Per district Human Resources office, this scale remains in effect for 2013-2014.

Base Teacher Scale 2012-13

Standard Professional Model Lead
Interval Grade 200 Grade 201 Grade 202 Grade 203
T-1 NA 47,475 NA NA
T-2 NA 48,899 NA NA
T-3 NA 50,365 NA NA
T-4 NA 51,877 NA NA
T-5 NA 53,433 NA NA
1 47,475 59,311 86,617 94,310
2 48,899 61,899 88,140 95,934
3 50,365 64,487 89,662 97,558
4 51,877 67,075 91,185 99,182
5 53,433 69,664 92,707 100,806
6 72,455
7 75,348
8 76,870
9 77,890
10 78,910
11 79,930
12 80,950
13 81,970
14 82,990
15 84,011

NOTE: Shaded (Grade 201; Interval T1-T5) areas are NOT for New Hires

Supporting Scales
Support Teacher (grade 210-213)
Clinician (grade 220-223)
Department Head IV (grade 230-233)
Department Head 111 (grade 240-243)
Department Head Il (grade 250-253)
Department Head | (grade 260-263)
Calendar Year Associate (grade 270-273)
IEP Associate (grade 280-283)

Teacher Base (216 days) + 10 days pro rata
Teacher Base + $2,177

Teacher Base + $3,699

Teacher Base + $3,948

Teacher Base + $4,275

Teacher Base + $4,602

Teacher Base + 15.046%

Teacher Base + $2,412
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