 5738058 5804218 6275068 6494811 6864919

12
6071435 6137593 6642813 6862342 7232878
80000 80000 80000 80000 80000

13 80000 80000 80000 80000 80000

14 80000 80000 80000 80000 80000

15 80000 80000 80000 80000 80000

16

17
6477843 6544004 7049222 7268966 7639288
80000 80000 80000 80000 80000

18 80000 80000 80000 80000 80000

19 80000 80000 80000 80000 80000

20

21

22
6743341 6809501 7311927 7531671 7901993
80000 80000 80000 80000 80000

23 80000 80000 80000 80000 80000

24 80000 80000 80000 80000 80000

25 80000 80000 80000 80000 80000

26

27 7152066 7220211 7737709 7964046 8345478

INDICATES THE FOLLOWING

Class VII A Team Incentive Bonus TIB based on funding availability
Class VII B School Incentive Bonus SIB based on funding availability
Class VII C Teacher Leader Stipend TLS Up to6500
Class VII D NBCT Stipend1000
Class VII E High Needs Incentive Content or Building Up to4000

Career Advancement Level with a Comprehensive Evaluation To advance to the next level a successful Comprehensive Evalution is required
A successful Comprehensive Evaluation is also required prior to continuing contract based on Ohio law

Teachers can eam an additional 800 for each successful completion of the Performance Review Evaluation PRE The stipend is available
each of the successive years towards the next career advancement level In order to receive the 800 the teachers must have a successful

student growth rating Stipends are compounded and paid out upon completion of the PRE which occurs in the fall of the year following the
PRE

800 for 1st PRE Passed

1600 for 2nd PRE Passed

2400 for 3rd PRE Passed
3200 for 4th PRE Passed

ICurrently Funded Levels and Having an Annual Evaluation

IInduction Evaluation a form of Comprehensive

NOTE Individuals on Intervention will not advance until they are released from Intervention

Teachers entering the District with 0 1 or 2 years of teaching experience shall enter on step 3 of the schedule Teachers entering the District
with 3 or more years of experience shall enter on the salary step corresponding to their experience subject to the maximums in the notes
that follow After initial placement teachers shall move up the salary schedule based on service credit subsequently earned

2

AAA
Typewritten Text
Class II = BA;  Class III = BA+150 semester hours;  Class IV = MA;  Class V = MA+ 30 semester hours;  Class VI = PhD




