This salary schedule was pulled from the 2016-2019 tentative contract, as it was the most recent version of the salary schedule NCTQ could locate. The tentative
contract was ratified and approved in October 2017; however, a final version has not yet been published on the district or union websites. As such, NCTQ made the
assumption that this schedule contained in the tentative contract was in use during the 2017-2018 school year.

FY17-18 (Subject to increase
through negotiations of salary

opener)
Standard Professional Model
Interval Grade 200 Grade 201 Grade 202
T-1 NA 48,430 NA
T-2 NA 49,882 NA
T-3 NA 51,378 NA
T-4 NA 52,920 NA
T-5 NA 54,507 NA
1 48,430 60,503 88,358
2 49,882 63,143 89,911
3 51,378 65,783 91,465
4 52,920 68,423 93,018
5 54,507 71,065 94,570
6 73,912
7 76,862
8 78,415
9 79,456
10 80,496
11 81,536
12 82,578
13 83,618
14 84,658
15 85,700

NOTE: Shaded (Grade 201; Interval T1-T5) areas are NOT for New Hires

Supporting Scales
Teacher Base (216 days) + 10 days pro

Support Teacher (grade 210-213) rata

Clinician (grade 220-223) Teacher Base + $2,221
Department Head IV (grade 230-233) Teacher Base + $3,773
Department Head IlI (grade 240-243) Teacher Base + $4,027
Department Head |l (grade 250-253) Teacher Base + $4,361
Department Head | (grade 260-263) Teacher Base + $4,694
Calendar Year Associate (grade 270-273) Teacher Base + 15.046%
IEP Associate (grade 280-283) Teacher Base + $2,460
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Typewritten Text
This salary schedule was pulled from the 2016-2019 tentative contract, as it was the most recent version of the salary schedule NCTQ could locate.  The tentative contract was ratified and approved in October 2017; however, a final version has not yet been published on the district or union websites.  As such, NCTQ made the assumption that this schedule contained in the tentative contract was in use during the 2017-2018 school year.




