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the use of multiple indicators of student academic growth in teacher evaluations. Such
guidelines shall include, but not be limited to: (1) Methods for assessing student academic
growth; (2) a consideration of control factors tracked by the state-wide public school
information system, pursuant to subsection (c) of section 10-10a, as amended by this act, that
may influence teacher performance ratings, including, but not limited to, student
characteristics, student attendance and student mobility; and (3) minimum requirements for
teacher evaluation instruments and procedures.

Sec. 5. (NEW) (Effective July 1, 2010) (a) There is established a Performance Evaluation
Advisory Council within the Department of Education. Membership of the council shall
consist of: (1) The Commissioners of Education and Higher Education, or their designees, (2)
one representative from each of the~following associations, designated by the association, the
Connecticut Association of Boards of Education, the Connecticut Association of Public School
Superintendents, Connecticut Federation of School Administrators, the Connecticut Education
Association and the American Federation of Teachers-Connecticut, and (3) persons selected by
the Commissioner of Education who shall include, but not be limited to, teachers, persons with
expertise in performance evaluation processes and systems, and any other person the
commissioner deems appropriate.

(b) The council shall be responsible for (1) assisting the State Board of Education in the
development and implementation of the teacher evaluation guidelines, pursuant to subsection
(c) of section 10-151b of the general statutes, as amended by this act, and (2) the data collection
and evaluation support system, pursuant to subsection (c) of section 10-10a of the general
statutes, as amended by this act. The council shall meet at least quarterly.

6. (NEW), (Effective July 1, 2010) (a) A local or regional board of education for a school

" district identified as a priority school district, pursuant to section 10-266p of the general
statutes, may, through agreement with the organizations designated or elected as the exclusive
representatives of the teachers' and administrators' units, as defined in'section 10-153b of the
general statutes, convert an existing public school into an innovation school or establish a new
school as an innovation school, in accordance with the provisions of this section, for purposes
of improving school performance and student achievement. For purposes of this section, an
innovation school is a school in which: (1) Faculty and district leadership are responsible for
developing an innovation plan, as described in subsection () of this section, under which the
school operates and the administrators of the school are responsible for meeting the terms of
the innovation plan; or (2) an external partner is responsible for developing the innovation
plan, as described in subsection (b) of this section, under which the school operates and the
external partner is responsible for meeting the terms of the innovation plan. For purposes of
this section, an external partner may include a public or private institution of higher
education, nonprofit charter school operators, educational collaboratives or a consortia
authorized by the Commissioner of Education that may include public or private institutions
of higher education, parents, the organizations designated or elected as the exclusive
representatives of the teachers' and administrators' units, as defined in said section 10-153Db,
superintendents or boards of education. The local or regional board of education shall decide
whether the faculty and district leadership or an external partner is responsible for developing
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the innovation plan.

(b) (1) An innovation school established under this section shall operate according to an
innovation plan. Such plan shall articulate the areas of autonomy and flexibility in curriculum,
budget, school schedule and calendar, school district policies and procedures, professional
development, and staffing policies and procedures, including waivers from or modifications to
contracts or collective bargaining agreements. Such innovation plan shall be developed by the
faculty and district leadership or an external partner by means of an innovation plan
committee. Membership of the innovation plan committee developed by (A) faculty and
district leadership shall consist of at least nine members, but not more than eleven members,
(i) five of whom shall be selected by the local or regional board of education and shall include
(I) the superintendent of schools for the school district, or his or her designee; (II) a member of
the local or regional board of education, or his or her designee; (III) two parents who have one
or more children enrolled in the school, or in the case of a new school, parents from the
district; and (IV) the principal of the school, or, in the case of a new school and where a
principal has not yet been hired, a principal from the school district in which the new school is
located, (ii) two of whom shall be certified teachers of the school appointed by the exclusive
bargaining representative of the teachers' unit chosen pursuant to section 10-153b of the
general statutes, or, in the case of a new school and where no certified teachers have yet been
hired, two certified teachers appointed by the exclusive bargaining representative of the
teachers' unit chosen pursuant to section 10-153b of the general statutes, and (iii) not more
than four of whom the local or regional board of education deems appropriate; (B) an external
partner shall consist of at least nine members, but not more than eleven members, (i) seven of
whom shall be selected by the local or regional board of education and shall include (1) the
superintendent of schools for the school district, or his or her designee; (1I) a member of the
local or regional board of education, or his or her designee; (I11) two parents who have one or
more children enrolled in the school, or, in the case of a new school, parents from the district;
(IV) the principal of the school, or, in the case of a new school and where a principal has not
yet been hired, a principal from the school district in which the new school is located; and (V)
two of whom shall represent the external partner, (ii) two of whom shall be certified teachers
of the school appointed by the exclusive bargaining representative of the teachers' unit chosen
pursuant to section 10-153b of the general statutes, or, in the case of a new school and where
no certified teachers have yet been hired, two certified teachers appointed by the exclusive
bargaining representative of the teachers' unit chosen pursuant to section 10-153b of the
general statutes, and (iii) not more than two of whom the local or regional board of education
deems appropriate. A majority vote of the innovation plan committee shall be required for
approval and implementation of the innovation plan.

(2) The innovation plan shall include, but not be limited to: (A) A curriculum plan that
includes a detailed description of the curriculum and related programs for the proposed
school and how the curriculum is expected to improve school performance and student
achievement; (B) a budget plan, that includes a detailed description of how funds shall be used
in the proposed school to support school performance and student achievement that is or may
be different than how funds are used in other public schools in the district; (C) a school
schedule plan that includes a detailed description of the ways the program or calendar of the
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proposed school may be enhanced or expanded; (D) a staffing plan, including any proposed
waivers or modifications of collective bargaining agreements, subject to agreement with the
exclusive bargaining representative for the certified employees employed at the school, chosen
pursuant to section 10-153b of the general statutes, and in accordance with the provisions of
subsection (c) of this section; (E) a policies and procedures plan that includes a detailed
description of the unique operational policies and procedures to be used by the proposed
school and how the procedures will support school performance and student achievement;
and (F) a professional development plan that includes a detailed description of how the school
may provide professional development to its administrators, teachers and other staff.

(3) In order to assess the proposed school across multiple measures of school performance and
student success, the innovation plan shall include measurable annual goals, including, but not
limited to, goals relating to the following: (A) Student attendance; (B) student safety and
discipline; (C) student promotion and graduation and dropout rates; (D) student performance
on the state-wide mastery examination, pursuant to section 10-14n of the general statutes; (E)
progress in areas of academic underperformance; (F) progress among subgroups of students,
including low-income students, limited English-proficient students and students receiving
special education; and (G) reduction of achievement gaps among different groups of students.

(c) Nothing in this section shall alter the collective bargaining agreements applicable to the
administrators, teachers and staff in the school, subject to the provisions of sections 10-153a to
10-153n, inclusive, of the general statutes, and such collective bargaining agreements shall be
considered to be in operation at an innovation school, except to the extent the provisions are
waived or modified in the innovation plan and agreed to by a two-thirds vote of the members
of the exclusive bargaining representative employed or to be employed at the innovation
school.

(d) Innovation schools authorized under this section shall be evaluated annually by the
superintendent of schools for the school district. The superintendent shall submit the
evaluation to the local or regional board of education and the Commissioner of Education. The
evaluation shall determine whether the school has met the annual goals outlined in the
innovation plan for the school and assess the implementation of the innovation plan at the
school. The superintendent may amend or suspend one or more components of the innovation
plan if the superintendent determines, after one year, an amendment is necessary because of
subsequent changes in the school district that affect one or more components of such
innovation plan. If the superintendent determines that the school has substantially failed to
meet the goals outlined in the innovation plan, the local or regional board of education may:
(A) Amend one or more components of the innovation plan; (B) suspend one or more
components of the innovation plan; or (C) terminate the authorization of the school, provided
the amending or suspension shall not take place before the completion of the second full year
of the operation of the school and the termination shall not take place before the completion of
the third full year of the operation of the school. Any amendment to or suspension of any
component of the innovation plan that changes the contract of employment for any teacher
employed at the school shall be approved by a two-thirds vote of the members of the exclusive
- bargaining representative for the teachers employed at the school prior to any such
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amendment or suspension of the innovation plan.

(e) The local or regional board of education shall allow a student who is enrolled in a school at
the time it is established as an innovation school pursuant to this section to remain enrolled in
the school if the student and the student's parents choose to have the student remain.

Sec. 7. Section 9-185 of the general statutes is repealed and the following is substituted in lieu
thereof (Effective July 1, 2010):

assessment appeals, (3) selectmen, (4) town clerks, () town treasurers, (6) collectors of taxes,
(7) constables, (8) registrars of voters, (9) subject to the provisions of subsection (g) of section
10-223e, as amended by this act, members of boards of education, and (10) library directors
shall be elected, provided any town may, by ordinance, provide for the appointment, by its
chief executive authority, of [(1)] (A) a constable or constables in lieu of constables to be
elected under section 9-200 or [(2)] (B) a town clerk, town treasurer or collector of taxes in lieu
of the election of such officers as provided in section 9-189. Unless otherwise provided by
special act or charter, all other town officers shall be appointed as provided by law and, if no
other provision for their appointment is made by law, then by [(A)] (i) the chief executive
officer of such municipality, or [(B)] (ii) where the legislative body is a town meeting, by the
board of selectmen, or [(C)] (iii) by such other appointing authority as a town may by
ordinance provide, and except that, if a board of finance is established under the provisions of
section 7-340, the members thereof shall be elected as provided in section 9-202 and except that
assessors may be elected or appointed under the provisions of section 9-198. Any town may,
by a vote of its legislative body, determine the number of its officers and prescribe the mode
by which they shall be voted for at subsequent elections.

Sec. 8. Section 10-183v of the general statutes is repealed and the following is substituted in
lieu thereof (Effective from passage):

(a) Except as provided in subsection (b) of this section, a [former] teacher receiving retirement
benefits from the system may not be employed in a teaching position receiving compensation
paid out of public money appropriated for school purposes except that such [former] teacher
may be employed [temporarily] in such a position and receive no more than forty-five per cent
of the maximum salary level for the assigned position. Any [former] teacher who receives in
excess of such amount shall reimburse the board for the amount of such excess. [ Tecmporary
cploviment means cploviment for less than a school vear. ] Notice of such employment shall
be sent [zemi-annually on January thirtv-first and June thirtieth] to the board by the
[emploving officials] employer and by the retired teacher at the time of hire and at the end of
each assignment.

(b) A [former] teacher receiving retirement benefits from the system may be reemployed for up
to one full school year by a local board of education, the State Board of Education or by any
constituent unit of the state system of higher education in a position (1) designated by the
Commissioner of Education as a subject shortage area, or (2) at a school located in a school
district identified as a priority school district, pursuant to section 10-266p, for the school year
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