2019-2024 TENTATIVE AGREEMENT

AGREEMENT

between the
BOARD OF EDUCATION OF THE
CITY OF CHICAGO
and the

CHICAGO TEACHERS UNION, LOCAL NO. 1,
AMERICAN FEDERATION OF TEACHERS, AFL-CIO

PLEASE NOTE: CONTRACT ARTICLES AND SECTIONS WILL BE RENUMBERED WHEN FINALIZED.

Preamble for terms to be submitted for ratification: The
attached terms are amendments to the parties’ 2015-19 la-
bor agreement. Except where modified by these amend-
ments, the 2015-19 agreement is extended for five years,
until June 30, 2024, with all dates revised to reflect the new
contract term.

This collective bargaining agreement (hereinafter referred to
as the “Agreement”) is entered into by and between the Board
of Education of the City of Chicago (hereinafter referred to as
the “BOARD”) and the Chicago Teachers Union, Local No. 1,
American Federation of Teachers, AFL-CIO (hereinafter re-

ferred to as the “UNION”) on the #th-day-of Becember[Day],
20196 to become effective en-the-same-date[upon ratifica-

available), personal and work email addresses, date of birth,

seniority date, base hourly pay rate (if available), language
preference (if available), identification number/payroll code/
job_number, salary, status as a member or non-member,
UNION dues, and COPE payment.

The parties agree to meet at reasonable times in good faith
to ensure that they are operating under the same list of

represented workers, members, and individuals who have
authorized the deduction of dues, fees, assessments, and
COPE. As a part of their meetings, the parties shall endeavor
to identify any changes that need to be made to their sys-
tems or operations to ensure that systems and operations
accurately track those individuals who are in the bargain-

tion by the UNION’s membership and the BOARD].

PREAMBLE - ARTICLE 1-5.3 (NO CHANGES)

ARTICLE 1
RECOGNITION

1-5.4. Finance and Budget Information. During the bud-
get planning process, the BOARD agrees to meet with the
UNION on a monthly basis through the parties’ Budget Com-
mittee to review revenue and expenditure assumptions, in-
cluding capital expenditures, and other pertinent budgetary
information. After the budget is adopted, the BOARD agrees
to meet with the UNION upon request to review the quarterly
Interim Summary Financial Statements and the Comprehen-
sive Annual Financial Report for each Fiscal Year.

ARTICLE 1-5.5 — ARTICLE 1-5.7 (NO CHANGES)

NEW 1-5.8 Bargaining Unit Employee Information. The
BOARD shall provide the UNION on at least a monthly basis,
and on a weekly basis for the months of August, September,
and October, a list of all current employees in the bargain-
ing unit, which shall include each employee’s first and last
name, shift, job title, department, work location, home ad-
dress.-all telephone numbers (including cell phone number if

ing unit, and, among those individuals, those who have not
authorized the deduction of union dues, fees, assessments

and COPE contributions.

The BOARD shall provide the UNION with notice of CPS job
fairs, new teacher orientation dates, and all gatherings of
25 or more new employees excluding school-level meetings
and events) including their time, date and location, as soon
as practicable after their scheduling. At all such events, if
the UNION attends, the UNION representatives will conduct
themselves in a professional manner.-

The BOARD shall allow the UNION to do informational ta-
bling indoors in the lobby or vestibule at the Staff Center
locations. The UNION shall request permission a minimum
of a week in advance of its proposed date for informational
tabling. The BOARD retains the exclusive right to designate
the specific location of the information table, provided the
location is readily accessible and visible to employees en-
tering and leaving the buildings.

ARTICLE 1-6 — ARTICLE 1-7 (NO CHANGES)

[Placeholder for Article 1-8 changes. (1-8 provisions con-
cerning fair share no longer operable after U.S. Supreme
Court decision in Janus.)]

ARTICLE 1-9 — ARTICLE 1-16 (NO CHANGES)



1-17. Leaves of Absence for Union Business or Elected

or unit. If such ateacher, clinician or PSRP decides to return

Public Office.

1-17.1. Number and Length of Leaves. The BOARD shall
grant ferty-five fifty appointed teachers, clinicians, or PSRPs
elected or appointed to full-time positions with the UNION,
the lllinois Federation of Teachers, the American Federation
of Teachers or the Chicago Federation of Labor-Industrial
Union Council, or elected to municipal, county, state, or fed-
eral office, leaves of absence without pay in increments of
twelve calendar months for the purpose of accepting these
positions upon appropriate application by the UNION_or in
the case of elected office upon appropriate application by
the employee. The BOARD shall extend those leaves in in-
crements of twelve calendar months.

1-17.2. Health Care and Dental Benefits During Leaves.
Bargaining unit employees who are on leaves for Union busi-
ness or elected public office may continue their health care
and dental benefit coverage, provided that they pay the full
cost of such coverage.

1-17.3. Pension Contributions During Leaves. Bargain-
ing unit employees who are on leaves for Union business
or elected public office shall be permitted to pay the con-
tributions required or permitted by law to be made by the
employee and the BOARD to the Public School Teachers’
Pension and Retirement Fund of Chicago or the Municipal
Employees’ Annuity and Benefit Fund of Chicago to ensure
that full credit for retirement purposes is granted for the time
spent on such leaves of absence.

1-17.4. Seniority Accrual on Leave. Bargaining unit em-
ployees who are on leaves for Union business or _elected
public office shall continue to accrue seniority with the
BOARD, and the leave of absence will not be considered a
break in service.

1-17.5(a). Appointed Teachers, Clinicians or PSRPs
Elected as UNION Officers. An appointed teacher, clini-
cian or PSRP who is elected as President, Vice President,
Recording Secretary or Financial Secretary of the UNION,
and who decides to return to BOARD employment follow-
ing the conclusion of his or her first term in office shall be
returned to his or her original position in his or her original
school or unit. An appointed teacher, clinician, or PSRP who
is elected as President, Vice President, Recording Secretary
or Financial Secretary of the UNION and who serves more
than one term and decides to return to BOARD employment
following the conclusion of his or her last term in office shall
be assigned to an equivalent position in his or her area of
licensure.

1-17.5(b). Other Teachers, Clinicians or PSRPs and mem-
bers elected to Public Office. If a teacher, clinician or
PSRP on UNION leave, not covered by subsection 1-17.5(a)
decides to return to BOARD employment within one year of
the beginning of the UNION leave at-the-conctusion-of-his-or
her-UNIONHeave, the teacher, clinician or PSRP shall be re-
turned to his or her former position in his or her former school

to BOARD employment after one year from the beginning of
the UNION leave, he or she shall be assigned to an equiva-
lent position in the area of his or her licensure assigned-to
:Fﬂ Squitva E',E 'EI.E.E .E'E' f PE EEHEP"EEt EII |"E oF-her-certf EE!E.El'
toreturn-to-his-or-her-originat-schootorunit. A teacher, clini-

cian, or PSRP elected to municipal, county, state, or federal
office who decides to return to the BOARD at the conclusion

of his or her elected office shall be assigned to an equivalent
position in his or her area of licensure.

ARTICLE 1-17.6 — ARTICLE 1-22 (NO CHANGES)

ARTICLE 2
EQUAL EMPLOYMENT OPPORTUNITY

2-1. Prohibition on Discrimination. No employee shall be
discriminated or retaliated against on the basis of race or

ethnicity, ethnic group identification, national origin, nation-

ality, ancestry, creed, color, age, gender or sex (including
pregnancy, childbirth, breastfeeding, and pregnancy related

medical condition), marital status, civil unions, legally rec-
ognized domestic partner status, military/veteran or military
discharge status, disability, or actual or perceived sexual
orientation, gender identity or expression, religion, paren-
tal status, immigration status, genetic information, refusal to
submit to a genetic test or make available the results of a
genetic test, or political belief or affiliation (not union relat-
ed); the utilization of benefits authorized by this Agreement
or BOARD policy; membership or participation in, or asso-
ciation with the activities of, the UNION; filing grievances or
resolving grievances and professional problems; or partic-
ipation in any committee, council or group, including but
not limited to, the Professional Personnel Leadership Com-
mittee, Professional Problems Committee or Local School
Council.

ARTICLE 2-2 - ARTICLE 3-8.2 (NO CHANGES)

ARTICLE 3
GRIEVANCE AND
ARBITRATION PROCEDURE

NEW Article 3-8.3. Expedited grievance and arbitration
procedure. Where expedited grievance and arbitration is

provided in this Agreement, the following shall apply: The
Union may file the grievance at the highest step. If the griev-
ance is not adjusted within fifteen (15) days, it shall auto-
matically proceed to arbitration upon the Union’s written
demand. The parties shall select an arbitrator and the griev-
ance shall be heard by the arbitrator within thirty (30) days
of the arbitration demand. The arbitrator shall issue a bench
ruling and award at the conclusion of the hearing, but may
subsequently issue a written ruling explaining the award

upon request of either party.
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ARTICLE 3-9 — ARTICLE 7-1 (NO CHANGES)

7.2 Text Committees. Text committees shall be established
in each school composed of teachers elected by their peers
and may be subject-area specific as appropriate, including,
but not limited to, the subjects of English, social studies,
mathematics, science, business, and foreign language and
speciateducation. There shall always be at least one special
education teacher on the committee. Text committees shall
present written recommendations to the principal and the
Professional Problems Committee concerning the purchase
of texts and related instructional materials. Any approved
text list shall be made available to the schools by February
1 of each school year whenever possible.

ARTICLE 7-3 — ARTICLE 7-5 (NO CHANGES)

ARTICLE 7
TEXTS AND SUPPLIES

7-6. Supply Money. Each Fiscal Year, the BOARD shall ap-
propriate sufficient funds to each school or unit to reimburse
teachers, counselors, clinicians, and speech-language par-
aeducators up to $250.00 per employee for instructional
supplies and materials, classroom library books and ther-
apeutic materials purchased by them for student instruc-
tion and support. Principals and head administrators shall
approve the reimbursements in accordance with the proce-
dures developed by BOARD, and such reimbursements shall
be paid by the end of the semester in which the receipts
were submitted. Employees shall be reimbursed for reason-

able purchases for classroom and school use. Additionally,

the BOARD procedures will make clear that purchases by
teachers, counselors, clinicians, and speech-language par-

aeducators are presumed to be reasonable and will not be
denied for reimbursement unless clearly outside of a rea-

sonable classroom or school use consistent with Board pol-
icy. If certain categories of purchases are being denied for

reimbursement, the BOARD and the UNION shall meet and
discuss whether they are reasonable and, if determined to

be reasonable, the BOARD shall authorize an expeditious
reimbursement. No later than the start of the 2020-21 school

year, the BOARD shall retain mutually agreed upon vendors
where bargaining unit employees in each of the above-listed

titles can purchase supplies from prepaid accounts in the
amount of up to $250.00 per year.

ARTICLE 8-1 — ARTICLE 8-2 (NO CHANGES)

ARTICLE 8
PROFESSIONAL DEVELOPMENT
TEACHERS AND
TEACHER LEADERS

NEW 8-3. Online Professional Development. The BOARD

shall work with the UNION to ensure that every CPS school
shall offer free online professional development classes that
meet requirements for ISBE licensure renewal. The BOARD
shall advocate that ISBE allow schools to provide ISBE cred-
it for grade-level, curriculum, and faculty meetings.

ARTICLE 9-1 - ARTICLE 9-14 (NO CHANGES)

ARTICLE 9
PARAPROFESSIONAL AND
SCHOOL-RELATED PERSONNEL

9-14.5 Substitute-Coverage-School Clerk Assistant. Any

regular school clerk assistant assigned in a school clerk |
position for a period of twenty ten consecutive school days
shall be paid at the appropriate step of the school clerk |
salary schedule and staffed in the position, effective on the
twenty-first-eleventh consecutive school day. Upon the as-
signment or transfer of a regular school clerk | to said posi-
tion, the school clerk assistant shall revert to the former pay
status as a school clerk assistant.

ARTICLE 9-14.6 (NO CHANGES)

NEW 9-14.7 The BOARD shall clearly delineate the duties
of the school clerk. Registration and enrollment responsi-
bilities shall be performed primarily by bargaining unit em-
ployees.

ARTICLE 9-15 - ARTICLE 9-18 (NO CHANGES)

NEW 9-19.1 American Sign Language Interpreters Reg-
ular School Day. [Was Article 21-17] The regular day for
sign language interpreters shall be seven hours and for-
ty-five minutes with a continuous duty-free lunch period
and no work responsibilities. Each interpreter’s school day
shall include 45 minutes of continuous duty-free prepara-
tion time. Four days each week, the interpreter’s preparation
time shall be self-directed. One day each week, this period
shall be directed by the principal(s) or the interpreter super-
visor for interpreter-related preparation or duties, e.g., IEP
meetings and/or collaboration with the IEP team. The Board

shall ensure that qualified substitutes are provided for ASL
Interpreters who are absent.

NEW 9-20. PSRP Probationary Period. Consistent with
longstanding past practice and BOARD policy, the proba-
tionary period for PSRP bargaining unit employees shall be

one year.

NEW 9-21. In consultation with the Union, the BOARD will
increase its financial commitment support PSRPs (and oth-
er teacher candidates involved in schools such as parents)
who desire to pursue becoming classroom teachers in CPS.
The Board shall secure funding to ensure that said candi-
dates receive financial support and health insurance.
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ARTICLE 10 - ARTICLE 12-1 (NO CHANGES)

ARTICLE 12
LEGISLATIVE PARTNERSHIP

12-2 Sustainable Community Schools. As part of the
partnershlp reqwred by the School Code the BOARD shall

’ﬂeﬁs—’fefund be%weeﬁ%—aﬁd—% fund aad—thereaﬁer—mwa—

tain—a—minimum—of-20-75-community-schools,—which—shalt
inetudte the 20 sustainable community schools currently in

operation for the existing—during—the 20189-19 20 school

year. The BOARD and the UNION will jointly evaluate these
20 schools during the 2019-20 school year and will deter-
mine the continuation of these schools and any expansion
of the Sustainable Community Schools program in future
years. The BOARD agrees to maintain, for each year of the
agreement, the level of funding currently provided for the
2019-20 school year for Sustainable Community Schools for
support of a community schools initiative. The Task Force
referenced below will decide upon the list of a minimum of

20 Sustainable Community Schools to receive funding for
SY 2020-21 and thereafter.

The Board and the Union agree to form a 20-person task
force, with 10 persons appointed by each, to effectuate,
monitor and implement the following initiatives with respect
to these community schools:

° An agreed process to select the schools

© Consultation with LSC, principals and community mem-
bers

° Program elements may include, without limitation:

§ Medical or mental health services available to the
school community

§ The expansion of after-school programs

§ The expansion of facility use for students or the
school community

§ Social-emotional supports/trauma interventions
§ Parent mentor and home visit program

§ Restorative Justice Coordinator and professional de-
velopment for parents, students and staff

§ Clinical services and community programming

§ STLS coordinator, homelessness services, truancy
supports, food pantry

© Coordination of City and Park District services

The Board and Union agree that members of the task force

shall not have a conflict of interest in the selection and deliv-
ery of services to the sustainable community schools.

The BOARD and the UNION agree to jointly assess the func-

tioning of the Task Force and make recommendations for its
improvement.

ARTICLE 13-1 - ARTICLE 14-8 (NO CHANGES)

ARTICLE 14
SAFE AND HEALTHY WORK
ENVIRONMENT

NEW 14-9. Fitness for Duty Medical Examinations. If the
BOARD requests that an employee undergo a fitness for
duty examination, the BOARD shall pay the cost of the ex-
amination. The parties agree to reconstitute the tiebreaker

panel of physicians used to make fitness for duty and medi-
cal clearance for work determinations, and they shall finalize

a new list of mutually agreed upon physicians by no later
than January 1, 2020.

ARTICLE 15-1 - ARTICLE 16-10 (NO CHANGES)

ARTICLE 17
PEAYGROUND TEACHERS-EARLY
CHILDHOOD TEACHERS

NEW 17-1. Nap Time. In full-day pre-K classrooms children
shall be allowed to nap.

NEW 17-3 Principals shall provigde-convert two principal-di-
rected preparation periods_to teacher-directed preparation
periods or_provide any other release time as determined by
the principal for a minimum of two hours to kindergarten
teachers during the first quarter, or in any quarter that the

KIDS assessment is administered in order to complete kin-
dergarten report cards.

NEW 17-4. Pre-K Teacher Assistants. In accordance with
the Chicago Public Schools preschool handbook Preschool
Teaching Assistants will be assisting Pre-K classroom teach-

ers 100% of their day and will not be used to substitute, to

cover lunchroom duty or recess duty unless accompanying
their assigned students, to perform office duties or perform

other capacities in the building except for temporary emer-

gency supervisory duty where the welfare of students is in-
volved (emergency duties do not include regular lunch duty

and recess assignments). Said temporary emergency su-
pervisory duty shall not exceed sixty minutes. All preschool
classrooms shall maintain a 10:1 child to teacher ratio at all
times, including during nap or rest time, meals, specials, etc.
TA’s shall have their contractual breaks covered by school
staff to maintain the 10:1 ratio.

NEW 17-5. Hygienic Equipment and Facilities. Preschool
classrooms with SECAs shall have access to adequate
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bathroom facilities including safe and sanitary diapering fa-

unless the teacher was not staffed at the time of the event.

cilities for children who are unable to use the toilet consis-

Summer Institute will cover a wide range of professional

tently. These facilities shall be easily accessible to students

learning session formats including but not limited to district

and school staff. The school shall provide all necessary sup-

initiatives, technical skill advancements, work-based learn-

plies for containment of soiled clothing in safe and sanitary

ing, and an opportunity to share best practices as it relates

fashion. Disposable safety gloves shall be provided in all
early childhood classrooms in case of toileting accidents.

to Career and Technical Education. Summer Institute will not
include REACH orientation training. The BOARD, in consul-

Adequate staff shall be provided to assist students in case

tation with the UNION, shall plan the content of the Summer

of toileting accidents and no student shall be punished or

Institute.

excluded from instruction due to toileting accident.

18—students—and-shatt-be—staffed—at-alt-timesbyaTteach-
er—and—Tteacher—Assistant—Early Childhood Substitute
Teacher Assistants. The BOARD shall establish a pool of

substitute teacher assistants qualified to serve early child-
hood classrooms and shall staff the pool at sufficient levels

to meet early childhood classroom coverage needs across
the school district.

In the event the BOARD hires Playground Teachers, the
BOARD and the UNION shall meet promptly to bargain over
their terms and conditions of employment.

ARTICLE 18
CAREER AND TECHNICAL
EDUCATION TEACHERS

Article 18 General Clean-up Throughout CBA: All referenc-
es to Vocational, CTE Vocational Schools, Vocational Tech-
nical Centers, are removed from the CBA and replaced with
Career and Technical Education or CTE.

All references to Vocational Guidance Centers will be

changed to Career and Technical Education Guidance Cen-
ters.

ARTICLE 18-1 - ARTICLE 18-6.1 (NO CHANGES)

NEW 18-6.1. Before the end of the school year, the CTE
Teacher shall provide the CTE Department a list of need-
ed repairs and/or replacement upgrades or updates for all
equipment.

NEW 18-6.2. The BOARD shall provide funds for regular
and necessary maintenance for CTE equipment per CTE
grant guidelines and regulations.

ARTICLE 18-6.2 — ARTICLE 18-18 (NO CHANGES)

NEW 18-18.4. The BOARD, in consultation with the UNION
through the Joint CTE Committee shall continue to plan op-
portunities for Career and Technical Education program ex-

pansion in CPS neighborhood high schools.

NEW 18-19. Professional Development. Teacher partic-
ipation in the annual CTE Summer Institute is mandatory

ARTICLE 19 - ARTICLE 20-1.1(A) (NO CHANGES)

ARTICLE 20
CLINICIANS

20-1.1(b). PSRP clinicians defined. For purposes of this Ar-
ticle, PSRP clinicians are defined as full-time certified or li-
censed employees who are employed in the following titles:
PSRP case manager or PSRPs assigned case management
responsibilities, speech—tanguage—pathologistparaprofes-
stonat-licensed practical nurse, health service nurse, and
health assistant.

ARTICLE 20-1.2 - ARTICLE 20-1.6 (NO CHANGES)

20-1.7. Work Space and Equipment for Clinicians. Clini-
cians shall be provided with appropriate work space to in-
clude a desk, chair and testing tables; a computer; a lock-
ing file cabinet with a key; direct access to working copiers,
printers and telephones for follow up calls; testing environ-
ments that are heated and well ventilated; and necessary
supplies, including file folders, paper clips and envelopes to
store professional protocols. The Office of Diverse Learner
Supports and Services shall inform principals annually at
the beginning of the year about clinician work space needs
in writing. A copy of this written transmission shall be sub-
mitted to the City-Wide Professional Problems Committee

at the first meeting. The Principal shall provide clinicians

access to a designated space within the school building
that is a confidential and private space for the provision of

therapeutic services and testing to students. The Principal
or designee will provide clinicians a weekly schedule of the
designated space. Work space allocated to clinicians shall
provide appropriate privacy for the administration of tests (in
accordance with CPS-allocated test requirements and state
and national standards) and confidential discussions and
shall be as free from noise and interruption as the educa-
tional program and the school facility permits. The Office of
Diverse Learner Supports and Services shall conduct a sur-
vey to be distributed to clinicians before the end of Septem-
ber each school year to ascertain whether the work space
conditions are adequate as defined in this article. A process
to remediate the situation shall be determined by the Cli-
nician Professional Problems Committee with the Office of
Labor Relations and the administrators of Office of Diverse
Learners Services and Supports.
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ARTICLE 20-1.8 (NO CHANGES)

20-1.9. Travel Time._Clinicians-who-travel-fromone-school
to—another—during—thenoon—hour shalt-be—-altowedseven-
ty-five-minutesinctudingtuneh-fortravettime-A clinician who

must travel during the afternoon shall be given a daily un-
interrupted lunch period of forty-five minutes with no work

responsibilities exclusive of travel time.

ARTICLE 20-1.10 — ARTICLE 20-1.12 (NO CHANGES)

NEW 20-1.13. Beginning in the 2020-21 school year, the
BOARD will not contract out or otherwise privatize teach-
er clinician positions (as defined in Article 20-1.1(a)), PSRP
clinician positions (as defined in Article 20-1.1(b)), teacher
assistants or librarians. Beginning with the 2019-20 school
year, the BOARD will implement a program to reduce the
number of contract or agency nurses that it currently utilizes
with the goal of eliminating all contract or agency nurses by
the end of the term of this Agreement, except for short-term

substitute and/or supplemental nursing services.

ARTICLE 20-2 - ARTICLE 20-2.5 (NO CHANGES)

20-2.6 Counselor Duties. In programming and directing
the work of an Elementary, Middle, and High School coun-
selor, a principal shall ergeavorto assign duties to the coun-
selor that are consistent with the_ CPS Reach Framework for
School Counselors which will remain aligned with the rec-
ommendations of the American School Counselor Associa-

tion (ASCA) or-otherrecognized-organizations, except-when

Pnnmpals will ensure that School Counselors are given ad:
equate time during the school day to deliver Tier 1, 2, and 3

student supports and counseling activities. Disagreements
over this Section shall be resolved initially by the counselor,
the principal and the Professional Problems Committee.

20-3.1. Work Year.

20-3.1(a). Schootpsychologistsemployedinthe-Of-

on—the—work—year—for248-daypersennel—Pension

contributions al“d .SF.'eﬁ.'eawl'e'l o elt"e el ' ”5'°|°
208-dayyear.

Effective-September 62976 —aAll newlyappointed
school psychologists and all provisional and tem-
porarily certificated school psychologists shall be
employed on a ten-school-month (208-day) basis.

20-3.1(b). Schoot-psychologists—contintotsty—emn—

Pensi e o hatbed I
on—the—work—year—for 248-day—personnel—Pension
contributions and sick leave fer—alletheremploy-
ment-perioc—-ectassifieations shall be based on the

208-day vyear.
20-4.1. Work Year.

20-4.1(a).

onthe-weorkyearfortwelve-sehool-month-personnel:

All newty—appointed school social workers and all
provisional and temporarily certificated school so-
cial workers shall be employed on a ten-school-
month (208-day) basis. All-sehool—seocial-workers
ctrrentty-employed-on—a-twelve-sehoot-month—(52-
to-convertshaltbefinaland-cannot-subsequently-be
changed-attherequestof the-employee:
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20-4.1(b). Schoolsecial-workers—econtinuously-em-

pleyedinthe Office-of DiversetearnerSupportsand

Employment of ten-school-month (208-day) school
social workers beyond ten school months shall be
considered as summer employment. Pension con-
tributions and sick leave shall be based on the 208-
daya-ten-schoot-month-year.

20-5. Speech Language Pathologists and-SpeechLan-
Patholoaist P tessionals.

20-5.1. Staff Development Workshop. The BOARD
shall also conduct one annual staff development
workshop for speech pathology teachers and
speech language pathologists aned-speechtanguage

ARTICLE 20-5.2 (NO CHANGES)

ARTICLE 20-6.2 - ARTICLE 20-6.7 (NO CHANGES)

NEW 20-6.8. The BOARD, in consultation with the UNION
will develop and implement a program that will devote re-
sources to LPNs interested in becoming HSNs and HSNs
interested in becoming CSNs. The BOARD, in consultation
with the UNION, will develop and implement a program for
LPNs interested in becoming HSNs and HSNSs interested
in becoming CSNs. The BOARD will devote no less than
$2.000,000 during the term of this Agreement to support tu-

ition assistance for nurses, employees and prospective em-

ployees toward mutually agreed upon universities between
the BOARD and UNION, as well as other related program

costs.

NEW 20-6.10. Nurses who change job classifications will be
placed in the appropriate lane according to their level of ed-
ucation and job classification on the step in that lane closest
to, but not less than, their salary prior to the change. From
there, they shall advance steps and lanes as determined by

Appendix A.
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ucation teachers to identify which resources and materials

will be purchased to best serve the needs of the students.

Principals shall be encouraged to use Guidance, developed
by the Joint Special Education Committee, on the alloca-

tion and the use of these funds the allocation and the use of
these funds to meet the needs of the students’ IEPs, includ-
ing but not limited to modified curriculum, assistive technol-
ogy. and classroom based evaluation tools.

21-16. Release Time to Complete Individualized Edu-
cation Programs. Recognizing that some Individual Ed-
ucation Plans require more time to develop and implement,

20-9. Counselors, Clinicians and Special Educators
Case Management Responsibilities. By-no-tater-than-the

start-of the 2617-18-schoolyear, tThe Board shall not tenger
require school counselors, clinicians and special educators
to perform case management responsibilities. The Board
and Union shall form a committee to recommend to the CEO
how to implement this provision.

ARTICLE 21
SPECIAL EDUCATION TEACHERS

ARTICLE 21-1 - ARTICLE 21-4 (NO CHANGES)

21-5. Development, Implementation and Progress

Monitoring of Individualized Education Program of-in-
dividuatlizedEducationProgram. The educational and

extracurricular program of a student with disabilities shall
be developed by the student’s Individualized Education Pro-
gram team in accordance with the student’s Individualized
Education Program. The IEP team shall make least restric-
tive environment (LRE) decisions based on the students’
strengths and needs as demonstrated through data. Deci-

Principals shall, to the extent possible, disperse |IEP writing
workload equitably among special education teachers. All

schools shall provide collaboration time at the beginning of
the school year for special education teachers, general ed-

ucation teachers, clinicians, and support staff as needed.

Special education teachers’ job requirements shall priori-
tize the development and implementation of the Individual
Education Plan. Where possible, Principals shall use either
substitutes or release time (from principal directed preps,
lesson plans and/or other paperwork and workload require-
ments) as determined through the PPC to provide adequate
time for special education teachers to complete these du-
ties during the work day. The Joint Committee will discuss
workload issues and relief. If workload issues cannot be

solved by the principal and/or the PPC, then the issue may
be brought to the Joint Committee.

The district agrees to not increase workload for bargaining
unit members due to the Student Specific Corrective Action.

21-18 Case Load Development. School principals, et their
designees, or Program Manager shall consult with Special
Education teachers on case load development.

NEW 21-20. The Board shall provide centralized funding for
special education teacher positions. The Board shall devel-

op a process to evaluate and adjust funding allocations for

sions on the development of the IEP shall be made solely by
the IEP team, pursuant to state and federal law, and reflec-

special education teacher and paraprofessional positions.
The Joint Committee will develop a timeline and provide in-

tive of the provision of a continuum of services. The BOARD

put into the process to evaluate and adjust funding alloca-

shall post on its website a list of specialized programs, in-

tion for special education positions.

cluding school names and grade-levels served not later than
July 1 for the upcoming school year.

ARTICLE 21-6 — ARTICLE 21-14 (NO CHANGES)

21-15 Training and Resource Materials. The BOARD shall
ensure that special education teachers have access to train-
ing and resource materials regarding the preparation of In-
dividualized Education Programs. Such materials may be
available online. At the beginning of each school year, the
BOARD shall advise all special education teachers of the
training and resource materials available and shall ensure
such teachers are informed of how to access such mate-
rials. Principals shall inform special education teachers at

the start of the school year the amount of funds that have

been allocated in the school budget for special education
resources and materials and shall work with the special ed-

NEW 21-20.1 A Special Education teacher shall have ac-
cess to the assessment data, grade book, grades, student
roster and attendance data for all students served by the

Special Education teacher, including any general education
students in that teacher’s co-teaching classroom.

NEW 21-20.3 When a Special Education Teacher is required
to change teaching location and/or room assignment during

the school year, the teacher may submit a request to the
Principal to have specialized furniture, equipment, and spe-

cialized supplies to be moved. If such a request is made,
the Principal shall arrange for the equipment and supplies

to be moved.

NEW 21-20.4 Where administratively possible, the number
of lesson preparations for Special Education inclusion and

co-teachers in high school shall not exceed three, and every
effort shall be made to keep the number at two._
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NEW 21-20.5 Where administratively possible, Principals
shall make every effort to program special and general ed-
ucation teachers so that co-teachers have common prepa-
ration periods. Principals may also use Principal-direct-
ed preparation periods to provide for preparation time for
co-teachers.

ARTICLE 22
ITINERANT TEACHERS

22-1. Regular School Day. The regular school day for
Deaf and Hard of Hearing Itinerants, Assistive Technology
Itinerants, Augmentative Communication ltinerants, Early
Childhood SPED ltinerant teachers, Home/Hospital Teach-
er, Orientation and Mobility Specialists, and itinerant teach-
ers of the Visually Impaired shall be seven hours, with start
and stop times aligned to the schools they are assigned
to, with a continuous duty-free lunch period of 45 minutes
and a 60 minute preparation period daily and four days of
self-directed and one day of principal or clinician manager
directed time per week. Travel Time. A clinician who must
travel during the afternoon shall be given a daily uninterrupt-
ed lunch period of forty-five minutes with no work responsi-
bilities exclusive of travel time.

ARTICLE 22-2 - ARTICLE 24-3 (NO CHANGES)

ARTICLE 24
SUMMER SCHOOL

24-41. In schools which have summer programs, where
there are more qualified PSRP applicants in a given job title
for summer school positions than positions available, pref-
erence shall be given to PSRPs who have worked fewer than
two summer sessions immediately preceding the current
summer session. Summative ratings may be a consideration.
In order to provide continuity of service to students, a one-

on-one Teacher Assistant assigned to the school during the

regular school term in a special education program or class-
room shall have first preference to work summer school if

the student to whom the Teacher Assistant is assigned will
attend summer school.

ARTICLE 24-4.2 - ARTICLE 27-2.1 (NO CHANGES)

ARTICLE 27
CLASS COVERAGE

27-2.2. Employment Criteria. The Talent Office shall es-
tablish criteria to be used in the selection and retention of
Provisional Cadre substitutes. The Cadre and Provision-
al Cadre substitutes selected by the BOARD shall be em-
ployed on all student attendance days during the time they
are assigned to the Cadre other than on the final day of the
school year. Said Cadre and Provisional Cadre substitutes

shall be continuously available to perform substitute service

at least three days per week, on average. Further, they shall
accept all assignments in any and every school.

ARTICLE 27-2.3 — ARTICLE 27-2.6 (NO CHANGES)

27-3. Using Appointed Teachers or TATs to Provide
Class Coverage. The BOARD agrees, in principle, that no
teacher shall be requested to assume responsibility for stu-
dents from classrooms of absent teachers when substitutes
are unavailable. In elementary schools, middle schools, ed-
ucation and vocational guidance centers and high schools,
at no time should special education classes nor special
programs, such as library, physical education, shop, TESL,
bilingual or special reading classes, be discontinued so that
substitute service may be performed by teachers of these
programs, except in the case of emergencies, in which case
the above teachers shall be subject to last call, with special
education teachers the very last to be called, after available
non-teaching certificated personnel have been assigned.

CPS shall pay substitute teachers additional compensation

when they agree to serve at high-needs schools, as identi-
fied by CPS.

CPS will work with CTU to develop appropriate special ed-
ucation training for substitutes. CPS shall pay retiree sub-

stitute teachers with special education licenses additional
compensation at rates agreed upon with the Union when

they serve as substitutes in a special education capacity.

ARTICLE 27-4 — ARTICLE 27-6 (NO CHANGES)

27-7. Substitute Coverage for Teacher Assistants in Ear-
ly Childhood Classrooms €enters. The BOARD witt shall
provide substitute coverage for teacher assistants in early
childhood eenters classrooms who are absent.

ARTICLE 27-8 (NO CHANGES)

27-9. Substitute Coverage During Mandated Testing.
Wherenecessary-and-onan-as-needed-basis;a A principal
shall provide substitute coverage for teachers engaged in
one-on-one required testing te-g BIBBELS) and for teach-
ers providing modifications or accommodations to students
with disabilities during testing._

ARTICLE 27-10 - ARTICLE 27-11 (NO CHANGES)

NEW 27-12. General Class Coverage Provision.

NEW 27-12.1. Substitutes shall have a continuous duty-free
lunch period with no work responsibilities.

NEW 27-12.2. Two city-wide or district cluster meetings

shall be held annually, to provide professional development
for substitute teachers, on topics including special educa-
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tion, English language learners, and technology.

NEW 27-12.4. The BOARD shall abide by the provisions of
the Substitute Teacher Handbook developed by the BOARD

and the UNION during the 2016-17 school year, subject to
the terms of this Agreement.

NEW 27-12.5.The BOARD shall hire additional cadre substi-
tutes who will agree to any school assigned within a particu-
lar geographic area, as defined by the BOARD prior to each

school year.

ARTICLE 28
CLASS SIZE

28-1. The BOARD of Education acknowledges and strives to
maintain class sizes as established in Board Policy Section
301.2 (Class Size) and Board report: 10-0615-PO1 (adopted
June 15, 2010) shall provide as follows:

Elementary Schools and Vocational Guidance Centers
(if any)

A. Staffing
28 at the kindergarten level
28 at the primary level
31 at the intermediate level and upper grade level

20 in the education and vocational guidance centers
(if any)

1. The number of classroom teaching positions pro-
vided to each elementary school will generally be
determined as follows:

a. The total number of intermediate and upper grade
students will be divided by 31 on a whole number
basis (i.e., the division will not be extended to a
decimal place). If the division is uneven, then the
remaining students will be included in the primary
membership;

b. The total number of primary students will be di-
vided by 28 extended to one decimal place, and
rounded up to the nearest whole number;

c. The total number of kindergarten students will be
divided by two, extended to one decimal place,
and rounded up to the nearest whole number;
this number will then be divided by 28, extend-
ed to one decimal place, and rounded up to the
nearest half (0.5) number;

d. The sum of (a), (b) and (c) represents the total
number of teaching positions that will be provid-
ed to each elementary school;

e. Teachers assigned to the Intensive Reading Im-
provement Program or to bilingual programs will

not be counted as part of the number provided
to implement the maximum class size program in
each school.

2. The total number of education and vocational guid-
ance center students (if any) will be divided by 20,
extended to one decimal place, and rounded up to
the nearest whole number.

B. Organization

1. Elementary Schools With Space Available

In those elementary schools in which space is avail-
able, the maximum number of students in classes
will generally be as follows:

27-29 in kindergarten classes
27-29 in primary grade classes

30-32 in intermediate classes and upper grade
classes

Implementation of these class sizes in specific
schools may result in problems relating to class re-
organization, single section classes, split grades,
and installation of experimental programs. Local
school deviations from the class sizes indicated
above may be made by the principal, after con-
sulting the Professional Problems Committee and
the teachers involved, when necessary to imple-
ment special programs for instructional improve-
ment or to meet special needs of the particular
school.

2. Elementary Schools Without Space Available

In those elementary schools in which space is un-
available to organize classes as indicated above,
the additional teachers provided under the staffing
in (A) will share the curriculum planning, instructional
responsibilities, and all other related duties of teach-
ers. Said additional teachers will be programmed in
such a way as to provide for maximum teacher-stu-
dent contacts on a regularly scheduled basis to
share the instructional load of the classroom teach-
ers. Said additional teachers should not be used
primarily for:

administrative assistance

building security purposes

clerical or office-type tasks

discipline purposes

substituting

lunchroom duty

playground duty

guidance purposes—adjustment and counseling

3. All schools will be designated as schools with space
available or schools without space available. Five
periodic reports will be prepared during the school

10 ¢ October 2019



year and will include the following: meet special needs of the particular schools. The
total number of subject matter students assigned to

a. a listing of the names of the schools where space each teacher should not exceed the number of subject
is available; classes multiplied by the maximum class size for the

I . iven ject indicated.
a. listing of the names of the schools where space is given subjec cate

not available and where additional teachers have B. The number of students assigned to teachers indicat-
been assigned. ed below will generally be determined by multiplying
the number indicated next to the subject by the num-

4. Elementary schools without space available and ber of classes in the given subject.

where additional teachers have been assigned will:

a. receive first priority in the assignment of Cadre Art 31
and day-to-day substitute teachers;
General Music 34
a. have physical education teachers and teach-
er-librarians assigned based on the number of Physical Education 40
teaching positions, with each kindergarten class
counted as one position. lll. Elementary Schools-Art & Music
The BOARD will continue to assign art and music
teachers to elementary schools in accordance with the
Il. High School Staffing and Organization following formula:

A. The maximum number of students in the classes indi- .5 position for schools whose enrollment is 750

cated below will generally be as follows: or less;
English (regular, honors and advanced placement) 1.0 position for schools whose enroliment is 751
28 or more.
English (essential or basic) 25  IV. Shop, Home Economics, Laboratory and Drafting
Mathematics (regular, honors and advanced place- Shop, home economics, laboratory and drafting class-
ment) 28 es shall be limited in size to the maximum number of
work stations available in each individual physical
Mathematics (remedial) 25 classroom in each school. The number of stations in
each individual classroom shall be determined by the
Foreign Language 28 individual teacher, school administrator, and the shop
supervisor of the BOARD.
Social Studies 28
V. Special Education
Business Education 28
The class size in special education classes shall be
General Science-Science Laboratory 28 in accordance with the guidelines established by the
BOARD in “Guidelines for Special Education Pro-
Home Economics—Non-Laboratory o8 grams” and the Rules and Regulations of the State

Board of Education.

If essential or basic students are programmed in the
same English or mathematics class with regular or
honors students, the maximum class size will gener-
ally be 25 students.

VI. Administrative Discretion in Exceptional Circum-
stances

The Chief Executive Officer or Chief Financial Officer is
authorized to permit deviations from this policy where
circumstances in the judgment of either of them re-
quire it.

Implementation of the policy on class sizes in specif-
ic schools may result in problems relating to individ-
ual class sizes, single section classes, installation of

experimental programs, scheduling of special sub-  yI, Procedures for Modifying Class Size Policy
ject classes, and class organization and reorgani-

zation. Local school deviations from the class sizes Prior to BOARD adoption of any amendments to this
indicated above may be made by the principal, after policy altering the class size provisions contained
consulting the Professional Problems Committee and herein, notice and an opportunity to meet and confer
the teachers involved, when necessary to implement regarding the alterations will be provided to the UNION

special programs for instructional improvement or to
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at least 45 calendar days prior to implementation.

The class size in bilingual classes shall be in accordance
with the guidelines established by the BOARD in the BOARD

policy for bilingual education and the Rules and Regulations
of the State Board of Education.

28-2 Enforcement of BOARD Policy on Class Size. Sec-
tion 301.2 of the Chicago Public Schools Policy Manual
(Class Size) shall be enforced only through the joint BOARD-
UNION Class Size Monitoring Process including decisions
of the Joint Class Size Assessment Council established in
Article 28-3:, and are not subject to the grievance and arbi-

of either party, beginning thirty days before the first day of

student attendance until December 1 of each school year.
After December 1, the Council shall meet monthly.

For the purpose of this Article, Priority Schools are defined
as neighborhood schools with 60% or more students at-

tending the school who reside in Tier 1 communities. The
BOARD and the UNION have the joint goal of addressing

class size in schools where the student population has high-
er needs and may need more targeted resources in order to

ensure equity.

The Council will be provided with schools’ enrollment pro-

tration procedure in Article 3, except that disputes over the

jections and budget reports following LSC/District approval

compliance with the process set forth in Article 28-3 with

in the spring, class size data by the 10th day of the school

respect to the Joint Class Size Assessment Council and
enforcement of Joint Class Size Assessment Council deci-

sions are subject to expedited grievance and arbitration in

year, and class size data quarterly. The Council will review

projected school budgets, schedules, organization charts,
space utilization, and school level staffing. The Council may

Article 3-8.3.

28-3 Class Size Monitoring Process.

Effective the 2020-

Joint Class Size Assessment Council:
2021 school year, the BOARD and the UNION shall staff a

12-member Joint Class Size Assessment Council. Council
members must include representation of former educators

or school-level administrators. To avoid deadlocks, the par-

ties shall mutually agree upon a neutral tiebreaker appointee
who will be a current or former educator. The Council shall

be provided with adequate administrative support to carry
out its function, which will be paid by CPS and not taken out
of class size enforcement funds. The BOARD shall appoint
six members, one of whom must be an educator, and the

request additional information from the Council administra-
tor which shall be provided promptly in order to effectuate a
timely decision. The Council shall review the class size data
with a focus on oversized classrooms in Priority Schools as
well as oversized classrooms in other schools as defined in
28-4. Upon review of the data or if notified of either over-
sized classrooms or oversized high school teaching loads,
the Council shall identify which classrooms to investigate
further.

The Council shall assign two members, one appointed and
paid for by the UNION and one appointed and paid for by the
BOARD, as review team to investigate the identified over-
sized classes. Compensation for Council members shall
include reimbursement for travel expenses and members
will be paid for travel time. Oversized classes, per Council
criteria in alignment with Article 28-4, trigger automatic in-

vestigation.

The Council review teams shall begin their assessment
no later than 3 days after notification. When conducting a
review of an identified class size issue, the Council mem-
bers shall meet with the principal and impacted teachers,
who shall work collaboratively with the Council members to
arrive at a solution. Based on its investigation, the review
teams shall provide a report to the Council within five days.
The report shall include a recommendation as appropriate,
inclusive of the input of the principal and impacted teach-
ers, on how to remedy any identified class size issues. The
recommendation must be shared simultaneously with the
principal and the impacted teachers. The principal shall re-
spond to the Council’s final recommendation, if the princi-
pal chooses, within three days, or before the next Council
meeting, whichever occurs later. These deadlines may be
extended at the discretion of the Council for good cause.

The Council shall issue a decision, either accepting or mod-

UNION shall appoint six members, one of whom must be

ifying the recommendation, at the next Council meeting fol-

an educator. Within 90 days of ratification of this agreement,
the Council shall set standards and priorities for address-

ing oversized classrooms, including targeted relief to ensure

lowing receipt of the members’ report. The Council’s deci-

sion may include: separating oversized classrooms; adding
teacher assistants; reorganizing classes or class schedules

equity in Priority Schools. Within the same time period, the

(including possible prospective relief); and other remedies

Council shall also set standards for the functioning of the
Council. The Council shall meet as needed, at the request

as determined by the Council. The Council will also decide
and grant funds if needed for implementation. The Council
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cannot impose a remedy that includes establishing multi-

*Varies by class - e.g. basic or essential classes are 25, reg-

grade classrooms in elementary schools. Council decisions
are final and binding.

The Joint Class Size Assessment Council shall be the sole
and exclusive means of enforcing the commitments set forth
in this Article. The Council structure shall be reviewed at the
end of the 2020-2021 school year to determine effectiveness

and to determine if changes to the Council or the process
are necessary to improve the effectiveness of the Council.

Oversized Classrooms Entitled to Automatic Investiga-

tion

The BOARD shall aspire to stay within the class size limits
contained within Article 28-1. Effective for the 2020-2021
school year, in the event that class sizes exceed the Over-
sized Class Limits by the following thresholds, it shall trigger
an automatic investigation by the Council. As set forth in Ar-
ticle 28-3, when setting standards and priorities, the Coun-
cil may set lower limits in Priority Schools and give Priority
Schools preference for remedies.

Grade Article | Over- Article 28-4 Article 28-4
Level 28-1 sized Oversized Oversized
Class classes | Class Limits Class Limits
Size
Limits Eff. 7/1/20 After 20-21
school year
K 28 29-32 32+ (+4 stu- Available
dents over) money for
class size
1-3 28 29-32 32+ (+4 stu- reduction
dents over) in 28-5
will allow
4-8 31 32-35 35+ (+4 stu- | for further
dents over) reduction in-
subsequent
years.
9-12 25,28, | 25-32, 32, 35, 38 (+7,
31 28-35, respective-
32-38* ly)**

ular 28, etc...

**Or where teacher average load is oversized by 14 students

Within the funding provided for in Article 28-5:

o Qversized classrooms in grades K-8 shall be ad-
dressed either by adding an instructor, or by adding
a teacher assistant to each oversized class, or other
remedies determined by the Council depending on
space available and the number of students.

o Qversized classrooms (including oversized teacher
loads) at the high school level shall be addressed by
adding an additional instructor, additional class sec-
tions, or other remedies determined by the Council
depending on space available and the number of
students.

o Effective just second semester of the 2019-20
school year, a teacher assistant or instructor assis-
tant shall be assigned to kindergarten, first grade,
second grade, and third grade classrooms that have
32 or more students enrolled The teacher assistant
or instructor assistant shall assist in core instruction
and may be shared with more than one classroom.
The BOARD shall observe the terms of Article 28-4
of the 2015-19 Agreement for the first semester of
the 2019-2020 school year.

Article 28-5. Funding. The BOARD shall provide $35 mil-

lion each Fiscal Year to fund the costs associated with pro-

viding class size relief to meet or exceed the class size limits
in Article 28-4.

ARTICLE 29 - ARTICLE 30-8 (NO CHANGES)

ARTICLE 30
STUDENT DISCIPLINE

NEW 30-9.1. The BOARD and the UNION acknowledge the
importance of creating a positive climate and culture in every
school that is conducive to learning. Staff, families, students
and community members all play a role in creating this pos-
itive school climate. The BOARD and UNION are committed
to creating safe, inclusive, and positive environments that
support academic, behavioral, and social-emotional suc-
cess for all students. Restorative Justice (RJ) practices are
ways for a school community to build relationships, problem
solve, and learn.

NEW 30-9.2. The BOARD shall receive recommendations
from the faculty and staff of each school to improve the
culture and climate of the school in order to implement the
BOARD’s commitment to Restorative Justice practices,
Social Emotional Learning, and Safety. Each school’s Pro-

fessional Problems Committee shall develop and annually
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review a school climate discipline plan.

NEW 30-9.3. The BOARD and the UNION shall work collab-
oratively with local restorative practice community experts

to develop curriculum and training modules to train school
communities, individual teachers, and parents on restorative

practices.

ARTICLE 31 - ARTICLE 33-3 (NO CHANGES)

ARTICLE 30
LEAVES OF ABSENCE

33-4. Bereavement Leave. In addition to the provisions of
Board Rule 4-14(b), whenever the absence of a bargaining
unit employee is caused by the death of the teacher’s par-
ent, spouse, spouse’s parent, domestic partner, domestic
partner’s parent, child, brother, sister or grandparent, such
employee shall be paid the basic salary for the number of
days absent from-thedate-of death-to-the-date-the-emptoy-
eereturnsto-work provided that the number of days shall
not exceed ten days with the last five being applied against
accumulated allowable sick leave. The BOARD shall allow
bereavement days to be taken non-consecutively provided
that they are taken in no more than two installments within
one month of the date of death.

ARTICLE 33-5 — ARTICLE 33-12 (NO CHANGES)

33-13. Extended Leave. In the case of a bargaining unit
employee whose continued illness extends beyond the
amount of sick leave earned and accumulated, the Talent
Office may authorize extended leave with pay.

A request for extended sick leave must be directed to the
Director of Employee Engagement Director of Absence &
Disability who shall develop standards to ensure that a fair
and equitable treatment of all employees is maintained with
respect to extended sick leave.

Extended sick leave shall be granted at the discretion of the
Chief Talent Officer whose decision shall not be subject to
further review.

ARTICLE 34 — ARTICLE 35 (NO CHANGES)

ARTICLE 36
SALARIES AND OTHER
COMPENSATION

36-1. Salaries, Compensation and Remuneration Provi-
sions. The annual salaries of all bargaining unit employees
and all other provisions governing compensation and remu-
neration are set forth in the salary schedules and provisions
attached hereto as Appendix A. Such salary schedules and

provisions contained in Appendix A are hereby made a part
of this Agreement. Salary schedules will receive a cost of
living adjustment in the following percentages on July 1st of
the corresponding fiscal year:

Fiseal- COLA Lane-and-Steps

Year

2016 8% Nene

2017 0% EffectiveJuly-1,2016teachers-
and-PSRPs-shalt-be-restored-to-
the-appropriate-step-andHanere-
i f : ‘
education-{back-pay-to-7/ 116

2018 2% Yes

2019 25% Yes

Fiscal COLA

Year

2020 3.0%

2021 3.0%

2022 3.0%

2023 3.5%

2024 3.5%

HeﬁaJ—S—S%-ef-feeﬂvedﬂ{ﬁ—EG#All bargalnlng unlt employ-

ees hired on or before December 31, 2016 shall maintain
the pension pick-up without change per the predecessor
agreement.

ARTICLE 36-2 - ARTICLE 36-3.2 (NO CHANGES)

to |0|ntlv select a bank or f|nan0|al mstltute that can and-as-

sist employees who plan to establish personalized deferred
pay accounts with-their-ownbanks-orfinanciat-institutions
that will allow them to direct a portion of their compensation
into a savings or other account to be available during unpaid
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break periods. The BOARD shall work to make establish-

ing such deferred pay accounts with the selected bank or
financial institution as simple and efficient for employees as

possible.

ARTICLE 36-3.4 — ARTICLE 37-2 (NO CHANGES)

ARTICLE 37
SICK DAYS AND SHORT-TERM
DISABILITY LEAVE

37-3. Roll Over of Sick Days Granted On and After July
1, 2012. Sick days awarded on and after July 1, 2012 that
remain unused at the end of the Fiscal Year may be rolled
over for future use up to a maximum of ferty<{46) two hun-
dred forty-four (244) days and may be used for the following
purposes: (a) as sick days or for purposes of leave under the
Family and Medical Leave Act; (b) to supplement the short-
term disability pay in days 31 through 90 to reach 100% in-
come during such period or (c) for pension service credit
upon retirement. Sick days accumulated under this Section
shall be utilized prior to sick days in the “retained sick day
bank” as defined in Article 37-4.

ARTICLE 37-4 - ARTICLE 37-5 (NO CHANGES)

37-6. Transfer of Sick Days. Employees may donate up
to ten (10) sick days from their Grandfathered or CTU sick
day banks to another employee who is suffering from a se-
rious medical condition and who is on an approved leave
of absence. An employee receiving a donation of sick days
may not receive more than forty-five (45) days of sick leave
in the aggregate from donor-employees and may only re-
ceive a donation once during his or her employment with
the BOARD.

ARTICLE 38 — ARTICLE 39-1A (NO CHANGES)

ARTICLE 39
TEACHER EVALUATION

39-1B. The BOARD adopted an evaluation plan and proce-
dures (“the evaluation plan”) on March 29, 2012. That plan
was implemented effective with the start of the 2012-2013
school year, and has remained in place since, with year-
to-year amendments through the Joint Teacher Evaluation
Committee not inconsistent with the collective bargaining
agreement. The BOARD shall share with the UNION mem-
bers of the Joint Committee a draft of the REACH hand-
book no later than June 30th July 15th of each year and the
BOARD and UNION members of the Joint Committee shall
try to reach consensus on the language before the BOARD
publishes the handbook on or about August 1st. 15th.

39-1C. The Joint Teacher Evaluation Committee (“Joint

Committee”) shall continue its collaboration. The Joint
Committee shall consist of five members selected by the
UNION and five members selected by the BOARD. The Joint
Committee shall meet at least one day per month during
the regular school year. The Joint Committee shall produce
joint recommendations to the Chief Talent Officer and Union
President by the end of each school year regarding possible
improvements to the implementation of Teacher Evaluations,
including efforts to mitigate or eliminate any disproportion-

—Stu-
dent growth scores shall be 30% of the summative rating

for the duration of this Agreement, unless before the Agree-
ment’s expiration, there is a change in applicable state law,
in which case student growth scores shall be the statutory
minimum. Joint Committee meetings shall occur where pos-
sible during the regular school day. Where necessary, mem-
bers of the committee who are classroom teachers shall be
provided with substitute teachers on meeting days.

D. The BOARD and the UNION shall conduct a new joint
study of evaluation implementation, to be renewed and up-
dated annually, for as long as there remains a dispropor-
tionate impact of observation or student growth measures
of the implementation of the teacher evaluation plan, as de-
termined by the Joint Committee.-The Joint Committee shall
determine what changes, if any, are necessary to improve
the content and procedures of the teacher evaluation plan.
Any changes to the teacher evaluation plan shall be commu-
nicated to all teachers within ten school days of adoption.

ARTICLE 39-1E - ARTICLE 39-1F (NO CHANGES)

39-1.1. Orientation.

New Fteachers to a school and all teachers at a school with
a new principal at the start of the school year shall be pro-
vided with an orientation session on the teacher evaluation
plan during the first week of the school year prior to student
attendance, but not later than the 20th day of student at-
tendance, unless they are hired or transferred to the school
after the 20th day. In such cases, Fteachers shall be provid-
ed copies, which may be in electronic form, of the teacher
evaluation plan. Teachers hired after the first week of the
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school year shall be provided with said orientation within the
first week after their hiring._

Returning teachers in schools with a returning principal at
the start of the school year shall have access to all orien-
tation materials and a—copy-of the teacher evaluation plan
on the CPS Knowledge Center. shatt-beprovidedto-every
teacher-The Joint Committee shall review and determine ori-
entation materials and programs for the 2013-14 school year
and thereafter.

ARTICLE 39-1.2 — ARTICLE 39-2.2 (NO CHANGES)

39-2.3. Teacher Practice Observations
A. Formal and Informal

1. Formal observations shall be preceded by a pre-con-
ference. All formal observations shall be forty-five
minutes in duration, the length of the class period or
the length of the lesson. Formal observations shall
be followed by a post-conference.

2. Informal observations shall be at least fifteen min-
utes in duration.

B. Timing and Number

1. Timing and Number. The first observation shall take
place no sooner than the fifth week of the school
year. During the 5th through 8th week of the school
year, observations are permitted but all reasonable
care shall be taken by evaluators to avoid perform-
ing observations of Kindergarten teachers during
class periods when the KIDS Assessment is being
conducted.

2. Each subsequent observation shall be separated
by at least one month, or three months for teachers
evaluated biennially, and be completed no later than
the thirty-fifth week of the school year. Observations
shall not occur on the student attendance day pre-
ceding or immediately following Thanksgiving, Win-
ter and Spring breaks.

3. Teachers shall have three observations by qualified
evaluators during their evaluation cycles, at least
two of which shall be formal observations in order
to receive a summative evaluation. The same eval-
uator shall conduct the pre-conference, observation
and post-conference for each observation.

4. Evaluators shall consider teachers’ preferenc-
es when scheduling times and dates (and specific
classes and subjects) for formal observations.

C. Observations and Conferences

1. Pre-observation conferences shall be scheduled
with reasonable notification to the teacher.

2. Pre-observation conferences between the teacher

and the evaluator shall take place no later than one
week prior to the formal observation. Teachers are
encouraged to complete the Pre-Conference Pro-
tocol prior to the Pre-Conference. Pre- observation
conferences prior to a formal observation shall be
private interactive discussions between the evalua-
tor-observer and the teacher at which lesson and
unit plans, portfolios of student work, student is-
sues, resource needs, the teacher’s identification
of areas in which he or she wishes to have focused
feedback from the evaluator-observer and other
professional practice issues identified by the teach-
er or evaluator-observer shall be discussed.

3. Evidence collected during formal or informal obser-
vations shall be aligned to the CPS Framework for
Teaching. In the case of observations of educators
where CPS Addendums exist, no evidence shall
contradict such an Addendum.

4. Each formal observation shall take place within five
school days of the pre-conference and during the
time that the instructional module discussed at the
pre-conference is to be taught.

5. Post-conferences between the teacher and eval-
uator-observer shall take place within three to ten
school days following the formal observation and
shall be private. Feedback after an informal obser-
vation may be provided in person or electronically.
The teacher may request in person feedback after
an informal observation.

6. The evaluator shall provide the teacher with all the
evidence, observation scoring and reflections via
the BOARD’S on-line teacher evaluation data sys-
tem, to which the BOARD will provide teachers un-
limited access.

7. The evaluator will reschedule observations if class-
room activity has been disrupted at the time of the
scheduled observation (e.g., when a co-teacher is
absent, if the building loses electricity, when the
teacher is conducting a test, etc.)

D. Summative Evaluation

There will be only one annuat-orbienniat summative
evaluation_rating per-evatuation—eyete-at the end of the
each teacher’s evaluation cycle. The BOARD shall at-
tempt to provide summative ratings no later than the
tast-day-of student-attendanee-September 15, and the
Joint Committee will review its progress toward that
goal.

ARTICLE 39-2.4 (NO CHANGES)

39-2.4(a). Best Practices. The Joint Committee has devel-
oped a set of “best practices” around teacher evaluation.
They are included in the REACH Handbook and shared
with teachers at the start of each school year. -whichhave
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- Observers shall
make all reasonable efforts to abide by the best practice
guidance. If a teacher rating is adversely affected by an
observer’s failure to follow best practices, the observation
rating shall be voided. In the case where an observation is
voided and there are insufficient remaining observations to
support a summative rating the teacher will be rated inability
to rate-in-the-summative-evatuation.

ARTICLE 39-2.5 — ARTICLE 39-2.6 (NO CHANGES)

39-2.7. Clinician Evaluation Plan. Clinicians shall be eval-
uated in accordance with the Clinician Evaluation Plan in ef-
fect during the 2015-16 school year, and the BOARD shall
abide by the Case Review process established in that plan.

Clinicians who are PATs hired and assigned by the Office
of Diverse Learner Support Services (ODLSS) and whose
REACH ratings are projected to be 250 or below may be
non-renewed by ODLSS. Clinicians in their PAT1 or PAT2
year whose REACH ratings are projected between 251 and

284 will be renewed by ODLSS and provided support for the
following school year. Such support may include from a co-

operating senior clinician in the same field and professional
development in the areas that they were rated lowest. Clini-
cians in their PAT3 year or later will continue to be subject
to the non-renewal standards and procedures for all other
non-tenured teachers.

ARTICLE 39-2.8 — 39-5 (NO CHANGES)

39-6. Unsatisfactory Substitutes. The Board, in consul-
tation with the Substitute Professional Problems Commit-
tee, will establish a performance improvement process for

day-to-day substitutes to be implemented at the start of the

2020-2021 school year. For day-to-day substitutes perform-
mq unsatlsfactonlv reerurrrﬁe—berfermanee—rmbrevemeﬁf

ry-rating; the Talent Offlce shall schedule a conference W|th
said the day-to-day substitute and the UNION to give the
day-to-day substitute a written copy-of-thereasons—for-the
unsatisfactoryrating statement of the performance deficien-

cies, to discuss the—reasons-the performance deficiencies,
and to give positive suggestions for performance improve-

ment to-the—day-to-day—substitute. The services with the

school system of an—unsatisfactory day-to-day substitute
shall net-be terminated as provided for in the performance

|mprovement process or if uﬁ%H—sald—day-te-d-ay—eubsﬂ%u%e

erpaie—uﬁess there is ewdence of moral IaX|ty or serious
misconduct.

ARTICLE 39-7 - ARTICLE 39-8.C (NO CHANGES)

39-8. D. During the remediation period, an evaluator will
conduct a mid-point and final evaluation of the teacher’s
performance, using the CPS Framework for Teaching as the
sole measure of performance during the remediation period.
If the teacher is rated “proficient” or better at the conclusion
of the remediation period, he or she shall have successful-
ly completed the remediation period. Following successful

completion of the remediation plan, a—quatified—evatuator

peet—eeﬁfereﬁees— he teacher shall be placed on an annual
evaluation cycle.

ARTICLE 39-8.E (NO CHANGES)

39-9. Appeals Process. A teacher appeals process shall
be established to contest certain summative ratings given
by a qualified evaluator. It shall be comprised of a commit-
tee of four active or retired educators, two of whom shall be
selected by agreement of the UNION President and Chief
Executive Officer, one of whom shall be selected by the
UNION and one of whom shall be selected by the BOARD.
All members of the committee shall be qualified evaluators.
Both the BOARD and the UNION shall select qualified alter-
nate committee members who may substitute for their reg-
ularly appointed members. Individual members of the com-
mittee must recuse themselves from cases where they have
personal familiarity with the teacher appealing a summative
rating and will be replaced by the same appointing entity.
process-exists-after schoolyear2618-2619-

The following teachers will have a right to appeal their rat-
ings according to the timelines outlined in Article 39-9.A:

o Teachers rated unsatisfactory

° Tenured teachers receiving ratings in the lower half
of developing

The following teachers will have right to appeal their ratings
if they are laid off out of order of seniority.

o Teachers rated unsatisfactory

o Teachers rated developing

The time for appeal shall as set forth in Article 39-9A and
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shall commence when the teacher receives a notice of lay-
off/displacement. The notice shall advise the teacher of their
right to appeal their rating.

ARTICLE 39-9.A — ARTICLE 39-9.E (NO CHANGES)

39-9.F. After a review of the written record of the rating and
any interview with the teacher and evaluator, and any ob-
servation, and following deliberation, the appeals committee
may overturn the rating if three of its members conclude that
the rating under review is erroneous. If the appeals commit-
tee determines by majority vote that the teacher’s appeal
is to be granted, the BOARD shall revoke the summative
rating under appeal and issue the teacher a 250 if an un-
satisfactory rating was revoked, a 284 if an emerging rating

was revoked, or a 285 if a developing rating was revoked
an—appropriate—summative-evatuation. A different qualified

evaluator shall be assigned to the teacher during the next
school year who shall follow all applicable provisions of this
Article. No developing rating that results from a sustained
appeal of an unsatisfactory rating shall count towards the
two- developing rule.

ARTICLE 39-10 - ARTICLE 44-3 (NO CHANGES)

ARTICLE 44
GENERAL PROVISIONS

44-4. Washrooms and Rest Areas. The BOARD’s objec-
tive—is—that shall ensure that all schools are provided with
washrooms and rest areas for-men-and-women-teachers all
bargaining unit members that are accessible to all bargain-
ing unit members during all workdays, private, clean and
comfortable.

ARTICLE 44-5 — ARTICLE 44-35 (NO CHANGES)

NEW 44-36.7 The BOARD will provide employees a $500
stipend for each semester that the employee who regular-
ly serves as an interpreter at IEP_meetings until such time

as the BOARD establishes an internal certification process.
Once the internal certification process is established, any

employee who obtains the certification will receive the sti-
pend so long as the employee agrees to interpret at IEP
meetings.

NEW 44-36.8. The BOARD and the UNION shall coopera-

tively plan and shall jointly fund annual information and train-
ing sessions on student loans, loan forgiveness, and debt

reduction for all interested CPS staff, students and families.

ARTICLE 45-1 - ARTICLE 45-4.5 (NO CHANGES)

ARTICLE 45
COMMITTEES

45-4.6 Clinician Work Load. A work committee shall inves-
tigate workload complaints from clinicians working with stu-
dents_with-elisabitities. The committee shall_investigate and
make recommendations_about hiring additional clinicians to
reduce current workload, as well as pipeline programs for
hard to staff clinician disciplines. The Committee shall sub-
mit recommendations to the Chief Executive Officer, with a
copy to the Union President.

45-4.7 Workload Reduction Funding. The BOARD agrees
to commit $566;666 $2,500,000 per year during this Agree-
ment to fund costs associated with workload reduction as
jointly recommended by the Special Education Committee,
the Counselor and Case Management Committee, and the
Clinician Work Load Committee.

ARTICLE 45-4.8 — ARTICLE 45-4.15 (NO CHANGES)

NEW 45-4.16. A standing diversity committee is added to
monitor and make recommendations to improve teacher
and other staff racial diversity to better reflect student pop-

ulation, including university partnerships for the purpose of
increasing the number of teachers of color.

NEW 45-4.19 A standing Bilingual Education committee is
added to monitor progress on recommendations to increase
EL students’ access to quality instruction and services.

NEW 45-4.21. A standing PSRP committee is added to de-
termine changes, if any, to the PSRP evaluation plan and
other PSRP issues.

Article 45-4.22. Sports. A 10-member Sports Committee
is established, with 5 members appointed by the Board and
5 members appointed by the Union. The Joint Sports Com-
mittee shall have the following responsibilities:

° Review the allocation of resources including, but not
limited to, transportation, equipment, uniforms, and
necessary supplies to ensure that schools in need of
greater support for athletics receive priority in distri-
bution of available funds, including securing corporate

sponsorships, donations and grant dollars

o Create a model for greater equity in compensation for
coaches across all sports categories

The Joint Committee will have $5 million annually above and
beyond the current budget allocation for sports administra-
tion.

ARTICLE 46
INTEGRATION -
QUALITY EDUCATION

46-1. General Provision. In order to implement the joint
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policy of the BOARD and the UNION to work affirmatively
to give each student the advantage of an integrated school
and a comprehensive world view, the BOARD agrees as fol-
lows: (a) in concert with the UNION, to encourage appointed
teachers to apply for transfers under the provisions of this
Agreement; (b) in concert with the UNION, to encourage the
extensive use of curriculum, texts and supplementary mate-
rials that represent contributions made to civilization by all
elements of our population; and (c) as funds are available, to
develop programs and select schools to receive the services
and personnel required to deal comprehensively and effec-
tively with the total needs of a student in a school so that all
elements of a sound educational structure are present, such
as drastically reduced class size, additional teachers, addi-
tional counselors, reading specialists, clinicians and teacher
assistants.

NEW 46-1.1 The BOARD shall fund a School Community
Representative at each school with 75 to 139 students in
temporary living situations (STLS). The BOARD shall fund
two School Community Representatives in schools with 140
or more students in temporary living situations. Student
numbers to be measured on the last day of the 1st semester
of the prior school year with any adjustments to be made
on the 10th day of school of the current school year. The
School Community Representative will be responsible for
STLS coordination and actively work to remove barriers to
enrollment, healthcare intervention, provide support and re-

sources for families to access to housing, early intervention,

attendance and success, and all other responsibilities per
federal guidelines for students with the STLS designation.

The BOARD shall also provide paid stipends to schools for
STLS Liaisons, according to the following schedule:

o 1 stipend for each school with 20 to 25 students in
temporary living situations

o 2 stipends for each school with 26 to 40 students in
temporary living situations

o 3 stipends for each school with 41 to 74 students in
temporary living situations

The primary responsibilities for the School Community Rep-
resentatives and the STLS Liaisons include working with
families to determine STLS status, enrolling students in
school and in the STLS program, and distributing bus cards
to students. These employees are also responsible for
maintaining on-going communications with STLS students
and families and providing these families with referrals to

District and community resources that may address barriers
to enrollment, attendance, and success in school.

The Board shall establish a quarterly meeting with the CTU
that enables the parties to evaluate the efficacy of services

to homeless students alongside leaders in CPS’ STLS De-
partment.

Appendix A Part 2

NEW 2F STLS Liaison Per Semester

Effective July 1, 2019 $1,000

ARTICLE 46-2 (NO CHANGES)

NEW 46-4.1
Development

uality Bilingual Education/Professional

1. The BOARD and the UNION shall work collabora-
tively in a CTU/CPS Joint Standing Bilingual Edu-
cation Committee to assess the bilingual education

programs across the district to identify and to assist
in planning on how to address areas of need.

2. The BOARD shall provide consistent, high guality,

paid professional development related to instruction
for English Learners during the school day to teach-

ers who provide instruction to English Learners in
grades Pre-K to 12th. This professional develop-
ment may, but not solely be delivered by the English
Learner Program Teacher. English Learners are de-
fined in this Article as defined in 23 Illl. Admin. Code
Sec. 228.10 excluding students needing services
whose parents have refused bilingual services.

3. Principals shall inform bilingual education teachers
at the end of the school year for the upcoming school

year the amount of funds that have been allocated
in the school budget for bilingual education resourc-

es and materials and shall work with the bilingual

education teachers to identify which resources and
materials will be purchased to best serve the needs

of English Learners. Principals shall be encouraged
to use Guidance, developed by the Joint Bilingual
Education Committee, on the allocation and use of
these funds.

NEW 46-4.2 Bilingual Education Teachers

1. The BOARD and the UNION acknowledge the need

for endorsed Bilingual Certified Teachers to ensure
English Learners receive services required by state

and federal law. The BOARD will offer at least 50%
reduced tuition opportunities with partner universi-

ties for teachers to earn their Bilingual and/or ESL
endorsement.

NEW 46-4.3. English Learner Program Teachers

1. The English Learner Program Teacher position shall
be staffed by the English Learner Program Teacher
who is responsible for coordinating services provid-

ed to English Learners. The roles, responsibilities,
and duties will be published annually by the Office

of Language and Cultural Education. The English
Learner Program Teacher shall not be tasked with
responsibilities outside of the scope of this role (ex.

World Language Instruction, Substitute teaching,

lunch duty, etc).

2. Starting in the 2020-21 school year, the BOARD shall
fund a Half-Time English Learner Program Teacher
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position for schools with 20-150 English Learners,
a Full-Time English Learner Program Teacher for
schools with 150 or more English Learners, 2 full-

46-5.2. CPS is an Immigration and Customs Enforcement

(“ICE”) designated “sensitive location” in which ICE enforce-

ment activities would pose a severe disruption to the learn-

time positions for schools with more than 600 En-

ing environment and educational setting for students and

glish Learners. Schools with 1-49 English Learners

their families.

shall receive a stipend of $1,000 for the role of En-
glish Learner program coordination. Schools with
50-99 English Learners shall receive a stipend of
$1.500. Schools with 100-199 English Learners shall
receive a stipend of $2,000. Schools with 200-249
English Learners shall receive a stipend of $2,500.
Schools with 250 or more English Learners shall re-
ceive a stipend of $3,000.

3. Starting in the second semester of 2019-2020
school year where possible and otherwise at the
beginning of the 2020-2021 school year, an English
Learner Program Teacher at schools with 20 or more
English Learners shall have at least 50% of their time
designated for English Learner Program Teacher co-
ordination duties exclusive of their teaching duties.
An English Learner Program Teacher at schools with
250 or more English Learners shall have 100% of
their time designated for English Language Pro-
gram Teacher duties program coordination duties.
The ELPT shall not be the sole person responsible
for providing English Learner services for English
Learners without a certified Bilingual and/or English
as a Second Language teacher except schools with
19 or fewer English Learners. Teachers in schools
with 1-19 English Learners shall have the option to
accept or reject the principal’'s assignment of the
English Learner Program Coordinator Teacher role
compensated with the stipend. If no one accepts the
role then the Principal shall assign it to a qualified
administrator and when not possible, to a qualified
teacher.

4. English Learner Program Teachers shall not be
considered part of the administrative team but the
recommendations made by the English Learner Pro-
gram Teachers in accordance with CPS policy and
state law shall be considered by Principals when

making educational decisions that affect English
Learners.

NEW 46-4.4 Equal Access to Volunteer for Immigrant
Parents

1. The BOARD shall work with the CTU/CPS Joint

Standing Bilingual Education Committee to recom-
mend may to recommend way in which the Board/

CEOQ can minimize or remove obstacles to volunteer
opportunities for parents English Learners.

NEW 46-5 Sanctuary Schools and Sanctuary Employer

46-5.1. In the spirit of Plyler v. Doe, 457 U.S. 202 (1982), the
BOARD has consistently afforded students access to a high

quality public education at CPS regardless of their immigra-
tion status and is committed to continue this practice.

46-5.3. The BOARD and UNION jointly declare that the
buildings and grounds of CPS Schools are sanctuary spac-
es for all students, parents, administrators, bargaining
unit members, and community members at the school for
school-related business and jointly commit to defend the
right to a free and safe learning environment to the extent

permitted by law.

46-5.4. School personnel shall not inquire about or record a
student’s or a family member’s immigration status, nor shall
the Board collect or retain information regarding the immi-
gration status of any CPS students or their families. Except
by a court order, CPS shall not disclose to ICE any informa-
tion regarding the immigration status of any CPS student.
CPS will not disclose to anyone other than ICE any immigra-
tion information pertaining to any CPS student except pur-
suant to the Family Educational Rights and Privacy Act. The
BOARD recognizes the trust families place in them and shall
not voluntarily divulge information to immigration agents to
the fullest extent possible under the law.

46-5.5. Upon request by ICE agents to enter CPS school
grounds or to obtain or review CPS records, CPS adminis-
tration shall verify the immigration agent’s credentials, ask
the agent why the agent is requesting access, and require
a criminal judicial warrant signed by a federal judge. CPS
shall not admit ICE agents based upon an administrative
warrant, ICE detainer, or other document issued by an agen-
cy enforcing civil immigration law.

46-5.6. In the interest of ensuring the success of the com-
mitments made in this article, the BOARD and the UNION
shall meet to develop a training program for staff on how
to appropriately respond to ICE agents should they request
entrance to the school facilities or grounds as well as pro-
active steps to aid students and families in obtaining legal
or other assistance with immigration enforcement actions.
The BOARD and UNION shall also discuss matters pertain-
ing to the issues of Sanctuary employers and schools as

requested.

46-5.7. CPS Employees shall not face any BOARD discipline
for following the policies contained in this Article.

46-5.10. The provisions contained within this article shall in
no way prohibit the BOARD from honoring and complying
with a duly authorized warrant and in no way shall obligate
the Employer or any of its agents to violate any State or Fed-
eral statutes.

NEW 46-6. Sanctuary Employer

46-6.1. On September 5, 2017, the Department of Home-
land Security announced the end to the Deferred Action
for Childhood Arrivals (“DACA”) policy. The DACA policy

protected eligible immigrant youth from deportation and
provided work authorization documents to nearly 800,000
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young people who came to the United States as children.
The BOARD and the UNION recognize that the young peo-
ple who have received DACA benefits are a valued and im-
portant part of our community. Because the termination of
the DACA policy may affect the work authorization of em-
ployees of the BOARD, the BOARD and the UNION agree to
the following:

46-6.2. The BOARD shall not inquire about or demand proof

of immigration or citizenship status, except as required by
law.

46-6.3. Effective for SY 2019-20, the Board shall, in consul-
tation with the UNION, develop appropriate guidance and
resources of up to $200,000 per school year, to assist em-

ployees in planning for and navigating immigration issues.

46-6.4. Upon written request, an employee shall be released
for up to ten (10) unpaid working days one time during their
employment in order to attend to immigration or citizenship
status matters. The days need not be taken consecutive-
ly. The Employer may request verification of such absences

and/or appropriate certified documentation.

46-6.5. In the event that the BOARD is no longer permitted
to employ an affected employee, the BOARD agrees to con-
vert the affected employee’s termination to an unpaid leave
of absence upon the employee’s return to work, provided
the return to work takes place within two (2) calendar years
for tenured teachers or within one (1) calendar year for all
other employees. Specifically, upon the employee providing
proper work authorization within the appropriate time frame,
the BOARD agrees to reinstate the affected employee to the
employee’s former position, if available, without loss of prior
seniority If the former position is not available, the BOARD
agrees to reinstate the employee to substantially similar em-

NEW ARTICLE
STAFFING

The BOARD agrees to recruit and hire qualified candidates
for positions described in this Article. Provided that there
are a sufficient number of qualified candidates, CPS agrees
to the following minimum staffing:

School Social Workers

Inclusive of the 35 school social worker positions added in
fiscal year 2020, the BOARD agrees to the following staffing:

° By July 30, 2020: 79 school social worker positions
above the number of school social worker positions as

of July 1, 2019

o By July 30, 2021: 123 school social worker positions

above the number of school social worker positions as
of July 1, 2019

o By July 30, 2022: 166 school social worker positions
above the number of school social worker positions as

of July 1, 2019

° By July 30, 2023: 209 school social worker positions
above the number of school social worker positions as

of July 1, 2019

By no later than July 30, 2023, the BOARD will assign
at least one full-time school social worker to each

school in the District.

School Nurses

ployment for which the employee is qualified, including the
Reassigned Teacher Pool, at a salary no less than their pay
prior to their separation. While separated, the employee
shall earn no credit toward step advancement.

46-6.6. Within thirty (30) days of the signing of this Agree-
ment, the BOARD and the UNION shall send the following:

a. A joint letter to educators and support staff with im-
migration or citizenship status resources, such as
the immigrant and refugee children guide for educa-

tors and support staff.

a. A joint letter to students and their families with immi-
gration or citizenship status resources.

ARTICLE 47- ARTICLE 48 (NO CHANGES)

49-1. Duration. This Agreement shall commence on July 1,
20159 and expire on June 30, 201924.

ARTICLE 49-2 - ARTICLE 49-3 (NO CHANGES)

Inclusive of the 30 nurse positions added in fiscal year 2020,
the BOARD agrees to the following staffing:

o By July 30, 2020: 85 nursing positions above the
number of nurse positions as of July 1, 2019

o By July 30, 2021: 140 nursing positions above the
number of nurse positions as of July 1, 2019

o By July 30, 2022: 195 nursing positions above the
number of nurse positions as of July 1, 2019

o By July 30, 2023: 250 nursing positions above the
number of nurse positions as of July 1, 2019

By no later than July 30, 2023, the BOARD will assign at
least one full-time nurse to each school in the District.

Case Managers

In addition to the 30 case manager positions added in fiscal
year 2020, the BOARD agrees to the following staffing by

July 30, 2023:

o 5 Case Manager position for 50-104 students with
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IEPs

o

1.0 Case Manager position for 105-174students with
IEPs

[e]

1.5 Case Manager positions for 175-239 students
with IEPs

[e]

2.0 Case Manager positions for 240-299 students

event reduce the current staffing levels of audiologists.

Joint Staffing Committee on Staffing Equity

The BOARD and the UNION shall staff a 10-member Joint
Staffing Committee. The BOARD shall appoint five mem-
bers, one of whom must be an educator, and the UNION
shall appoint five members, one of whom must be an edu-
cator. The Joint Staffing Committee shall fulfill the following
responsibilities:

with |[EPs

[e]

2.5 Case Manager positions for 300+ students with
IEPs

Case Manager Allocation Formula MOU

For the purposes of Case Manager allocation, the BOARD
and the UNION agree that every ten (10) 504 plans shall be

considered equivalent to one (1) IEP. The Case Manager
allocation formula is based on the number of students with
an IEP. Included in the allocation are pre-K IEPs (not speech
only). For speech-only IEPs, ten (10) speech-only IEPs shall
be equivalent to one (1) IEP in the above allocations.

In the 2019-2020 school year, the BOARD shall not reduce
the total number of case managers employed at any school
as of October 1, 2019.

o School Psychologists

The BOARD shall reduce the school psycholo-
gist-to-student ratio over the term of this Agreement,

and shall in no event reduce the current staffing levels
of school psychologists.

o Occupational Therapists

The BOARD shall reduce the occupational thera-
pist-to-student ratio over the term of this Agreement,
and shall in no event reduce the current staffing levels
of occupational therapists.

o

Physical Therapists

The BOARD shall reduce the physical therapist-to-stu-
dent ratio over the term of this Agreement, and shall in
no event reduce the current staffing levels of physical
therapists.

[e]

Speech Language Pathologists

The BOARD shall reduce the speech language pa-
thologists-to-student ratio over the term of this Agree-

ment, and shall in no event reduce the current staffing
levels of speech language pathologists.

o

Audiologists

The BOARD shall reduce the audiologist-to-student
ratio over the term of this Agreement, and shall in no

Develop criteria to determine the highest need schools

o Develop criteria by which to determine the 120 dis-
trict-run schools that have the highest need for ad-
ditional staffing. The Committee shall use an equity
lens to determine the criteria, including reviewing
data related to rates of poverty, special education

students, English Learners, existing staffing levels,
and other metrics agreed to by the Committee.

o The Committee shall begin its work no later than the
beginning of the second semester of the 2019-20
school year and shall complete its work no later than
the end of the third quarter of the same school year.

Phase-in allocations of full-time positions to each of the
highest need schools

Beginning in the 2020-21 school year, the Committee will
phase in one centrally-funded full-time position for each

identified school at the following levels:

§ 30 schools at the start of the 2020-21 school year
§ 30 schools at the start of the 2021-22 school year
§ 30 schools at the start of the 2022-23 school year
§ 30 schools at the start of the 2023-24 school year

o The Committee has authority to enforce these staff-
ing provisions above .

o The principal in collaboration with the school com-
munity, through the development of the Continuous
Improvement Work Plan (CIWP), shall determine
how the position is defined, provided the position
advances social emotional learning and trauma-in-
formed practices, restorative justice, counseling and
adyvising, or instruction (including library). Examples
of appropriate positions include librarians, restor-
ative justice coordinators, school counselors, or
other positions as determined by the principal and
LSC.

o Positions allocated by the Committee will be provid-
ed for in the school’s budget must be used to sup-
plement and not supplant its current staffing, and
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shall remain for the duration of this Agreement.

As an alternative to allocating one full-time position,

at the request of the principal and Local School

Council (LSC), the Committee can approve the al-

location of an equivalent amount of funding to ad-

vance social emotional learning and trauma-in-

formed practices, restorative justice, counseling and

adyvising, or instruction (including library).

The Committee will provide oversight of schools’ im-

plementation of positions allocated by the Commit-

tee and monitor timelines for position posting and

hiring.

Qversight of staffing level increases

(o]

The Committee shall provide oversight of the post-

ing and hiring to reach staffing targets for School

Social Workers, Nurses, and Case Managers in this

Agreement, including but not limited to making rec-

ommendations on pipeline strategies that may in-

crease hiring.

The Committee has sole authority to enforce the
staffing provisions above, and the staffing provi-
sions above are not subject to the grievance and ar-
bitration procedure in Article 3, except that disputes
over the compliance with the process set forth in
this Article with respect to the Committee, and en-
forcement of Committee decisions, are subject to
expedited grievance and arbitration in Article 3 [to

be drafted].

Preschool

All Blended Preschool Classrooms (half and full day) shall

use the existing special education position appeal process
to request additional SECA positions based on needs.

[NEW ARTICLE RE:
NEWLY ACCRETED
POSITION TITLES]

YOUTH INTERVENTION SPECIALISTS (“YIS) CLAS-
SIFICATION.

A.Job Duties/Responsibilities. Youth Intervention
Specialists shall only perform work in conformity

with applicable statutes, established guidelines and
their job description.

B.Exempt Status. YISs are non-exempt employees.

C.Status Quo after Recognition. No YIS shall suffer

a loss in salary or benefits due to the agreement to
bring YISs into the bargaining unit.

D.Applicability of the Collective Bargaining Agree-

ment. All provisions of the CBA applicable to PSRPs

also apply to YISs unless they specifically conflict
with the provisions of this side letter.

E.Regular Work Day. Y1Ss shall work an 8-hour work-
day, inclusive of a forty-five minute duty free lunch
period. All travel time is part of an 8-hour workday,
except travel to and from the school each day. The
practice of two attendance swipes per day shall be
maintained. The work day shall normally begin at
8:30 a.m. and end at 4:30 p.m.; however, the start
and end times may vary according to the school
start and end times as well as any meetings prior
to or after the regular work day (e.g., if a YIS is as-
signed to a school that starts at 8:30 a.m. and has
mandatory administrative meetings at 7:30 a.m., the
YISs day would start at 7:30 a.m. and end at 3:30
p.m.). It is understood that YISs may be required
to work outside their reqular workday or workweek
schedule.

F. Work Year. Y1Ss are employed on a 208-day basis.

G. Salary.

1. Grade. YIS employees shall be placed on Grade
GA10.

2. New hire step placement. New hires will be

placed on Step 1 or any appropriate advanced
step in accordance with CPS policies.

3. Incumbent Employee Step Placement. Effec-
tive July 1, 2016, the Board will place employees
on payroll as of October 31, 2019 (“incumbent YIS
employees”) on a step in accordance with the fol-

lowing principles:

a. All YIS incumbents except those identified in

subparagraph (b) will be placed on the step

closest to their salary as of July 1, 2016 or
their respective date of entry into their position
without going under.

b. Those identified in the attached chart will be
placed on the appropriate step commensurate
with their years of service as follows: one year
of service credit for every two years of service
in a CTU position from the initial hire date to
their entry date in the YIS position provided

that the step has a salary equal to or greater
than their current salary.

4. Retroactive Step. As soon as practicable after
placing them on the appropriate step under para-

graph three above, the Board will pay incumbent
YIS employees any retroactive step pay due to
them between July 1, 2016 and the date of actual
step placement within six pay periods after the
execution of this agreement.

5. Effective immediately, incumbent YIS employees
step anniversary date will be Julyist.
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FAMILY ENGAGEMENT COORDINATOR (“FEC”)
AND COMPREHENSIVE SERVICE COORDINATOR
(“CSC”) CLASSIFICATIONS

A.Job Duties/Responsibilities. Family Engagement
Coordinator’s and Comprehensive Service Coordi-

nators shall not perform any work not in conformity
with applicable statutes, established guidelines and

their job description.

B.Exempt Status. FECs and CSCs are exempt pro-
fessional employees.

C.Status Quo after Recognition. No FEC or CSC
shall suffer a loss in salary or benefits due to the
agreement to bring them into the bargaining unit.

D.Applicability of the Collective Bargaining Agree-
ment. All provisions of the CBA applicable to PSRPs

also apply to FECs and CSCs unless they specifical-
ly conflict with the provisions of this side letter.

E.Regular Work Day. FECs and CSCs shall work an 8
-hour workday, inclusive of a forty-five minute duty
free lunch period. All travel time is part of an 8-hour
workday, except travel to and from their first and last
work location each day. The practice of one atten-
dance swipes per day shall be maintained. The work
day shall normally begin at 8:30 a.m. and end at 4:30
p.m.; however, the start and end times may vary per
the manager or according to the school start and
end times as well as any meetings prior to or after
the regular work day (e.qg., if an FEC or CSC is as-
signed to a school that starts at 8:30 a.m. and has
mandatory administrative meetings at 7:30 a.m., the
FECs or CSCs day would start at 7:30 a.m. and end
at 3:30 p.m.). It is understood that FECs or CSCs
may be required to work outside their regular work-
day or workweek schedule.

F. Work Year. FECs and CSCs are continuously em-
ployed on a 12 month, 52-week basis.

G. Salary.

1. Grade. FEC and CSC employees shall be placed
on Grade G08.

2. New hire step placement. New hires will be

placed on Step 1 or any appropriate advanced
step in accordance with CPS policies.

3. Incumbent Employee Step Placement. Effec-
tive August 1, 2018 for FECs and July 1, 2019 for

CSCs, the Board will place employees on payroll
as of October 31, 2019 (“incumbent FEC and CSC
employees”) on a step in accordance with the fol-
lowing principles:

a. An FEC or CSC who has not been employed
for 12 months or more as of October 31, 2019,
will be placed on the step closest to their cur-

rent salary without going under.

b. All other FECs and CSCs will be given step
credit for all years as a FEC, CSC, Head Start
Educational Resource Assistant, Head Start
Health Resource Assistant, Head Start Parent
Resource Assistant, or Head Start Social Ser-
vice Resource Assistant from their initial hire
date to their entry date in the FEC or CSC po-
sition. For those who have no experience in the
above positions those members will be given
one year of service credit for every two years
of service in a CTU position from the initial hire
date to their entry date in the position provided
that the step has a salary equal to or greater
than the FEC and CSC’s current salary.

4. Retroactive Step. As soon as practicable af-

ter placing them on the appropriate step under

paragraph three above, the Board will pay incum-
bent FECs any retroactive step pay due to them

between August 1, 2018 and the date of actual
step placement within six pay periods after the
execution of this agreement. The Board will pay
incumbent CSCs any retroactive step pay due to
them between July 1, 2019 and the date of actual

step placement within six pay periods after the
execution of this agreement.

5. Effective immediately, incumbent FEC employees
step anniversary date will be August 1st and in-

cumbent CSC employees step anniversary date
will be July 1st.

H.Saturday/Sunday Work.

FECs and CSCs who are required to work on
Saturday or Sunday will be paid a non-pension-
able stipend of $100 per day for work performed

on those days.

I.Layoff and Recall.

1. Notice of Position Closing. \When a determina-
tion is made that an FEC or CSC’s services are no

longer required, the FEC or CSC will be so noti-
fied (hereinafter “notice of layoff”) at least 21 days
in advance of the effective date of layoff.

2. All other provisions of Appendix | shall apply.

J. Vacation Accrual and Scheduling.

1. Vacation Accrual. FECs and CSCs will accrue
vacation in accordance with the Board’s Paid

Time Off Policy.

2. Vacation Scheduling. Individual networks may
create vacation black-out periods during which
FECs and CSCs will not be permitted to schedule
vacations. Notice of vacation black-out periods
during the school year shall be provided to the
FECs and CSCs no later than the first day of stu-

dent attendance of the school year. Notice of va-
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cation black-out periods during July and August
shall be provided by June 1st. In other periods,
vacation requests of one week or less shall not be
denied absent reasonable justification. Vacation
requests of two or more consecutive weeks shall
be discussed with the Network Chief or desig-
nee and accommodated to the extent possible,
provided that the work of the Network is not dis-

rupted.

K.Committee. FECs and CSCs shall bring any issues
of mutual concern, including recommendations
from FECs and CSCs on how to improve the work

of FECs and CSCs to the Early Childhood Education
Committee established in Article 45-4.2 of the CBA.

lIl. ATTENDANCE COORDINATOR (“AC”™) CLASSIFICA-

TION

A.Job Duties/Responsibilities. Attendance Coordi-
nators shall not perform any work not in conformity

with applicable statutes, established guidelines and
their job description.

B.Exempt Status. ACs are non-exempt employees.

C.Status Quo after Recognition. No AC shall suffer
a loss in salary or benefits due to the agreement to

bring ACs into the bargaining unit.

D.Applicability of the Collective Bargaining Agree-
ment. All provisions of the CBA applicable to PSRPs
also apply to ACs unless they specifically conflict
with the provisions of this side letter.

E.Regular Work Day. ACs shall work an 8-hour work-
day, inclusive of a forty-five minute duty free lunch
period. All travel time is part of a 8-hour workday,
except travel to and from the school each day. The
practice of two attendance swipes per day shall be
maintained. The work day shall normally begin at
8:30 a.m. and end at 4:30 p.m.; however, the start
and end times may vary according to the school
start and end times as well as any meetings prior
to or after the regular work day (e.qg., if an AC is as-
signed to a school that starts at 8:30 a.m. and has
mandatory administrative meetings at 7:30 a.m., the
ACs day would start at 7:30 a.m. and end at 3:30
p.m.). It is understood that ACs may be required to
work outside their regular workday or workweek
schedule.

F. Work Year. ACs are employed on a 208-day basis.
All incumbent 52-week ACs will be employed on a
208-day basis starting the first day after the last
day of student attendance for the 2019-2020 school

year.

G. Salary.

1. Grade. AC employees shall be placed on Grade
GO08.

2. New hire step placement. New hires will be

placed on Step 1 or any appropriate advanced
step in accordance with CPS policies.

3. Incumbent Employee Step Placement. Effec-
tive August 1, 2018, the Board will place employ-
ees on payroll as of October 31, 2019 (“incumbent
AC employees”) on the step in accordance with

the following principles:

a. An_ AC who has not been employed for 12
months or more as of October 31, 2019, will
be placed on the step closest to their current
salary without going under.

b. All other AC incumbents except those iden-
tified in the attached chart will be placed on
the appropriate step commensurate with their
years of service as follows: one year of service
credit for every two years of service in a CTU
position from the initial hire date to their entry
date in the AC position provided that the step

has a salary equal to or greater than their cur-
rent salary.

4. Retroactive Step. As soon as practicable after

placing them on the appropriate step under para-
graph three above, the Board will pay incumbent

AC employees any retroactive step pay due to
them between August 1, 2018 and the date of ac-

tual step placement within six pay periods after
the execution of this agreement.

5. Effective immediately, incumbent AC employees
step anniversary date will be August 1st.

IV. COLLEGE AND CAREER SPECIALIST (“CCS”) CLAS-

SIFICATION

A.Job Duties/Responsibilities. College and Career
Specialists shall not perform any work not in confor-
mity with applicable statutes, established guidelines

and their job description.

B.Exempt Status. CCSs are exempt professional em-
ployees.

C.Status Quo after Recognition. No CCS shall suffer

a loss in salary or benefits due to the agreement to
bring CCSs into the bargaining unit.

D.Applicability of the Collective Bargaining Agree-
ment. All provisions of the CBA applicable to PSRPs

also apply to CCS unless they specifically conflict
with the provisions of this side letter.

E.Regular Work Day. CCS shall work an 8 -hour work-
day, inclusive of a forty-five minute duty free lunch
period. All travel time is part of an 8-hour workday,
except travel to and from their first and last work
location each day. The practice of one attendance
swipes per day shall be maintained. The work day
shall normally begin at 9:00 a.m. and end at 5:00
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p.m.; however, the start and end times may vary per
the manager or according to the school start and
end times as well as any meetings prior to or after
the regular work day . It is understood that CCS may
be required to work outside their regular workday or
workweek schedule.

F. Work Year. CCS are continuously employed on a 12

month, 52-week basis.

G. Salary.

1. Grade. CCS employees shall be placed on Grade
T13.

2. New hire step placement. New hires will be
placed on Step 1 or any appropriate advanced

step in accordance with CPS policies.

3. Incumbent Employee Step Placement. Effec-
tive February 1, 2018, the Board will place employ-
ees on payroll as of October 31, 2019 (“incumbent
CCS employees”) on the step in accordance with
the following principles:

a. A CCS who has not been employed for 12
months or more as of October 31, 2019, will

be placed on the step closest to their current
salary without going under.

b. All other CCS incumbents will be placed on
the appropriate step commensurate with their
years of service as follows: one year of service
credit for every two years of service in a CTU
position from the initial hire date to their entry

date in the CCS position provided that the step
has a salary equal to or greater than their cur-

rent salary.

4. Retroactive Step. As soon as practicable after
placing them on the appropriate step under para-
graph three above, the Board will pay incumbent

CCS employees any retroactive step pay due to
them between February 1, 2018 and the date of

actual step placement within six pay periods after
the execution of this agreement.

5. Effective immediately, incumbent CCS employ-
ees step anniversary date will be February 1st.

H.Saturday/Sunday Work.

CCSs who are required to work on Saturday or
Sunday will be paid a non-pensionable stipend
of $100 per day for work performed on those

days.

I.Annual Budget Money.

By September 1st, OSCPA will notify CCSs of
its annual post-secondary investment budget.
CCSs will submit funding requests for post-sec-
ondary activities including but not limited to col-

lege tours, college fairs and citywide LEARN
PLAN SUCCEED events. Approval of funding re-
quests will be done equitably and not solely on a
first come first serve basis. All such requests are
subject to approval by OSCPA at its discretion.

J. Reimbursement. CCSs will be reimbursed for work

related expenses in accordance with the Board’s
Employee Travel and Work Related Expense Reim-

bursement Policy.

K.Vacation Accrual and Scheduling.

1. Vacation Accrual. CCSs will accrue vacation in
accordance with the Board’s Paid Time Off Pol-

icy.

2. Vacation Scheduling. The Board may create va-
cation black-out periods during which CCSs will
not be permitted to schedule vacations except
as stated herein. Annual black-out periods shall
include May 1-31st, June 15-30th, July 15-31st
and October 15-31st. The Board will provide at
least 45 days’ notice in the event any addition-
al black-out periods are created. The Board will
strive to accommodate vacation requests that
fall within all black-out periods provided that the
Board’s work is not disrupted. In other periods,
vacation requests of one week or less shall not
be denied by the Board absent reasonable justifi-
cation. Vacation requests of two or more consec-
utive weeks shall be discussed with the manager
or designee and accommodated to the extent
possible, provided that the Board’s work is not
disrupted.

L. Layoff and Recall.

1. Notice of Position Closing. When a determina-
tion is made that a CCS’s services are no longer
required, the CCS will be so notified (hereinafter

“notice of layoff”) at least 21 days in advance of

the effective date of layoff.

2. All other provisions of Appendix | shall apply.

M. Committee. CCSs shall bring any issues of mutual

concern, including recommendations from CCSs
on how to improve the work of the CCSs and de-
velopment of a policy for selection of individuals
to attend professional development activities and
conferences to the Ad Hoc committee established
for the College and Career Coaches.

V. GEAR UP COACH (“GUC”) CLASSIFICATION

A.Job Duties/Responsibilities. Gear Up Coaches

shall not perform any work not in conformity with

applicable statutes, established guidelines and their
job description.

B.All terms applicable to College and Career Coaches

also apply to GUCs except:
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1. Retroactivity date is October 1, 2019.

2. GUGCs shall only be employed on a 12 month, 52-
week basis.

APPENDIX A
SALARY SCHEDULES AND
OTHER COMPENSATION

[APPENDIX A Salary Schedules and Stipend and Pay Rate
Schedules to be distributed via separate attachment.]

PSRP Salaries and Other Compensation

1. Increase Step 1 salaries for PSRP grades GA1, GA2,
GAS, GB1, GB2, GBS, and G03 by 9%

2. Increase Step 1 salaries for PSRP grades G04 and G05
by 5%

3. Recategorize Health Service Nurses (HSN) from G10 to
G11

4. Recategorize Licensed Practical Nurses (LPN) from GO7
to G08

5. Accept CTU’s proposal to set differentials at approxi-
mately 5% for Steps 2-8 (it is approx. 5.1%) and 3% for
Steps 9-10 for all PSRPs

6. Effective, July 1, 2019, add Lane Il for all PSRP grades
at the educational level of Associate’s degree:

o Lane Il salaries will be set at 4% above the same
Lane | salaries.

o For roles which have multiple current titles separat-
ed by educational levels (i.e. Teacher Assistant I/
Teacher Assistant Il), those titles will be consolidat-
ed to the baseline job code

o Future PSRP lane adjustments will be made pursu-
ant to already established processes for teachers

° Current employees in the following job codes will
be automatically placed in Lane II:

Column A Column B TO Job Title

Transfer TO Lanellin

PSRPs Job Code

FROM Job

Code

3920 3917 Instructor Assistant

485 475 School Assistant-
Bilingual

532 531 School Library Assistant

483 463 Teacher Assistant

479 478 Teacher Assistant
Bilingual

477 476 Teacher Asst Bil Spanish

2519 2520 Teacher Asst-Montessori
Program

712 711 Community Relations
Rep

3430, 3431 3429 Ed Sign Language
Interpreter

482 462 School Assistant

484 474 School Asst Bilingual-
Spanish

692, 693 691 Technology Coordinator

7. Effective, July 1, 2021, add Lane Ill for all PSRP grades at
the educational level of Bachelor’s degree.

o Lane lll salaries will be set at 7% above the same
Lane | salaries.

Appendix A-1J:

o Increase current substitute pay rates by COLA

o Create Provisional Cadre position (BA not in Educa-
tion) at a rate of pay of $150 per day, $24 per hour

o Short-term Substitutes (Associates Degree) - $110
per day, $17.60 per hour.

o Create Special Education substitute pool - $ per day
TBD

PART 2. INCREMENTS AND STIPENDS.

2A. National Board Certified Teachers and Clinicians. The
BOARD shall add the amounts set forth below during the
periods set forth below to the base salaries on the teach-
er salary schedule to teachers who are or become National
Board Certified Teachers (NBCTs) and to the base salaries
on the clinicians salary schedule to clinicians who obtain ap-
plicable state or federal advanced related service provider
credentials as set forth below. In the event that a clinician
has more than one Advanced Related Service Provider Cre-
dential, the clinician shall receive only one stipend as provid-
ed for in this Section 2A.

Effective Date Addition

July 1, 204519 $2,019.47
July 1, 201620 $2,080.05
July 1, 201721 $2,142.46
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July 1, 201822 $2,217.44
July 1, 2023 $2,295.05

Advanced Related Service Provider Credentials: Nationally
Certified School Psychologist, Certified School Social Work
Specialist, Nationally Certified School Nurse, Certificate of
Clinical Competence Speech Language Pathology, Certifi-
cate of Clinical Competence - Audiology, National Board for
Certification in Occupational Therapy, American Board of
Physical Therapy Specialists, Assistive Technology Profes-
sional Certification and Orientation and Mobility Specialist.
In the event that a clinician has more than one Advanced Re-
lated Service Provider Credential, the clinician shall receive
only one stipend as provided for in this Section 2A.

2C. Psychologists, School Social Workers and Speech Pa-
thologists, Occupational Therapists, Physical Therapists,
and Certified School Nurses, Audiologists. Psychologists,
school social workers, speech pathologists, occupational
therapists, physical therapists, audiologists and certified
school nurses shall receive the following monthly increment
based on the number of weeks of employment budgeted
for their positions provided they meet the stipulated re-

quirements for their clinician position-sehoot-psychotogists

school-social-workers-orspeechpathotogists (lllinois School
Code, section 14-1.09):

Days of Employment Rate per Month

Effective July 1, 20159

208 days $392.55
228 days $391.65
248 days $391.65
52 weeks 390.84
Effective July 1, 201620

208 days $404.33
228 days 403.40
248 days $403.40
52 weeks $402.57
Effective July 1, 201721

208 days $416.46
228 days 415.50
248 days 415.50
52 weeks $414.65
Effective July 1, 201822

208 days $431.04
228 days $430.04

248 days $430.04
52 weeks $429.16
Effective July 1, 2023

208 days $446.12
228 days $445.09
248 days $445.09
52 weeks $444.18

NEW 2F STLS Liaison Per Semester

$1,000

3D Compensation for Teachers Engaged in Extracurricular
Activities.

Effective July 1, 2019

All Coaching hourly rates increased each year by the COLA.

APPENDIX B
CONTRIBUTIONS TO
HEALTH CARE PLANS

Employee Contributions. Subjectto-subparagraph-c,contri-

pefeeﬁ{—ef—sarary-)- Employee contrlbut|ons shaII mcrease as
follows:

Change in Employee Health Contributions

Jan 1, 2020 0.0%
Jan 1, 2021 0.0%
Jan 1, 2022 0.0%
Jan 1, 2023 0.25%

Jan 1, 2024 0.5%

APPENDIX C (NO CHANGES)

APPENDIX D
BARGAINING UNIT POSITIONS

[NEWLY TITLES ACCRETED TO CTU BARGAINING UNIT
THROUGH IELRB ORDERS SINCE 2016 TO BE ADDED.
POSITION TITLES TO BE LISTED ALPHABETICALLY]
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APPENDIX E
HEALTH CARE AND
RELATED BENEFITS

[TABLES TO BE REPRODUCED TO REFLECT THE MODIFI-
CATIONS INCLUDED IN THE AGREEMENTS BELOW]

1. Eliminate co-insurance on outpatient mental health
services in the PPO, maintain current $25 co-pay.

2. Reduce HMO copay for mental health services from
$30 to $15

3. Reduce PPO physical thera
$30

4. Reduce HMO physical thera
$30

5. The LMCC shall jointly review the Board’s health-
care plans to determine steps necessary to ensure
coverage applies equally and appropriately to all

copays from $45 to

copays from $45 to

This letter confirms that CPS will continue to engage in a
rocess to improve the School Quality Rating Policy, in or-

der to increase equity.

SIDE LETTER ON
CHARTERS

schootnetworks— There will be a net zero increase in the
number of Board authorized charter schools over the term

of this agreement and the total number of students enrolled
by the 2023-24 school year will not exceed 101% of the total

student enrollment capacity as of school year 2019-20.

SIDE LETTER ON
TIMEKEEPING DUTIES

The BOARD agrees to work with the UNION to return cur-

bargaining unit members.

Effective January 1, 2020.

THE REST OF APPENDIX E (NO CHANGES)

APPENDIX F — APPENDIX I (NO CHANGES)

MEMORANDUM OF UNDERSTANDING

The following confirms the BOARD’s commitment with re-
spect to certain staffing issues. The BOARD will allocate no
less than $500,000 annually to recruit and train the qualified
staff required for Nursing, Social Worker and Case Manag-
er, School Psychologist, Physical Therapist, Occupational
Therapist, Speech Language Pathologist, and Audiologist
positions. Further, the BOARD will report quarterly on its

public website on its progress, including but not limited to
the number of positions opened and filled, as well as the

efforts underway to make significant progress toward the
above goals.

The BOARD and the UNION will meet bi-monthly to assess

progress and to ascertain any and all initiatives to fill these
positions.

SIDE LETTER ON
STUDENT-BASED BUDGETING

This letter confirms that CPS will continue to engage in a
process to review school funding and modify as needed, in
order to increase equity.

SIDE LETTER ON
SQRP

rently centralized timekeeping duties to school clerks,
school clerk assistants and substitute school clerks by the

beginning of the 2020-21 school year.

SIDE LETTER WITH RESPECT TO
ACCRETED TITLES

During the fall 2015, the lllinois Educational Labor Relations
Board issued a certification order adding the following titles
to the Chicago Teachers Union bargaining unit:

o |nstructional Support Leader

[e]

College and Career Coach

o

CTE College and Career Coordinator

[e]

Youth Intervention Specialist, and

o Attendance and Truancy Specialist

The parties have concluded bargaining for a successor
collective bargaining agreement. However, the Union has
not made formal proposals with respect to the terms and
conditions of employment of the accreted titles. The par-
ties agree to continue bargaining with respect to those titles
during the next several months and to amend the successor
agreement to incorporate those terms and conditions of em-
ployment.

No rights or privileges established in the parties’ successor
labor agreement shall be reduced or abridged by virtue of
the parties’ amendment concerning the accreted titles.
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SIDE LETTER ON
PROGRESSIVE REVENUE
AND ILLINOIS CHARTER

COMMISSION

The Board and the Union shall collaborate to support mutu-
ally agreeable legislation that calls for a sustainable state tax
that is levied on a progressive basis. The Board and Union
will also collaborate to support mutually agreeable legisla-
tion to revise or alter the lllinois Charter Commission.

SIDE LETTER ON
DEFERRED PAY

CPS will advise bargaining unit members of the process by
which they can initiate voluntary deductions to simulate de-
ferred pay.

SIDE LETTER ON
AIR CONDITIONING

The Board will have air conditioning in all classrooms in use
by the end of the school year 2018-19.

SIDE LETTER ON
DEDICATED PENSION LEVY

As soon as practicable after the ratification of this collec-
tive bargaining agreement, the Board and CTU will jointly
petition the lllinois General Assembly, its leadership and
the Governor of the State of lllinois to enact legislation that
enables the Board to levy a property tax for the exclusive
benefit of the Public School Teachers Pension and Retire-
ment Fund of Chicago also known as the Chicago Teachers
Pension Fund, which property tax shall:

1. be independent of the Board’s general education tax
levy;

2. not be factored into the Board’s ability to increase
property taxes under the Property Tax Extension Lim-
itation Law (PTELL);

3. offset on a dollar for dollar basis the Board’s liability
for annual payments toward a “deficiency in Fund” as
defined by and determined under 40 ILCS 5/17-129;
and,

4. not be considered “available local resources” under
105 ILCS 5/18.05 for purposes of General State Aid
allocation to the Board.

SIDE LETTER ON
RETROACTIVITY

The provisions of this agreement are not retroactive unless
a provision specifically states that it will be applied retroac-

tively.

SIDE LETTER ON
IEP BEST PRACTICE

The Board will work with the Joint Special Education Com-
mittee to draft communication regarding the 10-day draft
IEP best practice.

SIDE LETTER ON
HEALTH INSURANCE

CPS shall pay a hold harmless lump sum to employees who
were enrolled in the Blue Advantage HMO on December
31, 2016 and on January 1, 2017. The lump sum shall be
equal to the difference between the 2016 and 2017 employ-
ee contributions for12 months, which shall be calculated by
multiplying the employee’s contribution rates (based on cov-
erage level) for January 1, 2016 to December 31, 2016 and
for January 1, 2017 to December 31, 2017 times the employ-
ee’s current annual salary, i.e., Lump sum = [Current Salary
* 2017 Contribution Rate] — [Current Salary * 2016 Contribu-
tion Rate].

SIDE LETTER ON
INSTRUCTIONAL MINUTES

With regard to Articles 4-1 and 5-1 (minutes of student in-
struction), and for the term of the 2015-19 collective bargain-
ing agreement, the parties shall abide by the past practice
that schools may provide up to 300 minutes of instruction.

SIDE LETTER ON
COLLEGE AND
CAREER COACHES

I. College and Career Coach Classification.

a. Class and Duties/Responsibilities. College and Ca-
reer Coaches are non-instructional employees who
assist school staff, students, parents and school
communities in creating college-going environment,
assist students in preparing for post-secondary ed-
ucation and careers, and track metrics to support
their function.

b. Licensure. Licensure is not required.

c. Exempt Status. CCCs are exempt professional em-
ployees

d. Status Quo after Recognition. No CCC shall suffer
a loss in salary or benefits due to the agreement
to bring ISLs into the bargaining unit in December
2015. Employees currently classified as post-sec-
ondary liaisons shall be reclassified as College and
Career Coaches.
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Il. Salaries.

a. Grade. CCC employees shall be placed on Grade
GA10.

b. New hire step placement. New hires will be placed
on step 1 or any appropriate advanced step in ac-
cordance with CPS policies.

c. Incumbent Employee Step Placement.

i. Effective July 1, 2016, the Board will place CCC
employees on payroll as of March 31, 2017 (“in-
cumbent CCC employees”) on the step set forth
in the Incumbent Step Placement Chart (Appen-
dix A). Step Placement shall be in accordance
with the following principles:

a. A CCC who has not been in either a CCC or
Post-Secondary Liaison position for 12 months
or more as of March 31, 2017 will be placed
on the step closest to his/her current salary
provided that the step has a salary equal to or
greater than the CCC'’s current salary.

b. A CCC whose salary is $65,000 or more per
year will be placed on the step closest to his/
her current salary provided that the step has a
salary equal to or greater than the CCC’s cur-
rent salary.

c. All other CCCs will be placed on a step that
has a salary at least $1500 greater than their
current salary.

ii. Assoon as practicable after placing them on their
step in paragraph c(i) above, the Board will pay
those incumbent CCC employees any retroactive
step pay due to them between July 1, 2016 and
the date of actual step placement.

iii. Effective immediately, incumbent CCC employ-
ees step entry and anniversary dates will be July

1st.

begin at 8:30 a.m. and end at 4:30 p.m.; however,
start and end times may vary according to school
start and end times as well as any meetings prior
to or after school (e.g., if a CCC is assigned to a
school that starts at 8:30 a.m. and has adminis-
trative meetings at 7:30 a.m. that the CCC is re-
quired to attend, the CCCs’ day would start at
7:30 a.m. and end at 3:30 p.m.)

iii. It is understood that CCCs may be required to
work outside their regular workday or work week
schedule.

b. Work Year. ISLs continuously employed in a twelve-

school-month, 52-week schedule (or its previous
equivalent) shall maintain their 52-week schedule,
unless they voluntarily elect to transfer to a different
position with a shorter work year.

VI. Vacation Accrual and Scheduling

a. Vacation Accrual. As 52-week employees, CCCs will

VII.

accrue vacation in accordance with the BOARD’s
Paid Time Off Policy.

b. Vacation Scheduling. Schools may create vacation

black-out periods during which CCCs will not be
permitted to schedule vacations. In other periods,
vacation requests of one week or less shall not be
denied absent justification. Vacation requests of 2
consecutive or more weeks shall be discussed with
the principal or supervisor and accommodated to
the extent possible provided that the work of the
school is not disrupted.

Layoff and Recall.

a. CCCs will be subject to Appendix I.

b. When a vacancy is posted in a CCC position, the

hiring manager will interview any laid off CCC whose
layoff was effective within the last two years who ap-
plies to fill the vacancy

VIIl. Ad hoc Committee. CCCs shall have an ad hoc

Ill. Saturday/Sunday Work Professional Problems Committee which shall be

meet on an as needed basis, at the call of either the
Union or the BOARD to discuss issues of mutual con-
cern and interest, including recommendations from
CCCs on how to improve the work of the CCCs.

CCCs’ who are required to work on a Saturday or Sunday
will be paid a non-pensionable stipend of $100 per day for
work on those days.

IV. Supply Stipend. CCCs shall receive the supply
money stipend of up to $250 provided for in Arti-
cle 7-6.

SIDE LETTER AGREEMENT COVERING
TERMS AND CONDITIONS OF CTE

V. Regular Work Day and Work Year. ACADEMY COORDINATORS (CTEAC)

a. Regular Work Day. I. Regular Schedule. All CTE Academy Coordinators

(hereafter, CTEACs) will have a daily work schedule
inclusive of lunch and their compensation for regular
hours of work shall be considered regular salary and

i. CCCs shall work an eight-hour work day, inclu-
sive of a forty-five minute duty-free lunch period.

i. The practice of one attendance swipe per day
shall be maintained. The work day shall normally

pensionable under Article 36-4.1. No CTEAC shall
suffer a loss in salary or benefits due to the agreement
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to bring CTEACs into the bargaining unit. 14 days in advance of the effective date of layoff. The
provisions of Appendix | of the collective bargaining

Il. Regular Work Day. agreement will be followed.

a. CTEAC are exempt professional employees. The VIl. Salaries.

regular workday for CTEACs shall not exceed 8.0
hours.

CTEAC shall have to punch once per day.

CTEACs shall work an eight-hour work day inclu-
sive of a forty-five minute duty-free lunch period.

CTEACs continuously employed in a twelve-
school-month, 52-week schedule (or its previous
equivalent) shall maintain their 52-week schedule.

The workday shall normally begin at 8:30 a.m. and
end at 4:30 p.m.; however, start and end times may
vary according to school start and end times as
well as any meetings prior to or after school (e.g., if
a CTEAC is assigned to a school that starts at 8:30
a.m. and has administrative meetings at 7:30 a.m.
that the CTEAC is required to attend, the CTEAC’s
day would start at 7:30 a.m. and end at 3:30 p.m.).

a. Grade. CTEAC employees shall be placed on Grade

GA10.

b. New hire step placement. New hires will placed on

the step 1 or any appropriate advanced step in ac-
cordance with CPS policies.

c. Incumbent Employee Step Placement.

i. Effective July 11, 2016, the Board will place CT-
EAC employees on payroll as of March 13, 2017
(“incumbent CTEAC employees”) on Incumbent
Step Placement Chart set forth below.

ii. Assoon as practicable after placing them on their
step in paragraph cf(ii) above, the Board will pay
those incumbent CTEAC employees any retroac-
tive step pay due to them between July 1, 2016
and the date of actual step placement.

The practice of one attendance swipe per day shall
be maintained. iii. Effective July 1, 2017, the Board shall move in-
cumbent CTEAC employees one additional step

f. Upon reasonable notification to the chief or school but not greater then Step 10 (the maximum step).
principal in the case of late arrival or early depar-
ture to or from school for good cause, a bargain- iv. Effective immediately, incumbent CTEAC em-
ing unit employee present for more than one-fourth ployees step anniversary date will be July 1st.
and less than three-fourths of the working day is
considered as having worked one half day, and a
bargaining unit employee present three-fourths or
more of the regular working day is considered as
having worked a full day.

Ill. Additional Work Hours/Flexible Scheduling. It is
understood that CTEACs may be required to work
outside that regular workday or workweek schedule.

IV. CTE Academy Coordinators Classification.

a. As part of the agreement to bring the CTEAC’s into
the UNION’s bargaining unit, the current CTEACs
are grandfathered into the job classification.

b.No CTEAC shall suffer any adverse action or other
loss in compensation, benefits, or rights due to the
agreement to bring CTEACs into the bargaining unit.
All current CTEACs are considered grandfathered
into this agreement.

V. Promotion and Professional Opportunity for CTE-
AC. The BOARD shall provide qualified bargaining unit
members notice of all promotional and professional
opportunities concerning CTEAC positions and any
other positions at network offices or district offices
through its posting system.

VI. CTEAC Layoff. When a determination is made that
a CTEAC'’s services are no longer required, the CT-
EAC will be so notified (hereinafter “notice of layoff”)
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